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3510.10
A.
Non‑medical Exemptions




All of the following members of the AFDC assistance unit are exempt from employment and training requirements except for registration:





1.
a caretaker relative age 60 or over;





2.
an individual under age 16;

3. except as specified in 3510.13, a parent or other caretaker relative responsible for the full‑time care of a dependent child under the age of 2, with only brief and infrequent absences from the child.  A separation of 25 hours per week or less is considered brief and infrequent with the following qualifications:

a. if the caretaker relative is attending post‑secondary school full time, the separation is not considered brief and infrequent;

b. if the child is attending Headstart or kindergarten, the separation is considered brief and infrequent;

c. if the caretaker relative is separated from the child for the purpose of carrying out a responsibility related to the care of the dependent child, such as shopping for food or to meet a personal need, such as keeping a doctor's appointment, the absence is considered brief and infrequent;

4. a parent or other caretaker relative responsible for the full‑time care of a dependent child over the age of 2, but less than 6, with only brief and infrequent absences (as described in A.3) when:






a.
the Department cannot assure that payment for child care is guaranteed; and






b.
participation in the program exceeds twenty (20) hours per week;

5. an individual over the age of 16, but less than 19, who is in school full‑time or participating full‑time in one of the following:






a.
an elementary school;
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3510.10
A.
5.
Non‑medical Exemptions (continued)






b.
a secondary school, including:







1)
a technical school; or







2)
a vocational school; or







3)
a high school; or






c.
a State Department of Education Job Training Program;

6. an individual employed 130 hours per month or more;

7. an individual residing in a geographical area where the program is not available;

8. an individual who is a full‑time volunteer serving under the Volunteers In Service to America (VISTA) program, pursuant to Title 1 of the Domestic Volunteer Service Act of 1973.
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3510.10
B.
Medical Exemptions
3. The following members of the AFDC assistance unit are exempt from all employment and training requirements, except registration, based on medical evidence of an exempting condition:

1. an individual incapacitated to an extent that prevents participation in employment, education, or training;





2.
a person in the home responsible for the full‑time care of an ill or incapacitated individual.  Care must be provided on a substantially continuous basis under the following conditions:






a.
the individual has been determined physically or mentally impaired by the Department; and






b.
no other household member can provide the care; and






c.
the individual must be in the home but need not be a member of the assistance unit;





3.
a pregnant female in the second or third trimester of a confirmed pregnancy;





4.
an individual who has a temporary illness or injury which prevents employment or training.

