Connecticut State Department of Education (CSDE)

CARRYOVER VERSUS TRANSFER OF A CHILD’S ELIGIBILITY
This document summarizes the differences between carrying over a child’s eligibility status and
transferring a child’s eligibility status for the purposes of providing free and reduced-price meals in the
Child Nutrition Programs. For more information, refer to the U.S. Department of Agriculture’s
(USDA) Eligibility Manual for School Meals.
Note: Free and reduced-price meal applications are approved for the entire school year and up to 30
operating days in the next school year, unless the initial determination by the determining official was
incorrect or the household was verified and documentation does not support the level of benefits
originally approved for the household.

CARRYOVER of Previous Year’s Eligibility
The LEA may carry over a child’s eligibility status for the first 30 operating days (i.e., those days
on which reimbursable meals or milk are provided by a school or another program sponsor) or
until the LEA makes a new eligibility determination for the current school year, whichever
comes first. Carryover allows students to continue receiving school meal benefits while families
complete and submit, and schools process, applications. The carryover period is not intended
to delay the processing of applications.
Note: The Community Eligibility Provision (CEP) refers to a special alternative provision
implemented in some schools that allows all students to have meals free of charge. For more
information about the CEP, visit the CSDE’s CEP webpage. For a list of CEP schools, review
the CSDE’s List of Participating Districts and Schools for School Year 2018-19.
Within the Local Educational Agency (LEA)

When Moving to a New LEA

Carryover of eligibility within a LEA is mandatory, whether a
child is continuing in the same school or will attend a
different school within the same LEA. This also applies if
the child is directly certified for free or reduced-price meals.

For children who move to a new LEA, at the
beginning of the new school year or during the
summer months, the new LEA may use the former
LEA’s eligibility determination from the previous
school year and carry over the eligibility status for up
to 30 operating days, or until the LEA makes a new
determination, whichever comes first. The new LEA
may accept the former LEA’s eligibility determination
during the carryover period without incurring liability
for the accuracy of the determination.

If a child is newly enrolled in the LEA, but resides in a
household where another child (e.g., a sibling) was
approved through direct certification or through an
application in the previous year, carry over the sibling’s
eligibility for free or reduced-price benefits.
If a child in kindergarten was enrolled in a federally funded
Head Start program under the jurisdiction of the same LEA
during the previous school year, carry over the free
eligibility.

This exception is only for the carryover period at
the beginning of the new school year or during
the summer.

If a child attended a CEP school and moves to a non-CEP
school, the LEA may carry over free eligibility for 30
operating days, or until the LEA makes a new eligibility
determination for the current school year, whichever comes
first.

When children move from a school participating in
the CEP to a non-CEP school in a different LEA at
the beginning of the new school year, LEAs may
carry over free meal eligibility from the CEP school
and offer free reimbursable meals for up to 30
operating days, or until the LEA makes a new
eligibility determination for the current school year,
whichever comes first.
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CARRYOVER VERSUS TRANSFER OF A CHILD’S ELIGIBILITY, continued
TRANSFER of a Child’s Eligibility
Unlike carryover, which occurs at the start of a new school year, transfer of eligibility occurs
when a child moves to another school during the school year. When a child transfers to another
school, the determining official must note the transfer date on the application and the school
food authority must update the point of service (POS) to include the new student’s information.
If the LEA has an application on file and any change occurs after the initial approval for the
current school year, the determining official must: 1) note the change; 2) write the date of the
change on the application; and 3) implement the change by updating rosters or other methods
used at the POS, as necessary.
When Transferring Within the LEA
Eligibility for free and reduced-price meal benefits
must transfer to schools within the same LEA.
A child transferring within the same LEA from a CEP
school to a non-CEP school must be given free
reimbursable meals for up to 30 operating days, or
until the LEA makes a new eligibility determination,
whichever comes first.

When Transferring Between LEAs
When a student transfers to a new LEA, the new LEA is
permitted to accept the eligibility determination from the
student’s former LEA. The USDA strongly encourages
LEAs and schools to accept the former LEA’s eligibility
determination. This helps ease the new student’s transition
and ensures there is no break in the student’s meal access.
The new LEA should retain written documentation of the
eligibility determination made by the former LEA. An e-mail
from the former LEA stating the eligibility status is sufficient.
While the new LEA is not liable for the accuracy of the
former LEA’s determination, the accepting LEA should
review the application for arithmetic errors and compare the
income and household size to the applicable Income
Eligibility Guidelines to ensure that the correct level of
benefits was assigned. If the accepting or new LEA
determines that an arithmetic error occurred, the accepting
LEA must notify the household that they must submit a new
application in order to determine benefits.
When transferring from a CEP school to a non-CEP school,
LEAs may provide free reimbursable meals for up to 30
operating days, or until the LEA makes a new eligibility
determination, whichever comes first.
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CARRYOVER VERSUS TRANSFER OF A CHILD’S ELIGIBILITY, continued

For more information, review the USDA’s Eligibility Manual for School
Meals and the Connecticut State Department of Education’s (CSDE)
Eligibility for Free and Reduced-price Meals and Milk in School Nutrition
Programs webpage, or contact the school nutrition programs staff in the
CSDE Bureau of Health/Nutrition, Family Services and Adult Education,
450 Columbus Boulevard, Suite 504, Hartford, CT 06103.
This document is available at
https://portal.ct.gov/-/media/SDE/Nutrition/NSLP/Forms/FreeRed/CarryoverTransfer.pdf.

In accordance with Federal civil rights law and U.S.
Department of Agriculture (USDA) civil rights regulations
and policies, the USDA, its Agencies, offices, and
employees, and institutions participating in or administering
USDA programs are prohibited from discriminating based
on race, color, national origin, sex, disability, age, or reprisal
or retaliation for prior civil rights activity in any program or
activity conducted or funded by USDA.
Persons with disabilities who require alternative means of
communication for program information (e.g. Braille, large
print, audiotape, American Sign Language, etc.), should
contact the Agency (State or local) where they applied for
benefits. Individuals who are deaf, hard of hearing or have
speech disabilities may contact USDA through the Federal
Relay Service at (800) 877-8339. Additionally, program
information may be made available in languages other than
English.
To file a program complaint of discrimination, complete the
USDA Program Discrimination Complaint Form, (AD3027) found online at:
http://www.ascr.usda.gov/complaint_filing_cust.html, and
at any USDA office, or write a letter addressed to USDA
and provide in the letter all of the information requested in
the form. To request a copy of the complaint form, call (866)
632-9992. Submit your completed form or letter to USDA
by:
(1) mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410;
(2) fax: (202) 690-7442; or
(3) email: program.intake@usda.gov.

The Connecticut State Department of
Education is committed to a policy of
equal opportunity/affirmative action for all
qualified persons. The Connecticut
Department of Education does not
discriminate in any employment practice,
education program, or educational activity
on the basis of age, ancestry, color,
criminal record (in state employment and
licensing), gender identity or expression,
genetic information, intellectual disability,
learning disability, marital status, mental
disability (past or present), national origin,
physical disability (including blindness),
race, religious creed, retaliation for
previously opposed discrimination or
coercion, sex (pregnancy or sexual
harassment), sexual orientation, veteran
status or workplace hazards to
reproductive systems, unless there is a
bona fide occupational qualification
excluding persons in any of the
aforementioned protected classes.
Inquiries regarding the Connecticut State
Department of Education’s
nondiscrimination policies should be
directed to: Levy Gillespie, Equal
Employment Opportunity
Director/Americans with Disabilities
Coordinator (ADA), Connecticut State
Department of Education, 450 Columbus
Boulevard, Suite 607, Hartford, CT 06103,
860-807-2071, levy.gillespie@ct.gov.

This institution is an equal opportunity provider.
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