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P-3510.35
Application and Recertification



1.
Explain that the entire assistance unit is ineligible if the head of the assistance unit fails to comply without good cause with employment and training requirements.




2.
Explain that if the assistance unit fails to select a head, the Department will choose the designated provider as head based on policy.




3.
Explain that the designated provider at the time a violation of an employment and training requirement occurs is always the principal source of the greatest amount of earned income.




4.
Explain that when there has been no principal source of earned income in the 2 months prior to the violation or if two individuals have the same amount of income, the Department considers the head of the assistance unit at the time of the violation to be the designated provider, and that person would remain as head.




5.
Explain that the designated provider cannot be an assistance unit member who is a minor living with a parent or parental figure as described below in 3.




At Time of Violation



When the assistance unit has failed to select its head, proceed as follows:

1. When there is a violation, see if anyone had earned income of 20 hours per week or more or the equivalent in wages, in the 2 months immediately prior to the violation.  If "yes" go to step 2.  If "no", go to step 5.

2. If there is a principal source of earned income at the time of the violation, compare the gross earnings in that period of members of the assistance unit and any excluded household members.

3. Consider the individual with the highest amount of earned incom to be the designated provider unless this individual is one who is omitted from consideration because of dependence on parental authority.  Make sure that the parent meets one of the conditions in policy (3510.50 B.1.b.) before continuing to #4.
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At Time of Violation (continued)




4.
If two individuals have exactly the same amount of income, consider the head of the assistance unit at the time of the violation the designated provider, which means he or she will remain the head of household.




5.
If there is no principal source of earned income at the time of the violation, consider the head of the assistance unit at the time of violation the designated provider, which means he or she will remain the head of household.

