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3510.25
A.
Pre-Employment - AFDC and FS



A non-exempt individual must do all of the following, unless there is good cause not to do so (Cross Reference: 3510.45, 3510.50):




1.
provide additional information as needed by the Department or by an employment service agency designated by the Department; and




2.
participate in job search when appropriate; and




3.
be available for work; and




4.
cooperate with the Department in efforts to secure employment, provide education, and job training or support services, and




5.
report for an interview with an employer to whom referred for potential suitable employment; and




6.
accept a bona fide offer of employment unless such employment is unsuitable, as described in 3510.40; and




7.
attend either group or individual orientation sessions if requested by the 
                                      case manager to do so; and




8.
appear at an assessment interview when requested by the case manager to do so; and 




9.
cooperate in the assessment process; and



      10.
participate in all employment and training requirements without 


                              
disrupting the employment or training activity; and



      11.
sign a Job Connection Plan; and



      12.
show a pattern of participation in activities consistent with the Job 





Connection Plan by keeping appointments, attending classes, and 



                          fulfilling other similar requirements detailed in the Plan.
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3510.25
B.
Employment Requirements - AFDC



1.
An individual who is employed must continue in suitable employment, unless there is good cause for leaving, until:





a.
it is no longer suitable; or





b.
the individual becomes exempt.




2.
In addition, an individual who is employed must maintain the level of earnings, unless earnings are reduced for reasons beyond the individual's control.



C.
Comparable Work Requirements - FS 




1.
An individual who is exempt from FS employment and training requirements because of participation in the AFDC employment and training program or due to receipt of UCB must comply with all of the AFDC or UCB employment and training requirements when they are comparable to FS requirements.




2.
For an AFDC requirement to be considered comparable, it must be specified in 3510.25, A, 1-6.

