Facial Hair Limitations

show the respirator seal areas. Facial hair is not
permitted on these portions of the face.

All personnel entering areas requiring respiratory
protection will be required to be clean shaven.
Refer to the drawings below.

ACCEPTABLE

Clean Shaven Narrow Mustache

UNACCEPTABLE

Extended Side Burns Fu Mancu Mustache Wide Mustache
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29CFR1910.134
1910.134(e)

Medical evaluation. Using a respirator may place a physiological burden on employees that varies with the type
of respirator worn, the job and workplace conditions in which the respirator is used, and the medical status of
the employee. Accordingly, this paragraph specifies the minimum requirements for medical evaluation that
employers must implement to determine the employee's ability to use a respirator.

1910.134(e)(1)

General. The employer shall provide a medical evaluation to determine the employee's ability to use a
respirator, before the employee is fit tested or required to use the respirator in the workplace. The employer may
discontinue an employee's medical evaluations when the employee is no longer required to use a respirator,

1910.134(1)

Fit testing. This paragraph requires that, before an employee may be required to use any respirator with a
negative or positive pressure tight-fitting facepiece, the employee must be fit tested with the same make, model,
style, and size of respirator that will be used. This paragraph specifies the kinds of fit tests allowed, the
procedures for conducting them, and how the results of the fit tests must be used.

1910.134(f)(2)

The employer shall ensure that an employee using a tight-fitting facepiece respirator is fit tested prior to initial
use of the respirator, whenever a different respirator facepiece (size, style, model or make) is used, and at {east
annually thereafter.

1910.134(£)(3)

The employer shall conduct an additional fit test whenever the employee reports, or the employer, PLHCP,
supervisor, or program administrator makes visual observations of, changes in the employee's physical
condition that could affect respirator fit. Such conditions include, but are not limited to, facial scarring, dental
changes, cosmetic surgery, or an obvious change in body weight.

1910.134(g)(1)
Facepiece seal protection.

1910.134(2)(1) (i)
The employer shall not permit respirators with tight-fitting facepieces to be worn by employees who have:

1910.134(2)(1) (XA
Facial hair that comes between the sealing surface of the facepiece and the face or that interferes with valve
function; or

1910.134(g)(1)(i)}(B)
Any condition that interferes with the face-to-facepiece seal or valve function.

1910.134(g)(1)(ii)

If an employee wears corrective glasses or goggles or other personal protective equipment, the employer shall
ensure that such equipment is worn in a manner that does not interfere with the seal of the facepiece to the face
of the user.

1910.134(g)(1)(ii)

For all tight-fitting respirators, the employer shall ensure that employees perform a user seal check each time
they put on the respirator using the procedures in Appendix B-1 or procedures recommended by the respirator
manufacturer that the employer demonstrates are as effective as those in Appendix B-1 of this section.

Appendix A to § 1910.134: Fit Testing Procedures (Mandatory)

Item #9. The test shall not be conducted if there is any hair growth between the skin and the facepiece sealing
surface, such as stubble beard growth, beard, mustache or sideburns which cross the respirator sealing surface.
Any type of apparel which interferes with a satisfactory fit shall be altered or removed.



