JOB DESCRIPTION


RUSHFORD CENTER INC.

	Title:
	Clinician IIA

	Dept./Program:
	Substance Abuse &/or Mental Health Programs
	FLSA Code:
	E

	Reports To:
	
	Workers’ Comp. Code:
	8861(OP)/

8833(Res.)

	Supervises:
	
	Salary Grade:
	30

	
	
	Scheduled Weekly Hours:
	

	Date Created:
	2/1997, R11/28/03,  R10/26/08
	Most Recent Revision Date:
	7/09


SUMMARY

	Provides quality, cost-effective inpatient/outpatient care for patients and families in a target population across the continuum of care by assuring access, providing assessments and coordinating clinical summary treatment plan determining level of care.  Assumes a caseload and provides mental health and/or substance abuse counseling services


KEY RESPONSIBILITIES

	1. Performs comprehensive psychosocial assessments and forms diagnostic impressions of clients.

	2. Develops an individualized treatment plan for each client.

	3. Anticipates problems and utilizes strategies to avert crises. Provides appropriate crisis intervention, when necessary.

	4. Presents case review to Treatment Team, resulting in a multidisciplinary Treatment Plan as well as the identification of the employee’s need for additional supervision in areas such as use of advance motivational interviewing techniques, basic understanding of psychotropic meds, psychiatric disorders.

	5. Uses basic engagement skills such as motivational interviewing skills, outreach.  Build therapeutic alliance with client.  Shows patience and optimism.  Has the skills and experience to work effective with co-occurring clients.

	6. Establishes goals for individual, group and family counseling sessions, and then conducts counseling sessions based on those goals. Involves family members, as appropriate, in the treatment process.

	7. Orients clients to their level of care, their client rights, Rushford rules and regulations, and expected outcomes.

	8. Collaborates with clients to develop realistic discharge plans, such as connect client to self help/AA groups, dual recovery and helps plan for the successful implementation by clients. Completes discharged client records as per Rushford policy.

	9. Utilizes community resources and makes appropriate referrals in support of the Treatment and Continuing Care Plans.

	10. Maintains up-to-date and accurate client records consistent with Rushford policies that reflect the client’s course of treatment and progress toward the goals in the Treatment Plan.

	11. Supports quality improvement efforts, including a focus on incorporating new “best practices”, resources, and tools in the provision of integrated services for people with co-occurring disorders.


QUALIFICATIONS

	Education

· Master’s Degree without certification.

	Experience

· Minimum of one years’ experience providing direct services to substance abusers and their significant others.

· Demonstrated experience using a computer; basic keyboarding skills.

	Physical Requirements

	Physical Activity
	Approximate Percentage of Time Spent in this Activity

	1. Bending
	5%

	2. Climbing (e.g. stairs)
	5%

	3. Keyboarding
	10%

	4. Kneeling
	

	5. Lifting (indicate maximum weight to be lifted)
	10 lbs.

	6. Reaching
	

	7. Sitting
	80%

	8. Standing
	10%

	9. Using Telephone
	25%

	10. Walking
	10%

	Work Environment (a brief description)

Typical behavioral health environment. Non-smoking environment. Ongoing interaction with individuals who may be emotionally or mentally unstable and/or under the influence of alcohol or other drugs.


The physical requirements and description of the work environment are representative of what an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

	Receipt of New/Revised Job Description

 FORMCHECKBOX 
     New Job Description

          I have received a copy of my job description and agree to the job responsibilities assigned.

 FORMCHECKBOX 
     Revised Job Description:
          I have received a copy of my job description, which was recently revised to reflect changes in my      

          job responsibilities, and I have reviewed the changes with my supervisor.

     
Employee Name (Please print)

    /     /      
Employee’s Signature

Date

    /      /      
Supervisor’s Signature

Date
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