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A.
Effect of Suspected Intentional Recipient Error on Present Eligibility




1.
If the suspected intentional recipient error does not affect the assistance unit's present eligibility or benefit level, eligibility and benefit amount are determined the same as for any other assistance unit.





2.
If the suspected intentional recipient error is affecting the unit's present eligibility or benefit level, the Department takes steps to reduce or discontinue benefits in accordance with the policies and procedures described in Section 1570.




B.
Interim Change Versus Recoupment




1.
The action to reduce or discontinue benefits described above is considered an interim change, not a recoupment method, because there has been no final determination made concerning the cause of the error, or the amount of the overpayment.





2.
No disqualification penalty is imposed until the error is officially classified as intentional recipient error, as described in this chapter.

