DIVISION OF PUBLIC DEFENDER SERVICES
STATE OF CONNECTICUT
HUMAN RESOURCES

POSITION OPENING TO THE PUBLIC
RACIAL EQUITY TRAINING & RECRUITMENT SPECIALIST (ATTORNEY)
OFFICE OF THE CHIEF PUBLIC DEFENDER
OCTOBER 1, 2020

*PLEASE POST AND CIRCULATE*

The Division of Public Defender Services is seeking an Attorney to serve as part of the Training and
Human Resources teams. This is an exciting opportunity involving developing and implementing
racial justice and equity training programs for the Division as well as assisting in the recruitment of
Attorneys for the Division.

Successful candidate will report to Director of Human Resources and Director of Training.

Starting Salary (New Hires) is $72,458 - 81,506 depending on experience. Position has full State
benefits.

Desirable candidates should have experience in training, recruitment, making presentations. Cultural
sensitivity/competence and/or diversity and inclusion and/or anti-racism training, course work, or
other experience developing expertise in these areas; must be admitted to the Connecticut Bar or a
member of another State Bar and eligible for admission to Connecticut Bar at next scheduled Bar
Exam after appointment if required for admission.

Applicants must submit Letter of Interest, Resume, Attorney Questionnaire and Employment
Application.

Employment Application and Attorney Questionnaire can be obtained from our website:
https://portal.ct.gov/OCPD/Employment/Employment-Opportunities

Internal candidates interested in transfer are required to submit an updated Attorney
Questionnaire, Letter of Interest and Resume.

ALL APPLICATION DOCUMENTS MUST BE SUBMITTED IN ONE DOCUMENT PACKAGE and
submitted to Diane.Fitzpatrick@jud.ct.gov no later than October 16, 2020

Only those applicants selected for an interview will be contacted.

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER


https://portal.ct.gov/OCPD/Employment/Employment-Opportunities
mailto:Diane.Fitzpatrick@jud.ct.gov

The Division Of Public Defender Services is an equal opportunity/affirmative action employer and
strongly encourages the applications of women, minorities, and persons with disability.



