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1.  2017 Assistance to Firefighters Grant Program FEMA Region I Application Development
Workshop Schedule
2.  September Seminar at Fairfield Fire School: Size Up, Situational Awareness with Michael
Terpak
3.  Employment Opportunity – Fire Chief – Town of Southington
4.  Employment Opportunity – EMT/Paramedic – Madison EMS
5.  Gov. Malloy Directs Flags to Half-Staff on Tuesday
6.  CCFCA iLEAD Leadership Development for Career & Volunteer Fire Officers – Full
7.  Columbia Fire Department Selling 18’ Zodiac Boat
8.  CFDIA Annual Dinner Meeting - October 4th
9.  USFA Report: Mitigation of Occupational Violence on FF’s and EMS Responders
 
-----------
 
1.  2017 Assistance to Firefighters Grant Program FEMA Region I Application Development
Workshop Schedule
 
It is expected that the 2017 Assistance to Firefighters Grant (AFG) Program will be open for applications
in the fall of 2017.
 
Each year, prior to the application period, the FEMA Region I Fire Grant Program Specialists travel
throughout New England, providing training workshops relative to the AFG Program. These
workshops will run approx. 2 ½ hours and will provide information on the AFG Program, what is new
for the 2017 round, and tips on how to develop and submit a successful application. These workshops
also provide an opportunity for applicants to ask questions and network with our Grant Specialists and
other AFG applicants and recipients.
 
This year, FEMA Region I will be conducting 30 workshops across the Northeast. The date, time and
location of each session is indicated on the schedule below. In addition to these workshops, the Region
will also host workshop webinars that can be attended remotely. The schedule for these webinars is yet
to be determined. Once scheduled, the dates and times will be posted at:
https://www.fema.gov/welcome‐assistance‐firefighters‐grant‐program
 
If you have any questions or concerns, please contact one of the Region I Fire Grant Program
Specialists:
 
Dave Parr                                                Lance Harbour
(617) 956‐7631                                        (617) 956‐7544
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SEMINAR: Size-Up, Situational Awareness 



This ALL-DAY seminar is a MUST for every firefighter and fire officer. 



Knowing when to stay or when to go are the critical factors outlined in this 



seminar. Situational Awareness, or the lack of it, is a consistent series of factors 



that leads to the success or failure of an emergency incident. The crucial 



component(s) in this seminar focus on what to look for, how to anticipate ahead 



of your incident and being prepared for the expected as well as the unexpected. 



We will cover size-up factors for various occupancies, as well as suggested 



strategy and tactics for the first due engine, ladder and chief officer. 



Additionally in this seminar, we will provide you with uniformed/informative 



and disciplined approach toward scene management and control through use of 



the FD radio. In this program we will provide you with a scripted outline for the 



initial radio report, the alarm status report, and the incident scene progress 



report. By reviewing actual radio transmission clips and case studies, we will 



provide your department with a uniformed approach on what to say, how to say 



it and how it should affect your fire ground operations. 



Fairfield Regional Fire School 



Size-Up, Situational Awareness 



 
Location:  
Fairfield Regional Fire School 
205 Richard White Way 
(formerly One Rod Highway) 



Fairfield, CT 06824 



 
 
Course Date: 



Saturday, September 23, 2017 
             
 
 



Course Time: 
8:30 am—4:30 pm 



 
 
Fee:  
$75 per student (includes lunch) 



 
 
To Register:  



https://goo.gl/forms/
WTc4jbOIHL6LLjvR2 



 
 



205 Richard White Way Phone: 203-254-4708 



Fairfield, CT 06824 Fax: 203-254-4719 



frfs@fairfieldct.org www.fairfieldfireschool.com 



Michael Terpak has been in the fire service for 



41 years spending the last 36 years with the Jersey City 



Fire Department where he recently retired as a Deputy 



Chief and City-Wide Tour Commander. Throughout his 



career he has worked in the city’s Lafayette and Green-



ville areas with Engines 10 & 17, Ladder 12, Rescue 1, 



Chief of the city’s 2nd. Battalion and the former Chief in



-charge of the city’s Training Division. In addition to 



the above, he was also the High-Rise Training Coordi-



nator for Jersey City. Terpak travels extensively around 



the country lecturing on fire/rescue topics and is the 



founder of Promotional Prep, a New Jersey based con-



sulting firm designed to prepare firefighters and fire 



officers studying for promotional exams.  
 



Chief Terpak, who also holds a BS degree in Fire Safety 



Administration from the City University of New Jersey, 



is the author of five best-selling books, “Fire Ground Size-Up”, “Assessment Center 



Strategy and Tactics”, “Fire Ground Operational Guides”, “Assessment Center Man-



agement and Supervision” and “Fire Officer Oral Assessment Study Guides.” 
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Town of Southington 
 



 
 
 
 



 



 



Fire Chief 



Position Description 



 



 



POSITION:  Fire Chief 



SALARY:   $119, 824                      



UNION: N/A                                      



FLSA:  Exempt          



REPORTS TO: Board of Fire Commissioners 



 



SUBMISSION: 
Individuals interested in applying need to apply online to 



http://www.applitrack.com/southingtonschools/onlineapp/default.aspx. Reference Job Id 1371. Along with an 



application, candidates need to include a statement explaining how they would effectively manage a hybrid fire 



department. Individuals with any questions regarding this position may reach out to Theresa Buchanan, HR 



Generalist at buchanant@southington.org or 860-276-6299. 



 



DISTINGUISHING FEATURES OF THE CLASS: 



 



The Fire Chief reports to the Board of Fire Commissioners and oversees all aspects of the entire Department.  



This position requires management of resources, knowledge of employee relations, budgeting, ability to respond 



to the public and a strong background of leadership experience within a hybrid fire department.  Important to 



this position is to manage both career and volunteer firefighters in the most effective and efficient manner in 



order to respond and safely meet the emergency services of the Town of Southington.  



 



DUTIES AND RESPONSIBLITIES (illustrative only):  



 



 Responsible for the protection of life and property from the direction of all firefighting activity.  



 Highly responsible administrative duties include purchasing of supplies and equipment, preparation of 



budget estimates, and effecting efficient policy formulation and recommendation in the use of personnel 



and equipment in carrying out firefighting activities.  



 Responsible for administrative and operational decisions pertaining to firefighting and fire prevention 



standards as well as training within the limitations of the law, regulations and established policies.  
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 Plans, organizes, assigns and directs departmental operations with respect to equipment, apparatus, and 



personnel.  Develops fire service policies and strategic plans, recommends policy to the Board of Fire 



Commissioners, and implements approved Fire Department policy, including rescue, fire suppression 



and life safety policies. 



 Directs operation of Department through supervision of all personnel.  Participates in personnel actions 



such as hiring, termination, assignment, evaluation, and labor relations; promotes equal opportunity in 



hiring; oversees and ensures integrity of Department promotion processes; administers labor contracts 



including grievance procedures, and provides discipline as necessary. 



 Plans for short and long term personnel; material resources and scheduling requirements to meet 



objectives. 



 Administers, oversees and evaluates the effectiveness of such functions as:  personnel management, 



budget expenditures, maintenance and repair of equipment, apparatus and fire stations, maintenance of 



public and departmental records, and implements policies and procedures to alleviate any deficiencies. 



 Directs the preparation and analysis of fire records and reports to secure efficient operations, to meet 



service demands and to comply with authorized requests for information regarding activities and 



personnel of the Department.  



 The chief is available 24 hours/day and on call every other weekend.  



 Supervises and coordinates the preparation and presentation of a proposed annual budget for the Fire 



Department; directs and controls the implementation of the Department's adopted budget; analyzes and 



recommends improvements to equipment and facilities as needed. 



 Reports to the Board of Fire Commissioners on a regular basis 



 Attends meeting of Town boards, commissions and other community organizations to represent the 



Department, answer questions and present reports, plans and recommendations. 



 Serves the Town as the Assistant Emergency Management Director; responsible for coordination of 



efforts of various agencies regarding natural and manmade disasters. 



 Maintains a current knowledge of developments in the field of emergency services, fire prevention, fire 



fighting operations and administration, and emergency management, and  



 Performs related duties as required. 



 



QUALIFICATIONS: 



 



 Thorough knowledge of fire suppression and prevention and emergency medical principles and 



techniques. 



 Thorough knowledge of relevant local, State and Federal laws and regulations. 











 Thorough knowledge of building construction and fire prevention codes and standards including 



building design and construction plan reviews. 



 Thorough knowledge of the principles and practices of fire prevention promotion. 



 Knowledge of the physical layout of the Town including fire hydrants, water supply and street system 



 Considerable knowledge of the principles and practices of public administration. 



 Ability to command a fire scene, including planning attack; directing personnel in fire and rescue 



operations.  Skill in the use of fire suppression tools and equipment. 



 Skill in financial and human capital management with an emphasis on ensuring that taxpayer money is 



spent in the most efficient manner benefiting the Town. 



 Proficient in the use of computers, including Microsoft Office Suite. 



 Ability to plan, organize and direct the work of employees performing varied operations connected with 



Fire activities. 



 Ability to establish and maintain effective working relationships with subordinates, public officials, 



other local, State and Federal governmental agencies, the media, community/businesses leaders and 



organizations and the general public. 



 Ability to compose clear and correct written correspondence and reports; ability to effectively present 



information verbally and respond to questions from public officials, the media, citizens, and the general 



public. 



 Ability to read, analyze and interpret general business periodicals, professional journals, technical 



procedures and government regulations. 



 Ability to exercise sound judgment in evaluating situations and making decisions. 



 Ability to manage complex projects. 



 



 



MINIMUM EXPERIENCE AND TRAINING REQUIRED:  



 



 Minimum of fifteen (15) years of progressive fire service experience with a minimum of five (5) years 



in fire department senior command position at the rank of Captain or above in similarly sized 



department, with experience managing both career and volunteer fire personnel. 



 Bachelor’s degree in Fire Science, Management, Public Administration or related field required; 



Master’s degree preferred. 



 Fire Officer II and Fire Instructor I certified. 



 State of Connecticut Fire Marshal and Fire Department Safety Officer certified within one (1) year of 



appointment.  All certifications must be maintained. 











 Ability to drive a motor vehicle in Connecticut and to operate specialized fire control equipment and 



standard office equipment.  Must hold a Connecticut drivers license with either CDL or 2Q 



endorsement. 



 Connecticut EMT-B or National Registry EMT certification at time of appointment. 



 Enrollment in or completion of the National Fire Academy’s Executive Fire Officer Program 



 



 



PREFERRED EXPERIENCE AND TRAINING: 



 



 Master’s degree in Fire Science, Management, Public Administration or related field 



 



 Fire Instructor II certification 



 



 



PHYSICAL DEMANDS: 



 



The physical demands here are representative of those that must be met by an employee to successfully perform 



the essential functions of the job.  Reasonable accommodations may be made to enable individuals with 



disabilities to perform the essential functions. 



 



While performing the essential functions of this job, the employee is frequently required to stand, walk; use 



hands and fingers, handle or operate objects, controls or standard fire services, tools and equipment, reach with 



hands and arms; climb, balance, stoop, kneel, crouch, crawl; and taste or smell. 



 



The employee must frequently lift and/or move up to 50 pounds, and occasionally lift or move up to 50 pounds.    



Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, 



depth perception, and the ability to adjust focus.  The position requires use and operation of a motor vehicle, fire 



apparatus and related equipment, all terrain and water vehicles, medical equipment, rescue and power tools, 



ladders, pumps, various size fire hoses, self-contained breathing apparatus, communications, safety and 



standard office . 



 



Work is performed both in the office and in the field under adverse weather.  The employee may occasionally 



work near moving mechanical parts; in precarious places; and with explosives; may occasionally be exposed to 



wet and/or humid conditions, extreme cold, extreme heat, fumes or airborne particles, toxic or caustic chemicals 



and vibration and life threatening situations, including possibly being assaulted by others, and traversing rough 



terrain by foot.  It may be expected that the individual could be exposed to blood or other potentially infectious 



materials during the course of his/her duties.  The noise level in the work environment is usually quiet in the 



office, and moderately noisy to noisy in the field. 











 



RESIDENCY/OTHER: 



The Fire Chief must reside within a town or city, any part of which falls within a twenty (20) mile radius of Fire 



Headquarters.  Applicants from outside the residency area will be given a six-month period to obtain residency. 



The employee shall be a non-smoker and not constitute a threat to his/her own health or safety or that of others 



in the workplace. 













Connecticut Fire Department Instructors’ Association, Inc. 



 



Honoring:   Harry Kelly Award Recipient    Jeff Morrissette 



                                                                                   Ct.State Fire Administrator    
                                                                     Wethersfield Fire Department 



                   Richard Pratt Sylvia Award        John Tsokalas 



                    “Instructor of the Year”              Town of Manchester Fire –Lt. Retired 
            CFA Instructor 
                                                                          



 Guest Speaker: Joseph McHugh, (Battalion Chief FDNY)    
“LODD Investigation Unit” 



 
RSVP: CFDIA Secretary, Rich McDonough chiefmcdonough1@cox.net  by October 1. 
 
               



1 Fischer Rad 



Connecticut Fire Department Instructors’ 
Association,Inc. 
1 Fischer Road 
Hartford, Ct. 06120 
Secretary—Richard McDonough 



2017  CFDIA  Annual Meeting 
 



The Manor Inn Restaurant 
1636 Meriden-Waterbury Tpke. 



Milldale, Ct. 
 



WEDNESDAY,  OCTOBER 4 , 2017 
6PM CASH BAR & hors d’oeuvres 
7PM  DINNER $35.00 
$35.00/ PERSON 












david.parr@fema.dhs.gov                     lance.harbour@fema.dhs.gov
 
**There is no requirement to register or RSVP for these workshops**
 


9/11/2017 MONDAY
1:00:00


PM CT Connecticut Fire Academy Dave Parr


    
34 Perimeter Road, Windsor Locks, CT


06096  


9/12/2017 TUESDAY
7:00:00


PM CT Thomaston Fire Department Dave Parr
    245 South Main St. Thomaston CT  
      


9/13/2017 WEDNESDAY
9:30:00


AM CT New Haven Fire Training Academy Dave Parr


    
230 Ella Grasso Blvd., New Haven, CT


06519  


9/14/2017 THURSDAY
6:00:00


PM CT Lebanon Fire Department Dave Parr


    
23 Goshen Hill Road, Lebanon, CT


06249  
 
----------
 
2.  September Seminar at Fairfield Fire School: Size Up, Situational Awareness with Michael
Terpak
 
The Fairfield Regional Fire School will be hosting a September Seminar: Size Up, Situational Awareness
presented by Retired Deputy Chief Michael Terpak of the Jersey City Fire Department. The program will
be held on Saturday, September 23 from 8:30 am – 4:30 pm for $75 per student which includes lunch.
Please see the attached flyer for more details and follow this link to register:
https://goo.gl/forms/WTc4jbOIHL6LLjvR2
 
----------
 
3.  Employment Opportunity – Fire Chief – Town of Southington
 
The Town of Southington has posted for the position of Fire Chief.  A position description and
information regarding the online application process is attached.
 
Apply on-line at: https://www.applitrack.com/southingtonschools/OnlineApp/JobPostings/View.asp?
AppliTrackJobId=1371  
 
Individuals with questions may contact Theresa Buchanan, HR Generalist at 860-276-6299 or
buchanant@southington.org.
 
-----------
 
4.  Employment Opportunity – EMT/Paramedic – Madison EMS
 
Application period closing - Madison Emergency Medical Services is accepting applications for the
positions of EMT and Paramedic.  Applications are due by 17:00 hours, Friday, 15 September 2017.  The
official job posting and application packet may be obtained on the Madison Emergency Medical Services
website:  www.madisonctems.org.
 
---------
 
5.  Gov. Malloy Directs Flags to Half-Staff on Tuesday
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GOV. MALLOY DIRECTS FLAGS TO HALF-STAFF TUESDAY IN OBSERVANCE OF THE
FUNERAL SERVICES FOR U.S. NAVY PETTY OFFICER DUSTIN DOYON


 
Governor Dannel P. Malloy today announced that he is directing U.S. and state flags in Connecticut to be
flown at half-staff from sunrise to sunset on Tuesday, September 12, 2017, in observation of the funeral
services for U.S. Navy Electronics Technician 2nd Class Dustin Louis Doyon, which are scheduled to be
held on that day in Suffield.
 
Accordingly, since no flag should fly higher than the U.S. flag, all other flags – including state, municipal,
corporate, or otherwise – should also be lowered during this same duration of time.
 
-----------         
 
6.  CCFCA iLEAD Leadership Development for Career & Volunteer Fire Officers – Full
 
The September 2017 iLEAD class is full. The CCFCA is no longer accepting applications. Next class for
new career officers will be held in January. Next abbreviated regional class is planned for the Spring of
2018.
 
-----------         
 
7.  Columbia Fire Department Selling 18’ Zodiac Boat
 
Columbia Fire Department is selling an 18’ Zodiac inflatable, 40hp Yamaha 4-stroke motor, and trailer.
Please contact Chief Starkel for details.pstarkel@columbiafire5.org.  Photos attached
 
-----------         
 
8.  CFDIA Annual Dinner Meeting - October 4th
 
The Annual Dinner Meeting of the CT Fire Department Instructors Association will be held on
Wednesday, October 4, 2017 at the Manor Inn Restaurant in Milldale, CT beginning at 6 pm Social Hour,
Dinner and program to follow at 7 pm.  Guest Speaker is B/C Joseph McHugh, FDNY LODD
Investigation Unit.  Guests are welcome!!  RSVP by October 1to CFDIA Secretary Rich McDonough,
chiefmcdonough1@cox.net.  A program flyer is attached. 
 
----------           
 
9.  USFA Report: Mitigation of Occupational Violence on FF’s and EMS Responders
 
This report documents the causes of violence to firefighters and EMS responders. It explains the risk
factors for violence and presents opportunities to reduce or prevent it.  To view the report, please visit: 
 
https://www.usfa.fema.gov/downloads/pdf/publications/mitigation_of_occupational_violence.pdf
 


To unsubscribe from this list, compose an e-mail to listserv@list.ct.gov from the same email
account used when subscribing to CFPC_News.


Leave the subject line blank and in the body of the message type: Signoff CFPC_News Click
send.


======== The State of Connecticut is dedicated to the practice of democracy and strongly
believes in the free exchange of ideas. We do not favor one group over another, and any
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posting herein by any organization, or for specific commercial products, process, or services do
not necessarily constitute or imply endorsement or recommendation of same by the State of
Connecticut. ======== With Respect to the information posted on this Listserv, neither the
State of Connecticut nor any of its employees, make any warranty, expressed or implied,
including the warranties of merchantability and fitness for a particular purpose, or assumes any
legal liability or responsibility for the accuracy, completeness, or usefulness of any information,
apparatus, product, or process disclosed, or represents that its use would not infringe privately-
owned rights. ======== The State of Connecticut is not responsible for the contents of the
information provided on this listserv. The responsibility for content rests with the
agencies/organizations who are providing the information. Specific questions regarding a posted
item should be directed to the appropriate agency/organization. ======== Please submit
items to be considered for publication on the CFPC News to: jeff.morrissette@ct.gov /
kara.ouellette@ct.gov ======== If you would prefer not to receive CFPC News you may
unsubscribe by clicking on the link above or by sending a new Email message to
jeff.morrissette@ct.gov / kara.ouellette@ct.gov. Please do not reply to this email ========





