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A.
Securing Support

    


The caretaker relative is required to cooperate in securing prior support obligations from legally liable relatives.




B.
Termination of Employment




The caretaker relative must not stop employment without good cause. 




C.
Good Cause




Good cause for termination of employment by the caretaker relative is found if any of the conditions listed below are met.





1.
The caretaker relative terminates employment due to circumstances beyond his or her control, such as the following:






a.
illness;






b.
illness of another household member;






c.
necessary child care is not available, or payment cannot be guaranteed by the Department;






d.
an emergency;






e.
the inaccessibility of transportation.





2.
The caretaker relative terminates employment due to conditions of employment, such as the following:
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C.
Good Cause (continued)





a.
discrimination on the basis of age, sex or color;





b.
not being paid on schedule;





c.
net loss of income as a result of the employment;





d.
unsuitability of the employment.(cross‑reference 3510.40)




D.
Fee Requirement




Each assistance unit is required to pay a portion of child care based on earned income and number of members in the assistance unit.




E.
Penalty




The assistance unit may be penalized for part or all of the remainder of the 12 month period of eligibility as follows:





1.
the assistance unit becomes ineligible for the remainder of the eligibility period when the caretaker relative terminates employment without good cause;





2.
the assistance unit is ineligible for as long as it fails to do one of the following:






a.
pay the required fee to the child care provider;






b.
cooperate in securing support from legally liable relatives.

