Approved Minutes
CT Council on Developmental Disabilities
2027 – 2031 Five-Year Plan Committee Meeting
January 15, 2026, Thursday
3:00 p.m. – 4:00 p.m.
On Teams

Present:  Elena Esposito, Shannon Jacovino, Bryan Klimkiewicz, Kaitlynn Ramos, Graziela Reis, Phillip Shenkman, Kathie Strout, Committee Chair; Carolyn St. Jean, Fran Traceski, Council Chair

Absent:  Michelle Baughman, Emily Cowen, Council Vice Chair and Committee Vice-Chair, Karen Healy, Helen Taylor,

Staff:  Walter Glomb, Executive Director

Recorder of Minutes:  Donna Devin, Program Assistant


1. Call to Order:  The meeting was called to order at 3:07 pm.

2. Approval of Meeting Agenda:  With a quorum present, Kathie Strout, Committee Chair, asked for a motion to approve the Committee meeting agenda. Fran Traceski, Council Chair, made a motion to approve the meeting minutes. Shannon Jacovino seconded the motion. The motion passed.

3. Approval of January 8, 2026 Draft Committee Meeting Minutes:  Kathie Strout, Committee Chair, asked for a motion to approve the draft committee meeting minutes from January 8, 2026. Shannon Jacovino made a motion to approve the meeting minutes. Fran Traceski, Council Chair, seconded the motion. The motion passed.

4. Report By Executive Director:  Walter Glomb, Executive Director, stressed the importance of objectives being measurable in the new State Five-Year Plan. He said for the objectives that the Committee decides on, members should give some thought to how the outcome would be measured. How would they report the objective is completed and how would they provide a report relating to what had been done. If the group has trouble agreeing on a way to measure an objective, Walt will create a metric plan for them, just as he did for objectives in the previous plan. If the Council submits objectives without metrics, the federal Health and Human Services Administration will request them.

When Walt submits the plan in August, he inserts what the evaluation method is going to be and how progress is going to be assessed for every objective. He also has to provide detailed metrics, such as how many people will be trained or the number of organizations and groups that will be engaged, etc. Since the Council does a lot of its work through funding grants, they don’t who is going to be working for them and all of the details of what is going to be done until potential grantees respond to the Council’s Request for Applications. The Council’s process invites groups to make recommendations and present different strategies, and the Council selects the ones that will best help it to meet its objectives. Every Memorandum of Understanding (MOU) signed by Walt, has a list of about twelve performance measures embedded in it. In each grantees’ final report, they have to answer these questions and supply demographic information. A work plan is also created for Council objectives.

The Committee has been finishing the Comprehensive Review & Analysis developed from papers and data Walt emailed to the Committee. Walt highlighted an area within his presentation, item C: the ability to access and use services, opportunities, activities, and events offered in their communities. It’s an area identified in the DD Act the Council is supposed to review to find out where there are unmet needs. There are needs, especially in the eligibility criteria, that excludes individuals, barriers to unserved and underserved groups. Walt spoke about it at the January 13th Council meeting, where he showed the definition of unserved and underserved groups from the DD Act and went over the issue of waiting lists. He also sent out a memo with twelve reasons why some people are unable to access and use services. It was suggested to the Council they make this their first goal.

Walt suggested the Committee review all the needs in the DD Act and pick the ones on which they want to focus. He reminded them that in the DD Act, it lists areas of emphasis. Although the Council can’t work on all of them, at least one of the areas of emphasis must be addressed. Walt suggested choosing the one(s) the group thinks are most significant, which one they want to work on. Between both the topics in the Comprehensive Review and Analysis (CRA) and the Areas of Emphasis, there is a menu to select from to decide what areas the Council wants to work on for the next five years. Then the details of the objectives can be filled in. In the description of the Five-Year Plan in the DD Act, it states the plan shall focus efforts to bring about the purpose of advocacy, capacity building, and system change.

Walt said the Council’s three goals may look something like the following description. Goal #1 should be a focus on access to specialized services, which addresses the area of eligibility criteria, other barriers, waiting lists, the adequacy of resources and services, etc. Goal #2 is Self-Advocacy. Like last year, there could be an objective on underserved populations. There’s an objective on training for self-advocates in education and an objective on direct support for self-advocacy organizations. Goal #3 will address access issues, getting services in the community. Health care is the main focus here, but transportation, recreation, and anything else in the community that everyone uses and people rely on fits in here also. Are there unmet needs here or barriers that the Council could help address?

Bryan Klimkiewicz asked if based on the 2022-2026 Five-Year Plan and its Council approved objectives, were there objectives that were ongoing? Walt answered that except for the required self-advocacy piece, whether the Council wants to continue working on some of their current objectives or not is up to them. The Administration for Community Living stated that continuing with a specific objective isn’t prohibited. For an example, Walt said that objective number three is the same as the current Council objective 3.3 now. It is:  We will educate professionals about how to accommodate and respect people with developmental disabilities. In the new Five-Year Plan, the objective would be raised to a goal, and then the focus on specific areas will be listed.

Shannon raised the issue of individuals having co-occurring diagnosis, such as people who have an intellectual disability along with behavioral health issues. The person receives services from DDS, but they also have a psychiatric diagnosis. They are trapped in a silo, where the people who are supporting them and in charge of their plan, don’t have the expertise to address the psychiatric piece. People at DMHAS may have an intellectual disability and not be able to get the proper services they need either. Walt said this is a current nationally hot area. The Council could work on this concern, but they would need to explain it carefully in an objective.

Walter Glomb, Executive Director, encouraged the group to keep a record of anything they contribute or say in the meetings and to email him their suggestions for him to put in a folder.

Kathie Strout, Committee Chair, said everyone should come back to the next meeting with something written down that they care about for unmet needs. Walt thought that was an excellent idea. Walt and Fran Traceski, Council Chair, want everyone to attend the next meeting with one objective they would like to see in the new plan.

Fran read Phillip Shenkman’s thoughts on the Council’s self-advocacy goals. He wants the Council to ensure there is emphasis on training for self-advocates on how to develop leadership skills pertaining to strengthening their own self-advocacy identify. It is also important to be sure with self-advocacy related goals, that they are as precise as possible for what the Council is expecting to be taught to individuals. He believes if the Council’s directives are too broad, the specifics of their self-advocacy goals won’t be met.

5. Adjournment:  Kathie Strout, Committee Chair, asked for a motion to adjourn the meeting. Shannon Jacovino moved to adjourn the meeting. Fran Traceski, Council Chair, seconded the motion. The meeting adjourned at 3:54 p.m.
