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Appendlx A
Dlspensary Facmty Llcense Informatlon Form
Section A: Business Information
1. Applicant busihess type:
71 T [ [ [ (]
Sole Corporation Limited Partnership | Limited Liability | Unincorporated Other:
Proprietorship Liability Co. Partnership Association
2. Legal Name of Applicant:
Releaf Recovery 11 C
3. Trade Name of Applicant:
Releaf Recovery LLC
4. Applicant’s Business Address: .
379 Quarry Brook Drive . .
5. City: 6. State: 7. Zip Code:
South Windsor CT 06074-3526
8. Daytime Telephone Number: 9. E-mail Address:
(203) 362-8461 ‘ N langela@cce-ct.com o
1 10. Applicant’s Mailing Address (if dlfferent than busmess address) |11 City:
(‘ 12, State: | 13. Zip Code: 14, Daytime Telephone Number: 15. Fax Number:

Scetion B: Contact Information

All communications from the department regarding this application will be sent to your primary contact and alternate
contact, if one is designated. We will assume that you receive all communications sent to your designated contact(s) and it
will be your responsibility to notify us if any of their-contact information changes.

16. Name of Primary Contact:
Thomas Nicholas

17. Primary Contact Title:
Chief Operating Officer

18. Primary Contact E-mail Address
t.i.nicholas@att.net.com

19. Primary Contact Telephone Number:
(860) 558-4935

Angela D'Amico

20, OPTIONAL - Name of Alternate Contact:

21. Alternate Contaét Title:
Chief Executive Officer

22, Alternate Contact E-mail Address

angela@cce-ct.com

v

23. Alternate Contact Telephone Number:
(203) 362-8461

24, Date of Formation/Incorporation:
08 /26 /201

Section C: Formation/ lnéui‘po_mti_un [nformation

25. Place of Formation/Incorporation:

CT

- M Yes [ONo

26. Registered with the Connecticut Secretary of State:

27. Sale and Use Ta)f_lfe_nqi‘t Numbet:

Provide a copy of your Sale and Use T'ax permit with your

application.

MMP — Dispensary Facility License Application — June 2015
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Medical Marijuana Program

165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 * (860) 713-6066
_ _E-m_ail: dep.mmp(@et.gov.e Website: www.ct.gov/dep/mmp

Sectwn D: Pmposul l)lspens‘u\' ;lLlllt)’ Infornration

28, Proposed Dispensary Facility Address: 29. City:
48 Union Street Stamford
30, State: | 31. Zip Code: ' 32. Telephone Nutmber: 33. Fax Number:
CT
06906 (203) 362-8461
34. Own or Lease Property: [1Own [ Lease 35. Name of Property Owner:

Provide a copy of the lease, deed or other documents
evidencing the right to occupy if you are awarded a license.

Sun Hill Management Trust

| 36."Are you associated with any other dispensary facility licensee or license applicant or producer licensee or license

Séction F: Business Association Informaftion

applicant:
M Yes KB No
If yes, provide the name of all applicants with whom you are asscciated. Attach additional pages if necessary.
37. Applicant Name: 38. Licensee or Applicant Type:
Prime Wellness of Connecticut Dispensary Facility [ Producer
39. Applicant Name: 40. Licensee or Applicant Type:

] Dispensary Facility [3 Producer

Compassionate Care Center of Connecticut

Section E: Proposed Dispensary Department Hours

41. State the proposed dispensary department hours of operation for each day. The dispensary department is where marijuana
will be sold.

Monday 10 to 8 Friday -~ 10 to 8

Tuesday 10 to 6 Saturday 10 to 8

Wednesday 10 to 6 ¢ Sunday to

Thursday 10 to 6

|' Section G: Proposed Dispensary Faciliey Féurs

"42. State the proposed dlspensary facility hours of operation for each day. The dlspensary facility includes areas where non- "
matijuana products and services will be offered, .

Monday 10 to 6 Friday 10  to 8

Tuesday 10 to 6 Saturday 10 to 6

Wednesday 10 to 6 Sunday to

Thﬁrsdgy 10_ to 6

L}
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Medical Marijuana Program
‘ i65 Capito]l Avenue, Room 145, Hartford, CT 06106-1630 » (860) 713-6066
E-mai;: dep. mmp@ct.gov * Website: www.ct.rgov/dgp_ /mmp

| Scetion H: Other Business Names & Addresses
‘| List all fiames under which the applicant has done business or has held itself out to the public as doing business. Do not limit

your response to business opetations in Connecticut. Attach additional pages if necessary.

43, Name: 44, Time Period:

List all addresses, other than those listed in response to Section’A, that the applicant owns, has owned or from which it has
conducted business during the previous five years and give the approximate time periods during which such locations were
owned or utilized. Attach additional pages if necessary.

45, Address: 46, Time Period:

il Scction I: Dispensary [Facility Backers
Provide the following information for each dispensary facility backer. A dispensary facility backer is any person (including

[ - — e

any legal entity) with a direct or indirect financial interest in the applicant, except it shall not include a person with an
investment interest provided the interest held by such person and such person’s co-workers, employees, spouse, parent o
child, in the aggregate, does not exceed five per cent of the total ownership or interest rights in the applicant and such person -
will not participate directly or indirectly in the control, management or operation of the dispensary facility if a license is
granted.

Create additional copies of this page if necessary.

Each backer identified in response to this section must complete and sign Appendix B.

47, Name: : 48. Percentage of ownership
Thomas Nicholas 25%
Angela D'Amico : | . 25%
Kevin P. Murphy | 25%
John P, Glowik, Jr. : _ 25%

MMP — Dispensary Facility License Application —June 2015 Page 3 of 16



Medical Marijuana Program

165 Capitol Avenue, Room 145, Hartford, CT 06106-1630:+:(860) 713-6066
E-mail: dep.mmp(@ct.gov ¢ Website: www:ct gov/dep/mmp

facility backer, who will:
e . directly or indirectly have control over, or participate in the management or operation of, the dispensary facility; or
o  who currently receives, or who reasonably can be expected to receive, within one calendar year, compensation from
the applicant exceeding $100,000.
Create additional copies of this page if necessary.
Each person identified in response te this section must complete and sign Appendix C, _
49, Name (First, Middle, Last): 50. Title: . 51. Role:
Thomas Nichaolas coo Managing QOperation
Angela D'Amico CEQ - Sales, Marketing -
Kevin Murphy A CFO Managing Finances
John Glowik Jr . |Co Owner Dirgctor
David Paume Dispensary Manager Day to Day Operations.

Scetion K: Financial Statement

the funds for each. Atiach additional pages if necessary. The Department may require backup documentation.

Set forth all expenses greater than $10,000 incurred in connection with the establishment of your business and the sources of ‘

52, Expense [tem: 53. Cost: 54, Source of Funds:
3

e lev leo |eo |2 |

' Section L:Seeurity System

Identify the company or companieé that will provide security services for the dispensary facility if a license is awarded. If
more than two companies will provide security services, complete this section for each such additional company.

55. Primary Security Company Name:
Alarm King Inc.

56.Primary Security Company Address (including Apartment or Suite #): 57. City:

16 Lake Ave Ext. Danbury

MMP — Dispensary Facility License Application — June 2015 ‘ Page 4 of 16




Medical Marijuana Program

165 Capitol Avenue, Roorn 145, Hartford, CT 06106-1630 = (860) 713-6066
E-mail: dcp__gnrdg@r jct.2ov ‘Website; www:gt.govldcpfmmg .

- 63“Backup Security Company Name (if applicable): -

58. State: | 59. Zip Code: . 60. Telephone Number; 61. Fax Number:
CT 06811 (203) 743-1 72"1
62. E-mail Address:

- mmadden@alarmkinginc.com.. .. .. . __ . . |

Integrated Security Group . :
64. Backup Security Company Address (mcludmg Apartment or Suite #): 65. City:

1347 E Main Street #1 Meriden
66. State: | 67. Zip Code: 68. Telephone Number: 69. Fax Number:
CT 108450 (203)830-2361
70. E-mail Address:
info@intergratedseguritygroup.com P

71. Attach a detajled description of the security plan to be offered by the secunty comparny or companies. Be sure to 1ncIude
a discussion of each of the required elements set forth in Section 21a-408-62 of the Regulations of Connecticut State
Agencies.

Section M: L.egal Proceedings

R

72. Has the applicant ever had any petition filed by or against if, or otherwise sought relief under, any provision of the
Federal Bankruptcy Act or under any State insolvency law in the last ten year period? Bl Yes [ No

If the answer above is “yes”, attacll a statemcnt provtdmg the details of such proceedmg or petltmn

73. Has the apphcant ever had a professional llcense perrmt or reg:stranon in Connectlcut or any other State, suspended,
revoked or otherwise subjected to disciplinary action? Kl Yes ¥ No

If the answer above is “yes”, attach a statement providing the date(s), the type of license, permit or registration at
issue, and a descrlptlon of the clrcumstances relatmg to each suspensmn, revocation or other disciplinary action.

2 [ p—

74.1s the apphcant a party to any legal proceedmgs where damages, fines or cml penalties may reasonably be expected to
exceed $500,000 above any insurance coverage available to cover the claim? K Yes M No

If the answer above is “yes”, attach a statement describing the litigation, includirg the title and docket number of the -
litigation, the name and location of the court before which it is pending, the identify of all partiés to the litigation, the
general nature of the claims being made and the impact an unfavorable opinion may have on the applicant or the
applicant’s operations.

75. Has the applicant ever had any fines or other penaltles over $10 000 assessed by any regulatory agency? OYes & No

If the answer above is “yes®, attach a statement providing the details of such fines or penalties.

Secfion N: Criminal Actions
76, Has the apphcant ever baen convncted of a crime or recexved a suspended sentence deferred sentence, or forfeited bail
for any offense in criminal or military court or are any such charges pending? Bl Yes ¥ No

If the answer above is “yes, attach a statement providing the date(s) of conviction(s), name of individual(s) involved,
the couri(s) where the case(s) were decided, a description of the circnmstances relating to each offense or for the
pending charges and the outcome of the proceedings.

MMP — Dispensary Facility License Application —June 2015 Page 5 0of 16



[ Tunderstand that the depmhntif may review criminal background records for purposes of evaluaiing the applicant’s

‘Medical Marijuana Program
165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 = (860) 713-6066 ! 7
E-mail: dep.mmp@ct.gov * Website: www.ct:cov/dep/mmp L -

suitability to participate in the medical marijuana program. As the duly authorized representative of the applicant, I hereby
authorize the r\elease of any and all information of a confidential or privileged nature to the department and its agents.

77 Slgn 78, Date Signed:
Q A\ 2oVST

y Ler l’l]\ that the above mtm mation is corr ect 'm(l Lomplctu

I fully understand that if T knowingly make a statement that is untrue and which is intended to mislead the Department of
Consumer Protection or any person designated by the Department in the performance of their official fanction, I will bein
violation of Section 53a-157b of the Connecticut General Statutes. As the duly authorized representative of the applicant, I -
hereby mak?\he above cf{tiﬁcations on bﬂh{fﬂf the applicant.

4

79. Si _ A SN 80. Date Signed: '
ETC . M A\ -20\KT

YOS =3

MMP — Dispensary Facility License Application — June 2015 Page 6 of 16
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Alarm King, Inc.
16 Lake Avenue Ext.
Danbury, CT 06811

203-7431721

CT License Number: # 105868

Security Solution Specification
Prepared Exclusively for

Releaf Recovery, LLC.
Stamford, CT
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Releaf Recovery
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SECURITY PLAN & OVERVIEW
BURGLARY LINE ITEM PARTS
ACCESS CONTROL LINE ITEM PARTS
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Releaf Recovery - Appendix A — Section L :#71
SECURITY PLAN & OVERVIEW '

ALARM KING PROPOSED SECURITY SYSTEMS PLAN

FOR RELEAF RECOVERY

Doors/ Other Openings

All doorsfopenings that gain entry to the facility shall Be contacted utilizing Sentrol armored cable
contacts. All wiring to these contacts will be supervised and report status to the Honeywell master control panel.
(UL Commercial) Each opening shall have a unique zone jdentification number as well as an alphanureric
description. The armored cable offers a first line of defense against tampering with or disabling the ability to
sense alarms. (24/7) All Sentrol contacts will be supervised with end of line resistors (4293sn) and will
immediately report trouble conditions Via the LCD touchpads, central station and on-site activity printer. The
contacts ate industrial grade, hermetically sealed and will be installed with tamper proof screws. All.doors not
frequently used will be placed on 24/7 alarm and can only be disarmed by a high level authorized user. See
CAD Drawing page 14 and 15 for detail of locations.
Motion Détection and Glass Break System

All perimeter opening shail be backed up by at least one form of motion detection. The motion sensors
in the specification utilize passive infra-red, microwave, and software analytic technology to propetly detect
intrusion and simultaneously prevent false alarms. All motion sensors shall have a unique zone identification
number as well as an alphanumeric description. Every motion detectors shall be tampered, supervised and have
look down lens capability that will be enabled. In areas will glass, glass break detectors will be installed to
decrease the response time required for police to respond. ‘
Special Notes: The ceiling above drug safe shall be covered with a motion detector to prevent access from
above and placed on 24/7 alarm. In addition, the back up communication device (hidden) shall also be protected
with a motion detector on a 24/7 alarm zone. Only master code users will be able to bypass these zones when

needed for ceiliﬁg access. See CAD Drawing page 14 for detail of locations.

Communication Devices and Systems
The burglary alarm system will have three primary pathways to the Central Station: 1. Loop start land

line, 2. Internet communicator, 3. Cellular — GSM. This triple redundancy system will send signals to our
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Releaf Recovery Appendix A — Section L #71

central station every 2 minutes to constantly verify connectivity. If the central station does not receive 3
consecutive 2-minute tests (6 minutes total) the system will generate an alarm.
Power Failure Bﬁckup System

In the event of a power failure the burglary alarm systems back up batteries will instantly provide
power for continued operation. The system has been designed to provide 24 hours of battery backup protection.
The Honeywell main contro] panel has a built in charging circuit and will keep the backup battery system fully
charged, The Honeywell master control panel monitors the state of battery condition at all times Aand will
immediately send a battery trouble status to Central Station upon sensing of trouble or below battery
specification.
On Site Activity Printer

All burglary alarm system events shall report to an onsite activity printer in addition to sending signals
to t.he Ceniral Station. The printer will be located in the IT room secured area. The printer tape shall be utilized
daily for auditing purposes and real time reporting of events.
Remote Access

The system will have the ability for high-level authorized users only to access reports and receive
alarm signals via mobile devices, which include desktop computers, laptop computers and smart phones.
Auto Arm

The alarm system will be programméd to automatically set the perimeter and interior protection of the
facility in the event of a fail to arm by user. In addition if the facility is not armed within a certain time period,
this condition will generate a supervisory condition in which a call list will be called. The system will not be
programmed for auto-disarm.
Central Station Signaling

The burglary alarm system shall be programmed for the transmission of the following signals: 6
minute test, open and closing wby user, tro'uble, supervisory, low battery, low ac, alarm by zone, program tamper.
Panic/ Holdup/ Duress System

Panic/ holdup buttons are located throughout the facility including all areas that will have drug storage,
drug dispensing and drug treatment operations. The pani(; (Audible) and holdup (Silent) system shall be
activated 24/7 and all wiring shall be supervised to ensure 100% oparé.tion at all times. In addition to the
hardwired units a long-range receiver and 3 wireless remotes shall be installed and implemented.All panic and/

or holdup buttons will have unique identification numbers and alphanumeric descriptions and will report to




Releaf Recovery . Appendix A — Section L -#71
central station accordingly. See CAD Drawing page 14 for detail of locations. The Honeywell security system

shall be programmed for duress activation at any of the systems installed LCD touchpads. See CAD Drawing
page 14 for detail of locations.
Partitioning

The system shall be programmed for multiple burglary alarm partitions. The IT/ Safe Area and
Dispensary Area will have unique user codes from the office area system. (By User) Only an authorized user of
that partition can furn the burglary alarm system off. This will allow continued protection from general office
staff and/or visitors. In order to gain entry into drug storage, drug dispensing and drug treatment area a user will
have to be authorized for that partition, present a valid HID card and enter the proper pin in the access control
reader, This action will disarm the partition alarm, activate the door lock and temporarily deactivate the 24/7
door contact for a period of 30 seconds.
Service and Maintenance
l The specifications include a 3-year 100% warranty on parts and/or labor. Additionally the burglary
alarm system shall be tested two times per year and this inspection is included within the warranty period atno -
cost. At the start of year 4 this service shall be billed according to our published standard rates. As the system is
fully supervised and will send trouble conditions immediately to Central Station Dispatch the specification
includes a 4 hour respense time to any and all trouble and supervisory conditions.
Aecess Control Readers

Access control readers shall be utilized to control authorized access/ visitor management into

the facility and including all areas that will have drug storage, drug dispensing and drug treatmenf operations.
The access control doors shall be programmed for door prop and door forced open alarm and will be activated
24/7 to prevent doors from being left open or breached. The only way to disarm these access control points is
with a valid presentation of an HID proximity card and 4-digit pin code. Any breach of these conditions shall -
transmit an immediate signal to Central Station. A dedicated computer running HUBMAN 2 software shall
store access control data/ reports for a period of approximately 3 years but no Jess than three years for auditing

and prevention purposes. See CAD Drawing page 14 for detail of locations.
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CCTV System

All exit/entry points to the facility shall be covered by high-resolution Wide Dynamic Range (WDR)
variable focus, c-olor cameras. These specifications will allow for changing or fluctuating light levels and offers
low light capability. The color cameras shall be connected to a Hkvision NVR located within the protection of
the Safe room and separate alarm partition. The unit will be rack mounted and will transmit video clips of all
alarm events off sit.e for archiving. The NVR shall store recorded video for a period of not less then 60 days.
Cameras have also been located in all areas that will have drug storage, drug dispensing and drug treatment
operations. Additionally strategic cameras have been placed in waiting areas, hallway areas,_stairwel]s and

enfrances to restrooms. . .

A T P ey
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‘CORP ADDRESS: SITE ADDRESS: ) )
379 Quarry Brook Dr. 48 Union St. Unit #2
South Windsor CT 06074 Stamford, CT
06906

Account Name:Refeaf Recovery, LLC

Contact Nama:

RFP Stage: In Progreas

Burglary Alarm System
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CORP ADDRESS: :SITE ADDRESS:
379 Quarry Brook Dr, : 48 Union St. Unit #2
South Windsor CT 06074 Stamford, CT
06906
<Account Name:Releat Recovery, LLC RFP Stage: [n Progress
ContactNomes * h




Releaf Recovery
CORP ADDRESS:

379 Quacry Brook Dir.
South Windsor CT 06074

:Releaf Recovery, 11.C

Appendix A — Section L -#71

SITE ADDRESS:

48 Union St. Unit #2
Stamford, CT
06906

RFP Stage: In Progress

CCTV System
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JOB SPECIFICATION NOTES

Releaf Recovery Stamford
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Emergency Response Plan

‘Releaf Recovery
Woodbridge CT
Stamford CT

Contact: Angela D’Amico

Last Revision Date: 09/2015
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Theft Diversion and Loss Program
(overview)

Goals

Our goals for this program are to provide severe deterrence for the theft, diversion
and loss of marijuana products. The outline of this program, contained below, will
help minimize or eliminate product and financial losses to our business.
Additionally the program is designed to make it difficult for a theft to occur from
internal and external sources, and to increase the probability of successfully
apprehending an offender. Our program is based and augmented on ideals
published by the Drug Enforcement Administration (Sept, 2012).

Burglary

-t
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| 1. Backer business fype: ™~

11. Name (First, Middle, Last): 12, Percentage of ownership
interest
.Angela D‘Amico _ 25%
Thomas Nicho!as 25%
Kevin Murphy : . 25%
John Glowik ' 5%

Medical Marijuana Program

165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 * (860) 713-6066

E-mail: dep.mmp (@ct.gov, © Website: wva;-cp.gov/dcofmmp

~ Appendix B
Dispensary Facility Backer Information Form
This form must be completed by each person or entity identifed as a dispensary facility backer in Appendix A, section L

Section A: Bacler Intormation

1 L M [ Q- U [«
Sole Corporation Limited Partnership | Limited Liability | Unincorporated Other:
Proprietorship Liability Co. Partnership Association Individual

2. Legal Name of Backer:

Angela D'Amico
3. Trade Name of Backer (if applicable):

4. Street Addréss (including Apartment or Suite #):
55 Briftany Ave

5. City: 6. Stafe: 7. Zip Code:
Trumbull CT. 06611
8. Daytime Telephone Number: 9. Fax Number; 10. E-majl Address:
(203) 362-8461 ' angela@cce-ct.com

Section B: Backer Membaérs

If you selected anything othéf than “Sole Proprietorship” in response to Section A, identify the members of your
organization. A member is any person with a direct or indirect ownership interest greater than 5%. Aftach additional pages
if necessary. .

Each member of a backer identified in response to this section must complete either:
e Appendix C if they are also a director, owner, officer or other high-level employee of the applicant; or
s Appendix E in all other instances.

MMP — Dispensary Facility License Application — June 2015 Page 7o0f 16
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Medical Marijuana Program MMP

165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 * (860) 713-6066 Jieiennira
E-mail: dcp.mmp@ct. £ov ¢ Website: www.ct.gov/dcp/mmp -

Provide information regarding all state licenses, permits or registrations ever held, current or expired, by you. Attach
additional pages if necessary.

13. State | 14. Issue Date (monthiyear): 09 /201! 15. Type: 16. Number:
cT Expiration Date (month/year): pg /2016 MMDE 0000018
17. State | 18. Issue Date (month/year): 09 / 2015 19. Type: 20. Number:
Expiration Date (month/year): 09/ 2016
CT MMDB 0000004

Sulwn D L(,gal Procéedings

21 Have you, or has any entity over which you exerclsed management or control, had any petition filed by or against you, or
otherwise sought relief under, any provision of the Federal Bankruptcy Act or under any State insolvency law in the last ten
year period?

[1Yes [INo

If the answer above is “yes”, attach a statement providing the details of such proceeding or petition,

22. Have you, or has any entity over which you exercised management or control, ever had a professional license, permit or
registration in Connecticut, or any other State, suspended, revoked or otherwise subjected to disciplinary action?

OYes K No

If the answer above is “yes®, attach a statement providing the date{s), the type of license, permit or registration at
issue, and a description of the circumstances relating to each suspension, revocation or other disciplinary action.

23. Are you a party to any legal proceedings where damages, fines or civil penalties may reasonably be expected to exceed
$500,000 above any insurance coverage available to cover the claim?

O Yes No

If the answer above is “yes”, attach a statement describing the litigation, including the title and docket number of the
litigation, the name and location of the court before which it is pending, the identify of all partics to the litigation, the
general nature of the claims being made and the impact an unfavorable opinion may kave on your ability to serve as a
backer for the applicant.

= Al

24. Have you, or has any entity over which you exercised management or control, ever had any fines or other penalties over
$10,000 assessed by any regulatory agency?

[ Yes No

If the answer ahove is “yes”, attach a statement providing the details of such fines or penalties.

Section T: Criminal Actions

25. Have you ever been convicted of a crime or received a suspended sentence, deferred sentence, or forfeited bail for any
offense in criminal or military court or do you have any charges pending? Yes M No

If the answer above is “yes”, attach a statement providing the date(s) of conviction(s), name of individual(s) involved,
the court(s) where the case(s) were decided, a deseription of the circumstances relating to each offense or for the
pending charges and the outcome of the proccedings.

MMP — Dispensary Facility License Application — June 2015 Page 8 of 16
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- Appendix B — Section C; continued

State: CT issue date: 4/15 expiration date: 4/16 Facility license: MMDF.0000003
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Medical Marijuana Program

165 Capitol Avcnue, Reom 145 Hartford, CT 06106-1630 » (860) 713-6066

| e Lot Pl
P

Seetion I:

I understand that the department may review criminal background records for purposes of evaluating my suitability to
participate in the medical marijuana program. As the backer, or duly authorized representative of the backer, I hereby
authorize ele release of any and all information of a confidential or privileged nature to the department and its agents.

Criminal Background Check

il 2 o
27. Date Signed:

26. Signahxe: )\ —
> () \ QU E

I fully understand that 1f I knowmgly make a statement that is untruc and which is intended to mislead the Department of
Consumer Profection or any person designated by the Department in the performance of their official function, I will be in
violationigf Section 53a-157b of the Connecticut General Statutes.

1 hereby ceriily that the above information is correct and complete.

29, Date Signed:

-\

MMP ~ Dispensary Facility License Application — June 2015

Page 9 of 16




Medical Ma.’rij‘uana; Program

165 Capitol Avenue, Roomi 145, Hariford, C‘I‘ 061 06-1630 5 (860) 713-6066-

(
Appendix B .
Dispensary Facility Backer Information Form
This form must be completed by each person or entity identified as a dispensary facility backer in Appendix A, section I.
: saetipn A Backer fgenvition )
1. Backer business type:
] L O L L] L 2
‘Sole :Corporation Limited Parinership | Limited Liability |* Unincorporated Other:
Proprietorship | Liability Co. Partnership  Association Individual
2. Legal Name of Backer:
Thomas J. Nicholas
3. Trade Name of Backer (if applicable):
4, Street Address (including Apartment or Suite #):
379 Quarry Brook Drive
5. City: 6. State: 7. Zip Code:
South Windsor CT 106074
8. Daytime Telephone Number: 9. Fax Number: 10. E-mail Address:
(860} 558-4935 (860) 644-9440 tj.nicholas@att.net
(a ¥ Seetion B: Backer Members

if necessary.

“If yout sélécted anything other than “Sole Proprietorship” in response to Section A, identify the members of your
organization. A member is any person with a direct or indirect ownership interest greater than 5%. Attach additional pages

Each member of a backer identified in response to this section must complete gither:

©  Appendix C if they are also a director, owner, officer cor other high-level employee of the applicant; or
o  Appendix E in all other instances.

11. Name (First, Middle, Last):

12. Percentage of ownership
interest

Thomas Joseph Nicholas

25%

MMP ~ Dispensary Facility License Application — June 2015

Page 701 16




Medical Marijuana Program
165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 * (860) 713-6066
E-mail; dep.mmp(@ct.gov » Website: werw .t fovidés/mmpy

ed/mm

enses, Perntits and Registrations

Provide information regarding all state licenses, permits or registrations ever held, cirrent of expited, by you. Attach ~

additional pages if necessary.

13, State | 14. Issue Date (month/year): 10 /77 15. Type: 16. Number:
NY Expiration Date (month/year): 10 / 80 Registered Nursimg 1299758

17. State | 18. Issue Date (month/year): 11/ 79 | 19. Type: 20. Number:
CT Expiration Date (month/year): 097 96 Registered Nursing | 10.R32804

: S(‘(‘_lh}_‘;l U Leygal l’l'i)__i;',‘i;:&\(]’illg:.\'

21. Have you, or has any entity over which you exercised management or control, had any petition filed by or against you, or
otherwise sought relief under, any provision of the Federal Bankruptcy Act or under any State insolvency law in the last ten
year period?

OYes FlNo

If the answer above is “yes”, atiach a statement providing the details of such praceeding or pefition.

aa—

22, Have you, or has any entity over which you exercised management or contrel, ever had a professional license, permit or
registration in Connecticut, or any other State, suspended, revoked or otherwise subjected to disciplinary action?

[OY¥es [ENo

If the answer above is “yes”, attach a statement providing the date(s), the type of license, permit or registration at
issue, and a deseription of the circumstances relating to each suspension, revocation or other disciplinary action.

23, Are you a party to any legal proceedings where damages, fines or civil penalties may reasonably be expected to exceed
$500,000 above any insurance coverage available to cover the claim?

OYes [FINo

If the answer above is “yes”, attach a statement describing the lifigation, including the tifle and docket number of the
litigation, the name and location of the court before which it is pending, the identify of all parties to the litigation, the
general nature of the claims heing made and the impact an unfavorable opinion may have on your ability to serve as a
backer for the applicant, ’

 —————————

24, Have you, or has any entity over which you exercised management or control, ever had any fines or other penalties over
$10,000 assessed by any regulatory agency?

OYes I No

If the answer above is “yes”, attach a statement providing the detnils of such fines or penalties.

L Seetioni By Cririnad Actious
25. Have you ever been convicted of a crime or received a suspended sentence, deferred sentence, or forfeited bail for any
offense in criminal or military court or do you have any charges pending? [ Yes [ No

If the answer above is “yes”, attach a statement providing the date(s) of conviction(s), name of individual(s) involved,
the court(s) where the ease(s) were decided, a description of the circumstances relating to each offense or for the
pending charges and the outcome of the proceedings.

MMP - Dispensary Facility License Aﬁplicaliun-—]une 2015 Page 8 of 16




Medical Marijuana Program
165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 * (860) 713-6066
E-mail: dep rmnp @iet.gov'» Website: www.of. govidepfmmp

Tunderstand that the department may review criminal background records for purposes of evaluating my suitability to
participate in the medical marijuana program. As the backer, or duly authorized representative of the backer, I hereby
authotize the release of any and all information of 2 confidential or privileged nature to the department and its agents,

27. Date Signed;

; éignam:' _ }w‘g 0\ f ‘h @,@ V) 9/8/2015

I hereby ecriily that the abgy@ inddrmation is courrect and complere.

I fully understand that if T knowingly make a statement that is untrue and which is.intended to mislead the Department of
Consumer Protection or any person designated by the Department in the performance of their official function, I will be in
violation of Section 53a-157b of the Connecticut General Statutes.

29. Date Signed:

28. Signature:
> (/}f\ff*\\ 0 /{’)q et () 9/8/2015
|7 R
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APPENDIX C, OFFICER BACKGROUND INFORMATION FORM
SECTION “D”, #26 INFORMATION

26. Prime Wellness of Connecticut, LLC
75 John Fitch Boulevard
South Windsor, CT 06074

Position - CEO

Employed from 9.1.2014 to present but associated with the
Business from its inception in 2013.

Prime Wellness has never been accused of violating any local
State or Federal laws or regulations.

reaamr,




APPENDIX B AND C, DISPENSARY FACILITY BACKER INFORMATION FORM
SECTION “C & E” INFORMATION

T.J. Nicholas Professional Licenses (Retired)

1. New Yoik State Registered Nursing License #299758 - Granted 10/21/77.
2. Connecticut Registered Nursing License # - 10.R32604 granted 11/27/79 valid

through 9/30/96. !

Other licenses

State of Connecticut Driver’s license




T,

R

APPENDIX B AND C, DISPENSARY FACILITY BACKER INFORMATION FORM
SECTION “C & E” INFORMATION

'T.J. Nicholas Ownership in Licensed Dialysis Facilities

1. Enfield Dialysis Center, Inc. (tic. # 0157) — 148 Hazard Avenue, Enfield, CT.
Certified on 2/28/90 and sold to BMA of CT (FMC) effective 1-1-98 (lic. # 0247).

2. East Hartford Dialysis Center, Inc. (tic. # 0210) — 200 Pitkin Street, Bast Hartford, CT.
Certified on 2/4/94 and sold to BMA. of CT (FMC) effective 1-1-98 (lic.# 0248).

3. Central Connecticut Dialysis'Centcr, Ine. (lic. # 0207) - 377 Research Parkway,
Meriden, CT. Certified on 1/13/94 and sold to BMA of CT (FMC) effective 1-1-98 (lic.

# 0246).

4. Rocky Hill Dialysis Center, LLC. (lic. # 0259) — 30 Waterchase Drive, Rocky Hill,
CT. Certified on 12/15/99 and sold to DaVita effective 9-1-01(lic. # 0270).

5. Middlesex Dialysis Center, LLC. (lic. # 0269) — 100 Main St., Suite A, Middletown,
CT. Certified on 11/15/2000 and sold to DaVita effective 9-1-01 (. 0316).

(I was the “Agent of Service” for the above companies) -

6. Pioneer Valléy Dialysis Center — 208 Ashley Avenue, W. Springfield, MA. Certified
on 11/22/96 and sold to FMC effective 1-1-98.

7. Yankee Family Dialysis Center — 115 Wildwood Avenue, Greenfield, MA. Certified
on 11/21/96 and sold to FMC effective 1-1-98.

8. Manadnock Dialysis Center — 428B Winchester Avenue, Keene, NH. Certified on
5/21/97 and sold to FMC effective 1-1-98. .

9. Central Suffolk AKC, dba Dialysis Pro Re Nata (op. cert. # 5151204R) — 5225
Nesconset Highway, Port Jefferson Station, NY. Certified on 1/18/82, joined as an
owner in 1990, sold to FMC in 2006.

10. South Shore Dialysis (op. cert. # 2906202R) — 615 Peninsula Blvd. Hempstead, NY,

Certified on 1/21/84, joined as owner in 1999, sold to DaVita in 2001.
- 250 Pettit Avenue, Bellmore, NY. Certified on 1/21/84.

11. Eastview Dialysis Inc. (op. cert. # 3464201R) — 120 Victor Heights Parkway,
Victor, NY. Certified on August 17, 1998. Sold to FMC 2011. I was agent of service
for EDL.




= . . - . .. ; i . . . ; - . .. .
C Medical Marijuana Program  psnse
165 Capitol Avenue, Room 145, Haftford, CT 06106-1630 * (Sﬁb) 713-6066 X ‘
., E-maik depmmp@ct.gov * Website: www.ct.gov/dep/mmp
Appendix B
Dispensary Facility Backer Information Form
This form must be completed by each person or entity identified as a dispensary facility backer in Appendix A, section L.
1. Backer business type:
[] C C L T L [
Sole Corporation Limited Partnership | Limited Liability | Unincorporated | .. Qﬂer;
Proprietorship Liability Co. Parinership Association | } I’Id,:l'\r__l ; wad
2, Legal Name of Backer:
Kevin P Murphy
3. Trade Name of Backer (if applicable):
4. Street Address (including Apartment or Suite #):
70 Island Avenue
5. City: 6. State: 7. Zip Code:
Madison CT 06443
» 8. Daytime Telephone Number: 9. Fax Number: 10, E-mail Address:
{ (917) 664-2913 kpmurphy50@gmail.com

; quels acker Members

Tfyou selected anything other than “Solé Proprietorship” in response to Section A, identify the members of your :
- organization. A meinber is any person with a direct or indirect ownership interest greater than 5%. Attach additional pages
if necessary.

Each member of a backer identiffed in response to this section must complete either:

»  Appendix C if they are also a director, owner, officer or other high-level employee of the applicant; or
&  Appendix E in all other instances.

11. Name (First, Mi&dlc, Last): 12. Percentage of ownership
Kevin P Murphy . : inferest o8

MMP — Dispensary Facility License Application — June 2015 Page 7 of 16




P

Medical Marijuana Program

165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 *'(860) 713-6066 - Sz
_ E-mail: dep.mmp@ct.pov * Website: w_w_x_y.cf._goy/dcn/mmv -

| Seciion (G Licenses, Permits and Registrations

Provide information regarding all state licenses, permits or registrations ever held, current or expired, by you. Attach

additional pages if necessary.

13. State | 14. Issue Date (month/year): 07 /87 15. Type: 16, Number:

17. State | 18. Issue Date (month/year): / 15. Type: 20, Number:
Expiration Date (month/year): /

Section D: 'Legal Procecdings

21. Have you, or has any entity over which you exercised management or control, had any petition filed by or against you, or
othérwise sought relief under, any provision of the Federal Bankruptcy Act or under any State insolvency law in the last ten
year period?

dYes No

If the answer abave is “yes®, atiach a siatement providing the details of such proceeding or petition.

22, Have you, or has any entity over which you exercised management or control, ever had a professional license, permit or
registration in Connecticut, or any other State, suspended, revoked or otherwise subjected to disciplinary action?

OYes FNo

If the answer above is “yes”, atiach a statement providing the date(s), the type of license, permit or registration at
issue, and a description of the circumstances relating to each suspension, revocation or other disciplinary action.

23, Are you a party to any legal proceedings where datnages, fines or civil penalties may reasonably be expected to exceed
$500,000 above any insurance coverage available to cover the claim?

OYes ENo

If the answer above is “yes”, attach a statement deseribing the litigation, including the fitle and docket number of the
litigation, the name and location of the court before which it is pending, the identify of all parties to the litigation, the
general pature of the claims being made and the impact an unfavorable opinion may have on your ability to serve as a
backer for the applicant.

24, Have you, or has any entity over which you exercised management or control, ever had any fines or other penaltics over
510,000 assessed by any regulatory agency?

OYes EINo

If the answer above is “yes”, attach a statement providing the details of such fines or penalfies.

Seetion E: Criminal Aclions

25. Have you ever been convicted of e crime or received a suspended sentence, deferred sentence, or forfeited bail for any
offense in criminal or military court or do you have any charges pending? [1Yes [z No

If the answer above is “yes”, attach a statement providing the date(s) of conviction(s), name of individual(s) invalved,
the court(s) where the case(s) were decided, a description of the circumstances relating to each offense or for the
pending charges and the outcome of the proccedings. :

——

MMP - Dispensary Facility License Application — June 2015 Page 8 of 16
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Medical Marijuana Program

165 Capitol Avenue, Room 145, Hariford, CT 06106-1630 = (860) 713-6066
E-mail: dép.mmp@ct.aov * Website: vww.ct.gov/dep/mmp

'
- et Uy

- e o
d g MMF B
ottt

Seetiun Fr Criminal Bagkgrouud Cheel
T understand that the department may review criminal background records for purpdses of evaluating my suitability to
participate in the medical mpafijuana program. As the backer, or duly authorized representative of the backer, I hereby
authorize the relcase}faﬁw information of a confidential or privileged nature to the department and its agents.

27. Date Signed:

G- 10 /5

 above information is correet and complete.
I fully understand that if I kqd’wingly make a statement that is untrue and which is intended to mislead the Department of
Consumer Protection or ap§/ person designated by the Department in the performance of their official function, I will bein -
violation of Section 53 Wonnecticut General Statutes. :

28. Signature:

>

26. Signature:

\_/

29. Date Signed:

G./o~-I5

MMP - Dispensary Facility License Application — June 2015 Page 9 of 16




Medical Marijuana
165 Capitol Avenue, Room 145, Hartford, CT 06106-1630= (860) 713-6066

E-mail: dep. mmp@ct gov = Website: www.ct.gov/dcp/mmp

ﬁppe‘ndix B
Dispensary Facility Backer Information Form
This form must be completed by each person or entity identified as a dispensary facﬂlty backer in Appendlx A, section L

Sectign A Hd(i\(‘l Inimnmuml

1. Backer business type:

| C C ] L C
Sole Corporation Limited Partnership | Limited Liability { Unincorporated Other:
Proprietorship Liability Co, Partnership |  Association

2. Legal Name of Backer:
John P. Glowik Jr.

3. Trade Name of Backer (if applicable):

4. Street Address (including Apartment or Suite #)':
44 Independence Lane

5. City:. 6. State: 7. Zip Code:

Shrewsbury , MA 01545

8. Daytime Telephone Number: 9. Fax Number: 10. E-mail Address:
(508) 925-5676 (508) 925-5676 jg1973hc@acl.com

Section B: Baeler E\’Iunhm\

If you selected anything other than “Sole Proprietorship” in response to Section A, identify the members of your
organization. A member is any person with a direct or indirect ownership interest greater than 5%. Attach additional pages

if necessary.

Each member of a backer identified in response to this section must complete either:
=  Appendix C if they are also a director, owner, officer or other high-level employee of the applicant; or

e Appendix E in all other instances.

11. Name (First, Middle, Last): 12. Percentage of ownership
John P. Glowik Jr. _ : | interest 0,

Angsla D'Amico . 25%

Thomas J. Nicholas 25%

High Street Capital Pariners 25%

. \ld»lfm

MMP — Dispensary Faéility License Application — June 2015 Page 7of 16
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Medical Marijuana Program

165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 = (860) 713-6066
_ E-mail: dep.mmp@st.eoy * Website: wwwict.gov/dep/mm

wnd Régistralions

Provide information regarding all state licenses, permits or registrations ever held, current or expired, by you. Attach
additional pages if necessary. SEE- A7TACHED

13. State |-14. Issue Date (month/year): 04 /2015 15. Type: 16. Number:

cr Expiration Date (month/year): 04 / 16 MMDF -0000004

17. State | 18. Issue Date {month/year): 04/ 14 19. Type: .20. Number:

CcT Expiration Date (month/yeary: 047 15 MMDF .0000004

Scetion D: Legal Proceedings

21. Have you, or has any entity over which you exercised management or control, had any petition filed by or against you, or
otherwise sought relief under, any provision of the Federal Bankruptey Act or under any State insolvency law in the last ten
year period?

OYes [[No

If the answer above is “yes”, atfach a statement providing the details of such proceeding or petition.

22. Have you, or has any entity over which you exercised management or control, ever had a professional license, permit or
registration in Connecticut, or any other State, suspended, revoked or otherwise subjected to disciplinary action?
O Yes FINo

If the answer abave is “yes”, attach a statement providing the date(s), the type of license, permit or registration at
issue, and a description of the circumstances relating to each suspensien, revocation or other disciplinary action,

N

23. Are you a party to any legal proceedings where damages, fines or civil penalties may reasonably be expected to exceed
$500,000 above any insurance coverage available to cover the claim?

[JYes I No

I thie answer above is “yes”, attach a statement describing the litigation, including the title and docket number of the
litigation, the name and location of the court before which it is pending, the identify of all partics to the litigation, the
geueral nature of the claims heing made and the impact an unfavorable opinion may have on your ability to serve as a
backer for ihe applicant.

24. Have you, or has any entity over which you exercised management or control, ever had any fines or other penalties over
$10,000 assessed by any regulatory agency?

OYes MNo

If the answer ahove is “yes”, attach a statement providing the detuils of such fines or penalties.

| Scetion B: Criminal Actigns

25. Have you ever been convicted of a crime or received a suspended sentence, deferred sentence, or forfeited bail for any
offense in criminal or military court or do yon have any charges pending? [ Yes [ No

I the answer above is “yes”, attach a statement praviding the date(s) of conviction(s), name of individual(s) involved,
the conri(s) where the case(s) were decided, a description of the circumstances relating to each offense or for the
pending charges and the outcome of the proceedings.

MMP — Dispensary Facility License Application — June 2015 Page Bof 16
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(, - APPENDIX B Section C: Licenses, Permits and Registrations

J.P. Glowik Jr.’s Ownership in Licensed Dialysis Facilities

1. Enfield Dialysis Center, Inc. (lic.# 0157) — 148 Hazard Avenue, Enfield, CT.
Certified on 2/28/90 and sold to BMA of CT (FMC) effective 1/1/98 (lic. # 0247).

2. East Hartford Dialysis Center, Inc. (lic. # 0210) — 200 Pitkin Street, East Hartford, CT.
Certified on 2/4/94 and sold to BMA of CT (FMC) effective 1/1/98 (lic. # 0248).

3. Central Connecticut Dialysis Center, Inc. (lic. # 0207) - 377 Research Parkway,
Meriden, CT. Certified on 1/13/94 and sold to BMA of CT (FMC) effective 1/1/98 (lic. .
# 0246). )

4. Rocky Hill Dialysis Center, LLC. (lic. # 0259) — 30 Waterchase Drive, Rocky Hili,
CT. Certified on 12/15/99 and sold to DaVita effective 9/1/01 (lic. # 0270). '

5. Middlesex Dialysis Center, LLC. (lic. # 0269) — 100 Main St., Suite A, Middletown,
CT. Certified on 11/15/2000 and sold to DaVita effective 9/1/01 (lic. # 0316).

6. Pioneer Valley Dialysis Center — 208 Ashley Avenue, W. Springfield, MA. Certified
on 11/27/96 and sold to FMC effective 1/1/98.

o~

7. Yankee Family Dialysis Center — 115 Wildwood Avenue, Greenfield, MA. Certified
on 12/10/96 and sold to FMC effective 1/1/98.

8. Monadnock Dialysis Center —428B Winchester Avenue, Keene, NH. Certified on
5/21/97 and sold to FMC effective 1/1/98.

9. Central Suffolk AKC, dba Dialysis Pro Re Nata (op.cert. # 5151204R) — 5225
Nesconset Highway, Port Jefferson Station, NY. Certified on 1/18/82, joined as an
owner in 1990, sold to FMC in 2006.

10. South Shore Dialysis (op.cert. # 2906202R) - 615 Peninsula Bivd. Hempstead, NY.
Certified on 1/21/84, joined as owner in 1999, sold to DaVita in 2001.
- 250 Pettit Avenue, Belimore, NY. Certified on 1/21/84.

: : 11. Eastview Dialysis Inc. (op.cert. # 3464201R) — 120 Victor Heights Parkway, Victor,
o NY. Certified on August 17, 1998. Sold to FMC 2011.




pro

F

/"“\‘

12. Capital District Dialysis Center ~ 650 McClellan Street, Schenectady, NY.. Certified
on 9/30/88, joined as owner in 1990, sold to FMC in 2006.

13. Albany Dialysis Center - 64 Albany Shaker Road, Albany, NY. Certified on
6/30/83, joined as owner in 1991 and sold to FMC in 2006.

14. Albany Regional Kidney Center —2 Clara Barton Drive, Albany, NY. Certified on
6/30/83, joined as owner in 1993, sold to FMC in 2006.:

15. Amsterdam Dialysis Center — 1810 Riverfront Center, Amsterdam NY. Certified on
8/14/98 and sold to FMC in 2006. '

* 1 was “Agent of Service” on facilities # 6, 7 and 8 above.




."’lw el |
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R Scetion I9: Criminal Background Check

Medical Marijuana Program
165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 = (860) 713-6066
E-mail: dep. mmp(@ct.gov.* Website: mmmjf_mgg

T understand that the depattment may review criminal background records for purposes of evaluating my suitability to
participate in the medical marijuana program. As the backer, or duly authorized representative of the backer, I hereby
authorize the release of any and all information of a confidential or privileged nature to the department and its agents.

26. Signature: e &g - 27. Date Signed: |
> gﬂ‘w P Horsile %‘ 5/08/2015
/ v :

[ hereby certify that the above information is correet and complete.

I fully understand that if I knowingly make a statement that is untrue and which is intended to mislead the Department of
Consumer Protection or any person designated by the Department in the performance of their official function, I will be in
violation of Section 53a-157b of the Connecticut General Statntes.

28. Signature: Z& ' 29. Date Signed:
p» W-‘—hﬂ %W ﬁ’ 9/08/2015
v
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Section A: Personal Information
171, Name (First, Middle, Las):

Medical Marijuana Program
165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 < (860) 713-6066
E-mail: dep .mmpi@ct.gov * Website: Ww.ct.goyldgn[mggg

- - 1

- Appendix C
Directors, Owners, Officers or Other High-Level Employees

Background Information Form
To be completed by all persons identified in your response to Appendix A, section J.

Angela D'Amico
2. Street Address (including Apartment or Suite #):

‘ . _ 55 Brittany Ave
3. City: ' 4, State: | 5. Zip Code:
Trumbull : CT 06611
6. Title: 7. Telephone Number: | 8: E-mail Address:
CEQ (203) 362-8461 angela@cce-ct.com

11. Gender:
O Male [ Female

L Lurrent or
D & B Wellness, LLC

Start Date:qg /o1 /2013
EndDate:: [/ /

14. Employer-Address (including Apartment or Suite #).

4 Garella Rd
15, City: : 16, State: 17. Zip Code:
Bethel CT 06804
18. Telephone Number: _ 19. Fax Number: 20. E-mail Address:
{203) 909.6869 info@cce-ct.com

ction C: Pharmacy Business Fxperience

21. Do you have any experience controlling, managing,
OYes #INo

operating or working for a pharmacy?

—

22. Are you currently associated with a pharmacy in any state?
OYes [No

"23, If you answered “yes” to questl_'o;;!ﬂ or 22, attach a §tb.teﬁ'1e;"é—e_tting forth, for each pharmacy With'Wh'ich'?ou have been.
associated, the following information:

e  The pharmacy name;
The pharmacy’s location;
All titles and responsibilities held by you at the pharmacy, including the time frame for each;
The dates of your association with the pharmacy;
Whether you currently have a role at the pharmacy and, if not, when your involvement terminated and why; and
Whether the pharmacy was ever alleged to have violated the laws.or regulations of the state in which it operates
during the time period when you were associated with the pharmacy and, if so, how those allegations were resolved.

o8 & o &
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Medical Marijuana Program

165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 * (860) 713-6066
E-mail: dcp.mmp(@ct.gov * Website: www.ct.goyldcplmmg

Section 1): Marijuana Business Expericnee

"24. Other than the apphcant ‘do'yon have any experlence - controlling, managing, opefating of working for a marijliana
business?

.Yes EINo

25, Other than the apphcant are you curréntly assoclated w1th a maruuana busmess in any state or country?

] Yes CONo

26. If you answered “yes” to question 24 or 25, attach a statement setting forth the following information for each marjjuana |
business with which you have been associated: ,

s The business name;
The business location;
All titles and responsibilities held by yon at the business, including the time frame for each;
The dates of your association with the business;
Whether you currently have a role at the business and, if not, when your involvement terminated and why; and
Whether the business was ever alleged to have violated the laws or regulations of the state or country in which it
operates during the time period when you were associated with the business and, if so, the nature and resolution of
those allegations.

Qection 0% ()the : Rclevani Busineqq I’;xpericncc

relevant to the department’s evaluation of the applicant with whom you are associated?
%] Yes 1 No

28 If you answered “yes” to question 27, attach a statement setting forth the followmg mformatlon for each such busmess

w1th which you have been associated:

The business name;

Products or services offered;

The business location;

All titles and responsibilities held by you at the business, including the time frame for each;

The dates of your association with the business;

Whether you currently have a role at the business and, if not, when your involvement terminated and why;

Whether the business was ever alleged to have violated the laws or regulations of the state or country in which it

operates during the time period when you were associated with the business and, if so, the nature and resolution of

those allegations; and

o How this experience is relevant to the department’s evaluation of the RFA response of the applicant.with whom you
are associated.

& B 8 BN

Qcctinn E: Licenses, Pérmits and Registrations

additional pages if necessary.

29. State | 30. Issue Date (month/year): 09 /’20,1 E 31. Type: - | 32 Nmnber:
cT Expiration Date (month/year): 09 /201¢€ MMDB 0000004
33. State | 34. Issue Date (month/year): 04 / 201F 35. Type: 36. Number:
Expiration Date {month/year): 04 /201¢
cT P ¢ o) __{MMDF 0000003

MMP — Dispensary Facility License Application — June 2015 Page 11 of 16




Releaf Recovery Appendix B — Section C; continued

Appendix B - Section C; éontinued

State: CT issue date: 4/15 expiration date: 4/16 Facility license: MMDE.0000003

£




Appendix C

P

55 BRITTANY RQAD
TRUMBULL, CONNECTICUT 06611

203.362.8461

Dynamic resulls-orienled professional with over 30 years of broad based experience and visible achievements in
business development/startup, strategic business partnerships and emerging markets, Out of the box thinker with
visanary leadership sirengths;resourceful team player charaterized by innovative enireprenourial spirit.

. v = R ey

(RESUME

©NCORE COMPETENCIES
Business Start Up and Turnaround, Market Assessment and Research, Cuslomer Relationship Management. Strategic

Business Planning. Produci Development and Launch. Client Needs Analysis, Productivity and Process lmprovement.
Training and Developmenl. Major Account and National Sales. Stralegic Sales and Marketing.

_,,an"

RN CAREER |

D&B WELLNESS, LLC dba COMPASSIONATE CARE CENTER OF CT- FOUNDER.2013- PRESENT
Supervise and oversee daily operations of CCC including but not limited to; taws, ordering, paperwork, sales,
vendor relationships, patient services, reguiatory compliance, patient communication and education. Speak and
coordinate all educational classes in dispensary and at support groups for approved diseases. Meet with doctors to
educate and hopefully sign up to become a certifying doctor for the program.
Train, coach and encourage success of all managers and staff. Maintain daily contact with security spectalist to
ensure all security measure are current and operational. Maintain all patient lists and communcate with expired
card holders to help in the recertification process. .
Handle all marketing and merchandising for CCC.

A.D. LINES EURO GROUP, INC. PRESIDENT/OWNMER 1986-PRESENT
Developed and built business from start up to generate mulifi million dollar sales annually;established sirong account
customer base of retailers, manufactuers, and independents. Increased sales year after year by leveraging
referencecble accounts to build credibility and infroducing new sales loals and markefing collateral. Opened the
market chead of the competitions, persuasively overcoming customers concerns about current economic down frend
and belief in our product viability. Created markeling presentation and demo producls. Developed all trade show
booth design and frend. Hired, trained and supervised all staff, sales team, and independent contractors

- eNEDUCATION.
BARUCH COLLEGE,
THE_'“CJTY L!NIV__ER"Y OFNEW YORIK
( . ZICKLIN SCHOOL OF BUSINESS

B.S. 1979 '. :

§5 BRITTANY ROAD + TRUMBULL, CONNECTICUT 06411 » 203.362.84641« o o ‘angela@cce-ct.com




Medical Marijuana Program

165 Capitol Avenue, Room 145, Hartford, CT 06106-1630-+'(860) 713-6066
__ E-mail: dcg-.l_jr_l_m_g‘@'qt.gov . Website: www.ct.g o*_.'/dcp/mmg

Section G: V.egal Proceedings

: 37. Have you, or has any entity over which you exercised management or control, had any petition filed by or against you, or
~ otherwise sought reliefunder, any provision of the Federal Bankruptcy Act or under any State insolvency law in the last ten
: year period?

5 CYes B No

If the answer above is “yes”, attach a staiement providing the details of such proceeding or petition.

. 38. Have you, or has any entity over which you exercised management or control, ever had a professional license, permit or
| registration in Connecticut, or any other State, suspended, revoked or otherwise subjected to disciplinary action?
OYes [ No

If the answer above is “yes”, attach a statement providing the date(s), the type of license, permit or registration at
issue, and a deseription of the circumstances relating to each suspension, revocation or other disciplinary action.

L. _ 1

e

$500,000 above any insurance coverage available to.cover the claim?
O Yes [INo

. If the answer above is “yes”, attach a statement describing the litigation, including the title and docket number of the
3 litigation, the name and location of the court before which it is pending, the identify of all parties to the litigation, the
| general nature of the claims being made and the impact an unfavorable opinion may have on the applicant or the |
applicant’s operations.

39. Are you a party to any legal proceedings where damages, fines or civil penalties may reasonably be expected to exceed
|

(' | 40. Have you, or has any entity over which you exercised management or control, ever had any fines or other penalties over
$10,000 assessed by any regulatory agency?

OYes FINo

If the answer above is “yes”, attach a statement providing the details of such fines or penalties.

| Section H: Griminal Actions

- 41. Have you ever been convicted of a crime or received a suspended sentence, deferred sentence, or forfeited bail for any
- offense in criminal or military court or do you have any charges pending? Yes [FNo

If the answer above is “yes”, attach a statement providing the date(s) of conviction(s), name of individual(s) involved,
: the court(s) where the case(s) were decided, a description of the circumstances relating to each offense or for the i
: pending charges and the outcome of the proceedings.

Seetion 1: Criminal Background Cheek

| I understand that the department may review criminal background records for purposes of evaluating my suitability to
1 participate in the medical marijuana program. I hereby authorize the release of any and all information of a confidential or
; privileged nature to the department and its agenis.

b, ™ ) :
42, Signatuf 43, Date Signed:

‘ _ NN : RN\
- ~) > -
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Medical Matijuana Program

X ; d 165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 =.(860) 713-6066
"_ S o 7 E-mail: dep.miip@et.gov « Website: www.ct.gov/dep/mmp

— —

I hereby certify that the above information is correct and complete.

I firlly understand that if I knowingly make a statement that is untrue and which is intended to mislead the Department of
Consumer Protection or any person designated by the Depariment in the performance of their official function, I will be in
violation of Section 53a—157b of the Connecticut General Statutes.

44, S1gna 45, Date Signed:
- | RS

M\ pn=ay
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Medical Marijuana Program

165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 = (860) 713-6066
E-mail: MM@%&_ Website: www.ct.gov/deo/mmp,

p— o —

Appendlx C
Directors, Owners, Officers or OtherHigh-Level Employees

B Background Information Form
) To be completed by all persons identified in your response to Appendix A, section J.

Seation A Personal lluraiation

1. Name (First, Middle, Last): . L T
Thomas Joseph Nicholas :
2. Street Address (including Apartment or Suite #):
o 658 (Ifm Heing £p en_ or Suite #) 379 Quany Brook Drive
3. City: South Windsor - : él_.rState: 5. Zip Code: 06074
6. Title: coo 7. Telephone Number: 8. E-mail Address:
_ (860) 558-4935 t.j.nicholas@att.net
. 11. Gender:
. Male []Female
[ 12. Current or Most Recet Employer: ~ =~~~ " | 13. Date of Employment:

‘ ( A Prime Wellness of Connecticut, LLC Start Date: 09 /01 / 14

EndDate:: [ [

14. Employer Address (including Apartment or Suite #):
75 John Fitch Boulevard

15. City: South Windsor (:.1"?' State: 17. Zip Code: 06074
. 18. Telephone Number; 19, Fax Number: 20. E-mail Address:
(860) 331-8918 (860) 438-5007 - |tom@primewellnessofct.com

 Section C; Pliarmuey Buginess Kxpericnee

"[ 21 Do you have any expetience controlling; mattaging, operating or working for a pharmacy?
OYes ENo

22 Are you currently associated with a pharmacy in any state?
OYes FNo

2. If you answered “yes” to question 21 or 22, attach a statement setting forth, for each pharmacy with which you have been
associated, the following information:
»  The pharmacy name;

o The pharmacy’s location;
; e  Alltitles and responsibilities held by you at the phammacy, including the time frame for each;
' e The dates of your association with the pharmacy;
; s  Whether you currently have a role at the pharmacy and, if not, when your involvement terminated and why; and
! s  Whether the pharmacy was ever alleged to have violated the laws or regulations of the state in which it operates

during the time period when you were associated with the pharmacy and, if so, how those allegations were resolved.

MMP —'Dispcnsaty Facility License Application— June 2015 ) Page 10 of 16




165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 © (860) 713-6066
E-mail: dep byp@stgoy © Website:www.ct gov/dep/mmp

Saction D Mavijuana Buginesg Experience

24, Other than the applicant, do you have any experience controlling, managing, operating or working for a marijuana’ ™

business?
Yes CINo

25. Other than the applicant, are you currently associated with a marijuana busiGess i any Stats o country? -
Yes [CINo

26. If you answered “yes” to qiiestion 24 or 25, attach a statement setting forth the following information for each marijuana
business with which you have been associated:

e The business name;
The business location;
All titles and responsibilities held by you at the business, including the time frame for cach;
The dates of your association with the business; i
Whether you currently have a role at the business and, if not, when your involvement terminated and why; and
Whether the business was ever alleged to have violated the laws or regulations of the state or country in which it
operates during the time period when you were associated with the business and, if 80, the nature and resolution of

S ® Q O.8

those allegations.

b Scerion 1: Other Releyvani Business lxpericiice

| 27. Do you have any experience controlling, managing, operating or working for any other business that yoii believe may be
relevant to the department’s evaluation of the applicant with whom you are associated?
i1 Yes CINo
28. If you answered “yes” to question 27, attach a statement setting forfh the following information for each such business
with which you have been associated: :
‘s Thebusiness name;
o Products or services offered;
e  The business location;
*  Alltitles and responsibilities held by you at the business, including the time frame for each;
o  The dates of your association with the business:
¢  Whether you currently have a role at the business and, if not, when your involvement terminated and why;
©  Whether the business was ever atleged to have violated the laws or regulations of the state or country in which it
operates during the time period when you were associated with the business and, if so, the nature and resolution of
thase allegations; and
o How this experience is relevant to the department’s evaluation of the RFA response of the applicant with whom you
are-associated, '
Svetion 11 Licenses, Permifs aud Registratipng

[ Provide information regarding all state licenses, permits or registrations ever held, current or expired, by you. Attach
additional pages if necessary,

29. State | 30. Issue Date (month/year): 10 /77 31. Type: T3z Number:
NY | Expiration Date (monthyear): 10 780 Registered Nursing 299758

1 33. State | 34. Issue Date (month/year): 1M/79 35, Type: 36. Number:

CT | Expiration Date (month/year): 08 ; 96 Registered Nursing | 10.R32804

MMF - Dispensary Facility License Application — June 2015 . Pagellof 16
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APPENDIX C, OFFICER BACKGROUND INFORMATION FORM
SECTION “D”, #26 INFORMATION

26. Prime Wellness of Connecticut, LLC
75 John Fitch Boulevard
South Windsor, CT 06074

Position ~ CEO

Employed from 9.1.2014 to present but associated with the
Business from its inception in 2013.

Prime Wellness has never been accused of violating any local,
~ State or Federal laws or regulations.




v :"m’i
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APPENDIX B AND C, DISPENSARY FACILITY BACKER INFORMATION FORM
SECTION “C & E” INFORMATION

T.J. Nicholas Professional Licenses (Retired)
1. New York State Registered Nursing License #299758 - Granted 10/21/77.

2. Connecticut Registered Nursing License # - 10.R32604 granted 11/27/79 valid
through 9/30/96. !

Other licenses

State of Comnecticut Driver’s Heense #094170763 expires 9-21-2015.




W
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APPENDIX B AND C, DISPENSARY FACILITY BACKER INFORMATION FORM
' SECTION “C-& B” INFORMATION
. T.J. Nicholas Ownership in Licensed Dialysis Facilities

1. Enfield Dialysis Center, Inc. (lic. # 0157) — 148 Hazard Avenue, Enfield, CT.
Certified on 2/28/90 and sold to BMA of CT (FMC) effective 1-1-08 (lic. # 0247).

2. Bast Hartford Dialysis Center, Inc. (lic. # 0210) —200 Pitkin Street, Fast Hartford, CT.

Certified on 2/4/94 and sold to BMA of CT (FMC) effective 1-1-98 (lic.# 0248).

3. Central Connecticut Dialysis Center, Inc. (lic. # 0207) - 377 Research Parkway, .
Meriden, CT. Certified on 1/13/94 and sold to BMA of CT (FMC) effective 1-1-98 (fic.

#0246),

4. Rocky Hill Dialysis Center, LL.C. (lic. # 0259) — 30 Waterchase Drive, Rocky Hill, -
CT. Certified on 12/15/99 and sold to DaVita effective 9-1-01(lic. # 0270).

5. Middlesex Dialysis Center, LLC. (lic. # 0269) — 100 Main St., Suite A, Middletown,
CT. Certified on 11/15/2000 and sold to DaVita effective 9-1-01 (lic.# 0316).

(¥ was the “Agent of Service” for the above companies) -

6. Pioneer Valley Dialysis Center — 208 Ashley Avenue, W. Springfield, MA. Certified
on 11/22/96 and sold to FMC effective 1-1-98.

7. Yankee Family Dialysis Center — 115 Wildwood Avenue, Greenfield, MA. Certified
on 11/21/96 and sold to FMC effective 1-1-98.

8. Manadnock Dialysis Center — 4288 Winchester Avenue, Keene, NH. Certified on
5/21/97 and sold to FMC effective 1-1-98.° .

9. Central Suffolk AXC, dba Dialysis Pro Re Nata (op. cert. # 5151204R) — 5225
Nesconset Highway, Port Jefferson Station, NY. Ceriified on 1/18/82, joined as an
owner in 1990, sold to FMC in 2006.

10. South Shore Dialysis (op cert, #2906202R) 615 Peninsula Blvd. Hempstead, NY.

Certified on 1/21/84, joined as owner in 1999, sold to DaVita in 2001.
- 250 Pettit Avenue, Bellmore, NY. Certified on 1/21/84.

11. Eastview Dialysis Inc. (op. cert. # 3464201R) — 120 Victor Heights Parkway,
Victor, NY. Certified on Angust 17, 1998, Sold to FMC 2011. I was agent of service
for EDI.

[ W P LR )




' . Appendix C
Thomas J. Nicholas

379 Quarry Brook Drive
South Windsor, CT 06074
860.644.9440 - 860.558.4935
t.J.nicholas@att.net

m—

‘Education
Diploma in Professional Registered Nursing
Ellis Hospital Schoo! of Nursing
Schenectady, New York
Graduated with Honors, 1977

Professional Profile

Prime Wellness of Connecticut, LLC 2013 to Present

»  CEO for PWCT which was licensed as a Medical Marifuana Dispensary Facility by CT DCP on 4,10.14. One of only
six licenses granted in Connecticut. The first Medical marijuana Dispensary in CT history to pass opening
~ inspection by the department of drug control on 8.8.14 and the only one to do so in the 120 day period as
required by regulation.
*  PWCT employs 5 fuli time and 5 part employees ranging from Pharmacists to security officers and is open’six
days per week to serve the needs of patients.

{' “ustainable Products, Inc. 2003-2014
Wy '

" Sustainable Products was an Industrial Products Sales, Marketing and Distribution Company.
* Represented a Connecticut company’s environmentally friendly product line of industrial lubricants and
machining flulds to the machining and fabricating industry in the northeast.
» Represented a Capital Equipment Manufacturer in the machined parts finishing area.

Eastview Dialysis Center, Inc. 1997 - 2011
Eastview Dialysis Properties, Inc. 1997 - 2013

» President and CEQ an of out-patient dialysis facility operating business and properties management business
both located at 120 Victor Heights Parkway, Victor, NY. 14564. 1was a founding shareholder and participated as
CEQ in the day to day management of both companies. :

i Eastview Dialysis Center provided out-patient dialysis treatments to @120 chronic renal failure patients and was
licensed in all treatment modalities. The operations were carried out in an 8,600 sq. ft. building built expressly
to serve the needs of the dialysis patients.

» The operating company was responsible for all operations and billing in excess of $3M to Medicare and
Medicaid for patient services on an annual basis. My involvement in Eastview Dialysis Inc. terminated when the
company was sold to Fresenius Medical Care in 2011. I'm currently the President and CEO of Eastivew Dialysis
Properties, Inc. {EDPI). EDPI building and property located at 120 Victor Heights Parkway, Victor, NY was sold in

November, 2013.

Prime Medical, Inc. 1990 - 1997
#  As co-founder and fifty percent ownet, operated a successful and well respected medical products sales and

é distribution company concentrating on dialysis products.
; »  Developed a medical water purification company called Prime Water. Prime Water engineered, designed,

installed and serviced medical grade water purification systems for dialysis units and medical facilities in the
eastern United States.




Appendix C

Thomas J. Nicholas

= My involvement in Prime Medical, Inc. terminated when the con{pany was sold to Fresenius Medical Care in
1997.

Connecticut Based Dialysis Facilities — 1991 - 2001

" As President and CEO of five Connecticut based dialysis facilities (Enfield Dialysis, East Hartford Dialysis, Central
CT Dialysis, Rocky Hill Dialysis and Middlesex Dialysis), | was responsible for operations and day to day
management. Our facilities treated in excess of 450 patients on a three time per week basis. Each facility billed
between two and four million dollars in annual patient services to Medicare under the ESRD program, Medicaid
and private insurers on an annual basis

= partner and board member In Connecticut businesses as well as ESRD facilities and related businesses in
Massachusetts, New Hampshire and New York {12 total). Please see attached facilities list with specifics.

= NO LICENSED MEDICAL FACILITY OR ANY BUSINESS WHERE I HAD CONTROL HAS EVER BEEN ALLEGED OR
FOUND TO HAVE VIOLATED ANY FEDERAL, STATE OR LOCAL LAWS OR REGULATIONS DURING THE TIME
PERIOD WHEN I WAS ASSOCIATED.

National Medical Care, Inc. —~ 1981 — 1990
#  Northeast Area Manager responsible for sales and marketing of manufactured dialysis disposable products and
systems to dialysis facilities in New York, New Jersey and New England. )
*  National Dialysis Sales Specialist Salesman of the year twice and Regional Salesman of the year four times.

Professional Nursing - i
= Worked as an R.N./Orthopedic technician and Operating Room assistant in an Orthopedic Practice {Paulsen and

Albano, PC) in Schenectady, N.Y. in 1977.
» Worked as an Operating Room Nurse at the Hermann Hospital in Houston, Texas in 1978-1979.
»  Worked as an Operating Room Nurse at Hartford Hospital in Hartford, CT in 1980.

Professional Skills and Business Accomplishments
My medical training and background has allowed me to be very successful during my aduit working life. Moreover, the
fact that | was trained as a Registered Nurse and have worked in both hospital and private medical businesses has given
me a real appreciation and understanding of how to access and attend to the needs of clients and patients alike. We
formed a number of dialysis operating businesses with physicians as partners (being mindful of Stark and safe harbors

laws).

As President and CEO of six individual dialysis companies in two states, | participated in all aspects of the business from
formation to site location and development to regulatory application and day to day operation. | was agent of service
for all six companies, 1was personally vetted by both state health departments in the states where we operated and the

federal iouernment as a billing agency to Medicare and Medicaid.

]




Medical Mam]uana Program

165 Capitol Avenue, Rocm 145, Hartford, CT 06106-1630 = (860) 713-6066

"Website: www .et.gov/deplinmen

37. Have you, or has any entity over which you exercised management or control' had any petition filed by or against you, or
otherwise sought relief under, any provision of the Federal Bankruptcy Act or under any State insolvency law in the last ten
year period?

FYes [ENo

If the answer above is “yes”, attach a statement providing the details of such proceeding or petition.

38. Have you, or has any entity over which you exercised management or control, ever had a professional license, permit or
registration in Connecticut, or any other State, suspended, revoked or otherwise subjected to disciplinary action?

OYes INo

If the answer above is “yes”, attach a statement providing the date(s), the type of license, permit or registration at
jssue, and a deseription of the circumstances relating to each suspension, revocation or other disciplinary action,

39. Are you a party to any legal proceedings where damages, fines or civil penalties may reasonably be expected to-exceed
$500,000 above any insurance coverage available to cover the claim? .

OYes [dNo

If the answer above is “yes”, attach a statement describing the litigation, including the fitle and docket number of the
litigation, the name and location of the court before which it is pending, the identify of all parties to the litigation, the
general nature of the claims being made and the impact an unfavorable opinion may have on the applicant or the
applicant’s operations.

40. Have you, or has any entity over which you exercised management or control, ever had any fines or other penalties over
$10,000 assessed by any regulatory agency?

OYes @No

If tlic answer above is “yes”, attach a statement providing the details of such fines or penalties.

| Section Fl: Criminal Actiong

41. Have you ever been convicted of a crime or rec;eiVed.a suspended sentence, deferred sentence, or forfeited bail for any
- offense in eriminal or military court or do you have any.charges pending? [0 Yes [ No

If the answer above is “yes”, attach a statement providing the date(s} of conviction(s), name of individual(s) involved,
the court(s) where the case(s) were decided, a deseription of the circumstances relating to each offense or for the
pending charges and the ontcome of the proceedings.

-mun(l ¢ hu.i\

| Tunderstand that the deparlment may review criminal background records for purposes of evaluating my suitability to
participate in the medical marijuana program. Ihereby authorize the release of any and all information of a confidential or
privileged nature to the department and its agents.

42. Signafure: 43. Date Signed:
> %W\D e ChdA 9.8.2015

MMP - Dispensary Facility License Application — June 20135 Page 12 of 16
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, ;?*ra.szt% Medical Man]ua‘na Program

165 Capitol Avenue, Room 145, Hartford CT 06106-1630 = (860) 713-6066

E-mail: dep nimp(@ct gov © Website: www.ct.gov/den/nmm,

Fhergby ceriily that the above informartion is correet and complere.
1 T'fully understand that if 1 ktiowingly make a statement that is untru¢ and which is intenided to misleadl the Department of
Consumer Protection or any person designated by the Department in the performance of their official function, I will be in
violation of Section 53a-157b of the Connecticut General Statutes.

44 Slgnature

Ghowy fnichets

45, Date Signed:
0.8.2015

MMP — Dispensary Facility License Application — June 2015
r

Page 13 of 16
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Medical Mdrijuana Program Pz

165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 * (860) 713-6066
E-mail: dep.mmp{@ct.gov « Website: www.ct.gov/tlcp/mm

Appendix C |
Directors, Owners, Officers or Other High-Lével Employees

‘Background Information Form
To be completed by all persons identified in your response to Appendix A, section J.

Section A: Personal Informaiion

1. Narne (First, Middie, Last):
Kevin P Murphy

2. Street Add including Apartment or Suite #):
rcss(- . g Apartment or Sulie )70 Island Avenue

4. State: | 5. Zip Code:
leT 06443

3. City"I\ﬂadison
6. Title;

7. Telephone Number: 8. E-mail Address:
(917) 664-2913 kpmurphy50@gmail.com
1. Gender:
bl Male [ Female

owner

Secfion B: Emptoyment Information

12. Current or Most Recent Employer: o 13, Date of Employment:
Murphy Capital, LLC ' Start Date:01 /01 /2012
' EndDate:: [/ [

14. Employer Address (including Apartment or Suite #):
70 Island Avenue

15. City: Madison Cl'? State: 17. Zip Codc:oe 443
18. Telephone Number: 19. Fax Number: 20. E~mail Address:
{917) 664-2913 kpmurphy50@gmail.com

Scelion C: Pharmacy I
“21. Do you have any experience controlling, managing, operating or working for a pharmacy?
[“Yes [No

22 Are you currently associated with a pharmacy in any state?
OYes FNo i

[ 23. If you ainswered “yes® to question 21 or 22, attach a stafement setting forth, for each pharmacy with which you have been
associated, the following information:

‘®  The pharmacy name;
The pharmacy’s location;
All titles and responsibilitics held by you at the pharmacy, including the time frame for each;
The dates of your association with the pharmacy;
Whether you currently have a role at the pharmacy and, if not, when your ivolvement terminated and why; and
Whether the pharmacy was ever alleged to have violated the laws or regulations of the state in which it operates
during the time period when you were associated with the pharmacy and, if so, how those allegations were resolved.

o o 0 & ¢

MME - Dispensary Facility License Application — June 2015 Page 10 of 16




165 Capitol Avenue, Room 145, Hartford, CT 06106-1630.° (860) 713-6066

E-mail:

dgp‘.mmp@_(_;g.gcv * Website:

el

| Section D: Marijuana Business Kxpericnce
24. Other than the applicant, do you have any experience controlling, managing, operating or working for a marijuana
business?

[¥ Yes [1No

S ——

25, Other than the applicant, are you currently associated with a marijuana business in any state or country?
1 Yes ONo

26. If you answered “yes” to question 24 or 25, attach a statement setting forth the following information for each marfjuana
business with - which you have been associated:

‘s The business name;
The business location; .
All titles and responsibilities held by you at the business, including the time frame for each;
The dates of your association with the business;
Whether you currently have a role at the business and, if not, when your involvement terminated and why; and
Whether the business was ever alleged to have violated the laws or regulations of the state or country in which it
operates during the time period when you were associated with the business and, if so, the nature and resolution of
those allegations.

Section E: Qther Refevant Business Experience

27. Do you have any experience controlling, managing, operating or working for any other business that you believe may be
retevant to the department’s evaluation of the applicant with whom you are associated?

¥l Yes [INo

28. If you answered “yes” to question 27, attach a statement setting forth the following information for each such business

with which you have been associated:

The business name;

Products or services offered;

The business location; |

Al titles and responsibilities held by you at the business, including the time frame for each;

The dates of your association with the business;

Whether you currently have a role at the business and, if not, when your involvement terminated and why;

Whether the business was ever alleged to have violated the laws or regulations of the state or country in which it

operates during the time period when you were associated with the business and, if so, the nature and resolution of

those allegations; and

.« How this experience is relevant to the deparfment’s evaluation of the RFA response of the applicant with whom you
are associated,

“Provide information regarding all state licenses, permits or registrations ever held, currént or expired, by you.. Attach
additional pages if necessaxy. :

2. State | 30. Issue Date (month/year): o7 /87 31. Type: 32. Number:
33, State | 34. Issue Date (month/year): / 35. Type: . 36. Number:
Expiration Date (month/year): !

MMP — Dispensary Facility License Application — June 2015 Page 11 of 16
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7 Appendix C
Kevin P. Murphy
322 West 57th Street, Apt. 48H

New York, NY 10019
PH: 917.664.2913

Professional Summary: Hedge Fund Marketing Expert

Kevin Murphy is cutrently Managing Membet of Murphy Capital, LLC. Prior to Murphy Capital, he
was a Founding Member and Managing Partner of Tandem Global Partners, LLC. Kevin, along with
]oseph Petti and other seasoned professionals started the firm in 2007. These entreprencuts and their
vision formed the foundation of ‘Tandem Global Partners and were primary drivers behind its success.
Prior to launching Tandem Global Partners, Kevin was a Managing Pattner at Stanfield Capital Pattners.
While at Stanfield, he was instrumental in growing the company from inception to a $30 billion
alternative money management firm, He was a member-of the Operating and Management team that
ovetsaw all aspects of Stanfield’s business, which included risk management, sales and distribution,
client services, legal, compliance and operations. Kevin was integral in spearheading the strategic
development of the firm and responsible for attracting key personnel and money management talent,

Professional Histoty

2012 - Cutrent High Street Capital Partners, LLC
Managing Member. Engaged in nurturing a variety of legal cannabis companies through
theit start-up phases, including fiscal analysis, capital investment and financial
growtly strategies and assessments critical to their success.

2012 - Current Murphy Capital, LLC
Managmg Member. Engaged in the investment management of private and public
companies for the benefit of family and philanthropic i interests.

2007-2012 Tandem Global Partners, Managing Partner
Responsibilities Included: Managing all aspects of the business including
distribution, strategic development, structural and risk oversight.

1999-2006 Stanfield Capital Partners, Managing Parther
Rcsponmbﬂmes Included: Managing all aspects of the business mcludm,g disttibution,
strategic development, structural and risk oversight.

1996-1999 Gleacher NatWest, Partner
Responsibilities Included: Initiating and selling non-investment corporate debt to
traditional money managers and hedge funds.

1994-1996 Schroders, Senior Vice President
Responsibilities Included: Initiating and selling non-investment corporate debt to
traditional money managers and hedge funds.

1992-1994 Lazard Fretes, Vice President
Responsibilities Included: Initiating and selling non-investment cotporate debt to
traditional money managets and hedge funds.

1988-1991 Cantor Fitzgerald, Vice President
Responsibilities Included: Brokering mortgage-backed secutities.




Appendix C
Kevin P. Murphy ‘
322 West 57th Street; Apt. 48H

New York, NY 10019
PH: 917.664.2913

Education
1985 The College of the Holy Cross

- Received a Bachelor of Asts Degree -
Other

St, Benedict Joseph Medical Center in Honduras
Member of Board of Ditector

Business References

Joe Petri :

Former CEO of HSBC Americas
. New York, NY

973-722-1695

Mike Vranos

CEO Ellington Management Group
Old Greenwich, CT

203-698-2422

Personal Reference

Richard Johnson

Former Managing Director, Strategic Business Development
Stanfield Capital

New York, NY

203-543-2109
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Appendix C

Kevin P. Murphy

Mr. Murphy is the Managing Member of Murphy Capital, LLC. Murphy Capital is engaged in the
investment management of private and public companies for the benefit of his family and his

philanthropic interests.

Mr. Murphy has had a highly successful career in the New York money management business and is a
well-respected member of the financial community amongst his peers. He is a consummate ]
professional and has been instrumental in growing companies from inception to billion dollar monay
management firms, Kevin was a Managing Partner of Tandem Global Partners, a boutique investment
firm focused on the emerging markets. Priorto Tandem, Kevin was a Managing Partner at Stanfield

Capital Partners,

Mr. Murphy was central to growing Stanfleld from inception to a $30 billlon alternative money
management firm. He was a member of the Operating and Management team that oversaw all aspacts
of Stanfield’s business, which included risk management, sales and distribution, client services, legal,
cornpliance and operations. He was iritegral In spearheading the strategic development of the firm and
responsible for attracting key personnel and money management talent. He was involved in
developing and administering the firm-wide investment policy; constructing asset allocation strategies;
conducting research on a broad range of investment vehicles for portfolio Investments; monitoring and
reporting portfolio performance to ensure that client ohjectives were met; implemented trades;
conducted perlodic client review meetings; and maintained strategic relationships with trustees,
vendors, and asset custodians. Kevin also previously acquired in-depth valuable career experience with
Gleacher NatWest (Partner and Dir. of Marketing), Schroders (Sr. VP of Sales), Lazard Freres (VP) and
Cantor Fitzgerald {VP). He graduated with a B.A. from Holy Cross College.

Mr. Murphy founded Murphy Capital in 2012, a Family Office where he pursues his strong
commitment to his profession as well as to his faith, family and community ties. Kevin has worked
closely with the local Franciscan Friars in the Bronx, which has led to his supporting and serving on the
Board for the St. Benedict Joseph Medical Center in Honduras. Kevin is a generous supporter of a wide
range of charities and mentors many individuals helping launch and achieve thelr aspiring career goals.

Mr. Murphy founded High Street Capltal Partners in 2012. He successfully applies this multifaceted
background in the investment management, venture capital and non-profit.medical industries to this
more recent role as a well recognized leader within the emerging Medical Marijuana Industry.
Specifically, as a seasoned Wall Street executive with significant investment, risk management and
business acumen; over the last 5 years Kevin has nurtured a varlety of cannabis companies through
their start-up phases. His expertise in business management and unique set of skills in terms of fiscal
analysis, capital investment and financial growth strategies and assessment Is critical to their success.
The result is a robust high quality stable of long term investments now thriving across the spectrum of
the rapidly growing Cannabls Industry. As such, Kevin possesses a broad understanding of the medical
marljuana space that few have yet to attain. Not the least of which Is his close knowledge and
experience operating dispensaries within the strict regulatory environment found here in New England.

Mr. Murphy's leadership in the Cannabis industry specifically includes his roles as a Founding Member,
Board Member and Lead Financier of the for-profit WPMC of Maine, which oversees the non-profit
Wellness Connection of Maine group of dispensarles and grow operations; Chief Financial Officer,
Founding Member, Board Member and Financier of Prime Wellness of Connecticut dispensary
operation; a Lead Financier of The Cannabliss group of dispensaries in Portland, OR; a Board Member
and Lead Financier of Dixie Elixirs & Edibles in Denver, CO and Founding Merber, Principal and
Financier of Kalyx Development Corporation, a Real Estate finance group specializing in the Marijuana
industry. In total, Mr. Murphy possesses highly specialized skill sets and is a valuable and experienced

- additional industry resource to successfully assist states initlally navigating this promising medical field.
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Section D, 26.

Prime Wellness of CT

75 John Fitch Blvd.
South Windsor, CT 06074

I am a backer of the facility with an ownership interest in the business. I
am the CFO of the business and have been since inception.

Prime has been in operation since April 5, 2014.
The business has not violated the laws or the regulations of the state.
Nature's Care Company of IL

975 Rohlwing Road
Rolling Meadows, IL. 60008

1.am a backer of the facility with an ownership interest in the business.

I have been associated with the business since it's inception, summer of
2014.

[ have no working responsibilities with the company.

The company has not had a violation.

Cannabliss & Co.

1917 SE 7t Ave.

Portland, OR 97214

[ am a backer of the business with an oWnership interest in the business.

I have been involved with the company since December 1, 2014.

I have no working responsibilities with the company.
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The company has been in compliance since my involvement in the

company.

Section E, 27.

I am the Managing Member of Murphy Capital, LLC. Murphy Capital
makes private investments in small to mid sized companies. Murphy
Capital’s goal is to partner with entrepreneurs and help support them to
becoming successful. I have had extensive experience in evaluating,
financing and selling companies for more than 25 years.

I have been the managing Member of Murphy Cépital since January 1,

2013. Our office is located at 70 Island Ave., Madison, CT 06443.

Murphy Capital and I have never had a violation. My skills as an

. investor, risk taker and business bullder will play a critical role in the

success of our company.




Scefion G: Legal Procecdings

Medical Marijuana Program
165 Capitol Avenue, Room 145, Hartford, CT 066106-1630 % (86b) 713-6066
E-mail: dm.mmp(_aéct.gov-'-Webslte: www.ct.gov/dep/mmp

37. Have you, or has any entity over which you exercised management or control, had any petition filed by or against you, or
otherwise sought relief under, any provision of the Federal Bankruptey Act or under any State insolvency law in the last ten
year period? :

OYes FINo

If the answer above is “yes”, attach a statement providing the details of such proceeding or petition.

38, Have you, or has any entity over which you exercised management or control, ever had a professional license, permit or
registration in Connecticut, or any other State, suspended, revoked or otherwise subjected to disciplinary action?

C Yes FINo

¥ the answer above is “yes”, attach a statement providing the date(s), the type of license, permit or régistration at
issue, and a description of the circumstances relating to ezch suspension, revocation or other disciplinary action,

39. Are you a party to any legal proceedings where damages, fines or civil penalties may reasonably be expected to exceed
$500,000 above any insurance coverage available to cover the claim?

Ll Yes ENo

If the answer above is “yes”, attach a statement describing the litigation, including the title and docket number of the
litigation, the name and Jocation of the court before which it is pending, the identify of all parties to the litigation, the
general nature of the claims being made and the impact an unfavorable opinion may have on the applicant or the
applicant’s operations.

40. Have you, or has any entity over which you exercised management or control, ever had any fines:or other penaltics over
$10,000 assessed by any regulatory agency?

O Yes [FINo

If the answer above is “yes”, attach a statement providing the details of such fines or penalties.

Sectiun H: Griminal Actions

41. Have you ever been convicted of a crime or received a suspended sentence, deferred sentence, or forfeited bail for any
offense in criminal or military court or do you have any charges pending? [ Yes & No

If the answer above is “yes”, attach a statement providing the date(s) of conviction(s), name of individual(s) involved,
the court(s) where the case(s) were decided, a description of the circumstances relating to each oifense or for the
pending charges and the outcome of the proceedings.

Section b Crimbal Background Check

T understand that the deparipr€nt may review criminal background records for purposes of evaluating my suitability to
participate in the medicalfnarijuana program. 1 hereby authorize the release of any and all information of a confidential or

privileged nature tent and its agents.
; '

43. Datc Signed:

G- (0-/5

MMP — Dispensary Facility License Application — June 2015 . Page 12 of 16
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Medical Marijuana Program

165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 » (860) 713-6066
E-mail: dep.mmp(@ct.gov » Website: www.ct.gov/dep/mmp

[ A
L

45. Date Signed:

A-1p- 15"

MMP - Dispensary Facility License Application— June 2015 Page 13 of 16



: 11. Gender:
- Male [] Female

230 jou answered “yes” to question 21 or 22, attach a statement setting forth, for cach pharmacy with which you have been

Medical Marijuana Program
165 Capitol Avenue, Room 145, Hariford, CT 06106-1630-# (866) 713-6066
_ E-mail: dop.mmp(@ct.gov * Website: www.ct.gov/dep/mmp

Appendix C

Background Information Form
To be completed by all persons identified in your response to Appendix A, section J.

2, Street Address (including Apartment or Suite #): 44 Independ Lane
ence Lan

3. City: Shrewsbury ' I\ﬁA State: | 5. Zip Code: 01545
6. Title: - 7. Telephone Number: 8. E-mail Address:
Owner, Facility Backer (508) 925-5676 ig1973hc@aol.com

- o mmm 1 : it =t o

Scetion B: Employment Information

.12, Current or Most Recent Employer: S T 13. Date of Employment:

Prime Alternative Treatment Centers Start Date: 08 /03 / 15
) EndDate:: [/ f

‘14, Eﬁ'lployer Address (including Apartment or Suite #):
44 Independence Lane .

15. City: Shrewsbury I\}IGA State: 17. Zip Code: 01545
18. Telephone Number: 19. Fax Number: 20. E-mail Address:
(508) 925-5676 {508) 925-5676 jg1973hc@acl.com

Scetion C: Pharmacy Business Experience
: 21. Do you have any experiénce controlling, managing, operating or working for a pharmacy?

OYes [FiNo

22. Are you currently associated with a pharmacy in'any state?
HYes FNo

associated, the following information:

«. The pharmacy name; - .
The pharmacy’s location; :
All titles and responsibilities held by you at the pharmacy, including the time frame for each;

" The dates of your association with the pharmacy;
Whether you currently have a role at the pharmacy and, if not, when your involvement terminated and why; and
Whether the pharmacy was ever alleged to have violated the laws or regulations of the state in which it operates
during the time period when you were associated with the pharmacy and, #f so, how those allegations wero resolved.

MMP — Dispensary Facility License-Application— June 2015 ) Page 10 of 16
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{ Section [ Other Relevant Business Fxperience

28. If you answered “yes” to question 27, attach a statement setting forth the following information for each such business

Medical Marijuana Program

165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 = (860) 713-6066 .
 E-mail: dep mmp(@ci:gov ¢ Website: www.ct.gov/dep/mmp

24, Other than the applicant, do you have any experience controlling, managing, operating or working for a marijuana o
business?

[£ Yes [dNo

25, Other than the applicant, arc you currently associated with 2 matijuana business in any state or country?
Yes [1No '

'26. If you answered “yes” 0 question 24 or 25, atiach a statement sctting forth the following information for each marijuana
 business with which you have been associated:

‘e, The business name;
‘The business location;
All titles and responsibilities held by you at the business, including the time frame for each;
The dates of your association with the business;
‘Whether you currently have a role at the business and, if not, when your involvement terminated and why; and
Whether the business was ever alleged to have violated the laws or regulations of the state or country in which it
operates during the time period when you were associated with the business and, if so, the nature and resolution of
those allegations. '

2 & ¢ & &

27. Do you have any expericnce controlling, managing, operating or working for any other business that you believe may be
relevant to the department’s evaluation of the applicant with whom you are associated?

Yes ONo

with which you have been associated:
- The business name;
Products or services offered;
The business location;
All titles and responsibilities held by you at the business, including the time frame for each;
The dates of your association with the business;
Whether you currently have a role at the business and, if not, when your involvement terminated and why;
‘Whether the business was ever alleged to have violated the }aws or regulations of the state or country inwhich it
_operates during the time period when you were associated with'the business and, if so, the nature and resolution of
those allegations; and
»  Tow this experience is relevant to the department’s evaluation of the RFA response of the applicant with whom you
are associated.

Scetion F: Licenses, Permits and Registrations

Provide information regarding all state licenses, permits or registrations ever held, current or expired, by you. Attach
additional pages if necessary.

29. State { 30. Issue Date (inonth/year): 09 /14 31. Type: 32. Number:
CT ' | Expiration Date (month/ycat): 08 ;15 MMDB -0000007
33, State | 34. Issue Date (month/year): 09 /15 35, Type: _ | 36. Number:
CT Expiration Date (month/year): 09/, 16 MMDB 0000007

MMP — Dispensary Facility License Application— June 2015 Page 11 of 16




APPENDIX C Section D: Marijuana Business Experience

Prime Alternative Treatment Centers of NH
Merrimack, NH Dispensary & Peterborough, NH Cultivation Facility

July 2014 began application process for NH medical marijuana program as Chief Executive Officer and
currently CEQ/President of Prime ATC. ‘ )

There have been no violations of laws or regulations in the state of New Hampshire since inception 1o
present.
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APPENDIX C Section E: Other Relevant Business Experience

Pioneer Valley Dialysis Center, Yankee Family Dialysis Center & Monadnock Dialysis Center serving
Springfield (MA), Greenfield {MA) & Keene (NH) respectively.

Medical treatment centers for hemodialysis and peritoneal dialysis services to the patients directly
under the supervision of physician and nursing personnel.

Chief Executive Officer overseeing all three facilities in all phases of operations from 1995 ~ 1998. The
businesses were sold to Fresenius USA along with eleven other dialysis units which were associated with
the three above.

No violations were involved in the dialysis facilities with the state or federal agencies overseeing the
health care provided.

| served on all fourteen boards and three other medical supply companies from 1988 to 2012 gaining
necessary experience in capitalizing and budgeting properly for business success. But most importantly
gained the needed experience in providing for the patient and their needs in a professional, safe
manner. We served thousands of patients in a moral and ethical style with the highest care available.
Our success was seeing satisfled, well treated patients pass thru our facility doors.

We are currently enjoying that same success at Prime Wellness of Connecticut in South Windsor, CT.
since September of 2015. The proof is in our actions to the patients of Connecticut currently. We have
a proven track record and wish to bring our services to other parts of the state.




APPENDIX C Section F: Licenses, Permits and Registrations

J.P. Glowik Jr.’s Ownership in Licensed Dialysis Facilities

1. Enfield Dialysis Center, Inc. (lic# 0157) ~ 148 Hazard Avenue, Enfield, CT.
Certified on 2/28/90 and sold to BMA of CT (FMC) effective 1/1/98 (lic. # 0247).

2. East Hartford Dialysis Center, Inc. (lic. # 0210) - 200 Pitkin Street, East Hartford, CT.
Certified on 2/4/94 and sold to BMA of CT (EMC) effective 1/1/98 (lic. # 0248).

3. Central Connecticut Dialysis Center, Inc. (. # 0207) - 377 Research Parkway,
Meriden, CT. Certified on 1/13/94 and sold to BMA of CT (FMC) effective 1/1/98 (lic.
# 0246).

4. Rocky Hill Dialysis Center, LLC. (lic. # 0259) —30 Waterchase Drive, Rocky Hill,
CT. Certified on 12/15/99 and sold to DaVita effective 9/1/01 (lic. # 0270).

5. Middlesex Dialysis Center, LLC. (lic. # 0269) — 100 Main St., Suite A, Middletown,
CT. Certified on 11/15/2000 and sold to DaVita effective 9/1/01 (lic. # 0316).

6. Pioneer Valley Dialysis Center — 208 Ashley Avenue, W. Springfield, MA. .Certiﬁed
on 11/27/96 and sold to FMC effective 1/1/98.

7. Yankee Family Dialysis Center - 115 Wildwood Avenue, Greenfield, MA. Certified
on 12/10/96 and sold to FMC effective 1/1/98.

8. Monadnock Dialysis Center —428B Winchester Avenue, Keene, NH. Certified on
5/21/97 and sold to FMC effective 1/1/98.

9. Central Suffolk AKC, dba Dialysis Pro Re Nata (op.cert. # 5151204R) — 5225
Nesconset Highway, Port Jefferson Station, NY. Certified on 1/1 8/82, joined as an
owner in 1990, sold to FMC in 2006.

10. South Shore Dialysis (op.cert. # 2906202R) — 615 Peninsula Blvd. Hempstead, NY.
Certified on 1/21/84, joined as owner in 1999, sold to DaVita in 2001. '
' - 250 Pettit Avenue, Bellmore, NY. Certified on 1/21/84.

11. Eastview Dialysis Inc. (op.cert. # 3464201R) — 120 Victor Heights Parkway, Victor,
NY. Certified on August 17, 1998. Sold to FMC 2011.




s~

12. Capital District Dialysis Center — 650 McClellan Street, Schenectady, NY. Certified
on 9/30/88, joined as owner in 1990, sold to FMC in 2006.

13. Albany Dialysis Center - 64 Albany Shaker Road, Albany, NY. Certified on

6/30/83, joined as owner in 1991 and sold to FMC in 2006.

14. Albany Regional Kidney Center —2 Clara Barton Drive, Albany, NY. Certified on
6/30/83, joined as owner in 1993, sold to FMC in 2006.

15. Amsterdam Dialysis Center — 1810 Riverfront Center, Amsterdam, NY. Certified on
8/14/98 and sold to FMC in 2006.

* [ was “Agent of Service” on facilities # 6, 7 and 8 above.
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Appendix C
JOHN P. GLOWIK, Jr.
44 Independence Lane
Shrewsbury, MA 01545
jg1973hc@aol.com
~508-825-5676

EMPLOYMENT HISTORY

Prime Alternative Treatment Center of New Hampshire 2014-Present
CEO & President . '

1# approved alternative treatment center in New Hampshire — dispensary & cultivation facility

Prime Wellness of Connecticut 2013-Present
Co-Owner & Facility Backer
CT based medicinal cannabis dispensary. 1% approved dispensary in the state of Connecticut,

Local, experienced health care provider, owner and operator of dialysis outpatient centers in MA
(Springfield & Greentield), NH (Keene), CT (Hartford, Enfield, Middletown, Rocky Hill), NY (Albany-2,
Amsterdam, Schenectady, Selden, Bellmore, Hempstead, Rochester)

Thirty-nine years of health care expexience (1973-2012)

Reviewed and approved by Department of Health in 4 states to own or operate with Certificate of

Need/Determination of Need certificates - MA, CT, NH, NY Fully accredited and no citations with
inspections from the Departments of Health in the 4 states.

Owned and Operated 16 Dialysis facilities based in MA (Springﬁelci & Greenfield), NH (Keene), CT (Hartford,
Enfield, Middletown, Rocky Hill), NY (Albany-2, Amsterdam, Schenectady, Selden, Bellmore, Hempstead,
Rochester) 1989-2(_) 12

Prime Medical Inc. ‘ | 1988 -1997
President & Co-Founder/Owner |

MA. based medical supply company covered New England, New York, New Jersey

Prime Water . _ 1992-1997
Co-Founder/Owner

MA based water purification/delivery systems for medical facilities

NutraCare Inc. ) 1990-19%94
Co -Foundér{ Owner, Vice President

GA based parental nutrition company serving patients in dialysis centers and at home.

Sales Specialist/Regional Manager 1973-1988

Pharmaceutical & Medical sales to hospitals, physicians, outpatient medical facilities in the greater Northeast states
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Appendix C
BOARDS AND CIVIC ENGAGEMENT

Served on pumerous community boards; Worcester Academy, Worcester MA Board of Trustees (3 terms), Holy
Cross GAA Board, Holy Cross College Advisory Board to the Trastees siice 2007, Worcester, MA, Paxton
Recreation Commission Chairman, Paxton,MA, Paxton Youth Sports, President, Paxton Little League, Treasurer,
Sacred Heart Basketball League Board, Worcester, MA.

EDUCATION

Holy Cross College, Worcester MA. 1969 - 1973
B.A. Econoinics & History { Double Major )




165 Capitol Avenue, Room 145, Hartford, CT 06106-1630:* (860) 713-6066
E-mail: dcg.mm@ct.ggﬂ v ' Website: www:.ct.:g'rovf'd‘gp‘ | /mmp

Medical Marijuana Program ‘ MM@ |

b Section G: 1 wgal Procecdings

37. Have you, or has any entity over which you exercised management or control, had any petition filed by or against you, or
. otherwise sought relief under, any provision of the Federal Bankruptcy Act or under any State insolvency law in the last ten

' year period?

O Yes INo

If the answer ahove is “yes”, attach a statement providing the details of such proceeding or petition.

N ——

...............

38. Have you, or has any entity over which you exercised management or control, ever had a professional license, permit or
regisiration in Connecticut, or-any other State, suspended, revoked or otherwise subjected to disciplinary action?

B VYes FNo

T the answer above is “yes”, attach a statement providing the date(s), the type of license, permit or registration at
issue, and a description of the circumstances relating to each suspension, revocation or other disciplinary action.

N s

39. Are you a party to any legal proceedings where damages, fines or civil penalties may reasona;bly be expected to exceed
$500,000 above any insurance coverage available to cover the claim?

O Yes No

1f the answer above is “yes”, attach a statement describing the Iitigation, including the title and docket number of the
litigation, the name and location of the court before which it is pending, the identify of all parties to the litigation, the .
general nature of the claims being made and the impact an onfavorable opinion may have on the applicant or the
applicant’s operations.

.

40. Have you, or has any entity over which you exercised management or control, ever had any fines or other penalties over
$10,000 assessed by any regulatory agency?

OYes ENo .

If the answer above is “yes”, attach a statement providing the details of such fines or penalfies. |

Pt

et - LT

| Scetion H: Criminal Actions

41. Have you ever been convicted of a crime or received a suspended sentence, deferred sentence, or forfeited bail for any
offense in criminal or military court or do you have any charges pending? [1Yes [[No

If the answer above is “yes”, attach a statement providing the date(s) of conviction(s), name of individual(s) involved,
the court(s) where the case(s) were decided, a description of the circumstances relating to each offense or for the
-pending charges and the outcome of the proceedings.

Section T: Criminal Background Cheek .

T understand that the depattment miay review criminal background records for purposes of evaluating my suitability t6
participate in the medical marijuana program. I hereby authorize the release of any and afl information of a confidential or
privileged nature to the department and its agents.

4“2. Signature:

43, Date Signed:
9/08/2015

MMP - Dispensary Facility License Application — June 2013 Page 12 of16




Medical Marijuana Program

165 Capitol Averme, Room 145, Hartfotd, CT 06106-1630 © (860) 713-6066
E-mail: dep.mmp@cteoy ¢ Website: www.ct.gov/dep/mmp

I hereby certify that the above informatinn is correcr and complete.

| I fully understand that if I knowingly miake a statement that is untrue and which is intended to mislead the Department of
Consumer Protection or any person designated by the Department in the performance of their official function, T will be in
violation of Section 53a-157b of the Connecticut General Statutes,

44, Bignature: . : . 45. Date Signed:
> %"‘“‘fa Sosw ‘4% 9/08/2015

B

MMP — Dispensary Facility License Application — June 2015 Page 13 0f 16
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Medical Marijuana Program  ng
165 Capitol Avere, Room 145, Hariford, CT 06106-1630 » (860) 713-6066  *Wggizs
E-mail: dep.mimp@et.pov © Website: wwiv.ct.gov/dep/mmp
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Appeiidix C
Directors, Owners, Officers or Other Higi-Level Employees
Background Inforimation Form
To be completed by all persons identified in your response to Appendix A, section I.

Section A Personal Informafrion

1. Name (First, Middle, Last): D

avid Paume

2. Street Address (including Apartment or Suite #):

8 Wedgewood Drive
’ 3.City:y anbury é}_i_State: 3. Zip Ccn.ie':mﬁ811
6. Title: .. 7. Telephone Number: 8. E-mail Address:
Dispensary Manager (203) 790-1505 dpaume@comcast.net

11. Gender:
[l Male T Female

| Scection B: Employment [nformation

“13. Date of Employment:
Start Date:08 /01 /199"
EndDaie:: [/ /

12. Current or Most Recent Employer:
Boehringer Ingelheim

14, Employer Address (including Apartment or Suite #):
900 Ridgebury Rd :

15. City: Ridgefield 0116' State: | 17.Zip C°de:06877
18. Telephone Number: 19, Fax Number: 20, E-mail Address:
(203) 798-5588 david.paume@boehringer-ingelheim.com

Sccttan C: Pharmaes gy Bxporienee

“21. Do you have any experience controlling, managing, operating or working for a pharmacy?

COYes &No
22. Are you currently associated with a pharmacy in any state? ' )
OYes No

23. If you answered “yes” to question 21 or 22, attach a statement seiting forth, for each pharmacy with whi¢h’you have been
associated, the following information: .

&  The pharmacy name;
The pharmacy’s location; 7
All titles and responsibilities held by you at the pharmacy, including the time frame for each;
The dates of your association with the pharmacy;
Whether you currently have a role at the pharmacy and, if not, when your involvement terminated and why; and
Whether the pharmacy was ever alleged to have violated the laws or regulations of the state in which it operates
during the titne period when you were associated with the pharmacy and, if 50, how those allegations were resolved.

] .:“0‘-". Q

MMP - Dispensary Facility License Application — June 2015 ‘ . Page 10 of 16



'24. Other than the applicant, do you have any expériehce conttolling, managing, operating or working for a marijuana "

Medical Marijuana Program
165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 » (860) 713-6066
E~-mail: dep.mmp@ct.gov * Website: www.ct.gov/dep/imp

arijuana Buginess Experience

business?
IE Yes I:] No

25. Other than the apphcant are you cunently associdted with a marijuana business in any 1y state or couutry"
¥Yes ONo

26. If you answered “yes” to question 24 or 23, attach a statement setting forth the following information for each marijuana
busmess with which yon have been associated:

The business name;

The business location;

All titles and responsibilities held by you at the business, including the time frame for each;

The dates of your association with the business;

Whether you currently have a role-at the business and, if not, when your involvement terminated and why; and
Whether the business was ever alleged to have violated the laws or regulations of the state or country in which it
operates during the time period when you were associated with the businéss and, if so, the nature and resolution of
those allegations.

* D 9 O B @

Seetion K Ofher Kelevani Busingss pienee
27. Do you have any experience controlling, managing, operating or working for any other business that you believe may be
relevant to the department’s evalvation of the applicant with whom you are associated?

%] Yes ClNo

28, If you- answered "yes“ to questlon 27 attach a statement setting forth the following information for each such busmess

with which you have been associated:

The business name;

Products or services offered;

The business location;

AH titles and responsibilities held by you at the business, including the time frame for each;

The dates of your association with the business;

Whether you currently have a role at the business and, if not, when your involvement terminated and why;

Whether the business was ever alleged to have violated the Iaws or regulations of the state or country in which it

operates during the time period when you were associated with the business and, if so, the nature and resolution of

those allegations; and

¢  How this experience is relevant to the department’s cvaluation of the RFA response of the applicant with whom yon
are associated.

s 8 o ®'c e @

additional pages if necessary. _ _
29, State | 30, Issue Date (month/year): 02 /201 31. Type: 32. Number:

CT Expiration Date (month/year): 01 /201 Pharmacist PCT.0007728
33, State | 34. Issue Date (mnnWyem): 10 /201 35. Type: 36, Number:

CT | Expiration Date (month/year): 10 7201 |Dispensary Manager |MMDR.0000018

MMP — Dispensary Facility License Application — June 2015 - Page 11 of 16
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37. Have you, or has any entity over which you exercised management or control, had any petition filed by or against you, or
otherwise sought reliefunder, any provision of the Federal Bankrupicy Act or under any State insolvency law in the last ten
year perfod?

OYes FNo

If the answer above is “yes”, attach a statement providing the details of such proceeding or petition.

S

38. Have you, or has any entity over which you exercised management or control, ever had a professional license, permit or
registration in Connecticut, or any other State, suspended, revoked or otherwise subjected to.disciplinary- action?

O Yes #INo

If the answer above is “yes”, attach a statement providing the date(s), the type of license, permit or registration at
issne, and a description of the circumstances relating to each suspension, revocation or other disciplinary action.

— i ”

39. Are you'a party to any legal proceedings where damages, fines or civil penalties ma§ reasonably be expected to exceed
$500,000 above any insurance coverage available to cover the claim?

O Yes M No

If the answer above is “yes”, attach a statement describing the litigation, including the title and docket number of the
litigation, the name and location of the court before which it is pending, the identify of all parties to the litigation, the
general nature of the claims being made and the impact an unfavorable opinion may have on the applicant or the

applicant’s operations, .

. . . e - [ —

b Scetion 1: Criminal Background Check
| I understand that the department may review criminal back:

40. Have you, or has any entity over which you exercised management or control, ever had any fines or other penalties over
$10,000 assessed by any regulatory agency?

[ Yes FlNo-

If the answer above is “yes?, attach a statement providing the details of such fines or penalties.

Section A: Criminal Actions

41. Have you ever been convicted of a crime or received a suspended sentence, deferred sentence, or forfeited bail for any
offense in criminal or military court or do you have any charges pending? Yes [ No

If the answer above is “yes”, attach a statement providing the date(s) of conviction(s), name of individual(s) involved,
the court(s) where the case(s) were decided, a description of the circumstances relating to each offense or for the
pending charges and the ouicome of the proceedings.

ground records for purposes of evaluating my suitability to
participate in the medical marijuana program. I heréby authorize the release of any and all information of a confidential or
privileged nature to the department and its agents. ‘

- - ~ “Date Sjgned:
> Mo/t 07l g0

MMP — Dispensary Facility License Application — June 2015 "Page 12 of 16
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e .

I hereby certify that the above informa tion is correct and complete,

1 fully understand that if T knowingly Inake a statement that i$ untrue and which is intended to mislead the Department of
Consumer Protection or any person designated by the Department in the performance of their official function, I will be in
violation of Section 53a-157b of the Connecticut General Statutes.

45, Date S

_ . P e
;Slgnature.M 7% O?{myff/j‘“:;(?/j'

WMP — Dispensary Facility License Application — June 2015 Page 13 0f 16



165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 = (860) 713-6066
E-mail: dep.mmp@cL.gov * Website: www.ct.gov/dep/mmp

) Appendix D N

, Dispensary Facility Manager Information Form

This form must be completed and signed by the person who will serve as the dispensary facility manager if the applicant is awarded a
dispensary facility license.

Facility Manager Information
1. Name (First, Middle, Last): e

David Paume
2. Home Address (including Apartment or Suite #): 3. City:
8 Wedgewood Drive Danbury
4. State: 6. Date of Birth: . 7. Telephone Number:
CcT 03 /23 /1958 {203) 790-1505
9. Gender:
M Male [J Female

onnecticut Pharmacist License Number:

10. E-mail Address: .
0007729

= dpaume@comeast.net -

| Section B: Employment Informition

| 12.'Current or Most Recent Employer: o 13. Date of Employment:
Boehringer Ingelheim Pharmaceuticals Inc. Start Date:08 01 /1991
{ EndDate:: [/
14. Employer Address (including Apartment of Suite #):
. 900 Ridgebury Rd
. 15. City: 16. State: 17. Zip Code;
- Ridgefield . CT 06877
18. Daytime Teleplione Number: 19. Fax Number: 20, E-mail Address:
(203) 799-5588

Section C:
21. Do you have any experience controlling, managing, operating or working for a pharmacy?
CYes [HNo

Pharmacy Business Experience

22, Are you currently associated with a pharmacy in any state?
OYes No . :

t * ["23.If you answered “y€§™to question 21 or 22, attach a statement sciting forth, for each pharmacy With 'which you have been

associated, the following information:

5 e  The pharmacy name;

' The pharmacy’s location;

All titles and responsibilities held by you at the pharmacy, including the time frame for each;

The dates of your association with the pharmacy;

Whether you currently have a role at the pharmacy and, if not, when your involvement terminated and why, and
Whether the pharmacy was ever alleged to have violated the laws or regulations of the state in which it operates

1 during the time period when you were associated with the pharmacy and, if so, the nature and resolution of those

! allegations.

MMP —t)ispensary Facility License Application — June 2015 Page 14 of 16




S,

Medical Marijuana Program

165 Capitol Avesue, Room 145, Hartford, CT 06106-1630 * (860) 713-6066
~ E-mail: dep.mmp(@ct:gov « Website: www.ct.gov/dop/mmp.

L -

L

Section P: Criminal Actions

24. Have you ever been convicted of a erime or received a suspended sentence, deferred sentence, or forfeited bail for any
offense in criminal or military court or do you have any charges pending? OYes MNo

If the answer above is “yes”, attach a statement providing the date(s) of conviction{s), name of individual(s) involved, .
the court(s) where the case(s) were decided, a description of the circumstances relating to each offense or for the
pending charges and the outcome of the proceedings.

Section E; Criminal Background Check

und records for purposes of evaluating my suitability to

T understand that the department may review criminal backgto
f a confidential or

participate in the medical marijuana program. I hereby authorize the release of any and all information o
privileged nature to the department and its agents.

. M
25 Signature; ' e g _ o 26. Date Sj ned: _ ____
> Mm AT +4SA0K

I hiereby: certify thal the above information is correct and complete.

1 fully uriderstand that if I Knowingly make a statement that is untrue and which is intended to mislead the Deparfment of
Consumer Protection or any person designated by the Department in the performance of their official function, I will be in
violation of Section 53a-157b of the Connecticut General Statutes.

JA u
27. Signature: ¢ — . Date Signed:
> el dumT " B ays

MDMP — Dispensary Facility License Application —June 2015 Page 15 of 16
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1. Name (First, Middle, Last):

Appendix E
‘Backer Members.

Authorization for Release of Personal History Form
This form must be completed and signed by any member ofa Backer that is not required to complete Appendix C.

ction A: Munibe—r In ation

Angela D'Amico

2. Street Address (including Apariment or Suite #):.
55 Brittany Ave

3. City: . 4. State: | 5. Zip Code:
Trumbull ‘ CT. 06611

6, Daytime Phone Number: 7. Fax Number: 8. E-mail Address:
2033628461 angela@ad-lines.com

Seetion B: Criminal Actions

9. Have you ever been convicted of a crime or received a suspended sentence, deferred sentence, or forfeited bail for any
offense in criminal or military court or do you have any charges pending? Yes MINo

If the answer above is “yes”, attach a statement providing the date(s) of convietion(s), name of individual(s) involved,
the court(s) where the case(s) were decided, a description of the circumstances relating to each offense or for the
pending charges and the outcome of the proceedings.

; Section C: Criminal Background Cheek
T understand that the department may review criminal background records for purposes of evaluating my suitability to

participate in the medical marijuana program. I hereby authorize the release of any and all information of a confidential or

privileged Kamre to th\li\ department and its agents.
b ey

11, Date Signed:

10 Si ;
‘7‘\'&":.;\\'@—

b}

1 herchy certify ihat the above information is correct and complele.

1 fully understand that if 1 knowingly make a statement that is untrue and which is intended to mislead the Department of
Consumerql_’rotection or any person designated by the Department in the performance of their official function, [ will be in
violation o RSection 53a-157b of the Connecticut General Statutes.

12. Sienatlrd: : R ' 13. Date Signed: _ /
> 7 s U AL Fnzn &
N 29 |

MMP — Dispensary Facility License Application - June 2015 Page 16 of 16




Medical Martjuana Program
165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 © (860) 713-6066
E-mail: dep.mmp(@ct.gov * Website: M&M‘M@

Appendix E
Backer Miembers

Authorization for Release of Personai History Form
This form must be completed and signed by any member of a Backer that is not required to complete Appendix C.

. in A l\_‘f:un_i_l;_v'ﬁ l Ill'i'(?l_!'slj'i'ﬂtt_i Tafi!
1. Name (First, Middle, Last):
Thomas Joseph Nicholas

2. Street Address (inchiding Apartment or Suite #):

379 Quarry Brook Drive

3. City: 4, State: | 5. Zip Code:
South Windsor CcT 06074

6. Daytime Phone Number: 7. Fax Number: 8. E-mail Address:
{860) 5568-4935 (860) 644-9440 tj.nicholas@att.net

Sociipn B: Criminul Acbions

9, Have you ever been convicted of a crite or received a suspended sentence, deferred sentence, or forfeited bail for any
offense in criminal or military court or do you have any charges pending? [ Yes [ENo

If the answer above is “yes”, attach a statement providing the date(s) of conviction(s), name of individual(s) involved,
the court(s) where the case(s) were decided, a description of the circumstances relating to each offense or for the
pending charges and the outcome of the proceedings.

- Seetion Co-Criminal Batlgroung Clieclk

I understand that the department may review criminal background records for purposes of evaluating mysuitabilit} to
participate in the medical marijuana program. I hereby authorize the release of any and all information of a confidential or
privileged nature to the department and its agents.

10. Signature: 11. Date Signed:

> 9.8.2015

violation of Section 53a-157b of the Connecticut General Statutes.

12, Signature: 13. Date Signed:

| g N e 9.8.2015

MMP —Disponsary Facility License Application — Jun 2015 Page 16 o716
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Medical Marijuana Program , qanae

165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 * (860) 713-6066 y
_ E-mail: depyomp@ct.gov* Website: www.ct.gov/dep/mmp -

Appendix E
| Backer Members
Authorization for Release of Personal History Form

This form must be completed and signed by any member of a Backer that is not required to corplete Appendix C.

| Section ‘.\.: Member Informaiion
1. Name (First, Middle, Last):
John P. Glowik Jr.

2. Street Address (including Apartment or Suite #):
44 Independence Lane

3. City: 4. State: | 5. Zip Code:
Shrewsbury ) ' MA 01545

6. Daytime Phone Number: 7. Fax Number: 8. E-mail Address:
(508) 925-5676 (508) 925-5676 j91973hc@aol.com

Kection B: Criminal Adtinns

9, Have you ever been convicted of a crime or received a suspended sentence, deferred sentence, or forfeited bail for any
offense in criminal or military court ar do you have any charges pending? [1Yes [1No

. If the answer ahove is “yes”, attach a statement providing the date(s) of conviction(s), name of individual(s) invelved,
{ the court(s) where the case(s) were decided, a description of the circumstances relating to each offense or for ihe
pending charges and the outcome of the proceedings.

Section C: Criminal Background Check

1 understand that the department may review criminal background records for purposes of evaluating my suitability to
participate in the medical marijuana program. I hereby authotize the release of any and all information of a confidential or
privileged nature to the department and its agents.

10. Signature: & - . 11. Date Signed:
> ﬁ“:""’ A L % ‘ 9/08/2015
[V .

[ herely certify thaf the ubove information ig correctand complete.

I fully understand that if 1 knowingly make a statement that is untrue and which is intended to mislcad the Department of
Consumer Protection or any person designated by the Department in the performance of their official function, T will be in
violation of Section 53a-157b of the Connecticut General Statutes. '

| 12. Signature: ﬂ %5 —f R 13. Date Signed:
> ?F’{“’ L * . 9/08/2015

v

p—
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Medical Marijuana Program  , nanss

165 Capitol Avenue, Room 145, Hartford, CT 06106-1630 * (860) 713-6066
E-mail: dep.mmp@ict.gov « Website: \yww.ct;g_{pvfgjgp_ /mmp

Appendix E
! Backer Members

Authorization for Release of Personal History Form
This form must be completed and signed by any member of a Backer that is not required to complete Appendix C.

[ Section A: Member dormation
| 1. Name (First, Middle, Last): "'
 KevinP Murphy.
2. Street Address (including Apartment or Suite #):
70 Island Avenue

)
| 3. City: . 4. State: | 5. Zip Code:
| Madison CcT 06443
- 6. Daytime Phone Number: 7. Fax Number: 8. E-mail Address:

{917) 664-2913 ' ' kpmurphy50@gmail.com

Seefion B Criminal Actions

9. Have you ever been convicted of a crime or received a suspended sentence, deferred sentence, or forfeited bail for any
| offense in criminal or military court or do you have any charges pending? [0 Yes [@No

If the answer above is “yes”, attach a statement providing the date(s) of conviction(s), name of individual(s) involved,
the court(s) where the case(s) were decided, a description of the circumstances relating to each offense or for the
pending charges and the outcome of the proceedings.

?/-'..._‘
fl

i Seetion (2 Criminat Background Cheek

. Tundetitand that the department mf Teview criminal background records for purposes of evaluating my suitability to

‘ participate in the medical matijuina program. I hereby authorize the release of any and all information of a confidential or
- privileged nature to the/d/ep entand its agents. )

- 10 Signature: .~ . _ 11. Date Signed:

I hereby certify that iha above information is correet and complete.

Department of

I fully understand that if JAnowingly make a statement that is untrue and which is intended to mislead the
. Consumer Protection prany person designated by the Department in the performance of their official function, I will be in
- violation of SecMa—lS? ¢ Connecticut General Statutes.

1 4 - [ SignW _ 13. Date Signed:

Page 16 of 16
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Section A = Number 2: Provide a brief summary of the applicant’s qualifications,

experience, and industry knowledge releveant o the development and operation of 2
dispensary facility.

Response to Section A — Number 2:

Overview of Experiences in Running a Business of Similar Size and Scope.

Releaf Recovery has carefully assembled a team of directors, principal officers and day-to-day
managers well recognized for haviﬁg- signiﬁcaﬁt experience in successfully runhing complex
oiganizations and other businesses of similar size and scope. These professionals bring to Releaf
Recovery a deep, relevant and diverse set of talents particularly well-suited to what will be
critical for the managerial, operational, financial and public image success as reflected in their
current, compliant, Patient-care focused Cannabis dispensary center operations.

Recovery has secured the talents of:

s owners and .op erators of licensed dispensary centers, as well as out-patient Dialysis
facilities in Connecticut, Massachusetts, New Hampshire and New York who have been
'fhoroughly vetted by both State Health Departments and federal agencies for quality of
care, adherence to reguihtions and general character and competency, with patient care
delivered by their facilities ranked amongst the highest in the nation as measured by
standardized CQI quality indicators. (Thomas Nicholas of South Windsor, CT, and John
P. Glowik, Jr. of Shrewsbury, MA);

e ahighly successful business and money manager who has bccn-instrmnental in growing
companies from inception to billion dollar operations, and who has assisted in financing

and facilitating Northeast Patients Group d/b/a Wellness Connection of Maine (Kevin

Murphy);



@ re]gaf Section A-2
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(“* o alicensed pharmacist in Connecticut having over two decades worth of experience asa
research pharmacist, and exercising responsibilities relating to such that range from
iﬁvcntow control, compliance, and ensuring proper licensure to hiring staff and
scheduling (David Paume”); |

o a Chief Executive Officer with extensive experience in the legal medical cannabis:
industry, managing a compliant, communally praised dispensary in Connecticut, as well
as developing and managing an international publishing and licensing business for over
30 years (Angela D’ Amico)

o aMedical Advisory Committee to help the company develop new treatment therapies for
the list of covered conditions, initiate medical research into advanced applications of the
medicine, as well as provide scientific mc(iical traini_ng to our state's medical community

( ] through CME qualified medical marijuana educational conferences. They will also
provide content for educational training programs to Releaf Recovery employees. Current
Distinguished Members include Gilbert Fanciullo, MD, MS (committee chairman) board
certified in Anesthesiology, Pain Management and Hospice énd Paliiative Care; Corey
Burchman, MD, board certified in Anesthesiclgy and Pain Medicine, both currently
employed at the Dartmouth-Hitchcock Medical Cf.:nter, Lebanon, NI; Dave Paume’ RPh
registered pharmacist with exp erience in project management of clinical operations of
various therapeutic areas; clinical research experience; research & development
experience;

RELEAF RECOVERY PROFESSIONALS' RELEVANT QUALIFICATIONS AND

EXPERIENCES IN RUNNING BUSINESSES
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Releaf Recovery has invaluable education; proprietary techniques, processes and systems; a
unique medical marijuana perspective and an understanding of working within a strict regulatory
environment unique to the Coﬁnecticut marketplace; They possess the invaluable experiences of
creating a1:1d growing a start-up medical marijuana corporation and business; best practices and
standards; know-how with respect to establishing a positive image, becoming a respected,
charitable and educational part of the fabric of the local community, and becoming a hub for
economic development, patient.care and educationat outreach to the medical and local
community.

'Thomas Nicholas (Board of Directors,' Chief Operating Officer and Security Director).

As President and CEO of six individual dialysis companies in two states, Tom participated in all
aspects of the busineés fr011:1 formation to site location and development to regulatory application
and day to day operations. He has been thoroughly vetted by both State Health Departments and
federal agencies for general character and competency, financial and technical ability, quality of
patient care and adherence to State of Connecticut, Department of Public Health regulations. A
number of dialysis operating businesses were with physicians as partners (being mindful of Stark
and safe harbors laws). His experience with the Dialysis facility business in the 1990's will have
many,similarities to what he will face as the Chief Executive Officer of fledgling start-up
company in a very strict regulatory environment.

Tom received his medical training anﬂ background as a Registered Nurse having worked in both
hospital and private medical businesses. Tom worked as an R.N./Orthopedic technician and
Operating Room assistant in an Orthopedic Practice (Paulsen and Albano, PC) in Schenectady,
N.Y. in 1977, worked as an Operating Room Nurse at the Hermann Hospital in Houston, Texas

in 1978-1979, and worked as an Operating Room Nurse at Hartford Hospital in Hartford, CT in




. Q  releaf | Section A-2
%i recovery _

. 1980. The fact that he was trained as a Registered Nurse has given him a real appreciation and
understanding of how to access and attend to the needs of clients and patients alike.

In summary, Thomas Nicholas has spent a career overseeing, running and otherwise managing
medical facilities featuring a significant and diverse number of business disciplines, while
working with physicians, and other employees.

D. Kevin P. Murphy (Board of Directors, Chief Financial Officer).

Mr. Murphy brings to the Board of Directors‘ and his role of Chief Financial Officer a very strict
financial analysis and investment discipline, as well as business ownership and management
expertise from his own privately-owned and operated businesses. He is the Managing Member of
Murphy Capital, LLC. Murphy Capital is engaged in the investment management of private and
public companies for the benefit of his family and his philanthropic interests. He played a key

role in assisting in the financing and facilitation of Northeast Patients Group d/b/a Wellness

N

Connection of Maine ("WCM"), a very well respected, Iiceqsed and regulated non-profit medical
marijuana corporation in Maine (referenced above). Wellness Connection of Maine is currently a
burgeoning success in providing much needed care for patients in Maine and in e:;isting asa
good corporate citizen, and Kevin desires to bring such positive experience and opporfunity to
his home staté of Connecticut. "

David Paume’ RPh (Pharmacist/Dispensary Manager)

David Paume’ is a Registered Pharmacist with experience in Project Management of Clinical
Operations of various therapeutic areas (i.e. Respiratory, Cardiovascular, Metabolic,
Immunology, Oncology and Neurology), Clinical Research experience, Research &
Development, experience in the formulation of solid dosage forms (i.e. tablets and capsules) and

Marketing Sales experience. As a Licensed dispensary serving a Connecticut State sanctioned
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Cannabis dispensary center, he has been responsible for the following; overseeing operations;
ensuring proper licensure and compliance; customer service; training pharmacy technicians;
overseeing and performing inventory control; and accurately checking and filling Patient orders.
His professional background and experiences will serve him well as he exercises a number of the
foregoing responsibilities and/or skills in his position as the Licensed Dispensary / Manager of
Releaf Recovery.

Angela D’ Amico (Chief Executive Officer) has been operating successfully, and in full

‘ compliance in the State of Connecticut Medical Marijuana Program where she has become

skilled and responsible for overseeing operations and managing personnel. She has acquired
intimate knowledge and expertise in all areas of the medical marijuana industry, namely in
dispensary operations, and will continue to serve the Patients, citizens, and communities of her
beloved State. She has also built and managed an intem.ational.publishjng and licensing firm
‘AD-Lines’ which serves muliinational clientele such as Hobby Lobby, Michaels, and Bed Bath
and Beyond.

While om; team truly does appreciate the Depqrtment’s interest in “Diversity of Ownership®, it
should be acknowledged that the Patients and all collective stakeholders may receive further
bcn@ﬁt from a highly organized, proven successful team which possesses the truest
characteristics of altruism, Patient oriented care, and improvement of healthcare deliverability as
are reflected in their current operations, outreach progranﬁs, and numerous Patient testimonials
praising their compassionate, caring execution and operations. Simply put: They represent the
finest examples of Cannabis industry operators, who have no financial necessity to perform
(although they are extremely successful and diligent in their business practices)- they do it

simply out of their will to help others become well.

S5l P et

i Ty,




Releaf Recovery : . Section A - Number3

s Section A - Number 3: Transactions and Details Associated with Releaf Recovery application
( development and submission

Section A- Number 3 Response:

1: Printing, CD's, B{nding & Miscellaneous: $1,550.00
2: Staff & Clerical {Document Assembly): $2,000.00
'3: Consulting, Travel & [P Development: $9,028.15
4. Application Fees: $1,000.00
5. Architectural fees: $1,200.00
6. Certified Public Accountant / Independent Auditor fees: $4,000.00
7. Website / Collateral Development: =300
- 8. Security Specialist fees: 0
9. Real Estate brokers and deposits: 0

10. Legal / Attorney (for filing of LLC) Fees: $275.00

._ﬂ"-.i‘.‘

Total: $19,355.15

Pany
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RELEAF. RECOVERY LLC

OF STAMFORD

SECTION B1 Location of the proposed dispensary facility

48 UNION STREET
UNIT 2

STAMFORD CT 06906

SECTION B1
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STATE OF CONNECTFICUT
DEPARTMENT OF REVENUE SERVICES

Temporary Permit for
Sales and Use Tax

Do NOT mall {o the Department of Revenue Setvices

* This temporary perniii: must be displayed for customers to see and is not assignable or transferable.

Confirmation . . cccemw v
Number®™:

Organization Name: Releaf Recavery LLC

Business Trade Releaf Recovery LLC '
Name: h

Business Address: 379 Quamy Brook Drive
South Windsor, CT 080743528

“This temporary permit will expire on 09/21/2015.

* This number will act as your temporary tax registrafion number. It will be reptaced when you receive your

reglstration confirmation package in the mail

stration package will includs information on electronic options available in our Taxpayer Service Genler
(TSC). In a separate envelope, you will also be raceiving a personal identification number (PIN) which will allow
you access to the TSC. Onea you recelve your PIN, we encourage you to teke advantage of our electronic
services.

Please contact the DRS Registration Section at (880) 207-4885 if you do not receive your registration
confirmation package by the 15th business day following completion of REG-1 OL.

https://drsbustax.cl. gov/COMMON/Print. aspx7DATTyp e=REGEFormName=REG-1&For... 8/29/2015



Secrion ©-7

INTERNAL REVENUE SERVICH

@IRSDEPARTMENT OF THE TREASURY
_ CINCINNATI CH 45999-0023

Date of this notice: 08-28-2015

Emplovar TAeptification Numberx:

Torm: 8S5-4

Number of thig notice:.

- RELEAF RECOVERY LLC
- THOMAS J NICHOLAS MER
379 QUARRY BROOK DR For assistance you way call us at:
SOUTH WINDSOR, CT 06074 1-800-829-4533

IF YOU WRITE, ATTACH THE
STUB AT THE END OF THIS NOTICE.

. ‘ WE ASSIGNED YOU AN EMPLOYER IDENTIFICATION NOMBER

Thank you for applying for an Employer fdentification Nuwber (EIN). We assigned you
BTN 47-4919349, This BIN will identify you, your business accounts, tax returns, and
documents, even if you have no employees. Please keep this notice in your permanent

records.

. When filing tax documents, payments, and related correspcndence, it is very important
that you use your EIN and complete neme and address exactly as shown above.

{ “ Any variation
% may cauge a delay in processing, result-in incorrect information in your account, OX even
A cause you to be asgigned more than one BIN.

If the information is not correct as shown
above, please wake the correction uging the attached tear off stub and return it to us.

o . Baced on the information received from you or youxr representative, you mst file
the following form(s) by the date{s)} shown.
Form 1065 04/15/2016

s If you have questions about the form(s) or the due date(s) shown, you can call us at
the phone nurber or write to us at the address shown at the top of this notice. 1f you
- .need help in determining your anrmal accounting period (tax year), Bee Publication 538,

Accounting Periods and Methods.

— We assigned you a tax classification based on information obtained. from you or your
— representative. It is not a legal determination of your tax clagsification, and is not
= . binding on the IRS3. If you want a legal determination of your tax clasgification, you may
- yequest a private letter ruling from the IRS under the guidelines in Revenue Procedure
5004-1, 2004-1 I.R.B, 1 (or superseding Revenue procedure for the year at issne). Note:
Certain tax classification elections can be regquested by filing Form 8832, Entity
Classification Election.  See Form 8832 and its instructionms for additional information,

A limited liability company {LI¢) may £ile Form 8832, Entity Classification
. plection, and elect to be clagsified as an association taxable as a corporation. 1f
-- the ILC is eligible to be treated as a corporation that meets certain tests and it
will be electing S corporation status, it.must timely f£ile Farm 2553, Election by a
gmall Business Corporatiomn. The LLC will be treated as a corporation as of the
effective date of the S corporation election and does not need to file Form 8832.

To cbtain tax forms and publications, including those referenced in this notice,

visit our Web gite at www.irs.gov. If you do not have access to the Internet, call
1-800-829-3676 (TTY/TIDD 1-800-829-4059) or visit your local IRS office.
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. IMPORTANT REMINDERS:

: + ¥eep a copy of this notice in your permanent records. This notice is issued only
one time and the IRS will not be able to generate 2 duplicate copy for you. You
may give a copy of this document to anyone aeking for proof of your EIN.

’ + Use this EIN and your name exactly as they appear at the top of thie notice on all

- your federal tax forms.

% Refer to this EIN on your tax-related correspondence and documents.

If you have gquestions about your EIN, you can call us at the phone number ox write to
us at the address shown at the top of this notice. If you write, please tear off the stub
at the bottom of this notice and send it along with your letter. If you do not need to
write ug, do not complete and return the stub.

Your nawe control associated with this BIN is RELE. You will need to provide this
information, along with your EIN, if you file your returns electronically.

Thank you for your cooperaticn.

',-' !
!
N
Keep this part for your recoxds. Ccp 575 B (Rev. 7-2007}
) . '
Return this part with any correspondence
so we may identify your account. Please CP 5375 B
- correct any errors in your name or address. ’
99999559998
Your Telephone Number Best Time to Call DATE OF THIS NOTICE: 08-28-2015
{ ) - EMPLOYER IDENTIFICATION NUMBER: 47-4919349
FORM: 88-4 HOBOD
INTERNAI REVENUE SERVICE . RELEAF RECOVERY LLC
( . CINCINNATI OH  45599-0023 THOMAS J NICHOLAS MBR
IllllllllllllllllIII1llllll[lllIllllllllllllllllllll K 3?9 QMY BRCX)K DR

SOUTH WINDSOR, CT 06074
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MAYOR DIRECTOR OF CPERATIONS
PAVID MARTIN ERNIE ORGERA
- LAND USE BUREAU CHIEF
‘ NORMAN F. COLE, ALC.P
( Tel: (203) 977-4714
CITY OF STAMFORD
ZONING BOARD
LAND USE BUREAU
888 WASHINGTON BOULEVARD
- P.0O. Box 10152
_ STAMFORD, CT 06904 -2152
b
Angela D'Amico
4 Garelle Road
Bethel, CT 06801 ; September 15,2015
Dear Angela,

I had the chance to check the zoning classifications of the two properties you are investigating, 984 High
- Ridge Road and 48 Union Street.

Our records indicate that:984 High Ridge Road is locatéd within the C-N District and 48 Union Street is
located within the M-L District. Both of these properties are, therefore, located within Zoning Districts
that are identified as eligible for consideration for a Medical Marijuana Dispensary. A copy of the
adopted regulations is attached.

{ As adopted, a Dispensary would require Special Exception approval by the Zoning Board, subject-to the
b conditions contained in the attached regulation and the standards and conditions for Special Exception
approval contained in Section 19.3.2 of the Zoning Regulations. Applications would be accompanied by
an application for site plan approval, for which requirements are contained in Section 7.2 of the Zoning
Regulations.

I have attached the two requifed application forms. You can view or download the Zoning Regulations to
e access the two referenced sections (7.2 and 19.3.2.) at the following web link:

o http://www.stamfordet. govisites/stamfordet/files/file/file/city_of_stamford_zoning_regulations15 1.pdf

— Once 2 fully completed application has been submitted, it can average two to three months till Zoning
e Board approval has been obtained, which includes time for conducting a public hearing. The length of
o time of approval can be shortened if all questions are answered in the application and during the public
hearing. -

Hope this helps.

RIS 177

! David W, Killeen, CZET, Associate Planner
- Stamford Government Center, 7th Floor
888 Washington Boulevard
( Stamford, CT 06904 (203) 977-4716
: dkilleen@stamfordet.pov  www.stamfordet.gov
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MAYOR CI TY GF JﬁMF Ogﬂ ROBERTD. DeMARCO
DAVID MARTIN 34 CHIEF BUILDING OFFICIAL
; Tel: (203) 9774161
- Fax: (203) 9774163
( Email: vdemarco@ci,stamford.ct.es
l ERNIE QORGERA
DIRECTGR OF OPERATIONS
EMAIL: congera@cl stamfprd.ct.us
OFFICE OF OPERATIONS
BUILDING DEPARTMENT
Tel: (203) 9774161 / Fax: 9774163
Government Center, 888 Washinpton Boulevard, Stamford, CT 06901
September 14, 2015
Angela D'Amico

Owner/Founder, D&B Wellness, LLC

+ Compassionate Care Center of CT

"I

RE: 984 High Ridge Road and 48 Union Street

I have reviewed the history of the buildings at 984 High Ridge Road and 48 Union Street in Stamford CT. " In the
current state of the buildings which at present is reduced to core they will meet all the requirements to occupy a
medical marijuana dispensary.

If you need to discuss this matter further, I can be reached at 203-977-4161

Regards,

Robert D. DeMatco

Chief Building Official

“THE CITY THAT WORKS”




David Martin : Charles E. Spauld ing

( Mayor Chief Fire Mafshal
Stamford Fire & Rescue
Office of the Fire Marshal
888 Washington Boulevard
PO Box 10152
Stamford, Connecticut 06904-2152
(203) 977-4651 Fax # (203) 977-5475
September 15, 2015
-Angela D’Amico
" OwnerfFounder, D&B Wellness, LLC
Compassionate Care Center of CT
Re: 984 High Ridge Road and 48 Union Street
/‘é
L Dear Ms, D’Amico:

I am familiar with the location and layout of the building at 984 High Ridge Road and 48
Union Street, Stamford, Connecticut. At this time the building is reduced to core and has the
potential to meet all the requirements of the Connecticut Flre Safety Code to occupy as
medical maruuana dispensary. .

if you have any.questions regarding this matter, please contact me.

Respgftfully,

Charles E. Spauldiiig
Chief Fire Marshal
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Suri Hili Management Trust
48 Union Street, Stamford, Connecticut 06206
203.322.9227

Scptember 16, 2015

Mr. Thomas J. Nicholas, COO
Releaf Recovery, LLC

379 Quatry Brook Drive
Sounth Windsor, CT 06074

Dear Tom:

1 am writing this letter so that you can include it in your company’s application to
Connecticut’s Medical Marijuana Program. I am the managing partner of Unit 2 in
Glendale Commerce Park located at 48 Union Sireet, Stamford, CT 06906, We have
executed a binding letter of intent on the location upon receipt of all local and state
approvals, specifically receipt of a license in the DCP’s Medical Marijuana program.

I understand that your intended vse for my property is a licensed Medical Marijuana
facility and I approve of that use.

Best of Tuck in your quest for licensure and please keep me apprised of your progress.

- Sincerely,

<
it e
Nancy Mimoun

Managing Partner
Sun Hill Management Trust
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Proprietary and Company Confidential FOIA's Section 1-210 of the Connecticut General Statutes
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Proprietary and Company Confidential FOIA’s Section 1-210 of the Connecticut General Statutes
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Proprietary and Company Confidential FOIA’s Section 1-210 of the Connecticut General Statutes
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Proprietary and Company Confidential FOIA's Section 1-210 of the Connecticut General Statutes
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b Hundreds of Tmportant Cannabm Faéts!t ~

Cannabis Industry Resources and Advocacy
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Hgtnve Components of Cannabns
Marijuana has several active Chemical Compounds, or ‘Cannabinoids’
ﬂie human body:s naturally "Pre -Programmed” with Cannabmoxd -Receptors
Up (080 Cannahinaids bave heen o d 1o far. 'Nof #1l Active Ccm,pqnmr: ere Lisled Here
WTHC- TetralHydr oC’annabmoI (notably.-Delta-9) is the Psycho-Active compound, which
causes the Eupharic, or “High” jéél:’n 2 thal is generally associated with using Mari
Juana by most paqgm's @G‘Ims Angjgem" (Pain Relieving) effects; Neuro-Protective
and Anti-Inflammatory quali ne;,; can hﬁp,stmtuﬁae Appetite, rélieve Nausea, and more

/

CBD- Cannabidiol is'is anioiher physmlog: cqily active compouna' within Canniabis which
reduces the. psychoactive effects af THE. With qualities ranging from
Anti-Inflavmatory, to. Anti-Anxicty, Anti-Arthritic; Analgesic, Anti-Convilsive and
more. CBD works smm’arfy 1THC comppunids, but has actually beer shown to
modulate it's P_s;\)'élw Active eﬂécls Si{ams; ich in CBD are less common than THC
rich stiains, did many, are _]uSI o bemg developed and refeaséd. specificatly for the
Medical A:{arqamnaﬁ Comnmmt)ﬂzs al Al o P.g"c:ho Active medication

THCA & and cBbA HAnpfnﬂammato:y agenis only m’mmen mgj;:}:edgmﬂy,
l\an/d the pkmt has nal been heated beforchand
: "OH OH

Jr..

.

: CBN} A c(!ggra@iign prodnc! of THC and generally isn’f. ﬁ.{und in, ﬁ'eslgﬂowers -"\\/'*\

ry uvr&: vt g

DU Ny

Terpenes ’ ke
Te mem;.!;ﬁ mudl’fy ﬂ{a effects of THC, and Impact the Med.l’cinai‘ ,E'ﬂ’ec{ of the strain
i oy are ir also‘responsible .for.some of the smell and l‘as!ta characfen‘sﬂcs‘
s flanke or Flame
Linal I.I-'Ir lli \ it b]i di
Pinene.é Pina odor, bronchedilator dok Flg a! sme ng, 1828 eve °

rov:de sume antl-cancer’ eﬂec.ts
that opens lhe lungs to more P!

nd is knovm 1
‘-‘\\'mc absorpnon Italso increases :eda;onfwn 2 caush savera
Iocus.sel!' satisfaction, and energy

Limonane. Has a citrus scent and may
CWP"!’EEHE;SW“‘- woody, clove possess ami-cancé’l’:'anh bacterial,
‘taste responsl.ble for anti-inflamatory

anti-fungal, and anu-depresslon abilities
and neuroprotechve effects through Myzcdro:, mem imaicf ol THC bybram cells
/7\ OCBZ régépior.agtivtion, ", to [ncrease the everill effects of THC

TF i’(" when ingested togelher

1

Overusing with Naturs! Cannabls hay NOT pnmln be lethal

- "?\O /\Specml Thanks to'The Werc Shep for providing information én

H i nedctive Companeﬂts of Cannabis” to Cannasseurs Inc.

Chemical Cohitént of Cannabis is deteriiiited b y Ligisid and/or Gas Cliromatograply

To learn more, check ont TheWercShop.com
An Independent Testing Laboratory

[ -CONTENT-LABELING - Look for the
SAFETY SCREENING CC to know
Th e erc Sh Op your cannabis
Moving Sustainztle Medicines Forwand™ Thew?rCShUP com: is tested!
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: Understanding Names and Genetics '

releaf
recovery

Strains can be named anything, for anrreason, hut are useally related fo the:
Genslic Pa:ants OwraﬂEf!ecfs, meﬂ, Tas!e, Yield, Breedor, Otigin, Growth Medl’nm
“Hydro/Organic®, “Indoor/Cuidoor”; and/or Appearance

-Cannabis strains can be interbred or Crossed

-Nature has evelved several Landrace strains, which are the original building
blocks for all modern strains

:Dominant and Recessive traits are passed down to the offspring seeds
Establishing a plants. Genotype (Just like you and your parents)

-Breeders then raise and setect whichever offspring incorporate the Phenotypic
Expressions they desire, If you have brothers or sisters you can see how the
same parents can producé multiple 6ffspiing that feflect differént traits

-Offspring that prodiice a combiried effect superiorto either parent is'said to
show Hybrid Vigor

-Breeders attemptto Stabilize strains for production and reproduction through a
complex “Back-Crossing” process. If they cannot, those Genetics will
only be available by taking cuttings from the original plant, called Clones

Clones can be taken from almost any plant, and are a very common way to
reproduce or preserve genetics

For Examplei A breeder dévelops a siroin he calts*Lemon Kitsh ' by Crosang a Landrace: strain ﬁ-am the 'Eush’ region of
‘Pakistan called Pokistani Kush (Trulica) with a Thai animcc. (whick possessed a lemon taste aml smell) called Lemon That
{Sativa) This breeder selecred offspring that mosdly incorporaied Indiea doninars traits of Pakistari Nush, but thot also pasiessed
Very: stronig bermon el and taste; ord some Sativa characteristicn The other versionsor phenpnpes of this breeders “Lemon

Dontinant serain which he ealls Leinon ng, as well as @ Hybrid siraiin fre calls Lemonade
{ Kiish Lardrace) Pakistanl Kush .\ {Female)(Thai Lm:rtrrrce) Lemon Thai’

Lemon Kush Lentonade Luon Zing

REEPING TRACK
-It is importan! to knowwhich Strains work the best for you

This section will help you remember your Personal Preferences (alongw[th any that don't mxk for you)
Just place the stickers from your Medicine Containers (o write the hames) in the spaces below

My Preferences My Dislikes

Standard Welght
Here are the standard welighty your Bud-Tender will usé
Gram 1/8Oupce 1/4Ounce 1720unce Qunce 1/4Pomund 1/2Pound Pound
1Gram 3iSgrams Tgrams ldgramg 28grams 112grams 224 grams 448 qrams

2011 Cannassenrs Inc. A1 R‘Ighrs Reserved
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NOT ALL CANNABIS IS CREATED EQUALLY

-The Names/Genetics of a strain only determine the effects that strain will have
Not the quahty or potency of the final produyct

~The most important factor in thie overall quality is the Grower and their Process

-The same strain, grown in different-conditions will produce
very different results

-Some Growers and Collectives have turned to Laboratories that can test their
Marijuana for .Chemical Confent, as well as Cleanlinéss using
Gas and or Ligniid Chfomatography

—Patients éan thién see the results in thie Bid-Rooin,and factor them into their
decision making process

These tests show how much of a chemical compound is present and/or availabla , and equally importantly, that your
medicine {3 Clean. Huesearch in'this field continnes, patients can be aided in determining what will work the best
Ior them, baséd on actual Chiemdcal properties. This is a huge stép towards Legitimizing Marijuana as d Medicine
While It 1s very ireportant to know these values, thiere are othér variables that determine potency and offoct
including factors like your Persanal Body Chemistry. "Think of the lest fesults not only as an excellent analysis

but a.lso as an overall reflection of the grovrer -md their process

Well Manicured- unnecessary plant material trimmed

1 Trichormes- main prodiction site of THC{3)/CBD(a

i Mold/Bacteria/Pést Free

) Properly Dried-and Cured

-Look for an abundance of Trichomes, {shaped like tiny Crystals)

These Glands along with the plants Qils and Resins, are where the majority of the

THC(s) and CBD(s) are formed, mainly in the flower buds{more so than the leaf
material) of female Plants, in order to catch pollen from Male plants as'it
goes thioiigh the reproductive/flowering process. If rio pollen is present
the female plant will devote riiore of it's energy toivards oil and resin gland
production, whereas if pollen does ‘beécome present, and the plant devotes
it's energy to: producmg seeds. Thus, seedless or sin-semilla flowers
generally contain more active Cannabincids

-Properly Dried and Cured Cannabis should feel lightly moist, even sticky but
NOT soaking wet

-Bud Density will vary depending on strain-and growth factors.
In general, a dense, hearty flower insinuates a healthy, well growh plant

-Smell should ke clean and crisp, (Regardless of Strain 'I‘ype/Fragrance)
Not that of Mildew or Rlfalfa (Hay), Chemical Pesticides, or Fertilizers

-Cannabis should burn cleanly and reduce to a thin gray ash. If it turns thick,
black, and smells like chemicals, they might still be present in the plant

- Most Cannasseurs agree, it seems best Nof to ingest Contamiinated Cannabis

2011 Cannassaurs Ing, Al Righkts Reservod
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‘ Ways To Medicate

Marnfiuana doés nol have to be smoked fo Obtain its Medicinal Value
Consal’t your Physician befote s!azfmg any pew medication
Especia"y ifyon have pre-enstmg condiﬂans (Heart, Lnnigs, Hidney, Efc.)

Smoking- Cannabis is generally smoked either in plant or concentrate form
(Kief, Hashlsh Oils, Waxes, Goo, Etc.) with specially designed Pipes
Bongs, Water Bubblers and other devices , orrolled, with speclal
rolling paper into Joints, Blunts, Cones, Etc.

Inhalation of Smoke/Vapor has the fastest effect on your body

* Known Carcinogens aré released by hummg' plant material and/or paper’
*Germs and Bacteria can accumulate on the resins left behind by smoke
*Make sure 16 Keap a all glasa pieces €lean usinig ai approved/sale product (available at moat smoke shops)
*A golution o[ruhbmg alcohal and salt (orrice) can be used as well, rercerber to rinse thorotighly with water
*Bulane gas is also slightly toxde

Concentrates- made by seperating THC/CBD from the plant material, then
. refining and compressing it or “Concentrating” it into another form: This is
done with a variety of processes; from ‘bubble bags and ice’, to*high tech
CO2 extractots’

*Céncentrales have a very high ratio of Active Chemicals to Overall Weight, compared to even the most
potent Marijuana buds, making them very powerful. Be caféful when medlcating with ¢encentrates

Vaporization- Specially designed "Vaporizers” heat Cannabis to the point -
where Cannabinoids are released into the air/lungs, but the rest of the
plant material is largely unaffected. Vaporization releases Cannabinoids to
the user, without many of the harmful elements created by burning plant
material. Studies also show that some Vaporizers produce little to no
Carcinogenic (Cancer Causing) effects, and are much more recommended
by Physicians versus Smoking

Edibles- Cannabis can be combined with almost any type of Food or Drink

‘There are raultiple methods, the iiost common being to heat plant material
with ordinary butter, which releases the plant's Cannabinotids into the
Butter's fatty oils, which the user can then ingest. Edibles dre available as

Foods, Drinks, Candies, Baked Goods and beyond
*Baware—~ Edlblea are known for havmg amuch different onset of their effects than smoking or vaporizing
Lyouusean edlble, start with no more t]la.n 1!2 ofthe recommended "Doaaga"
Wan‘ up toan B:Hm Bour to delermine thefu!] effect it has had on )rou

Topicals- Salves, Lotions, and Ointments can be applied and absorbed directly
into the skin
*Make sure to test for negative reactions on a small area of your skin firgt, just in case
Tinctures/Liquid Concentrates- THC/CBD is chemically extracted from
Marijuana PlantMaterial, usually with Alcohol, Tinctures are generally
taken either as-a Sublingual (Fonguedrop) or mixed with some food or
drink to mask the taste, which can be a little bitter
*Take the samé précautions with Tinctures and Liquids as you would with Edibles
-Synthetics- Pharmaceutical Companies have:discovered how to recreate the

your doctor, and are used through an:inhaler, pill capstle, and other forms
*Rek your doctor about using symthetic/phanmaceutical forms

CannasseursInc.com

effects of Marijuana with drugs like "Marinol" that.are onlyavailable through }

. 205 Cannasseurs Ind, All Rights Reservod
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| Getting WhatYou Need
There are over-1000 different kinds (strains) of Cansnabis
At first itcan be tough knowing which strains work for you

" 'This section is designed to .hel'p you décide which strains fo iise
Based on your Medical needs

Every strain of Marijuana falls into 1 of 3 bésic categories
Based on the overall effects they give

Indica- Indica Doniinant strains mainly affect the Body
They produce & Hedvy, Lazy, of Sedative effect
Commonly used for symptoms like Pam, Lack of Appetite, and Insomnia

Sauva— Sauva Domnant strains affect mamly the Mind

They produce Eupheric, Energizing, or Uplifiing type effects.

Commnionly used for symptoms stich 45 Dépression, Pain ahd Stress Relief
Without the Heavy or Lazy type effects

Hybnd— Hybnd strams have balanced Indica and Sativa charactenshcs
Known as 50/50 or “a]l-around” strains v

L et s Sk et e ek e e B e

Fh 4 St §o o e rioN g Sl vy ool

DN

Note:; Most modern Strains have complex family trees. Some are 100% Indica or 100% Sativa
Most are technically 'Hybrids the!l are eitker Ingica or Sativa Deminiant’

The Indica-Sativa Spectrum
Eveéry Strain of Marijuana is balanced somewhere hetween

100% Indica and 100% Sativa
Most Strains have at least one noticeable secondary.effect

We call this an “Edge” Ranging from “Hard to Soft"
Your Bud-Tender should be able to explain where any strain !a.l.ls onto this spectrum
(1 your not sure, don't hesitate to ask)

Fbr&amp!e Lal's say Jokn 5 & business man, with a busy schedule. He has severe spinal injuries, which céuse him
greal pain. Hes also been diagriosed with acute anneryﬂunngthu dayhe prefors Sativa Dominant or Hybrid strains
which help reiax his back, bat dan tslcwium down. Al night endbe!orebed.he _nre!ers Indma daminand strains.
FBecause of his aiixiely, he ahways prefers 10 medicale with strains that have & “Soft Edge”

Jobn's business pattnar Nick has mild depression. He also prefers Sativa dominant end Hybrid strains during the day.
- and Indigas af night, During the day he generally prefers a sirain m'u‘{ a "Igam‘ Edgewhich ke saps “picks him up™

l—) . Hard Edged - Produces Racy-and/or Anxious Effects (—I

50/50 Hibd

) h Soft Edged - Produces Calmmg and/or Focused Effects d

‘Once you've determined which balance works best for you,
it's time to determine your Persanal Preforences
Most panenls base their preferences on Effects, Genetics, Taste, Smell, Appearance
‘and its Overall Benefit to them as a Medicine

2011 Casivisseurs Inc, Al Rights Resarved
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Fur thousands of years man has used Marijuana. It has played a role Medicinally and Industrially,
traceable as far back as the 28th century BC. Coincidentally, almost every region of the globe Kas
Indxgena‘us or. bandrace families of Marijuana which have

natarally. evolved thera.

From tha Ancient Chinese, Greeks, Europeans. Persians. Romans énd Mricans, toKing Salomon,
Kbrahsim Lincoln, and even Qiieen Elizaboth, ‘almost avery cwillzaﬂon throughout history was-
known to use'or trade Man]uana in some form. Cannabu isa Holy sacrarnent tothe H'mdu and

g ‘Karma Satra, In fad nearly every major religion has some lustoncal reference to Marijuana

As u'ade, traval, and enipire expanded so did the use and reach of Cannabis, and before Iong it
was an everyday commodity worldwide. Hemp (The fiber, generally stripped from the stalk ol
Male plants) | has been onaof nea:ly every anclent and moderh siation's industries, with uses tang-,
ing from Ropa and Textiles, to Paper, Oils, Clothing, and more, Even America’s founding fathers
were known for having.vast and luscious Hemp fields; nesﬂed among | theu' plantations. As man
began disccw_'enng the'many uses for the plant, ke soon also dls::nvered it's Medicinal Qualmes.
Ancient Medical texts show how to a8e Cannah[s based ﬁnesthetms for complex surgeties, and has
beén documented foran afray of everyday ailments, like Pain Relief to Headaches, Insomnia,
Dépression, and Menstrual Cramps, used by royalty and peasants alike, much like over thé
-counter medlcines of today..

: tiera have baen users of Carmabla, there have been thosa Wwho opposa it. Most’
Governme 5 throughout history however, have agreed that the Medicinal, ‘Industrial, and overall .
positive effects of Canna.bzs far outwaighed any negative impact, if any, that it might have. Orlyin
the last century or.80 has it come under roal légal scrutiny here in America, and with the T.ln!ted
State's complexlegal system, a number of dacisions and causes are actually the reason(s) itis-
illegal here and elsewhere. The most well known modern legal disputes over Marijuana
(In Rmenca) ara lraceable backto migrant Mexican workers throughout Texas and California, as
well aa-African ang Indian groups, malnly in large ci cities like New York, San Francisco, or New
Orleans, who openly used and/or cultivated it. In 1012, the idea of putting international
restrictions on Cannabiz emerged at the International Opium Conferafice, and in 1815 California
crimirialized it. Matijuana’s opponents launched a massive campaign-against the "Horrors of
Marijuana”; and while it %as Jargely based on falsa propaganda, it still: has popularinfluence in .
America. Daspite th testimony afid efforts of groups lilé the American Medical Association, in -
1837 1he. Marijuana Transfer Taxwas levied, but becausa .of a Legal-Loophbla farmers could not o s

. obtam the necessaryhlcenses arid’ the hldustry as a whole was crippled. Lo

Today, Marijuana isfilegal under Federal Law in America, however Individusl States and Volers
have the r!ght to approve access to Marjjuana as a Medicine. In 1998 California Votem passed an
initiative, and now a total of 15 states, as well as Washington D. C: have a Medical Manjuana
.Program. ‘Some states have even De-Criminalized the possession of small amounts, Countries like
Holland and Germany have leng adopted policies of tolerance toward Cannabis, and in plant form
itis available as a preséription in Canada, ltaly, the Netherlands, arid Spain. Synthetic forms are
also prescribed in America and elsewhere. In 2010the’California Voters very nearly passed a bill
that would tax and legalize Mamuana in Califortiia. With £0 many questions surrounding: MBﬂjuarla
wo believ® man¥ can be answered By Iooking to the past. Oné thing we do know s this: if's u_p fous
as patients to hel’p déteimine thé fatare of C’anna.bis

TG ledrn niore dbont the History and rim,ﬁmtre of Mzdxml’ Mnn_;rmnn, dreck ot sitex like UKCIA, g ami

Saferlccem\'mv org ‘ l '
Q)
U

Cannassetica Inc. s nét_@ll_i_liqted Wit nor furided by this stganizatien

_ Nor does UKGIA.org or ASA hold atiy résponsibility. -
\ ~ for the views and facts expressed herein = -

We Cannasseum do however use and appreciate
them &s aresource; and thinkyou may benefit as well

Cannasseursinc.com
2011 CGannasseurs Inc. Aﬂ R:gh!s Reserved
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Additional Information

INTRODUCTION

In continuing fts efforts 1o provide thia best hotistic wellness care o its
members, Education Plannérs is pleased to provide this educational materal to s £
members, staff and commumty physicians, The purpose of this inl'on'natnn isto
educale us onthe fatest scientifie concepls and understanding of madical cannabis
56 that we may betler benefit from its diverse medicinal| properties. Understanding
this phannaceuucal treasure trove® wil hapefully make its uu‘ﬁzahon more efficient
and eﬁecﬂve _(and toss dauntmg for hose who are néw to this anuanl herbal

"Helping us to better ufderstand medical cannabls are the advancesin
laboratory analysis (now available fo ‘collectives) combined with the ongoing
research taking place around the world. Much of this research |§ almed al defineat-
ing the |herapeu|'.n effacts of the | \ranous chemical compounds nnab:s.
aspeclally the cannabinoids and lerpeno!ds Two recant articles illustrating this
«dévelopmant ara those by Lzz0; et al, (2009) and Russo (2011). Ah excellent video
on medical cannabls and it impact 6 human heatth can be found online'at:
htipzifwaw. youtube coniwatch?v=8Md2WNgqxTQ.

Anothér key to better undemiand‘mg of medical cannabls is awareness thal
the chémical compounds avallable ifi the plant ¢hange with haw the plant is
processéd and administered, Potenlla} therapeutic beneﬁls will vary if the cannabis
is pmoessed!admimstemd inraw (unhea!ad) heated or aged (dagraded} form.

Also knowing that the various compounds in cannabis may modulate each
other in synergistic or antagonistic ways Is impoitant. For example, the cannabinaid
CB0 will l8ssen to sume degrea the psychohnmc effects of the cannahinoid THC,
whils lhe terpéncid I:I-pmene will synerguze the bronchodilator effects of THC. This
mmpramty of interaction means that medi cal cannabis shiould ba ‘séén in the light of
an herbal medicine, where to exiracta st-called "zctive Ingrédient” il not neces-
sanly rasu!t In the full range of thempeuﬂc effects, or may produce unwanted side
effecis that usually do not occur when the whole herb is administered.

[Finally, knowing that gach strain of cannabls has potentially vastly differemt
. 4 pmponlons of cannabinoids snd terpenmds (often eipresséd | in terms of color, small
S and lasla) means that one needs o ba strain specific when diswscing cannabis as
d med‘ dne T['us Is a difficult step; but'one: 1ha| modem laboratary analysus and

direction and hopes thal this educal]onél'malerial will assisti caregwers and reupl-
ents in making a choice as to which &tfain, in what form, and administered in which
way, will be. must beneficial 1o them, .

%,

As new research in medical cannabls becomes available, this edummna!
matenal wﬂl be revised to reflect the !alest insights. n his waywa haope mat our
- understanding and use of medical wnnabfs will continue to grawln effectivéness in
on:ler to meet the needs and maximize the weilnm &f our members.
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DOSING MEDICAL CANNABIS

Undarslandmg how lo dose med cal cannabis Is diffi cult. We are not talking
about 3 single active Ingridient. but rather a complex of chemical compounds that
modulats each ather. Up 1 fow, most attention in dose determifiation hag focused
on the psychoactive effect of THC. Itis ngw ohvious that the other {non-
psychaattive) cannabinoids may be of grealer therapeutic Imponance. depenting on
the aiment to b treated. Unfortunately, sclentific resaarch in dosing of these
.canniabinolds is stll in Its infancy.

Singe the psychoactive effects of THC remain the main determinant of
normal or"altered” daly fundaamng for mos! peop!e. itis wise to continue to refer to
tha THC oonlani of a strain when tﬁscusslng dose'of medicine. Some patients will
wantand need a high percentage of THC effect; while others willwant and need a
low percentage of THC effect, Deten'rdnmg the Ihe:apeutic dose of medical cannabis
remains a vesy,personal determination. The patient has the final & say asto how much
is encugh. In addition, one person may react differently than another. persen to the
same strain.

1 this regard,route of administration will afso be an important Gonsidération
in déleimihing dosé. For mample. due o fiver metabiolism; tooked edibles: may be
3.5 times more psydwacbva than nmaled cannabis.

in trying tG Litderstand dosagé; there are a few helphil fules-of thum:
1. Normal adult dosage of THC for beginners is 15 mg.;
mare experienoed patients: 30 mg.

2 Converting percentage o milligrams;
move dacimalane place aver to tha right. For examgle,
21.23% THC = 212.3 mg of THC per gram of cannabig.,
The'same conversion can be done for other cannabmmds and

Baginners 16rpenoids (e. g., 0. 39% B-wryophyﬁene 3.9mg per gram o canrnabis).
3. Under ideal conditions, only about 63% of the cannabinoids will get
. E absorbed when smoked Mulhp!ymg the miligrams of THC by 0,63 wil
Q_;D re$uR In @ more sccurate calculation of dose.
e m)q _
g

B-caryophyllene
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CANNABINOIDS
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cey | CanabigercicAdd T
CQGVA 1 Cannabigenvannlc Amd

: "f‘: i Cannabigera!

e} :LCannablgerwann |

! Tetrahydrecannabmohc Acnd

Tetrahydrocannablvann};;Amd
,Agi'tetréhydrocannabinm
Tetrahydrocannabwann
Cannabmo[:c Acid

AB-tetrahydrocannabino! |
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Cannabinol
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MEDICINE |NF0RMATION SHEET
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‘ PROCESSING AND
ADMINISTERING MEDICAL CANNABIS

Medical cannabis Is processed for administration in various ways: fresh,
dried, cold extractions/concentrates and heated extractionsiconcentrates,

Although rarely dong due to the large quantiies usually needed, cannabls
can be mgested Faw, freshly cut from the plant, in order 1o primarily benefit from the
acid cannabinoids and their anti-inflammatory effects. Terpenoids remain intact.
Psychoactivily Is minimized.

Dried cannabls is most often consumed by inhaling the bumed or vaporized”
buds. Cannabinoid aeids are converted lo their neutral forms and the amount of
terpenoids avaltable will vary according o the method of administration chosen and
the instruments used {pipe, joint, vaporizer),

Cold extractions feoncentrates result in various products:

1. Kiet: powder of the trichomes that have fallen off the plant. May be
ingested raw but Is usually smoked or Ingested in cooked edibles.
2.Slurry: extraction using olivé ol or alcchol. Usually ingested raw.
3.Hash: extraction using cold water dnd ice. May be ingested taw, sricked or
used in cooking. Varigly names reflec! differences in the propertion of
plant material to lrichemes and how tha variely reacts to heat:
a.Bubblé = initialty bubbles when exposed to heat.
b. Full bubble = continues ta bubbile throughout the heating process.
o Melt= melts 6r tums intd pooey oil when expased to heat.
d _Full melt = almost pure trichomes, fully melts when exposed lo heat
leaving litl'et of o residue,
4.Wax; extraction using a solvént, most commonly butane, CO; or Oy,
Removal ("purging”) of the solvent may.be through cold or heat
‘evaporation (which d:ahges the compounds available). Waxes are usually
burned or vaporized, but. may be used in cooking and in topical salves,
Varigly names usually refer 1o oonslstenr.y Examples:
a. Honeycomby/Crumble = dry, crumbly texture,
. often has small holes ke a honeycomb,
b Budder = mare viscous, consistency e butler.
ci Shatter/Glass = consistency similar to a hard eandy,
4: Sap = slicky lexture similar 16 honey,
¢. Taffy = firmer than sap but no! britife ke shattar,

Heated extroctions/concentrates convert the Cannabinoid acids into their neutral
foems and usudlly romoves the lerpenclds Various products.

1. Tea: extraction inlo holwaler and then drunk.

2.Tincture: healed cannabis that is extracted in alcohol.
Usually administered direclly under the longue.

3: Edible: extraction Into a fat (butter, off and then used in cooking food.
4. OIk: slow heating of cannabls tn olive or coconut ofl,
‘Usually used in food or topically on skin,

5,Salve/Cream/Lotion: low healing of cannabis ofl with beeswax.
Used lopically on skin.

23
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TERPENOIDS

Anti-bactetial
Anti-fungat
Anti-inflammatory:
Bronchodilator.

a-PINENE

Anti-bacterial
Anli-cancer
Anti-funga!
Anti-inflammatory
Anti-seplic

‘RCARYOPHYLLENE

BORNEOL 5 Analgesic
i S Aniiinsomnia
ﬂ 3 Anti-septic

Bronchodiatator

‘CARYOPHYLLENE OXIDE Antifungal

Antiischemié

Anti-bacterial
Anti-depressant
Anti-inflammatory’
Antiischemic
-Bronchodialator

CINEOL

Anitiinfammatory
Antiinsomnia
Asli-spasmotic

GITRONELLOL

Angrectic
Anti-battedial
“Anti-inflammatory-

HUMULENE

B leaf
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LIMONENE

Anti-bactefial

Anti-cancer
Anti-depressant
Antifungal
Anxiolytic
Bronchodilator

LINALOOL

Anti-bacterial
Anti<convulsive,
Anfi:depressant
Anti-insomnia

Anxyolitic

‘MYRCENE

Analgesic

Anti-cancer
Anti-inflammatory

Anti-insomnia

Anti-spasmotic

Anti-fungal
Anti-insomnia

PHYTOL

Anti-insomnia

TERPINOLENE

C
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Anti-bacterial
Anti-fungal
Anti-insomnia
Antl-septic
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NOTES ON CHARTS 1,2 and 3

Thé following chaits reflect most ufwha'l Is presently known on the
potentially théfapetitic chémical compounds in mnnab!s how they afe formed, and
tiow they relale to azch other. Only 21 cannabingids and 13 lerpéncids afe listed,
Thetels’ sh[l ruch 1o b leamed.

The eharts should be read horizontally and vertically:

Hori*zt;nt_ally:‘v.‘rhich cannabinoids can be found i which. physical state of
carinabis (raw, heated, aged). Raw refers to the fresh plant. Aged refers to

the effects of UV-light, oxidation, and isomerization; in other words: degradation.

Vertically: how do the'cannabineids relate lo each-other; where do they come from?

In general; the amount of divarinic eannabincid (lhose with *V* in the
actofym) is ahways legsé thin the, oﬁvewﬁc mnnabinmd intha charts, this is reflected
in the smalterfont size of the aaonynL

Thia charts do not imply thal all cannabincids isted are ahvays delectable in
the various straing currentl‘y availsble, Breeding has mainly focused on increasing
the amouril of THC. Recently €BD has come under attention and stralns high in
CBD afo now béing bred, Hopefully other strains with significant amounts of other
cannabincids will be avallable soon.

Smce lerpenonds are more volatle than cannabinoids; their presenceis
more dosa!y related to fréshness and temperature. The frésher and ‘cosler thia,
cannabis (Upper part of the thart), the miare the terpenolds peculiartothe slrain are’
preserved. Therefore; as one goes downi 1 chart, terpencids Gsted In the different
physical states of cannabis may or may niot bo dvailablé in amournits &f therdpeutic
significance.
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Cannabinoids, Therapeutic Effects and Synergistic Terpenoids
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Cannabineids and Their Therapautic Effects
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(1) Welcome Page_

Dear Employee,

Welcome to Releaf Recovery of Stamford, going forward know as RR. We are excited
to have you as part of our company. We are committed to quality work and superior
customer service in all aspects of our business.

The success of our company is determined by providing great products and service to
our patients every day. We value our employees and encourage them to make
productive suggestions. We want every employee to succeed at his or her job.

This employee handbook sets forth the general administrative policies, goals, and
benefits of RR.

You should use this employee handbook as a reference as you pursue your career
with us, it applies to all employees. Each of the policies is dated and is current as of
that date. When there is a change in a policy we will update this handbook as soon
as possible. Feel free to discuss with us any questions you may have.

Sincerely,

Angela D’Amico, CEQ
Thomas . Nicholas CO0O
Releaf Recovery of Stamford
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(2) Acknowledgement Form

This employee handbook has been prepared for your information and understanding of
the policies, practices, and benefits of RR. It is important to read this entire handboack.
We reserve the right to make changes at any time without notice and to interpret these
policies and procedures at the discretion of the company. This employee handbook
supersedes all prior handbooks and previously-issued policies.

After you finish reading this employee handbook, please sign, date, and return this
acknowledgement form. We ask that you do this within 7 days of your receiving this
employee handbook to read. '

I have received and read a copy of the RR Employee Handbook that outlines the goals,
policies, benefits, and expectations of The Company as well as my responsibilities as an
employee. | have familiarized myself, at least generally, with the contents of this
handbook. -

By signing below I acknowledge that it is my responsibility to have read and
understood the policies outlined in this employee handbook. [ understand this
handbook is intended only as a general reference and is not intended to-cover every
situation that may arise during my employment. This handbook is not a full statement
of company policy. No provision in this employee handbook is intended to create a
contract between RR and any employee or to limit the rights of the employee and RR to
terminate the émployment relationship at any time, for any reason, not prohibited by
law.

I agree to keep this handbook in my possession during my employment-and to update it
whenever new information is provided to me. 1 understand that each handbook is the
property of RR and agree to return the book upon the termination of my employment.

(Employee’s name - printed)
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(Employee signature)

Date:

(3) Equal Opportunity

RR is an Equal Opportunity Employer. This means that we will extend equal
opportunity and provide employment advancement on the basis of merit within the
context of its unique business environment to all Individuals without regard for race,
religion, color, sex, national origin, age, disability, or veteran status.

This policy affirms that RR's commitment to fair employment and will comply with all

applicable laws governing equal employment opportunity, This policy extends to all
applicants and employees and to all aspects of the employment relationship.

(4) Employment — Classification

As an employee of RR, you are an “employee-at-will”. This means that either you or RR
may choose to terminate the employment relationship at any time, with or without
good cause.

Regular Full-Time is an employee who has no termination date and who is regularly
scheduled to work (forty) 40 or more hours per week.

Regular Part-Time is an employee whose position has no termination date and who is
scheduled to work (ten) 10 or more hours, but less than (forty) 40 hours per week.

Temporary Employee is an employee who is hired for a certain length of time and who
is paid only for their hours worked. A temporary employee will not receive any

benefits or be paid for holidays.
@ releaf
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(5) Confidentiality

RR requires all employees to adhere to our confidentiality agreement (31) as a
condition of employment due to the possibility of being privy to information that is
confidential or intended for company use only.

As the result of your employment at RR, you will acquire and have access to
confidential information belonging to The Company of special and unique value. This
includes such matters as the company’s personnel information, suppliers, procedures,
cost of merchandise, sales data, price lists, financial information, records, business
plans, prospect names, business opportunities, confidential reports, customer lists and
contracts, as well as any other information specific to the company.

As a condition of employment, you must agree that all such information is the exclusive
property of the company, and you will not at any time disclose to anyone, except in the
responsible exercise of your job, any such information whether or not it has been
designated specifically as “confidential.” If you are ever unsure of your obligations
under this policy it is your responsibility to consult with your supervisor for
clarification.

(6) PERSONAL INFORMATION

It is important that the personnel records of RR be accurate at all times. In order to
avoid problems with your benefit eligibility, tax liability, or contact information RR -
expects that employees will promptly notify your personnel representative of any
change in your name, home address, telephone number, number of dependents, or any
other pertinent information that may change.

(7) Attendance

Employees are expected to arrive at work when they are scheduled to start and be at
their workstation in DB by the scheduled start time. If you are unable to report for
work for any reason, notify your supervisor before regular starting time. You are
responsible for speaking directly with your supervisor about your absence if you are
unable to start work at your scheduled time. You can leave a voice mail message, but
another call is required to actually speak to a supervisor.

All time off must be requested in advance and should be submitted in writing as
outlined in the appropriate categories, except sick leave. See Sick Leave and other
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categories for specific details. RR views attendance and punctuality as two of the most
important components of your job review. Excessive absences and lateness could
result in disciplinary action, up to and including termination.

Excused hourly time off is limited to 5 hours a year.

)] Work Hours

" The normal workday is eight (8) hours, and forty (40) hours being a normal workweek.
While you are generally expected to work the number of hours stated above, RR does
not guarantee that you will actually work that many hours in any given day or week.

Overtime work is only performed when approved in advance by your supervisor. You
are expected to work necessary overtime when requested to do so, and you will receive
time and one-half regular pay for time worked exceeding forty (40) hours in any given
work week.

(9) Lunch Period

Employees are allowed a 30-minute lunch break. Lunch breaks will be taken between
the hours of 12:00pm to 12:30pm.

(10) Safety and Accident Rules

Safetyis a priority at RR. RR strives to provide a clean, hazard free, and safe
environment in accordance with the Occupational Safety and Health Act of 1970.

As an employee, you are expected to take part in maintaining this environment. You
should observe all posted safety rules; adhere to all safety instructions provided by
your supervisor and use safety equipment when required. It is your responsibility to
learn the location of all safety and emergency equipment as well as the safety &
emergency phone numbers. A copy of the Emergency Procedures will be kept in each
work area.

All safety equipment will be provided by RR/ Any problems with safety equipment
should be reported to your immediate supervisor. As an employee, you have a duty to
comply with the safety rules of RR assist in maintaining the hazard free environment,
to report any accidents or injuries, and to report any unsafe equipment or working

conditions to your supervisor.
‘ li’x releaf
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All work related accidents are covered by Worker's Compensation Insurance pursuant
to the laws of the state or states in which we operate.

(11) Use of Company Property RR, . will provide you with the necessary

equipment to do your job. None of this equipment should be used for personal use, nor
should any equipment be removed from The Company grounds unless approved your
supervisor. This would also include company phones and two-way communication
equipment.

(12) Using Company Computers

Employee use of company computers should only be used for job related or approved
activities. Inappropriate use of company computers, which may be defined from time
to time at the discretion of RR may subject you to discipline, up to and including
termination. '

Inappropriate use would include, but not limited to the following:

A) Use of company computers to send or receive messages, pictures, or computer files
| which are illegal, pornographic, sexist, racist, harassing, or discriminatory. If you
receive such material you should notify your supervisor immediately.
B) Loading software that is not approved in advance by management.
| C) Making illegal copies of licensed software.
D) Using software that would provide unauthorized access to the company’s computers
or would disrupt our equipment in any way.
E) Using The Company computers for personal use unless authorized by your
immediate supervisor.

Any message or file created, or emailed using the company’s computer is the property
of the company. Employees should have no expectation of privacy in any message that
is created, stored, or sent using the computers or other communication equipment
belonging to RR..

(13) Substance Abuse Policy

RR takes seriously the problem of drug and alcohol abuse and is committed to
providing a work place free of such substances. This policy applies to all employees of

RR
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No employee is allowed to consume, possess, sell, or purchase any alcoholic beverage
and ifa

MM patient their meds, on any property owned by RR, or in any vehicle owned or
leased by RR. No employee may use, possess, sell, transfer or purchase any drug or
other controlled substance that may alter an individual’s mental or physical capacity.
The exceptions are aspirin or ibuprofen based products and any other legal
prescription drugs that have been prescribed to that employee which are being used as
prescribed by their doctor.

RR will not tolerate employees that report for work that are impaired by or under the
influence of alcohol or drugs.

In cases where the use of alcohol or drugs poses a threat to the safety of other people or
property, an employee must report the violation. Employees who violate our
Substance Abuse Policy will be subject to disciplinary action, up to and mcludlng
termination.

It is our policy at RR to assist employees who suffer from drug or alcohol abuse. You
may be eligible for a medical leave of absence or other benefits.

We encourage employees with a substance abuse problem to contact your supervisor
or company representative for details and help.

As a part of our company’s policy to ensure a drug and alcohol free ‘workplace, RR
employees may be asked to submit to drug and alcohol testing.

Within the Iimits of federal and state laws, we reserve the right, at our discretion, to
test for drugs and alcohol. Some such situations may include, but not be limited, to the

following:

All employees offered employment with RR

Where there are reasonable grounds for believing an employee is under the influence

of alcohol or drugs;

C) As part of an investigation of any accident in the workplace in which there are
‘reasonable grounds to suspect alcohol and/or drugs contributed to the acmdent

D) On arandom basis, where allowed by statue;

E) Asafollow-up to a rehabilitation program, where allowed by statute;

F) As necessary for the safety of employees, customers, or the general public where
allowed by statute. '

All tested employees will be able to receive a copy of the laboratory results that certify

the results or the testing being done. It is a condition of your continued employment
with RR that you comply with the Substance Abuse Policy.
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(14) Sexual Harassment or inappropriate Sexual Behavior

RR will not under any circumstance tolerate conduct that may constitute sexual
harassment on the part of its management, supervisors, or non-management personnel,
It is our policy that all employees have the right to work in an environment free from
any type of illegal discrimination, including sexual harassment. Any employee found to
have engaged in such conduct will be subject to immediate discipline and possible
discharge,

Sexual harassment is defined as but not limited to;

A) Making submission to unwelcome sexual advances or requests for sexual favors as a
term or condition of employment.

B) Basing an employment decision on submission or rejection by an employee of
unwelcome sexual advances, requests for sexual favors or other physical contact of a
sexual nature.

C) Creating an intimidating, hostile or offensive working environment by either by verbal
actions, including using vulgar or demeaning language; or physical conduct that
interferes with an employee's job performance.

If you believe that you have been the victim of sexual harassment, you should
take the following steps:

D) Discuss the matter with your supervisor or managef If you believe your supervisor or
manager to be the source or a participant in the sexual harassment, report this to
another supervisor or member of management.

.E) Inappropriate sexual conduct or conversation towards other employees, vendors, or
customers/patients is grounds for immediate discipline and or possible termination.
RR will investigate and attempt to resolve your complaint as soon as possible. If for
any reason you believe this has not occurred within a reasonable period of time, refer
this problem to any other supervisor in the company, up to and including the President.

15) Performance & Salary Reviews

Each new or promoted employee will be given a job description that details the
requirements and expectations of the new position. Performance reviews will
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normally be conducted every six (6) months from the date you were hired with the
exception of the three (3) month review at the end of your probationary period.

Employee reviews are based on job description and work performance. Wage
increases will be based upon reviewing these results as well as the following:
Dependability, cooperation, attitude, and any disciplinary actions that have been taken.
Your supervisor will review and discuss with you your salary and your job position
during your review.

(16) Payroll

All employees are paid on Friday on a bi-weekly schedule, If a regular payday falls

during an employee’s vacation, the employee’s paycheck will be available upon his or
her return from vacation. :

RR will deduct Federal Social Security and Income Tax frdm your payroll check each

pay period. Group Insurance premiums (if applicable) will be deducted from your
payroll check each pay period

(17) Holidays

RR, Recognizes the following holidays:

A) New Year’s Day (January 1)

B) Memorial Day (last Monday in May)

C) Independence Day (July 4}

D) Labor Day (first Monday in September)

E) Thanksgiving (fourth Thursday in November)
F) Christmas {December 25)

When a holiday falls on a weekend, RR will designate the Friday preceding or Monday
following as the observed holiday at the discretion of The Company. Regular full-time
employees are paid eight (8) hours for each holiday. Regular part-time employees and
temporary employees are not paid for holidays.

(18) Vacation
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RR full-time employees are entitled to the following vacation schedule based on length
of employment.

Less than one year, after 6 months. One (1) week of vacation
At least one year but less than 5.... Two (2] weeks of vacation
Over 6 years..........ecoernnanne ' Three (3) weeks of vacation

Vacations should be substantially earned before they are taken. However, the
President may approve an individual’s request to take vacation before it is earned. If
unearned vacation is taken, such vacation would be deducted from firal pay should an
individual separate from RR before the vacation has been earned, or before they have
completed six months.

Your requested vacation time must be submitted in writing to your supervisor three
weeks prior to the anticipated vacation date. Vacation time must be taken in full days
only. Every effort will be made by RR to accommodate vacation requests, unless special
business circumstarnces do not permit us to do so. Unused vacation days will not carry
forward for use the following year.

(19) Sick Leave

RR provides income for (sick leave) for eligible employees when that employee is away
from work due to illness. Employeés will be eligible for sick leave after completion of
ninety (90) calendar days of service, and if they work at least forty (40) hours per
week. Sick days are payable as same as the employee's regular salary.

Sick leave will be accrued at the rate of one half (1/2) day for each month of service for
eligible employees. Unless appraved by RR employees will be limited to five (5) sick
days per year. Sick days may be used for your own illness or to care for a sick child.,
Sick timed cannot be cashed out upon the termination of your employment. -

All sick leave used by employees will be charged against the employee's total sick leave
balance. If an employee is unable to work due to illness, the employee must notify his
immediate supervisor as soon as possible and by the time the employee was to report
to work.

RR permits use of available sick days.for absence due to the birth or adoption of a child
to an employee. '

Industrial accidents and illness are covered by Worker’s Compensation Insurance
pursuant to the requirements of the laws in the various states in which RR operates.
The sick leave policy outlined above does not apply to those illnesses or injuries that
are covered by a worker's compensation policy.
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| (20) Maternity Leave

RR employees who work a minimum of thirty (30) hours per week and have been
employed by RR for twelve (12) months are allowed up to six (6) weeks of unpaid leave
after they have given birth to or in conjunction with the adoption of a child. Additional
time may be allowed under unusual circumstances and with the permission of your
supervisor.

(21) Funeral Leave

RR allows two (2) days off each year with pay for a death in your immediate family.
Immediate family includes parents, spouse, children, brothers, sisters, mother-in-law,
fatherin-law, grandparents, or grandchildren. For unusual circumstances you may
request up to two (2) additional days without pay, these additional days must be
approved by your supervisor.

Funeral leave for the death of anyone other than an immediate family'member will
- require prior approval from your immediate supervisor. Funeral leave for such a
death is limited to two (2} days and will be unpaid.

(22) Jury Duty

RR will provide time off work without pay for any employee who has been assigned
jury duty. Please provide your immediate supervisor with a copy of the jury summons
as soon as possible after you receive it.

{23) Time Off For School Conferences

In accordance with laws in our state, unpaid time off, up to a maximum of 12 hours
each year is available to all employees for attending school conferences and activities,
and preschool activities which cannot be scheduled during non working hours,
Employees must meet some work eligibility requirements. Please see your supervxsor
for details concerning this policy.
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(24) Time Off For Voting

At RR we encourage our employees to vote, and you will be permitted the necessary
time off to do so. You will be allowed a reasonable period of time to vote in case you
are unable to vote before or after your regular working hours.

(25) Military Service

RR will allow time off work without pay for employees in the National Guard or Military
Reserves who take approved leave for training purposes. Employees may also receive
pay for any accrued vacation time for this period if they choose.

(26) Group Insurance

RR does not offer Health Insurance

{27) Worker's Compensation

Employees who are injured while on their job at RR are covered by Worker's
Compensation Insurance. It is your responsibility to notify your supervisor
immediately of any injuries you sustain while on the job at RR

Injured employees should seek immediate medical attention. All medical expenses
related to the treatment of an injury sustained while on the job, are paid in full directly
to the medical providers. After a specified waiting period you may be eligible for
disability payments as set forth by the laws in your state.

The Worker's Compensation plan is administered by a separate insurance company
who will be notified by your company representative should you become eligible.

(28) Educational Assistance

RR will pay for courses which are directly related to or improving your present job
skills or that will assist you in preparing for more responsibilities. Decisions of classes
or courses are decided by RR and are totally discretionary. Only full-time employees

are eligible for tuition assistance,
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Reimbursement of educational expenses will not begin until you have completed six (6)
months of full-time employment. To qualify for reimbursement, the employee must
successfully complete the course with a "B" grade or better. The maximum amounts of
courses taken and reimbursements made will be determined by a company
representative. Contact your company representative for further details.

However, in the event the employee leaves within 8 months of taking the course, if DB
has reimbursed the classes, monies are due back to DB.

(29) Layoff And Recall

There may occasions when it becomes necessary for management to reduce staff
at RR due to certain business conditions beyond our control. On

such occasions we will make decisions on the basis of our business needs related to
employee job functions and their performance. Your supervisor or other company
official will speak to you personally about your employment status.

(30) Non Disclosure Agreement

EMPLOYEE INTELLECTUAL PROPERTY AND INVENTIONS ASSIGNMENT AGREEMENT
(INCLUDING NONDISCLOSURE)

This employee intellectual property and inventions assignment agreement between Employee,
an individual (the “Employee”) and RR a State of Connecticut Limited Liability Company (the

“Company”)

IN CONSIDERATION of the Employee’s contmumg employment with the Company, as well as
the parties agree as follows:

1. CONFIDENTIAL INFORMATION.

In conjunction with the Employee’s employment, the Company may (but is not required to)
disclose to the Employee, or the Employee may develop or learn, confidential information.
“Confidential Information” means:

(a) any Company intellectual property, information, or trade secrets (whether or not
specifically labeled or identified as confidential), whether provided orally, in writing, or by any
other media, that was or will be disclosed to, developed, or learned by the Employee, and that
relates to the business, products, services, research, or development of or by the Company or
its suppliers, distributors, investors, partners, and other business associates, and that has not
become publicly known. Confidential Information includes:
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() internal business information (including information relating to strategy, staffing, business,
financial data, training, marketing, promotional and sales plans and practices, costs, bidding
activities and strategies, rate and pricing structures, and accounting and business methods);

(if) identities of, negotiations with, individual requirements of, specific contractual arrangements
with, and information about the Company’s suppliers, distributors, customers, investors,
partners, and other business associates, their contact information, and their confidential
information;

(iii) manufacturing parameters, material specifications, design specifications, design processes,
technical drawings, prototypes, testing procedures and technical data, specific program '
information, trade or industrial practices, engineering practices and methods, techniques,
computer programs, formulae, systems, research, records, reports, manuals, documentation,
customer and supply lists, data and databases relating to those, and technology and
methodology regarding specific projects; and

((iv) inventions, whether or not patentable, original works of authorship, trade secrets, know how,
other intangible property protectable under federal, state, or foreign law that is not generally
available to the public or published by the Company, other information concerning the
Company’s or its customers’ actual or anticipated products or services, business, research, or
development, or any information that is received in confidence by or for the Company from any
other person, and any other information that was or will
be developed, created, or discovered by or on behalf of the Company, or that became or will
become known by, or was or is conveyed to the Company, that has commercial value.in the
Company’s business (“Intellectual Property”); and

(b) all notes, analyses, compilations, studies, summaries, and other material, whether provided
orally, in writing, or by any other media, that contain or are based on all or part of the
information described in subsection (a) (the “Derivative Materials”).

2. OBLIGATION TO MAINTAIN CONFIDENTIALITY.

(a) Confidentiality. At all times during employment, the Employee shall hold in strictest
~ confidence, and not use, except for the benefit of the Company, or to disclose to any person,
firm, or corporation without the prior written authorization of the Board.of Directors and/or
Owners of the Company, any of the Company’s Confidential Information.

(b) Personal, Regarding the nature of employment in regards to rank or status of employee,
personal information of owners or board members may be acquired by employee or made
privy to. This information must be held in the utmost confidential nature by the employee. This
information should never bhe discussed with patients, employees, customers or vendors.
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(c) Term. The Employee shall maintain the confidentiality and security of the Confidential
Information indefinitely. However, to the extent that the Company has disclosed information to
the Employee that constitutes a trade secret under law, the Employee shall protect that trade
secret for as long as the information qualifies as a trade secret.

3. EXCLUSIONS.

The obligations and restrictions of this agreement do not apply to that part of the Confidential
Information that the Employee demonstrates:

(a) was or becomes generally-publica]ly available other than as a resuit of a disclosure by the
Employee in violation of this agreement;

(b) was or becomes available to the Employee on a non confidential basis before its disclosure to
the Employee by the Company or a Company Representative, but only if;

(i) the source of such information is not bound by a confidentiality agreement with the Company
or is not otherwise prohibited from transmitting the information to the Employee by a
contractual, legal, fiduciary, or other abligation; and

(ii) the Employee provides the Company with written notice of such prior possession either (A)
before the execution and delivery of this agreement or (B) if the Employee later becomes aware
(through disclosure to the Employee) of any aspect of the Confidential Information as to which
the Employee had prior possession, promptly on the Employee so becoming aware; or

(c) is requested or legally compelled (by oral questions, interrogatories, requests for
information or documents, subpaoena, civil or criminal investigative demand, or similar
process), or is required by a regulatory body, to be disclosed.

4, RETURN OF PROPERTY.

On the termination of the Employee’s employment with the Company, the Employee shall
promptly (and no later than 5 days after termination):

(a) return all Confidential Infermation to the Company; and

(b) destroy all Derivative Material and within 5 days of this destruction, provide a written
certificate to the Company confirming this destruction.

If her employment is terminated or the Company so requests, the Employee shall sign and
deliver to the Company the certification attached as Exhibit A.
5. THIRD-PARTY INFORMATION.

The Employee recognizes that the Company has received and in the future will receive _
confidential or proprietary information from third parties, subject to a duty on the Company’s
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part to maintain the confidentiality of such information and to use it only for certain limited
purposes. The Employee also recognizes that the Company may have provided and will provide
in the future confidential or proprietary information to third-parties, subject to a duty on the
third-party’s part to maintain the confidentiality of such information and to use it only for
certain limited purposes. During the term of her employment and afterwards, the Employee
owes the Company and such third parties a duty to hold all such confidential or proprietary
information in the strictest confidence and not to disclose it to any person, firm, or corporation
except as necessary in carrying out the Employee’s work for the Company (consistent with the
Company's agreement with such third party). On termination and afterwards, the Employee
owes a duty to the Company to not disclose such information for the benefit of anyone
including such third party (unless provided for by the Company’s agreement with such third
party) without the prior written consent of the Company. Any such information will be
Employee Intellectual Property and considered Confidential Information for purposes of this
agreement.

6. FORMER EMPLOYER OR THIRD PARTY CONFIDENTIAL INFORMATION.

The Employee understands that it is the Company’s policy to maintain the rights of any party
with which the Employee has a confidentiality or proprietary rights agreement. During
employment with the Company, the Employee may not improperly use or disclose any
proprietary information or trade secrets of any former or concurrent employer or other person
or entity or bring onto the premises of the Company any unpublished document or proprietary
information belonging to that employer, person, or entity unless the employer, person, or entity
consents in writing. The Employee attests they have no existing obligations to others that are
inconsistent with any of the provisions in this agreement at the time of signing.

7. NOTIFICATIONS.

The Employee hereby authorizes the Company to notify others, including customers of the
Company and any future or prospective employers of the Employee, of the terms of this
agreement and each party’s rights and obligations in it.

8. OWNERSHIP RIGHTS.

The Employee acknowledges that the Confidential Information is and will be the Company's
sole property, even if suggestions made by the Employee are incorporated into the Confidential
Information. The Employee obtains no rights by license or otherwise in the Confidential
Information under this agreement. The Employee may not use the Confidential Information as a
basis on which to develop or have a third party develop a competing or similar undertaking,

9. CHOICE'OF LAW; ATTORNEYS' FEES; EQUITABLE RELIEF.

(a) Choice of Law. The laws of the state of Connecticut govern this agreement (without giving
effect to its conflicts of law principles).

(b) Choice of Forum. Both parties consent to the personal jurisdiction of the state and federal
courts in Fairfield County, Connecticut.

\ releaf
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(c) Attorneys’ Fees. If either party employs attorneys to enforce any rights arising out of or
relating to this agreement, the losing party shall reimburse the prevailing party for its
reasonable attorneys’ fees and costs.

(d) Equitable Relief. The Employee’s breach of this agreement will cause irreparable harm to
the
Company and monetary damages may not be a sufficient remedy for an unauthorized
disclosure of the Confidential Information. If the Employee discloses the Confidential
Information in violation of this agreement, the Company may, without waiving any other rights
or remedies and without posting a bond or other security, seek an injunction, specific
performance, or other equitable remedy to prevent competmon or further disclosure, and may
pursue other legal remedies,

10. AMENDMENTS.

No amendment to this agreement will be effective unless it is in writing and signed by a party
or its authorized representative.

I1. ASSIGNMENT AND DELEGATION.

(a) No Assignment. The Employee may not assign any of her rights under this agreement, except
with the prior written consent of the Company. All voluntary assignments of rights are limited
by this subsection.

(b) No Delegation. The Employee may not delegate any performance under this agreement, except
with the prior written consent of the Company.

(c) Enforceability of an Assignment or Delegation. If a purported assignment or purported
delegation is made in violation of this section 12, it is void.

12. COUNTERPARTS; ELECTRONIC SIGNATURES.

(a) Counterparts. The parties may execute this agreement in any number of counterparts, each of
which is an original but all of which constitute one and the same instrument.

. {b) Electronic Signatures. This agreement, agreements ancillary to this agreement, and related
documents entered into in connection with this agreement are signed when a party’s signature
is delivered by facsimile, email, or other electronic medium. These signatures must be treated
in all respects as having the same force and effect as original signatures.

13. SEVERABILITY.

If any provision in this agreement is, for any reason, held to be invalid, illegal, or unenforceable
in any respect, that invalidity, illegality, or unenforceability will not affect any other provisions
of this agreement, but this agreement will be construed as if the invalid, illegal, or

' releaf
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unenforceable provisions had never been contained in this'agreement, unless the deletion of
those provisions would result in such a material change that would cause completion of the
transactions contemplated by this agreement to be unreasonable.

14. NOTICES.

(a) Writing; Permitted Delivery Methods. Each party giving or making any notice, request,
demand, or other communication required or permitted by this agreement shall give that
natice in writing and use one of the following types of delivery, each of which is a writing for
purposes of this agreement: personal delivery, mail (registered or certified mail, postage
prepaid, return-receipt requested), nationally recognized overnight courier (fees prepaid),
facsimile, or email.

(b) Addresses. A party shall address notices under this section 15 to a party at the following
addresses:

If to the Company:

Angela D’Amico,

Releaf Recovery, LLC
Email: angela@ccc-ct.com
If to the Employee:

(c) Effectiveness, A notice is effective only if the party giving notice complies with subsections
(a) and (b) and if the recipient receives the notice.

15. WAIVER.

No waiver of a breach, failure of any condition, or any right or remedy contained in or granted
by the provisions of this agreement will be effective unless it is in writing and signed by the
party waiving the breach, failure, right, or remedy. No waiver of any breach, failure, right, or
remedy will be deemed a waiver of any other breach, failure, right, or remedy, whether or not
similar, and no waiver will constitute a continuing waiver, unless the writing so specifies.

16. ENTIRE AGREEMENT.

This agreement constitutes the final agreement of the parties. It is the complete and exclusive
expression of the parties’ agreement with respect to the subject matter of this agreement. All
prior and contemporaneous communications, negotiations, and agreements between the
parties relating to the subject matter of this agreement are expressly merged into and
superseded by this agreement. The provisions of this agreement may not be explained,
supplemented, or qualified by evidence of trade usage or a prior course of dealings. Neither
party was induced to enter this agreement by, and neither party is relying on, any statement,
representation, warranty, or agreement of the other party except those set forth expressly in
this agreement. Except as set forth expressly in this agreement, there are no conditions
precedent to this agreement's effectiveness.

@ releaf
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The descriptive headings of the sections and subsections of this agreement are for convenience

only, and do not affect this agreement’s construction or interpretation

18. EFFECTIVENESS. This agreement will become effective when all parties have signed it. The
date this agreement is signed by the last party to sign it (as indicated by the date associated
with that party’s signature) will be deemed the date of this agreement.

19. NECESSARY ACTS; FURTHER ASSURANCES.

The Employee, the Company, and the Company’s officers and directors shall use all reasonable
efforts to take, or cause to be taken, all actions necessary or desirable to consummate and make
effective the transactions this agreement contemplates or to evidence or carry out the intent
and purposes of this agreement. »

(31) Termination Of Employment

You, as an at-will employee, may choose to end your employment with
RR at anytime, with or without good cause. And RR

has the right to terminate your employment at

anytime, with or without good cause.

Any employee who terminates his or her employment (or is terminated by)

RR shall return all files of any kind, keys, tools, and any other materials that are the
property of RR

Final settlement of an employee’s pay will not be made until all property

owned by RRis returned in satisfactory condition. The cost of replacing

any items not returned will be deducted from the employee’s final paycheck.

We have supplied a separate copy of the acknowledgement form on below.
Please be sure to sign, date, and return this form to your supervisor after
reading your employee handbook. Thank you, we look forward to having you
as an employee.

Acknowledgement Form

This employee handbook has been prepared for your information and understanding of
the policies, practices, and benefits of RR it is important to read this entire handboock.
We reserve the right to make changes at any time without notice and to interpret these
policies and procedures at the discretion of the company. This employee handbook
supersedes all prior handbooks and previously-issued policies.

B, V. releaf
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After you finish reading this employee handbook, please sign, date, and return this
acknowledgement form. We ask that you do this within 7 days of your receiving this
employee handbook to read.

I have received and read a copy of the RR Employee Handbook that outlines the goals,
policies, benefits, and expectations of The Company as well as my responsibilities as an
employee. I have familiarized myself, at least generally, with the contents of this
handbook.

By signing below [ acknowledge that it is my responsibility to have read and
understood the policies outlined in this employee handbook. I understand this
handbook is intended only as a general reference and is not intended to cover every
situation that may arise during my employment. This handbook is not a full statement
of company policy. No provision in this employee handbook is intended to create a
contract between RR and any employee or to limit the rights of the employee and RR to
terminate the employment relationship at any time, for any reason, not prohibited by
law.

T agree to keep this handbook in my possession during my employment and to update it
whenever new information is provided to me. I understand that each handbook is the
property of RR and agree to return the book upon the termination of my employment.

(Employee’s name - printed)

{Employee signature)

Date:

@ releaf ’
1X g recovery

























































































































































@ releaf
recovery. Section D - Number1

Section D - Number 1 continued:
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YOUR TRUSTED SOURCE
. FOR QUALITY
MEDICAL CANNABIS
PRODUCTS;

V\x’a ) A
.

Edibles

Vaponzers N
Concentrates ' Iigi
E ith Stripss % '

379 Quarry Brook Dr.
South Windsor, CT, 06074
(203)-362 84d1
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About Medical .Marijuana

Mudlcal marijuana for.madlesl :anml:k &rs 10
the usa of mari] LY ;
therapy to reduco the paln or d‘mmi«m asso-

ated with some medical conditicns o to Jessen the
side cffects of semo troditionsl rned!cal lma\mgnu.

Medical martjusns Is usad fora surfaty of aile
mants and conditions, trduding:

. Easlng nacsea and vnmmng
. ppatitn in ch
A0S pationts

« Reduting eye prevsure In glaucoma patlents
= Managing chzonic pain &illness

h

apy and/or

Did You Know?
CBD (Cannabidel) produces theny of the medical
benafits of bis, but orbal

thn| psyt.hoact:vo effects of THE. s a poworful
prevantive curstive madicins far soma'sf the meat
seriaus discases plaguing } humankind such s
reancer and epilapsy, it's also a great alternativa for
anybody who wants aor.eu to the thesapaitic
effacts of t wllhwtlu,. ychoacth
* proparties.

Connecticut's Medical
Marijuana Program

Under Connecticut’s program, the !nl!wr!ng condi
tions qualify for medics] marijusna trastmant:’

- Cancar

= Glaucoms

= Posttlys Status for Haman Efimmodefidancy Vins
or Actuited lmmune Doficiancy Syndromo

- Porkinsoni’s Disaase

« Miltiple Seleresll

«Damago to thu Narvous Tissue of the Spiaal Cord

with Gbjaiive Noural lindication of i .
Spesticity

- Epilepsy

=Cachexia

~Wasting Syndrome

- Chrchn’s Diseaze

~ Post-Troumatic Stross Disorder.

u k) .
';i’istf:m:w.h.gavfdup“oi more Info]
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UNDERSTANDING CANNABIS

Understanding Names and Genetics:

SATIVA K™ INDICA

Energetic Couch-Lock
Stimulating : Appetite
Cerebral ) Body-High
Uplifting Deep Relaxation
Creative Sleep-Aid
Focus Pain + Nausea Relief
Fights depression Stress + Anxiety Relief

Understanding Standard Weights:

Your pharmacist wiil use these references of stan_dérd weights:

Grem (1 Gram)  1/8 Ounca (3.5 Grams) 174 Quncae (7.Grams). 172 Ounce (14 Grams)

Cundes (28 Grams) 1/4 Pound (112 Gréiis)  1/2:Pound {224 Gramis) Pound {448 Grams)

www.releafrécovery,com ‘(203)?362-.34’51 ' CONTINUE LEARNING »



WHAT ARE CANNABINOIDS?

Section D - Number 1

What Exactly Is A Cannabinoid?

Cannhabis r.ontams over 70 cnnnahlnoids that mteract with ra:ep“nr throu

hﬁutyour bcii:ly Some .

ound’in targest quan'utl

et

il Ige

almvl I Grfeatly being researchy as”;alrea
ksm:u::smvlngasa X

www.releafrecovery.com

(203)-362-8461
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PATIENTS & CAREGIVERS

INFORMATION PACKET FOR

releafd
‘recovery

CARE YOU CAN PATIENT-CENTERED  ADAPTED TO YOUR
COUNT ON APPROACH TREATMENT PLAN

_ 379 Ouarry-anoo_kDr._, South Windsor, CT
. www.releafrecovery.com (2_:03)_.-:*362-.-8461

BEGIN LEARNING >
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VAPING vs. SMOKING

chemical éomp_ound}_ fn cannabis (cannabinoids) ta a

tomperaturé that resilis in $niaké belng feleased:
- Howevar, tombustion 1esillts iniless cannablngids inhaled

along with more toxins taken into the body.

i
!
i

88%

_ARE CONTAINED
IN'COMBUSTED SMOKE

!
OF NON - CANNABINOIDS i
{

285°  375°

. — ——— - - - -

Vaping {or vaporizatioi)raduces the amount of harmful: ; I F°
. ‘todins when infialed thatare caised from combustion o [

‘tsmoking). Insfaq;.eaqt_liaj?\t:s ?phale vaporized qoséi L . 35%]05 285 o 37 5 °
rather than smoke, Whilé alsc inhaling Important attive - NHAB CANNABINOIDS GPTIMAL TEMP,
e dal D Shcashac st SHLARRVE. | ARE CONTAINED . ;

cannsblngidi i connable. ) N VAP OALES STARTTO VAPORTZE.  FOR VAPORIZATION
!
VS.

392°

 CANNABI
STARTS TO COMBUST

2,012°

HOWHKOT
A JOINT CAN BURH

_Weds NOT recormend
smbking instead;of vaporizing
* mediginal cannabls.

* .
!

www,releafrecovery.com

BENEFITS FROM VAPORIZING

@)

&

4

&

LESS HARM
TOLUNGS

FEWER
TOXINS

FEWER
SIDE EFFECTS

"MORE
" EFFICIENT

{203)-362-8461

CONTINUE LEARNING P
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DELIVERY METHODS

Thera are many ways to ingest med!cal cannabls. and patients may flnd that ohe method i§ more
" gffactive than another for their specif’ ic neéds. The effects vary WIth wath method sometimes .

affscting the length of time it takes forthe maedu::ne to.take effact, of. the Iength of time that it

remains efective, Each patisnt shoild find which mafiner I5'b st for |

Cannabis can ba Infused Into butter or oll thit is
than cockadiih fa’d, Edibles usually take' longor

. to take nf‘fnc!, afteii 20 minutes to an hﬂur T
ERIBLES bes can'bo difficult to Judge, so nart I
it &t loast an hour to Basess lhe
effects 56 you do not ovar—modmata.
THINGS TO REMEMBER FOR EDIBLES: SUGGESTED DOSAGES FOR EDIBLES:
QO =i 1O e T g
‘Start wsth ¥ sarvlng. a lovwdosa | . Edibles ¢a keup té Z_hours.of'._ NEW CONSUMER
. or :lng!a serving until yoi kiow N ke full affect. Wait > 15 m
how it will affect you, asthg your dose, 9
| o ) OCCASIONAL CONSUMER
d ; —— 5-10mg
o DONT MIX ] o SAFETY !
Do ot mix edib!os withaleshol  Keep aviay from children & pets. FREQUENT CONSUMER
or othar Eontrolled stora your medicing In original 1015 mg
substances! - i child:proof packaging:
Atincture is'a é trated form of cansabi 'In

an olcohol mlutlcn ‘Thay are very ( :oncentrated
:and requira cnroful dougu levels. Itnrtf

~ TINCTURES

< i 3 B
www.releafrecovery.com (203)-362:8461 - CONTINUE LEARNING
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DELIVERY METHODS

. Tepical caﬂnabls madu:mes are appilnd diractl
| ‘tothe skin, We' ‘Brovidé b wide amay of taplcal
cannabls products thit include lntfcru. xalvas,

balnu, sproys, olls, and creams,

Avaporizer 15 a dovita that is oblo to sxtract the
thﬂapwﬁ: ingredients [n the plant material -
“{cennabi amith lower tomparatire |
- VAPORIZERS than required for bursing. This allows patlantsto
"""""" - ) inhale tha actiié ngredients as a vapor énd. .
- ares 1} o irvitating effects of siaking. ; |

(Mot nccmmondad) Cannaln.-. can bg smoked
lh:ough & pipa, solled into a joint, or smoked
‘using a water pipe, Effects can bafait with!n

: minutes; and dépanding cn the patient, slraln,

- TOPICALS

L © SMOKING

cannabinoid centent, etc, the effects wuu' nﬂ: )
fully within 90 minutes te 4 hors,

/N

A e
oo,
Reguiarly smoking any plant rnatena].can have a negative Impact and Releaf Recovery

a

sg‘v.va.reieafrecovery,com (203)*362*8461 CONTINUE LEARNING ¥
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ADDICTION SIGNS

10 Common Signs Of Marijuana Addiction

@

-one may be.addictéd to marijuana, ploage consult ysur physleidn or a local substance abuse.

program or drug hotline,

i

1. Tolerance ‘ o /'\

— a2 _X

2. Feeling withdrawal symptoms Thi Substanco Abuse afid:Mental:
Health Services_Adnif._iiT'stx’:qtion

3. Loss of control'over use - . :
- {SAMHSA)} is pleased to provide this

4. Spending too much time getting high "

. "online resource for loéating drug.and

5. Smoking to relax ) " alechol abuse treatent programs;
6. Lack of responsbility a— ATy

7..Smoking despite the corisequences

8. Smoking to-escape reality . Foradvice you sy eall the
Referral Helpline;

© 1-800:482:HELP (Eriglish 8 Espansll

9. Not able to cut down

- 10, fgnoring conseguences

www.releafrecovery.com (203)-362-8461 CONTINUE LEARNING )
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OUR WELLNESS SERVICES

Guided :Médi'f.at_ion Massage Therapy Yoga Classes

Go to our Holistics page at releafrecovery.com!

 nutritions! supplementation to sid In thelr.path to wellnass: We! provida youir Individualized

' plan and asy aceass to supplements with benefits vital to your Koalth, _

1

\ijww.releafrecovery-.com (203)-362-8461 CONTINUE LEARNING ¥
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CT MEDICAL MARIJUANA PROGRAM

use, of rnanjuana whila preventmg marijuana from being misused ér dwened from its medical

Gy T

purpdse; The Iaw pruwdes lmmun]’ty from state criminal and civil penahws far: pi\ysu:lans. paﬂenu

(LI TTTEY LY
YT YY)

snns Deeas

Medical Marijuana And Legal Concerns

Legal |ssuas surraundmg medlcal marijuana are vary complox sinca dlffemnt Iaws and gmdellnes

axist at fadefa! state, and local Ievels B

:l_‘o‘s;;om!b_lf‘ity as'a patlem to know the_ laws In’ ya_ur'af_ea._gnd to ‘ab‘lde by thom. ..

‘www.releafrecovery.com ' . 8 CONTINUE LEARNING -
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Ac twe Components of Cannab;s
. Marjjuana has several active Chemical Compounds, or ‘Cannabindids’
The hufnan body'is naturally “Rre-P.rogrammed " with C'annabmoxd ‘Receptors
Uj: to 8¢ Cennabinoids have been discoimred 50 fer. Not alf Active C‘ompang.uu & litled hers
S TH C— Tetral ydroCannabma! (no!ab{y Delta9) is the Psycho-Active compound, which
causes fhe Eupharrc, or “High" ﬁzeimg that is generally associated with using Mari j
Jjuana by most patrents “THE: hasAnhlge sic (.Pam Rehevmg) effects, Neiro-Protective i
and Anti-. ]nﬂmmngtory qualmes can he"!;:l srm:JIaIe Appetite, relieve Nausea, and more,
A
‘CBD- Cannabidiol i is !s anarher pbys:olog:ca!@ ncrwe compmmd within Cannabis which
reduces the psychoai:ave effects of THC I With. qualities ranging from
Anti-inflanipiatory, fo. A‘ﬁlr-Anxrety, Anti-Ay thnr:c,Ana!ges:c Anti-Convilsive and
more. CBD works similarfy.ioilHC CopEnngs, but has actually been shown to
modulate.if’s tf?sycho Active effects. .-Stramsinch in: CBD are. Aess common than THC
rich srrams, and many ¢ are jusl nouhbe‘ g d elaped and released s;nec.:f ically for the
Medical Marij juand Commrmrﬁffzs an't rernan Vel P.s;l!cho Active, med:ca!.ron

TH CA tmd CBD/} §’éflng.r Inﬂamma.‘ary agenrs only avatiable when: oorfgs%ﬁ ed% ally,
and. the p!aﬂéhas m;! been heated beforeharid /“a

X Q H & ' 1 OH
Y i ST
N;‘" de, radanon roduct of THC, and generall) isn “Efpund in.fresh: flowers .~
P e el G and general TR v
s Jﬁ.k Fiabih W Terp‘Enes B e A E LT
Terpen siiadify the éffects of THC, and impict the Medicipal Effect of (K. .straia
The are aldo’ xesponsﬂ:le for some of the smelf and taste cbaracterisﬂas
Ui 7 Fon
0y . Y ¥ -
| Afie of = Liuarool' Flc:ral amelhngyi i§ liéel{g‘;ed to
: Ba nepes: Pie, odo‘r ! b{gnchodﬂator provide some anu-can(:er effects
that ; opetis the lungs to more .and is known to caugo severe
THC absorpuon It also increases. sedatich oR<
;focus.salf gatisfaction, and energy :Limonete: Has 3 citrus seent and miay

CazraphygenghSweet woody, clove po?sess axﬁi:égﬁéé?:‘antbbactenal | 4

HY :fleg'::i;i;ﬂ’l;?; a;g:f;g?;? antl-fn.ngal and”anu-depre:ssian abilities

i active e

- oy Mjm:ene. Effeets intake I THC bybram cells
/‘]’\ C?Bz ret:eptor cﬁvahoxl,/\‘ to !ncrease 'Lhe o??erﬁl effects of THC
' THL whien ingested togdihsy

/7’\ «-’K "Specml Thaitks to*The Weré Slmp far prm'tdmg mfomm!lon on
rlcm’e Camponeuts of Cannabis” : . l

C!mnucal Conten! of Cannabis is derermmca’ [

. Th learn more, chect. oiif 1eWercSpr cing:

An-independent Testing Laboratory

: CONTENT IABELING Lcok far thié:
SAFETY SCREENING CC to know

; BI" ShOp “your cannabis
vt TheWercShop com 5 tested!
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recovery




rele

af

y récovery

: Understanding Names and Genetics | ‘

Strains ean be named anything, for anyrreason, but are mnﬂrrela:ed!o thet. ’

Genefa‘c Parents, Owraﬂz‘ﬂ'ects Smel!, Tasfe, Y¥iold, Broeder, Origin, Gro 'Ia Medium

"Hrdra/Oxyanic" "JndoorfOutdoor" mdlcrﬂppearance )

-Cannabis strains can be interbred or Crossed -

-Nature has evolved several Landrace strains, which are the original building
Blocks for all modern strains .

~Dominant and Recessive traits are passed down to'the offspring seeds
Establishing.a plants Genotype (Just like you and your parents)

-Breeders then raise and select whichever offspring i incorporate the Phenotypic
Expressions they desire. If you have brotliers orsisters you can see how the
sdme paréfits ¢an produce multiple. offspnng that reflect differefit traits

-Offspring that produce a-¢ombined effect superior fo e1t11er parent is sa1d to
show Hybrid Vigor

“Breeders. attempt to Stabilize strains. for prq_d'yction and reproductior_l_\through-a,

. complex “Back-Crossing" process. If they cannot, those Genetics will
only be available by takirig ¢iiftings from the original plant, ¢alled Clones
Clones can be'takeén from-almost any planl Jand aTe a very common way fo
reproduce or preserva genetics

For ixamples A breéder develops a stinin he calls :Leinon Kii3h" by Grassing a Landrace sirutsi from the?Kush*region of ‘
Pakistan called Pak i Indica) with a Thai Landrace; (iliich possessed 2 lemon taste.a. ell) Gatled Lemon Thai'
{Sativa) Tiis breeiler. feeiert offspring that, nwsrly fncorpirnte iea, doniinant trails of Pakistoni Kish, bt thot alse possessed

very strung leme aste; and someSariva charaeterlinies; The other versions or phmagpzs:q/‘ thiy breeders “Lemon
Kuesh inchide o Safiva, an ant strain which he calls Lémo !
{ !lfm'z)(r'rr,'.ur:rm Kiish.Landrace) Pakistan] Kish emnle){Thai Landrace) Lemen Thai

Lemon Kuish Lemonade Lermn Zing

KEEPING TRACK
1t Is important fo know which Sfrains work the best for you

This section will heIp you remember your Piraonal Preferences (a:long wit.h any that don't work for you}
]usl place t the stickets from your Medicine Contaltiers (orwrite the names) in the spaces bélow

My Preferences My Dislikes

Standard Weight
Heire afa the standard weights your Bud-Ten
Gram 1/8 Ounce 1/40unce 172 Ouppe Ounce 1/

" 1/2Pound Pound.
1Gram 3. Sg'rams Ig'rams_ l4grams 28 grams llagta.ms 224 grams 448 grams

2011 Cannassewss Ing. J\uﬁghu Reserved

releaf
recovery
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Quality Control
NOT ALL CANNABIS IS CREATED EQUALLY

~The Names/Gerietics of a strain on!y determine the effects that strain will have
Notthe quality or potency of the final product

~The most important factor.in the overall quality is the Grower and their Process

-The same strain, grown in different conditions will produce
very different results-

-Some Growers and Collectives have turned to Laboratoriés that can test their
Marijuana for Chemical Content, as well as Cleanliness i using

. Gag and or Liquid Chromatography

—Patients can then see the results in the Bud-Room,and factor them into their
decision thaking process

These testa show héw much ofa chemical compound i5 present and/or available , and equally importantly, that your

medlcme is CIean As reaeaxch in this ﬁeld continues; patients can be alded i in determining what will work the best

l'or them Based o1t a.cmal Chigtnical properties, This is a huge step 1m:dsl;egzhmmngMaryuena araMerm:me

While 1t is very Important to know thése values, there ate other variablet that deterniine patency and effect
mclndmg factors like: yoaneuona!Endy Chemistry. Think of the test results nof orily as an'excellent analysis

hut dsoas an overall reﬂection of lhe grower a.nd then' Process

Well Manicured- unnecessary plant material trimmed

% y Trichémes- main production sife of THC(:)/CBD(s) .

~ Moigmacterig/Pest Fres

Properlv Dried and Cured

-'Loqk for an abundance of Trichomes, (shaped like tiny Crystals)

These Glands along with the plants-Oils and Resins, are. where the majority of the

THC(s) and CBD(8) are formed, mainly-in the flower buds(more so than the leaf
‘material) of female plants, in order'to catch pollen from Male plants as it
goes throiigh the reproductwe/ﬂowenng proceéss, If rio pollen is present
the female plant will devote more. of it's enérgy towards:oil ahd resin gland
produiction, whereas if pollen does becéine presént, and the plarit devotes
it's energy to’ producing seeds. Thus, seedless or sin-semilla flowers.
generally contain more active Cannabinoids

-Properly Dried and Cured Cannabis should feel lightly moist, evensticky but
NOT sodking wet '

_ “Bud Density will vary depending on sfrain and growth factors.

In general, a dense, hearty fower insinuates d healthy, well grown plant
-Smell should be clean and crisp, (Regardless of Strain Type/Fragrance)

Not that of Mildew or Alfalfa- (Hay), Chemlca] ‘Pesticides, or Fertilizers
-Cannabis-should burn c]eanly and rediide to a thin gray ash. 1f it turns thick,

black, and smells like chemicals they might still be present in the plant
- Most Cannasseurs agree, it seems.best Nof fo ingest Contaniinated Cannabis

2011 Carinjasenrs Inc, Al Rights Raserved
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§ Ways To Medicate [

Marijuana does not have !o be smoked to obtam its Medlcmal Value
Consalf yoanhysicfan be!ora s!azfmg any new medication
Especially if you have pre-anstmg conditions (Heart, Lungs, lidney, Etc.)

(Kief, Haslush Olls. Waxes, Gco Etc,) with specxally demgned P:pes
‘Bongs, Wiiter Bubblers and other devices , or rolled, with special
rollmg paper into ]omts Blunts, Cones, Etc

Inhalation of Smoke/Vapor has the fastest effect on your body

* Known Carciniagens ara released by buming plant material and/or papar
*Germs and Bacteria can accumulate on the resim left behind by smoke
*Make gure tb kéap 2 all glass pieces € elean Asifig an approvedlsala prodict (availabla at most smeke shops)
*1 solution of rubbing alcotiol a.nd galt {or nce) can be nsed as well, rememberto rinse lhorougtdymfh water
'Bulane gagis also slightly toxic

reﬁmng and compressmg itor "66ncentratmg itinto another form 'I'I'us is
done with.a variety of processes, from ‘bubble bags and ice’, to’ ‘high tech

CO2 extractors'
*Concemxales have 5 very high ratio of Active Chemicals to Overall Velght; compa:ed to éveri the moat
potent Marijuana buds, making them very powerfsil. Be carefil when medicating with t:oncemrates

Vaporization- Specially designed "Vaporizers” heat Cannabis to the- pomt
where Cannabinoids are released into the: air/lungs, but the rest of the
planit miterial is Jargely unaffected. Vaporization releases Cannabinoids to
the user, without many of the harmful elements created by buming plant
material. Studies also show that some Vaporizers produce ittle to'no
Carcmogemc {Cancer Causing) effects, and are much more recommended
by Physmlans versus Smoking

Edibles: Cannabis can be combined with almost any type of Food or Drink
There are mul'uple methods, the most:common being'to heat plant ratetial
with ordinary butter, which releases the plant's Cannabingidsinto the
Butter's fatty oils, which the user can then ingest. Edibles are available as

Foods, Drinks; Candies, Baked Goods and beyond
*Baware— Edibles ara Imown for hav[ng amuch d.l[fexant onset of their effects than smckmg or vaporizing
' Hyou use-an edlble. start vm.h O More than: I/B of !he recommended "Dosaga
Walfii up fo an Eniire Hour to detérrmine the fll effect it “has had én you

Topicals- Salves, Lotions, and Ointments can be applied and absorbed directly
into the skin
*Make sure to lest fo}negaﬁve Teactions on a small area of your skin first, justin case

' Tiictures/Liquiid Concentratés- THC/CBD is chemically exfracted from
Madrijiuana Plant Material, usually with Aleohol. Tinctures are generally
| taken either as a Sublingual (Tonguedrop) or mixed with éome food or
drink to mask the taste, which can be a little bitter

+Take the gaime precautions with 'l‘inchxres and L!qu:ds asyou would with Ediblés

-Spnthetics<Pharmaceutical Compahies have discovered how torecreate the
" effects of Marijuana with drugs like “Mafinol" thatare ofily available through -
your doctor; and are used through an inhaler, pill capsule, and other.forms
*Ask your doctor about ué_'ing synthetic/pharmacentical forms

Cannasseursinc.com
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ﬁettingw You Need | .

Tbere are.over 1000 d:ﬁ'e , ids (s!rams) of Cannabis
At first it can be tough Imowing which strains work for you
Thxs section is designed (o beIp you decide which str t'a use
- Based on yourMedwa] needs

Every stram of Manjuaua falls mto 10f8: -basic categones
--,. Based on the overall effects'they give -

|indica~ Indica Dominant strains. mamly affect the Body
They. produce aHeavy, Lazy, or. Sedahve effect
Commonly used {or symptoms like Pain, Lack of: Appeute, and Insomnia

Sativa~ Sauva Dommant strains affect mmnly the Mmd

They pmduce Euphonc, Energlzmg, or Uplifting type effects..

' Commonly used for symptorus sii¢h as Depressmn, Pain and Stress Rehef
‘Without the Heavy or Lazy type effects

'Hybnd- Hybnd strams have halanced Indxca and Salwa cha.racl

Note: Most modern Strains haye complex fan'u!y trees. Some are 100% Indicaor IOOA Sativa
Mosf are fech:ucaﬂ}' ‘Hybrids® that are e:!her Indzca or Sahva Dom!nan! ’

5

The lndlca-Satwa Spectr' i
Every Strain of Ma.n]ua.na is balanced:somewhere hetween
100% Indicaand 100%Sativa ‘
Most Strains'have at least one noticeable ssecondary.effect

We callthis an “Edge' Ranging from “Hard to Soft"

Your Bud-Tender ahnuld be'able fo exp!ain where any strain faus onto. thls spectrom
(It' YOUr not’ snxe, don't hesitate to ask}
-4 biesiness man, with a busyschedu!e He has'severa  spinal i mfunes which cause him
ignozed with acuté anxiéty “During the day e prefers Sstive Dotminant or Hybrid strains

- burt clon't sless bim dowi: Mmgh-’ and belote bed, he pmfars Iiitfica tominant strains
f. ms anx:eu‘_v he afwaysprefers tomedicate with strains that have & “Saff Edge
_‘Nu:k has mild depression. He arso pmfers Sativa dominsnt and Hybrid trafng during the day‘
iorh Durmg me daghe gsnemﬂypre!ezs & straip with & '.h'erd E.'dge'mnch J's_‘}wcls him up”

For Example: Laf's say f

) “So t Eéged - Pioduces Calming and/or Focns’eéiEffects

Om:e you've determitied wh.tch bala.m:e woxks bést! fot you, ‘
Tt its 1o determine yaur Pexsonal Preferonces - ‘:‘-- s
Most patients base t references on Effacts; Genetics, Taste, Smell, .ﬁppeaﬁnce
and its Overall Benefit to them as a Medicine

2011 Cinnisseurs Inc. Al Rights Réeerved
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For thousands of yeafs man hag’ used Maru uana. Il has played a role Medlcmally and Induslnally.
tracegble as larhack as, lhe 28111 cemury BC. Colnc:dentally, almost every teg:on ofthe globa has
Indlgen'o ‘or Landrace l'amthes of Mariguane which have

From the Anci nl Chmese. Greeks Europeana Persians, Romans and Afncans fo King Salomon.
Abraham le:oln, and even Queen’ Elizabeth almost every cimhza(ion-thmughout history was. -’
knowm to use ordrade Marijuana in‘'some form. Cannabis is a Holy 1
Rastafari people of the world, part of the Yin-Yang plulosophy. and gven'a staple of the ongmal
Karma Sutra, Infact fiearly.avery ma]or religlon has sommé historidal reference to Mariju3na, .

s trade; travel, ‘and empire expanded & so dld thié ise and reach of Cannabla. and before long it
wasan everyday commodlty worldwide: np (The fiber, genera.lly slnpped from the stalk of
Male planls) has been ena of neatly ¢ &very ancient and moderh nation’s industnes, with usges rang-

lposuw—e effects of Cannabis far. uutwe!ghed any negative impact; if any, th lt mlghk have Only in
xhe last cenlury or so has it come niider Teal legal scrutlny here in Amerlca and withtha Umted
State s complex legal system, a number
i]legal here and elaewhere ‘The most w

. migr:

well a8 Afrlcan énd Indian'e groups malnly i|1. arge cmes like New'?ork San Francisco, or New
Orléans, who openly used and/or ‘cultivaled it. In 1912, the idea of puﬂing international .
restncliona onVCannabls emerged at. ﬂie lnternalmnal Opium Conference. and in 1915 Cahl’ornia

Prograni. Soine slales have even De-Grimmahied the pussessmn ol amall amounts, Countries like'-

Holland and Germany have lang adcptedpollcles of tolemnce toward Cannabis, and in plant form
d "}

that would tax and legahze Mari) )
wa believe many can be answere

='..
w
'5._
"o‘

& fig 1
by Iookmg to the past One thlng W do knowm tlus
"tnre of Cannabis .

l.l%'ein asa res'ourca. sind think you may benefit a3 well

B Caxmasseurs!nc com . .
_fnge L

mg Irom. Rope and ‘l'exﬁles to Paper. OJIB. Clothlng, and more. Eren Amerlca s fnundmg falhem - “

e
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Additional Information

INTRODUCTION

In contznumg its efforls io pmv:de the best holistié we!lness care o ﬂs
membarr-. staff and community physlcians The purpusa 'of tlus Informatian i ista
educsle us on e latest sclentiic doncepls and understanding of medica! wnnab[s
sathat we may betier benefit from its diverse medicinal properties. Understanding
this .phannacauhml treasure trove” wili hopefuﬂy make Hs ulilization fnore efficient
and eﬁecﬁve {énd less daunting for thoss who are vigw 16 this ancisit kerbal
medidpe)

- Helping us 'to belter uridérstand médical cannabis are te advances in
fatbry Analysis (now availabla o collectives) combined with ihe ongomg
h aking place around the World: Much of this researchi Is aimed at defineat-

especially the cannabinoids and lerpéfoids. Two recent articles filustrating this
deve!npmen! are those by, lzzo elal. (2005} and Russo (2011)-An excellent video
on medxur cannabis and it lmpact on hurnan health can be found onhne at:

Ancther key to belter undgrstanding of medrml cannabis is Awareness that
the chemlcal compounds avallable'in the plant change with how the plantis
pmcessed ‘and administéted. Polential | therapeutic benefits will \rary if tha cannabis
is pmcessed!admimsiered in raw (lmhaated}, hieated or aged (dagfaded) form,

Alsp knawmg that the various compounds if cannabis may modulate each'
other in synergistic or antagonistic ways Is important. For example, the cannahinoid
CBD s 18558N 10 SOMeE degree the psychotmpic effects 6f the cannabinold THC,
while the terpenald ¢ a-pinene wil synergize the bronchodilator effects of 3, This
cornpremy ofiftéraction means that modical cannab:s shmﬂd ba' seeniithel fight &f
an herbal medicing, wheié 1B extiact a so-catied aclwe Ingreﬁaeni' ¥
sanly msuit in r.he rull range of merapeuﬁc eﬁects, or may produ:;e tnwanted szde
effects that usually do not octut when the whole hérb is administéred.

# [Finally, knowing that gach stiain of tannabis hag potentially vastly different
i , " priapartitng of cannabinbids and terpenmds (eften expmsed In tams 6f color, smell
: and las!a) means that one neeils fo be strain speuﬁc when discussing cannabis as

g thigi inodem laboratory anatysis and
Educatlon Planners is wmiang in this
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DOSING MEDICAL ‘CANNABIS

g-caryophyllens

onithe pwalmixve eﬁect of THC It !s now ebivious that the of
psychoactive) esnnabingids may be of greater lhempeuﬂc importarice, depending on
the zilmenl to bs treated. Unlormately, scientific résearch indosing of ihese
canniabinaids is st i ks Tnfancy.

'Sinca the psychoactive elfects of THC remain the main determinént of
nomha! or “alterad” dally functioning for most people, it is wise to confinug ko refer to
the THC content of a striin when discussing dose of medicine. Some patients will
want and need.a high percentage of THC effect, whda others will went anid need a
low percentage of THC efféct. Delermlnmg the thérapautic dose of medical cannabis
remains a very parsoral delermifation. The pahen! has thé final & sayasto haw mitich
[ enuugh. In addition, one person may react differently than ancther person 30 the
sama strain:

In this! ‘régard, route of administration wil'alsc ba an imiportant oons:derahon
in délermining dose. Fer example, dus lo liver metabolism, cooked edibles may ba
3-5 times mora psychoactive than inhaled cannabis.

In grying to understand dosage, thefé are a few h'elr.iful mhs-cf:thumb:

“INorma! adult dosage of THC l’orbeglnners isf5mg.,
more experienced patients: 30 mg

2, Conveﬂlng parcentage 1o milfi zgrams.
mave decimal one place over (o 1he fight. For example,
21.23%THC = 212.3 mg of THC per gram of cannabis,
Thé same conversion can be done for other. cannahmmds and
ténpenbids (e.g., 0.39% B-caryophyliéne = 3.9 mg per gram ol eannabi).

3. Yrdéridea conditions, only about 63% of the cannabinalds will g&l.
sbsorbed when smoked: Muiuptynng the milligrams of THE by 0,63 will
fesult in & miore atcurate caloutation of dose:

Y @ '“%
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C@@VA.' " Cannablgenvanmc Amd

i Cannablgerol

Cannabigenvann _

i A9 tetrahydrocannabmol
Tetrahydrocannabwann

' Cannabmollc Acid

Canniabingl, -

i Tetrahydrocannabwannic Acld

i [T —

A&—ie_tr@h)’dmcannabincli

Cannah:dlvanc Acnd
i Calnnual:;g;}:mai=
Cannabidivarin.

l Cannabxdioilc Acid " h

| Cannabichromic Acid
1 Cannabichromwanc Aclf
Cannabichromene .

: @an'nablchmmwa_nn-
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f MEDICINE INFORMATION SHEET

Cannabis
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Possibia SIDE EFFECTS of this medicine:
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PROCESSING AND
ADMINISTERING MEDICAL CANNABIS

‘Médical cannabis Is procéssed for adniinistralion h various wayé: fresh,
dried, cold extracticns/concentrates and heated extractions/condenirates,

Although rarely done due to the'targs, quantities usually needed; cannabls
‘can be ingested taw, freshiy eut from the plant; in order.to primarily benefil fram the
acld cannabinolds and their anti-inflammiatory ¢ effecis. Terpenoids 1 remain intact,
Psychoattivity s minimized.

Dried cannabls fs most oflen consumed by inhaling the blrned orvaporized
buds. Gannabinbid aclds are converled to their nevtral forms and the amountof
'lerpenoids available will vary ecconding 1o lhe method of adminisiration chiosen and
‘the’ mstruments usad (pfpe. joint, vapanzer)

Cald extraétions/concentrates result in vatious products:

"1.Klaf: powder of the trichomes that have fallen off the plant. May bie
ingested raw butis usually smaked or ingested In £ooked edibles.

2.5lurry: extraction using oliva ofl o alcohol, Usually ingeéted r, 3w,

3.Hash! éxiraction using cold water and ice. May be ingested raw, Smoked or

used in cooking, Variety names :eﬂect differences in the pmporh:m of
plant matesial to richomes and how the variely reacts to heat;

8. Bisbla= lmhaﬂy bubb1es when' exposed {0 heat.

b, Full bubble = continuies to bibblé throughgut the heating process.

¢ Malt= ‘mells or furns into goday.oll wheh éxposed b heat |

o Fedl mett = almost pure lnchomes. fully melts when exposed to hea!

Isaving litthe ér fio restdue.

4iWax; extraction using a solvent, most commeonly Butane, CO; or.Oz.
_Remova! {purging™} of the sotven! may be thiough cold or heal
evaparation (which changes the compoinds available): Waxes are usually
bumed or vaparized, but may be used in cogking and in topical salvés,
Varigty names usually refer to consistency Examples:

a. Horigycomb/Crumble = dry, aumb!y texture,
often has small holes like h

b.Budder= nore viscous cy [ike but

c. Shatter/Glass = consiste fat to a hard candy.

d,'Sop = sncky texture simitar fo honey.

. Taffy= firmer than sap but not briltle ke shatter.

) fconcemrates convert {he cannabinoid acids into their Reutral
temoves the l.erpenoids Various products:

1. Teazexiraction into ho! waler and lhen drunk.

2 Tinctum heated cannabis tiat is extratted In alcohol,
Usually administered dinectly under the tongus.

*3.Edibla: éxtraction into a fat {butter, off) 2nd then used in cooking food.
4.0l slow heating of cannabis in'olive or coconit olt:
Usually used in food or topically on skin,
5, SaivalCreamlLolion tow healing'of carinabls &il with Bessivax,
Used !npicaﬂyon skin,

{Heated extide}
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TERPENOIDS

Bmells and Therapeutic Effects

a-PINENE

Anli-bacterial

" Anti-fungal

Antiinflammatory-
Brenchodilator

f-CARYOPHYLLENE

Aviti-bacterial
Anti-cancer
Anti-fungal
Anti-inflammatory
An!i-septic

BORNEOL

Analgesic
Anti-insomnia
Anti-septic
‘Bronchodialator

‘CARYOPHYLLENE OXIDE

Anti-fungal
Antisischemic

CINEOL

‘Anti-baclerial
Anti-depressant -
Antiinfammaitory
Anti:ischemic
Bronchodialator

CITRONELLOL

Anti-cancer

Anti-nflammatory
Anti-insomnia
Anfi-spasmotic

HUMULENE

s N releaf
4 recovery

- Anoreclic

Anti-Bacteria)
Ant-nflammatory
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LIMONENE

Anti-bacterial
-Anticcancer

Anti-depressant
Anti-fungal
Anxiolytic
Bronchodilator

.LINALOOL

Anti-bacterial
Anti-convulsive
Anti-depressant
Anti-insomnia

Anxyolitic

MYRCENE

Anzlgesic

Anticancer

Anti-inflammatory

Antlinsomnia

Anti-spasmotic

NEROLIDOL

Anti-fungal
Anti-insomnia

PHYTOL

Anti-insomnia

TERPINOLENE

D
4.

b

B leaf
Or--*

Anti-bacteral

Anti-fungal
Anti-insomnia
Anti-septic
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NOTES ONCHARTS 1,2and 3

Thé following charts reﬂect most of what Is presently known on the
poléntially therapeutic chiamical compounds in cannabis haow they are formed, and
o thiey relale o e4ch other: Only 21 cannabingids and 13 lerpenolds are listad.
There Is still much to be leamed.

The charts shiculd be read horizonially and vertically:

Horizontally: which cannabinaids can be found in-which phiysical state of
cannabis (raw, heated, aged). Raw refersito the fresh plant. Aded reférs to
the effects of UV-light, oxidation, and isomerization; in cther words: degradation.

Vértica!ly: how do the cannabinoids felate to each other; where do they come from?

In general; the amount of divirinic cannabinoid (those with *V* if the
acronym is always lo$s than e ofivetollc cafinbingid. In the charts, thisis reﬂected
in the sialiér font size of the dcronym.

The charts do nolimply thal all cannabinoids listed are aways detectable in
the vatious straind currently available, Breeclmg has mainly focused on Incréasing
the amount of THC. Recently CBD has come under attention and s!:alns high In
CBD are now being bred. Hopetully other strains w:th significant amounts of other
cannabinoids will ba avalable soon.

- Sinca terpencids are more volatile than cannabincids, their presence is
more dosely relatéd 1o freshness and temperature The fresher and cooler the -
cannabis (upper parl of the charf), the more the terpenoids peculiar o the slrainane
preserved. Therefore, 45 ofie  goes down the'chart, terpenolds isted in the different
physical states of cannabis fay or may not be avallable in améunts 6f therapeutic
significance.
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Cannabineids, Therapeutic Effects and Synergistic Terpenoids
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Cannabinoids and Their Therapeutic Effects
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ARTICLE I
DEFINITIONS

The following terms used in ) this Operatmg Agreement shall have the following
meanings {unlsss otherwise expressly provided herein);

(e) "Article of Creanization” shall mean the Article of Organization of
RELEAF RECOVERY,LLC, as filed with the Secretery of the State of Connecticut, as
the same may be amended from time to time, A copy of the Articles of Organization are

attached hereto as Exhibit A,

(b) "Capital Account” as of any given date shall mean the Capital
Contribution to the Company by a Member as adjusted up to the date in gquestion
pursuant to Article VIL

fc) Ca.pltal Contribution" shall mean any agreed contribution to the capital
of the Company in cash, property or services by a Member, whenever made. "Initial
Capital Contribution” shall mean the initfal contribution to the capital of the Company
pursuant to this Operating Agreement as set forth on Exhibit A attached hereto.

()] 'Company Interest” shall mean with respect to each Member, such
Member's interest in the profits and losses of the Company as set forth on Exhibit B
attached hereto.

(e) “Code" shell mean the Internal Revenue Code of 1986 or corresponding
provisions of subsequent superseding federal revenue laws.

Connecticut Act” shall mean the Connecticut Limited Liability Company
Act (P.A, 93-267).

(8  "Compsny" shall refer to RELEAF RECOVERY, LLC,

(b) “Deficit Capital Account" shall mean, with respect to any Member, the
deficit balance, if any, in such Member's Capital Account as of the end of the taxable

vear,

(i) "Distributable Cash" means all cash, revenues and funds received by the
Company from Company operations, less the sum of the following to the extent paid or
set aside by the Company; (i) all principal and interest payments on indebtedness of the
Company and all other sums paid to lenders; (i) all cash expenditures incurred incident
to the normal operation of the Company's business; (i) such Reserves as the Managers
deem reasonably necessacy to the proper operation of the Company's business.

) "Economic Interest' shall mean a Member's Economic Interest in the
Company's Net Profits, New Losses and distributions of the Company's assets pursuant
to this Operating Agreement and the Connecticut Act, but shall not include any right to
participate in the management or affairs of the Company, including the right to vote on,
consent to or otherwise participate in any decision of the Members or Managers.

9 "Eeconomic Interest Owner" sha.ll mean the owner of an Economic
Interest who is not & member.
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"Entity” shall mean a general partnership, a lmited partnership, a
domestic or foreign limited Hability company, a trust, an estate, an association, a
corporation or any other legel or commercial entity.

(m) ’Event of Dissocigtion’ means an event that causes a person to cease to
be o Member, as provided in Section 41 of the Connecticut Act.

{n) "Figeal Ye.ar" shall mean the Company's fiscal year, which shall be the
calendar year.

(o] "(ifting Member"_ shall mean any Member or Economic Interest Owner
who gifts, bequeaths or otherwise transfers for no consideration (by operation of law or
otherwise, except with respect to bankruptcy) all or any part of its Membership Interest
or Economic Interest, :

i8) "Mejority Interest" shall mean one.or more Interests of Members which
taken together exceed 50% of the aggregate of all Company Interests,

{a) "Manager® shall mean one or More mManagers designated in the manner
provided in this agreement.

by "Member" shall mean each of the parties who executes a counterpart of
this Operating Agreement as a Mermber and each of the parties who may hereafter
become Members as permitted herein, To the extent a Manager has acquired a
Membership Interest in the Compeny, he will have all the rights of a Member with
respect to such Membership Interest, and the term "Member* as used herein shall
include a Manager to the extent he has acquired such Membership Interest in the
Company. If a Person is a Member immediately prior to the purchase or other
acquisition by such Person of an Economic Interest, such Person shall have all the
rights of a Member with respect to such purchased ar otherwise acquired Membership
Interest or Economic Interest, as the case may be. )

{s) "Membership Interest” shall mean, a Member's entire interest in the
Company including such Member's Economic Interest and the right to participate in the
management of the business and affairs of the Company, including the right to vote on,
consent to, or otherwise participate in any decision or action of or by the Members
granted pursuant to this Operating Agreement or the Connecticut Act.

t "Net Profits” and "Net Losses® shall mean the income, gain, loss,
deductions and credits of the Company in the aggregate or separately stated, as
appropriate, determined in accordance with the method of accounting selected by the
Managers at the close of each fiscal year on the company's information tax return filed
for federal income tax purposes. -

() "Operating Agreement”  shall mean. this Operating Agreement as
originally executed and as amended from time to time.

Vil *parson” shall mean an individual or Entity, and the heirs, executors,
administrators, legal representatives, successors, and the assigns of such "person”
where the context so permits.

{w) "Reserves” shall mean, with respect to any fiscal period, funds set aside
or amounts allocated during such period to reserves which ghall be maintained in
amounts deemed sufficient by the taxes, insurance, debt service or other costs or
expenses incident to the ownership or operation of the Comupany's business.
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¢4] "Selling Member® sheall mean any Member or Economic Interest Owner

- which sells, assigns, or otherwise transfers for consideration all or any portion of its

Membership Interest or Economic Interest.

v) whransferring Member” shall collectively mean a Selling Member and a
Gifting Member,

(= “Treasury Regulations” shell include proposed, temporary and final
regulations promuigated under the Code in effect as of the date of filing the Articles of

Organization and the corresponding sections of any regulations subsequently issued
that amend or supersede such regulations.

ARTICLE I
FORMATION OF COMPANY

Section 2.1 -- Formation, The Company was formed as a limited liability
company under the Connecticut Act by the filing of {ts Articles of Organization with the
Secretary of the State of Connecticut on .

ARTICLE II1

BUSINESS OF COMPANY

M S e ———————

Section 3.1 -- Permitted Businesses. 'The business of the Company shell be as
set forth in its Articles of Organization. .

ARTICLE IV

NAMES AND ADDRESS OF MEMBERS
The name and address of the initial Members are:
Angela D'Amico

55 Brittany Avenue
Tyumbull, CT 06611

Thomas Nicholas
379 Quarry Brook Drive
South Windsor, CT 06074

John. P. Glowik, Jt.
44 Independence Lane
Shrewsbury, Ma. 01545

High Street Capital Partners
70 Jeland Avenue ‘
Madison, CT 06443

ARTICLE V

RIGHTS AND DUTIES OF MANAGERS

Section 5.1 -- Management. The business and affairs of the Company shall be
managed by its Managers. The managers shall direct, manage and control the business
of the Company to the best of their ability. Except for situations in which the approval
of the members is expressly required by this Operating Agreement or by nonwaivable
provisions of applicable law, the Menagers shell have full and complete authority, power
and discretion to manage and control the business, affaira and properties of the
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other acts or activities customary or incident to the management of the Company's

business. At eny time when there is more than one Maneger, any one Manager may

exercise all of the powers delegated to the managers herein and may take any action :
permitted to be taken by the Managers, unless the approval of more than one of the :
Managers is expressly required pursuant to this Operating Agreement.

Section 5.2 -- Number, Identity, Tenure and Qualifications.

The Company shall have one Manager:

Thomas Nicholas

The number of Managers of the Company shall be fixed from time to time by the
affirmative vote or written consent of Members holding at least two-thirds of all
Company Interests, but in no instance shall there be fewer than two Managers. Each |
Manager ghall hold office until his successor shall have been elected and quelified or
such earlier time s he may resign or be removed as provided herein, Managers shall
De elected by the affirmative vote or written consent of Members holding at least a
Mejority Interest. A Manager need not be a Member.

Section 5.3 - Certain Powers of Managers. Without Limiting the generality of
Section 5.1, the Managers shall have power and authority on behalf of the Cornpany:

(a) To acquire property from any person as the Managers may designate;

(b) To borrow money for the Company from banks, other lending institutions,
the Managers, Members, or affiliates of the Managers or Members on such terms as the
Managers deem appropriate, and in conmection therewith, to mortgage, hypothecate,
encumber and grant security interests in the assets of the Company to secure
repayment of the borrowed sums;

{c) To purchase lability and other insurance to protect the Company's property
and interest; ’

{d) To hold and own any Comparny real and/or personal properties in the name
of the Company;

(e) To invest any company funds temporarily (by way of example but not
limitation) in time deposits, short-term governmental obligations, commercial paper or
other investments;

(f) Upon the affirmative vote or written consent Members holding at least two-
thirds of all Company Interests, to sell or otherwise dispose of all or substantially all of
the assets of the Company as part of a single transaction or plan;

(g) To execute on behalf of the Company all instruments and documents,
including, without limitation, checks; drafts; notes and other negotiable instruments;
mortgages or deeds of trust; security agreements; financing statements; documents
providing for the acquisition, mortgage or disposition of the Company's property;
assignments; bills of sale; leases; partnership agreements, operating agreements of’
other limited liability companies; and any other instruments or dociiments necessary or
appropriate, in the opinion of the Managers, to the business of the Company;



{b) To employ accountants, legal counsel, managing agents or other experts to
perform services for the Company and to compensate them from Company funds;

(i) To enter into any and all other agreements on behalf of the Company, with
any other Person for any purpose, in such forms as the Managers may approve; and

{i) To do and perform all other acts as may be necessary or appropriate to the
conducts of the Company's business.

Unless authorized to so do by this Operating Agreement or by written
authorization of & Manager or Managers of the Company, 1o attorney-in-fact, employee
or other agent of the Company shall have any power or atthority to bind the Company
in any way, to pledge its credit or to render it liable for any purpose. No Member (other
than a Metber who is also a Manager) shall have any power or authority to bind the
Company unless the Member has been anthorized by the Menagers to act as an agent
of the Company in accordance with the previous sentence.

Section 5.4 -- Managers Hayve No Exclusive Duty To Company. The Managers
shall not be required to manage the Company as their sole and exclusive function end
they may have other business interests and may engage in other activities in addition to
those relating to the Cornpany.

Section 5,5 -- Bank Accounts. The Managers may from time to time open bank
accounts in the neme of the Company, and the Managers shall be the sole signatories
thereon, unless the Managers determine otherwise.

Section 5,6 -- Company Books. In accordance with Section 9.02 herein, the
Managers shall maintain and preserve, during the term of the Company, and for five [5)
years thereafter, all accounts, books, and other relevant Company documents. Upon
reasonable request, each Member and Economic Interest Owner shall have the right,
during ordinary business hours, to inspect and copy such Company documents at the
requesting Member's and Economic Interest Owner's expense,

Section 5.7 - Indemnity of Managets. The Company shall indemnify the
Managers, only if they are uncompensated volunteer Managers, from and against any
claim by any third party secking monetary damages ageinst such manager arising out
of such Manager's performance of his duties in good faith in accordance with Section 22
of the Connecticut Act. This section shall not apply to Managers who receive .
compensation for their services.

Section 5.8 - Resignation. Any Manager of the Company may resign at any
time by giving written notice to the Members of the Company. The resignation of any
Manager shall take effect upon receipt of notice thereof or at such late time as shall bé
specified in such notice; and, unless otherwise specified therein, the acceptance of such
resignation shall not be necessary to make it effective. The resignation of & Manager
who is also 8, Member shall not, by itself, affect the Manager's rights as a Member and
shall not constitute a withdrawal of a Member.

Section 5.9 -- Removal, Any Manager may be removed at any time, with or
without cause, by the effirmative vote or written consent of Members holding a Majority
Interest. The removal of a Manager who is also a Member, shail not, by itself, affect the
Manager's rights as a member and shall not constitute a withdrawal of & Member.

Seeron &4



Section, 5. 10 - Vacangles, Any vacancies occurring for any reason in the

" number of Managers of the Company may be filled by the affitmative vote or by written

consent of Members holding a Majority Interest,

Sectlon 5,11 -- Compensation of Managers. The Manegers shall receive

compensation for their services,

ARTICLE VI

RIGHTS AND OBLIGATIONS OF MEMBERS‘

Section 6.1 -- Limitation of Liability. Each Member's liability shall be limited as
set forth in this Operating Agreement, the Connecticut Act and other applicable law.

Section 6.2, -- List of Members. Upon written request of any Member, a Manager
shall provide a list showing the names, addresses and Membership Interests and
Economic Interests of all Members.

Section 6.3 -- Approval of Sale of All Assets. The Members shell have the right,
by the affirmative vote or written consent of Members holding majority of all Company
interests, to approve the sale, exchange or other disposition of all, or substantially &ll,
of the Company's assets which is to ocour as part ofa single transaction or plan.

Section 6.4 -~ Priority and Return of Capital, Except as may be expressed as
provided in Article IX, no Member of Economic Intérest Owner shall have priority over

any other Member or Economic Interest Owner, either as to the return of Capital
Contributions or as to Net Profits, Net Losses or distributions; provided this section
shall not apply to repayment of loans (as distinguished from Capital Contributions)
which a Member has made to the Company.

ARTICLE VII

CONTRIBUTIONS TO THE COMPANY AND CAPITAL ACCOUNTS

Section 7.1 -- Member's Capital Contributions. Each Member shall contribute
such cash, property or services as is set forth in Exhibit B hereto as its share of the

Initial Capital Contribution,

Section 7.2 -- Additional Confributions. Except as set forth in Section 7.1, no
Member shall be required to make any Capital Contribution. The Managers roay
determine from time to time that additional Capital Contributions are necessary or
appropriate in connection with the conduct of the Company's business {including
without Emitation, expansion or diversification or to meet operating deficits), In such
event, the Members shall have the opportunity {but not the obligation), to participate in
such additional Capital Contributions on a pro rata basis in accordance with their
Company interests.
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Section 7.3 -- Capital Accounts.

(@) A separate Capital Account will be maintained for each Member. In
general, each Memper's Capital Account will be: (1) increased by (a) the amount of
money contributed by such Member to the Company; (b) the agreed fair market value of
property or service contributed by such Member to the Company [net of Babilities
secured by such contributed property that the Company is congidered to assume or
talee subject to under Section 752 of the Code; and {¢) allocations to such Member of
Net Profits; and {fI) decreased by {g) the amount of money distributed to such Member
by the Company; (b} the fair market value of property distributed to such Member by
the Compeny {net of liabilities secured by such distributed property that such Member
is considered to assume or take subject to under Section 752 of the Code); and (c)
allocations to the account of such Member net Losses, Capitel accounts will be
maintained in accordance with the requirements of 704(b) of the Code and the Treasury
Regnlations promulgated thereunder.

(b) In the event of a permitted sale or exchange of a Membership Interest or
an Economic Interest in the Company, the Capital Account of the transferor shall -
become the Capital Account of the transferee to the extent it relates to the transferred
Membership Interest or Economic Interest in accordance with Section 1.704-1 (b} {2) {iv)
of the Treasury Regulations.

fe) Upon liguidation of the Company (or the Member's Membership Interest
or Economic Interest Owner's Economic Interest), liquidating distributions will be made
in accordance with the positive Capital Account balances of the Members and Economic
Interest Owners, as determined after taking into account all Capital Account
adfustments for the Company's taxable year during which the liquidation occurs.
Liquidation proceeds will be paid within sixty days of the end of the taxable year (or, if
Inter, within 120 days after the date of the liquidation.) The Compeny may offsst
damages for breach of this Operating Agreement by a Member or Economic Interest
Owner whose interest is liquidated (either upon the withdrawal of the Member or the
Liguidation of the Company) against the amount otherwise distributable to such
Member.

(d) Except as otherwise required in t he Connecticut Act (and subject ta
Section 7.1 and 7.2), no Member or Economic Interest Owner shall have any lability to
restore all or any portion of & deficit belance in such Member's or Economic Interest
Owner's Capital Account.

. ARTICLE VIO

ALLOCATIONS, INCOME TAX AND DISTRIBUTIONS

Section 8.1 -- Allocations of Profits end Losses. The Net Profits and Net Losses
of the Compatiy for each Fiscal Year will be allocated to the Members in the nanner
determined by the Managers {o reasonably reflect the Members' interests in accordance
with the percentage allocations set forth in Exhibit B attached hereto and in
compliance with applicable tax law,

Section 8.2 — Distributions, BExcept as provided in Section 7.3(c), all
distributions of cash or other property shall be made to the Members pro rata in
proportion to the respective Capital Interests of the Members on the record date of such
distribution. Except as provided in Section 8.4, all distributions of Distributable Cash
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and property shall be made at such time as determined hy the Manager. No Member
shall have the right to demand and receive property other than cash irrespective of the
nature of its Capital Contribution. All amounts withheld pursuant to the Code or any
pravisions of state or local tax law with respect to any payment or distribution to the
Members from the Company shall he treated as amounts distributed to the relevant
Member or Members pursuant to this Section 8.2.

Section 8.3 -- Limitation Upon Distributions, No distribution shall be declared

and paid unless, after the distribution is made, the assets of the Company are in excess
of all liabilities of the Company, except liabilities to Members on account of their

contributions,

Qection 8.4 -- Interest on and Return of Capital Contributions. No ather
Member shall be entitled to interest on its Capital Contribution or to return of its
Capital Contribution, except as otherwise specifically provided for herein.

Section 8.5 -- Loans to Company. Nothing in this Operating Agreement ghall
prevent any Member from making secured or unsecured loans to the Company by

agreement with the Company.

Section 8.6 -~ No Right to Distribution. Anything in this Agreement or in Section
30 of the Connecticut Act to the contrary notwithstanding, no Member shall be entitled
to receive any distribution of money or other property in excess of $1.00 by reason of
such persons ceasing to be a member, except (i) upon dissolution of the Company, or (i)
upon affirmative vote or written consent of Members holding a Majority interest.

ARTICLE IX

ACCOUNTING, REPORTS

Section 9.1 -~ Accounting Period. The Company's accounting period shall be the
calendar year.

Section 9.2 -- Records, Audits, and Reports, The Managers shall maintain
records and accounts of all operations and expenditures of the Company. Ata
rminimum the Company shall keep at its principal place of business the following

records:
(a) A current and past list setting forth in alphabstical order the full name

and last kmown business, residence, or mailing address of each Member, Economic
Interest Owner end Manager, both past and present;

(b) A coup of the Articles of Organization of the Company and all
amendments thereto, together with executed copies of any powers of attorney pursuant
to which any articles of amendment have been executed.

{c) Copies of the Company's federal, state, and local income tax returns and

- financial statements for the three most recent years, or, if such returns or statements

were not prepared for any reason, copies of the information @nd statements provided to,
or which should have been provided to, the Members to enable them to prepare their
federal, state and local tax returns for such period,

Fhon B\




08262015 1602 , . _ : gﬁ% P DU3/005

J W DEWHRTADPHEUE‘.WMMEMK!WUW@UIVMUN,LUM%UIIUUI BEURLIARY OF IHESIALE, il IYSIHEET.HAHTFUHD.UT DHE

- : FHoNR: RBD-508-B003 wmsmwmmm SCC:“ Oﬂ E _ ‘
ARTICLES OF ORGANIZATION
LIMITED LIABILITY COMPANY -~ DOMESTIC o
C.5.5, §§3-120; 34121 FILING kp@e5387563 PG @l OF @2 VOL B-02096
USE INK, GOMPLETE ALL, SECTIONS, PRINT OR TYPE, ATTACH BIZX FILED 08 é%%é%%%ﬁy""éi@%m%“sﬁiﬁﬁ 20304

_ 3 RETAR ATHE
EILING PARTY (CONRIRMATION WiLL BE BENT TO THIS ADDRE CONNECTICUT SEC Y OF THE ST L
MAKE CHECKS PAYABLE TO "SEGRETARY

NAME: KevinF. Rennla
) OF THE STATE"
ADDRESS:1708 Eliington Road

cITY! south Wincdsor

ZIP;08074

STATE: CT o . ”
T NANE OF LINITED LIABILITY COMPANY « EEQEIEEE : (MUST INGLUDE BUBINESS DESIGNATION LE, LG, L.LC., ETC:)

RELEAF RECOVERY, LLC
5. DESCRIPTION GF BUSINESS TO BE FRANGACTED GR PURPOSE 10 BE PRO MOTED - REQUIRER: )

ATTACH B2 X 11 SHEETS IF NECESSARY.

The purpese for which the Lintlted Liability Company i& organizad Is to engége In any lawful act or
activity for which Limited Llabliity Companigs may b formed under the Connecticut Limited Liabitity

Company Act. A
3. LLC'S PRINGIPAL OFFICE ADDRESS - REQUIRED: o r.a. 50X AROVIDE FULL ADPHEES. "GAME AQ AROVE" NOT ACCEPTARLE,
ADDRESRS: 479 Qudrry Brook Prive
cITY: South Wihdsor :
BTATE: Connecticut 2P 08074
3. MAILING ADDRESS, IF DIFFERENT THAN #3; PROVIDE FLLL ADDRESS. sSAME AS ABOVE® NOT AGCEPTABLE.
ADDRESS: ;
CITY:
STATE: IR

6. APPOINTMENT OF STATUTORY AGENT FOR SEﬁWGE OF PROCESS ~ REQUIBED: {COMPLETEA DR B NOTEOTH)

B A, |F AGENT 18 AN INDIVIDUAL.
PRINT OR TYPE FULL LEGAL NAME:

',;;.{y}'?.w. TR Y :'?‘ oo
Thq .. 8“;“5 g8 e
s Ry
BUEINESS ADDRESS CONNERTIGUT RESIDENCE ADDRESS

(w0, BOX Ng;xgqbear&ae‘é)'gﬁmgwa MUST STATE "NONE |(P.0. BOX NOT ACCEFTABLE)
2o LA ) SN LI -

1 'fe X
FoRRERS: 378 Ry Blagk b FoiTESs 378 Quary Brock Deve
o T 2 el A UYL

CITY: South Windsor

STATE:  Gonnecticut

P 0a074

. FORMLC-1-1.0
PAGE1OQOF 2 . Rav, 1/1/201B8 ;

08728/2015 WED 15:54 [TX/RK HO 98671 7003

_—— = T e et




Sechon -\
03!26!2015 180E Fi) ’ P.OUMDU'&’

PRINT OR TYPE NAME OF BUSINESS AS IT APPEARS ON OUR REGORDS:

NG %0Be5387563 EG @2 OF @2 VOL B-02036
B #HJED 08/28%%%%% @4:@@ PM PAGE 06305

: : : STATH
CT BUGINESS ADDRESS (P.0.50X UNAGCEPTABLE) CONNECTICUY SECRE}TARY OF THE STATE
ADDRESS: ' ]
CITY:
STATE: _ zZIP:
SIGNATURE ACCEPTING APPOINTMENT ON BEMALF OF AGENT:

PRINT NAME & TITLE OF PERSON SIGNING:

B MANAGER OR MEVBER TNFORMATION-REGUIRED: (MUST LIgT AT LEART ONE MAPMGER OR MEMBER OF THE LEC)
ATTAGH 8142 X 11 SHEETS IF NECESSARY,

BUSINESS ADDRESS o
NAME TITLE (No, P.O Box) RES'?SQ’?,EOAEW?ESS
: R NONE, MUST STATE YNONET '
- a79 Quarry Brook Dilve 379 Quarry Brook Drive
Thomsa Nicholas Managing MembsT | som Windsor, GT 06074 South Windsor, CT 06074

MANAGEMENT P CE A GHECK EXT TO THE OLLOWING BTATEMENT ONLY IF APPLIES
[E] MANAGEMENT OF THE LIMITED LIABILITY GOMPANY SHALL BE VESTED IN A MANAGER OR MANAGERS

2. ENTITY EMAIL ADDRESS-REQUIRED: (IF NONE; MUST STATE NONE’}

t).nicholas@atl.net
8, ExguUTION' fSUEJEcTTG PENALTY OF FALSE STATEMENT]
map'rms zstn e :“-,-:-. DAY OF August_ L EDME. L. . - - oo
L i PRI e : :
= )]

an-

S NAMEOF ORGANZER T aratuaoE
L * Y (PRlNTORWPE) N

e wdr |

“ga *j"‘ 11 mas‘N]‘cho!as U N o 77 W C ATy o :
Poptiza Vﬁ@-?““'b""f‘z?' ‘:R}L"f'f‘?@w a - JM‘D Wl WW} s

AN ANHUALREPORTWILBE DUB YEARLY IN THE ANNIVERSARY | MONTH THAT THE ENTITY WAS FORMENVREGISTERED AND CAN BE
Easmvfgfsp GYLINES,

CANTAGY: L Hw}%ﬁ THE TAXPAYERSERVICECENTERATTHE DEFARTMENTOFREVENUEGERWGESAS TOANY
POT) nx JABIT ,, "0 YOUR BUEINESS, TOLUDING QUESTIONS ABOUT THE BUSINESS ENTITY TAX.
TAX PAVER S5 o8 Isaz 9433 OR (860) 207-3062 OR G0, roms.tgm’!dtﬁ o i e n et
Gga, 'w"’“‘a;hw‘ _;_;; NV S i ke D
PABEZ2QF2 FORM LC~-1,0

Rav. 1112018

08/26/2015 RED 15:54 [TX/R% NO 8857] @ood

= —_—— -



3

’ i I G

Seerion B\

COPY

ARTICLE 1
DEFINITIONS

The following terms used in this Operating Agreement shall have the following
meanings (unless otherwise expressly provided herein); .

® vArticle of Qrgenization” shell mean the Article of Organjzation of
RELEAF RECOVERY,LLC, as filed with the Secretary of the State of Connecticut, as
the same may be amended from time to time, A copy of the Articles of Organization are

attached hereto as Exhibit A

(b} "Capital Account” as of any given date shall mean the Capital
Contribution to the Company by a Member as adjusted up to the date in question
pursuant to Article VIL

(c) "Capital Contribution” shell mean any agreed contribution to the capital
of the Company in cash, property or services by a Member, whenever made. "Initial
Capital Contribution” shall mean the initial contribution to the capital of the Company
pursuant to this Operating Agreement as set forth on Exhibit A attached hereto,

@ »Company Interest’ shall mean with respect to each Member, such
Member's interest in the profits and losses of the Company a3 set forth on Bxhibit B

attached hereto.

{e) nCoda" shall mean the Internal Revenue Code of 1986 or corresponding
provisions of subsequent superseding federal revenue laws.

. "Oanmecticut Act' shall mean the Connecticut Limited Liability Company
Act (P.A. 93-267),

® "Company" shall refer to RELEAF RECOVERY, LLC.

(h) *Defictt Capital Account’ shell mean, with respect to any Member, the
deficit balance, if any, in such Member's Capital Account as of the end of the taxable

year.

(i) "Digtributable Cash" means all cash, revenues and funds received by the
Coimpany from Company operations, less the sum of the following to the extent paid or
set aside by the Company: {i) alt principal and interest payments on indebtedness of the
Company and all other sums paid to lenders; (il) all cash expendifures incurred incident
to the normel operation of the Company's business; (i) such Reserves as the Managers
deem reasonably necessary to the proper operation of the Company's business.

1)) "Economic Interest” shell mean a Member's Economic Interest in the
Company's Net Profits, New Losses and distributions of the Company's assets pursuant ’
to this Operating Agreement and the Connecticut Act, but shall not include ary rightto
participate in the management or affairs of the Company, including the right to vote on,
sonsent to or otherwise participate in any. decision of the Members or Menagers.

k) "Economic Interest Owner® shall mean the owner of an Beonomic

— e e e -

Interest who is not a member.
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"Bntity"  shall mean & general partnership, 2 limited partnership, &
domestic or foréign limited jiability company, & trust, an estate, an agsociation, &

corporation or any other legal or commereial entity.

{m) "Event of Disgocigtion” mearis an avent that ceuses a person to cease to
be a Member, as provided in Section 41 of the Conmecticut Act.

(n)  Hiscal Year" shall mean the Company's fiscal year, which shall be the

celendar yeat.

(o) "Gifting Member" shall mean any Member or Economic Interest Owner
who gifts, bequeaths or otherwise transfers for no consideration {by operation of law or
otherwise, except with respect to bankruptcy) all or any part of its Membership Interest

or Economic Interest.

®) 'Majority Interest’ shall mean one or more Interests of Members which
talen together exceed 50% of the aggregate of all Company interests.

) "Manager” shall mean cne or more managers designated in the manner

provided in this agreement,

() "Member” shall mean each of the parties who executes a counterpart of

this Operating Agreement as a Member and each of the p

arties who mey hercafter

become Members as permitted herein, To.the extent a Manager has gcquired &
Membership Interest in the Company, he will have all the rights of & Member with
respect to such Membership Interest, end the term "Member" as used herein shall
include a Manager to the extent he has acquired such Membership Interest in the
Company. If a Person is & Member immediately prior to the purchase or other
acquisition by such Person of an Economic Interest, such Person shall have all the
rights of a Member with respect to such purchased or otherwise acquired Membership

Interest or Economic Interest, a8 the case may be,

(s) "Membership Interest! shall mean, & Member's entire interest in the

Company including such Member's Economic Interest an
manegement of the business and affairs of the Compeny,

d the right to participate in the
including the right to voie on,

consent to, or otherwise participate in any decision or action of or by the Members

" granted pursuant to this Operating Agreement or the Connecticut Act,

) "Net Profits” and "Net Lossgs” shall mean the income, gain, loss,
deductions end credits of the Company in the aggregate or separately stated, as
appropriate, determined in accordance with the method of accounting selected by the

Managers at the close of each fiscal year on the company’
for federal income tax purposes. '

s Information tex return filed

{u) "Operating Agreement” shall mean this Operating Agreement as

originally executed and as amended from time to time.

vl "Person” shell mean an individual or Entity, and the heirs, executors,
administrators, legal representatives, SUCCESSOTS, and the assigns of such "pergon

where the context so permits.

{w) "Reserves’ shall mean, with respect to any fiscal period, funds set aside
or smounts allocated during such period to rescrves which shall be mainiained in

amounts deemed sufficlent by the taxes, insurance, debt

gervice or other costs or

expenses incident to the ownership or operation of the Company's business.
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( {x) 15elling Member! shall mean eny Member or Tconomic Interest Owner
' which. sells, assigns, or otherwise transfers for congideration all or any portion of its
Membership Interest or Economic Interest.

= tv) wiyansferring Member" shall collectively mean a Selling Member and a
Gifting Member,

(@ wireasury Regulations’ shail inclade proposed, temporary and final
regulations promulgated under the Code in effect as of the date of filing the Articles of
Organization and the corresponding sections of eny regulations subsequently issued
that amend or supersede such regulations.

i

ARTICLE 11

FORMATION OF COMPANY

Section 2.1 -- Formation. The Company was formed as e limited liability
company under the Conmecticat Act by the filing of its Articles of Organization with the
Secretary of the State of Connecticut on . '

ARTICLE IIT
BUSINESS OF COMPANY

BEUSINIO L Aot el

Section 3.1 -- Permitted Businesses. The business of the Company shall be as
set forth in its Articles of Organization. .

ARTICLE IV

o~

NAMES AND ADDRESS OF MEMBERS

The name and address of the initial Members are:

Thomas Nicholas Angela WAmieo
— 379 Quarry Brook Drive 65 Brittany Avenne
South Windsor, CT 06074 Tynmbull, CT 06611
_ John P. Glowik, Jt, High Street Capital Partners
44 Indepondence Lane 70 Island Avenue
Shrewsbury, MA 01548 Madison, CT 06443
ARTICLE ¥V

RIGHTS AND DUTIES OF IANAGERS

Section 5.1 -- Management. The business and affairs of the Company ghall be
meanaged by its Managers. The managers shall direct, manage and control the business
of the Company to the best of their ability. Except for situations in which the approval

o of the members is expressly required by this Operating Agreement or by nonwaivable

- provisions of applicable law, the Menagers shall have full and complete authority, power

and discretion to manage and control the business, affairs and properties of the

T v e e e e e "
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other acts or activities customary or incident to the management of the Company's
business. At any time when there ls more than one Manager, any one Manager may
exercise all of the powers delegated to the manegers herein and may take any action
permitted to be taken by the Managers, unless the approval of more than one of the
Managers is expressly required pursuant to this Operating Agreement. -

Section 5.2 -- Number, Identity, Tenure and Oualifications.
The Compeny shall have one Manager:

Thomas Nicholas

. The number of Managers of the Company shall be fixed from time to time by the
affirmative vote or written consent of Members holding at least two-thirds of all
Company Interests, but in no instance shall there be fewer than two Managers. Each
Manager shall hold office until his successor shall have been elected and quelified or
such earlier time as he may resign or be removed as provided herein, Menagers ghall
be elected by the affirmative vole or written consent of Members holding at least a

Majority Interest, A Manager need not be a Member,

Section 5.3 -~ Certain Powers of Managers, Without limiting the generality of
Section 5.1, the Managers shall have power and authority on behalf of the Company:

(a) To acquire property from any person as the Managers may designate;

(b) To borrow money for the Company from banks, other lending institutions,
the Managers, Members, or affiliates of the Managers or Members on such terms as the
Manegers deem appropriate, and in connection therewith, to mortgage, hypothecate,
encumber and grant security interests in the assets of the Company to secure
repayment of the borrowed sums;

{c) To purchase liability and other insurance to protect the Company's property
and interest;

{d) To hold and own eny Company real and/or personel properties in the name
of the Company;

{e) To invest any company funds temporarily (by way of example but not
lirgitation) in time deposits, short-term governmental obligations, commercial paper or
other investments;

(f) Upon the affirmative vote or written consent Members holding at Jeast two-
thirds of all Company Interests, to sell or otherwise dispose of all or substantially all of
the agsets of the Company as part of a single transaction or plan; .

(g) To execute on behalf of the Company all instruments and decuments,
including, without limitation, checks; drafts; nofes and other negotiable instruments;
mortgages or deeds of trust; security agreements; financing statements; documents
providing for the acquisition, mortgage or disposition of the Company's properiy;
assignments; bills of sale; leases; partnership agreements, operating agreements of’
other limited Nabillty companies; and any other instruments or documents necessary or
appropiiate, in the opinion of the Managers, to the business of the Company;
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{b) To employ eccountants, legal counsel, managing agents or other experts {o
perform services for the Company and to compensate them from Company funds;

{i} To enter into any end all other agreements on behalf of the Company, with
any other Person for any purpose, in such forms as the Managers may approve; and

i} To do and perform all other acts ag maey be necessary or appropriate to the
conducts of the Company's business.

Unless authorized to so do by this Operating Agreement or by written
authorization of & Manager or Managers of the Company, 20 attorney-in-fact, employee
or other agent of the Company ghall have any power or authority to bind the Company
in any way, to pledge its credit or to render it liable for any purpose. No Member (other
than a Member who is also & Mansger) shall have any power 0T authority to bind the
Company unless the Merber has been authorized by the Menagers to act as an agent

+

of the Compeny in accordance with the previous sentence.

Section 5.4 -- Managers Have No Exclusive Duty To Company. The Managez;s

shall not be reguired to manage the Company as their sole and exclusive function and
they may have other husiness interests and may engage in other activities in addition to
those relating to the Company.

Section 5.5 — Bank Accounts. The Managers may from time to time open bank
accounts in the neme of the Company, and the Managers shall be the sole signatories
thereon, uniess the Managers determine otherwise.

Section 5.6 -- Company Books, In accordance with Section 9.02 herein, the
Managers shall maintain and preserve, during the term of the Corepany, and for five [5)
years thereafter, all accounts, books, and other relevant Company documents. Upon -
reasonable request, each Meniber and Economic Interest Owner shall have the right,
during ordinary business hours, to inspect and copy such Company documents at the
requesting Member's and Economic Interest Owner's expense. ;

Section 5.7 -- Indemnity of Managers. The Company shall indemnify the
Managers, only if they are uncompensated volunteer Manegers, from and against any
claim by auy third party seeking monetary damages against such manager arising out
of such Manager's performance of his duties in good faith in accordance with Section 22
of the Connecticut Act. This section shall not apply to Managers who recetve
compensation for their services.

Section 5.8 — Resignation. Any Manager of the Company may resign at any
time by giving written notice to the Members of the Company. The resignation of any
Manager shall take effect upon receipt of notice thereof or at such late time as shall be
specified in such notee; and, unless otherwise specified therein, the acceptance of such
resignation shall not be necessary to make it effective, The resignation of & Manager
who is also a Member shall not, by itself, affect the Menager's rights as a Member and
ghall not constitute a withdrawal of 2 Member.

Section 5.9 -~ Removal, Any Manager maey be removed at any time, with or
without carusge, by the affirmative vote or written consent of Merbers holding a Majority
Interest. The removal of a Manager who s also a Member, shall not, by itself, affect the
Manager's righteas a member and shall not constitute a withdrawal of a Member.




Section 5,10 — Vacancies, Any vacancies cceurring for any reason in the
mumber of Managers of the Company may be flled by the affirmative vote or by written
consent of Members holding a Majority Interest.

Section 5,11 -- Compensation of Managers. The Managers shall receive
compensation for their services. .

ARTICLE VI

S AND OBLIGATIONS OF MEMBERS.

RIGHT  OF Muiblius

Sectlon 6,1 — Limitation of Liability. Each Memhber's liability shall be limited as
set forth in this Operating Agreement, the Connecticut Act and otber applicable law.

Section 6.2 -- List of Members. Upon written request of any Member, & Manager
shall provide a list showing the names, addresses and Membership Interests and
Economic Interests of all Members.

Section 6.3 -- Approval of Sale of All Assets, The Members shall have the right,
by the affirmative vote or written consent of Members holding majority of all Compeany
interests, to approve the sale, exchange or other disposition of all, or substantially ell,
of the Company's assets which is to ocour as part of a single transaction or plan.

Section 6.4 - Priority and Retuxn of Capital, Except as may be expressed as
provided in Article IX, no Member of Economic Intérest Owner shall heve priority over
any other Member or Economic Interest Owner, either as to the return of Capital
Contributions or as to Net Profits, Net Losses or distributions; provided this section
shall not apply to repayment of loans (as distinguished from Capital Contributions}
which a Member has made to the Company.

ARTICLE VII

CONTRIBUTIONS TC THE COMPANY AND CAPITAL ACCOUNTS

Section 7.1 - Member's Capital Contribufions. Each Member shall contribute
such cash, property or services as is set forth in Exhibit B hereto as its share of the
Initial Capital Contribution,

Section 7,2 — Additional Confributions, Except as set forth in Section 7.1, no
Member shall be required to make any Capital Contribution. ‘Fhe Managers meay
determine fror titne to time that additional Capital Coniributions are necessary or
appropriate in connection with the conduct of the Company's business (inchxding
without limitation, expansion or diversification ar to meet operating deficits). In such
event, the Merhbers shall have the opportunity (but not the obligation), to participate in
such additional Capital Contributions on & pro rata basis in accordance with their
Company interests.

Stedon &
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. Section 7.3 -- Capital Accounts.

(&) A ssparate Capital Account will be maintained for each Member. In
general, cach Member's Capital Account will be! (1) increased by (e} the amount of
) money contributed by such Member to the Compeany; (b) the agreed fair market vatue of
- property or service contributed by such Memher to the Company {net of linhilities
- secured by such contributed property that the Company is considered to assume or
- take subject to under Section 752 of the Code; and {(c) ellocations to such. Member of
Net Profits; and {II) decreased by (a) the amount of money distributed to such Member
by the Company; (b} the fair market value of property distributed to such. Member by
= the Company (net of liabilities secured by such distributed property that such Member
ig considered to assume or take gubject to under Section 752 of the Code); and (¢)
allocations to the account of such Member net Losses, Capital accounts will be
meintained in accordance with the requirements of 704(b) of the Code and the Treasury

Regulations promulgated thereunder.

) {b) In the event of a permitted sale or exchange of & Membership Interest or
an Economic Interest in the Company, the Capital Account of the transferor shall
become the Capital Account of the transferee to the extent it relates to the transferred
Membership Interest or Economic Interest in accordance with Section 1.704-1 (b} (2 {iv)

o of the Treasury Regulations.

{¢) - Upon liguidation of the Company (or the Member's Membership Interest

— or Economic Interest Cwner's Econornic Interest), liquidating distributions will be made
in accordance with the positive Capital Account balances of the Members and Economic
Interest Owners, as determined after taking into account all Capital Account
adjustments for the Company's taxable year during which the licuidation occurs.
Liquidation proceeds will be paid within sizty days of the end of the texable year (or, if

) Iater, within 120 days efter the date of the lquidation.,) The Company may offeet

o damages for breach of this Operating Agreement by & Member or Economic Interest
Owner whose interest is liquidated (either upon the withdrawal of the Member or the

- Jiquidation of the Company) against the amount otherwise distributable to such
Member.

IM\

d) Except as otherwise required in t he Connecticut Act (and subject to
Section 7.1 and 7.2), no Member or Economic Interest Ownex shall have eny Hability to
restore all or any portion of & deficit balance in such Member's or Economic Interest
Owner's Capital Account,

— ARTICLY: Vill

ALLOCATIONS, INCOME TAX AND DISTRIBUTIONS

Section 8.1 -- Allocations of Profifs and Losses, The Net Profits and Net Losses
of the Company for each Fiscal YVear will be allocated to the Members in the manner
determined by the Managers to rensonably reflect the Members' interests in accordance
o with the percentage allocations set forth in Exhibit B attached hereto and in

et - compHance with a_,pplicable tax law,

¢ Section 8.2 - Distributions, Except as provided in Section 7.3(c), all
distributions of cash or other property shall be made to the Members pro rata in
proportion to the regpective Capital Interests of the Members on the record date of such
- distribution. - Except as provided in Section 8.4, all distributions of Distributable Cash
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and property shall be made at such time a8 determined by the Manager, No Member
shall have the right to demand and receive property other than cash irrespective of the
nature of its Capital Contribution. All amounts withheld pursuant to the Code or any
provisions of state or logal tax law with respect to any payment or distribution to the
Members from the Company shall be treated as amounts distributed to the relevant
Member or Members pursuant o this Section B.2, .

Secton 8.3 -- Limitation Upon Distributions. No distribution shail be declared
and paid unless, after the distribution is made, the assets of the Company are in cxcess
of all liabilities of the Company, except liabilities to Members on account of their

contributions,

Section 8.4 -- Interest on and Return of Capital Contributions. No other
Member shall be entitled to interest on its Capital Contribution or to return of its

Capital Contribution, except as otherwise specificelly provided for herein.

Seotion 8,5 — Loans to Company. Nothing in this Operating Agreement shall
prevent any Member from making secured or unsecured loans to the Company by

agreement with the Company.

SecHon 8,6 -- No Right to Distribution. Anything in. this Agreement or in Section
30 of the Connecticut Act to the contrary notwithstanding, no Member shall be entitled
to receive any distribution of money or other property in excess of $1.00 by reason of
such persons ceasingfobea member, except (i) upon dissolution of fhe Company, or (i)
upon affirmative vote or written consent of Members holding a Majority interest,

ARTICLE IX

ACCOUNTING, REPORTS -

Section 9,1 -- Accounting Period. The Company's accounting period shall be the
calendar year. '

Section 9.2 -- Records, Audits, and Reports. The Managers shall maintain
records and accounts of all operations end expenditures of the Company. Atea
minimum the Company shall keep at its principal place of business the following

records; .
{a) A current and past Jist setting forth in alphabetical order the full neme

and last known business, residence, or meiling address of each Member, Econoric
Interest Owner and Manager, both past and present; '

(b A coup of the Articles of Organization of the Company and all
amendments thereto, together with executed copies of any powers of attorney pursuant
to which eny articles of amendment have been executed.

{c} Copies of the Company's federal, state, and local incope tax returns and
. financial statements for the three most recent years, or, if such returns or statemente
were not prepared for any reason, copies of the information and statements provided to,
or which should have been provided to, the WMexmmbers to enable them to prepare their
federal, state and local tax returns for such period.
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~ @ Copies of the Company's current effective written Operating Agreement
{ and all amendments thereto end copies of any written operating agreements Do longer
in effect.

] A writing setting forth the amount of cash, if any, and a statement of the
5 egreed velue of other property or services contributed by each Member and the times at
¥ which or the events upon the happening of which any additional contributions are to be

- made by each Member.

{0 A writing stating events, if any, upon the bappening of which the
- Company is to be dissolved and its affairs wound up.

’ ed] Other writings, if any, prepared pursuant to 2 requirement in this
Agreement.

Section 9.3 -- Returns and Other Elections.

(a) The Manager shall cause the preparation and timely filing of all returns
required to be filed by the Company pursuant to the Code and all other tax returns
- deemed necessary and required in each jurisdiction in which the Company does
i business. Copies of such returns, or pertinent information therefrom, shall be
furnished to the Members as soonl &3 practical after the end of the Company's fiscal
year but in any event prior to the date upon which Federal and Connecticut State tax

- returns are required to be filed by Members.

b) All elections permitted to be made by the Company undex federal or state
laws shall be made by the Manager in his sole discretion, provided that the Maneger
shall make any tax election requested by Members owning a Majority Interest,

N

ARTICLE X

TRANSFERABILITY

Section 10.1 — General, Neithera Member nor an Economic Interest Owner
shall bave the right to:

e (8) sell, assign, transfer, pledge, hypothecate, exchange or otherwise transfer
. . for consideration (collectively, "sell’), or

(b pift, bequeath or otherwise +ransfer for no consideration (whether or not
by operation of law, except in the case of bankruptcy)

= all or any part of its Membership Interest or Economic Interest without the vote or
written consent of Members holding a Majority Interest.

() In the event of either the purchase of the Selling Member's interest in
the Company (including an Economic Interest), and as a condition to recognizing one or
more of the effectiveness and binding nature of any such sale or gift and (subject to
Section 10.2, below} substitution of & new Member as against the Company or
otherwise, the remaining Members may require the Selling Member or Gifting Member
and the proposed purchaser, donee or successor-in-interest, as the case may be, to
execute, acknowledge and deliver to the remaining Members such instruments of
transfer, assignment and assumption and such other certificates, representations end

A
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docwments, and to perform all such other acts which the remaining Members may deem
necessary or desireble to: .

. ] congtifute such purchaser, as a Member, donee or
. successor-in-interest as such;

(i) confirm that the person desiring to acquire an interest
or interests in the Company, or to be admitted as a Member, has
accepted, assumed and agreed to be subject and bound by all of the
terms, obligations and conditions of the Operating Agreement, as the
same may, have been further amended (whether such Person is to be
admitted as a new Member or will merely be an Economic Interest Owner);

(i)  preserve the Company after the completion of such sale,
transfer, assighment, or substitution under the 1aws of each juriediction
in which the Company i$ qualified, organized or dues business;

(iv)  maintain the status of the Company as a partnership for
federal tax purposes; and .

v assure compliance with any applicable state and federal
laws Including securities laws and regulations.

(d) Any sale orgift of & Membership Interest or Economic Interest or
admisston of a Mentber in compliance with this Article X shall be deemed effective as of
the last day of the calendar month in which the remaining Members' consent thereto
was givei.

{e) The Selling Member hereby indemnifies the Company and the remaining
Members against any and all loss, damage, or expense (including, without limitation,
tax labilities or loss of tax benefits) arising directly or indirectly as a result of any
transfer or purported transfer in violation of this Article X.

A Transferring Member may gift all or any portion of its Membership
Interest and Feonomic Interest without regard to Section 10.1{a) and {b) provided that
the donee or other successor-in-interest (collectively, "donee"} complies with Section
10.1{c) and further provided that the donee i8 either the Gifting Member's spouse,
former spouss, or lineal descendant {including adopted children). In the event of the
gift of all or any portion of a Gifting Member's Membership Interest or Economic Interest
to one or mora donees who are under 25 years of age, one or more trusts shall be
established to hold the gifted interest(g) for the benefit of such done(s) until ail of the
donee(s) reach the age of at least 25 years.

Jection 10,2 -- Transferce Not Membexr in Absence of Consent of Holders of
Majority Interest. Notwithstanding anything contained herein to the contrary
(including, without limitation, Section 10.2 hereof), if Members holding a Majority
Interest do not approve, by written consent, of the proposed sale or gift of the
Trangferring Member's Membership Interest or Econotnic Interest to a transferee or
donee which is not a Member immediately prior to the sale or gift, then the proposed
transferee or donee shall have no right to participate in the management of the
business and affairs of the Company or to become & Member. The transferee or donee
shall be merely an Economic Interest Owner. No transfer of a Member's interest in the
Company (including any tranafer of the Economic Interest or ary other transfer which
has not been approved by written consent of the Members holding a Majority Interest)
chall be effective unless and until written notice (including the name and address of the




proposed transferee or donee and the date of such transfer) has been provided to the
Company and the non-transferring Members.

b Upon and contemporaneously with any sale or gift of a Transferring
Member's Economic Interest in the Company which does not at the same time transfer
the balance of the rights associated with the Economic Interest transferred by the
Transferring Member {including, without Yimitation, the zights of the Transferring
Member to participate in the menagement of the business and affairs of the Company),
the Company shall purchase from the Transferring Member, and the Transferring
Member shall sell to the Company for a purchase price of $100.00, all remaining rights
and interests retained by the Transferring Member which immediately prior to such sale
or gift were associated with the transferred Economic Interest.

ARTICLE X1

ADDITIONAL MEMEERS

From the date of the formation of the Company, atiy person or entity acceptable
to Members holding a Majority Interest by their written consent may become a Member
in the Company either by the issnance by the Company of Membership Interests for
such consideration as Members holding a Majority Interest by their written consent
shall determine, or as & transferee of & Member's Membership Interest or any portion
thereof, subject to the terms and conditions of this Operating Agreement, No new
Members shall be entitled to any retroactive allocation of logses, income Or GXPENSS
deductions incurred by the Compeny. The Managers mey, at their option, at the time a
Member is admitted, close the Company books, (as though the Company's tax year had
ended) or make pro-raie allocations of loss, income and expense deductions to a new
Member for that portion of the Company's tax year in which 2 Member was admitted in
accordance with the provisions of Section 706(d) of the Code and the Treasury
Regulations promulgated thereunder.

ARTICLE XII

DISSOLUTION AND TERMINATION

Section 12.1-- Dissolution.

DECTION b, 77 SN0 oot

@  The Company shall be dissolved and its affairs shell be wound up upon
the happening of any of the first to ocour of the following:

0 at the time specified in its Articles of Organization;

(if) written consent of Members holding at least a Majority Interest;
or

(idi) an Bvent of Dissoclation of & Merber, unless there are at least
wo remaining Members and the business of the Company is
continued by the written. consent of remaining Members holding
Majority Interest within 90 days after the Event of Dissociation,
and

Ceexton £-)
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{iv) entry of a decree of final dissolution under Section 43 of the
Connecticut Act, .

Tach of the Members hereby agrees that within the 60 days after the ccourrence
of an. Event of Dissociation, they will promptly consent, in writing, to continue the
business of the Company. Edch of the Members further agrees promptly to consent, in
writing, to continue the business of the Company tpon a sale or gift either of a
Member's entire Economic Interest to which all of the remaining Members do not
consent within 45 days after the occurrence of such a sale or gift or upon a sale or gift
of 8 Transferring Member's entire Membership Interest. Such consents shall be mailed
or hand-delivered to the principal place of business of the Company set forth in Section
0.3 hereof {or to such other address designated by the Managers) nto later than 50 days
after each Withdrawal Event or transfer by Member of its entire Economic Interest or
Mermbership Interest.) The sole remedy for breach of 8 Member's obligation to consent
to continue the business of the Company under thig Section shall be money damages
{and not specific performance.)

(b) Notwithstanding anything to the contraty in this Operating Agreement, if
a Member or Members owning Company Interests which in the aggregate constitute not
less than two-thirds of the Company Interests vote or consent in writing to dissolve the
Company, then all of the Members shall agree in writing to dissolve the Company as
goon as possible {but in any event not more than 30 days) thereafter,

{c) As soon as possible following the oceurrence of any of the events
specified in this Section 12.1 effecting the digsclution of the Company, the Managers
ghall proceed to wind up the Company's business in accordance with Section 45 of the
Connecticut Act.

{d) Except as expressly permiited in this Operating Agreement, & Member
shall not voluntarily resign or take any other voluntary action which directly causes an
Event of Dissoclation. Unless otherwise approved in writing by Members owning a
Majority Interest, a Member who resigns (a "Resigning Member") or whose Membership
Interest is otherwise terminated by virtue of an Event of Dissociation, regardless of
whether such Event of Dissociation was the result of a voluntary act by such Member,
shall not be entitled to receive any distributions to which such Member wonld not have
been entitled had such Member remained a Member. Except as otherwise expressly
provided herein, a Resigning Member shall become an Economic Interest Owner,
Damages for breach of this Section 12.1(e) shall be monetary damages only (and not
specific performance), and such damages may be offset against distributions by the
Company to which the Resigning Member would otherwise be entitled with.

ARTICLE XII

MISCELLANEQUS PROVISIONS

Section 13.1 -- Notices. Any notice, demand or communication required or
permitted to be given by any provigion of this Operating Agreement shall be deemed to
have been sufficiently given or served for all purposes if delivered personally to the party
or to an executive officer of the party to whom the same ju directed or, if sent by
registered or certified mail, postage and charges prepaid, addressed to the Member's
and/or Company's address, a8 eppropriate, which is set forth in this Operating
Agreement. Except as otherwise provided herein, any such notice shall be deemed to be
given three business days after the date on which the same was deposited In a regularly
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maintained receptacle for the deposit of United States mail, addressed and sent as
aforesaid. '

Section 13.2 -- Application of Connecticut Law, This Operating Agreement, and
the application of interpretation hereof, shall be governed exclusively by its terms and
by the laws of the State of Connecticut, and specifically the Connecticut Act.

Section_13.3 -~ Waiver of Action for Partition. Each Member and Economic
Interest Owner irrevocably waives during the term of the Company any right that it may
have to maintain any action for partition with respect to the property of the Company.

Section 13.4 -- Amendments, This Operating Agreement may not be amended
except by the unanimous written agreement of all of the Members.

Section 13.5 -- Exegution of Additional Ingtruments. Each Member hereby
agrees to execute such other and further statements of interest and holdings,

- designations, powers of attorney and other instruments necessary to company with any

laws, rales or regulations.

- Section 13.6 — Construction. Whenever the singular number is used in this
Operating Agreement and when required by the context, the same shall inciude the
plural and vice versa, and the masculine gender shall include the feminine and neuter
genders and vice versa.

Section 13.7 -~ Headings. The headings in this Operating Agreement are
inserted for convenience only and are in no way intended to describe, interpret, define,
or limit the scope, extent or intent of this Operating Agresment or any provision hereof.

Section 13.8 -- Waivers, The fallure of any party to seek redreas for violation or
to insist Upon the strict performence of any covenant or condition of this Operating

Apreement shall not present a subsequent act, which would have originally constituted .

a violation, from having the effect of an original viclation.

Section 13.9 -- Rights and Remedies Curqulative. The rights and remedies
provided by this Operating Agreement are cumulative and the use of any one right or
remedy by any party shall not preclude or waive the right to use any or all other
remedies. Said rights and remedies are given in addition to any other rights the perties
may have by law, statute, ordinance or otherwise.

Section 18.10 -- Severability. If any provision of this QOperating Agreement or
the application thereof to any person or circumstance shall be invalld, illegal or
unenforceable to any extent, the remainder of this Operating Agreement and the
application thereof shall not be affected and shall be enforceable to the fullest extent
permitted by law. .

Section 13.11 - Heirs, Successors and Assipns. Each and ell of the covenants,
terms, provisions and agreements herein contained shall be binding upon and ihure to

the benefit of the parties hereto and, to the extent permitted by this Operating
Agreement, their respective helrs, legal representatives, successors and assigns.

Section 13.12 -- Creditors. None of the provisions of this Operating Agreement
shall be for the benefit of or enforceable by any creditors of the Company.
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Section 13.13 -- Counterparts. This Operating Agreement may be executed in
counterparts, each of which shall be deemed an original but all of which shall

.con‘stitute one and the same instrument.

Section 13.14 - - Rule Against Perpetuities. ‘The parties hereto intend that the
Rule Against Perpetuities (and any similar rule of law} not applicable to any provisions
of this Operating Agreement. However, notwithstanding anything to the conirary of this
Operating Agreement, if any provisions in this Operating Agreement would be invalid or
unenforceebie because of the Rule Against Perpetuities or any similar rule of law but for
this Section 13.14, the parties hereto hereby agree that any future interest which is
created pursuent to said provisions shall cease if it is not vested within twenty-one
years after the-death of the survivor of the group composed of the Initial Members who
are individuals and their issue who are living on the date of this Operating Agreement
and their issue, if any, who are living on the effective date of this Operating Agreement.

IV WITNESS WHEREOF, the undersigned members have hereunto set His hand
or caused this instrument to be executed as of the 06t day of August, 2015,

Releaf Recovery, LLC

A et D ADED
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Agreed

EXHIBIT B

INITIAL MEMEBERS OF

RELEAF RECOVERY, LLC

Percentage Interest
Agreed Value in Profits, Losses
Contribution and Distributions
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Medical Advisory Board
Gilbert Fanciullo, MD, MS

Corey Burchman, MD

Thomas Nicholas

ki b

Releaf Recovery
Organizational Chart
L
B, ' releaf
, recovery
€O0/Chief Security CEO / Marketing &
Officer Sales

Angela D’Amico

David Paume’ RPh

CFO- Kevin Murphy

|

Licensed Dispensary/
Dispensary Manager/
Compliance Officer/
Information Security

David Paume’ RPh

Accounting /
Book-Keeping

Security Agent(s)

Clerical/Reception/
Patient Intake;

Patient Counselors /
Service Providers

Licensed
Dispensary(s}

Pharmacy
Techniclans

Resumes and relevant experience continued on next page
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55 BRITTANY ROAD
TRUMBUILL, CONNECTICUT 06611

Bl : 203.362.8461

ba e S e
RN CORPORATE BUSINESS OWNER
Dynamic resulis-oriented professional with over 30 years of broad based experience ond visible achievemenls in
business developmeni/stariup, stralegic business parinerships and emerging markets. Out of the box thinker with *
visonary leadership 5|r_englhs;resourceful team player charaterized by innovative entreprenourial spirit.

= EaEn

R\ CORE COMPETENCIES
Business Start Up and Tumaround, Market Assessment and Research, Customer Relationship Management. Strategic
Business Planning. Product Development and Launch. Client Needs Analysis, Productivity and Process Improvement.
Training and Development, Major Account and National Sales. Strategic Sales and Marketing.

3 U
- WA CAREER , -
D&B WELLNESS, LLC dba COMPASSIONATE CARE CENTER OF CT - FOUNDER 2013- PRESENT

- Supervise and oversee daily operations of CCC Including but not limited to; laws, ordering, paperwork, sales,
vendor relationships, patient services, regulatory compliance, patlent communication and education. Speak and

- - coordinate ali educational classes in dispensary and at support groups for approved diseases. Meet with doclors to
educate and hopsfully sign up to become a certifying doctor for the program.
Train, coach and-encourage success of all managers and staff, Maintain daily contact with security specialist to
o os ensure ail security measure are current and operational. Maintain all patient lists and communcate with expired
- card holders lohelp in the recerification process.

- Handle all marketing and merchandising for CCC. .

A.D..LINES EURDO GROUP, INC. PRESIDEMT/OWNER 1986-PRESENT

Developed and built business from starl up to generale muliti million doflar sales ennually;established strong account
customer base of refailers, manufactuers, and independents. Increased sales year after year by leveraging
referenceable accounts to build eredibility and infroducing new sales fools and marketing collateral. Opened the
: market ahead of the competilions, persuasively overcoming customers concerns obaut current economic down frend
; and belief in our product viability. Crealed markefing presentation and-demo products. Developed all trade show
booth design and Irend. Hired, trained and supervised all staff, sales team, and independent cantractors

N
RNEDUCATION
'BARUGH COLLEGE o
THE CITY UNIVERITY OF- NEW YORK
ZICKLIN SCHOOL OF BUSINESS
B.S. 1979 . L N

55 BRITTANY ROAD » TRUMBULL, CONNECTICUT 0611 - 203.382.6481° * angela@cce-ct.com
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- Thomas J. Nicholas

( 379 Quarry Brook Drivé
South Windsor, CT 06074
860.644.9440 - 860.558.4935
t.j.nicholas@att.net

K Education
Diploma in Professional Registered Nursing
Ellis Hospital School of Nursing
B Schenectady, New York
Graduated with Honors, 1977

Professibnal Profile
Prime Wellness of Connecticut, LLC 20183 to Present

. CEO for PWCT which was licensed as a Medical Marijuana Dispensary Facility by CT DCP-on 4.10.14. One of only
six licenses granted in Connecticut. The first Medical marijuana Dispensary In CT history to pass opening
inspection by the department of drug contral on 8.8.14 and the only one to do so in the 120 day period as
required by regulation.

»  PWCT employs 5 full time and 5 part employees ranging from Pharmacists to security officers and is open six

days per week to serve the needs of patients.
( Sustainable Products, Inc. 2003-2014

. Sustainable Products was an Industrial Products Sales, Marketing and Distribution Company.

- » Represented a Connecticut company’s environmentally friendly product line of industrial lubricants and
machining fluids to the machining and fabricating industry in the northeast.

m  Represented a Capital Equipment Manufacturer in the machined parts finishing area.

- Eastview Dialysis Center, Inc. 1997 —2011

Eastview Dialysis Properties, Inc. 1897 - 2013

: = Ppresident and CEO an of out-patient dialysis facility operating business and properties management business

s both located at 120 Victor Heights Parkway, Victor, NY. 14564. 1 was a founding shareholder and participated as

CEO in the day to day management of both com panies.
' »  Eastview Dialysis Center provided out-patient dialysis treatments to @120 chronic renal failure patients and was

licensed in all treatment modalities. The operations were cartied out in an 8,600 sq. ft. building buift expressly

T to serve the needs of the dialysis patients.

» The operating company was responsible for all operations and billing in excess of $3M to Medicare and

Medicaid for patient services onan annual basis. My invoivement in Fastview Dialysis Inc. terminated when the
company was sold to Fresenius Medical Care in 2011. Ym currently the President and CEO of Eastivew Dialysis
Properties, Inc. (EDPI). EDPI building and property located at 120 Victor Heights Parkway, Victor, NY was sold in
November, 2013,

Prime Medical, Inc. 1990 - 1997
= As co-founder and fifty percent owner, operated a successful and well respected medical products sales and

( distribution company concentrating on dialysis products. :
‘ = Developed a medical water purification company called Prime Water. Prime Water engineered, designed,
installed and serviced medicatgrade water purification systems for dialysis units and medical facilities in the

eastern United States.
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Thomas J. Nicholas

* My involvement in Prime Medical, Inc. terminated when the company was sold to Fresenius Medical Care in
1997,

Connecticut Based Dialysis Facilities — 1991 - 2001

»  As President and CEO of five Connecticut based dialysis facilities (Enfield Dialysis, East Hartford Dialysis, Central '
CT Dialysis, Rocky Hill Dialysis and Middiesex Dialysis), | was responsible for operations and day to day
management. Our facilities treated in excess of 450 patients on a three time per week basis. Each facility billed
between two and four million dolfars in annual patient services to Medicare under the ESRD program, Medicaid
and private insurers on an annual basis

a  Ppartner and board member in Connecticut businesses as well as ESRD facilities and related businesses in
Massachusetts, New Hampshire and New York (12 total). Please see attached facilities list with specifics.

¥ NO LICENSED MEDICAL FACILTY OR ANY BUSINESS WHERE | HAD CONTROL HAS EVER BEEN ALLEGED OR
FOUND TO HAVE VIOLATED ANY FEDERAL, STATE OR LOCAL LAWS OR REGULATIONS DURING THE TIME
PERIOD WHEN | WAS ASSOCIATED.

National Medical Care, Inc. ~ 1981 - 1990 .
= Northeast Area Manager responsible for sales and marketing of manufactured dialysis disposable products and

systems to dialysis facilities in New York, New Jersey and New England.
. = National Dialysis Sales Specialist Salesman of the year twice and Regional Salesman of the year four times.

Professional Nursing .
»  Worked as an R.N./Orthopedic technician and Operating Room assistant in an Orthopedic Practice (Paulsen and

Albano, PC) in Schenectady, N.Y.in 1977.
2 Worked as an Operating Room Nurse at the Hermann Hospital in Houston, Texas in 1978-1979.
»  Worked as an Operating Room Nurse at Hartford Hospital in Hartford, CT in 1980.

Professional Skills and Business Accomplishments
My medical training and background has allowed me to be very successful during my adult working life. Moreover, the
fact.that | was trained as a Registered Nurse and have worked in both hospital and private medical businesses has given
me a real appreciation and understanding of how to access and attend to the needs of clients and patients alike. We
formed a number of dialysis operating businesses with physicians as partnets (being mindful of stark and safe harbors

laws).

As President and CEQ of six individual dialysis companies in two states, | participated in all aspects of the business from
formation to site location and development to regulatory application and day to day operation. |was agent of service
for all six companies. |was personally vetted by both state health departments in the states where we operated and the
federal government as a billing agency to Medicare and Medicaid.
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Kevin P. Murphy
322 West 57th Street, Apt. 48H
New York, NY 10019
PH: 917.664.2913

Professional Summary: Hedge Fund Marketing Expert

Kevin Murphy is currently Managing Member of Mutphy Capital, LLC. Por to Murphy Capital, he
was a Founding Member and Managing Partnex of Tandem Global Partners, LLC. Kevin, along with
Joseph Petri and other seasoned professionals started the firm in 2007. These entrepteneurs and their
vision formed the foundation of Tandem Global Partners and were primary divers behind its success.
Prior to launching Tandem Global Partners, Kevin was 2 Managing Pastner at Stanfield Capital Partnets.
While at Stanfield, he was instrumental in growing the company from inception to a §30 billion
alternative money management firm. Fe was 2 member of the Operating and Management team that
oversaw all aspects of Stanfield’s business, which included risk management, sales and distribution,
client sexvices, legal, compliance and operations. Kevin was integral in spearheading the strategic
development of the firm and resp onsible for attracting key personnel and money management talent.

Professional Histoty

. 2012 - Curgent High Street Capital Partners, Lic

Managing Member, Engdged in austuring a varety of legal cannabis cotnpanies through
their stast-up phases, including fiscal analysis, capital investment and financial
growth strategies and assessments critical to their success.

2012 - Current Murphy Capital, LLC
. Managing Member. Engaged in the investment management of private and public
companies for the benefit of family and philanthropic interests.

2007-2012 Tandem Global Pastners, Managing Partnet
: Responsibilities Included: Managing all aspects of the business including
distribution, strategic development, strictural and fisk oversight.

1999-2006 Stanfield Capital Partners, Managing Partnes
Responsibilities Included: Managing all aspects of the business including distribution,
strategic development, structural and risk oversight.

1996-1999 Gleacher NatWest, Partnet
Respounsibilities Included: Initiating and selling non-investment corporate debt to
traditional money managers and hedge funds.

1994-1996 Schroders, Senior Vice President
Responsibilities Included: Initiating and selling non-investment corporate debt to
traditional money managers and hedge funds.

1992-1994 - Lazard Freres, Vice President
Responsibilities Included: Initiating and selling non-investment cotporate debt to
traditional money managers and hedge funds.

1988-1991 Cantor Fitzgerald, Vice President
Responsibilities Included: Brokering mortgage-backed secutities.
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Kevin P. Murphy
322 West 57th Street, Apt. 48H
New York, NY 10019
PH: 917.664.2513

Education

1985 The College of the Holy Cross
Received a Bachelor of Arts Degrec

Other

St. Benedict Joseph Medical Center in Honduras
Member of Board of Director

Business References

Joe Petri

Former CEQ of HSBC Americas
-New York, NY

073-722-1695

Mike Vranos

CEOQ Ellington Management Group
Old Greenwich, CT

203-698-2422

Personal Reference

Richard Johnson

Fotmer Managing Director, Strategic Business Development
Stanfield Capital - )
New York, NY

203-543-2109
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- DAVID PAUME RFh

. ARegistered Pharmacist with experience in Project Management of Clinical Operations of various therapeutic areas (i.e.
( Respiratory, Cardiovascular, Metabolic, Immunology, Oncology and Neurology), Clinical Research experience, Research &
' Development experience in the formulation of solid dosage forms (i.e. tablets and capsules) and Marketing Sales experience.

CAREER SUMMARY
“'Te - 10/2014 — Present Compassionate Care Center of CT
: 4 Garella Road
) . Bethel, CT 06801 )
# Pharmacist providing dispensacy oversight and medical marijuana information to patients and healthcare professionals.
~ $/1991 - Present Bochringer Ingelheim Pharmaceuticals Inc,
' 900 Ridgebury Road
Ridgefield, CT 06877
Medical Affairs Department

(6/2012 — Present) Associate Director — Vendor ¢ Juality Management — Medical & Technical Information Group

» Provide quality management oversight of vendor operations involving the recognition, collection and documentation of
) adverse event, product complaint and requests for medical information (including On-Label and Off-Label information).
- e Overses and trouble shoot the transfer of Adverse Bvent data from vendor contact centers to Pharmacovigilance database
(ARISg).
«  Responsible for overseeing the Corrective Action / Preventive Action (CAPA) process for all non-compliances that occur
with vendors and department personnel,

(6/2006 — 6/2012) Assaciate Director — Clinical.Operations

é Responsible for providing Clinical Monitor oversight from Final Protocol to Database Lock for studies in the respiratory
. therapeutic area:
— o Provided Clinical Monitor and financial oversight to numerous Fhase 2 and 3 clinical trials,
o Oversaw central Iab data review for Pulmonary Function Tests (PFTs), safety blood tests, EBCG & Holter results,
IVRS/IXRS Drug Supplies and Quality of Life questionnaires,
o Responsible for reviewing patient listings for data cleaning purposes including the following: AE & SAE data,
- . éoncomitant medication, medical history/baseline conditions, protocol violations, etc. .
o Responsible for coordinating cross functional team deliverables for multiple database locks. This included
M managing team Imeetings to develop DBL Timelines, assigning data cleaning priorities for each site and
troubleshooting when team deliverables or timelines were at risk.

Falia'

—— (1/2001 — 6/2006) Asscciate Director — Project Manggement Clin Ops
—- (611997 — 12/2000) Senict Manager — Project Management Clin Ops

:»  Responsible for providing Project Management oversight to timelines, budgets and resources for clinical programs in the
.o following departments:
o Therapeutic Areas Tmmunology + Respiratory (1/2005 ~ 6/2006) :
T o Therapeutic Areas— Cardiovascular + Metabolic + Respiratory (1/2001 — 1/2005)
o Therapeutic Area-- General Medicine [includes Oncology + Neurology] (6/1997 - 12/2000)
Lead cross functional Clin Ops teams in a matrix environment to provide team deliverables on schedule and within budget.
Met with cross functional Clin Ops teams cn a monthly and prn basis to monitor progress of team deliverables, timelines and
: budgetary matters. Ensured {hat issues which impacted milestone dates or the critical path were addressed promptly with the
] teams to develop contingency plans of action. _
! Fostered an environment of teamwork and cross functional collaboration to support project goals.
Responsible for negotiating with the Executive Directors of varjous suppost groups (Data Management, Pharmaceutics, ®
Statistics, CRA Monitoring, etc.) for rcsources and on time execution of deliverables when conflicts occurred.
¢ Primary point of contact to provide upper management with the status of each trial/program in the Therapeutic Area
( Department and to communicate management priorities to trial team members. Presented trial status updates to upper
' management at Quarterly Review Meetings.
« Ensured that US lead trials had complete study badgets (Investigator costs, centralized core labs, ECGs, spirometry, CROs,
etc.) in place in the Clinical Trial Management System (CTMS) before: Operating Unit (CFPU) commitment was provided.
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Responsible for oversecing all resource, timeline and cost variables in the CTMS database for US trials.
| . ‘s Provided management with an FTE resource needs assessment for planned clinical trials on a quarterly basis.
( Responsible for the development and oversight of the annual budget in the department for 2ll trial related and personnel
! expenses. .

(1/1996 - 6/1997) — Manager MRA
(8/1991 - 12/1995) - Senior Medical Research Associate

* Managed multiple Phase I and international pivotal Phase ITI trials. This includes the approval of a Parkinson’s disease
medication (Mirapex® - pramipexole) with a co-development partner {The Upjohn Company).
e Managed CRO activities for an international Phase L/III stroke trial (Cerestat® - aptiganel HCL). The stroke trial involved 156
sites across 5 countries (Australia, Canada, South Africa, UK and US).
e Recruited investigators, oversaw regulatory document tracking and designed drug supplies for trials (oral and IV dosage forms).
.s. Provided technical and scientific guidance to international clinical monitors and study site personnel to ensure consistency in
interpretation and exchange of scientific information.
# Responsible for writing annual reports, SAE narratives and sections of clinical trial reports.

8/1981 —7/1991 DuPont - Merck Pharmaceuticals
Wilmington, DE 19880

(9/1987 - 7/1991) - Clinical Research Associate (CRA) to Senior CRA

Supported the NDA submissions through writing patient narratives and reviewing Jab data.

Assisted in the design, initiation and implementation of cardiovascular and Alzheimer’s disease siudies.

Conducted on site monitoring visits to Investigators for pre-initiation, initiation, ongoing site visits and study close outs.
Collected, tracked and maintained required regulatory documents for monitored sites.

‘Presented clinical protocols, CRFs and administrative information at investigators’ meetings and at clinical study sites.

¢~ Served as a liaison between the Medical and Pharmacy Departments for designing drug packaging and labeling of clinical

supplies.

Py

¢7/1985 - 8/1987) - Professiongl Sales Representative - Southwest Florida Terrifory

DuPont's product line required extensive hospital contacts with anesthesiologists, surgeons and emergency 10om physicians to
provide product information and develop new relationships to increase sales in the territory. Developed and delivered product
presentations to office-based and hospital based practitioners to promote product line. After the first 3 months, 1 increased the
performance sales index of my territory and was able to continue to grow the business every quarter thereafter while sales for the
district as a whole dropped.

(7/1983 - 7/1985) - Scientist - Pharmacy R&D

. Served in the Technical Services Group as an interface between the development and production groups for new drug
implementation. Specific highlights include:
e Coordinated scale up pilot batches from development to production facilities.
» -Supervised the manufacture and packaging of batches for Phase I, IL & 10T climical trials.

L + Production Troubleshooting.

(8/1981 - 6/1983) - Assgciate Scigntist - Pharmacy R&D

o Worked in the formulation geoup for solid dosage forms, responsibilities included: .
t » Pormulated solid dosage forms (tablets & capsules) for new drugs and process improvement of existing formulas and
¥ procedures.
P '»  Inventory coordinator for ordering, sampling and releasing of quarantined raw materials and finished clinical study supplies.
¢ Responsible for color formulation of numerous development and marketed compounds.
Oversaw the packaging and labeling of clinical supplies.

( . EDUCATION: « Bachelor of Science in Pharmacy (BSP)
The Univetsity of Connecticut School of Pharmacy
Storrs, Connecticut
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CURRICULUM VITAE
NAME: Corey Burchman, MD
ADDRESS: Office: Home:
Department of Anesthesiology, DHMC One Storrs Road
3 One Medical Center Drive Hanover, NH 03755
- Lebanon, NH 03756
‘ (603) 650-5922
Corey.A.Burchmml@l-ﬁtchcock.org
= EDUCATION: _
DATE INSTITUTION DEGREE
1983 George Washington University MD
Washington, DC
1979 Cornell University BA
- Tthaca, NY
POSTDOCTORAL TRAINING:
DATE SPECIALTY INSTITUTION
1988 Fellowship, Ambulatory Anesthesia Massachusetts General Hospital
( : Boston, MA
‘ e 1988 Fellowship, Obstetrical Anesthesia Brigham & Women’s Hospital
T . Boston, MA
‘— 1987 ' Fellowship, Neurosurgical Anesthesia Massachusetts General Hospital
. Boston, MA
. 1984 Resident in Anesthesiology Massachusetts General Hospital
B : Boston, MA .
. 1983 Intern, Internal Medicine US Naval Hospital
— Qakland, CA
1979 Research Associate, Histopharmacology National Institutes of Health
: Bethesda, MD
1978 Research Fellow, Department of Neurosurgery ~ University of Maryland
Coliege Park, MD
- LICENSURE AND CERTIFICATION:
T DATE LICENSUREICERTIFICATION
2009 Recertification, American Board of Anesthesiology
{ 2005 Medical License, State of New Hampshire
2005 Diplomate, American Board of Pain Medicine

2005-present  PALS Provider
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Curriculum Vitae Corey Burchman, MD
. ’ Page 2
1991 ACLS Provider and Instructor, American Heart, current
1988 Diplomate, American Board of Anesthesiology
1983 Diplomate, National Board of Medical Examiners
ACADEMIC APPOINTMENTS:
DATE ACADEMIC TITLE ' INSTITUTION
2006-present  Assistant Professor of Anesthesiology Dartmouth Medical School
Hanover, NH
1992-1993 Assistant Professor of Anesthesiology University of Maryland School of Medicine
' College Park, MD
1989-1991 Clinical Associate in Anesthesiology Massachusetts General Hospital
Boston, MA
1988 Instructor in Anesthesiology Harvard Medical School
Boston, MA
1985-1988 Clinical Fellow in Anesthesiology Harvard Medical School
Boston, MA
HOSPITAL APPOINTMENTS:
DATE HOSPITAL TITLE INSTITUTION
2006-present  Attending Staff Anesthesiologist Dartmouth-Hitchcock Medical Center
Lebanon, NH
1993-2005 Attending Staff Ancsthesiologist York Hospital
York, PA
1993-2005 Attending Staff Anesthesi(;logist Apple Hill Medical Center
York, PA ’
' 1993-2005 Medical Director York Hospital Pain Relief Center
York, PA
1993-2005 Attending Physician in Pain Medicine York Hospital
York, PA

OTHER PROFESSIONAL POSITIONS:
DATE POSITION TITLE INSTITUTIONIORGANIZATION

2014 Co-Medical Director The Brain Trust, LLC
Henniker, NH
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Curriculum Vitae Corey Burchman, MD
Page 3
= 7012-Present  Medical Director, PACU, Same-Day Dartmouth-Hitchcock Medical Center '
( Surgical Program Lebanon, NH
2011-Present  Principal Scientist BBR Medical Innovations, Inc
2009 Founder, Board Member Global Children’s Art Programme
Hanover, NEL
& 2006-Present Divisio;l Director, Neurosurgical Anesthesia Dartmouth-Hitcheock Medical Center
Lebanon, NH
1995-Present  Member, Board of Directors Anesthesia Associates of York, PA, Inc.,
York, PA
1995-Present  Senior Managing Partner Anesthesia Associates of York, PA, Inc.
' York, PA
_ 1992-1993 Chief, Department of Anesthesiology James Lawrence Kernan Hospital (UMMS)
’ Baltimore, MD

1992—1993 Director, PACU, ICU, Respiratory Services, James Lawrence Kernan Hospital
' Pain Service Baltimore, MD

1989-1991 Chairman, Depastment of Anesthesiology US Naval Hospital
Roosevelt Roads, Puerto Rico

>
{ :
- 1988-1991 Director, PACU, ICU, Respiratory Services, US Naval Hospital
Pain Service Roosevelt Roads, Puerto Rico
1084-1985 Fleet General Medical Officer USS Roancke
. United States Navy
I 1983-1984 Executive Board Member USS Roanoke (AOR-7) .
United States Navy
e MAJOR COMMITTEE ASSIGNMENTS AND CONSULTATIONS:
Institutional:
e YEAR COMMITTEE ROLE INSTITUTION
S 2009 Cost Containment Member  Dartmouth-Hitchcock Medical Center
- Lebanon, NH
= 2008-present  Acute Pain Service Clinical Ea;““"““;%it“h“’d‘ Medical Center
: Consultant ebanof,
2008-2011 Executive.Conmlittee Voting NH Medical Society
_ : Member Concord, NH
(\ 2008-present  Veteran’s Health Task Force ~ Member NH Medical Society

Concord, NH

e
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2008

2007

2006-present

2006-present
2006-present

2006-present

2003-2004

1992-1993
1992-1993

1992-1993

'MEMBERSHIP,

DATE
1985-present
1991

1991

1992

1992
2002-present
2002-present

2003-present

Anesthesiology Executive
Committee

Task Force: Patient Hand-
Offs

OR Improvement Committee

Netrosurgery Faculty Search
Committee

Neurology Faculty Search
Committee

Anesthesiology Resident
Practice Management
Seminar§

Medical Education
Commiittee

Senior Management
Directorate

Pharmacy & Therapeutics
Committee

Executive Committee of the
Medical Staff

Member

Member

Member

Member

Member

Director

Member

Member

Chairman

Member
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Corey Burchman, MD
Page 4

Dartmouth-Hitchcock Medical Center

Lebanon, NH

Dartmouth-Hitchcock Medical Center

Lebanon, NH

Dartmouth-Hitchcock Medical Center

Lebanon, NH

Dartmouth-Hitchcock Medical Center

Lebanon, NH

Dartmouth-Hitchcock Medical Center

Lebanon, NH

Dartmouth-Hitchcock Medical Center

Lebanon, NH

York Hospital
York, PA

James Lawrence Keman Hospital

Baltimore, MD

James Lawrence Kemnan Hospital

Baltimore, MD

James Lawrence Kernan Hospital

Baltimore, MD

OFFICE & COMMITTEE ASSIGNMENTS IN PROFESSIONAL

SOCIETY

American Society of Anesthesiologists

American Medical Association

Society for Ambulatory Anesthesia

Pennsylvania Society of Anesthesiologists

Pennsylvania Medical Society

New England Pain Society

American Pain Society

American Society of Interventional Pain

Physicians

ROLE
Member

Member
Member
Member

Member

‘Member

Member

Member

SOCIETIES:
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Curriculum Vitae Corey Burchman, MD
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2005-present Society of Neuro Anesthesia and Critical Member
Care
2005-present NH Medical Society Member
2008-present European Society of Anaesthesiology Affiliate Member
2009-present Global Coilege of Neuroprotection and Member
Neuroregeneration
2009-present Poetry Society of Vermont Member
2010-present National Collegiate Inventors and Member

Innovators Alliance

201 1-present Society of Obstetrical Anesthesiology and ~ Member

Perinatology
2012-present Society for Perioperative Assessment - Member
' and Quality Improvement
2013 Posterior Fossa Society Membes
AWARDS AND HONORS:
DATE AWARD NAME
1982 - William Beaumont Society Inductee

MAJOR RESEARCH INTERESTS:

My research interests are many, but have a fundamental basis in patient safety. Along that theme, with reference

in particular to the prevalence of opportunistic and nosocomial.infection, many of my projects have a basis in
identifying microorganisms in the workplace, and su ggestions for eradicating them.

Erom this, guidetines for hand sanifation of anesthetic providers have been elucidated, the development' of a novel
intravenous fluid sterilizer has been described, and development of single-use ECG wire/pad equipment is in the

planning stages.

‘While not trained as an engineer, 1 look at problem-solving mechanistically, and employ engineering principles
often to solve clinical problems. I saw clinicians struggle with qndoscopic approaches to direct visualization,
whether it is the airway or gastrointestinal tract. 1 felt a robotically assisted approach would be novel, safe, and
more efficient. The carly prototype turned out to be remarkable, and further refinements will probably see
commercial applications in both anesthesiology and other disciplines. Current talks involve possible establishment
of a medical robotics program here at DHMC. :

I also have an interest in sexum chemistry and real-time examination thereof. I designed an indwelling
spectrophotometric assembly to ascertain serum chemical values, including gas tensions. This was initially in
collaboration with University of Strathclyde, in Glasgow, Scotland. The prototype for the catheter system has
been awarded a US Patent. . '
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I fusther recently applied for a US patenton a device utitizing ET CO2 as the marker for biind intubation. While
the market for intubation devices has all gone to direct visualization, this single-use, inexpensive system has a
niche in the clinical realm.

1 am currently involved in design and patenting of a single-use micro-video camera to be incorporated into an
intubating bougie.

[ am involved in a project designed to utilize high energy reactive particles to sterilize an entire operating room
between surgical cases. Plasmatreat Corporation, the world’s leaders in plasma technology, is undergoing review
of the collaborative proposal. )

A further medical research project involves medical waste disposal. Iam in the preliminary stages of outlining a

study to identify its disposition, into composites to be used by the construction industry.

RESEARCH FUNDING:

Present:

1. 2009; Thayer School of Bngineering, Dartmouth College Materiel Grant; PI Burchman CA 5%; Karl
Storz Corporation, El Segundo, CA, for Robotics Project 190/290; $75,000.

In Preparafion:
1. Hitchcock Clinic; Translational Science Pilot Grant; P Burchman CA; $30,000.

TEACHING EXPERIENCE/CURRENT TEACHING RESPONSIBILITIES:

Dartmouth Medical School:
DATE TEACHING
2008 Faculty Sponsor Engineering Sciences 190/290

Working bench-side with senjor students at the Thayer School of Engineering to deliver a
working prototype of an intravenous fluid sterilizer. Patent protection acquired

2009 Faculty Sponsor Engineering Sciences 190/250

Working bench-side with senior students at the Thayer School of Engineering to deliver a
working prototype of an robotic intubation device

Patent protection in acquisition process
2009 Faculty Sponsor, First Year Project, Tuck School of Business, Dartmouth College
Working in concert with first year business students in moving the Intravenous Sterilization

Device to market

2009- . . . _— .
09-present () yoctoring, mentor to students for clinical patient interaction
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= Dartmonih-Hitchcock Medical Center:

DATE _ TEACHING

2002-2005 Pre-operative Anesthesia Assessment

Monthly rounds with senjor students at Penn State Hershey & University of Pennsylvania
Schools of Medicine, York Hospital, York, PA.

2002-present Postoperative Considerations of Regional Anesthesia
- Senior Students at Penn State Hershey & University of Pennsylvania Schools of Medicine,
York Hospital, York, PA.

2006-present Atten&ing Anesthesia Physician for Residency Training Program

Division Director, Neurosurgical Anesthesia :

Daily infra-operative teaching anesthesia residents, Dartmouth-Hitchcock Medical

Center; assisting in research project design; preparing didactic Jectures. Clinical interaction
with medical students, Dartmouth College students, CRNA stadents.

Section Chief, neurosurgical anesthesia

2006 Anesthesiology Resident Lecture Series, “Evoked Potentials”

Regional:
DATE TEACHING
2009 _ Faculty Sponsor, First year Project, Tuck School of Business, Dartmouth College

=

Working in concert with first year business students in moving the Intravenous Sterilization
Device to market '
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e INVITED PRESENTATIONS:
Regional:
; DATE TOPIC ORGANIZATION LOCATION
‘ 2014 . Symposium: Evidence-Based Same Day Program Lebanon, NH
Efficacy Medical Marijuana Nursing, Dartmouth-
Hitchcock Medical Center
” 2014 Hospital Grand Rounds: .
Biopharmaceuticals Weeks Medical Center Lancaster, NH
2014 The Neurobiology of Creativity Tuck Executive Institute Hanover, NH
2014 Tnternational Symposium on Dartmouth-Hitcheock Lebanon, NH
Medical Cannibus, Therapeutics Medical Center
Co-Director
2014 History of Cannabis as Medicine Dartftlouth—Hitchcock Lebanon, NH
Medical Center '
Hospital Grand Rounds: , ) Nashua, NH
2013 Biopharmaceuticals St Joseph’s Hospital
{K _ Pre Apesthesia Assessment .
— 2013 Springfield Hospital Springfield, VT
o 2013 Medicine Grand Rounds: The York Hospital York, PA
Neurobiology of Creativity
. 2013 The Neurobiology of Creativity Tuck Executive Institute Hanover, NH
Spinal Cord Injury Department of Lebanon, NH
2013 Anesthesiology, :
= Dartmouth-Hitchcock
Medical Center
2012 Anesthesiology Grand Rounds: Art &  Department of Lebanon, NH
o = Medicine Anesthesiology,
) Dartmouth-Hitchcock
L Medical Center
SN 2012 Neurology Grand Rounds: The Department of Neurology, Lebanon, NH
oo Neurobiology of Creativity Dartmouth-Hitchcock
- ' Medical Center
) 2012 Evoked Potential Monitoring Department of Lebanon, NH
Angsthesiology,
(_. Dartmouth-Hitchcock
. Medical Center
2011 Herbal Medicine Northeast Medical Sunday River, ME
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2011

2008

2007

2006

2006

2006

2006

2006

2006

National:

Auesthesiology Grand Rounds:
Herbal Medicine

Anesthesiology Grand Rounds:

Herbal Medicine-Perioperative
Considerations

Anesthesiology Practice Management
Seminar: Conflict Resolution -

Spinal Cord Injury

Anesthesiology Practice Management
Seminar: Operating Room
Administration

Anesthesiology Practice Management
Seminar: Rural Anesthesia

Anesthesiclogy Practice Management
Seminat: Anesthesia in Lesser
Developed Countries

Anesthesiology Grand Rounds:
Hemorrhagic Shock

Spinal Anesthesia

Association Winter
Conference

Penn State Milton S.
Hershey Medical Center

Dartmouth-Hitchcock
Medical Center

Dartmouth-Hitchcock
Medical Center

Department of
Anesthesiology,
Dartmouth-Hitchcock
Medical Center

Dartmouth-Hitchcock
Medical Center

Dartmouth-Hitchcock
Medical Center

Dartmouth-Hitchcock
Medical Center

Dartmouth-Hitchcock
Medical Center

Department of
Anesthesiology,
Dartmonth-Hitchcock
Medical Center-

Section E -2
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Hershey, PA

Lebanon, NH

Iebanon, NH

Lebanon, NH

Lebanon, NH

Lebanon, NH

Lebanon, NH

1.ebanon, NH

Lebanon, NH

Page 9
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DATE TOPIC ORGANIZATION LOCATION
2014 International Symposium on
Medical Cannabis, Therapeutics
Co-Director
2009 Medical/Surgical Grand Rounds: York Hospital York, PA
Herbal Medicine- Perioperative
Considerations
2009 Surgical Resident Visiting Professor York Hospital York, PA
Lecture: Amplification of multi-drug
Resistant Organisms in the Operating
Room
. 2007 Medical/Surgical Grand Rounds: York Hospital York, PA
Hemorthagic Shock Update
2003 Medical Grand Rounds: Pain Medicine York Hospital York, PA
2002 Anesthesia Dinner Lecture: Adverse “York Hospital Yor1-<, PA
Effects of Analgesic Management : -
2002 Surgery Grand Rounds: Optimizing York Hospital York, PA
Opioid Therapy for Chronic Non-
malignant Pain '
2002 Internal Medicine Grand Rounds: York Hospital York, PA
' Optimizing Opioid Therapy for
Chronic Non-malignant Pain
2002 Family Medicine Grand Rounds: York Hospital York, PA
Optimizing Opioid Therapy for
Chronic Non-malignant Pain
2002 Surgery Grand Rounds: Misuse of York Hospital York, PA
Prescription Drugs
2002 nternal Medicine Grand Rounds: York Hospital York, PA
Misuse of Prescription Drugs
2002 Family Medicine Grand Rounds: York Hospital York, PA
Misuse of Prescription Drugs
2002 Misuse of Prescription Drugs York County Medical York, PA
- Society
2002 Wellness Apple Hill Surgical Center York,PA
2002 Postoperative Pain Control- PACU Department of York, PA




SectionE-2

Curriculum Vitae ~ Corey Burchmas, MD
Page 11
Hospital
2002 Internal Medicine Grand Rounds: York Hospital York, PA
Impact of a Successful Pain
. Management Program
2002 Family Medicine Grand Rounds: York Hospital York, PA
’ Tmpact of a Successful Pain
. Management Program
2002 Surgery Grand Rounds: Impact of a York I—Ibspital York, PA
Successful Pain Management Program
2002 Anesthetic Considerations for Department of Obstetrics, York, PA
Obstetrical Patients York Hospital
- 2002 Hypermagnesemia Department of York, PA

Anesthesiology, York

International: _
- DATE TOPIC ORGANIZATION LOCATION
{ DAL ORGANIZA 110N LOCATION
—_ 2008 A Prospeciive Observational Study of ~ European Society of Copenhagen,
. Handwashing Behavior in Anesthesia  Anaesthesiology Annual Denmark
Providers: Analysis and Tmplications’ Meeting Euroanaesthesia
2008
o 2007 Attenuation of Pain Associated with European Society of Munich, Germany
N Local Anesthetic Infiltration Anesthaesiology Annual
Meeting, Buroanaesthesia
2007
_ Media Appearances:
e DATE TOPIC ORGANIZATION LOCATION
: ““_ 2004 Misuse of Prescription Drugs- - Cable Channel 3 York, PA
. . “‘Medica]ly Speaking
o - 2003 Pain Management- “Medically Cable Channel 3 York, PA
Speaking”

COLLABORATIVE ACTIVITY:




.

SectionE-2

Curriculum Vitae Corey Burchman, MD
: Page 12
DATE TOPIC ORGANIZATION LOCATION
2008 Real-time in vivo spectrophotometric In collaboration with Glasgow, Scotland
) assessment of serum biood chemistries,  Univessity of Strathclyde,
oximetry, and red cell mass Tnstitute-of Photonics
BIBLIOGRAPHY:

1. Burchman CA, Datta S, Ostheimer GW. Delivery temperature of heated intravenous solutions

during rapid infusion. J of Clinical Anesthesiology 1. 198%; (4):259-261.

2. Burchman CA, Judy K. Application of cold to the skin: Does it effectively attenuate the pain

, associated with the infiltration of local anesthetic? EurJ Anaesthesiology 24. 2007, (539):95.

3. Loftus R, Koff M, Burchman C, et al. Transmission of Pathogenic Bacterial Organisms in the
Anesthesia Work Area. Anesthesiology. 2008; Sep;109(3):399-_407.

4. Koff M, Loftus R, Burchman C, et al. Reduction in Postoperative Bacterial Contamination of
Peripheral Intravenous Tubing Through the Use of a Novel Device. Anesthesiology. 2009; 110: 978~
085.

Case Reports:

1. Johnson MD, Birnbach DJ, Burchman CA, Greene MF, Datta S, Ostheimer GW. Fetal Surgery and

general anesthesia: A case report and review. Journal of Clinical Anesthesiology, 198%; 1(5): 363-
367.

Burchman CA, deBros F. Hov.&r to make tape stick to sandpaper. J of Anesthesiology. 1988; 69:147.

Burchman CA, Lappas DG. Thermodilution cardiac output provides snanticipated intraoperative
diagnosis. Jof Cardiothoracic Anesthesia. 1988; 2:84-585.

Burchman CA, Education in Obstetric Anesthesia. Scientific Exhibit, American Society of
Anesthesiology Anpual Meeting, George Moscone Center, San Francisco, CA, USA, 1988.

Koff M, Loftus R, Burchman CA, Hogan D, Beach ML.. Microbial Contamination in the Anesthesia
Workspace. Are we as Clcan as We Think? Anesthesiology. 107, A1788. 10-16-2007. Ref Type:
Poster and Abstract Presentation, America Association of ‘Anesthesiologists Annual Meeting, San
Francisco, CA, 2007.

Burchman CA, Application of Cold to the Skin: Does it Effectively Attenuate the Pain
Associated with the Infiltration of Local Anesthetic? Poster and abstract presentation, European
Society of Anesthesiology Annual Meeting, ICM Convention Center, Munich, Germany, 2007,

" Koff M, Loftus R, Burchman CA, Beach ML. Reduction in Postoperative Nosocomial Infections

through the use of 2 Novel Device in the Operating Room. Poster and abstract presentation,
(accepted) National Patient Safety Foundation Patient Annual Safety Congress, Gaylord Convention
Center, Nashville, TN, 2008.
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(= 6. Burchman C, Loftus R, Henry E, Koff M. A Prospective Observational Study of Handwashing
Behavior in Anesthesia Providers: Analysis and Implications. Poster and abstract presentation,

(accepted) European Society of Anaesthesiology Annual Meeting, Bella Centre, Copenhagen,
Denmark, 2008. -

-

Book Chapters:

1. Burchman CA, Education in obstetric anesthesia, In: Manual of Obstetric Anesthesia. GW
Ostheimer (Ed.) Churchill Livingstone Inc., New York, 1992,

5 Burchman CA and Ostheimer GW. Organization of an obstetrical anesthesia teaching service. In
Manusl of Obstetric Anesthesia. GW Ostheimer (Bd.) Churchill Livingstone Inc., New York, 1992.

3. Burchman CA. Anesthesia for fetal surgery. In: Manual of Obstetric Anesthesia. GW
Ostheimer (Ed.) Churchill Livingstone Inc., New York, 1992.

4, Burchman CA. Maternal Aspiration. In Manual of Obstetric Anesthesia, GW Ostheimer (Ed.)
Churchill Livingstone Inc., New York, 1992.

5. Burchman CA. Anesthesia for fetal surgery. In: pain relief and anesthesia in obstetrics. A. van
Zundert and GW Ostheimer (Eds.) WB Saunders, Philadelphia, 1996.

6. Burchman CA. Education in obstetric Anesthesia, In: pain relief and anesthesia in obstetrics.
A. van Zundest and GW Ostheimer (Bds.) WB Saunders, Philadelphia, 1996.

( 7. Burchman CA and GW Osthejmer. Organization of an obstetric anesthesia service---USA. In pain
™ relief and anesthesia in obstetrics. WB Saunders, Philadelphia, 1996

_ 3. Burchman CA. Anesthetic management of the pregnant surgical patient,
In Ostheimer’s Manual of Obstetrical Anesthesia. DJ Birnbach (Ed.) Churchill Livingstone Inc.,

New York, 2900.

T Books:

e

; 1. Burchman CA. Spirits of the Playing Surface, A Collection of Poetry in Four Acts.
= Shires Press, Manchester, VT, 2010.

1. US Patent Issued for System and Method for Venous Oximetry using a Catheter, 2006
Issued, 2013 ’

- 2. US Patent Application for Blind Tntubation Component System, 2006

T 5. TS Patent Application for Intravenous Fluid Sterilizer, 2009
' Issued, 2014
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Other:

1. Bditor, “A Respite from Pain,” a quarterly monograph in South Central Pennsylvania 1995-2005.

Updated: June, 2015
By: Kathy Gaudette




LICENSURE AND CERTIFICATION:
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DEGREE
MS, Health Services Administration

MD

BS

INSTITUTION
‘Amos Tuck School of Business

Hanover, NH

Brigham and Women’s Hospital
Boston, MA

Brigham and Women’s Hospital
Boston, MA

CURRICULUM VITAE
( NAME: Gilbert J. Fanciuilo, MD, MS
) ADDRESS: Office:
Depariment of Anesthesiology
Pain Management Center
Dartmouth-Hitchcock Medical Center
One Medical Center Drive
Lebanon, NH 03756
Phone: 603-650-6040
Fax: 603-650-8199
Gilbert.J Fanciullo@Hitchcock.org
EDUCATION:
DATE INSTITUTION
1086 - 1988 Russell-Sage College
Albany, NY
1983-1087  Albany Medical College
Albany, NY
1969 — 1973 State University of New York,
Albany, NY
. 1965- 1969 Stuyvesant High School
POSTDOCTORAL TRAINING:
(k DATE SPECIALTY
2008-2009 Executive Education for Section Chiefs and
Practice Managers
1990 - 1991 Fe}lowship in Pain Maragement and Vascular,
Thoracic, and Obstetric Anesthesia
1988 - 1990 Residency in Anesthesiology
1987 - 1988 Internship in Internal Medicine

Albany Medical Center Hospital
Albany, NY

DATE LICENSURE/CERTIFICATION

2012 Recertification, Pain Medicine

2010 Board Certification, Hospice and Palliative Medicine
2002 - 2004 Medical License, State of Vermont

2001 Recertification, Pain Medicine

2000-2008 Board Certification, Hospice and Palliative Medicine
1096 Medical License, State of NH

1993 Board Certifcation, Pain Management

(A.J 1993

Toard Certified Consultant, Anesthesiology
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- ACADEMIC APPOINTMENTS:

DATE ACADEMIC TITLE
2006 - present  Professor of Anesthesiology
2000 - 2006 Associate Professor of Anesthesiology
1997 - 2000 Assistant Professor of Anesthesiology
1991 - 1995 Tnstructor in Anesthesia
1988 - 1991 Pellow in Anesthesia
HOSPITAL APPOINTMENTS: d

DATE HOSPITAL TITLE
1997 — present Anesthesiologist, Pain Specialist
1995 - 1997 Anesthesiologist

- 1992 - 1995 Anesthesiclogist, Pain Specialist

l'\,
1991 - 1995 Anesthesiologist
1991 - 1995 Anesthesiologist

OTHER PROFESSIONAL POSITIONS:
DATE POSITION TITLE

AT e =

2014- present Editor in Chief

2000 - 2003 Director, Section of Palliative Medicine
1999 - present  Director, Section of Pain Medicine

1995 - 1997 Director, Pain Management Center

1997 - 2002 Director, Pain Manaéement Fellowship _

( 1995 Director, Pain Management Cemerl

SectionE -2
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INSTITUTION
Dartmouth Medical School
Hanover, NH

Dartrmouth Medical School
Hanover, NH

Dartmonth Medical School
Hanover, NH

Harvard Medical School
Boston, MA

- Harvard Medical School
Poston, MA

INSTITUTION
Mary Hitcheock Memorial Hospital
Lebanon, NH

Holy Name Hospital
Teaneck, NJ

Dana Farber Cancer Institute
Boston, MA.

Brigham and Women's Hospital '
Boston, MA

Goddard Memorial Hospital
Stoughton, MA

[NST[TUTIONIORGANIZATION

International Journal of Medical Cannabinoids

Dartmouth-Hitchcock Medical Center
Lebanog, NH -

Dartmouth-Hitchcock Medical Center
Lebanon, NH

- Holy Name Hospital
Teaneck, NJ

Dartmouth-Hitchcock Medical Center
1.ebanon, NH

Brigham and Women's Hospital
Boston, MA
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1995 - 1997

1994 - 1995

1993 - 1996
1987 - 1995

1993 - 1995

President

Associate Director, Pain Management Center

President
T ieutenant Commander

Advisory Board Member

National/International:

YEAR COMMITTEE

2010-2011 Scientific Program Committee”

2010 Clinical Program Comrmittee

2009- 2011 Board of Directors

2009-present Clinical Center of Excellence
Comumittee

2009 _ Clinical Program Committes

2006 - 2009 Opioid Clinical Practice
Guidelines Committee

2005 - present  Nominating Committee

2005 -2007 Board of Directors

2003 - present ~ Nominating QOmﬂﬁttee

2000 - 2(.;101 Review Course Comimitiee

1998 - 19%9 Pain Advisory Committee

1698 - 2001 Programming Committee

1997 - 2003 Pain Management Program
Directors

1997 - 2002 Pain Management Exam
Committee

1994 - 1995 Pain Analgesia Investigative

Regional:

B

Network on Outcomes Research

MAJOR COMMITTEE ASSIGNMENTS AND CONSULTATIONS:

ROLE
Chair

Chair
Member

Member

Member

Cd-Chairman

Member
Member
Member
Chairman
Member

Member and Co-
Director

Member

Member

PAINOR
Member

SectionE-2
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Mid-Aflantic Pain Management Associates, Tnc.

Brigham and Women's Hospital
Boston, MA

New England Pain Diagnosis and Treatment
Medical Corp, United States Naval Reserve

Syntex Laboratories, Inc.

INSTITUTION
American Pain Society

American Pain Society
American Academy of Pain Medicine

American Pain Society

American Pain Society

American Academy of Pain Medicine

American Academy of Pain Medicine
American Pain Society

American Pain Society

American Academy of Pain Medicine
Blue Cross Blue Shield

American Academy of Pain Medicine
Association of Pain Management Program
Directors

American Board of Anesthesiology

Multicenter research consortium; members
appointed by the Morton Society
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YEAR
1998 - 2000

1994 - 1995

Institutional:

YEAR

. 2013

2007 - 2010

2007 --present

2006 - present
2005

2004 - present
2000 - 2004
1998 - 2004
1598 - 2000
1998 - 1999
1997 - 2000
1994 - 1995
1993 - 1995
1993 - 1995

1952 - 1995

COMMITTEE
Executive Committee

Massachusetts Workman's
Compensation Chronic Pain

Syndrome Guidelines Committee

COMMITTEE

The Hitchcock Foundation's
Scientific Review Committee

Neurology Internal Review
Comunittee

Opioid Guidelines Committee

Department of Anesthesiology
Promotions Commiitee

Schmerzgruppe
Information Systems
Subcommittee

Norris Cotton Cancer Center
Oversight

Neuropathic Pain Committee l

Multidisciplinary Spine Center
Seminar

Complementary Therapy Review

Commiittee

Dartmouth Medical School Pain
Science Committee -

Anesthesia Department Finance
and Management Committee

Operating Room Ethics
Committee

Clinical Practice Committee

Medical Ethies Committee

ROLE

NH State
Representative
Member

Member

Chair

Chair

Member

Co-Director

Member

Member

Member

Co-Director

Chairman

Co-Chair

Member

Member

Secretary

Member

Section E-2
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INSTITUTION
New England Pain Association

Massachusetts Workman's Compensation

INSTITUTION

Dartmouth-Hitchcock Medical Center
Lebanon, NH

Dartmouth-Hitchcock Medical Center
Lebanon, NH

Dartrnouth-Hitcheock Medical Center
Dartmouth-Hitchcock Alliance Members
Lebanen, NH

Dartmouth-Hitchcock Medical Center
Lebanon, NH

Dartmouth-Hitchcock Medical Center
Lebanon, NH

Darimeuth-Hitchcock Medical Center
Lebanon, NH

Dartmouth-Hitchcock Medical Center
Lebanon, NH

Dartmouth-Hitchcock Medical Center
Lebanon, NH

Dartmouth-Hitchcock Medical Center
Lebanon, NH

Dartmouth-Hitchcock Medical Center
Lebanon, NH

Dartmouth Medical School
Hanover, NH

Brigham and Women's Hospital
Boston, MA

Brigham and Women's Hospital
Boston, MA

Brigham and Women's Hospital
Boston, MA,

Brigham and Women's Hospital
Boston, MA
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( 1992 - 1995

1991 - 1995

) 1985 - 1987

Utilization Review Committee Member
Acute Postoperative Pain Member
Comunittee

Medical School Admissions Member

" Cornmittee

SeclionE-2
Gilbert J. Fanciullo, MD, MS
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Brigham and Women’s Hospital
Boston, MA

Brigham and Wormen’s Hospital
Boston, MA

Albany Medical College
Albany, NY

MEMBERSHIP, OFFICE & COMMITTEE ASSIGNMENTS IN PROFESSIONAL SOCYETIES:

DATE
2009

2006 - 2009

2005 -2008

2005 - 2011

2003 - 2004

2000

1999 - 2011

(~ 1998 - 2000

1998 - 2000

1998

1997 - present
mar 1996 - present
1992 - present
1989 - present
1989 - present
1988 - present
1988 - present
1987 - pres;.nt

1986 - present

SOCIETY
American Pain Society

American Academy of Pain Medicine, Opioid Clinical
Practice Guidelines Committee

American Pain Society, Board of Directors

American Academy of Pain Medicine, Ethics
Committec

American Pain Society, Nominating Committee

American Academy of Pain Medicine, Annual Meeting

" Review Course Committee

American Academy of Hospice and Palliative Medicine

American Board of Anesthesiology Pain Board Exam
Review Committee

New England Pain Association

American Academy of Pain Medicine, Annual Meeting
Planning Committee

American Academy of Pain Medicine
International Neuromodulation Society

New Bngland Pain Association .

American Pain Society

International Association for the Study of Fain
American Sotiety of Regional Anesthesia
International Anesthesia Research Society
American Scciety of Anesthesiologists

Theta Chapter, Alpha Oméga Alpha

e

ROLE
Selected as candidate for President

Co-Chair

Member

Member

Member

Chairman

Member

Member

‘New Hampshire State Representative

Member

Member
Member
Member
Member
Member
Member
Member
Member

Memi:cr
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EDITORIAL BOARDS:

DATE ROLE, BOARD NAME

2013 Editor in Chief International Journal of Medical

’ _Cannabinoids

2006 - 2012 Associate Bditor Pain Physician

2005 - 2012 Section Coeditor- Palliative Medicine Pain Medicine

2004 - present .  Member Joumnal of Opioid Management

2004 - 2006

Meraber American Journal of Hospice and

Palliative Medicine
2003 - present ~ Member Pain Medicine
AWARDS AND HONORS:
DATE AWARD NAME
2010-15 Top Doctors in New Hampshire

2005- present
2008
2007

1987
1987

1987

Best Doctors in America

American Pain Society Center of Excellence award for DHMC Pain Center

Americ;an Pain Society Center of Excellence award “munner-up” for DHMC Pain Center
Alpha Omega Alpha

Neil Hellman Prize of Albany Medical College

Harold C. Wiggers Award of Albany Medical College for outstanding public service to the college
and its students '

JOURNAL REFEREE ACTIVITIES:

DATE
2005 - 2012

2004 - present
2004 - 2006
2003 - 2012
2002 - 2010
1999 - 2002

- 1998 -2002
1997 - 2006

1992 - 1996

JOURNAL NAME
Section of Palliative Medicine Coeditor, Journal of Pain

Editorial Board, Journal of Opioid Manageinent

Editorial Board, American Journal of Hospice and Palliative Medicine
Editorial Board, Section Editor, Pain Medicine

Anrnals of Internal Medicine

Regional Anesthesia and Pain Medicine

Anesthesia & Analgesia

Spine

Journal of Pain and Symptom Management

MAJOR RESEARCH INTERESTS:
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Curriculum vitae Gilbert J. Fanciullo, MD, M3
1. The use of computers as tools to improve the quality of information generated at patient-provider encounters.

2. The use of opioids in patients suffering from non-terminal pain.

3. The use of cannabinoids to manage pain and other symptoms.

FUNDED RESEARCH PROJECTS:

1.

Syntex Laboratories 1992 $75,000
“Ketorolac vs. morphine in a P.C.A. device”
Principal Investigator: Gilbert J. Fanciullo

Glaxo, Inc 1993 $75,000
1993 — 1994 “Ondansetron vs. droperidol for postoperative nausea™
Principal Investigator: Gilbert J. Fanciullo

Astra Pharmaceutical 1993 $20,000
“EMLA cream as a pre-emptive analgesic for Cesarean Section”
Principal Investigator: Gilbert J. Fanciullo

Syntex Laboratories, Inc 1993 $15,000
“Ketorolac vs. oxyxodone for acute low back pain” .
Principal Investigator: Gilbert J. Fanciullo

Medtronic, Inc 1998 $72,000
“Dorsal column stimulation for intractable angina pectoris™
Principal Investigator: Gilbert J. Fanciulio

Astra Merck, Inc 1998 $40,000

“Remacemide for the treatment of neuropathic pain”
Principal Investigator: Gilbert J. Fanciullo

Elan Pharma, Inc. 1999 $6,000
“Ziconotide for the treatment of chronic pain”
Principle Investigator: Gilbert J. Fanciullo

~ 1R43MH62833-01  4/08/01 - 9/07/01 $99,484
* National Institutes of Health, National Institute of Mental Health
«Customized Pain Assessment” (SBIR, Phase I).
Development and testing of computer software that allows health professionals to customize their
methods for pain assessment (SBIR, Phase I).
Principal Investigator: John C Baird
Co-investigator: Gilbert J. Fanciuflo -

1 R43 N§42387-01 8/01/01 — 01/31/02 $99,484
National Institntes of Health, National Institutes of Neurological Diseases and Stroke

“A ssessment of Quality of Life by Patients in Pain” (SBIR, Phase I).

Test-retest reliability of computer software allowing patients and healthy individuals to give clustered
ratings about quality-of-life variables.

Principal Investigator: John C. Baird

Co-investigator: Gilbert J. Fanciullo

SO - R
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Page 8
10  PHS 2005-1 9/1/05 - 2/28/06 $16,874
NCI

11.

12,

13.

14,

Integrating Patient-Reported Quicomes in Clinical Oncology Practice” (SBIR, Phase I)
Principal Investigator: John C. Weiss

. Co-investigators: Gilbert J. Faneiullo, Dale Collins, Ira Byock

2 R43 N§42387-02 09/01/03-08/31/05

National Institutes of Health, National Institutes of Neurological Diseases and Stroke $710,633
«p ssessment of Quality of Life by Patients in Pain” (SBIR, Phase II)

Final testing of computerized method for assessing quality of life variables for patients in pain, including
sensitivity of method to medical intervention.

Principal Investigator: John C. Baird

Co-investigators: Gilbert J. Fanciullo and Robert N, Jamison

2 R44 MHE062833-02A209/16/04-08/31/06

“Computer Assessment of Pain” (SBIR, Phase II) $761,031
Computer assessment of pain for chronic pain patients.

Principal Investigator: John C. Baird

Co-investigators: Gilbert J. Fanciullo and Robert N. Jamison -

DHMC QRGP 2006-07 $7,500

“patient Perceived Quality of Chronic Pain Websites for Improved Patient Care in Clinic"”.

Mentor for anesthesiology resident Tabitha ‘Washington

National Institutes of Health 12/07 - 11/09 $165,747
“Children’s Computer Assessment of Pain” (SBIR, Phase II). .

Principal Investigator: John C. Baird

Co-investigator: Gilbert J. Fanciullo

TEACHING EXPERIENCE/CURRENT TEACHING RESPONSIBILITTES:

International

2004 External Preceptor for Irish Pain Oral Board Exams, Trinity College, Dublin, Treland

Dartmouth Medical School:

DATE TEACHING

2010

Preceptor for DMS student Eric Ha for research project conducted nsing Pain Center data base.
Submitted for publication.

1999 - 2000 Preceptor for Clinical Research Project conducted by DMS 3 student Michael Bradley. Manuscript

published in Int ¥ Pain and Pall Med, 2001. Mentor for Michael in all aspects of research project
including planning, data acquisition, analysis, and manuscript preparation.

1997 - 1998 Director, DMS III Clinical Pain Course, an intensive day long introduction to clinical pain

management with lectures from different experts and patient presentations. Students conduct patient
interviews and techniques and style are critically appraised by staff physicians and nurses. Common
pain problems such as acutc postoperative pain, opioid use in non-cancer pain, cancer pain, and
chronic pain are addressed. Responsibilities include organization, supervision and ctiticism of
faculty, patient and student participants

1598 - present  Instructor, DMS III Clinical Pain Course. Lectures addressing the ethics and use of opioids for non-

cancer pain and implantable therapies for chronic and cancer pain management.




Curriculum vitae

1997 - 2008

1697 - present

Resident:

DATE
2010

2005 - 2007

2003 - 2005

2002 - 2003

2000 - 2003

1997 - present

1997 - present

1997 - present

1991 - 1995

PHILANTHROPY:

. SectionE -2
Gilibert J. Fanciullo, MDD, MS
Pape 9

Lecturer, DMS TI Scientific Basis of Medicine Neurology Course. An introductory lecture on clinical
assessment, diagnosis and treatment options for the patient presenting with pain as a chief complaint.

Preceptor, DMS IIl and TV Pain Management Center Rotation. Medical Students individuaily rotate
on the Pain Service and gain experience rounding on acute, chronic and cancer pain patients within
the hospital as well as seeing outpatients in the office.

TEACHING
Mentor for resident Ravneet Bhullar whose research manuscript has been submitted for publication.

Mentor for Anesthesiology resident Tabitha Washington conducting clinical research project (QGRP
Grant).

Supervise Anesthesiology resident Ryan Loyd for clinical research project for which he received a
QGRP grant and subsequently an NIH-LRP grant for two years and resulted in two publications.

Supervise General Surgery resident Freeman Suber for clinical research project for which he received
a QGRP grant.

Supervise and instruct resideats from Anesthesiology, Family Practice, Internal Medicine, and other’
disciplines in Palliative Medicine.

Supervise and instruct residents from Anesthesiology, Family Practice, Internal Medicine and
Neurosurgery in Pain Medicine.

Lecture and supervise resident and fellow pain lecture series which includes a daily (3 days per week)
thirty minute lecture on a topic in pain medicine:

Coordinate and supervise monthly multidisciplinary pain seminar which involves an invited local or
national speaker.

Supervise and teach residents, fellows and medical students from Harvard Medical School and
affiliated hospitals.

Obtained philaﬁthropic support for Palliative Medicine Service totaling approximately $12 million.

INVITED PRESENTATIONS:
Regional;
DATE TOPIC ORGANIZATION LOCATION
1983 Pneumococcal Types at Albany V.A. Albany V.A.M.C. . Albany, NY

" 1985

Medical Center: A Four Year Study

Studies of the Antimicrobial Actions of  Upstate Infectious Syracuse, NY
Quinolones Singly and in Combination ~ Disease Group
with Other Antimicrobial Agents
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Cutricnlum vitae

1990

1991

1992

1992

1993

1993

1993

1993

1994

1954

1994
1994

1995

1996
1996

1997

Pain Management

Parenteral Analgesia in the Emergency
Department

Treatment of Chronic Pain

Epidural Infusions for Postoperative
Management

Identification of Fluid Aspirated Via
Spinal Catheter

Tricyclic Antidepressants for Treatment
Of Acute Pain

Pain, The Final Frontier

Overview of Agency for Health Care
Policy and Research Clinical Practice
Guidelines for Acute Pain Management

Post Operaiive Pain Management

Analgesia For Thoracic Surgical
Procedures

Principles Of Pain Management
Acute Pain Management

Chronic Pain

Opioid Pharmacology
Treatment of Chro.nic Pain

Epidural Infusions

Harvard Medical School

Salem Hospital

Psychiatry Grand
Rounds; Brigham and
‘Women’s Hospital

"Schmerzgruppe";
Brigham and Women's
Hospital

Toint Research Seminar,
Brigham and Women's
Hospital

"Schmerzgruppe";
Brigham and Women's
Hospital

Harvard Medical School
Scientific Symposium on
Research in Anesthesia
Brigham and Women's
Hospital

Symposium for Primary
Care Providers

Surgical Grand Rounds,
West Roxbury VAMC
Hospital

Brigham and Women's
Hospital Thoracic Staff
Retreat, Babson College

Berkshire Community
College

Norwood Hospital
Anesthesia Department

Psychiatry Grand
Rounds; Holy Name
Hospital

Grand Rounds; Holy
Name Hospital

Bcrgén County Health
Fair

Anesthesiology Grand

Section E-2
Gilbert I. Fanciutlo, MD, MS
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Boston, MA

Salem, MA

Boston, MA

Boston, MA

Boston, MA

Boston, MA

Boston, MA

Boston, MA

Boston, MA

Wellesley, MA

Pitisfield, MA
Norwood, MA

Teaneck, NJ

Teaneck, NJ
Hackensack, NJ

Lebanon, NH
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Curriculum vitae

1997

1997

1997

1958

1998

1998

1998

1998

1998

1993

1998

1599

Analgesic Pharmacology

Acute Pain Management

Pain Management After Orthopedic
Surgery

Cancer Pain Management

Diagnosis and Treatment in Clinical
Pain Management

Interventional Pain Management

Complex Regional Pain Syndrome

. Chronic Pain Management

Traplantable Therapies: An Evidence
Based Approach

Implantable Therapies: An Evidence
Based Approach

Implantable Therapies: An Bvidence
Based Approach,

Anesthesiology Headache Management:

Rounds; Dartmouth-
Hitchcock Medical
Center

Anesthesiology Grand
Rounds; Dartmouth-
Hitchcock Medical
Center

General Surgery Grand
Rounds; Dartmouth-
Hitchcock Medical
Center

Orthopedic Surgery
Grand Rounds;
Dartmouth-Hitchcock
Medical Center

Oncology Rounds
Dartmouth-Hitchcock
Medical Center

Neurology Annual

Meeting

Oncoloéy Rounds
Dartmouth-Hitchcock
Medical Center

Orthopedic Surgery
Grand Rounds
Dartmouth-Hitchcock
Medical Center

Rheumatology Grand
Rounds; Dartmouth-
Hitchcock Medical
Center

Anesthesiology Grand
Rounds; Dartmouth-
Hitchcock Medical
Center

New Hampshire/
Vermont Society of
Anesthesiologist Annual
Mecting

Neurosurgéryﬂ\leurology

Grand Rounds;
Dartmouth-Hitchecock
Medical Center

Dartmouth Medical '

Section E-2
Gilbett J. Fanciullo, MD, MS
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Lebanon, NH

Lebanon, NH

Lebanon, NH

Y ebanon, NH

Woodstock, VT

Lebanon, NH

Lebanon, NH

Lebanon, NH

Lebanon, NH

Lebanon, NH

Lebanon, NH

Lebanon, NH




Curriculum vitag

1999

2000

2000

2001

2001

2001

2001

2001

2001

2001

2002

2002

Headache Management for Primary Care
Providers

Analgesic Pharmacology

Cutting Edge Pain Management

Management of Chronic Pelvic Pain

Troplantable Therapies in the
Management of Spinal and Radicular
Pain

Management of Chronic Pain

Post Anesthesia Care Unit Pain
Management

Management of Chronic Pain

Palliative Medicine

Basic Neuroanatomy; Anatomy and
Safety and Radiology Implantation
Techniques for Neurostimulation

Complications Management and
Troubleshooting Algorithms for
Neurostimulation Systems

End of Life Care for Patients with Non
Cancer Diagnoses

Treatment of Acute Pain

School

Grand Rounds, Rutland
Reg. Medical Center

Keynote Speaker,

Practical Pain

~ Management for
Practicing Physicians

Obstetrics and

Gynecology Grand
Rounds; Dartmouth-
Hitchcock Medical

Center

Spine Center Grand
Rounds; Dartmouth-
Hitchcock Medical

Center

Grand Rounds; Alice
Peck Day Hospital

PACU 2001: A

Perianesthesia Odyssey
Dartmouth-Hitchcock

Medical Center

Internal Medicine Grand
Rounds; Dartmouth-
Hitchcock Medical

Center

Radtation Oncology
Grand Rounds; '
Dartmouth-Hitchcock

Medical Center

Interventional Training

Workshop

Interventional Training

Workshop

Internal Medicine Grand
Rounds; Dartmouth-
Hitchcock Medical

Center

DHMC Pain Day
General Surgery Grand
Rounds; Dartmouth-

Section E-2

Gilbert J. Fancinllo, MD, MS

Rutland, VT

Durham, NH

Lebanon, NH

Lebanon, NH

Lebanon, NH

Lebanon, NH

Lebanon, NH

Lebanon, NH

Boston, MA

Boston, MA

Lebanon, NH

Lebanon, NH

Page 12
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Curriculum vitae

2002

2002

2002

2002

Pediatric Palliative Medicine

Palliative Medicine

Useé, History of, and Controversies
Surrounding the Use of Opioids

Perioperative Pain Management for
Anesthesiologists; End of Life Care

Hitchcock Medical
Center

Pediatrics Grand Rounds
Dartmouth-Hitchcock
Medical Center

Psychiatry Grand
Rounds; Dartmouth-
Hitchcock Medical
Center

NEPA Annual Meeting
New England Socjety of

Anesthesiologists
Annoual Fall Conference

SectionE- 2
Gilbert I. Panciullo, MD, MS
Page 13

Lebanon, NH

Lebanon, NH

Woedstock, VT

Scarborough, ME

1 have stopped recording local and regional lectures in 2002 but have continued to speak locally and regionally
approximately ten times per year.

National:

DATE TOPIC

1983 Pneumococcal Capsular Polysaccharide Types:
A Four Year Study

1990 Celiac Plexus Block

1991 Opiate Pharmacology

1991 Femoral Nerve Block, 3-in-1 Block

1991 Patient Controlled Epidural Analgesia

1991 NSAIDs-Ketorolac

1991 Anesthesia: Approach to Chronic ain

ORGANIZATION

Interscience Conference on

LOCATION
Las Vegas, NV

Antimicrobial Agents and

Chemotherapy -

Harvard Medical School

Boston, MA

Regional Anesthesia Update

American Society of
Regional Anesthesia
conference on acute pain
management

American Society of
Regional Anesthesia
conference on acute pain
management

American Society of
Regional Anesthesia
conference on acute pain
management

American Soclety of
Regional Anesthesia
conference on acute pain
management

Scottsdale, AZ

Scottsdale, AZ

Scottsdale, AZ

Scottsdale, AZ

Tufts, New England Medical ' Boston, MA

Center Hospitals
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Curriculum vitae

1951

1991 -

1991

1991

1992
1992

1993
1993
1993
1993

1993

1993

1993

1993

- 1993

1993

1993

Epidural Infusions for Postoperative Pain Relief

Thoracic Analgesia
Pain Management

Treatment of Chronic Pain

Pain Management
Bpidural Infusions for Postoperative Pain Relief

Overview of Agency for Health Care Policy and
Research Clinical Practice Guidelines for Acute
Pain Management

Overview of Agency for Health Care Policy and
Research Clinical Practice Guidelines for Acute
Pain Management

Overview of Agency for Health Care Policy and
Research Clinical Practice Guidelines for Acute
Pain Management

Overview of Agency for Health Care Policy and
Research Clinical Practice Guidelines for Acute
Pain Management

Outpatient Management of Acute Pain
Overview of Agency for Health Care Policy and
Research Clinical Practice Guidelines for Acute
Pain Management

Epidural Infusions for Postoperative Pain Relief

Complications of Pain Management Procedures

Autonomic Pain Syndromes

Regional Techniques for Thoracic Analgesia

Epidural Infusions for Postoperative Pain Relief

SectionE-2

Gilbert J. Fanciullo, MD, MS

Harvard Medical School
Regional Anesthesia Update

Harvard Medical School
Regional Anesthesia Update

Harvard Medical School
Anesthesia Industry Course

Harvard Medical School
Intensive Review of
Neurology

Harvard Medical School
Anesthesia Industry Conrse

Harvard Medical School
Anesthesia Industry Course

Symposium for Primary Care
Providers

Symposium for Primary Care
Providers ]

Symposium for Primary Care
Providers

Symposium for Primary Care
Providers

Symposium for Primary Care
Providers
Symposium for Primary Care
Providers

Beth Israe! Hospital

Anesthesia Grand Rounds,
Beth Israel Hospital

Harvard Medical School
Comprehensive Review in

. Pain Management

Harvard Medical School
Thoracic Anesthesia Update

Harvard Medical School

Page 14

Boston, MA

Boston, MA
Boston, MA

Boston, MA

Boston, MA
Boston, MA.

Portland, Oi{
Philadelphia, PA
Marquis, NY
Nashville, TN

Baltimore, MD

Sali Lake City, UT

Boston, MA

Boston, MA

Boston, MA

Boston, MA

Boston, MA




Curriculum vitae

1993

1994

1994

1994

1994

1994

1994
1994

1995

1997

1998

1998

11999

1999

1999

Celiac Plexus Block

Overview of Agency for Health Care Policy and”

Research Clinical Practice Guidelines for Acute
Pain Management

Overview of Agency for Health Care Policy and
Research Clinical Practice Guidelines for Acute
Pain Management
Overview of Agency for Health Care Policy and
Research Clinical Practice Guidelines for Acute
Pain Managermicnt
Overview of Agency for Health Care Policy and
Research Clinical Practice Guidelines for Acute
Pain Management

Acute Pain Management

Epidural Infusions for Postoperative Pain Relief
Acute Pain Management

Pain Management for the Primary Care Provider

Pharmacological Strategies in the Management
of Pain

Acute Pain Management

“Palm Micros” For Data Collection And
Streamlining Clinical Studies

Myofascial Pain Syndrome: Diagnoss,
Treatment, and Controversies

Acute Pain Management

Workshop: Pros and Cons in the Use of
Botulinum Toxin

Sectiocn E-2

Gilbert J. Fanciullo, MD, MS

Regional Anesthesia Update

Harvard Medical School
Regional Anesthesia Update

Symposium for Primary Care
Providers

Symposium for Primary Care
Providers

Symposium for Primary Care
Providers

Symposium for Primary Care
Providers

Ordner Medical Society
Meeting

Hospital for Special Surgery
Medical Center at Princeton

Adirondack Independent
Practice Association Annual
Conference

University of Massachusetts
Medical Center Symposium
on Pain: a Professional
Overview

Anesthesiology Grand
Rounds; Fletcher Allen
Hospital University of
Vermont

Papetless Clinical Trials
Conference

American Academy of Pain
Medicine 15" Annual
Meeting

American Academy of Pain
Medicine 15 Annual
Meeting

American Academy of Pain
Medicine 15™ Annual
Meeting

Page 15

Boston, MA

Memphis, TE
Buffalo, NY
QGarden City, NY
St. Louis, MO

Jacksonville, NC

New York, NY
Princeton, NJ

Lake Placid NY

Worcester, MA

Burlington, VT

San Diego, CA
Palm Spﬂﬁgs, CA

Palm Springs, CA

Palm Springs, CA
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Curriculum vitae

1999

1999

1999

2000

2000

2000

2000

2000

2000

2000

2000

2001

2001

2001

Spinal Cord Stimulation and Intrathecal
Analgesia

Regional Techniqués for Postoperative Pain

Thoracic Bpidurals and Neuraxial Technigues

Anatomy And Neurophysiology of Nociception

Cancer Pain Management

Neurolytic Blockade

Botulinum Toxin for Pain Management

Acute Pain Management

Spinal Cord Stimulation and Intrathecal Drug
Administration Systems .

Opioids for Nonmalignant Pain

Assessing New Technologies in Pain
Management

Palliative Care

Newer Technologies in the Management of
Chronic Pain

Complex Regional Pain Syndromes

SectionE -2

Gifbert J. Fanciullo, MD, MS

American Academy of Pain
Medicine 15" Annual

© Meeting

American Society of
Regional Anesthesia Meeting

American Society of
Regional Anesthesia Meeting

The Second Annual Michael
Stanton Hicks Pain
Management and Regional
Anesthesia Symposium

The Second Annual Michael
Stanton Hicks Pain
Management and Regional
Anesthesia Symposium

The Second Annual Michael
Stanton Hicks Pain
Management and Regional
Anesthesia Sympaosium

The Second Annuval Michael
Stanton Hicks Pain
Management and Regional
Anesthesia Symposium

American Academy of Pain
Medicine 16" Annual
Meeting

American Academy of Pain
Medicine 16" Annual
Meeting

American Academy of Pain
Medicine 16® Annual
Meeting

Grand Rounds, New York
University Medical Center

American Academy of Pain
Medicine 17™ Annual
Meeting

Tufts New England Medical
Center Anesthesiology Grand
Rounds

Principles and Practice of
Pain Medicine Harvard
Medical School

Page 16

Palm Springs, CA

Boston, MA

Boston, MA

Key West, FL

Key West, FLL

Key West, FL.

Key West, FL

New QOrleans, LA

New Orleans, LA

New Oileans, LA

New York, NY

- Miami Beach, FL.

Boston, MA

Bosten, MA
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Curriculum vitae

2001

2001

2002

2002

2002

2003

2003

2003

2003

2004

2004

2004

2005

2005

2005
2005

2005

Innovative Uses of Spinal Cord Stimulation

Spinal Cord Stimulation Workshop

Mechanism Based Pain Diagnosisv and Treatment

Spinal Cord Stimulation; Principles and Practice
of Pain Medicine

Complex Regional Pain Syndromes; Principles
and Practice of Pain Medicine

The Use of Opioids for Chronic Noncancer Pain

Spinal Analgesia

Cancer Pain and Palliative Care in Adults

Evidence Based Interventional Pain Treatment

Palliative Medicine

Spinal Analgesia

Cancer Pain and Palliative Care in Adults

Spinal Analgesia

Complex Regional Pain Syndrome

Cancer Pain

Palliative Medicine, Overview

Treatment of Nausea and Vomiting in Patients
With Cancer

Principles and Practice of
Pain Medicine Harvard
Medical School

Principles and Practice of
Pain Medicine Harvard
Medical School

Eastern Pain Association
Scientific Meeting

Harvard Medical School

Harvard Medical School

Massachusetts General
Hospital

Principles and Practice of
Pain Medicine Harvard
Medical School

Principles and Practice of
Pain Medicine Harvard

_Medical School

New England Pain
Association
American Society of
Regional Anesthesia

Principles and Practice of

* Pain Medicine Harvard

Medical School

Principles and Practice of
Pain Medicine Harvard
Medical School

Principles and Practice of
Pain Medicine Harvard
Medical School

Principles and Practice of
Pain Medicine Harvard
Medical School

American Society of
Regional Anesthesia

American Society of
Regional Anesthesia

American Society of
Regional Anesthesta

SectionE-2
Gilbert J. Fanciullo, MD, MS
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Boston, MA

Boston, MA

New York, NY

Boston, MA

. Boston, MA

Boston, MA

Boston, MA

Boston, MA.

Manchester, NH

Phoenix, AZ

Boston, MA

Boston, MA

Boston, MA

Boston, MA

"Miami, FL.
Miami, FL.

Miami, FL,
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Curriculum vitae

2005

2005

2006
2006
2006
2006
2006
2006

2006

2007

2007

2007

2008

2008

2008

2008

Management of Opioid Induced Constipation

Pain Medicine for Primary Care: Opioid
Prescribing

‘Theory and Technique- Implantable Pain
Therapies

Theory and Technique- Implantable Pain
Therapies

Ordering and Interpretation of Urine Toxicology
Tests

Palliative Medicine, Overview
Chronic Pain in the Cancer Survivor
Opioids for Chronic Non-Cancer Pain

The Use of Opicids for Chronic Musculoskeletal
Pain

Complex Regional Pain Syndrome

Spinal Analgesia

Using Computers to Assist in Substance
Screening in Pain Medicine

(Moderator and Speaker) Clinical Guidelines on
Chronic Opioid Therapy in Chrenic Noncancer
Pain: Process and Progress Report

Advances in Pain Management: Emerging
Strategies and Clinical Innovations

Is Chronic Opioid Therapy Suitable for the

Management of Chronic Pain

Evidence-based Guidelines for Opioid Therapy ‘
of Chronic Nonmalignant Pain

SectionE -2
Gilbert J. Fanciullo, MD, MS
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American Soclety of Miami, FL,
Regional Anesthesia
New England Pain Boston, MA
Association and Boston Pain
Forum
Course Director Minneapolis, MN
Course Director New York City, NY
Ametican Society of San Francisco, CA
Regional Anesthesia
American Society of San Francisco, CA
Regional Anesthesia
American Society of San Francisco, CA
Regional Anesthesia
New England Pain Woodstock, VT
Association
New England College of Bedford, MA
Occupational and
Environmental Medicine
Principles and Practice of Boston, MA
Pain Medicine Harvard
Medical School
Principles and Practice of Boston, MA
Pain Medicine Harvard
Medical School

The Third Annuval Dartmouth  Hanover, NH
Symposium on Substance
Use; NH Physicians

.Conference on Addiction

Medicine

American Pain Society 27" Tampa, FL
Annual Scientific Meeting

American Pain Society 27" Tampa, FL.
Annual Scientific Meeting

American Society of Orlando, FL
Anesthesiologists Annual
Meeting

International Association for  Philadelphia, PA
Pain and Chemical
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Curriculum vitae

2009

2009

2009
2010

2010

2010

2011
2011

2011

2012
/

2012

2013

2013

2013

2013

2013

2014

Evidence-based Guidelines for Opioid Therapy
of Chronic Nonmalignant Pain

Bvidence-based Guidelines for Opioid Therapy
of Chronic Nonmalignant Pain

Chronic Pain: Clinical and Neurochemical
Features

Mechanisms and Neuroplasticitj of Pain

Spinal Analgesia
Cancer Pain and Palliative Care

Pain Outcomes Evaluation Tool (POET)
Pain Outcomes Evaluation Tool (POET)

Opioid Pharmacology

Rational Opioid Management
Pitfalls in Pain Procedures

Chronic Pain and Opioids

Rational Opioid Management

PROP and the Future of Opioids

Keynote Speaker- Rational Opioid Prescribing

Medical Marijuana

Medical Cannabinoids

SectionE-2

Gilbert J. Fanciuollo, MD, MS

Dependency Annual Meeting

American Pain Society 28™
Annual Scientific Meeting

BReth Isracl Deaconess
Medical Center Invited
Lecturer

Red Rock Casino, Hershey
Medical Center

American Academy of Pain
Medicine Annual Meeting

Principles and Practice of
Pain Medicine Harvard
Medical School

Principles and Practice of
Pain Medicine Harvard
Medical School

American Academy of Pain
Medicine Annual Meeting

American Pain Society
Annual Meeting

American Pain Society
Annual Meeting

American Society of
Regional Anesthesia and Pain
Medicine Annual Meeting

American Society of
Regional Anesthesia and Pain
Medicine Annual Meeting

Boston University
‘Work Related Injuries

Vermont Ethics Network

International Conference on
Opioid Use

A Community Approach to
Comprehensive Pain
Management

NECOEM

International Conference on
Opioids

Page 19

San Diego, CA

Boston, MA

Las Vegas, NV
San Antonio, Texas

Boston, MA

Boston, MA

Washington, DC
Austin, TX

Austin, TX

Miami, FL,

Miami, FL.

Waltham, MA

Burlington, VT

Boston, MA

St. Albans, VT

Newton, MA

Boston, MA.
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International:
DATE TOPIC ) ORGANIZATION LOCATION
1995 Chronic Patn Management McGill Review Course Montreal. Canad
Sympathetic Blocks in Chronic Pain in Anesthesiology ntreal, L-anaca
MEDIA
2014 CATYV one hour program on opioids http:/fvimeo.com/92955279
2011 Filmed for Physicians for Responsible Opioid Prescribing (PROF)
2010 Filmed for Discovery Chanel program on opioids for chronic pain
2009-14 Interviewed and cited by Associated Press (Baltimore Sun, Chicago Tribune), Wall Street J ournal, New
York Times, National Public Radio, JAMA
BIBLIOGRAPHY:
Journal Artieles:

Original Articles:

1.  Fanciullo GJ, Balich AL, Smith RP, Hollick G, Shayegani M. A five year serotyping of 1458 pneumococcal

isolates with an analysis of 84 patients with bacteremia, Southern Medical Jowrnal, 1986; 9(11):1370-5.

2. Baltch AL, Bassey C, Fanciullo GJ, Smith RP. In Vitro antimicrobial activity of enoxacinin combination with
eight other antibiotics against Pseudomonas aeruginosa, Enterobacteriaceae, and Staphylococcus aureus. Journal of
Antimicrobial Chemotherapy, 1987; 19:45-8. - ’

3. Camann WR, Loferski BL, Fanciullo GJ, Stone ML, Datta 8. Does epidural administration of butorphanol offer
any clinical advantage over the intravenous route? Anesthesiolagy, 1992; 76:216-20.

4. Ferrante FM, Fanciullo GJ, Grichnik KP, Vaisman J , Sacks GM, Concepcion MA. Regression of sensory
anesthesia during contimzous epidural infusions of bupivacaine and opioid for total knee replacement. Anesth
Analg, 1993; 77:1179-84.

5. Steinbrook RA, Hughes N, Fanciullo GJ, Manzi D, Ferrante FM. Effects of alkalinization of lidocaine on the pain
of skin infiltration and intravenous catheterization. J Clin Anesth, 1993; 5:456-8. ’

6. O'Hara D, Fanciullo GJ, Hubbard L, Maneatis T , Seuffert P, Bynum 1., Shefrin A. Evaluation of the safety and
efficacy of ketorolac versus morphine by patient-controlled analgesia device for postoperative pain.
Pharmacotherapy, 1997; 17(5):891-9.

7. Fanciullo GJ, Rose RJ, Lunt PG, Whalen PK, Ross E. The State of Tmplantable Pain Therapies in the United
States: A Nationwide Survey of Academic Teaching Programs (with editorial). Anesth Analg, 1999; 88:1311-6,

8.  Fanciullo GJ, Robb JF, Rose R, Sanders JH. Spinal Cord Stimulation for Intractable Angina Pectoris: A
Report of Two Cases. Anesth Analg, 1999; 89:305-6.

_ 9, Bradley MP, Fanciullo GJ, Ahles TA, Seville J, Deleo JA, Wasson JH. Characteristics and Outcomes of

Patients with Chronic Pain Receiving Mulfidisciplinary Pain Subspecialist Care and Primary Generalist Care.
Int J Pain Med PallCar, 2001; 1(1):23-26.
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10, Fanciullo GJ, Hanscom B, Seville J, Ball P, Rose RJ. An Observational Study of the Frequency and Pattern of

11.

12,

13.

14.

15.

16.

17.

18.

19.

20.

2L

22,

23.

24.

25.

26.

Use of Epidural Steroid Injection in 25,479 Patients with Spinal and Radicular Pain (with editorial). Reg Anesth
Pain Med, 2000; 26(1):5-11. :

Fanciullo GJ, Ball PA, Girault GJ, Rose RJ, Hanscom B, Weinstein JN. An Observational Study of the
Prevalence and Pattern of Opioid Use in 25,479 Patients with Spine and Radicular Pain. Spine, 2002,
27(2):201-205.

Huraibi H, Phillips J, Rose R, Pallitroni H, Westbrook H, Fanciullo GJ. Intrathecal Baclofen Pump
Implantation Complicated by Epidural Lipormatosis. Anesth Analg, 2000; 91:429-3 1.

Fanciullo GJ and Cobb J. The Use of Opioids for Chronic Non-Cancer Pain. IntJ Pain Med Pall Care,
2001; 1(2):49-55.

Fanciullo GJ, Jamison RN, Chawarski MC, Baird JC. Computer Method for Rating Quality of Life:
Comparison of Chronic Pain Patients and Healthy Controls. Pain Med, 2001, 2(4):298-308.

Lopez A, Beecham JB, Rose RJ, Beasley R, Fanciullo GJ. Triple Analgesic Intraspinal Therapy in a Patient
with Metastatic Cervica! Carcinoma. Int J Pain Med Pall Care, 2002; 1(3):105-106.

Katz N, Fanciullo GJ. The Role of Urine Toxicology Testing in the Management of Chronic Opioid Therapy.
Clin J Pain, 2002; 18:576-882.

Fanciallo GJ, Hanscom B, Weinstein JN, Chawarski MC, Baird JC. Cluster Analysis Classification of SF-36
Profiles for Patients with Spinal Pain, Spine, 2003; 28(19):2276-2282.

Baltic T, Whedon MB, Ahles TA, Fanciuilo G. Improving Pain Relief in a Rural Cancer Center. Cancer
Practice, 2002; 10(1):539-44.

Katz N, Sherbume S, Vielguth J, Rose RJ, Fanciullo GJ. Behavioral Monitoring and Urine Toxicology Testing
in Patients Receiving Long-Term Opioid Therapy. Anesth Analg, 2003; 97:1097-102.

Fanciullo GJ, Jamison RN, Chawarski MC, Baird JC. Reliability and Validity of an Interactive Computer
Method for Rating Quality of Life. Pain Medicine, 2003; 4(3):257-268.

Ball PA, Fanciullo GJ. Pont de Dolor: A Technique for Placing and Securing a Resume Electrode in the
Epidural Space and Comments About Anatomical Variation That May Complicate Spinal Cord Stimulation
Elecirode Placement. Neuromodulation, 2003; 6(2):92-4.

Ruland CM, White T, Stevens M, Fanciulle G, and Khilani SM. Effects of Computerized System to Support
Shared Decision Making in Symptom Management of Cancer Patients: Preliminary Results. J Med Inform
Assoc, 2003; 10(6):573-579.

Sites B, Beach M, Biggs R, Rohan C, Wiley C, Rassias A, Gregory J, Fanciullo GJ. Intrathecal Clonidine
Added to a Bupivacaine-morphine Spinal Improves Postoperative Analgesia for Total Knee Arthroplasty.

. Anesth Analg, 2003; 96:1083-8.

Bakitas M, Hopkins S, Thomas C, Varma S, Fanciullo GJ. Development of a clinical care screening tool to
assess patient-defined, nonphysiological palliative care needs. J Terminal Onc, 2003; 2(2):75-85.

Yamison JN, Fanciullo GJ, Baird JC. Computerized Dynamic Assessment of Pain: Comparison of Chronic Pain
Patients and Healthy Controls. Pain Medicine, 2004; 5(2):168-177.

Jamison JN, Fanciullo GJ, Baird JC. Usefulness of pain drawings in identifying real or imagined pain:
Accuracy of pain professionals, nonprofessionals, and 2 decision model. The Journal of Pain, 2004; 5(9):476-
482,
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27. Burfeind R, Fanciullo GJ, Jamison RN, Baird JC. Pain Assessment Based on a Fixed Resource Method.,
The International Journal of Cognitive Technology, 2005; 9(1):46-52.

28. Loyd R, Ball P, Fanciullo GJ. Surgical Procedures for Intractable Cancer Pain. Tech RAPM, 2005; 9(3):167-
177.

29. Loyd R, Fanciullo GJ, Hanscom B, Baird JC. An Assessment of SF-36 Cluster Analysis Ability to Predict
Spinal Pain Patients Response to Epidural Steroid Injection. Pain Medicine, 2006; 7(3):229-236.

30, Jamison RN, Fanciullo GJ, McHugo GJ, Baird JC. Validation of the Short-Form Interactive Computerized
Quality of Life Scale ICQOL-SF). Pain Medicine, 2007; 8(3):243-50,

31. KatzN, Houle B, Budman SH, Fernandez KC, Villapiano A, Parker S, Fanciullo GJ, Butler SF. Implementing
a Screening Tool for Risk of Opioid Abuse: The SOAPP® Dissemination Study. Submitted for publication.

32.  Fanciullo GJ, Cravero JP, Mudge BO, McHugo GJ, Baird JC. Development of a New Computer Method to
Assess Children's Pain, Pain Medicine, 2007; 8(83):121-128.

33. Burton AW, Fanciullo GJ, Beasley RD, Fisch MI. Chronic Pain in the Cancer Survivor; A New Frontier. Pain
Medicine, 2007; 8(2):189-198.

34,  Curtis K, Henriques ¥, Fanciullo GJ, Suber F. Time to First Analgesia Following Trauma in an Emergency
Department. Jowrnal of Trauma, 2007; 62:819-826.

35.  Curtis KM, Henriques HF, Fanciullo G, Reynolds CM , Suber F. A fentanyl-based pain management protocol
provides eatly analgesia for adult trauma patients. Journal of Trauma, 2007, 63(4):819-826.

36. Washington T, Fanciullo GJ, Sorensen JA, Baird JC. Quality of Chronic Pain Websites. Pain Medicine
2008;9(8):994-1000.

37. Provenzano D, Fanciullo GJ, Baird JC. Computer Assessment and Diagnostic Classification of Chronic Pain
Patients. Pain Medicine, 2007; 8(83)%:167-175.

38, Podichetty V, Fanciullo GJ, Weiss L, Baird JC. Information Technology in the Management of Pain. Pain
Medicine, 2007; 8(S3):189-198.

39. Krebs EE, MD, Lurie JD, Fanciullo GJ, Tosteson TD, Blood EA, Carey TS, Weinstein JN. Predictors of long-
term opioid use among patients with painful lumbar spine conditions. Journal of Pain 2010;1 1(1):44-52.

40. Jamison RN, Washington TA, Fanciullo GJ, Ross EL, McHugo GJ, Baird JC. Do Implantable Devices Improve
Mood? Comparisons of Chronic Pain Patients With or Without an Implantable Device. Neuromodulation,
2008;11(4):260-66.

41, Chou R, Fanciullo GJ, Fine PG, et. al. Opioid Treatment Guidelines: Clinical Guidelines for the Use of Chronic
Opioid Therapy in Chronic Noncancer Pain. Journal of Pain, 2009;10(2):113-130.

42. Chou R, Ballantyne JC, Fanciullo GJ, Fine PG , Miaskowski C. Research gaps on use of opioids for chronic
noncancer pain. Findings from a review of the evidence for an American Pain Society and American Academy of
Pain Medicine clinical practice guideline. Accepted for publication, Journal of Pain, 2009;10:147-159.

43. Chou R, Fanciullo GJ, Fine PG, Miaskowski C, Passik SD, Porteneoy RK. Opioids for chronic noncancer pain:

prediction and identification of aberrant dru g-related behaviors. A review of the evidence for an American Pain
Society and American Academy of Pain Medicine clinical practice guideline. Journal of Pain, 2009;10:131-146.
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44, Qular P, Rodi S, Washington TA, Cravero JP, Fanciullo GJ, McHugo GJ, Baird JC. Computer face scale for
measuring pediatric pain and mood. Journal of Pain, 2009;10:173-179.

45. Butler SF, Budman SH, Fernandez KC, Fanciullo GJ, J amison RN, Cross-validation of a screener to predict
opioid misuse in chronic pain patients. J Addict Med 2009:3(2):66-73.

46, Fanciulle GJ. Medical cannabis. J Opioid Manage, 2009: 5(5);245-246.

47.  Butler, S.F., Budman, S.H., Fanciulle, G.J., & Jamison, R.N. Cross validation of the current opioid misuse
measre to monitor chronic pain patients on opioid therapy. Clinical Journal of Pain, Nov/Dec 2010; 26(9):770-
T16.

48. Jamison RN, Washington TA, Gutar P, Fanciullo GJ, Arscott, JR, McHugo GJ, Baird JC. Reliability of a
Preliminary Three-Dimensional Pain Mapping Program. Pain Medicine, 2011;12:344-351.

49,  Fanciullo GJ, Washington T. Best Practices to Reduce the Risk of Drug-Drug Interactions: Opportunities for
Managed Care. Am J Manage Care, 2011:17(11);5299-304,

50. Fanciullo GJ. Who receives opioids for acute pain in emergency depaftments? Considering evidence, patient and
provider preferences. Pain 2012

51.  Cravero JP, Fanciullo GJ, McHugo GJ, Baird JC. The validity of the Computer Face Scale for measuring
pediatric pain and mood, PaediatrAnaesth. 2013 Feb;23(2):156-61.

52. Hong J, Ball PA, Fanciullo GJ. Neurostimulation for Neck Pain and Headache. Headache March 2014 1SSN
0017-8748.

53,  Goldsmith RS, Targino MC, Fanciullo GJ, Martin DW, Hartenbaum NP, White JM, Franklin P. Medical
Marijuana in the Workplace: Challenges and Management Options for Occupational Physicians. JOEM
2015:57(5);518-25.

Abstracits:

1. Perrante FM, Fanciullo GJ, Kistler P, Katz N, Concepcion M. Unpredictability of sensory level regression during
continuous postoperative epidural infusion of 0.25% bupivacaine with and without opiates. Abstract, American
Society of Anesthesiologists Annual Meeting, San Francisco, CA, 1991.

2. Flanagan HL, Fanciullo GJ, Walsh D, Ferrante FM. Safety and efficacy of post-operative continuous epidural
narcotic-local anesthetic infusions on surgical floors. Oral Presentation, American Society of Anesthesiologists
Meeting, Washington DC, 1993.

3, Fianagan HY, Fanciullo GJ, Walsh D, Ferrante FM. Engineering specifications to prevent critical incidents related to
epidural infusion pump design. American Society of Anesthesiologists Meeting, Washington DC, 1993.

4. Fanciullo GJ, Hubbard L, O'Hara D. Bvaluation of intravenous ketorolac and morphine in a patient controlled
analgesia device. American Society of Anesthesiologists Meeting, San Francisco, CA, 1994.

5. Body S, Fanciullo GJ, Ferrante, FM, Reilly J, Sugarbaker D. Thoracic epidural analgesia afler lung transplantation.
American Society of Anesthesiologists Meeting, San Francisco, CA, 1994, .

6. Nunn R, Sellasie A, Fanciullo GJ, Datta 8. EMLA cream as a pre-emptive analgesic in Cesarcan Section. Society of
. Obstetric Anesthesiologists and Perinatologists Meeting, Montreal, Canada, 1995.
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7. Smith E, Whedon M, Bookbinder M, Fadul C, Meyers L, Fanciullo G, Rose R, DeLeo J, Maurer H, Mills L, Ahles T,

10.

11.

Plunkett M, Drake C.. A multidisciplinary quality improvement approach to improve neuropathic pain management in
cancer patients. Second International Conference on Mechanisms and Treatment of Neuropathic Pain, Washington,
DC, 1999. .

Fanciullo G, Katz N. The role of urine toxicology screening in patients on chronic opioid therapy. AAPM Annual
Meeting, Miami, FL, 2001.

Fanciullo GJ, Baird JC, Chawarski MC, Jamison RN. Computerized interactive assessment of pain: Response
comparisons of chronic pain patients and healthy controls. American Pain Society Annual Meeting, Chicago, IL,
2003. )

Washington T, Fanciulle GJ, Baird IC. Quality Assessment of Chronic Pain Web-Sites. American Pain Scciety
Amnual Meeting, San Antonio, TX, 2006.

Krebs EE, MD, Lurie JD, Fanciullo GJ, Tosteson TD, Blood EA, Carey TS, Weinstein JN. Predictors of long-term
opioid use among patients with painful lumbar spine conditions. American Pain Society Annual Meeting, SanDiego
CA, 2009,

P 1 at International Meetings:

Ruland CM, Fanciullo G, Stevens M, Whedon M, White T.” Computer supported individualized palliative care.
-18th UICC International Cancer Congress, Oslo, Norway, 2002.

Jamison RN, Fancinllo GJ, Baird YC. Usefulness of pain drawings in identifying real or imagined pain: Accuracy of
pain professionals vs. nonprofessionals. 2™ joint scientific meeting of APS and CPS, Vancouver, BC, Canada, 2004.

Book Chapfers:

1.

Fanciullo GE, Johnson M. The morbidly obese parturient. In; Manual of Obstetric Anesthesia, Ostheimer GW,
editor. Churchill Livingstone, New York, NY, 1992.

Fanciullo GJ, Ferrante FM., Analgesia after orthopedic surgery. In: Acute Pain Management, Ferrante FM, editor.
Churchill Livingstone, New York, NY, 1993,

Fanciullo GF, Johnson M. The morbidly obese parturient. In: Manual of Obstetric Anesthesia, 2nd ed., Ostheimer
GW, editor. Churchill Livingstone, New York, NY, 1994,

Fanciullc GJ. Analgesic Pharmacology. In: Office Practice of Neurology, Samuels M and Feske S, editor.
Churchill Livingstone, New York, NY, 1996.

Fanciullo GF, Johnson MD, Morbid Obesity. In: Pain Relief and Anesthesia in Obstetrics, Van Zundert A and
Ostheimer GW, editors. Churchill Livingstone, New York, NY, 1996.

Fanciullo GF. Implantable Technologies for the Management of Chronic Pain, In: Harvard Department of
Anesthesia Electronic Library CD-ROM, Bailin M, ed. Lippincott-Raven, Philadelphia, PA, 2002.

Girault G and Fancinllo GJ. New Techniques in the Treatment of Ischemic Pain. In: Principles and
Practice of Pain Medicine 2™ Ed, Warfield CA and Bajwa Z, Eds. McGraw-Hill, New York, NY, 2004,

Fanciullo GJ. Pharmacologic Treatment of Pain. In: Office Practice of Neurology, 2™ Ed., Samuels M and Feske
8, eds. Churchill Livingstone, New York, NY, 2003.

Fanciullo GJ. Cancer Pain Management: Overall Strategy. In: Encyclopedia of Pain, Schmidt RF
and Willis WD, eds. Springer Science and Basic Media, Heidelberg, Germany, 2006.
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Fanciullo GJ and Ball PA. Spinal Cord Stimulation and Intraspinal Infusions for Pain and Spasticity. In:
Operative Neurosurgical Techniques, 5™ Ed, Schmidek and Sweet, eds. Saunders Elsevier, Philadelphia, PA, 2006.

Fanciullo GJ and Beasley R. Chronic Pain in the Cured Cancer Patient. In: Cancer Pain Management, Ed. FlSCh MJ
and Burton AW, McGraw Hill Medical, New York, NY, 2007,

Fanciullo GJY and Sparks D, Opioids. In: Clinical Pain Management: A Practical Guide, Craig K and Peng P. Wiley
Press, Oxford, England, 2011.

Fanciullo GJ and Ball PA. Intraspinal Infusions for Pain. In: Operative Neurosurgical Techniques, 6™ Bd, Schmidek
and Sweet, eds, Saunders Elsevier, Philadelphia, PA. 2012,

Cosgrave MA, Towns DK, Fanciullo GJ, Kaye AD. Interventional Pain Management, In: Essentials of Pain
Management, Vadivelu N, Urman RD, Hines RL, Eds. Springer, New York, 2011.

Goodman BG and Fanciullo GF. Advances in the Management of Ischemic Pain. In: Principles and
Practice of Pain Medicine 3rd Bd, Warfield CA and Bajwa Z, Eds. McGraw-Hill, New York, NY, 2012.

Acknowledgements:

1.

Fraser HC, Kutner IS, Pfeifer MP. Senior medical students’ perceptions of the adequacy of education on end-of-life
issues. J Pal Medicine, 2001; 4(3):337-343,

Kuehn BM. Efforts aim to curb opioid deaths, injuries. JAMA, 2009;301(12):1213-1214.

Dubois, MY. American Academy of Pain Medicine ethics council statement on conflicts of interest: interaction
between physicians and industry in pain medicine. Pain Medicine, 2010;11:257-261.

Carter NJ, Keating GM. OROS hydromorphone prolonged release: A review of its use in the management of chronic,
moderate to severe pain. CNS Drugs 2010;24(4):337-361.

Books and Monographs:

1. Fanciullo GJ, Guest Editor. Techniques in Regional Anesthesia and Pain Medicine. Palliative and Pain Medicine:
Improving Care for Patients with Serious Illness, July 2005; 9(3).

2. Jamison RN, Fanciulle G.J, Baird JC, Eds. Pain Medicine, Computer and Information in the Assessment and
management of Patients with Pain. Pain Medicine, 2007,8(53).

3. Washington T, Brown K, Fanciullo GJ. Pain. What do I do now series. Oxford University Press, 2012.

Other: [

1. Fanciullo GJ. Point of View- Randomized Double Blind Prospective Pilot Study of Botulinum, Toxin Injection for
Refractory Unilateral Cervical-Thoracic Paraspinal Myofascial Pain Syndrome. Spine, 1998.23(13),

2. Fancinllo GJ. Point of View-The Ability of Lumbar Medial Branch Blocks to Anesthetize the Zygapophystal Joint:
A Physiologic Challenge. Spine, 1998; 23(17).

3. Fanciullo GJ. Book Review, International Anesthesiology Clinics, Interdisciplinary Pain Management, 1996.

Journal of Pain and Symptom Management, 1998,
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4. Fanclullo GI. Spinal Cord Stimulation for Angina: Providing Comfort for those with Intractable Cardiac Pain. New

10.

11.

12,

i3.

14,

15.

16.

17.

18.

19.

England Pain Association Journal, 1998-99; 4(1).

Fanciullo GJ. Book Review, Opioids in Pain Control: Basic and Clinical Aspects, 1999. Journal of Palliative
Medicine, 2000; 3(3):337-8.

Fanciullo GJ. Feature Topic, A Brief History of Opioids. New England Pain Association Journal, 2001; 6(2):4-7.

Fanciullo GJ. Point of View- A Prospective Study—Accuracy of Needle Placement during Blind Caudal Epidural
Injection in 183 Patients. Spine, 2002.

Fanciullo GJ. Book Review, Principles and Practice of Palliative Care and Supportive Oncology. JAMA, 2003;
289(17):2288-89,

Fancinllo GJ. Point of View- Patterns and trends in opioid use among individuals with back pain in the United States.

Spine, 2003; 29(8):891.
Fanciullo GI: Book Review, Pain Medicine and Management: Just the Facts. Journal of Opioid Management, 2005,

Fanciullo GJ: Introduction. Palliative and Pain Medicine: Improving Care for Patients with Serious Illness. Tech
RAPM 2005; 9¢3):107-109.

Loyd RD, Ball PA, Fanciulle GJ: Surgical Procedures for Intractable Cancer Pain. Tech RAPM 2005; 9(3):167-176.

Sorenson J, Fanciullo GJ: Ordering and Interpretation of Urine Toxicology Specimens in Patients Treated with
Opioids. Tech RAPM, 2005; 9(4):288-234.

Jamison RN, Fanciullo GJ, Baird JC. Introduction: “Computers in the Future may Weigh Less Than 1.5 Tons”
Popular Mechanics 1949. Pain Medicine 2007; 8(S3):83-84.

Baird JC, McHugo GI, FaneinlloGJ. Letters to the Editor: Response to Von Baeyer and Jaaniste (2008). Pain
Medicine 2009;10(1):197-198.

Chou R, Fanciullo GJ, Fine PG. Letter to the Editor: Response to Newman RG (2009). The Journal of Pain
2009;10(7):774-776.

Fanciullo GJ. Comment: Facilitation of percutaneous tral lead placement with ultrasound guidance for peripheral
nerve stimulation trial of ilicingninal neuralgia: a technical note. Neuromodulation, 2009;12(4):296-301,

Fanciulle GJ, Member of the Council. American Academy of Pain Medicine Ethics Council Statement on Conflicts
of Interest: Interaction between Physicians and Industry in Pain Medicine. Pain Medicine 2010; 11:257-261.

The APS/AAPM opioid Treatment Guidelines Revisited. Pain Medicine News Special Edition December 2011,
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requirement that patient information remain confidential

Response:

David Paume’ RPh

RPh ; Licensed Dispensary ; Dispensary Manager ; Compliance Officer

Resume behind this page




‘ SectionE -3
DAVID PAUME RPh

A Registered Pharmacist with experience in Project Management of Clinical Operations of various therapeutic areas (i.e.
Respiratory, Cardiovascular, Metabolic, Immunology, Oncology and Neurology), Clinical Research experience, Research &
Development experience in the formulation of solid dosage forms (i.e. tablets and capsules) and Marketing Sales experience.

CAREER SUMMARY
10/2014 — Present Compassionate Care Center of CT
4 Garella Road
Bethel, CT 06301
e  Pharmacist providing dispensary oversight and medical marijuana information to patients and healthcare professionals.
8/1991 — Present Boehringer Ingelheim'Pharmaceuticals Ine.
900 Ridgebury Road

Ridgefield, CT 06877

Medical Affairs Department

(6/2012 — Present) Associate Director — Vendor Quality Management — Medical & Technical Information Gronp

Provide quality management oversight of vendor operations involving the recognition, collection and decumentation of
adverse event, product complaint and requests for medical information (including On-Label and Off-Label information).
Oversee and trouble shoot the transfer of Adverse Event data from vendor contact centers to Pharmacovigilance database
(ARISg).

Responsible for overseeing the Corrective Action / Preventive Action (CAPA) process for all non-compliances that occur
with vendors and department personnel,

(6/2006 — 6/2012) Associate Director — Clinical Qperations

Responsible for providing Clinical Monitor oversight from Final Protocol to Database Lock for studies in the respiratory
therapeutic area:
o Provided Clinical Monitor and financial oversight to numercus Phase 2 and 3 clinical trials,
o Oversaw central lab data review for Pulmonary Function Tests (PFTs), safety blood tests, ECG & Holter results,
IVRS/IXRS Drug Supplies and Quality of Life questionnaires,
o Responsible for reviewing patient listings for data cleaning purposes including the following: AE & SAE data,
concomitant medication, medical history/baseline conditions, protocol violations, etc.
o Responsible for coordinating cross functional team deliverables for multiple database locks, This included
managing team meetings to develop DBL Timelines, assigning data cleaning priorities for each site and
troubleshooting when team deliverables or timelines were at risk.

(1/2001 — 6/2006) Associate Director — Project Management Clin Ops

(6/ 19_97 — 12/2000) Senior Manager — Project Management Clin Ops

Responsible for providing Project Management oversight to timelines, budgets and resources for clinical programs in the
following departments:

o Therapeutic Areas — Immunology + Respiratory (142005 ~ 6/2006)

o Therapentic Areas — Cardiovascular + Metabolic + Respiratory (1/2001 — 1/2005)

o Therapeutic Area — General Medicine [includes Oncology -+ Neurology] (6/1997 — 12/2000)
Lead cross fanctional Clin Ops teams in a matrix environment o provide team deliverables on schedule and within budget,
Met with cross functional Clin Ops teams on a monthly and prn basis to monitor progress of team deliverables, timelines and
budgetary matters. Ensured that issues which impacted milestone dates or the critical path were addressed promptly with the
teams to develop contingency plans of action.
Fostered an environment of teamwork and cross functional collaboration to support project goals.
Responsible for negotiating with the Executive Directors of various support groups (Data Management, Pharmaceutics,
Statistics, CRA Monitoring, etc.) for resources and on time exccution of deliverables when conflicts occurred.
Primary point of contact to provide upper management with the status of each trial/program in the Therapeutic Area
Department and to communicate management priorities to trial team members. Presented trial status updates to upper
management at Quarterly Review Meetings.
Ensured that US lead trials had complete study budgets (Investigator costs, centralized core labs, ECGs, spirometry, CROs,
etc.) in place in the Clinical Trial Management System (CTMS) before Operating Unit (OPU) commitment was provided.
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Responsible for overseeing all resource, timeline and cost variables in the CTMS database for US trials.
Provided management with an FTE resource needs assessment for planned clinical trials on a quarterly basis.
Responsible for the development and oversight of the annual budget in the department for all trial related and personnel
expenses.

(111996 - 6/1997) — Manager MRA
(8/1991 - 12/1995) - Senior Medical Research Associate

¢ Managed multiple Phase IT and international pivotal Phase III trials. This includes the approval of a Parkinson’s discase
medication (Mirapex® - pramipexole) with a co-development partner (The Upjohn Company).

e Managed CRO activities for an international Phase 1I/III stroke trial (Cerestat® - aptiganel HCL). The stroke trial involved 156
sites across 5 countries (Australia, Canada, South Africa, UK and US).

+  Recruited investigators, oversaw regulatory document tracking and designed drug supplies for trials (oral and IV dosage forms).

e ° Provided technical and scientific guidance to international clinical monitors and study site personnel to ensure consistency in
interpretation and exchange of scientific information.

e Responsible for writing annual reports, SAE narratives and sections of clinical trial repoxts.

$/1981 - 7/1991 DuPont ~ Merck Pharmaceuticals
Wilmington, DE 19850

(9/1987 - 7/1991) - Clinical Research Associate (CRA) to Senior CRA

# Supported the NDA submissions through writing patient narratives and reviewing lab data.

.« Assisted in the design, initiation and implementation of cardiovascular and Alzheimer's disease studies.

& Conducted on site monitoring visits to Investigators for pre-initiation, initiation, ongoing site visits and study close outs.

e Collected, tracked and maintained required regulatory documents for monitored sites.

« Presented clinical protocols, CRFs and administrative information at investigators’ meetings and at clinical study sites.

o Served as a liaison between the Medical and Pharmacy Departments for designing drug packaging and labeling of clinical

supplies.

(7/1985 - 8/1987) - Professional Sales Representative - Southwest Florida Territorv '

DuPont's product line required extensive hospital contacts with anesthesiologists, surgeons and emergency room physicians to
provide product information and develop new relationships to increase sales in the temitory. Developed and delivered product
presentations to office-based and hospital based practitioners to promote product line. After the first 3 months, I increased the
performance sales index of my territory and was able to continue to grow the business every quarter thereafter while sales for the
disirict as a whole dropped.

(7/1983 - 7/1985) - Scientist - Pharmacy R&D

Served in the Technical Services Group as an interface between the development and production groups for new diug
implementation. Specific highlights include:

& Coordinated scale up pilot batches from development to pro duction facilities.

e Supervised the manufacture and packaging of batches for Phase T, IT & T clinical trials.

.  Production Troubleshooting. ’

(8/1981 - 6/1983) - Associate Scientist - Pharmacy R&D

Worked in the formulation group for solid dosage forms, responsibilities included:

s Formulated solid dosage forms (tablets & capsules) for new drugs and process improvement of existing formulas and
procedures. _ ’

s . Inventory coordinator for ordering, sampling and releasing of quarantined raw materials and finished clinical study supplies.

¢ Responsible for color formulation of numerous development and marketed compounds.

s _ Oversaw the packaging and labeling of clinical supplies.

EDUCATION: Bachelor of Science in Pharmacy (BSP)
The University of Connecticut School of Pharmacy
Storrs, Connecticut
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Response:

All partners shall retain equal equity regardless of their role which shall
equate to 25% per person.

Tom Nicholas- 256%
Ange-la D’amico- 25%
Kevin Murphy- 25%
John Glowik- 25%
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RELEAF RECOVERY, LLC

SECTION E.5- Indebtedness issued or executed or to be issued or executed in

connection with the opening or operating of the proposed dispensary facility

The founders of the Company intend to pay for all necessary expenses in
connection with the opening and operation of the dispensary through their own
personal funds. There will not be any bonds, loans, mortgages, trust deeds,
pledges, lines of credit, notes, debentures or other forms of indebtedness issued
or executed in connection with the opening and operation of the dispensary.
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ANGELA D'AMICO
STATEMENT OF FINANCIAL CONDITION
AS OF AUGUST 31, 2015
ASSETS
Cash
Marketable securities

Vested balance in retirement plan

Personal residence

Rental property - Brooklyn, NY

Cash surrender value of life insurance

Personal property

Ownership interest in AD Lines - Euro Group Inc. (50% owner)
Ownership interest in D & B Wellness LLC {100% owner)

TOTAL ASSETS

!,IABlLlTlES
Mortgage on personal resldence

NET WORTH

TOTAL LIABILITIES AND NET WORTH
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Proprietary and Company Confidential: Please redact per FOIA's Section 1-210 of the Conneclicut General Statutes
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April 20,2015

‘RE: William MacDonald:

‘DOB 3-29-1973

To Whain It May Concerin:

1am the treating physictan caring for William MacDonald's aggressive Thyroid cancer; He has been
utilizing the medical marijuana program and has had clear results. Wiliam has uﬁﬂe_rgone several major
complex surgeries, radiation therapy and radioactive iodine treatments without success. He has suffered
major lymphedema with several hospitalizations for leg infectioris.

To date the only thing that has helped stabilize the. lymphedematis the medical marijuana. We believe it
may Be inhibiting the growth of his aggressive cancer as well. He has'been foflowing:a high dose regimen
and needs to continue this to keep-histymphedema in check and hopéfully keep his cancer at bay.

The current regimer is 700-900mg/m! of THC and 100-300mg/ml:of CBD. This is 86-125-grams-amonth,
This protocol is for 90 days.

I sincerely request that William be provided exception and be allowed to continue this regimen.

Neal Fischbach, MD
‘Medical Oncologist

Smilow. Cancer Center '-%o A
¥« petne -

Smilow Cancer Hospital Care Center
111 Beach Road
Fairfield, CT.06824
- 2082652766
Fax 203-255.2974




_April 19, 2015
Brian Tomasulo
-4 Autumn Ridge Road
- Newtown, CT 06470
DCP:
RE: Trial utilizing RSO (CPS-Concentrated. Ol Blend 1401) to kill Brian Cancer.
On October 3, 2013 [ was diagnosed with Testicle Cancer that-spread to my lungs and lymphatic system.
| did 6 months of chemo 5 days a week for 6 hours a day. This treatment almost killed me. This
treatment put me in remission. On May 20-2014 L had 3 10 hours seizure, client found me and rushed
me t6 the hospital. | was diagnosed with an egg size tumor in my brain, 1 had immediate brain surgery
onthe May 23, 2014. They removed the egg size tumor, following with a partial brain radiation. 1was in
Danbury Hospital for one-month. [learned how to walk and talk, Just like being a baby, and thought the

road to remission was there. | had radiation for two weeks and was released from the hospital lune 20,
2014. Three months later | was retested, and they fouind 4 tumors in my brain.

| Brian Tomasulo have started at the Compassionate Care Center of CT September 27, 2014, just in time
to help me fight this battle. Unaware the cancer in the brain was forming again, | was made aware at
CCC of the benefit of Cannabis and bréifi turmors: 1 started on flower and tried different products as they
became available. In October or November of 2014 |- was informed that | have 4 new brain tumors.

Now the fight began again, | was waiting.for the concentrate oil kriown as Rick Simpson Oil-to combat
these tumors. On February 19-2015 | started with CT Pharmaceutical Solutions Concentrated Oil Blend.
I know that this trial was offered to me due to the nature of my disease and have been informed to build
my tolerance up to 700-900 mL a day. It took me till several weeks to build up to 700 ML per day. On
March 4, 2014 | started using 700mL per day.

| went for my brain scan on April 15, 2014, and my results will be if on April. 20, 2015.
tam available to the DCP to discuss in needed.

Sincerely,

Brian Tomasulo

F)ﬂw« oo
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April 20, 2015.

Re: Tina Ciambriello
DOB 3/18/1966

. To'Whom it May- Concern,

| am the tréating physician caring for Mrs. Ciambriello's breast cancer. She his been utilizing the medical
marijuana program for about & months and has had some clear benefi ts.'She has an. aggressive form of breast
cancerand had been off of chemotherapy formore than 6 months now: | thlnk her ability to delay- restarting
chemotherapy may be due t6 the effects of her marijuana use and s[owmg of cancer growth and |
recommended she coritinue with her therapeutic regimen. It is my understandirig that shé had been following a
high-dose reégimen that requires 84 - 125 grams of marijuana per month. This regimen is recommended for.a
period of 3 months and she has an additional 2 months to complete.

[ sincerely request that she be provided exception and allowed to continue this regimen and receive up to 125
grams of mafijuana monthly for the next 2 months. Pléase do not hésitate to contact me W|th any concerns or
questions.

Sincerely,

Jusfin Persico, MD

Smilow Cancer Center Trumbull '0".&& g, ¢
P: 203-502-8400. A “
F: 203-502-8409 ' . ) .
E: justin.persico@yale.edu 3 Qgg’passmnate -
. o e Center g
g e §
A N
o

RE: Ciambriello; Tina - MR# MR720180 Page 1 6f 1
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Certificate of Appreciation
Presented to: ) . ‘
« Compassionate Care Center of CT / D&B ‘Wellness, LL ¢
With sincere appreciation Jfor your efforts to warm your comniunity
by collecting coats for those in.need.
, Jrdfon Sctacd. SHeer losot.
lennifer Stockard - President & CEQ . Sherri Wood - Chalr & Natiorial Founder
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Certificate of Appreciation
2014 -2015

Presented to:

Compassionate Care Center of CT / D&B Wellness, LL

With sincere appreciation for your efforts to warm your community
" by collecting coats for those in.need.

Wﬁmﬂ Sheer loisd

Jefnifét Stockard - President & CEO SherriWood - Chair & National Fourider
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Releaf Recovery Section G
COMPANY VISION and MISSION--- insert from application

Build Trust and Credibility

The success of our business is dependent on the trust and confidence we earn from our
employees and patients. We gain credibility by adhering to our commitment, displaying
honestly and integrity and reaching company goals solely through honorable conduct. It is easy
to say what we must do, but the proof is in our actions. Ultimately, we will be judged on what
we do.

When considering any action, it is wise to ask will this build trust and credibility for RR? Will it
help create a working environment in which RR can succeed over the long term? Is the
commitment | am making one | can follow through with? The only way we will maximize trust
and credibility is by answering yes to build our trust and credibility.

Respect for the Individual

We all deserve to work in an environmeﬁt where we are treated with dignity and respect. RRs
committed to creating such an enviranment because it brings out the full potential in each of
us, which, in turn, contributes directly to our business success. We cannot afford to let
anyone’s talents go to waste.

RR is an equal employment/affirmative action employer and is committed to providing a
workplace that is free of discrimination of all types from abusive, offensive or harassing
behavior. Any employee who feels harassed or discriminated against should report the incident
to his or her manager.'

Create a Culture of Open and Honest Communication

At RR everyone should feel comfortable to speak his or her mind, particularly with respect to
ethics concerns. Managers have a responsibility to create an open and supportive environment
where employees feel comfortable raising such questions. We all benefit tremendously when
employees exercise their power to prevent mistakes or wrong doing by asking the right
questions at the right times. ' ’

RR will investigate all reported instances of questionable or unethical behavior. In every
instance where improper behavior is found to have occurred, the company will take
appropriate action. We will not tolerate retaliation agai'nst employees who raise genuine ethics
concerns in good faith.
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Page 2

Create a Culture of Open and Honest Communication continued

For your information, RR’s whistleblower policy is as follows:

Employees are encouraged, in the first instance, to address such issues with their managers, as
most problems can be resolved. If for any reason that is not possible or if an employee is not
comfortable raising the issue with his manager RR owners operate with an open door policy.

Set Tone at the Top

Management has the added responsibility for demonstrating, through their actions, the
impartance of this Code. In any business, ethical behavior does not simply happen; it is the
product of clear and direct communication of behavioral expectations, modeled from the top
and demonstrated by example. Again, ultimately, our actions are what matters.

To make our Code work, managers must be responsible for promptly addressing ethical
questions or concerns raised by eniployees and for taking the appropriate steps to deal with
such issues. Managers should not consider employees’ ethics concerns as threats or challenges
- to their authority, but rather as another encouraged form of business communication. At RR we
want the ethics dialogue to become a natural part of daily work.

-Unhqld the Law

RR’s commitment to.integrity begins with complying with laws, rules and regulations where we
do business. Further, each of us must have an understanding of the company policies, laws,
rules and regulations that apply to our specific roles. If we are unsure of whether a
contemplated action is permitted by law or RR policy, we should seek the advice from the
resource expert. We are responsible for preventing violations of law and for speaking up if we
see possible violations.

Because of the nature of our business, some legal requirements warrant specific mention here.

Competition

We are dedicated to ethical, fair and vigorous compétition. We will sell producers products and
services based on their merit, superior quality, functionality and competitive pricing. We will
make independent pricing and marketing decisions and will not improperly cooperate or )
coordinate our activities with our competitors. We will not offer or solicit improper payments
or gratuities in connection with the purchase of goods or services for RR or the sales of its
products or services, nor will we engage or assist in unlawful boycotts of particular customers.
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Proprietary Information

It is important that we respect the property rights of others. We will not acquire or seek to
acquire improper means of a competitor’s trade secrets or other proprietary or confidential
information. We will not engage in unauthorized use, copying, distribution or alteration of
software or other intellectua! property.

Selective Disclosure

We will not selectively disclose (whether in one-on-one or small discussions, meetings,
presentations, proposals or otherwise) any material nonpublic information with respect to RR’s

- securities, businiess operations, plans, financial condition, results of operations or any
development plan. |

Health and Safety

RR is dedicated to maintaining a healthy environment. A manual has been designed to educate
you on safety in the workplace. If you do not have a copy of this manual, please see your
management. '

Conflicts of Interest

We must avoid any relationship or activity that might impair, or even appear to impair, our
ability to make objective and fair decisions when performing our jobs. At times, we may be
faced with situations where the business actions we take on behalf of RR may conflict with our
own personal or family interests because of the course of action that is best for us personally
may not also be the best course of action for RR. We owe a duty to RR to advance its legitimate
interests when the opportunity to do so arises. We must never use RR property or information
for personal gain or personally take for ourselves any opportunity that is discovered through
our position with RR.

Here are some other ways in which conflicts of interest could arise:

1. Being employed (you or a close family member) by, or acting as a consultant to, a competitor
or potential competitor, supplier or contractor, regardless of the nature of the employment,
while you are employed with RR.

2. Hiring or supervising family members or closely related persons.
3. Serving as a board member for an outside commercial company or organization.

4. Owning or having a substantial interest in a competitor, supplier or contractor.
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5. Having a personal interest, financial interest or potential gain in any RR transaction.

6. Placing company business with a firm owned or controlled by a RR employee or his or her
family.

7. Accepting gifts, discounts, favors or services from a customer/patential customer, competitor
or supplier, unless equally available to all RR employees. ‘

Determining whether a conflict of interest exists is not always easy to do. Employees witha -
conflict of interest question should seek advice from management. Before engaging in any

- activity, transaction or relationship that might give rise to a conflict of interest, employees must

seek review from their managers or the HR department.

Gifts, Gratuities and Business Courtesies

RR is committed to competing salely on a merit of our products and services. We should avoid
any actions that create a perception that favorable treatment of outside entities by RR was
sought, received or given in exchange for personal business courtesies. Business courtesies
include gifts, gratuities, meals, refreshments, entertainment or other benefits from persons or
companies with whom RR does or may do business. We will neither give nor accept business
courtesies that constitute, or could reasonably be perceived as constituting, unfair business
inducements that would violate law, regulation or polices of RR or customers, or would cause
embarrassment or reflect negatively on RR’s reputation. '

Accepting Business Courtesies

Most business courtesies offered to us in the course of our employment are offered because of
our positions at RR we should not feel any entitlement to accept and keep a business courtesy..
Although we may not.use our position at RR to obtain business courtesies, and we must never
ask for them, we may accept unsolicited business courtesies that promote successful working
relationships and good will with the firms that RR maintains or may establish a business
relationship with.

Employees who award contracts or who can influence the allocation of business, who create
specifications that-result in the placement of business or who participate in negotiation of
contracts must be particularly careful to avoid actions that create the appearance of favoritism
or that may adversely affect the company’s reputation for impartiality and fair dealing. The
prudent course is to refuse a courtesy from a supplier when RR is involved in choosing or
recdnfirming a supplier or under circumstances that would create an impression that offering
cpurtesies is the way to obtain RR business.
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Meals, Refreshments and Entertainment

We may accept occasional meals, refreshments, entertainment and similar business courtesies
that are shared with the person who has offered to pay for the meal or entertainment,
provided that:

» They are not inappropriately lavish or excessive.

* The courtesies are not frequent and do not reflect a pattern of frequent acceptance of
courtesies from the same person or entity.

* The courtesy does not create the appearance of an attempt to influence business decisions,
such as accepting courtesies or entertainment from a supplier whose contract is expiring in the
near future. -

* The employee accepting the business courtesy would not feel uncomfortable discussing the
courtesy with his or her manager or co-worker or having the courtesies known by the public.

Gifts

Employees may accept unsalicited gifts, other than money, that conform to the reasonable
ethical practices of the marketplace, including:

¢ Flowers, fruit baskets and other modest presents that commemorate a special occasion.

« Gifts of nominal value, such as calendars, pens, mugs, caps and t-shirts (or other novelty,
advertising or promotional items). '

Generally, employees may not accept compensation, honoraria or money of any amount from
entities with whom Releaf Recovery does or may do business. Tangible gifts (including tickets
to a sporting or entertainment event) that have a market value greater than $100 may not be
accepted unless approval is obtained from management.

Employees with"ques'tions about accepting business courtesies should talk to their managers.

Offering Business Courtesies

Any employee who offers a business courtesy must assure that it cannot reasona bly he
interpreted as an attempt to gain an unfair business advantage or otherwise reflect negatively
upon RR. An émployee may never use personal funds or resources to do something that cannot
be done with RR resources. Accounting for business courtesies must be done in accordance
with approved company procedures.
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Other than to our government customers, for whom special rules apply, we may provide
nonmonetary gifts (i.e., company logo apparel or similar promotional items) to our customers.

Further, management may approve other courtesies, including meals, refreshments or
entertainment of reasonable value, provided that:

» The practice does not violate any [aw or regulation or the standards of conduct of the
recipient’s organization.

» The business courtesy is consistent with industry practice, is infrequent in nature and is not
lavish.

* The business courtesy is properly reflected on the books and records of RR.

Set Metrics and Report Results Accurately

Accurate Public Disclosures

We will make certain that all disclosures made in financial reports and public documents are
full, fair, accurate, timely and understandable. This obligation applies to all employees,
including all financial executives, with any responsibility for the preparation for such reports,
including drafting, reviewing and signing or certifying the information contained therein. No
business goal of any kind is ever an excuse for misrepresenting facts or falsifying records.

Employees should inform Executive Management if they learn that information in any filing or
public communication was untrue or misleading at the time it was made or if subsequent
irformation would affect a similar future filing or public communication.

Corporate Recordkeeping

We create, retain and dispose of our company records as part of our normal course of business
in compliance with all RR policies and guidelines, as well as all regulatory and legal
requirements.

All corporate records must be true, accurate and complete, and company data must be
promptly and accurately entered in our books in accordance with
Releaf Recovery’s and other applicable accounting principles.

We must not improperly influence, manipulate or mislead any unautherized audit, nor interfere
with any auditor engaged to perform an internal independent audit of RR books, records,
processes or internal-controls.



(g}

e
** Releaf Recovery Section G

Promote Substance Over Form

At times, we are all faced with decisions we would rather not have to make and issues we
would prefer to avoid. Sometimes, we hope that if we avoid confronting a problem, it will
simply go away.

At RR, we must have the courage to tackle the tough decisions and make difficult choices;
secure in the knowledge that RR is committed to doing the right thing. At times this will mean
doing more than simply what the law requires. Merely because we can pursue a course of
action does not mean we should do so. We at RR do communicate the bigger picture, which is
answering to a higher judge.

Although RR’s guiding principles cannot address every issue or provide answers to every
dilemma, they can define the spirit in which we intend to do business and should guide us in
our daily conduct.

Accountability

Each of us is respansible for knowing and adhering to the values and standards set forth in this
Code and for raising questions if we arehuncertain about company policy. If we are concerned
whether the standards are being met or are aware of violations of the Code, we must contact
the management. ' ‘

RR takes seriously the standards set forth in the Code, and violations are. cause for disciplin-arv
action up to and including termination of employment. Always being aware of where your
loyalty lies, which is RR.

Confidential and Proprietary Information

Integral to RR’s business success is our protection of confidential company information, as well
as‘nonpublic information entrusted to us by employees, customers and other business
partners. Confidential and proprietary information includes such things as pricing and financial
data, customer names/addresses or nonpublic information about other companies, including
current or potential supplier and vendors. We will not disclose confidential and nonpublic
information without a valid business purpose and proper authorization.



(s

"~ Releaf Recovery Section G

Use of Company Resources

Company resources, including time, material, equipment and information, are provided for
company business use. Nonetheless, occasional personal use is permissible as long as it does
not affect job performance or cause a disruption to the workplace.

Employees and those who represent RR are trusted to behave responsibly and use good
judgment to conserve company resources. Managers are responsible for the resources assigned
to their departments and are empowered to resolve issues concerning their proper use,
Generally, we will not use campany equipment such as computers, copiers and fax machines in
the conduct of an outside business or in su.pport of any religious, political or other outside daily
activity, except for company-requested support to nonprofit organizations. We will not solicit
cantributions nor distribute non-work related materials during work hours. ‘

‘In order to protect the interests of the RR network and our fellow employees, RR reserves the
right to monitor or review all data and information contained on an employee’s company-
issued computer or electronic device, the use of the Internet or RR’s intranet. We will not
tolerate the use of company resources to create, access, store, print, solicit or send any
materials that are harassing, threatening, abusive, sexually explicit or otherwise offensive or
inappropriate. Questions about the proper use of company resources should be directed to
your manager.

Media Inquiries

RR is a high-profile company in our community, and from time to time, employees may be
approached by reporters and other members of the media. In order to ensure that we speak
with one voice and provide accurate information about the company, we should direct all
media inquiries to the owners. No one may issue a press release without first consulting with
the owners for approval.

Do the Right Thing

Several key questions can help identify situations that may be unethical, inappropriate or
illegal. Ask yourself:

Does what | am doing comply with the RR’s Code of Conduct and company policies?
Have | been asked to misrepresent information or deviate from normal procedure?
Would | feel comfortable describing my decision at a staff meeting?

How would it look if it made the headlines?
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Am | being loyal to my family, my company and myself?
What would ] tell my child to do?

Is this the right thing to do?

Sincerely, .

The Owners of Releaf Recovery

Section G



LIVING OUR CREDQO

WEARE MEANT TO INSPIRE
CODE OF ETHICS AND BUSINESS CONDUCT

RELEAF RECOVERY

At RR we feel it important to have a code of ethics because of the nature of our
business, the dispensing of medical marijuana.

With medical marijuana having the stigma that it does, it is important we adhere
to the following code to help break through the stigma we have lived with
surrounding our mission of dispensing MM.

The management and employees of RR might be faced with challenges due to the
newness of our industry. Itis our intention to prove the “haters” wrong, by
offering a safe, secure, reliable, facility for patients to acquire their much needed
medication. '

With this being our mission we feel this code will be a helpful document for
everyone at all levels, surrounding our business.
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April 20, 2015 \

Tina Ciambriello

714 Madison Avenue '
Bridgeport, CT 06606

DCP

.

Re: Trial utilizing RSO (CPS-Concentrated Oil Blend 1401 to treat stage 4 Metastatic Breast Cancer)

In July 2010 | was diagnosed with Breast Cancer. My breast cancer had mediatized to my lung, liver and
lymphatic system. | had a mastectomy March 2011, following a lot of chemotherapy cocktails and 5
weeks of radiation, more chemo, which put me into remission. | resumed my life, and prayed for the
best.

Unfortunately cancer came back in to my lymphatic system approximately Christmas 2012 or there
about. . |am allergic to most types of chemo therefore | need to be on small doses which are
complimented with doses of steroids. More chemo put me back into remission, with it returning in the
form of lumps in my neck.. Now it being August 2013, More chemo, new drug, Pergetta, this drug after
about 8-10 months put me back into remission till July 2014. My cancer came back to my lymphatic
systems with additional spots in my neck and lymph nodes.

I have been daing my own research on Cannabis, and felt | would be a perfect candidate. My first visit
to the Compassionate Care Center of CT was on October 9, 2014 at that point my cancer was active
again. | came into the dispensary, and walked out with no medicine, as my financial situation would
not allow me to afford the meds. The owner Angela D’Amico followed me into the parking lot after
noticing | [eft without a purchase, and assured me, by paying for my meds, that they would help. And
along with CT Pharmaceutical Solutions has financed my regime of Cannabis.

| decided to give cannabis a shot, with no more chemo. [ started with just straight flower, as that is all
that was available, once CBD came out, | started with a 1-1 CBD-THC wax, along with Fioraleve flower
and additional 1-1 wax. With nothing but cannabis treating my cancer from October 9' 2014, to January
2, 2015 PET scan the spots were gone, to quote my doctors Dr Justin Persico, “Right now there is no
evidence of cancer”. Those words were music to my ears, cannabis and nothing else no chemo,
removed those spots in that area.
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RE: h)filliam Macbonald

DOB 3-29-1973

To Whom It May Concern!

| am the treating physician caring for Willlam MacDonald's aggressive “Thyrold cancer. He has been
utili;ing the medical marijuana program and has had clear results. William has undergone several major
complex surgeries, radiation therapy and radloactive iodine treatments without success. He has suffered

major lymphedema with several hospltalizations for leg infections.

To data the only thing that has helped stabilize the lymphedema is the medical marijuana, We believe It
may be inhlbiting the growth of his aggressive canceras well. He has been following a figh dose regimen
and needs to continue this to keep his lymphedema in check and hopefully keep his cancer af bay.

The current regimen Is 700-500mg/m! of THC and 100-300mg/ml of CBD. This s 86-125 prams a month.
This protocol Is for 20 days.

| sincerely request that Willlam he pravided exception and be allowed to continue }his regimen:

Since
O“Bwe"ne"‘.s-
— - ’<,
Neal Fischbach, MD . 0’*‘ CompaSs @
o Care C ionate i
Madical Oncologist 3. of C?_nter S
- .9
Smilow Cancer Cetiter '%o -\Q
e petheh

Smilow Cancer Hospital Care Cerder
111 Beach Rond

Foirfield, CT 06824

203-255-2766

Fax 203-255-2074
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" April 20, 2015

Re; Tina Ciambriello
DORB 3/18/1966
To Whom it May Gongern,

| am the treating physician caring for Mrs.
marijuana program for about & months an
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Ciambriello's breast cancer. She has been utilizing the medical
d has had some clear benefits. She has an aggressive form of breast

cancer and had been off of chemotherapy for mare than & months now. [ think her ability to delay restarting

chemotherapy may be dug to the effects of

her marijuana use and slowing of cancer growth and i

recommended she continue with her therapeutic regimen. it is my understanding that she had been following 2
high-dose regimen that requires 84 - 125 grams of marijuana per month, This regimen is recommended for a
period of 3 months and she has an additional 2 months to complete.

{ sincerely request that she be provided exception and allowed fo continue this regimen and receive up to 126
grams of marijuana monthly for the next2 months. Please do not hesitate to contact me with any cohcerns of -

questions.

Sincerely,

7 A—b

by r
Ju&’gl’ersico, MD

Smilow Gancer Center Trumbull
P: 203-502-8400

F: 203-502-8409

E: justin.persico@yale.edu

RE: Ciambriello, Tina - ViR MR720180
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¥ FIRST SELECTMAN’S OFFICE
~ Clifford J, Hurgin Municipal Center, 1 School
: Street, Bethel, CT 06801 : :
Telephone: 2087848501 = Fan: 2057787520
Email Address: ﬁirstseﬂeﬁtmaﬁ@bethel—@tagpv

Matthew S, Krdckerbocker, First Selectman . . ety Sinitls; Office Adminisiratar -

Riclard €, Sifaiton, Selectman Joan Gerep-Bratiley. Cffice Assistait
Popl R Scateneshd, Seleciman Dionte Cralg-Qffice Assistant

MartinJ. Eewlor, Town Connsel Phyillis Kanshy, HR/Grants Adeiristrator
June 30, 2013

Dear Sir or Madame,

1 am ‘writing today on behalf of D&B Wellness, LLC and its dwner and founder, Ms. Angela D’Amico, Ms.
D’Amico came to Bethel in the spring of 2014, secking a suitable location to open & medical marijpana
dispensary. D&B Wellness had met all of Connecticut’s véry steet Hcensing requirements, and Ms. D’ Amico
found a suitable location and opened Compassionate Care Center of Connecticut in Rethel in the fall of 2014,

D&B Wellness has begn a modet citizen and good neighbor throughout the process. The company followed all
( { 'ocal zoning regulations explicitly and displayed sensitivity to fhe surrounding neighborhood by prodetively ( '
.\ ¢onducting multiple pyblic information forums. Since opening, D&B Wellness has operated Compassionate
Caro in a thoroughly professional manwer.

The center currently serves almost 1,300 patients in Westem Connecticut, 1have received several calls to my
office from patients who are exceedingly grateful to the town for its willingness to allow this valugble service to
operate in our commumity, Some of these callers are military veterans who suffer the effects of clwonic pain.
from combat injuries as well as people batiling multiple sclerosis and terminal cancers. Wirthout exception,
these patients tell me the products they are able to obtain legally at Compassionate Care are often the-only thing
fhat allows them io get through the difficult days. 1 am happy to give D&B Wellness an ungualified

endorsement, and | wonld encourage you to call me if you have any questions.

Sincerely,

WK S

Matthew 8, Knickerbocker
First Selectman

(¢
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1540 SULLIVAN AVENUE = SOUTH WINDSOR, CT 06074-2788 .

AREA CODE 860/6442511
. _ FAX 860/644-3781
MATTHEW B. GALLIGAN
Town Manager
June 26, 2015
To Whom It May Concern:

Please be advised that 1 have been working with Mr. Tom Nicholas, CEO of Prime
Wellness of Cormecticnt, LLC. M. Nicholas came to the Town. of Sogth Windsor some
tirne ago to talk about opening a medical marijuana dispensary in the Town, We are
sending & letter of endorsement because Mr. Nicholas has demonstrated to us that he is
very familiar with the operations, security, and importance of such a facility that wﬂ] help
the medical needs of the people they serve.

Prime ‘Wellness came to the Town with plans and specifications and met all of the criteria
that the Town Couneil, Town Manager, Town staff, and Town boards and comumissions
required. ‘They currently serve approximately 650 patients in the area, and some have
traveled from as far as Greenwich, CT. Also, there are some patients here in South
Windsor that desperately needed this dispensary as it has helped them to manage their
health and lifestyle with their fllnesses. I am aware that Prime Wellness has appeared on
television and received great reviews from various organizations and the medla over the
past year that they have operated in Town.

As Town Manager, I have been very happy with the way Prime Wellness runs their
dispensary. I do not think you will find a better company to be involved in this business
that has helped people in the State of Connecticut.

If you need any additional information or wish to discuss this matter further, please do
not hesitate to contact my office.

Sincerely,

Mﬁ)ﬁaf

Matthew B. Galligan
Town Manager .
Towa of South Windsor
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SOUTH WINDSOR POLICE DEPARTMENT

Timothy M. Edwards 151 Sand Fill Road -
Acting Chief of Police South Windsor, CT 06074 (
S by 860-644-2551 Fax 860-544-0515 g
Eai
June 26, 2015

Mer. Thomas J, Nicholas

Prime Wellness of Connecticut, L1.C
75 John Fitch Boulevard

South Windsor, CT 06074

Dear Mr. Nicholas:

Prime Wellness of Connecticut has been open for business in South Windsor since Angust
of 2014, During that time, it appears as though Prime Wellness has established itselfin
the business community and continues to grow and serve the needs of its clients.

- The South Windscr Police Department has worked with the Prime Wellness management (
team, during the preconstruction phase thronghout its grand opening. The open "
communication and working relationship continues to this day. The Prime Wellness
business model does not appear to have adversely impacted our service calls or the overall
operations of the South Windsor Police Department. -

The South Windsor Police Department enjoys the ongoing partnerships that it has with the
members of the local business community. Feel free to contact me if you have any
concerns or suggestions as to hovw this partnership can be strengthened. I wish you, and
your business, continued success in the future.

Very truly yours,

SR,

Timothy M. Edwards
Acting Chief of Police
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STATE OF CONEC'I:lCUT
DEPARTMENT OF CONSUMER PROTECTION

165 CAPITOL AVENDE, HARTFORD, CONNECTICUT 06106

WILLIAM M. RUBENSTEIN DANNEL P. MALLOY
COMMISSIONER GOVERNOR

September 9, 2014

Thomas Nicholas

Prime Wellness of Connecticut, LLC
75 John Fitch Boulevard

South Windsor, CT 06074

Re: Prime Wellness of Connecticut, LLC — Letter of Good Standing

Dear Mr. Nicholas:

1 am writing to confirm that Prime Wellness of Connecticul, LLC’s (“Prime Wellness”) license 10
operate dispensary facility in the State's medical marijuana program is in good standing.

After a competitive evaluation process among 28 applicants for a license to operate dispensary
facilities, the Department of Consumer Protection (“DCP™) announced, on April 3, 2014, that six such
dispensary facility licenses would be awarded. Prime Wellness achieved one of the highest scores in the
application evaluation process and was selected as one of the six entilies entitled to hold a dispensary
facility license. The scoring was based upon an evalualion of the company’s financial structure and

wherewithal, technical abilities, security systems and business pfans. After completing the conditions
precedent to the issuance of the license, Prime Wellness’s dispensary facility license was issued on April

10,2014.

fn addition to the issuance of the dispensary facility license, all financial backers (except those
with both (1) less than a 5% financial intercst and (2) no role whatsoever in operation or management of
the entity), as well as all employecs of the company. are required to be ticensed by DCP. A background
cheek on all such licensees related 1o Prime Wellness has been conducted prior to the issuance of any
such licenses. We found no information that concerned us about whether the individuals so licensed were
suitable persons to hold licenses in the medical marijuana program. .

 Gince the lssuance of Prime Wellness’s dispensary facility license, Prime Wellness has met all of
its target dates for construction and commencement of operations of its dispensary facility in accordance
with our regulations. Prime Wellness has been fully certified by ovr inspectors to be in compliance with
our regulations and has, therefore, been authorized to dispense medical marijuana products to qualified
‘registered patients in the State’s medical marijuana program.

Sincerely,

- l. . b - -
William M. Rubenstein Telephone {860} 713-6050 » Web Site: www.ct.gov/dep!
An Affirmacive Aceien © Egual Opporennity Ermplover
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Agril 19, 2015

Brlan Tomasulo

4 Autumn Ridge Road

Newtown, CT 06470

bCP:

RE: Trial utilizing RSO {CPS-Concentrated Ol Blend 1401) to kil Brian Cancer.

On'October 3, 2013 i was diagnosed with Testicle Cancer that spread to my lungs and lymphatic system.
1 did 6 months of chemo 5 days a week for 6 hours a day. This treatment almost kitled me. This
treatment put me in remission. On May 20'20541 had a 10 hours seizure, client found me and rushed
me to the hospital. ! was diagnosed with an egg size tumor in my brain, 1 had immediate brain surgery
on the May 23, 2014. They removed the egg size tumor, following with a partial brain radiation. 1was in
Danbury Hospital for one month. | learned how to walk and talk, just like beinga baby, and thought the
road to remission was there. | had radiation for two weeks and was released from the hospital lune 20,
2014. Three months later L was retested, and they found 4 tumars in my brain.

| Brian Tomasulo have started at the Compasslonate Care Center of CT September 27, 2014, Just in time
1o help me fight this battle. Unaware the cancer in the brain was forming again, | was made aware at
CCC of the henefit of Cannabis and braln tumors, 1 started on flower and tried difierent products as they
became avallable, In October or Movembaer of 2014 | was Informed that | have 4 new brain tumors.

Now the fight began again, | was waiting for the concentrate oil known as Rick Simpson Ofl to combat
these tumors. On February 182015 [ started with CT Pharmaceutical Solutions Concentrated Oll Blend.
{ know that this trial was offered to me due to the nature of my disease and have been informed to build
ray tolerance Uip to 700-800 mb 2 day. ittookme till several weeks ta build up to 700 ML per day. On
March 4, 2014 1 started using 700mt per day.

| went for my hraln scanhon April 15, 2014, and my results will be in on April 20, 2015.
| am available to the DCP to discuss in needed.

Sincerely,

Brian Tomasulo
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Daniel R. Gaita, MA
27 Kingswood Drive
Bethel CT 06801
203-994-2987

9/15/15
To Whom It May Concern:

I write this letter to articulate the benefits of the Compassionate Care Centers’ (CCC)
compassionate giving program whereby patients without financial ability are provided
assistance in covering the cost of CT's Medical Marijuana.

I write this letter of support and testimony as botha combat veteran’s advacate, founder of
IRS 501(C)(3), CT Public Charity, Operation Vet Fit, Inc. and as a CT Medical Marijuana (MM)
patient and benefactor of the program myself.

Since the CT MMP was implemented, CCC has subsidized a substantial portion of my MM
cost. The result of this subsidy assistance has led to my nearly complete exodus from taking
highly addictive opioid-based pain medications. Additionally, I have nearly gotten offa
myriad of prescribed medications to treat my chronic pain, and PTSD. Last September I was
taking twelve (12) prescription pills every day. Teday, I am happy to report that [ am down
to less than three (3) and am enjoying greater reduction of symptoms with none of the
previous side effects I suffered while on prescription medications.

The importance of the compassionate giving prograr cannot be over-stated. Since MM is
still a federally illegal class 1 drug, no federal insurance program {Medicare/Medicaid) nor
any Veterans Affairs (VA) medical centers or VA physicians are authorized to legally
prescribe or cover the cost of the medicine. As a result, MM patients are forced to endure
ost between $500-$1000 and up every month in order to most effectively medicate
through their debilitating conditions. In short, this cost is both unsustainable to patients and
is arguably inhumane to those with debilitating conditions living on disability or fixed
incomes.

Many of our combat veterans suffer from a myrfad of symptoms associated with Post
Traumatic Stress. I am one of them. While I can obtain the litany of prescriptions opiods,
SSRI's, SSNRI's, Trycyclic Anti-Depressants etc etc for FREE from the VA, nearly 20 years on
their medications nearly cost me my life, my family, and my future. Today, thanks to the
generosity of the CCC and its caring program, [am ena path of repair and regrowth rather
than despair and suicide. '

Respectfully Submitteq,
.1

aniei R. Gaita, MA

Veteran, USMC
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April 20, 2015

Tina Clambriefle

714 Madlscn Avente

ridgeport, CT 06606

pcp

Re: Trial wtikzing RSO lCPS-Conoemrated O}l Blend 1401 to treat stage 4 Metastatic Breast Cancer)

1n July 2010 Twas diagnosed with Breast Cancer. My breast cancer had medlatized to my lung, liver and
Jymphatlc system. | had a mastectomy March 2011, following a lot of chematherapy cocktalls and 5
weeks of radiation, moreé cherno, which put me Into remjssion. | resumed my life, and prayed for the
best. '

Unfortunately cancer came back In to my lymphatle system approximately Christmas 2012 or there
about. . 1am atlergic to mast types of chemo therefore | need to be on small doses which are
wmpllmented with doses of sterelds. More chemo put me back into remission, with It returning In the
form of lumps in my neck.. Now it being August 2013. More chemo, new Crug, pergetta, this drug after
about 8-10 months put me back Into remission i July 2014, My cancer came back to my fymphatic
systems with additional spots in my neck and ymph nodes.

| have been doing oy own research on Cannabls, and feit lwould bea perfect candidate. My first isit
to the Compasstonate Cate Center of CT was on October 9, 2014 at that point my cancer was active
agaln.  lcame Into the dispensary, and walked out with no medicing, a5 my finandial situation would
not allow me to afford the meds. The owner Angela o’ Amico followed me into the parking {ot after
noticing 1 left without @ purchase, and assured me, by paying for my meds, that they would help. And
along with CT Pharma:eutlmlSnluﬁons has financed my regime of Cannabls,

1 declded to glve cannahis a shot, with no more chemo. | started with just straight flower, as thatisall
that was avallable, once CBD came out, | started witha 1-1 CBD-THC wax, along with Floraleve flower
and additiona! 1-1 wax. With nothing but cannabls treating my cancer from October o™ 2014, to January
2,2015 PET scan the spots were Eone, to quote my doctors Dr Justin Persico, “RIght now there Is no
evidence of cancer”. Those words were music to my ears, cannahis and nothing else no chemo,
removed those spots In that area.
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September 4™, 2015

To Whom it May Concern,

| waited anxiously for the opening of the Compassion Center in Bethel. The first'day it
opened, | talked to the voice on the other end of the phone with hope and anxiety. The voice
was Angela D’Amico the dispensary co-owner (at that time. Shié is riow §ole ownér). After our
first conversation | was furious with her and hung up on her, believing that she had no idea

+ —+— - —how-to-help-patients.-I was so afraid that the medical marijuana program was my last hope

and she woutd be a barrier to my curel | was never more wrong aboutanythingl!H™ -~

Thank you for giving me the opportunity to have my voice be heard. Often when fighting the
cancer battle ] have to be more of a listener, and the sound of my voice is stifled by fear and
being told what to do when and how. 1 appreciate all the help | have received and 1 am still
afraid; but [ have some control now and that has given my voice and my body strength.

| was diagnosed with Thyroid cancer 6 years ago at 35 years old. Initially people and even '
doctors fool heartily told me ‘THROID CANCER 1S THE BEST CANCER TO GET” really??? You have

your thyroid out and you are done! Not in my case.

\" Unfortunately my cancer is chemo resistant and radiation resistant. | have had over thirty

surgeries, 30+ radiation therapy treatments, radioactive iodine twice and to date no one has
told me 1 am cured.....because | am not.

| have suffered every complication-including having an open hole in my neck for two years from
a post-op infection, second and third degree burns from radiation therapy and spending several
months in the [CU at Yale for other complications.

| was relentless in reSearching options for cures. | was losing hope which is not good for any:
cancer patient!! |.started following every detail of what was happening in the medical
marijuana world. | read every article | could find, went to every web site, and reached out on
Facebook to hundreds of patients fighting the fight. 1 watched laws changing state by state and
| was one of the first patients in Connecticutto get a Medic,al., Marijuana card.

Through my journey Angela Damico has been unwavering in her love, support, compassion and
willingness to help me however she can 24/7. Through her generosity she has helped me fight
my cancer, and make real progress in my recovery. | am stronger, healthier,'and so encouraged.
| have lost over 200 Ibs., ( 160 pound weight gain when my thyroid shut down) cured my
lymphedema, decreased my medications by over 20 pills a day and have real hope for my
future. | may actually have a futurell » :
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The oil which i get a weekly supply of for free along with edibles and emotional support has
added quality to my life. Angela gets itl! She understands my struggle. 1feel like she is the
cheerleader for her patlents. | can’t wait to see her and talk to her. She has been able to help

me to see a bigger picture.

It's amazing because she is not a doctor or a nurse, she can’t prescribe or talk to me about
dosing, she can’t tell me what to for my protocol but what she CAN do is help me to understand
that | have a chance at life and that is huge.

| wish she could be granted other opportunities to open more dispensaries so that more
patients can feel what | feel.

| spend so much time worrying about patients that don’t have the opportunity | have been
given, It really is so unfortunate. | would do whatever ! could to help convey how important the

work is that Angela is doing.

When you make your decision about her being able to open or not open another dispensary-|
beg of you to please...think of the patients. Angela restores hope, and gives unconditional

lovell That is a winning combination for a patient.

The medical marijuana products really help in the management of many of the side effects of
main stream therapy. The more the side effects can be managed, the better it is for us as
patients. We can thrive and not just survive.

Please give thoughtful consideration to all aspects of these benefits. Put patients and
accessibility of the medical marijuana products in the forefront of decision making. We need

patient advocates manning these centers and Angela D’Amico is number one in my book!

Thank you,

Bill MacDonald

m;ﬁé C
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2014 - 2015

Presented to: -

icate of Appreciation

3 Compassionate Care Center of CT / D&B. Wellness, L

With sincere appreciation for your efforts to warm your community
by collecting coats for those in need.

g Sctacd..

Jennifer Stockard - President & CEQ

\5/1,4 ey ‘ &JM

Sherri Wood - Chair & National Founder

LC: .
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