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A.
General Provision




Penalties for non-compliance with Food Stamp employment and training requirements are applied:





1.
to the assistance unit up to a maximum of 180 days, if the individual causing the penalty is the head of the assistance unit; or





2.
only to the individual causing the penalty if this person is not the head of the assistance unit.




B.
Determination of Designated Provider




1.
If the assistance unit fails to select a head for any reason, the Department must select one using the following procedures.





2.
If there is a principal source of earned income in the two months immediately preceding the month of non-compliance with an employment and training requirement, the designated provider is the individual who earned the most income in that period, subject to the following qualifications:






a.
Earned income of the following individuals is compared for this purpose:







(1)
members of the assistance unit; and







(2)
individuals excluded from the assistance unit who would otherwise be mandatory members because of:








(a)
an intentional program violation; or








(b)
ineligible non-citizen status; or








(c)
lack of a SSN.
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B.
2. 
Determination of Designated Provider (continued)






b.
Regardless of earnings, the income of an individual living with a parent or parental figure is not used in the comparison when the parent or parental figure is any of the following:







(1)
registered for employment and training; or







(2)
exempt from employment and training registration because of participation in the AFDC employment and training program; or







(3)
receiving unemployment compensation; or







(4)
registered for work as part of the application process for unemployment compensation; or







(5)
employed or self-employed working at least 30 hours per week or the Federal minimum wage x 30.






c.
A principal source of earned income is an individual who is employed 20 hours per week or more or earning the equivalent of the Federal minimum wage x 20.





3.
The designated provider is the person who was head of the assistance unit as of the time of the violation if, within the two months immediately preceding the month of non-compliance with an employment and training requirement:






a.
two or more assistance unit members earn equal wages; or






b.
there is no principal source of earned income.




C.
Penalties




Penalties for non-compliance without good cause vary according to the number of occurrences.  This is determined taking into consideration all employment and training violations as well as any voluntary quits on or after September 21, 1996. 





1.
Failure to Register
a. For those individuals required to comply with employment and training requirements, failure to register constitutes non-compliance.
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C.
1.
Failure to Register (continued)






b.     There is no good cause provision for non-compliance with employment                                              and training registration.





c.     Penalties are applied as follows:





        
(1)     if the head of the assistance unit fails to register, the entire






          assistance unit is ineligible up to a maximum of 180 days.  The 






          head of the assistance unit continues to be ineligible beyond 






          the 180 days if this is the head of the assistance unit’s third                                                                  violation;


(2) (2)    if an assistance unit member who is not the head of the  assistance 






        unit fails to register, only that individual is ineligible.






d.
The length of the penalty is:







(1)    For the first violation, the later of:








(a)     the date the individual complies with the requirement; or


(b) (b)    three (3) months after the date the individual became 











        ineligible.







(2)     For the second violation, the later of:








(a)    the date the individual complies with the requirement; or







(b)    six (6) months after the individual became ineligible.







3)    For the third and subsequent violations, the later of:








(a)    the date the individual complies with the requirement; or







(b)    six (6) months after the individual became ineligible.






e.
If the individual who caused the penalty becomes exempt, the penalty 







         is canceled.
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C.
Penalties (continued)





2.
Failure to Comply With the Assessment Interview





a.
Failure to respond to a request to appear for the assessment interview without good cause results in application of penalties as follows:

(1) if the head of the assistance unit fails to comply, the entire assistance unit is ineligible up to a maximum of 180 days.  The head of the assistance unit continues to be ineligible beyond the 180 days if this is the head of the assistance unit’s third violation;

(2) if an assistance unit member who is not the head of the assistance unit fails to comply, only that individual is ineligible.






b.
The penalty period begins with the first month after expiration of the adverse action notice.






c.
The length of the penalty is:







(1)
For the first violation, the later of:








(a)
the date the individual complies with the requirement; or

(b) three (3) months after the date the individual became ineligible.







(2)
For the second violation, the later of:








(a)
the date the individual complies with the requirement; or








(b)
six (6) months after the individual became ineligible.








(3)
For the third and subsequent violations, the later of:








(a)
the date the individual complies with the requirement; or








(b)
six (6) months after the individual became ineligible.






d.   If the individual who causes the penalty moves to another assistance                                                    unit and is not the head of that assistance unit, ineligibility continues for                                              the remainder of the penalty period for that individual.
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3510.50
C.
2.
Failure to Comply With the Assessment Interview (continued)





e.
If the individual who causes the penalty moves to another assistance unit and is the head of that assistance unit, that unit is ineligible for the remainder of the penalty period up to a maximum of 180 days.  The head of the assistance unit continues to be ineligible beyond the 180 days if this is the head of the assistance unit’s third violation. 





f.
If the individual who caused the penalty becomes exempt, the penalty is canceled.






3.
Failure to Comply with Employment and Training Requirements Subsequent to the Initial Assessment





a.
Failure to comply without good cause with employment and training 

requirements results in application of penalties as follows:

1) if the head of the assistance unit fails to comply, the entire 

assistance unit is ineligible up to a maximum of 180 days.  The head of the assistance unit continues to be ineligible beyond the 180 days if this is the head of the assistance unit’s third violation.

2) if an assistance unit member who is not the head of the assistance 

unit fails to comply, only that individual is ineligible.

                                    b.
The penalty period begins with the first month after expiration of the adverse action notice.






c.
The length of the penalty is:







(1)
For the first violation, the later of:








(a)
the date the individual complies with the requirement; or








(b)
three (3) months after the date the individual became 









ineligible.
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C.
3.
Failure to Comply with Employment and Training Requirements Subsequent to the Initial Assessment (continued)






c.
(2)
For the second violation, the later of:








(a)
the date the individual complies with the requirement; or








(b)
six (6) months after the individual became ineligible.







(3)
For the third and subsequent violations, the later of:








(a)
the date the individual complies with the requirement; or








(b)
six (6) months after the individual became ineligible.






d.
If the individual who causes the penalty moves to another assistance unit and is not the head of that assistance unit, ineligibility continues for the remainder of the penalty period for that individual.






e.
If the individual who causes the penalty moves to another assistance unit and is the head of that unit, that unit is ineligible for the remainder of the penalty period up to a maximum of 180 days.  The head of the assistance unit continues to be ineligible beyond the 180 days if this is the head of the assistance unit’s third violation.






f.
If the individual who causes the penalty becomes exempt the penalty is canceled.
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4.
Refusal to Accept a Bona Fide Offer of Suitable Employment
a. There is no good cause provision for refusing a bona fide offer of suitable employment to which referred.  Refusal to accept a bona fide offer of suitable employment results in application of penalties as follows:

1) if the head of the assistance unit refuses a bona fide offer of suitable employment, the entire assistance unit is ineligible up to a maximum of 180 days.  The head of the assistance unit continues to be ineligible beyond the 180 days if this is the head of the assistance unit’s third violation;

2) if an assistance unit member who is not the head of the assistance unit refuses a bona fide offer of suitable employment, only that individual is ineligible.

b. The penalty period begins with the first month after expiration of the adverse action.





c.
The length of the penalty is:






(1)
For the first violation, the later of:







(a)
the date the individual complies with the requirement; or







(b)
three (3) months after the date the individual became ineligible.






(2)
For the second violation, the later of:







(a)
the date the individual complies with the requirement; or







(b)
six (6) months after the individual became ineligible.






(3)
For the third and subsequent violations, the later of:







(a)
the date the individual complies with the requirement; or







(b)
six (6) months after the individual became ineligible.





d.
If the individual who causes the penalty moves to another assistance unit and is not the head of that assistance unit, ineligibility continues for the remainder of the penalty period for that individual. 
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3510.50
C.
4.
Refusal to Accept a Bona Fide Offer of Suitable Employment (cont.)





e.
If the individual who causes the penalty moves to another assistance unit and is the head of that assistance unit, that unit is ineligible for the remainder of the penalty period up to a maximum of 180 days.  The head of the assistance unit continues to be ineligible beyond the 180 days if this is the head of the assistance unit’s third violation.





f.
If the individual who causes the penalty becomes exempt the penalty is canceled.




5.
Failure to Comply with a Comparable AFDC or UC Employment and Training Requirement









a.
Individuals who are exempt from Food Stamp employment and training requirements because of participation in the AFDC employment and training Program or due to receipt of or application for UCB and fail without good cause to comply with comparable AFDC or UC employment and training requirements are subject to penalties as follows:






(1)
if the head of the assistance unit fails to comply, the entire assistance unit is ineligible up to a maximum of 180 days.  The head of the assistance unit continues to be ineligible beyond the 180 days if this is the head of the assistance unit’s third violation.






(2)
if an assistance unit member who is not head of the assistance unit fails to comply, only that individual is ineligible.





b.
The penalty period begins with the first month after expiration of the adverse action notice.
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5.
Failure to Comply with a Comparable AFDC or UC Employment and Training Requirement (cont.)





c.
The length of the penalty is:






(1)
For the first violation, the later of:







(a)
the date the individual complies with the requirement; or







(b)
three (3) months after the date the individual became ineligible.






(2)
For the second violation, the later of:







(a)
the date the individual complies with the requirement; or







(b)
six (6) months after the individual became ineligible.






(3)
For the third and subsequent violations, the later of:







(a)
the date the individual complies with the requirement; or







(b)
six (6) months after the individual became ineligible.





d.
If the individual who causes the penalty moves to another assistance unit and is not the head of the assistance unit, ineligibility continues for the remainder of the penalty period for this individual.





e.
If the individual who causes the penalty moves to another assistance unit and is the head of that assistance unit, that unit is ineligible for the remainder of the penalty period up to a maximum of 180 days.  The head of the assistance unit continues to be ineligible beyond the 180 days if this is the head of the assistance unit’s third violation.





f.
If the individual who causes the penalty becomes exempt the penalty is canceled.

