
 

 

 

 

 

      Employee of the Month Awards! 

Congratulations to the following staff who have been nominated within their 
respective Divisions to receive the August Employee of the Month Award! 

 

Beverly Green - Foster Care Division 
Beverly has worked tirelessly on behalf of children in Region 1 and CT to ensure they have stable 
placements where they can grow and thrive. She leads the Statewide Placement Specialist 
Transformation Committee as well as Region 1's Quality Parenting Initiative and ensures the 
Agency's mission of incorporating fathers into the process, whether that is foster fathers or 
biological fathers. As a Program Supervisor, she leads her staff to go the extra mile in ensuring 
kinship placements by completing robust assessments and is "hand-on" with the work, as she 
makes calls to foster parents and maintains relationships with caregivers and community 
providers as a means of building the foster care program within Region 1. She recognizes the 
complexity of the work that needs to be done in order to provide children removed from their 
homes with the best possible outcomes and strives to achieve those outcomes by seeing cases 
through to permanency for the child. She is creative 
in her approach to the work and challenges her staff 
to do the same, by utilizing all outlets for 
communication, placement and permanency to make 
the work more fluid and beneficial for the children 
and families we serve.  

 

Maria I. Gonzalez - Careline 
We are thrilled to recognize Maria I. Gonzalez, a 
Processing Technician in our Background Check Unit, 
as our Employee of the Month!  Since joining Careline in 2019, Maria has been a cornerstone of 
our team, making significant contributions with her unwavering dedication and exceptional 
skills. Maria's role has evolved over the years, and her impact has been profound. Since taking 
on the responsibility of managing the Careline staffing schedule last year, she has showcased 
remarkable organizational abilities and attention to detail. Her efforts ensure that our schedules 
run smoothly and efficiently, which is crucial for our team's success. In addition to her 
scheduling responsibilities, Maria has demonstrated a remarkable willingness to take on new 
projects and tackle challenges with enthusiasm. Her proactive approach and readiness to go 
above and beyond make her an invaluable asset to our team. She embodies the spirit of 



collaboration and teamwork, always ready to support her colleagues and contribute wherever 
needed. This recognition is a testament to her hard work and commitment. 
 

Stacy Andrews - Bridgeport Area Office  
The Bridgeport Office would like to recognize Social Work Supervisor Stacy Andrews as this 
month's employee of the month.  Only 8 months into her new role as a Social Work Supervisor, 
Stacey has shown a level of leadership and resiliency in supervising both Ongoing Services and 
Intake in such short span.  Since transitioning into Intake a short while ago, Stacey has made a 
very smooth transition and upon her arrival, she took it upon herself to learn as much as she 
could from her peers.  Stacy has already made great connections with her unit and has gained 
the trust and respect of the work group.  Stacy handles cases with critical thinking and asks very 
educated questions.  She handles tough situations with grace and humility and demonstrates 
the highest form of professionalism every day.  We are very lucky to have Stacy join the 
Bridgeport Intake workgroup.  She has shown the true definition of leadership in a very unsure 
moment in her career. 
 

Milton Soriano - Norwalk Area Office 
Milton Soriano has been with the Department for 13 years. He is 
currently a Social Worker Case Aide in the Norwalk office. Milton 
is a reliable force within the office and for the families he serves. 
Milton is a true definition of integrity. He is always where he’s 
supposed to be, supporting our staff and families, caring for our 
children and filling in the gaps. He’s dependable and reliable. 
Milton is always ready and willing to provide assistance in 
whatever area he can, whenever he is asked. Milton is always 
pleasant. Rest assured, whatever kind of day you are having, you 
can guarantee that when you see Milton, his smile, his greeting 
and his genuine spirit, will put a smile on your face. 
 

Bryonna Geiste - Waterbury Area Office 
The Waterbury Office is pleased to nominate Ms. Bryonna Geiste as our employee of the 
month. Ms. Geiste has been employed with the Department since 2019 and is currently in the 
Permanency Unit. In a short 5 years dedicated to the well-being of children and families, 
Bryonna exemplifies the true spirit of a Social Worker. As an unwavering advocate for children 
AND families, she goes above and beyond to support and empower families, ensuring their 
voices are heard, understood and their needs are met.  Ms. Geiste makes it a priority to attend 
special events such as graduations and applauds her family's accomplishments. Ms. Geiste also 
steps in when needed to bridge any gaps between birth and foster families recognizing the 
importance of relationships and collaboration for our children. Ms. Geiste ensures permanency 
is at the forefront in every aspect of her work and works collaboratively with her peers and 
providers to ensure this is accomplished timely for the children on her caseload. Ms. Geiste is 
planful in her approach with familiarizing herself with families on a new case. She makes it a 
point to gather relevant case information upon meeting a family, to ensure for a thorough 



assessment. She adapts well to changing situations and demonstrates an abundance of 
flexibility and willingness to address new challenges. Her commitment doesn't stop there; she is 
a guiding light for her peers and goes out of her way as a support in the office. As a newer staff 
member, she remembers the challenges of acclimating to this work and ensures that she 
welcomes and support trainees by offering assistance, mentorship, and fostering a supportive 
and effective work environment.  Ms. Geiste is described by her peers and supervisors as 
dependable, dedicated and a source of strength to all those she interacts with and promoting 
cohesion and solidity amongst her peers. Her professionalism, engagement skills, and 
compassion for the work we do is evident in her work both internally and externally. Ms. Geiste 
also serves on the CQI, and Wellness team. Ms. Geiste recently completed her MSW from 
Sacred Heart University while carrying a full caseload. Ms. Geiste's passion and dedication are 
making a profound impact on the lives of those she serves and the colleagues who have the 
privilege of working alongside her.  
 

Brian Trentacosta - Danbury 
Area Office  
Brian is humble with an incredible 
work ethic. He is committed in 
multiple areas of the work, such as 
but not limited to his commitment to 
his unit, service to families, and 
willingness to help peers and coworkers. Team player is an understatement, as Brian often rises 
to the occasion whenever a peer/coworker is in need. Most notable is the fact he is helpful 
without complaint or dismay. He is truly a wonderful role model, as he exemplifies the 
philosophy of teamwork.  Brian is an asset to the Danbury office, evidenced by his ability to 
facilitate and achieve timely permanency for numerous children assigned to his unit. He is 
receptive to constructive criticism, eager to learn, and his potential for both personal and 
professional growth within the agency is beyond measure. 
 

Ryan Therriault - Torrington Area Office 
Ryan has a real strength to engage fathers. We commend Ryan for his fatherhood work with his 
families. We recently received a letter from an incarcerated father praising Ryan for keeping in 
contact with him, for ensuring his two children stay connected and as he noted, showing him "a 
side of the system that no one talks about." This father expressed how grateful he was for 
Ryan's efforts. Ryan did not let this father's incarceration become a barrier to engaging him and 
more importantly he made this father feel valued as a dad, while helping to shift people's 
perception of the work we do. 

 
Kristine Florio and Dave Cohen - New Haven Area Office 
I read a lot of protocols in my position as you can imagine (Not as many as you Novella) yet I am 
always struck with the sensitivity and compassion that SW Florio approaches the newborns and 
their families on her caseload. She is at the hospital so frequently when she needs to make a 
removal, and I have been able to imagine/easily visualize her holding the baby in a very 



comforting way when she describes her face-to-face visits with our clients in her 
protocol.  Dave's supervisory notes are clear and concise and speak to the next steps needed to 
finalize the plan for safety and placement.  In my position, it is quite reassuring and appreciated 
that this team works together so well that we know our babies and families are in good hands. 
From my point of view, there are rarely any questions/ confusion or concerns regarding the 
protocol but rather a swift investigation drafted with individualized family sensitivity and a 
planful CPS purpose all wrapped into one.   
 

David Divincenzo - Milford Area Office 
David is an amazing Case Aid. Parents and children really appreciate how punctual he is and 
kind. He is a really good listener, and he writes everything they say. Every time I read one of 
David's notes, they are a wealth of information. Clients trust him and don't see him as an entity 
of DCF. In turn, they just talk freely with and around David. When we say we want to offer 
families "family time" he truly is able to do that without someone feeling that have someone 
watching over them. His documentation is always in timely and has been an excellent course for 
court, trial and testifying. He is also always willing to be flexible about his schedule to help out. 
He has been assigned some difficult clients and truly takes on the cases with the sincere intent 
to not only manage the difficult behaviors but at the end allow for children and parents to have 
visits free of the stress that is related to having a DCF case. He is such a valued partner.  
 

Antina Falk - Norwich Area Office 
Antina is an asset to the Norwich Office in terms 
of her abilities as a Supervisor as well as an 
advocate for staff wellness. Antina has been a 
Permanency Supervisor the past 3 years, and 
recently volunteered to become a Training 
Supervisor within the office. Antina is a dedicated 
and supportive supervisor.  She values working 
with individuals, whether staff or case 
participants, from where they are, and building off of their strengths. Antina is able to motivate 
staff and case participants in trying to achieve their greatest potential. Antina was the co-chair 
of the office's Wellness Committee for several years and runs the office's weekly support group. 
She is a member of the office's Welcome Committee, Racial Justice Workgroup, and ChildStat 
Permanency Subcommittee.  She is an out-of-the-box thinker and spearheaded the initial idea 
to implement Case Partnering in the office (and was part of the office's first Case Partner 
team).  Antina is an Office leader, who always volunteers to help organize staff events, including 
teambuilding and summer outing events.    
 

Michele Gargiulo - Middletown Area Office  
Michele is an experienced Social Worker in the Permanency Unit at the Middletown Area Office. 
She presents as very dedicated to the children and families on her caseload and is always willing 
to go the extra mile to ensure children get what they need. She has processed numerous 
adoptions in the past year but the case involving 7 siblings all needing adoptive homes stands 



out as one where she really worked hard and faced every challenge head-on. Michele has 
ensured that each child felt special and was a part of the process along the way. Her foster 
families, providers and co-workers all rave about her communication style and willingness to 
help out when need. She is a positive and bubbly addition to our office who never hesitates to 
share compliments and accolades about other people. In my short time as the Office Director in 
Middletown, I have had several people internal and external to DCF stop me to talk about 
Michele's great work. She is a true reflection of the principles the Agency strives to instill in our 
staff.   

 
Amanda Sykes - Willimantic Area Office 
Amanda has been a great asset to the Willimantic team.  She is a strong advocate for work- life 
balance and promotes wellness.  Amanda is a team player, always willing to assist, without 
hesitation.  In her short time at DCF, she has taken on a leadership role; she attends Child Stat 
meetings, played a critical role in planning the PRIDE month celebration, and she is always 
willing and eager to provide newer workers with 
shadowing opportunities. Amanda is organized, 
has developed great systems, and always gives her 
best effort to do what is best for families.  Since 
joining the Department, Amanda has been open to 
connecting with others and ensuring that she 
contributes to the positive team we strive to be 
despite the difficulties in the work. She reminds us 
of the importance of collaboration and being there 
for each other.   
 

Ferdinand Irizarry - Hartford Area Office  
Ferdinand Irizarry is a Social Worker in the Hartford DCF Ongoing Services division who is more 
than worthy to be named Social Worker of the Month. Ferdinand constantly brings a positive 
attitude to his everyday work.  He is always willing to help his peers and offers himself on a daily 
basis.  Ferdinand often receives praise from the children and families he serves due to his hard 
work, his devotion, and his ability to go above and beyond to help them.  He regularly receives 
recognition from his peers, AAG's, RRG's, and providers about his thoroughness and his ability 
to make positive changes in his cases. Ferdinand is often requested by social work staff and 
providers to be the assigned Social Worker for challenging cases as they know the impact he will 
have on helping improve the families' circumstances.  There are numerous cases where he has 
partnered with families, natural supports, and providers to ensure that children remained safely 
in the home or achieved timely permanency.  He partners with families to create all different 
types of decisions. He not only plants seed to assist with families with beginning to rebuild their 
family circumstance, but he avails himself throughout the case to ensure they grow. 
Ferdinand not only mentors the fathers and mothers he works with to enhance their skills, but 
he also believes in the development of himself, his peers, and inters.  He has mentored newly 
hired Social Work Trainees and college Interns.  He has been able to assist in their learning, 
guiding them to be good Social Workers, but helps his peers to see the value in the Agency, the 



families, and the communities we serve.   While he helps to enhance other's skills, he values 
learning and educating himself to grow as a person and a worker.  He is able to hold mature and 
direct conversations with his families, the community, his Supervisor and Manager and has been 
able to effectively show his side to all of them.  He advocates for his families and thinks outside 
the box in creative ways to help others reach their potential. Ferdinand has an exemplary record 
as a worker, an advocate, a peer and is held in the highest regard by everyone he comes in 
contact with.   
 

Virgen Guadarrama - Manchester Area Office 
Ms. Guadarrama was nominated by a co-worker who had nominated her whole unit for their 
help with a removal of six children, but when asked her for more information, she said that Ms. 
Guadarrama stood out the most.  She said that she felt very welcomed by everyone and that 
although Ms. Guadarrama had her own OTC happening at the time, she made herself available 
to help her with transports and visits and was always right there to help her get information or 
documents when in need - this shows such amazing teamwork!! 
 

Christine (Chris) Carlino - New Britain Area Office 
Christine takes great pride in the work she does, her 
documentation is thorough, and she is easily able to 
engage parents and children.  She is thoughtful with her 
approach and can manage challenging situations with 
ease.  She is always willing to assist during after hour 
visits.  Christine is a true team player and is flexible in 
helping where she is needed, even assisting with screening 
for Intake at times.  Chris always goes above and beyond to 
be helpful and if she is not able to help with something 
(visit, transports, etc.) she has even helped to find 
someone who can. She is super responsive, gets the job 
done and on time, and cares about the children and 
families she serves. Chris is an asset to the New Britain office in supporting the work that we do 
every day.  
 

Alexandra Chisholm - Meriden Area Office 
I am honored to nominate Social Worker Alexandra Chisholm from the Meriden office for 
Employee of the Month.  Her extraordinary dedication and commitment to her work have made 
a significant impact on the lives of the families she serves, particularly in the case of a medically 
complex child who has no resources or support within the state.  Alexandra has shown 
exceptional skills in managing this medically complex case. Despite having the case for only a 
short period, she has worked tirelessly in collaboration with our Nursing staff to ensure this 
child's needs are met.  Alexandra has gone above and beyond, not only in managing the case 
but in truly advocating for the child's best interests. Her dedication has given a voice to this 
child, who otherwise has no one in the state, is a testament to her exceptional character.  For 



her tireless dedication and compassionate advocacy, I wholeheartedly nominate SW, Alexandra 
Chisholm for Employee of the Month. 
 

Lauren Kittle - Behavioral Health and Community Services 
Lauren Kittle began working for the department on January 13th, 2023. She came to the 
department with experience working in the Parks and Rec department for the Parent and 
Children's program as well as Bristol Hospital as a Clinical Supervisor for the Parent and Child 
Center. She also worked for Wheeler Clinic in their ECCP program and as a Clinical Care Manager 
in the Foster Care program. As we know shifting from the private sector to the public sector isn’t 
easy. Lauren has demonstrated perseverance, leadership, professionalism, and is a great team 
player. As we know, transitioning to the public sector doesn't come without our professional 
growth and evolution. Lauren has demonstrated taking on personal and professional challenges. 
She currently is the program lead of FBR, manages the Substance Exposed Pregnancy initiative, 
works in close partnership with DMHAS surrounding pregnancy and postpartum for 
mothers/birthing individuals. She manages the MST BSF contracts and the MDFT/HYPE 
network.   She maintains being open to learn, acceptance of constructive criticism and 
welcomes opportunities to help others in her team and providers.  
 
 

Peter Yazbak - Bureau of External Affairs 
Peter Yazbak is the Director of 
Communications for the Department and has 
been an excellent asset to the Bureau of 
External Affairs. Peter brings with him 
seasoned experiences in working for two 
Governors and multiple other state Agencies 
prior to his time with us. In a crisis, his calm 
and thoughtful demeanor goes far in 
educating members of the media about our 
work and presenting to them explanations and statements in honest and transparent fashion. 
Peter has excellent contacts across the state and easily engages with partners to include them 
in Agency events, highlighting the great work that we do. He has taken the Communications 
work to a level acknowledged nationally! It is clear that because of his tireless efforts, the 
reputation of the Department of Children and Families has been greatly enhanced. Thank you, 
Peter!  
 

Mallorie Conroy - Transitional Supports and Success 
Mallorie is one of the newest members of the Wilderness School Full-Time team.  Mallorie has 
taken to the unique pace of the Wilderness School naturally.  She approaches her work with a 
"can do" attitude and a high bar for quality and thoroughness. Additionally, Mallorie balances 
the mindset of a learner with that of a contributor; she works with existing systems and 
naturally applies innovative ideas.  Without a pause, Mallorie integrated into the Wilderness 
School's culture with a deep belief in the capability for our participants and empathy for their 



experiences.  She has emerged as the right person in the right place at the right time.  The 
Wilderness School and the Department is lucky to have her on the team. 

 
Javier Perez - PRTF (South)  
Javier Perez, the Supervising Nurse at Solnit South PRTF, exemplifies dedication and 
commitment, making him a deserving candidate for Employee of the Month. His unwavering 
support for the program and his team is evident in his daily actions, always going above and 
beyond to ensure the well-being of the children and the success of the facility. Javier's hard 
work was instrumental in the Solnit North and South PRTFs achieving their Joint Commission 
accreditation, with his exceptional preparation for the infection prevention segment earning 
high praise from the surveyor. As a supervisor, he consistently advocates for his Nurses, offering 
them unwavering support and availability, even when it means putting his own tasks on hold. 
Over the past six months, he has shouldered the responsibilities of the only Supervising Nurse 
on the PRTF, taking on additional roles in Infection Prevention and Pharmacy and Therapeutics, 
further demonstrating his reliability and dedication to the mission. 
  

Kevin Clark - PRTF (North) 
Kevin Clark is a member of the Maintenance crew 
who has consistently stepped up and taken 
responsibility for his roles and routinely works 
together with the other Maintenance personnel to 
help them whenever needed.  Kevin was given a 
monumental task of moving 13 different employees 
from various departments to different offices in the 
Education building to the Clinical building.  Kevin is 
always eager to assist anyone in whatever needs 
they may have, even if it's outside of his job 
scope.  Kevin, all your hard work is appreciated at Solnit North! 
 

Bis Abraham - Solnit South Hospital  
Bis Abraham is a Registered Nurse Supervisor in the Solnit Hospital Operations office who, on a 
daily basis, keeps all hospital functions running in an efficient, calm, and organized 
way.  Whether she is helping during moments of crisis or providing daily clinical support to all 
the units, patients, fellow employees and staffing office, she exhibits these collaborative efforts 
to consistently illustrate the mission of Solnit Hospital. Her efforts go above and beyond towards 
others, volunteering to fill in wherever she is needed, coming in to cover on weekends off, and 
help staffing, colleagues or patients.  Bis shines with her steady, quiet confidence providing 
clinical guidance through her actions. We are grateful to have Bis as a leader on the Nursing 
Operations Team! 
 

John DiPilla - Fiscal  
John is a quiet force within DCF. With very little fanfare, he is a jack of all trades, performing 
many of the critical functions that support the infrastructure of our Agency and the safety of our 



staff. He is the first-person staff go to with a security concern and he singularly navigates us 
through emergency operations as well as responsivity to the state's Continuity of Operations 
planning. Most recently, with statutory changes requiring accreditation of small Police Units, 
John has assumed responsibility for navigating the accreditation of DCF's Police Unit, 
successfully passing the Tier 1 accreditation process, making DCF's Police Unit the first in the 
state to pass accreditation on its first attempt! John is always ready with a joke, always willing to 
play a prank and always looking to make someone laugh. He brings levity to our work every day, 
while quietly managing all of the things that no one thinks about but are critical to making DCF 
run. He is essential to our Agency functioning and he embodies the character of DCF. 
 
Adriano Calabrese - Juvenile Justice Education Unit 
When you think about what makes a great professional, a few things come to mind: Having a 
dedicated work ethic, great communication skills and a mind for solving unique challenges are 
essential ingredients. All of these attributes are who Adriano Calabrese, Pupil Service Specialist 
for the Juvenile Justice Education Unit, is on a daily 
basis. From the very beginning, Adriano has offered 
his expertise and experience to this work in a way 
that has helped grow our unit. He has not only 
done this by being accessible and available to his 
colleagues, but also in his thorough and detailed 
approach to all tasks that are before him. Adriano's 
excellence is seen in the many different arenas 
where he does his work. But no matter where or 
who he is meeting with, his commitment and 
support of the students and families he is serving is always at the center. In many ways, 
Adriano's ability to connect with students and families in the Juvenile Justice System has laid the 
foundation for how this reentry and reintegration work is done best.  We are fortunate to have 
Adriano in our unit, as are the many students he meets with in facilities, schools and 
communities across the state. Like his beloved UCONN Huskies, Adriano is truly a champion in 
his field (or court). 
 

Jenny Vesco - Central Office Clinical and Community Consultation and Supports 
Division 
As a Program Lead in the Family Support Programs Unit, Jenny Vesco oversees the Department's 
post intake services, preservation and permanency programs which serve a large number of our 
families.  Jenny works diligently with Regional staff, Central Office staff, and providers to ensure 
families get the best intervention to address their needs.  Jenny has been leading the work on 
expanding the Quality Parenting Centers statewide, developing program practice guides, and 
developing and analyzing performance outcome measures to ensure services are provided to 
standards.  Most recently, Jenny has been focusing on a large project involving preservation and 
reunification services.  She has been setting high benchmarks for the pre-procurement work, 
including:  developing and analyzing surveys for DCF and persons with lived experience, meeting 
with youth to get their feedback, analyzing programmatic and LINK data, releasing a Request for 



Information, co-leading workgroup discussions, and developing strategies to implement a 
service approach that will not just benefit our families but will also improve our permanency 
timeliness and will increase supports to our Social Work staff.  Jenny is dedicated, experienced, 
and a great team member.  Not only do we appreciate everything she does for our families, but 
we admire her as a person. 
Check out what others say about Jenny!   
" Jenny is an awesome partner to work with on any project. She brings with her a wealth of 
knowledge about contract expectations while maintaining a central focus on the complex needs 
of the children and families being served by DCF. Her kindness and openness foster a 
collaborative environment, and her dedication and expertise ensure successful and impactful 
outcomes."  By Susan Cunningham, Program Director from the Office of Contract 
Management.   
"Jenny is one of the most incredible people in Central Office. She is available whenever called 
and could repeat the same information over and over with the same kindness. I am always 
comfortable when seeking help with data or agency matters. During COVID, having our monthly 
meetings with Jenny was very encouraging. She would give us the information we needed and 
provide us with hope as workers were going out in the 
community. I never miss my weekly meeting with Jenny 
because I know I would get an honest and fair response 
with good direction. All these are the reasons that I would 
most definitely nominate Jenny."  By Hyacintha Bernard, 
Director RTFT from Child and Family Guidance of 
Bridgeport. Jenny co-authored a chapter for CWLA Press 
Book with Patricia Carlson (UCONN), Dr. Elisabeth Cannata 
(Wheeler Clinic) and Dru Breslav (Wheeler Clinic). The 
chapter Child welfare involved families and economic 
insecurity (related to the CFS program) for the upcoming 
CWLA Press book Child Neglect, Inequity and Poverty: 
Practice Innovations, Concrete Resources, and Justice has been formally accepted! 
 

Christa Rider - Area Office Clinical and Community Consultation and Supports 
Division 
This group nomination comes with a deep appreciation for Christa's advocacy, compassion and 
clinical competence. As the Clinical PD for Region 1 - she has an exceptional understanding of 
the challenges faced by our youth in foster care.   Her clinical approach to working from an anti-
racist lens has not only made us better as advocate - but it has also resulted in more robust and 
just assessments.  Her dedication also extends to the Human Trafficking work.   She has 
volunteered to represent DCF with various media outlets and with community providers.  Her 
kindness and humor give us the confidence that things will be okay.      
 
"Christa's exceptional in her approach and level of professionalism with internal staff, 
community partners, and families.  Her overall wealth of knowledge brings a unique dynamic 
and perspective to problem solving and strategy building.  Christa's work ethic is second to 



none.  Her genuine character and support towards the human services field is remarkable and 
deserves recognition."  (OD Stewart) 
 
"Christa strives to build bridges between the Regional Resource Group and CPS. She sees the 
potential in all children despite their circumstances. Her commitment and knowledge expand 
beyond the department. She is a woman of determination and distinction. Christa challenges us 
to strive for excellence by always supporting us. She reminds us that we may be vulnerable at 
times, but we will emerge strong. Her unwavering dedication pushes us all to do better. Christa 
deserves to be honored with the employee of the month."  (OD Chapman-Smith).   

 
"Christa Rider is a dynamic leader. Her dedication to the children and families we serve is 
unmatched. Christa has developed a strong relationship with her colleagues across the 
region.  She is compassionate, 
very knowledgeable and Christa is 
a deep thinker. Christa 
understands how systems impact 
the service delivery to our most 
vulnerable children. Despite 
systemic barriers, Christa 
advocates for children with vigor 
and passion. I have consulted with Christa on many complicated cases. She is always eager to 
assist, and her lens brings clarity to challenging and complicated case situations. Christa's 
assessments and insights help to strengthen our work with families. The CPS staff are grateful 
for the level of support Christa and her RRG team provide. Christa is the epitome of leading by 
example. We appreciate your steadfastness--thank you, Christa!"   (AC Blackwell) 

Elizabeth Stokes - CT KIND 
Elizabeth "Liz" Stokes is being nominated for DCF Employee of the Month as she has gone above 
and beyond in her work on the CT-KIND Project. As a Program Supervisor, she has spearheaded 
Training and Organizational Change Management (OCM) efforts for the entire state and has 
collaborated across the many divisions at DCF to ensure DCF has the needed engagement of our 
Subject Matter Experts (SMEs) to make the new system a success! Liz has established a strong 
network across the agency and with community partners and has been instrumental in 
developing processes to engage staff in the design and development of CT-KIND, as well as the 
System User Testing (SUT) trainings and sessions. Due to her diligence, the recent SUT sessions 
had many volunteers and enthusiastic SME participants, which has been crucial in getting the 
expertise needed to inform the CT-KIND system and in meeting the timelines set forth on the 
project. Liz is a prime example of a team player and is a natural leader. She has grown 
professionally over the past few years, serving as an Emerging Leader at the National ISM 
Conference in 2022, and as a coach and mentor for the Emerging Leader's Program for 2023 and 
2024. Liz takes initiative and has come up with many suggestions and ideas geared to making 
the new system valuable to the end users. She is dedicated, an asset to the CT-KIND Project and 
DCF, and is always looking to improve the work done at DCF to better serve the children and 
families of CT.  



 
Peter Ruot - Education/Unified School District #2 
I am thrilled to nominate Peter Ruot for Teacher of the Month. Peter exemplifies dedication and 
versatility in his role at our school, wearing many hats with exceptional skill and enthusiasm. As 
our house IT expert, Peter is always there to resolve technical issues, ensuring that both 
teachers and students have the support they need for a smooth learning experience. His ability 
to troubleshoot and find solutions quickly has been invaluable, making him an indispensable 
asset to our school community. In 
addition to his IT duties, Peter 
generously volunteers his time to teach 
karate to our students once a week. His 
commitment to fostering discipline, 
respect, and physical fitness in our 
students extends beyond the classroom 
and into the dojo, making a significant 
positive impact on their lives. 
 

Kathy Costello - Office of Legal Affairs 
Congratulations to Kathy Costello for her incredible dedication and long-standing service with 
the DCF Legal Division! Kathy's over 30 years of commitment and enthusiasm are truly 
commendable. Her role as the sole Paralegal dedicated to Litigation Matters showcases her 
exceptional skills and dedication. From expertly organizing discovery to conducting in-depth 
investigations and managing complex tasks with the Attorney General’s Office, Kathy 
consistently demonstrates her remarkable expertise. Her contributions extend beyond her daily 
responsibilities, including her vital role in emergency placement internal reviews and her 
unwavering support for her colleagues. Kathy’s dependability, independence, and positive 
attitude make her an invaluable asset to the Division. Thank you, Kathy, for your outstanding 
work and the positive impact you’ve made throughout your career. Here’s to celebrating your 
achievements and the many more to come!  

  

 

 

 

 

 


