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State of Connecticut
Department of Emergency Services & Public Protection


Commission on Fire Prevention and Control
October 2, 2017


 
1.  2017 CFA Fire Service College Fair Cancelled
2.  Wolcott Regional Fire School Courses
3.  New London County Fire Chiefs Association October Meeting
4.  USFA Issues Reports on Home Heating Fires
5.  Employment Opportunity – New Britain – Assistant Master Mechanic
6.  Fairfield Regional Fire School Open House
7.  Employment Opportunity – Deputy Fire Chief – UCONN Fire Department
8.  CSFA 10th Annual Hall of Fame Dinner –– Nominations Due November 1st
9.  Bringing Safety Home Award
10.  Windsor EMS Hosting National Registry Paramedic Refresher
11.  Retirement Party for Dan & John Nolan, Hartford FD – Last Call for Tickets
12.  CFDIA Annual Dinner – Oct. 4th – Guest Speaker B/C Joseph McHugh, FDNY
13.  American Professional Educational Services Hosting Online EMT Refresher
14.  Employment Opportunity – Firefighter – City of Meriden
15.  Employment Opportunity – Fire Marshal & Deputy Fire Marshal – Town of Essex
 
----------
 
1.  2017 CFA Fire Service College Fair Cancelled
 
Due to a significant reduction in the number of available presenters for the 2017 Fire Service
College Fair scheduled for Saturday, October 14, 2017 the event is being cancelled.  While
this is disappointing we will redouble our efforts for 2018 for a great return of this event. 
Sorry for any inconvenience.       
 
-----------         
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Open Enrollment Forcible Entry Class 
Presented by 



Wolcott Regional Fire School 
 



Sunday, October 29, 2017 



8:30 AM 



Wolcott Regional Fire School 



777 Boundline Rd,  



Wolcott, CT 



 



 



This will be our signature Forcible Entry Class. A Two 
hour interactive classroom followed by four skill 
stations. 



Four Skill Stations 



 Inward Opening 
Forcible Entry 



 Outward Opening 
Forcible Entry 



 Metal saw 
operations 



 Through the Lock 



Registration Information: 



Dan Gordon 



(203) 258-8984 



Dan@flashfireindustries.com 



Paul Debartolomeo 



(203) 667-6468 



paul@ctcustomfiretraining.com 



Cost: $125—PPE, ear and eye 
protection required. Lunch  



Included. 



Register via:   



http://flashfireindustries.com/events 



Or Dan@flashfireindustries.com 













RIT / Bailout Open Enrollment Class 
Presented by 



Wolcott Regional Fire School 
 



Sunday, November 19, 2017 



8:30 AM 



Wolcott Regional Fire School 



777 Boundline Rd,  



Wolcott, CT 



 



Cost: $150—PPE, SCBA Required. Gemtor or internal style 
harness recommended  Lunch Included. 



Register via:   



http://flashfireindustries.com/events 



Or Dan@flashfireindustries.com 



RIT / Bailout Class begins with a classroom on RIT and 
Bailout followed by four skill stations 



 Ladder Bailouts 



 Escape System 
Bailouts 



 Packaging/RIT 
Pack/ Emergency 
Gear Removal 



 Drags / Stairs / 
Window Removal 



Registration Information: 



Dan Gordon 



(203) 258-8984 



Dan@flashfireindustries.com 



Paul Debartolomeo 



(203) 667-6468 



paul@ctcustomfiretraining.com 
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CITY OF NEW BRITAIN 



CIVIL SERVICE COMMISSION 



announces 



An Open Competitive Examination 



for 



ASSISTANT MASTER MECHANIC (AMM)……………….……$74,809 per year (3 Steps) 



 



(TO CREATE AN EMPLOYMENT LIST) 



This position is represented by Local 992, IAFF, AFL-CIO. 



 



NATURE OF WORK IN THIS CLASS:   Under the general supervision of the Master 



Mechanic, makes major and minor repairs and adjustments to all types of fire apparatus and 



equipment. 



 



ILLUSTRATIVE EXAMPLES OF DUTIES:  Assists the Master Mechanic in the overhaul, 



repair, and maintenance of all Fire Department apparatus including but not limited to cars, 



pumps, generators, and all other mechanical equipment assigned to the Fire Department.  



Conducts testing and repairing of fire hose; assists the Master Mechanic in instructing 



department personnel in the use and operation of all Fire Department apparatus and equipment; 



and assists in the inspection of all department apparatus and equipment.  Performs related work 



as required.  Shall not have any duties, responsibilities or overtime in a firefighting capacity.  As 



this position does not require certification as a firefighter, the only advancement opportunity 



available with the department is the Master Mechanic positon.   



 



KNOWLEDGE, SKILL AND ABILITIES:   Considerable mechanical skill and ability.  Skill 



in the use of materials, machines, and tools to close limits of tolerance.  Thorough knowledge of 



the operation, maintenance, and repair of fire apparatus, automobile and truck motors, pumps, 



and other equipment assigned to the Fire Department. 



 



MINIMUM EXPERIENCE AND TRAINING:  Four (4) years of comprehensive professional 



experience in the repair of fire apparatus, trucks similar in size to fire trucks, diesel motors and 



auto equipment and possession of a valid Connecticut State Driver’s License with a CDL 



endorsement.  EVT II Certification preferred.  If the hired applicant does not have, he/she shall 



attain the following training and certification levels according to the NFPA 1071, Standard for 



Emergency Vehicle Technician (EVT) Professional Qualifications. It is required that the AMM 



attain EVT I within one (1) year of hire and EVT II within two (2) years of hire. It shall be a 



mandatory condition of employment to attain and maintain EVT I and EVT II status within three 



(3) years of hire. It is also required that AMM attain the SCBA manufacturer Certified Air Mask 



Repair Education (C.A.R.E.) Program training and certification within 1 year of hire.  The City 



shall cover the costs associated with attaining and maintaining such training and certifications. 



All of these certifications shall be maintained for the duration of employment.  The hired 



applicant will also be required to obtain an Emergency Medical Responder (EMR) certification 



within one year of hire and shall maintain for the duration of employment. 
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THIS EXAMINATION WILL BE COMPOSED OF 
OPEN COMPETITIVE EXAMINATION 



COMPONENTS WEIGHTS   WEIGHTS   WEIGHTS  



Written 100% or  or 75% 



Experience & Training   100%  25% 



 100%  100%  100% 



*The City reserves the right to select any of the examination weights listed above. 



PASSING GRADE:  The minimum passing grade is 70%.  In the written examination phase 



only, the passing grade will be established utilizing the flexible passing point system.  In no 



event will this passing point be set less than 60% of raw score. 



 



DURATION OF EMPLOYMENT LIST: A certified employment list shall be in effect for one 



year from the date of its establishment by the Civil Service Commission. The Civil Service 



Commission, may, upon the showing and finding of exigent or extenuating circumstances, 



extend the duration of the list when it is in the best interest of the City. However, in no case shall 



any certified employment list remain in force for more than two years. 



 



RULE OF FIVE PLUS THREE:  When a vacancy exists for this position, the Appointing 



Authority is sent the first five names in rank on the certified employment list plus the next three 



highest City residents.  All may be considered equally for the one job vacancy. 



 



PHYSICAL EXAMINATION:  Prior to beginning work, the successful candidate must 



complete and qualify on a City medical examination, background check and drug screen. 



 



PROBATIONARY PERIOD:  The probationary period for this position shall be 12 months. 



 



REASONABLE ACCOMMODATIONS:  All requests for reasonable accommodations in the 



testing process must be made in writing, no later than the closing date for applications. 



Documentation of the disability for which the accommodation is being requested must be 



received no later than two weeks after the closing deadline for applications. The candidate’s 



failure to provide documentation which satisfies the City’s requirements by the timetable above 



will result in an inability to provide an accommodation in the testing process. However, the 



candidate who meets the minimum qualifications for the position would still be eligible to 



complete with all other candidates in the standard testing process. 



 



SPECIAL REQUIREMENT FOR CITY OF NEW BRITAIN RESIDENTS: Proof of 



domicile shall be filed at the time of filing the application. (Please see form attached). Failure to 



provide proof of domicile in accordance with this timetable may result in no residency 



consideration being granted for this examination. 



 



CONDITIONS OF EMPLOYMENT:  If the hired applicant does not have, he/she shall attain 



the following training and certification levels according to the NFPA 1071, Standard for 



Emergency Vehicle Technician (EVT) Professional Qualifications. It is required that the AMM 



attain EVT I within one (1) year of hire and EVT II within two (2) years of hire. It shall be a 
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mandatory condition of employment to attain and maintain EVT I and EVT II status within three 



(3) years of hire. It is also required that AMM attain the SCBA Manufacturer Certified Air Mask 



Repair Education (C.A.R.E.) Program training and certification within 1 year of hire.  The City 



shall cover the costs associated with attaining and maintaining such training and certifications. 



All of these certifications shall be maintained for the duration of employment.  The hired 



applicant will also be required to obtain an Emergency Medical Responder (EMR) certification 



within one year of hire and shall maintain for the duration of employment.   



 



Applications must be on file with the Civil Service Commission/Personnel, Room 409, City 



Hall, no later than Friday, October 06, 2017 at 4:00 P.M. Application forms may be obtained 



at the office of the Civil Service Commission/Personnel, Room 409, City Hall, 27 West Main St., 



New Britain, CT  06051. Tel (860) 826-3404 or online at www.newbritainct.gov. 



 



An EOE/Equal Access Employer 



 













Fair ield	
Regional	Fire	
School		



Why	you	should	come!	



Having the opportunity to see 



first hand what our site has to 



offer is valuable no ma er what 



field you are in. Since May the 



new facility has already been 



u lized for firefighter training, 



EMT training, Health Department 



and Public Works Training, TEEX 



Classes, Seminars, SWAT, etc. 



We ask that you consider 



registering in advance so we can 



plan accordingly for food and 



promo onal items. You can 



register by emailing 



frfs@fairfieldct.org or follow this 



link h ps://goo.gl/forms/



Fair ield	Regional	Fire	School	



205	Richard	White	Way	
(formerly	205	One	Rod	Highway)	
Fair ield,	CT	06824	
 



Phone:	203‐254‐4708	
E‐mail:	frfs@fair ieldct.org	



OPEN HOUSE 
For Fire, Law Enforcement, EMS, 
Emergency Management,                   
Elected & Appointed Officials 
 
 
 
 



Wednesday,		
October	4,	2017	
205	Richard	White	Way	
Fair ield,	CT	06824	
	
	
	
Session	One:	10	am—2	pm		
(light	lunch	served)	
	
Session	Two:	6	pm—8:30	pm	
(light	dinner	served)	
	
	



 
 



The Fairfield Regional Fire School is 



so much more than just a fire training 



facility. Our classroom spaces can be 



used for any type of mee ngs or 



classes. The outdoor space is valua‐



ble many training exercises. The new 



facility  offers mul ple types of spac‐



es for learning and mee ng. 











What	To	Expect	



New Propane Prop Demonstra on                    
(vehicle fire, grill fire, leaking flange and large 
chemical cylinder) 



 
Tour of the new burn building                                           
(can be used for class A burns as well as search 
and rescue, SWAT training, pitch roof 
simulator, mul ple anchor points for high angle 
rope work, ladder work, smoke simula on) 



 
Tour of the Old Burn Tower                                              
(class A burns in designated areas, bailout, 
search and rescue, smoke simula on) 



 
Tour of the Confined Space & 
Trench Rescue simulators on site 
 
View the two 2Q endorsement 
courses 



 



 



Vendors	&	Groups	



The following vendors and groups will be at the 



event to answer your ques ons about their 



products and services that relate directly to the 



emergency services: 



AMR  
 



Brake Fire Protection, Inc. 
 



Fairfield CERT 
 



Fairfield County Haz Mat Incident Response/
Communication Response Team 
 



CT Fire Academy & CFA Bookstore 
 



Gatehouse Gifts (promotional items) 
 



Higgins Corporation 
 



HI‐TECH Fire & Safety 
 



Moore Medical 
 



NAPA Fair Auto Supply 
 
New England Fire Equipment & Apparatus 
 



NORCOMCT (Northwestern 
Communications) 
 



Red Thread (furniture and AV equipment) 
 



Scott Safety 
 



Shipman’s Fire Equipment 
 



SWREMSC 



 



DOOR PRIZES will be awarded at the end of 
the evening. All visitors are encouraged to 



participate. There are many valuable prizes that will 



be offered. Winners will be notified by phone on the 



morning of October 5. 



 Visit the Extrica on Area and find out 
more about our upcoming Advanced 
Extrica on Class 
 
Learn about our upcoming Building 
Construc on class 
 
Discover what hazardous materials 
training resources we have and what 
refresher programs we can offer your 
department 
 
Check out the new dra ing pit and 
hear about our Cer fied Pump 
Operator and Back to Basics Pump 
programs 
 
Learn about our updated Flashover 
Program 
 
Check out the conference room that 
can be rented for your next mee ng 
 
Visit each out of state of the art 
Classroom Spaces 
 
Find out how we can help your 
department recer fy for EMT and CPR 
 



 







































 
 



National Registry Paramedic Refresher Course 
Fulfills Sponsor Hospital Annual CEU Renewal Requirments  



Hosted by Windsor EMS 



October 24, 2017 – February 13, 2018 



Class meets most Tuesdays 



$350  



 



For more information or to register, please visit www.windsorctems.com in the 



“EMS Courses” section. 



Payment is due upon online registration.  If your department prefers to be invoiced, please 
contact: 
 
Captain Rich Antonelli, Course Coordinator  
Richard.Antonelli@windsorctems.com 
860-688-8244 x 105 
 
Lead Instructor: 
Nancy Brunet 
860-202-8022 
nancyebrunet@gmail.com 





http://www.windsorctems.com/
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Tickets can be purchased directly at our website at        
http://buytickets.at/danjohnnolanretirementparty 



Or by contacting 



CFCA Jeff Morrissette at 860-566-0609 



Hartford Fire Credit Union Staff at 860-246-5236 



 





http://buytickets.at/danjohnnolanretirementparty










Connecticut Fire Department Instructors’ Association, Inc. 



 



Honoring:   Harry Kelly Award Recipient    Jeff Morrissette 



                                                                                   Ct.State Fire Administrator    
                                                                     Wethersfield Fire Department 



                   Richard Pratt Sylvia Award        John Tsokalas 



                    “Instructor of the Year”              Town of Manchester Fire –Lt. Retired 
            CFA Instructor 
                                                                          



 Guest Speaker: Joseph McHugh, (Battalion Chief FDNY)    
“LODD Investigation Unit” 



 
RSVP: CFDIA Secretary, Rich McDonough chiefmcdonough1@cox.net  by October 1. 
 
               



1 Fischer Rad 



Connecticut Fire Department Instructors’ 
Association,Inc. 
1 Fischer Road 
Hartford, Ct. 06120 
Secretary—Richard McDonough 



2017  CFDIA  Annual Meeting 
 



The Manor Inn Restaurant 
1636 Meriden-Waterbury Tpke. 



Milldale, Ct. 
 



WEDNESDAY,  OCTOBER 4 , 2017 
6PM CASH BAR & hors d’oeuvres 
7PM  DINNER $35.00 
$35.00/ PERSON 













 
 
 
 



 
 



POSITIONS OPEN 
  



FIRE MARSHAL 
 



DEPUTY FIRE MARSHAL 
 
The Town of Essex is seeking qualified candidates for the position of Fire 
Marshal and the position of a Deputy Fire Marshal.   
 
Salary for these positions is commensurate with experience. 
 
Interested parties should: 



• Complete the Town of Essex application, 
• Include a resume, 
• Submit three (3) letters of recommendation, and 
• Proof of current certification.   



 
Applications may be obtained in the Selectmen’s Office Monday through Friday 
from 9:00 a.m. to 4:00 pm or on the Town of Essex website www.essexct.gov 
 
All applications must be received by 3:00 pm on Monday, October 16, 2017 at:   



Selectmen’s Office 
Essex Town Hall 
29 West Avenue 
Essex, CT  06426. 



 
This employer will provide the Social Security Administration (SSA) and, if necessary, the Department of Homeland Security 
(DHS), with information from each new employee’s Form I-9 to confirm work authorization. 
 



THE TOWN OF ESSEX IS AN EQUAL OPPORTUNITY EMPLOYER 
Norman M. Needleman, First Selectman 



Stacia R. Libby, Selectman 
Bruce M. Glowac, Selectman 



 
October 2, 2017 



Selectmen’s Office 
Essex Town Hall 



29 West Avenue, Essex, CT 06426 
Telephone:  860-767-4340       Fax 860-767-8509 





http://www.essexct.gov/
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POSITION DESCRIPTION 



 



Fire Marshal Revised 2013 Page 1 of 3 
 Approved Board of Selectmen 18, 2013 



Title: FIRE MARSHAL 



Department: Fire Services 



Classification: Statutory Appointment, Annual Stipend  
No overtime or fringe benefits associated with this position. 



Position Definition: Statutory responsibility for adherence to Chapter 541 of the Connecticut 
General Statutes (as may be amended), including section 29-305 for 
inspection and enforcement of the Fire Code for all occupancies. 
Plans, organizes and administers a comprehensive fire inspection, fire 
investigations and prevention program in accordance with Connecticut State 
Statutes; enforces Connecticut State Fire Code; serves as Town liaison to 
volunteer Fire Department; Provides all public  fire safety education  and 
communication for Town as directed. 



Supervision Received: Reports to and receives general direction from the First Selectman.  The work 
is carried out with considerable independence and judgment to reach desired 
results.  Also reports on a regular and incidental basis to the Connecticut 
State Fire Marshal. 



Supervision Exercised: Provides general supervision to Deputy Fire Marshal as needed. 



Examples of Essential 
Duties: 



Conducts annual inspections of buildings and facilities to assure conformance 
of building structures and facilities with Connecticut Fire Safety Code and 
General Statutes and referenced National Codes.   
Performs inspection and enforcement duties to assure compliance with 
appropriate codes for a variety of facilities and services including flammable 
liquid installations, commercial tanks for storage of fuel oil, gasoline, and 
liquid propane gas, space heaters, firework displays, outdoor amusements 
among others. Inspects blasting sites and reviews blaster’s log.  
Issues permits for the use, transportation and storage of explosives in 
accordance with Code.  Certifies day care centers, medical centers and liquor 
permit premises for State licensing.   
Investigates all fires within Town lines and prepares reports to State Fire 
Marshal and the First Selectman in a timely manner. 
Must keep accurate records of all incidents, investigations, inspections and 
permits and make monthly reports to the First Selectman.   
Participates in the review of plans and specifications for all occupancies, to 
assure fire safety code standards are met and to advise on access and 
egress needs for emergency vehicles.   
Provides technical assistance on fire prevention matters to Town Boards and 
Commissions. 
Follows up on suspicious fires to determine any wrongdoing.  Initiates 
enforcement action as necessary.   
Assists the LEPC in the preparation of emergency plans for natural disasters.  
Coordinates with Police, Health and Public Works Departments to assure 
coordinated approach on public safety matters including petroleum and 
hazardous materials spills.   
Responds to complaints and/or inquiries concerning hazardous fire 
conditions, and takes appropriate action to assure public safety. 
May be designated as Burning Official.   
Participates in the development of near term and long range planning and 
strategies to meet fire prevention and fire safety objective of the Town.   
Organizes and supervises training programs for volunteer fire personnel as 











TOWN OF ESSEX 
POSITION DESCRIPTION 
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 Approved Board of Selectmen 18, 2013 



requested.   
Organizes and implements fire safety public education programs including the 
regular preparation of informational articles for community use on fire safety 
and prevention.  Attends various meetings of community groups, Town 
Boards , schools or public gatherings as required. to discuss fire safety and 
fire prevention methods. 
Prepares annual budget request for office and administers any approved 
budget allocations. 
Must possess the ability to provide a high-level of professional service to the 
public and to effectively interact with co-workers. 
Must be available in emergency situations at all times. 
Immediately brings all items and issues of importance to the attention of the 
First Selectman. 
Files detailed monthly reports with the First Selectman concerning 
inspections, investigations, activities, budget and personnel issues in a time 
frame prescribed by the town. 
Reviews plans and specifications for new construction, alterations and 
additions for all commercial buildings in town, inspects same as required. 
Investigates local fires and explosions as to cause and origin and make 
reports for State Fire Marshal and others. 



Examples of Incidental 
Duties: 



Develops, maintains and updates effective filing systems to enter and retrieve 
fire incident reports, investigations, inspections, tank installation and other fire 
marshal activity related information and data.  Coordinates the monthly 
gathering and exchange of information with volunteer Fire Departments to 
ensure Town reports are complete. 
Participates in professional fire fighting organizations to remain current on fire 
safety and fire prevention activities. 
Prepares and presents documentation in a court of law when required. 
Performs other related duties as required. 



Minimum Qualifications 
Required: 



Five years’ experience as a Fire Marshal or Deputy Fire Marshal. 
High School Diploma or General Education Development Equivalent. 
Minimum of 5 years direct experience in firefighting. Or the combination of  
an Associates Degree in Fire Engineering, Fire Science or related field plus 
three years experience in fire suppression work or any equivalent 
combination of technical education and fire fighting experience which 
demonstrates possession of the required knowledge, skills and abilities. 
Demonstrated professional experience in or knowledge of, building 
construction and trades or equivalent combination of education and 
experience. 
Three to five years supervisory experience related to fire fighting and/or Fire 
Marshal duties, with direct supervision over other employees. 



Knowledge, Skills, and 
Abilities: 



Thorough knowledge of Connecticut Life Safety Code, CT Fire Prevention 
Code and referenced codes and standards.  This includes sprinklers, alarms, 
combustible liquid codes, LP gas, Natural Fuel Gasses, National Electrical 
Code.  Familiarity with the Connecticut Building Code and referenced codes 
and standards.  Keep current with changing standards and requirements. 
Ability to read, interpret and review blueprints and drawings to determine 
code compliance. 
Familiarity with Fire Inspection software, Emergency Management software, 
and ICS forms is desirable. 
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Ability to deal diplomatically and effectively with the general public. 
Ability to cooperate with Town and State officials, local fire and police officials, 
developers, design professionals, contractors, and the legal profession. 
Ability to receive guidance and supervision; follow Town work rules and 
procedures; meet deadlines, punctuality and communication standards. 
A working knowledge of Town geography, fire hazards and fire fighting 
resources i.e. personnel, equipment, water supplies and communications.  
Must be able to effectively supervise and instruct others in fire prevention and 
fire safety.  Ability to apply principles of municipal fire administration to 
provide advice on practical problems and deal with a variety of concrete 
variables in situations where only limited standardization exists is required.  
The ability to submit and adhere to an annual budget is essential.  Written 
and verbal skills necessary to independently prepare and deliver letters, 
reports and presentations as required by State statutes and Town 
requirements. 



License or Certification: Must have current and valid State of Connecticut Fire Marshal or Deputy Fire 
Marshal Certification. 
The Fire Marshal must attend continuing related education classes of at least 
90 credit hours every three years to maintain State Licensure in accordance 
with State law.   
A current Connecticut Motor Vehicle Operator’s license is required with no 
record or occurrence of moving violations. 
Successful completion of the following NIMS courses:  ICS-100, ICS-200, 300 
and ICS-700. 



Physical, Mental 
Exertion/Environmental 
Conditions: 



Ability to work in extreme temperatures and weather conditions to determine 
causes and origins of fires.  Climbing of ladders to inspect hood systems and 
chimneys.  Must be able to enter basements and attic spaces. 
There is exposure to building hazards when conducting investigations and 
inspections.   
Must be able to hear clearly (correctable to within normal limits) to record 
telephone information, and to see (vision correctable to 20/20).  
 Must be able to life and/or move up to 20 pounds and occasionally life and/or 
move up to 100 pounds. 
Ability to work under stress from demanding deadlines, changing priorities 
and conditions. 
Operation of computer, copy machine, fax machine, telephone and radios.  
Also the operation of motor vehicles, operation of cameras and field 
equipment necessary to determine the cause and origin of fires. 
Use of shovel, rake and various hand tools and instruments for fire 
investigation and code compliance inspections. 



Schedule: There is no set expectation of a defined schedule or time associated with this 
position. The Town expects that the individual fully commits to fully carry out 
the duties and obligations of a Fire Marshall  as defined by Chapter 541 of the 
Connecticut General Statutes (as may be amended), Town ordinances and 
policies. 



Note: The above tasks and responsibilities are illustrative only.  It is not meant to 
include every task or responsibility.  Reasonable accommodations may be 
made to enable individuals with disabilities to perform the essential duties. 



 



 












2.  Wolcott Regional Fire School Courses
 
The Wolcott Regional Fire School is holding an open enrollment Forcible Entry Class and
RIT/Bailout Open classes.  The Forcible Entry Class will be held on Sunday, October 29 with
a tuition charge of $125 and RIT/Bailout Sunday, November 19 with a tuition charge of
$150.  Please see the attached for additional details and registration.         
 
------------        
 
3.  New London County Fire Chiefs Association October Meeting
 
The October meeting of the New London County Fire Chiefs Association will be held on
Wednesday, October 4, 2017 beginning at 7 p.m. and hosted by Shipman’s Fire Equipment
Co.  172 Cross Rd Waterford, CT     
 
------------        
 
4.  USFA Issues Reports on Home Heating Fires
 
Two new reports from the U.S. Fire Administration's National Fire Data Center highlight the
characteristics of home heating fires for 2013-2015, with an emphasis on portable heater
fires.
 
Download the free reports from our website
 
Heating Fires in Residential Buildings PDF 714 KB
 
Portable Heater Fires in Residential Buildings PDF 442 KB
 
-----------         
 
5.  Employment Opportunity – New Britain – Assistant Master Mechanic
 
NATURE OF WORK IN THIS CLASS: Under the general supervision of the Master
Mechanic, makes major and minor repairs and adjustments to all types of fire apparatus and
equipment.
 
ILLUSTRATIVE EXAMPLES OF DUTIES: Assists the Master Mechanic in the overhaul,
repair, and maintenance of all Fire Department apparatus including but not limited to cars,
pumps, generators, and all other mechanical equipment assigned to the Fire Department.
Conducts testing and repairing of fire hose; assists the Master Mechanic in instructing
department personnel in the use and operation of all Fire Department apparatus and
equipment; and assists in the inspection of all department apparatus and equipment. Performs
related work as required. Shall not have any duties, responsibilities or overtime in a
firefighting capacity. As this position does not require certification as a firefighter, the only
advancement opportunity available with the department is the Master Mechanic positon.
 
Applications must be on file with the Civil Service Commission/Personnel, Room 409, City
Hall, no later than Friday, October 06, 2017 at 4:00 P.M. Application forms may be obtained
at the office of the Civil Service Commission/Personnel, Room 409, City Hall, 27 West Main
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St., New Britain, CT 06051. Tel (860) 826-3404 or online at www.newbritainct.gov.
 
See attached for more information
 
-----------         
 
6.  Fairfield Regional Fire School Open House
 
Join the Fairfield Regional Fire School for our first OPEN HOUSE for Fire, Law
Enforcement, EMS, Emergency Management and Appointed and Elected Officials on
Wednesday, October 4, 2017. There will be two sessions to accommodate everyone’s busy
schedule. The first will be held from 10 am – 2 pm and the second from 6 pm – 8:30 pm. For
more information including a list of vendors and groups that will be in attendance see the
attachment. To register email frfs@fairfieldct.org or follow this link
https://goo.gl/forms/iShtpJJ6fZcIkVlw2
 
----------           
 
7.  Employment Opportunity – Deputy Fire Chief – UCONN Fire Department
 
Employment Opportunity (Application Deadline 10/11/2017) – UCONN Fire Department
Deputy Fire Chief


The UCONN Fire Department has at least one Deputy Fire Chief opening and is seeking
excellent candidates to be part of the leadership team. Interested parties can review the
minimum requirements and preferred qualifications as well as apply for the position at
http://jobs.uconn.edu (Staff Openings). The application period closes 10/11/2017 at 23:59hrs.


----------           
 
8.  CSFA 10th Annual Hall of Fame Dinner – Save the Date – Nominations Due
November 1st
 
Please save the date for the 10th Annual Hall of Fame Dinner that will be held on Thursday,
April 5, 2018 at the Aqua Turf Club in Southington, CT.  
 
A nomination form is attached and are due no later than November 1, 2017.  For information
visit www.csfa.org or call 860-423-5799.  
 
----------
 
9.  Bringing Safety Home Award
 
NFPA and the Home Fire Sprinkler Coalition is now accepting nominations for its Bringing
Safety Home Award. The award recognizes efforts by an advocate who diligently promotes
the importance of home fire sprinklers. Details can be found in this blog post, which includes
a way to download the nomination form. If you know of someone worthy of this award,
please nominate them. Deadline for nominations has been extended to Friday, October 6.
 
https://community.nfpa.org/community/home-fire-sprinkler-
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initiative/blog/2017/09/15/nominate-your-favorite-fire-sprinkler-advocate-for-the-bringing-
safety-home-award
 
-----------         
 
10.  Windsor EMS Hosting National Registry Paramedic Refresher


Windsor EMS will be hosting a National Registry Paramedic Refresher, class meets most
Tuesday’s beginning October 24.


This course will fulfill requirement for 2018 National Registry renewals as well as local
sponsor hospital annual continuing education requirements for 2017 and 2018.


Additional details can be found on the attached flyer.


----------           
 
11.  Retirement Party for Dan & John Nolan, Hartford Fire Department – Last Call for
Tickets
 
An old fashioned retirement party will be held for Dan and John Nolan on Friday, October
6th from 6:30 p.m. to 11:00 p.m. at the Aqua Turf Club, 56 Mulberry Street in Plantsville,
CT.  Come join the Nolan brothers for a night of humorous stories and laughter as they
celebrate 60 years of combined service to the Hartford Fire Department.  Price is $65 and
includes Top Shelf Open Bar Hors D’oeuvre’s, Hand Sliced Sirloin, Backed Scrod, Roasted
Turkey with Stuffing.  See the attached for ticket information. 
 
-----------         
 
12.  CFDIA Annual Dinner Meeting – Oct. 4th – Guest Speaker B/C Joseph McHugh,
FDNY
 
The Annual Dinner Meeting of the CT Fire Department Instructors Association will be held
on Wednesday, October 4, 2017 at the Manor Inn Restaurant in Milldale, CT beginning at 6
pm Social Hour, Dinner and program to follow at 7 pm.  Guest Speaker is B/C Joseph
McHugh, FDNY LODD Investigation Unit and Honoring Jeff Morrissette & John Tsokalas
 
Guests are welcome!!  RSVP by October 1 to CFDIA Secretary Rich McDonough,
chiefmcdonough1@cox.net.  A program flyer is attached.  Guests are welcome
 
----------           
 
13.  American Professional Educational Services Hosting Online EMT Refresher
 
American Professional Educational Services is hosting an online EMT refresher with the
exam scheduled for October 28th at their facility in Norwich.  The course will fulfill the state
requirements for recertification as well as the National Registry state approved course
requirement.  The refresher cost is $225 and includes certification in AHA Basic Life Support
for Healthcare Provider.  To register or inquire, visit americanprotraining.com or call
860.886.2737.
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----------           
 
14.  Employment Opportunity – Firefighter – City of Meriden
 
The application process will close on November 3, 2017 OR when 600 applications have
been received, whichever occurs first.  Individuals are encouraged to read this entire
announcement and review the CPAT information available above prior to submitting an
application.  A non-refundable $60.00 application fee is required at time of application
submission. 
 
Applicants must be U.S. citizens or have valid Green Cards; high school diploma or equiv.;
must pass a background check prior to appointment; become a certified firefighter, EMT-B,
and obtain a CT license to drive fire apparatus within one year of appointment. Exam
procedure includes a written test, interview, and applicant must possess a valid CPAT card at
the time of conditional job offer. Applicants who do not possess a valid CPAT card at the
time of conditional job offer will be bypassed but kept on the eligibility list. The eligibility
list will be valid for one year with the option to extend for another year.
 
Important: In order to arrange for the Connecticut Physical Ability Test, you need to register
for the CPAT test by submitting the "CPAT Registration forms" available in the upper right
hand corner of this announcement.
 
It is anticipated that the written test will be held in December 2017. Applicants will be
notified of the written test date via email.  Applicants should check their email and
FirefighterApp.com account for details regarding this recruitment process.
 


Any questions regarding this process should be directed to: rdunn@meridenct.gov
Women/Minorities Urged to Apply EOE


 
Please direct questions regarding this job to firerecruit@meridenct.gov
 
Jobs close at 11:59 PM (Eastern) on the deadline date specified, or when the position
capacity has been met, or unless otherwise specified in the
 
https://www.firefighterapp.com/Meriden-CT-Firefighter-Jobs/111/
 
----------           
 
15.  Employment Opportunity – Fire Marshal & Deputy Fire Marshal – Town of Essex


 
POSITIONS OPEN
FIRE MARSHAL


DEPUTY FIRE MARSHAL
 
The Town of Essex is seeking qualified candidates for the position of Fire Marshal and the
position of a Deputy Fire Marshal.  Salary for these positions is commensurate with
experience.
Interested parties should:
 
• Complete the Town of Essex application,
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• Include a resume,
• Submit three (3) letters of recommendation, and
• Proof of current certification.
 
Applications may be obtained in the Selectmen’s Office Monday through Friday from 9:00
a.m. to 4:00 pm or on the Town of Essex website www.essexct.gov
 
All applications must be received by 3:00 pm on Monday, October 16, 2017 at:
 
Selectmen’s Office
Essex Town Hall
29 West Avenue
Essex, CT 06426
 
This employer will provide the Social Security Administration (SSA) and, if necessary, the
Department of Homeland Security (DHS), with information from each new employee’s Form
I-9 to confirm work authorization.
 
THE TOWN OF ESSEX IS AN EQUAL OPPORTUNITY EMPLOYER
 
Norman M. Needleman, First Selectman
Stacia R. Libby, Selectman
Bruce M. Glowac, Selectman
 
See attached position description.
 


To unsubscribe from this list, compose an e-mail to listserv@list.ct.gov from the
same email account used when subscribing to CFPC_News.


Leave the subject line blank and in the body of the message type: Signoff
CFPC_News Click send.


======== The State of Connecticut is dedicated to the practice of democracy and
strongly believes in the free exchange of ideas. We do not favor one group over
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products, process, or services do not necessarily constitute or imply endorsement or
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merchantability and fitness for a particular purpose, or assumes any legal liability or
responsibility for the accuracy, completeness, or usefulness of any information,
apparatus, product, or process disclosed, or represents that its use would not
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