CT TEACHERS’ RETIREMENT BOARD

165 CAPITOL AVENUE HARTFORD, CT 06106-1673
Toll Free 1-800-504-1102 Local (959) 867-6333 Fax (860) 241-9295
“An Affirmative Action/Equal Opportunity Employer”

www.ct.gov/trb

POST RETIREMENT REEMPLOYMENT REPORTING FORM
SCHOOL YEAR 20____ - 20____ (45% RULE)
The laws governing the Teachers’ Retirement System allow for a retired member to be reemployed in a Connecticut public
school teaching assignment and receive no more than forty-five percent of the *maximum full-time annual salary rate for
the assigned position. Any retired member who receives compensation in excess of such amount (during a school year) is
required by statute to reimburse the Teachers’ Retirement Board for the excess compensation.
In accordance with post reemployment rules, Connecticut public funds appropriated for education are required be
reported. Employers & Members must submit this form at the beginning and end of each school year or duration of
assignment. If you feel the position is exempt from post retirement reporting, please include the job description, duties
and any supporting documentation to support the exemption.
Complete and submit this form by August 1st to report retired reemployed teachers working under the 45% rule. The
plan year maximum will become effective for compensation earned on and after July 1st.
Print Name of Employing Board of Education

School Official Phone

School Official Email

Print Name of Certifying Official

Print Title of Certifying Official

Signature of Certifying Official

Date of Signature (MM/DD/YY)

Print Employee's Name

Employee's Social Security #

Employee DOB / Age

Employee Email

* Post Retirement Teaching Assignment

Employee Retirement Date

SALARY – All Salary Paid out of Public Money (including Grants) Appropriated for Educational Purposes must be Reported
From (MM/DD/YY)

To (MM/DD/YY)

FTE Worked

Total Salary Paid

* Maximum Full Time Annual Salary Rate

*Maximum full-time annual salary rate for teachers and/or administrators is the highest rate of pay within the collective
bargaining agreement. The salary paid to the retiree must be fixed at an amount no less than active teachers for that assignment
with the same experience and credentials found in the salary schedule. A retired teacher may return to teaching either on a part
time schedule for the whole school year, or a full-time schedule for a part of the school year and earn up to 45% of the maximum
salary. Compensation to the retiree shall be paid at a fixed amount at least equal to that paid to other active teachers in the same
school system with similar training and experience for the same type of service.

Effective July 1, 2017, health insurance from the reemploying board of education is no longer legally required to be offered,
but is not prohibited. The member’s board of education from where the member retired must continue to offer health
insurance.
Employee must confirm health benefit & other fringe benefits on the following page:
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POST RETIREMENT REEMPLOYMENT REPORTING FORM (45% Rule) - Page 2
EMPLOYEE MUST CONFIRM HEALTH PLAN
A retiree enrolled in the TRB health plan can remain in that plan (the TRB rates change on a calendar year basis).
I elect to participate in the health plan during reemployment from the following: Please check one.

CTRB Health Plan
(Reimbursement of Health Insurance Premiums by the employer would constitute as a Fringe Benefit noted above)
Plan from my employer at the time of retirement with TRB subsidy
Plan from the reemploying employer without any TRB subsidy (if offered by the employer, but is not mandated under current law)
Other:

I, the undersigned, certify that I reviewed the Post Retirement Reemployment Bulletin and I am fully aware of the limitations
under State and Federal law for reemployment of retired members in a Connecticut public school teaching assignment. I agree
and authorize the Teachers’ Retirement Board (TRB) to obtain any information they deem necessary to verify compliance with the
Federal and State law requirements regarding my employment in a Connecticut public school. I further agree and authorize the
TRB to reduce, suspend or offset against my monthly retirement benefit payment(s) any excess payments, as determined by the
TRB, received by me in violation of the Post Retirement Reemployment earning limitations under federal or state law.
_______________________________________________
Employee’s Signature

___________________
TRB Number

__________________________________
Date of Signature (MM/DD/YY)

HEALTH INSURANCE BENEFITS – Complete if receiving health insurance benefits through the reemploying Board. Value
of Fringe Benefits, including health insurance, are included towards the total 45% Compensation Limit
BENEFIT TYPE

Health Insurance

CONTRACTED AMOUNT
(To be Completed at Beginning of Assignment)
From (MM/DD/YY)

To (MM/DD/YY)

Monthly Cost

ACTUAL AMOUNT
(To be Completed at End of Assignment)
From (MM/DD/YY)

To (MM/DD/YY)

Monthly Cost

OTHER FRINGE BENEFITS – Value of Fringe Benefits are included towards the 45% Compensation Limit
BENEFIT TYPE

Other Insurance

CONTRACTED AMOUNT

ACTUAL AMOUNT

(TO BE COMPLETED AT THE BEGINNING OF ASSIGNMENT)

(TO BE COMPLETED AT END OF ASSIGNMENT)

From (MM/DD/YY)

To (MM/DD/YY)

Monthly Cost

From (MM/DD/YY)

To (MM/DD/YY)

Monthly Cost

Tax Deferred
Annuities
Signing Bonuses
Other
ALLOWANCES ABOVE AND BEYOND EXPENSES DETERMINED BY THE FEDERAL RATE
ARE INCLUDED TOWARDS THE 45% COMPENSATION LIMIT

Car Allowance
Cell Phone
Allowance
Lodging Allowance
Mileage Allowance
Meals Allowance
Travel Allowance
Other:
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Question & Answers
1)

Can fringe benefits be provided to members so that the total compensation exceeds 45 percent of salary?

The Connecticut Attorney General has ruled that Boards of Education may not provide compensation in excess of the 45 percent of
salary to a reemployed teacher. Further, that the payment made to the teacher must be in the form of cash compensation (salary). This
ruling resulted from concerns over compensation including fringe benefits in addition to salary. These included such items as health
insurance premiums, car allowances, cell phone allowances, sick leave payments, tax deferred annuities, signing bonuses, contracts to
provide services to the school district as an independent contractor, payments to sit on the Board of related Trusts, etc.. In some
instances the value of allowances and fringe benefits were inconsistent with the cost of the items.
2)

Does the 45 percent rule prohibit all payments to reemployed retirees in excess of the 45 percent rule?

While the Attorney General’s ruling prohibits allowances for expenses such as cars and cell phones, the TRB believes that some of the
items identified are necessary tools for school district employees and that given proper reimbursement, such transactions are allowable.
For example, when an employee drives to a meeting necessary to serve the needs of the school district, he or she should be reimbursed
at the federally allowed rate (currently 58 cents per mile). Employees in some instances may be provided a cell phone to conduct school
business. Such phones may be modern and functional and should revert to the school district upon the end of the employee’s tenure.
Reimbursements significantly above the cost of the service should be discontinued and replaced with the provision of expenses
specifically related to the cost of the items, which are necessary business tools for providing services to the district.
3)

Can a retired Superintendent be employed to provide other services to a school district in which he or she also is
reemployed as a superintendent?

It has been reported that there have been cases where individuals who are reemployed as the superintendent, and in that capacity
serve as the Chief Executive Officer of the school district, also provide other services to the school district as an independent contractor.
This creates two problems: first it makes it difficult to identify whether the payment is being received by the individual or their firm;
second we view such contracts as a conflict of interest as the Chief Executive Officer is responsible for overseeing such contracts and
should be prohibited from monitoring themselves. Additionally, examples where second sources of income were provided by the
school’s foundation to reemployed superintendents are similarly inappropriate. While there may be examples of such services being
appropriate, any determination would have to be made based upon particular facts and circumstances.
4)

How does one determine a superintendent’s salary in instances where there has been a significant period since the
position has been held by a full time superintendent?

One of the issues associated with the use of the 45 percent rule is that some superintendent jobs are permanently part time and thus
there is no full time salary for comparison. The TRB has developed a safe harbor provision for review of a part time superintendent's
salary. In instances where there is no recent market price for the superintendent the TRB will assume that salaries less than 225
percent of the maximum teacher salary on the salary schedule (with regards to step, and academic degree) are appropriate. Safe
harbors are developed as guidelines to allow for complex processes to be simplified. TRB will consider superintendent salaries which
are above the safe harbor on a case by case basis.
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