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1.  CT FF Health, Wellness and Fitness Week 9/17-23/2017
2.  Statement From New Britain Fire Chief Thomas Ronalter
3.  Employment Opportunity – New Britain – Assistant Master Mechanic
4.  Vision 20/20 Information
5.  New England Association of Fire Marshals Educational Conference and Meeting has
been Cancelled
6.  15th Annual Connecticut Fallen Firefighters Memorial – September 24, 2017
7.  Wolcott State Fire Training School Fall Firefighter 2 Course
 
----------
 
1.  CT FF Health, Wellness and Fitness Week 9/17-23/2017
 
The CT FF Health and Safety Consortium has declared the week of September 17-23 CT FF
Health, Wellness and Fitness Week. They have developed a guide for the entire CT fire
service to use in order to get started or, to enhance their heath, wellness, fitness and related
safety programs. All are urged to review this guide and to start the discussion today!  Please
see attached.
 
----------
 
2.  Statement From New Britain Fire Chief Thomas Ronalter
 
New Britain Fire Chief Thomas Ronalter has announced that he will retire from the Fire
Department after almost 35 years of service effective October 2, 2017. 
 
“I was born and raised in New Britain, and I have been honored and privileged to serve the
City for 35 years as a firefighter, Lieutenant, Captain, Deputy Chief and Chief of
Department. I am fortunate to have worked with talented New Britain firefighters and fire
officers over these decades. Amongst both grandfathers, my brother and myself, we have
given over 120 years of service to the Department.”
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CITY OF NEW BRITAIN 



CIVIL SERVICE COMMISSION 



announces 



An Open Competitive Examination 



for 



ASSISTANT MASTER MECHANIC (AMM)……………….……$74,809 per year (3 Steps) 



 



(TO CREATE AN EMPLOYMENT LIST) 



This position is represented by Local 992, IAFF, AFL-CIO. 



 



NATURE OF WORK IN THIS CLASS:   Under the general supervision of the Master 



Mechanic, makes major and minor repairs and adjustments to all types of fire apparatus and 



equipment. 



 



ILLUSTRATIVE EXAMPLES OF DUTIES:  Assists the Master Mechanic in the overhaul, 



repair, and maintenance of all Fire Department apparatus including but not limited to cars, 



pumps, generators, and all other mechanical equipment assigned to the Fire Department.  



Conducts testing and repairing of fire hose; assists the Master Mechanic in instructing 



department personnel in the use and operation of all Fire Department apparatus and equipment; 



and assists in the inspection of all department apparatus and equipment.  Performs related work 



as required.  Shall not have any duties, responsibilities or overtime in a firefighting capacity.  As 



this position does not require certification as a firefighter, the only advancement opportunity 



available with the department is the Master Mechanic positon.   



 



KNOWLEDGE, SKILL AND ABILITIES:   Considerable mechanical skill and ability.  Skill 



in the use of materials, machines, and tools to close limits of tolerance.  Thorough knowledge of 



the operation, maintenance, and repair of fire apparatus, automobile and truck motors, pumps, 



and other equipment assigned to the Fire Department. 



 



MINIMUM EXPERIENCE AND TRAINING:  Four (4) years of comprehensive professional 



experience in the repair of fire apparatus, trucks similar in size to fire trucks, diesel motors and 



auto equipment and possession of a valid Connecticut State Driver’s License with a CDL 



endorsement.  EVT II Certification preferred.  If the hired applicant does not have, he/she shall 



attain the following training and certification levels according to the NFPA 1071, Standard for 



Emergency Vehicle Technician (EVT) Professional Qualifications. It is required that the AMM 



attain EVT I within one (1) year of hire and EVT II within two (2) years of hire. It shall be a 



mandatory condition of employment to attain and maintain EVT I and EVT II status within three 



(3) years of hire. It is also required that AMM attain the SCBA manufacturer Certified Air Mask 



Repair Education (C.A.R.E.) Program training and certification within 1 year of hire.  The City 



shall cover the costs associated with attaining and maintaining such training and certifications. 



All of these certifications shall be maintained for the duration of employment.  The hired 



applicant will also be required to obtain an Emergency Medical Responder (EMR) certification 



within one year of hire and shall maintain for the duration of employment. 
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THIS EXAMINATION WILL BE COMPOSED OF 
OPEN COMPETITIVE EXAMINATION 



COMPONENTS WEIGHTS   WEIGHTS   WEIGHTS  



Written 100% or  or 75% 



Experience & Training   100%  25% 



 100%  100%  100% 



*The City reserves the right to select any of the examination weights listed above. 



PASSING GRADE:  The minimum passing grade is 70%.  In the written examination phase 



only, the passing grade will be established utilizing the flexible passing point system.  In no 



event will this passing point be set less than 60% of raw score. 



 



DURATION OF EMPLOYMENT LIST: A certified employment list shall be in effect for one 



year from the date of its establishment by the Civil Service Commission. The Civil Service 



Commission, may, upon the showing and finding of exigent or extenuating circumstances, 



extend the duration of the list when it is in the best interest of the City. However, in no case shall 



any certified employment list remain in force for more than two years. 



 



RULE OF FIVE PLUS THREE:  When a vacancy exists for this position, the Appointing 



Authority is sent the first five names in rank on the certified employment list plus the next three 



highest City residents.  All may be considered equally for the one job vacancy. 



 



PHYSICAL EXAMINATION:  Prior to beginning work, the successful candidate must 



complete and qualify on a City medical examination, background check and drug screen. 



 



PROBATIONARY PERIOD:  The probationary period for this position shall be 12 months. 



 



REASONABLE ACCOMMODATIONS:  All requests for reasonable accommodations in the 



testing process must be made in writing, no later than the closing date for applications. 



Documentation of the disability for which the accommodation is being requested must be 



received no later than two weeks after the closing deadline for applications. The candidate’s 



failure to provide documentation which satisfies the City’s requirements by the timetable above 



will result in an inability to provide an accommodation in the testing process. However, the 



candidate who meets the minimum qualifications for the position would still be eligible to 



complete with all other candidates in the standard testing process. 



 



SPECIAL REQUIREMENT FOR CITY OF NEW BRITAIN RESIDENTS: Proof of 



domicile shall be filed at the time of filing the application. (Please see form attached). Failure to 



provide proof of domicile in accordance with this timetable may result in no residency 



consideration being granted for this examination. 



 



CONDITIONS OF EMPLOYMENT:  If the hired applicant does not have, he/she shall attain 



the following training and certification levels according to the NFPA 1071, Standard for 



Emergency Vehicle Technician (EVT) Professional Qualifications. It is required that the AMM 



attain EVT I within one (1) year of hire and EVT II within two (2) years of hire. It shall be a 
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mandatory condition of employment to attain and maintain EVT I and EVT II status within three 



(3) years of hire. It is also required that AMM attain the SCBA Manufacturer Certified Air Mask 



Repair Education (C.A.R.E.) Program training and certification within 1 year of hire.  The City 



shall cover the costs associated with attaining and maintaining such training and certifications. 



All of these certifications shall be maintained for the duration of employment.  The hired 



applicant will also be required to obtain an Emergency Medical Responder (EMR) certification 



within one year of hire and shall maintain for the duration of employment.   



 



Applications must be on file with the Civil Service Commission/Personnel, Room 409, City 



Hall, no later than Friday, October 06, 2017 at 4:00 P.M. Application forms may be obtained 



at the office of the Civil Service Commission/Personnel, Room 409, City Hall, 27 West Main St., 



New Britain, CT  06051. Tel (860) 826-3404 or online at www.newbritainct.gov. 



 



An EOE/Equal Access Employer 



 













 



165 Capitol Avenue, Room 258 
Hartford, CT 06106 



Phone: (860) 713-5750 Fax: (860) 713-7424 www.ct.gov/dcs 
An Affirmative Action/Equal Opportunity Employer 



 



Department of Construction Services 



  



 



Vision 20/20 SYMPOSIUM 2016 
Established Resources for Community Risk Reduction, Fire Prevention, 



Public Education, & Youth Fire Setter Intervention Programs 
For More Information Please Contact  



Connecticut State Representative  
Terri Trenholm, Fire & Life Safety Specialist 



DAS/DCS/Office of State Fire Marshal 
165 Capitol Avenue, Hartford, Connecticut 06106 



email; terri.trenholm@ct.gov 
 



 
Examples of Available Established Resources  



 
1.  Fire Safety Materials Generator;   



• Strategic Marketing Tested Messages & Formats for Door Hangers, Flyers, & 
           Child Activity Guides 



• Working Smoke Alarms & Carbon Monoxide Alarms messages were the primary 
goal.   



• Cooking Safety is the next message well underway.     
 2.  Community Risk Assessment & Risk Reduction; Evaluation & Programs 
 3.  Smoke Alarm & CO Alarm Programs & Messages 
 4.  Fire Sprinkler Retrofit Programs; 1- & 2-Family, Residential, All other Occupancies 
 5.  Senior Outreach & Remembering When Programs  
 6.  Youth Fire Prevention & Intervention  
 7.  Outcome Evaluation of Fire Prevention Programs 



 
Vision 20/20 is a project, hosted by the  



Institution of Fire Engineers-USA Branch,  
focusing on addressing the gaps in fire prevention,  



developing tools  and resources, and fostering an exchange of ideas.  
  



IFE Vision 20/20 Project | 35 Horner St., Warrenton, VA 20186 | 540-347-7488 
 www.strategicfire.org  



  





http://www.ct.gov/dcs


http://r20.rs6.net/tn.jsp?f=0015ADJmVGx-ok5uGI7cbmEvxS5iG3-EY7-tDuvnO_63J5NUPgoD95QhhDInORVLe9LhOLnw5CloUpIS_wwQAGmEgc5ZNEtV3HFYt1SSUzc1bKT_-YwrM19PYGjdvVLj0WtENjyjK9nBtXTHEO1fg9oKTgUreGWwLEGwhJ_PefRYs1vbcKbRo2PCg==&c=lgorNXpE6avgiBR5QjGzCFAqsoXQwVkMKDdf3gM96STUOg6WHwOKig==&ch=BeIAzSdSYEMjdZf71kGKq08wE7zsgqOBZr7xQLhMIgQmyPJ6Fakvvg==
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Vision 20/20 Executive Committee 
Jim Crawford, Project Manager 
Peg Carson, Operations Manager 
Jim Broman IFE, Project Liaison 
Ed Comeau, Communications Manager 
Meri-K Appy, strategic Partnership Manager 
Sandy Facinoli, USFA Liaison 
Maggie Wilson, FEMA Liaison  
 
Vision 20/20 Steering Committee 
Organizations 
American Red Cross; Zach Calhan, Director, Major Preparedness Initiatives 
Institute of Fire Engineers, USA Branch; Jim Broman, Fire Chief (Retired),  
International Association of Black Professional Fire Fighters; Johnny Brewington (Retired), Cleveland FD 
International Association of Fire Chiefs; Derrick Sawyer, Commissioner, Philadelphia Fire Department 
International Association of Fire Fighters; Sean DeCrane, Battalion Chief, Cleveland Division of Fire 
International Association of Wildland Fire; Kathy Clay, Battalion Chief, Jackson Hole Fire /EMS, Wyoming 
International Association of Women in Fire and Emergency Services; Laura Baker, President, Deputy 
Chief/Fire Marshal, Tucson Fire Department, Arizona  
International Code Council; Robert Neale, Vice President, Government relations  
International Fire Marshals Association; Steven Sawyer, Executive Secretary   
International Fire Service Training Association; Paul Valentine, Global Risk Consultants Corp. 
Johns Hopkins University Center for Injury Control and Policy Prevention; Andrea Gielen, Director 
National Association of Hispanic Fire Fighters; Paul Maldonado, Texas Commission on Fire Protection   
National Association of State Fire Marshals; Butch Browning, Louisiana State Fire Marshal 
National Fallen Fire Fighters Foundation; Ronald Siarnicki, Executive Director 
National Fire Protection Association; Lorraine Carli, Vice President 
National Fire Protection Association Education Section; Lynn Schofield, Fire Marshal, Provo City Fire 
Department 
National Volunteer Fire Council; Sarah Lee, Deputy Chief Executive 
Society of Fire Protection Engineers; Nicole Testa Boston, Chief Executive Officer 
Underwriters Laboratories; Bruce Johnson, Senior Regulatory Engineer     
 
Individuals 
Michael Love, Montgomery County, Retired 
Azarang (Ozzie) Mirkhah, Fire Protection Engineer, Altria Client Services 
Wayne Powell, Executive Director, National Fire Heritage Center 
Phil Schaenman, President, Tri-Data Division 
 
Technical Advisors 
Tonya Hoover, California State Fire Marshal, Cal Fire 
Bill Kehoe, Institution of Fire Engineers, USA Branch 
Dan Madrzykowski, Underwriters Laboratories  
Pat Mieszala, Burn Concerns 
Don Porth, Prevent Think Life Safety Education and Consulting 
Pam Powell, Fire Safety Communications 
Richard Taylor, Maine Housing 
Nancy Trench, Oklahoma State University, International Fire Service Training Association 













CONNECTICUT STATE FIREFIGHTERS ASSOCIATION 
MEMORIAL FOUNDATION 



Firefighter Memorial Drive 
 



Save the Date … 
 
 
 



Sunday, September 24, 2017 
 
 



   12:30p.m.  
Connecticut Fire Academy 



 Windsor Locks, CT 
 
 



15th Annual Firefighters Memorial Service 
 



 
 
 



 
“Come honor Connecticut Firefighters; past or present” 



 
  



 
 
 



Mailing Address: 34 Perimeter Road, Windsor Locks, CT 06096-1069 Telephone: (860) 627-6363 Ext. 230 













 



 



WOLCOTT STATE FIRE TRAINING SCHOOL 



Presents 



Fall 2017 Firefighter 2 
 



This training class will meet the NFPA 1001 Standard for Firefighter Professional 
Qualifications for Firefighter 2, 2013 edition. This class will run on Tuesday and 
Thursday nights from 6:30 pm -10:30 pm, and various Saturdays and Sundays from  
 8 am - 4:30 pm.  Jones & Bartlett Fundamentals of Firefighter skills 3rd Edition will be 
used for this program. This manual is NOT included in the tuition, and will be available 
for purchase on the first day of class, if needed (cost 125.00). Students will need to 
provide their own full protective clothing and SCBA with spare cylinder.  
  



Starting Date: Tuesday, September 26th 



Class Dates: September 26, 28  October 3, 5, 10, 12, 19, 22, 24, 26, 28  



November 2, 5, 7, 9, 12, 16, 18, 30 (November 18th Practical skills exam), (November 30th 
Written Certification Exam)          



Location: Wolcott State Fire Training School, Boundline Road, Wolcott, CT 06716  



Class Cost $ 850.00     Includes certification testing fees 



Application Closing Date: September 15th, 2017 



For further information, please contact school Director Scott Poulton, at   



wsfsdirector@aol.com, or   860-637-6442 or visit us on the web at 



www.wolcottfireschool.com  
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TRAINING APPLICATION 



 



WOLCOTT STATE FIRE TRAINING SCHOOL 



PO Box 6233 



Wolcott, CT 06716 



                                                         203-879-1559      Fax 860-945-3532 



               (faxed in applications will not be accepted without a PO# or invoicing information) 



Name     ___________________ ___________ Phone________________     



Street  __   _________   Town ___________     Zip _____     



Date of Birth     _______ Fire Dept.  ____ __________________     



Course _FIREFIGHTER 2_ Start Date   September 26, 2017    Fee  _$ 850.00_ _____  



As Chief of the   ___    ______   Fire Department I hereby authorize the above 



applicant to participate in the above course and, therefore, understand that the above mentioned member will be 



covered by my department’s insurance while participating in such training and that the Wolcott State Fire School, its 



officers, agents or employees shall not be liable for any injuries sustained during such training. This candidate is 



considered by my department’s physician to be emotionally and physically fit to perform fire-fighting evolutions 



without special considerations. 



Chief’s Name   _____   ______ __ __________________ 



Chief’s Signature      ____________ ________ Date    ____________     



Student’s Signature       ___________________ Date   _____________ _   



Billing address______________________________________________________ PO#_____________________ 



(Please check one)    I will provide my own manual    I will need to purchase a manual (approx. $125.00) 



Attach a copy of all prerequisite certificates.  (if necessary) List an emergency contact person: 



Name        _____ Phone  ______     



Students Email address           _______________________________________________ 



Emergency Contact name /number___________________________________________ 



Department Chief’s emergency contact number____________________________________ 



NO application will be approved without Payment or a Purchase Order Reference# 












 
“We have accomplished much since I became Chief in 2012, particularly in upgrading the
facilities and equipment used by the Fire Department. We have made our firefighters, and the
people they protect, safer with all new firefighter Personal Protective Equipment (PPE), Self-
Contained Breathing Apparatus (SCBA), Thermal Imaging Cameras (TIC) and the latest
Vehicle Extrication Equipment. We involved fire personnel in a participatory process to
recommend design and specifications for these major purchases. We improved and innovated
training and education programs for both firefighters and command staff. We have proudly
conducted a first ever Annual Firefighter Memorial Service for fallen City firefighters and
retired firefighters in 2016, and again in 2017,” stated Ronalter.   
“I am proud of a one-million-dollar competitive Federal grant written and received to
purchase a new ladder truck. The City recently ordered three new fire engines, which will be
delivered next March. These new cutting-edge apparatus, will dramatically enhance
firefighter safety and expand firefighters’ capabilities at emergency incidents. The engine
apparatus will be the first in Connecticut to use Auxiliary Power Units (APU) to reduce fuel
use by 20%,” said Chief Ronalter.
  
“We have increased engagement with all segments of the community. I am particularly proud
of the fact that 50% of our new firefighter hires during my tenure have been minorities and
women. This moves the Department closer to the important goal of a diverse workforce
reflective of the residents we serve. Some of these talented individuals are bilingual in
Spanish and Polish, military veterans, City residents, EMTs, volunteer firefighters and
college graduates. These new firefighters also were the first to participate in a new, rigorous
probationary firefighter training and evaluation program. This program provides the
foundation and guidance for these new firefighters to be productive and well-trained
Department members for decades to come. They are the future of the New Britain Fire
Department.  As to the future, I wish the next Fire Chief well as he builds on the solid
foundation of great people, programs and facilities for continued progress within the New
Britain Fire Department,” said Fire Chief Thomas Ronalter.
 
----------
 
3.  Employment Opportunity – New Britain – Assistant Master Mechanic
 
NATURE OF WORK IN THIS CLASS: Under the general supervision of the Master
Mechanic, makes major and minor repairs and adjustments to all types of fire apparatus and
equipment.
 
ILLUSTRATIVE EXAMPLES OF DUTIES: Assists the Master Mechanic in the overhaul,
repair, and maintenance of all Fire Department apparatus including but not limited to cars,
pumps, generators, and all other mechanical equipment assigned to the Fire Department.
Conducts testing and repairing of fire hose; assists the Master Mechanic in instructing
department personnel in the use and operation of all Fire Department apparatus and
equipment; and assists in the inspection of all department apparatus and equipment. Performs
related work as required. Shall not have any duties, responsibilities or overtime in a
firefighting capacity. As this position does not require certification as a firefighter, the only
advancement opportunity available with the department is the Master Mechanic positon.
 
Applications must be on file with the Civil Service Commission/Personnel, Room 409,
City Hall, no later than Friday, October 06, 2017 at 4:00 P.M. Application forms may be







obtained at the office of the Civil Service Commission/Personnel, Room 409, City Hall, 27
West Main St., New Britain, CT 06051. Tel (860) 826-3404 or online at
www.newbritainct.gov.
 
See attached for more information
 
----------
 
4.  Vision 20/20 Information
 
Established and Free of Charge Community Risk Reduction and Public Information
Resources from the
 
National Vision 20/20 Symposium 2016
 
Fully established and marketing tested materials are available for Community Risk
Reduction, Fire Prevention, Community Relations, Public Education, & Youth Fire Setter
Intervention Programs.  These programs have been developed and presented by fire
departments, health and safety organizations, and professional associations throughout the
United States.   This information will be helpful for grant applications or grant supported
programs that you may already have ready to go or in progress.
 
Please see the attached flyer for details.
For more information regarding these programs and their presenters please contact the CT
State Representative for the Vision 20/20 Symposium 2016; Terri Trenholm, Fire & Life
Safety Specialist, DAS/DCS/Office of State Fire Marshal via email at terri.trenholm@ct.gov .


 
----------
 
5.  New England Association of Fire Marshals Educational Conference and Meeting has
been Cancelled
 
The New England Association of Fire Marshals Educational Conference and Meeting on
September 20-21, 2017 has been cancelled. As many of you are aware Hurricane / Tropical
storm Jose is forecasted to have an impact on the New England coast line. The officers of the
association feel we should keep the safety of the attendees in the forefront as many will travel
to attend this conference. Secondly this will allow attendees located in the projected impact
areas of the storm to be available in their respected communities. We apologize for any
inconvenience this may cause and look to reschedule this conference soon.
 
----------
 
6.  15th Annual Connecticut Fallen Firefighters Memorial – September 24, 2017
 
On behalf of the Connecticut State Firefighter’s Association Memorial Foundation is pleased
to extend to you an invitation to attend the 15th Annual Fallen Firefighters Memorial Service
scheduled for Sunday, September 24, 2017 (Rain or Shine) at the Connecticut Fire Academy,
34 Perimeter Road in Windsor Locks beginning at 12:30 P.M.
 
Please see the attached flyer. 



mailto:terri.trenholm@ct.gov





 
----------
 
7.  Wolcott State Fire Training School Fall Firefighter 2 Course
 
The Wolcott State Fire School is offering a Fall 2017 Firefighter 2 course beginning on
Tuesday, September 26th.  Application closing date is extended  September 15th.  Please see
the attached for course details and registration.  Tuition is $850 including certification fees. 
 
 
 





