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AGENDA
BOARD OF EXAMINERS FOR NURSING
Department of Public Health
410 Capitol Avenue, Hartford, CT
November 16, 2022 - 8:30 AM

THE CONNECTICUT CENTER FOR NURSING WORKFORCE, INC — Monthly Update

MINUTES
June 1, 2022

SCHOOL ISSUES
Porter and Chester Institute — Rocky Hill Campus Closure
Western Connecticut State University — Letter of Intent
Griffin Hospital School of Allied Health Careers, Practical Nursing Program — Department Site Visit
Stone Academy — Revised Corrective Action Plans — East Hartford and West Haven Evening Programs

SCOPE OF PRACTICE

MOTION TO WITHDRAW STATEMENT OF CHARGES

Sheryl Lacoursiere, APRN, RN

MOTION FOR SUMMARY SUSPENSION

Gina L. Candelori-Bertola, RN

MEMORANDUM OF DECISION

Petition No. 2021-1072, 2021-1199

Petition No. 2021-1210

Stone Academy West Haven Campus Day Program - Revised Fact Finding

CONSENT ORDERS

Lisa M. Alexander, RN
Marcus Anthony Garcia, RN
Dawn Hobill, LPN

John D. Mosher, RN

PRE-HEARING REVIEW

Jemma Wettish, Unlicensed RN

HEARINGS

Kristin Brice, LPN*

Tabitha Moche, APRN, RN*
Stone Academy

Jacquelyn O’Connor, LPN
Liza Paulsen, RN

* Currently Summarily Suspended

Petition No. 2020-697
Petition No. 2019-1240
Petition No. 2022-272
Petition No. 2022-888

Petition No. 2022-863

Petition No. 2022-913

Petition Nos. 2022-995; 2022-996
East Hartford Campus Day Program
Petition No. 2020-845

Petition No. 2019-1389

Staff Attorney Joelle Newton

Staff Attorney Craig Sullivan

Staff Attorney Linda Fazzina
Staff Attorney Joelle Newton
Staff Attorney Joelle Newton
Staff Attorney, Linda Fazzina

Staff Attorney Craig Sullivan

Staff Attorney Craig Sullivan
Staff Attorney Joelle Newton

Staff Attorney Aden Baume
Staff Attorney Aden Baume



Board of Examiners for Nursing - Meeting / Hearings via Microsoft Teams
Join on your computer, mobile app or room device

Meeting ID: 222 738 503 70
Passcode: KXJbnW

Download Teams | Join on the web

Or call in (audio only)

+1 860-840-2075 - Phone Conference ID: 192 074 190+#



https://gcc02.safelinks.protection.outlook.com/ap/t-59584e83/?url=https%3A%2F%2Fteams.microsoft.com%2Fl%2Fmeetup-join%2F19%253ameeting_ZjY2NTA2NDYtN2JjOS00ZTk2LWI4MGQtZGNjYjViZjBlYTY4%2540thread.v2%2F0%3Fcontext%3D%257b%2522Tid%2522%253a%2522118b7cfa-a3dd-48b9-b026-31ff69bb738b%2522%252c%2522Oid%2522%253a%2522735c43f2-4aee-4b5f-b05e-0c535078f579%2522%257d&data=05%7C01%7CDianne.Bertucio%40ct.gov%7Cd46cd199612046fbcf1408dab530a2e0%7C118b7cfaa3dd48b9b02631ff69bb738b%7C0%7C0%7C638021517731871974%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=hpKGDNZefLTdiak3gu7xYLvVuVa3VnWJ4dSx9J8%2FrwI%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.microsoft.com%2Fen-us%2Fmicrosoft-teams%2Fdownload-app&data=05%7C01%7CDianne.Bertucio%40ct.gov%7Cd46cd199612046fbcf1408dab530a2e0%7C118b7cfaa3dd48b9b02631ff69bb738b%7C0%7C0%7C638021517731871974%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=dZkNbc8vDeGsY6XtM2Faj03CKiTyjqdEjtuuq1XE8f0%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.microsoft.com%2Fmicrosoft-teams%2Fjoin-a-meeting&data=05%7C01%7CDianne.Bertucio%40ct.gov%7Cd46cd199612046fbcf1408dab530a2e0%7C118b7cfaa3dd48b9b02631ff69bb738b%7C0%7C0%7C638021517731871974%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=t96pxEaIXlxuwcr4yAqEoUnLzd9GD2NgnyAJNDeLvdE%3D&reserved=0
tel:+18608402075,,192074190#%20

The following minutes are draft minutes which are subject to revision and which have not yet been adopted by the Board.

The Board of Examiners for Nursing held a meeting on June 1, 2022 via Microsoft TEAMS.

BOARD MEMBERS PRESENT: Patricia C. Bouffard, RN, D.N.Sc. - (RN Member, Chair)
Joseph Bierbaum (Public Member)
Jason Blando - (Public Member)
Lisa S. Freeman, BA - (Public Member)
Jennifer C. Long, APRN, MSN, NNP-BC - (APRN Member)
Geraldine Marrocco, Ed.D., APRN, ANP-BC, FAANP - (RN Member)
Gina Reiners, PhD, APRN, PMHNP, PMHCNS - (RN Member)

BOARD MEMBERS ABSENT: Cynthia L. Arpin, RN, MSN — (RN Member)
Mary E. Dietmann, EdD, APRN, ACNS-BC, CNE - (RN Member0
Rebecca Martinez, LPN — (LPN Member)

ALSO PRESENT: Stacy Schulman, Legal Counsel to the Board, DPH
Dana Dalton, RN, Supervising Nurse Consultant, DPH
Helen Smith, RN, Nurse Consultant, DPH
Linda Fazzina, Staff Attorney, DPH
Joelle Newton, Staff Attorney, DPH
Craig Sullivan, Staff Attorney, DPH
Aden Baume, Staff Attorney, DPH

The meeting commenced at 8:30 a.m. All participants were present via Microsoft TEAMS.

CHAIR UPDATES
Nothing to report.

APPROVAL OF AGENDA

Gina Reiners made a motion, seconded by Jennifer Long to approve the agenda as revised. The
motion passed unanimously.

QPEN FORUM

Lauren Brown, RN addressed the Board regarding Stone Academy. Ms. Brown who was a clinical
instructor for the Stone Academy West Haven Campus, Day Program, spoke as to various
deficiencies she encountered while teaching.

It was requested that Ms. Brown put her concerns in writing and send them to the Department of
Public Health for investigation.

Stephanie McGuire, APRN inquired about the process for nurses to apply for COVID heroes pay. The
Department of Public Health will communicate with Ms. McGuire regarding this issue.

NATIONAL COUNCIL STATE BOARDS OF NURSING
Chair Bouffard reported on NCLEX pass rate statistics.

The NCSBN annual meeting is scheduled for August 17-19, 2022. Board members interested in
participating were asked to contact Chair Bouffard

NNECTICUT LEAGUE FOR NURSING — Monthl
Marcia Proto provided an update from the Connecticut League for Nursing and the Deans and
Directors.
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SCHOOL ISSUES
Goodwin University — Commission on Collegiate Nursing Education Accreditation
Helen Smith reported that the Commission on Collegiate Nursing Education(CCNE) has granted
accreditation to-the Baccalaureate degree program at Goodwin University to 12/31/2031

Arizona College of Nursing

Diane Smith Levine. Nick Mansour, Matthew Egan, Amber Kool, and Jason Duune were present on
behalf of Arizona College of Nursing.

The Board reviewed a request for approval of a prelicensure Bachelor of Science in Nursing Degree
Program to be located in East Hartford, CT. The program’s feasibility study was approved on

May 11, 2022 at which time the Board requested additional information regarding faculty workload.
Joseph Bierbaum made a motion, seconded by Lisa Freeman, to approve the prelicensure Bachelor
of Science in Nursing Degree Program. Following discussion, the motion to approve the program
failed with only Joseph Bierbaum voting to approve.

The Board requested that updated information regarding the faculty workload be provided by August
or September 2022.

Geraldine Marrocco made a motion, seconded by Gina Reiners, to table this matter until June 15,
2022 for the review of additional information. The motion passed with all in favor except Joseph
Bierbaum who was opposed.

Southern Connecticut State University — Site Visit

Helen Smith provided a report of a Department of Public Health site visit made to Southern
Connecticut State University on 05/10/2022. The visit was required to inspect a new building to which
the nursing program has moved.

Geraldine Marrocco made a motion, seconded by Gina Reiners, to approve the site visit. The motion
passed unanimously.

NCLEX Results — May 1, 2021 to April 30, 2022
The Board reviewed the NCLEX test results for the Connecticut RN and LPN programs

Joseph Bierbaum /eft the meeting at 9:50 a.m.

Goodwin University

Geraldine Marrocco made a motion, seconded by Jennifer Long, to place the Goodwin University
Accelerated RN Program on conditional approval for one year due a NCLEX pass rate of 52 percent.
The motion passed with all in favor except Gina Reiners who recused herself from voting. A
corrective action plan will be reviewed by the Board at the July meeting.

Geraldine Marrocco made a motion, seconded by Jennifer Long, to place the Goodwin University
associate RN Program on conditional approval for one year due a NCLEX pass rate of 69 percent. .
The motion passed with all in favor except Gina Reiners who recused herself from voting. A
corrective action plan will be reviewed by the Board at the July meeting.

University of Saint Joseph

Jennifer Long made a motion, seconded by Geraldine Marrocco, to place the University of Saint
Joseph Accelerated RN Program on conditional approval for one year due a NCLEX pass rate of 77
percent. The motion passed with all in favor except Gina Reiners who recused herself from voting. A
corrective action plan will be reviewed by the Board at the July meeting.

University of Bridgeport

Jennifer Long made a motion, seconded by Lisa Freeman, to remove the University of Bridgeport, BS
Program from conditional approval in that the current NCLEX pass rate is 81 percent. The motion
passed with all in favor except Gina Reiners who recused herself from voting.
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Gateway Community College

Gina Reiners made a motion, seconded by Geraldine Marrocco, to remove the Gateway Community
College Associate degree program from conditional approval in that the current NCLEX pass rate is
80 percent. The motion passed unanimously.

Norwalk Community College

Geraldine Marrocco made a motion, seconded by Gina Reiners, to remove the Norwalk Community
College Associate degree program from conditional approval in that the current NCLEX pass rate is
85 percent. The motion passed unanimously.

Saint Vincent's College

Gina Reiners made a motion, seconded by Jennifer Long, to remove the Saint Vincent's College
Associate degree program from conditional approval in that the current NCLEX pass rate is 83
percent. The motion passed with all in favor except Mary Dietmann and Jason Blando who recused
themselves from voting.

Lincoln Technical Institute

Jennifer Long made a motion, seconded by Gina Reiners, to extend conditional approval of the
Lincoln Technical Institute Shelton Campus Day LPN Program for one year due a NCLEX pass rate of
59 percent. The motion passed unanimously. A corrective action plan will be reviewed by the Board
at the July meeting.

Jennifer Long made a motion, seconded by Geraldine Marrocco, to remove the Lincoln Technical
Institute Shelton Campus Evening LPN Program from conditional approval in that the current NCLEX
pass rate is 81 percent. The motion passed unanimously.

Porter & Chester Institute

Geraldine Marrocco made a motion, seconded by Jennifer Long, to place the Porter & Chester
Bridgeport Campus Day LPN Program on conditional approval for one year due a NCLEX pass rate of
60 percent. The motion passed unanimously. A corrective action plan will be reviewed by the Board
at the July meeting.

Jennifer Long made a motion, seconded by Geraldine Marrocco, to remove Porter & Chester Enfield
Day LPN Program from conditional approval in that the current NCLEX pass rate is 100 percent. The
motion passed unanimously.

Geraldine Marrocco made a motion, seconded by Jennifer Long, to remove Porter & Chester Hamden
Campus Day LPN Program from conditional approval in that the current NCLEX pass rate is 83
percent. The motion passed unanimously.

Geraldine Marrocco made a motion, seconded by Jennifer Long, not to grant a third year of
conditional approval and to schedule a hearing to consider program closure for the Porter & Chester
Rocky Hill Evening LPN Program due to a NCLEX pass rate of 77 percent. The motion passed
unanimously. A hearing will be scheduled for October 2022.

Geraldine Marrocco made a motion, seconded by Jennifer Long, to remove Porter & Chester
Waterbury Day LPN Program from conditional approval in that the current NCLEX pass rate is 88
percent. The motion passed unanimously.
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Lisa Freeman made a motion, seconded by Geraldine Marrocco, to extend conditional approval of the
Porter & Chester Waterbury Evening LPN Program for one year due a NCLEX pass rate of 43
percent. The motion passed unanimously. A corrective action plan will be reviewed by the Board at
the August meeting.

Jennifer Long made a motion, seconded by Geraldine Marrocco, to remove Porter & Chester Hamden
Campus Evening LPN Program from conditional approval in that the current NCLEX pass rate is 83
percent. The motion passed unanimously.

Stone Academy

Geraldine Marrocco made a motion, seconded by Lisa Freeman, not to grant a third year of
conditional approval and to schedule a hearing to consider program closure for the Stone Academy
East Hartford Day LPN Program due to a NCLEX pass rate of 62 percent. The motion passed
unanimously. A hearing will be scheduled for October or November.

Lisa Freeman made a motion, seconded by Geraldine Marrocco, to extend conditional approval of the
Stone Academy East Hartford Evening LPN Program for one year due a NCLEX pass rate of 48
percent. The motion passed unanimously. A corrective action plan will be reviewed by the Board at
the August meeting.

Gina Reiners made a motion, seconded by Jennifer Long, to place Stone Academy Waterbury Day
LPN Program on conditional approval for one year due a NCLEX pass rate of 61 percent. The motion
passed unanimously. A corrective action plan will be reviewed by the Board at the August meeting.

Gina Reiners made a motion, seconded by Jennifer Long to place Stone Academy Waterbury Evening
LPN Program on conditional approval for one year due a NCLEX pass rate of 65 percent. The motion
passed unanimously. A corrective action plan will be reviewed by the Board at the August meeting.

Lisa Freeman made a motion, seconded by Geraldine Marrocco, to extend conditional approval of the
Stone Academy West Haven Evening LPN Program for one year due a NCLEX pass rate of 47
percent. The motion passed unanimously. A corrective action plan will be reviewed by the Board at
the August meeting.

MOTION FOR SUMMAREY PENSION
Lisa M. Simon, L.P.N. - Petition No. 2021-578
Staff Attorney Linda presented the Board with a Motion for Summary Suspension for Lisa M. Simon.
Respondent was not present and was not represented.
Gian Reiners moved to grant the Department’s Motion for Summary Suspension in that
respondent’s continued practice as a nurse is a clear and immediate danger to public health, safety,
and welfare. The motion was seconded by Geraldine Marrocco and passed unanimously. A hearing
will be scheduled for July 6, 2022.

CONSENT ORDERS
Stephanie A. Esposito, RN, APRN - Petition Nos: 2021-4; 2021-294
Staff Attorney Joelle Newton presented a Consent Order in the matter of Stephanie A. Esposito, RN,
APRN. Respondent was represented by Attorney Stanley Peck.
Gina Reiners made a motion, seconded by Mary Dietmann, to approve the Consent Order which
imposes a reprimand and a $1000.00 civil penalty. After discussion the motion failed
unanimously.
The Board recommended a revision to include a period of probation and an increased civil penalty
amount.
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Michelle Rosa-Harris, LPN Petition No.: 2020-658

Staff Attorney Linda Fazzina presented a Consent Order in the matter of Michelle Rosa-Harris, LPN.
Respondent was not present and was not represented.

Gina Reiners made a motion, seconded by Geraldine Marrocco, to approve the Consent Order
which imposes for a period probation for two years. The motion passed with all in favor except Lisa
Freeman who was opposed.

Gina Reiners left for the day at 12:06 p.m.

Danielle Howley, L.P.N. Petition No. 2021-557

Staff Attorney Joelle Newton presented a Consent Order in the matter of Danielle Howley, LPN.
Respondent was not present and was not represented.

Geraldine Marrocco made a motion, seconded by Jennifer Long to approve the Consent Order
which imposes a reprimand; probation for a period of eighteen months and a permanent restriction in
that respondent shall at no time be employed as a nurse for a personnel provider service, assisted
living services agency, homemaker-home health aide agency, home health care agency, and shall
not be self-employed as a nurse. The motion passed unanimously.

Richardson Montas, L.P.N. - Petition No. 2019-1299

Staff Attorney Aden Baume presented a Consent Order in the matter of Richardson Montas, LPN.
Respondent was not present and was not represented.

Geraldine Marrocco made a motion, seconded by Jennifer Long, to approve the Consent Order
which imposes for a reprimand and probation for one year. The motion passed unanimously.

Break 12:12 to 12:45 pm

HEARINGS
Lynn Dougan, R.N. Petition No. 2021-1192
Staff Attorney Aden Baume was present for the Department of Public Health. Respondent was not
present and was not represented.
Jennifer Long made a motion, seconded by Geraldine Marrocco, to grant the Department of Public
Health’s oral request to deem allegations admitted. The motion passed unanimously.
Following the close of the hearing the Board conducted fact-finding. Jennifer Long made a motion,
seconded by Geraldine Marrocco, that respondent be found on all charges. The motion passed
unanimously.
Jennifer Long made a motion, seconded by Lisa Freeman, that respondent’s registered nurse
license be revoked. The motion passed unanimously.

Portia Hamilton aka Portia Dayon, RN Petition No. 2022-447

Staff Attorney Craig Sullivan was present for the Department of Public Health. Respondent was not
present and was not represented.

Jennifer Long made a motion, seconded by Geraldine Marrocco, to grant the Department of Public
Health’s oral request to deem allegations admitted. The motion passed unanimously.

Following the close of the hearing the Board conducted fact-finding. Jennifer Long made a motion,
seconded by Geraldine Marrocco, that respondent be found on all charges. The motion passed
unanimously.

Jennifer Long made a motion, seconded by Geraldine Marrocco, that respondent’s registered nurse
license be revoked. The motion passed unanimously.

ADJOURNMENT

This meeting adjourned at 1:25 pm on a motion by Jennifer Long, seconded by Lisa Freeman.

Patricia C. Bouffard, D.N.Sc.
Chair Board of Examiners for Nursing



BOEN meeting 11/16/2022

1. Western Connecticut State University (WCSU): letter of intent (for your information

only)

WCSU is providing notice to establish an Accelerated Bachelor of Science in Nursing
Program to begin in the Summer of 2024, a day program with some evening classes and
possible weekend clinical opportunities, and 10-20 students will be accepted for each
class.

2. Nursing Scope of Practice- discussion by Dana Dalton, MSN, RN,CMBI, Supervising Nurse
Consultant, State of Connecticut, Department of Public Health, Practitioner Licensing &
Investigations Section.

3. Griffih Hospital School of Allied Health Careers- Practical Nursing (PN) Program: Visits

a.

The Department made a visit to the campus on 10/05/2022 with two staff members
from the Office of Higher Education (OHE). The tour was led by Dr. Amanda Safer,
Executive Dean and Professor of Nursing for the Griffin Hospital School of Allied
Health Careers, Kayla Bennett, Director of the Practical Nursing Program and two
faculty members, Sara Leslie and Sean Remson. The tour began in Ms. Bennett’s
office which included a lockable file cabinet to store student, faculty and program
records, shared spaces for the faculty, computer, copier, desk, table, chairs and hard
copy of the books for the PN Program. The office for the Allied Health Coordinator
who will be providing clerical support for the administration and faculty, included a
desk, chairs, multiple bulletin boards- with the program calendar, how to submit a
complaint and other announcements. There were three classrooms, two with a nine-
seat capacity and one with a ten-seat capacity and an “exam room”, one classroom
with an eighteen-seat capacity and each classroom has multimedia technology
available. There were multiple restrooms and a break room with a refrigerator,
microwave, table with two chairs, and the Hospital cafeteria menu was posted. The
nursing laboratory included 2 “hospital beds”, overbed tables, bedside stands,
manikins, wheelchairs, IV pumps, cabinets for storage, handwashing sink, and
limited supplies. There were additional supplies stored in unsecured cabinets in the
hallway next to the laboratory. The classrooms and laboratory areas are shared with
the other programs at the School of Allied Health Careers- Certified Nursing
Assistant, Patient Care Technician, Phlebotomy and Certified Clinical Medical
Assistant.

The tour continued at Griffin Hospital, a brief walk across the street, at the Griffin
Hospital Community Resource Library, which is badge accessible to the PN students,
included hard copy and on-line resources, a copier (no charge to use), multiple
computers and a private study area that can be booked by students with multimedia
technology available. There were multiple conference rooms throughout the
Hospital that can be booked by the students and/or PN faculty with multimedia



technology available. There was a large classroom available for the PN Program with
an approximate thirty-five-seat capacity. The Hospital cafeteria, dining room, store,
and multiple informal meeting areas are available to the PN students.

The designated parking areas for the PN students is close to the School with shuttles
available for transportation to the School, there is a CT Transit stop next to the
Hospital and security is onsite and makes routine rounds.

All the Hospital resources are available to the Griffin Hospital School of Allied Health
Careers- Practical Nursing Program.

On 10/11/2022 the Department participated in a virtual TEAMS meeting with the
faculty members, Sara Leslie and Sean Remson. This tour included the Nurse
Educator office in the Hospital where there were three “workstations” available to
the PN faculty, supplies for the PN laboratory experiences included additional
manikins and a discussion that when the PN Program requires any supplies for a
laboratory experience those supplies will be provide by the Hospital (Central Supply,
a nursing unit or a particular Department -such as Respiratory). The tour continued
back at the School and included a lockable three drawer cabinet in the hallway near
the nursing laboratory for any nursing supplies that need to be secured, the lockable
two drawer cabinet in the Director’s office, and a lockable cart that be used for a
“medication cart” or a “code cart” to meet the needs of various PN laboratory
experiences.

. Accordign to the Regulations, after an in-person tour and a virtual tour the physical

facilities for the Griffin Hospital School of Allied Health Careers- Practical Nursing
Program of office spaces, classrooms and nursing laboratory may not be sufficient to
meet the needs of the Program. The Department requested that Griffin Hospital
School of Allied Health Careers- Practical Nursing Program, provide additional
information to demonstrate how the physical facilities of office spaces, classrooms
and nursing laboratory are sufficient to meet the needs of their Practical Nursing
Program.

. Additional information provided by the Griffin Hospital School of Allied Health
Careers- Practical Nursing (PN) Program:
a. Provided a classroom schedule for the PN program and the other four
programs.
b. Provided a schedule for the nursing laboratory for the PN program with an
example.
c. Provided information on office space for faculty.



4. Stone Academy: Revised Corrective Action Plans

a. East Hartford campus, evening group, 1% time test takers, NCLEX results 43%:

vi.

vii.
viil.

Xi.
Xii.

Xiii.

There was a decrease in competency in the subject areas of coordinated
care, physiological adaptation, health promotion and maintenance and a
failure to prepare students to answer NCLEX-style questions on the
NCLEX exam.

Faculty incorporated evolving/unfolding realistic case studies into the
lectures/lesson plans.

Incorporating NCLEX-style questions into course exams/tests and
emphasizing strategies to “break down” the questions.

Address a lack of fundamental study abilities and provide specific learning
strategies as “student-centered study guide”.

Faculty training on the use of curriculum related resources including the
utilization of the Assessment Technologies Institute (ATI).
Instructor/nurse led study groups of students entering Seminar Il (the
final course).

Live ATl Review for students.

Increased the number of staff/faculty meetings and bi-annual meetings
between faculty and the President’s office.

Strengthen the post-graduation NCLEX-PN preparation course.

Provide faculty professional development in innovative approaches
through various methods.

Redesign the new faculty orientation.

Adjust faculty meeting times, provide alternate formats, and continue
mixing all faculty and staff to create cross-functional teams.

Future initiatives include:

1. The process for the NCLEX-PN and licensure applications will be
completed on campus with the guidance of the site
administrator.

2. Revise and implement the instructor evaluation process.

3. Establish a formalized, instructor specific onboarding and
professional development program that includes ATl champions.

b. West Haven campus, evening group, 1% time test takers, NCLEX results 43%:

There was a decrease in competency in the subject areas of
pharmacology, psychosocial integrity, coordinated care and testing
difficulties due to unfamiliarity with NCLEX-style questions.

Faculty established a clear distinction between classroom and clinical
instruction in all contexts.

Faculty incorporated evolving/unfolding realistic case studies into the
lectures/lesson plans.



vi.

vii.

viil.

xi.
Xii.

Incorporating NCLEX-style questions into course exams/test, emphasizing
strategies to “break down” the questions and/or exam strategies.
Faculty use of clinical reasoning and other modes of critical thinking.
Implementation of faculty training around curriculum enhancement
tools.
Instructor/nurse led study groups of students entering Seminar Il (the
final course).
Live ATI Review for students.
Increased the number of staff/faculty meetings and bi-annual meetings
between faculty and the President’s office.
Redesign the new faculty orientation.
Start post-graduation NCLEX preparation course.
Future initiatives include:
1. Evaluate the use of the rideshare program and strengthen
partnerships with social service providers for direct intervention.
2. Revise and implement the instructor evaluation process.
3. Conduct professional development for faculty-a test writing
webinar.



2101 Wilson Boulevard, Suite 302
Arlington, Virginia 22201
703.247.4212

703.247 4533 fax

Accrediting Commission of Career Schools and Colleges WWW.aCCs€.0rg

QOctober 21, 2022 ELECTRONIC DELIVERY
bmitcheli@porterchester.com

Bryan Mitchell

Vice President, Regulatory Affairs and Compliance

Porter and Chester Institute School #B000499

30 Waterchase Drive

Rocky Hill, CT 06067

Dear Mr. Mitchell:

The Accrediting Commission of Career Schools and Colleges (“ACCSC” or “the Commission™) is in receipt of
the ACCSC Institutional Teach-Out Plan Approval Form submitted by Porter and Chester Institute located in
Rocky Hill, Connecticut, a branch campus of Porter and Chester Institute in Bridgeport, Connecticut. The teach-
out pian indicates that the last day of training will be October 24, 2022 and the school’s facility will formally
close on October 31, 2022. This is to inform you that the school’s plan for the teach-out of remaining students
meets the Commission’s requirements.

In approving this teach-out plan ACCSC expecis that the school will adhere to the Standards of Accreditation,
meet all deadlines, and pay all fees due through the entire period of the teach-out and until the final closure date.
The Commission’s records will be updated to reflect that the school closed on October 31, 2022. In accordance
with Section VII (Q)(3), Rules of Process and Procedure, Standards of Accreditation, the school must delete all
references to and claims of ACCSC accreditation from catalogs, advertising, and promotional materials no later
than 30 days after the effective date of the closure.

ACCSC’s approval depends upon Porter and Chester Institute’s receipt of any other necessary approvals, as
applicable, from other accreditors, the state licensing agency, and the U.S. Department of Education. Should you
have any questions pertaining to this matter, please contact me at kmarcinski@accsc.org.

Sincerely,

ko /hﬂ%
Karen Marcinski
Director of Commission Affairs
c: Shari Mecca, U.S. Department of Education, Shari.Mecca@ed.gov
Shein Dossa, U.S. Department of Education, Shein.Dossa@ed.gov
Ryan Tiscia, Connecticut Office of Higher Education, Ryan.tiscia@ctohe.org
Helen Smith, Connecticut Department of Public Health, Helen. Smith@ct.gov

India Tips, Accrediting Bureau of Health Education Schools, itips@abhes.org
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State of Connecticut Department of Public Health
Board of Examiners for Nursing

410 Capitol Avenue, MS#13PHO

P. O. Box 340308

Hartford, Ct. 06134-0308

10-4-22
Re: Written Notice of Intent to Establish an Accelerated Bachelor of Science Degree in Nursing Program
Dear Board Chairperson,

This written notice of intent is to establish an Accelerated Bachelor of Science Degree in Nursing
Program at Western Ct State University in Danbury, Ct. Our intent is outlined below.

We have support from our nursing department to establish this program and the administrators are
supportive. We will this semester, get university approval and board of regent’s approval, then take it
back to State Board of Nursing for their approval. We will also work on our feasibility study to develop the
survey and identify those who will partner with us moving forward. We have verbal support and will be
finalizing letters of support. A written report will be done this academic year and presented for state
board in the Spring of 2023.

The program will be a 12-13 month accelerated program. Students will take summer classes and will also
blend into the Fall and Spring with the generic undergraduate program. Primarily this will be a day
program, with at times some evening classes. There may also be weekend clinical opportunities. The
number of students to accept with each class will be between 10-20. Projected enroliment, up to 20 per
year. Students will come to us, having the pre-requisites already completed. We hope to start enrolling
the students in Summer of 2024, with graduation in Spring 2025.

Preliminary surveying of current clinical sites, they are in support of this accelerated program.

Sincerely,

Dr. Jeanette H. Bjurback Lupinacci, Ed.D. MS., CRRN.
Department Chair- Nursing

Western Connecticut State University
181 White Street, Danbury, CT 06810 | wesu.edu
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Facilities Overview

The Griffin Hospital School of Allied Health Careers (GH-SOAHC) is headquartered at Griffin Hospital, 130
Division Street, Derby, CT, 06418. The classroom training site is located at 300 Seymour Avenue 2nd floor
Suite 206, and the practical nursing program administrative offices are in Suite 201A. Within Suite 206,
the main classroom accommodates 18 students and an additional classroom (the ‘CNA Room’) has seating
for 9 students. There is a third classroom (the ‘MA Room’) located in room 205 which has seating for 10
students along with an adjacent mock medical office reception desk and exam room. The fourth classroom
is in room 203A (the ‘Computer Room’) and provides seating for 9 students with a computer at each
station. The computers are laptops and can be moved as needed. Each of the classrooms mentioned above
are equipped with multimedia technology for presenting, sharing, and streaming content. The Skill’s Suite
(nursing laboratory) located in Suite 206 is equipped with two hospital beds and two low-fidelity manikins,
one female and one male. Both manikins have removable parts and areas to practice medication
injections. The female manikin has the additional capability of enabling students to practice clinical skills
such as tracheostomy care, ostomy care, and urinary catheterization. Lastly, the school owns a blood
pressure simulated manikin arm on which the instructor can set a blood pressure value and students can
practice taking a manual blood pressure.

Clinical immersion experiences are held on the Griffin Hospital inpatient units with specialties in medical
surgical, telemetry, intensive care, maternity and post-partum, and behavioral health. Griffin Hospital has
multiple conference rooms available for student use: Dining Room 1, Dining Room 2, CBC A, CBC B,
Planetree Conference area, DelLuca Conference Room, and the Boardroom. Students can reserve
conference room space by emailing Carol Blake (cblake@agriffinhealth.org) or calling Environmental
Services at 203-732-7495 and request use of the desired room during the desired time. Students can also
reach out to the Allied Health Coordinator to request assistance in scheduling a room. Additional spaces
available for student use that do not require reservations include: the resource rooms located on Floor 1
and Floor 2 of Griffin Hospital by the entrance to the inpatient units, and the Griffin Hospital Community
Resource Library located on the ground floor to the left of the main entrance. The Community Resource
Library offers full-time librarians, computers, printers, access to print and electronic resources, and
physical space for individuals or small groups to study. The library is accessible to students during normal
business hours, as well as with badge access outside of business hours. The librarians are accessible via
phone and email to assist with accessing electronic resources.

In addition to the facilities located on the Griffin Health Campus, the School of Allied Health Careers
Practical Nursing Program has partnered with the University of Bridgeport to allow our practical nursing
students and faculty to utilize their high-fidelity simulation lab. Simulation days are woven into the
class/lab schedule and, per the agreement, will be scheduled during times when the University of
Bridgeport (UB) nursing program is not using the space so as not to disrupt or displace UB students or
faculty. University of Bridgeport has five high-fidelity simulation bays, each of which can accommodate
up to ten students at a time, with additional space in the observation room for 8-10 students. The
corresponding debriefing rooms can accommodate up to 30 students plus the instructors and facilitators.
The lab coordinator and simulation technician will also be available to support the instructors and help
foster a positive learning experience. As with the Skills Suite located at Griffin Hospital School of Allied
Health Careers, students will be assigned groups, dates, and times for when they will attend simulation.
Groups and times will rotate as needed to ensure all students receive an equitable experience.
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Classroom Schedule and Use of Space

The Griffin Hospital School of Allied Health Careers currently houses four programs in addition to the
practical nursing program: certified nursing assistant (CNA), patient care technician (PCT), phlebotomy,
and medical assistant (MA). The four existing programs plus the new practical nursing program will
share all spaces located at the School of Allied Health Careers. The practical nursing program is designed
as a hybrid program; all nursing classes will be taught virtually. Practical nursing students will be brought
on-site for skills laboratory experiences at the School of Allied Health Careers, simulation learning
experiences at the University of Bridgeport, clinical rotations at Griffin Hospital and Griffin Health
entities, and proctoring of high stakes examinations. Despite the multiple programs running
simultaneously all needing to use the classroom spaces and the Skills Suite to meet their specific
program objectives, the practical nursing program can easily be incorporated into the existing program
schedule without compromising the access of any other program. Figure 1 shows the current School of
Allied Health Careers program schedule with the practical nursing program Skills Suite and classroom
times indicated in teal. Please see Addendum A for a larger version of the schedule.

Monday
SS CR__MC_MA

Tuesday
SS CR MC MA

Wednesday
SS CR MC MA

SS CR MC MA

Saturday
CR  MC MA

Sunday

CNA CNA PCT MA

PCT

CNA  CNA

CNA CNA Phleb MA

Phleb

CNA CNA Phleb MA

Phleb

CNA CNA Phieb MA [i

|;om Abbreviation/Name Student Capacity
SS= Skills Suite 10
CR= CNA Classroom 9
MC= Main Classroom 18
MA= Medical Assisting Room 10

Program Key

CNA Class (CNA)

PCT Class (PCT)

Phlebotomy Class (Phleb)

Figure 1. School of Allied Health Careers Classroom Use Schedule

Medical Assistiii Class iMA)

Due to its hybrid design, as previously mentioned the only times when practical nursing students will be
brought on campus will be for skills laboratory/simulation experiences and proctoring of high stakes
exams. All skills labs are designed to last four hours. Tuesday through Friday, the practical nursing
program has four-hour time blocks reserved in the Skills Suite and a corresponding classroom(s), as well
as two hours in the mock medical office reception desk/exam room (MA Room). On Friday, we have an
agreement with the PCT program that the Skills Suite will be available for use by the PN program until
12:00 pm. In addition, the practical nursing program has time reserved on the weekend for use as
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needed for remediation and/or make-up lab sessions (i.e., due to inclement weather, lab absence, etc.).
The PN reserved times are available year-round, regardless of what semester or week it is. Although
skills labs occur at the beginning of the 16-week semesters, the space is always available for the practical
nursing program during the designated times, and faculty can use these time blocks for remediation and
to hold open lab days for student practice.

The existing School of Allied Health Careers programs are in the process of converting to hybrid
programs. Once this transition is complete, access to the skills suite and classrooms will increase as
students in the other programs will only need to be on campus for scheduled skills days?.

When students are brought on site for proctored exams, faculty will reserve the needed number of
rooms (dependent on the size of the cohort) for students to have enough space to take their exam
independently and privately. Smaller cohorts may be able to be accommodated at the school itself, and
larger cohorts may need to be brought to a larger space. In these instances, faculty will reserve one or
more of the larger conference rooms located in the main hospital and there will be at least one faculty
member per room proctoring the exam.

Skills Lab & Simulation Schedule and Use of Space

At capacity, the practical nursing program will have three cohorts running simultaneously with a
maximum of 30 students each for a total maximum of 90 students in the program at a time. The
program is divided into three longer semesters and two shorter semesters. New cohorts will always start
on day one of a longer semester. With this start pattern, there will be one cohort in Semester |, a cohort
in Semester Ill, and a cohort in Semester V simultaneously. The curriculum is designed so that in
Semesters | and lll, students will have time in the skills lab before they begin their clinicals. The skills labs
fall during the first four weeks of the semester, and as such, these four weeks are when the practical
nursing program will be primarily utilizing the School of Allied Health Careers campus facilities. To
accommodate all the students and ensure appropriate access to space, materials, and learning activities
for each student, each cohort will be divided into two iab groups with a maximum of 15 students each.
Between the cohorts in Semesters I and Ill, this division will yield four lab groups, one group for each day
on which the PN program has time blocked off in the Skills Suite and classrooms. During the same first
four weeks of the semester, the cohort in Semester V has one lab day which falls on week 4; this day will
be spent in the University of Bridgeport simulation suite and thus does not impact scheduling at the
School of Allied Health Careers. Figure 2 displays this schedule visually; please see Addendum B for a
larger version of the schedule. The remaining laboratory/simulation hours for Semesters [, Hi, and V fall
on weeks 15 (4 hours), 16 (4 hours), and 14 (6 hours), respectively. These learning experiences will all be
held at the University of Bridgeport simulation lab and thus do not impact scheduling at the GH School
of Allied Health Careers.

! The program director manages the lab weekend schedule and determines the staffing amongst the program
instructors, based on student remediation/make-up needs.

2 The current schedule/curriculum does not distinguish between lab and class time for the CNA program, thus they
have both rooms reserved simultaneously.



Cohort C Lab group 1 (15 students)  Lab group 2 (15 students)
Semester | Skills Suite, CNA Room* Skills Suite, CNA Room*

1300-1700 1300-1700

A exact weekday may vary depending on University of Bridgeport simulation lab availability
*can use MA room during PN reserved time if needed for that day's topics/skills

Figure 2. Schedule for semester weeks 1-4 for three simultaneous cohorts in Semesters I, Ill, V, respectively

Faculty intentionally designed the skills labs to make best use of the space available, and activities will
be divided between the skills suite and classroom(s). As such, each lab group will be further divided into
two or more groups with a maximum of 8 students each. The groups will rotate between different
activities and skills faculty have prepared. Skills and activities that require use of a full manikin and/or
mock patient room setting will be held in the Skills Suite, with an instructor leading the group. Activities
that do not require a full manikin/patient bed setting will be held in one of the other reserved
classrooms, with a second instructor in this space. With this set up, there will be a maximum of 8
students plus the instructor in each room at any one time. A sample of this workflow is provided below
in Table 1.



Topics: Clinical Essentials: Introduction to Patient Care

Assistance with ADLs, Vital Sign Data Collection, PPE, Hand Hygiene, Safe Feeding Practices

Group 1A = 8 students Group 1B =7 Students

Skills Suite — Instructor 1

Classroom — Instructor 2

Group: 1A (2 beds and 8 students)

Activities:
= Approaching a patient and introducing
yourself

= Assisting with a gown change
=  Making an occupied/unoccupied bed

A = Performing a complete/partial bed bath
- = Male/Female perineal care
1500 | ,

Oxygen Safety
= Oral care, including denture cleaning
= Safe feeding

Group: 1B (7 students)

Activities:

Hand hygiene — washing with soap/water
& sanitizer
PPE — type, use, don/doff
Vital sign data collection
o Temperature
o Radial & apical pulses
o Using a manual & automatic
blood pressure cuff
o Pain levels
o Measuring height & weight
o Oxygen saturation
Med Math Review

Group: 1B (2 beds and 7 students)

Activities:
= Approaching a patient and introducing
yourself

= Assisting with a gown change

1500 = Making an occupied/unoccupied bed

= Performing a complete/partial bed bath
= Male/Female perineal care

1700 |, Oxygen Safety

* Oral care, including denture cleaning

= Safe Feeding

Group: 1A (8 students)

Activities:

Hand hygiene — washing with soap/water
& sanitizer
PPE —type, use, don/doff
Vital sign data collection
o Temperature
o Radial & apical pulses
o Using a manual & automatic
blood pressure cuff
o Pain levels
o Measuring height & weight
o Oxygen saturation
Med Math Review

Table 1. Sample Skills Lab - Activity Distribution

Faculty Office Space and Facilities

Griffin Hospital School of Allied Health Careers Practical Nursing Program faculty are primarily remote.
The hybrid nature of the program enables program faculty to work and teach from an off-site location,
i.e., their home office. When faculty are required to be present on campus for team meetings or other
events, there are several shared workstations available for their use. Located in the Program Director’s




office is a table available for small group meetings. This office can also be used by faculty to securely
store personal belongings. If on a given day the Program Director is not on site, the office/table are still
accessible to faculty via a key held by the Allied Health Coordinator.

For individual work, located in the Nursing Education Office on the first floor of the main hospital are
three shared workstations available for faculty use. The Nursing Education office remains locked and
faculty members are given a key; the office is accessible 24/7 and can also be used by faculty to safely
store personal belongings when on campus, should they desire to do so. Within the office, each of the
three workstations provide desk space and a desktop computer. All three computers are connected to
the printer located in the same office which faéulty can use to print documents or other materials. In
addition, the office also contains a round table with chairs that can be used for faculty group work or
small group meetings. Lastly, the Nursing Education Office houses a small refrigerator that faculty can
use to keep food cold.

If a faculty member needs a space to meet with a student 1:1 in person, there are multiple options

-available. If the Program Director need also be present, the meeting will occur in the director’s office, -
unless it is a group larger than 4, in which a conference room will be booked. In addition, faculty can
reserve any of the hospital conference roorfis, the study room in the library, or even a room at the
School of Allied Health Careers itself (i.e., the computer lab). We anticipate that many, though certainly
not all, student meetings will occur via Microsoft Teams due to the hybrid nature of the program.

In the event several faculty members need to meet to work on curriculum or other shared assignment,
they have the option of booking one of the multiple hospital conference rooms, a space in the library, or
(depending on the size of the group) using the table in the Nursing Education Office.

Process for Obtaining Supplies and Equipment from Griffin Hospital

The Griffin Hospital School of Allied Health Careers Practical Nursing Program has the appropriate
training materials and resources needed to give our students adequate hands-on, active learning time
and the resources to augment existing supplies when needed. The Griffin Hospital School of Allied
Health Practical Nursing Program is unique in that it has access to the full set of resources available to
Griffin Hospital. As such, the program does not have a large supply room like most other school-based
programs do, as everything can be obtained on demand from the hospital. The School of Allied Health
Careers stores clinical supplies used by the current programs, all of which are available to the nursing
program, as well. The practical nursing program has supplemented the existing supplies with essential
nurse training equipment. Supplies specific to the nursing program will be stored in a locking file cabinet
located next to the Skills Suite that only school faculty have access to. Located in this drawer will be
needles, syringes, saline, imitation medications, and any other supplies that must be stored in a locked
and secured location when not in use. Within the Skills Suite is a locking cart that can serve a dual use as
a medication storage/dispensing cart and a code cart. As with the file cabinet, only faculty will have
access to the key for this cart and the cart drawers can be used to securely store locked supplies.

Additional nursing supplies are stored at the main campus in the Nursing Education office. The supplies
located in this office are specific to nursing and include the equipment and supplies used for more
advanced nursing skills, such as chest tubes, oxygen delivery devices, ostomy care, tracheostomy care,
IV medication management, enteral feeding, nasogastric tubes, etc. Everything is organized into



containers based on the topic (e.g., oxygen delivery), locked within the office, and available to the
practical nursing faculty. When a particular set or sets of equipment is/are needed by the PN brogram,
faculty will obtain what they need from the office and use it for their skills/lab session and return
everything when done. If faculty require additional equipment to supplement what is in each box, they
will obtain what is needed from either the nursing unit or the central supply department. For example, if
faculty have planned a skills lab in which they will have.students practice fitting, cutting, and applying an
ostomy appliance, they will need sufficient ostomy wafers and bags for each student to perform the
skill. If the ostomy box does not contain the total number of supplies neéded, faculty will determine the
additional amount required and obtain the needed number of supplemental supplies from the nursing
unit or the central supply department. In the rare event that the practical nursing program and the
inpatient Nursing Education Department require the same set of supplies at the same time, whichever
department requires fewer supplies will obtain what they need from a nursing unit or central supply and
the other department will utilize the supplies on hand. To prevent this event from occurring in the first
place, PN program faculty will notify the Nursing Education Department what equipment is needed on a
particular date at least one week ahead of time. Therefore, if there is a conflict, there is ample time for
either department to obtain additional supplies and ensure the hospital and school are both able to
meet their educational objectives.

If nursing faculty require something that is not currently available at the school or from the Nursing
Education Department, any other needed supplies can be obtained on demand from the central supply
department, the nursing units themselves, or program partners in specialty departments such as wound
care, pharmacy, respiratory, and physical therapy, all of which have longstanding partnerships with the
Nursing Division. Anything not available via these routes can be ordered directly from hospital vendors.
Neither the school nor the hospital has had any issues with supplies, thus the practical nursing program
does not foresee any issues in obtaining supplies in the future.

Further, the PN program has established a process to ensure the supplies kept on hand in the school
itself are available in the appropriate amounts. At the beginning of each semester, the equipment and
PAR levels will be checked by the Program Director and the designated faculty member(s). PN
instructors are responsible for checking the available supplies one week prior to any lab/simulation
session to ensure all desired equipment is available and anything additional can be ordered. The
established processes will create a sustainable system, ensuring supplies are monitored regularly and
there is an appropriate amount of time to replace or replenish equipment and materials when needed.

Lastly, the Program Director has close working relationships with the Manager of Distribution and
Environmental Services and the Operations Manager to identify resources the PN Program can utilize.
The PN Program Director will also be meeting monthly with the Director of Pharmacy Services to safely
identify and acquire expired medications for school use in training purposes. The respective department
will then deliver the identified supplies to the school and the supplies will be added to the educational
resources available to the program. ltems will be stored either at the school or in the Nursing Education
office, both of which can be locked and secured. Figure 3 outlines the full supply process for the
Practical Nursing Program.
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Figure 2. Practical Nursing Program Supply Chain & Use



Addendum A: Figure 1, enlarged. School of Allied Health Careers
Classroom Use Schedule
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*can use MA room during PN reserved time if needed for that day's topics/skills
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East Hartford Evening Division
Issue

During the 2020-21 and 2021-22 reporting years, the evening division of the East Hartford Campus
recorded substandard NCLEX-PN pass rates of 74% and 43%, respectively. Reviewing internal and
external data, the Academy determined that the primary cause of this regression was a decrease in
competency in Coordinated Care, Physiological Adaptation, and Health Promotion and Maintenance
subject areas. Additionally, the Academy determined that there was a failure to prepare students to
answer questions as they will appear on their credentialing exam.

Current Progress and Rationale

Summary of Initiatives - Please note this section was updated per the BOEN request:

This document contains a list.of essential current and future endeavors. The decision to make these
modifications consisted of several factors, including research from the National Advisory Council on
Nursing Education (NACNEP), data from the National State Boards of Nursing (NCSB), information from
the ATl Comprehensive Predictor exam, and instructors as well as student interviews from Stone
Academy. The implementation of changes based off 2021 NCSBN LPN/LVN Nursing Knowledge Survey
and NCSBN 2021 LPN/LVN Practice Analysis is critically important and is being done by Stone Academy
as part of future organization-wide efforts.

Recent data from the NCSBN NCLEX-PN and Comprehensive Predictor examinations indicate increased
student test scores. This is a direct result of implementing action items during the past year, with an
intensified effort commencing in January 2022. In addition, a survey of teachers regarding curriculum
delivery and the NCSBN test plan criteria associated with the specific increases indicated significant
improvements reproducible in other courses.

Discussions with faculty members indicated, among other things, a challenge with the clinical
application of theory and laboratory expertise. As a result, educators incorporated genuine case studies
into their lecture preparations. As a bedside nurse, one teacher presented several precise examples of
the most prevalent medical-surgical situations for students to work through.

Instructors from Stone Academy who attended a recent NCSBN conference restated to faculty that
statistical evidence indicates graduating nurses lack solid clinical judgment, resulting in dangerous
medical incidents. Therefore, nursing school faculty must implement methods for students to
strengthen their critical thinking and clinical reasoning skills, ultimately resulting in safe clinical
decisions.

Numerous scientific articles assert that including more realistic case studies facilitates the development
of critical thinking abilities by encouraging students to apply existing knowledge to solve problems.
Recognizing that the NCLEX (NGN) will contain more case studies and alternate format questions,
educators have incorporated more "evolving" or "unfolding" realistic case studies into their Practical
Nursing lesson plans over the past year.
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Educators have also employed simulated lab activities in the past six to eight months. For instance,
instructors devised comprehensive scenarios where a patient was in crisis, and students collaborated to
determine the order and timing of actions based on how the plan unfolded; followed by a debrief in
which the lecturer asked students questions regarding the case study and required them to produce an
issue list. Students must then identify the most severe issue with a written care plan. Other essential
activities include a heavy emphasis on contributing to the assessment with data collection, patient
evaluations after the initial assessment is completed by RN staff, and the distinction between subjective
and objective facts. This enhanced student comprehension of how to apply critical thinking to
circumstances.

As a supplement to past efforts, a more recent strategy has evolved related to Stone Academy regularly
incorporating NCLEX-style questions into course assessments. One instructor saw that pupils struggled
with how to answer test questions effectively. As a result, the instructor began deconstructing NCLEX-
style questions as a collaborative effort as part of test preparation (emphasizing strategies to break
down the question before the test). Instructors presented the entire class with sample questions. They
worked as a team to determine what the question was asking and how to use curriculum-based
knowledge to offer a solution. During a faculty meeting, sharing the strategy resulted in its replication by
multiple instructors.

Other instructors used a similar strategy with slight differences but with the same resuit. For example,
instructors divided the class into groups to compete through the scenarios, fostering individual dialogue
and discussion within each group. Then, after each group has completed the project, they regroup to
examine the differences in approach.

Independently, faculty and students have remarked that students lack fundamental study abilities and
require specific learning strategies. As a result, student supports were implemented over the past few
months. Instructors included a student-created study guide to assist students in concentrating on
essential learning ideas. Each student must create their own study guide. Nonetheless, instructional
members help students select the most significant issues presented. Students have noted that the study
guides prepared them for the Comprehensive Predictor months after the session.

Social distancing resulted in fewer opportunities to share best practices and new ideas. It also led to
diminished communication between theory and clinical instructors. Nevertheless, two or three meetings
in January and February were sufficient to identify the mismatch between didactic learning and skill
competency difficulties at clinical locations for some students. Once sessions resumed, theory and
clinical teachers collaborated to better coordinate clinical operations, resulting in the repetition of the
proper techniques.

This resumes information previously submitted to the BOEN
August 2021 — First in a series of facuity training on the use of curriculum-related resources

Rationale:

The Academy identified that many faculty members lacked formal training in the utilization of ATI. ATl is
a testing product utilized by the institution and paired with the curriculum to provide continual
preparation to actuate the knowledge gained within their courses within the context and style of their
future credentialing exam (Exhibit 1).
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Additional training and communication around instructor best practices, curriculum management, and
instructor-student relationship building have strengthened the instructors' curriculum delivery.

January 2022 - Initiated instructor/nurse-led study groups for students entering Seminar Il (final course)
Rationale:

Based on student progression, the Academy identified cohorts who experienced a delay between theory
and clinical courses leading up to Seminar II; therefore, the Academy provided a refresher on
information taught in theory courses offered earlier in the student's academic career.

January 2022 — Amended Faculty Testing Policy to require integration of NCLEX-PN style questions
Rationale:

The nature and style of questions on the NCLEX-PN credentialing exam are unique to that testing format
and require testers to access their knowledge in a specific manner. Through conversations with students
and an analysis of the relationship between GPAs and NCLEX-PN scores, we have determined that
students need more experience answering questions similar to the NCLEX-PN. By incorporating
questions of this style throughout their study, students will be better able to leverage their knowledge
and pass the examination on the first attempt.

February 2022 — Commenced ATI — Live Review for students
Rationale:

The Academy recognized a confluence of issues regarding student preparation for the NCLEX-PN testing
process, specifically the need to better educate students on applying knowledge gained in the program
with NCLEX-PN style questions. The Live Review process reinforced knowledge from our curriculum with
NCLEX-PN test-taking strategies (Exhibit 2).

April 2022 ~ Increased the number of staff/faculty meetings and implemented a bi-annual Town Hall
meeting between faculty and the President's Office

Rationale:

The organizational structure ensures faculty connectivity to their immediate supervisor or the campus
director. However, providing improved access to work colleagues and direct access to the president
strengthens collaboration, improves communication, and improves culture. In addition, forums allow
faculty to share policies, curriculum, and functionality concerns. Stone Academy also measures these
changes to promote faculty retention.
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Measurement of Effects

Improvement of NCLEX-PN Pass Rates

A deeper analysis of the data provided by the NCSBN for the 21/22 reporting year and Mountain
Measurement for the most recently completed quarter revealed an upward trend in the NCLEX-PN pass
rates of our graduates. In our cross reference of this data, the Academy found that while the pass rate of
first-time testers for the 21/22 reporting year stood at 42.86%, the pass rate from April to June of 2022
stood at 72.7%. The following data will release in November of 2022, and our trend line indicates a
continued appreciation of this rate in the quarter ending on September 30, 2022.

Increase in average Comprehensive Predictor Scores

The testing software utilized by the Academy indicates that a score of 74.7% on the comprehensive
predictor exam represents a 95% probability of passing the NCLEX-PN within three weeks of graduation.
This probability did not manifest itself within the past two reporting years, primarily due to the delay in
credential testing related to the pandemic. The scores students receive on their predictor exams
correlate with their propensity to be successful on the credentialing exam. We analyzed our students'
progression and found an increase in the average first-time predictor exam scores over the past three
examinations. Students averaged 62.95 on 6/18/22, 66.83 on 7/8/22, and 77.28 on 7/28/22.
Competency level data also shows an increase in all subject areas over this period.

Students received support in their specific areas of weakness prior to their second time taking the
comprehensive predictor examination, resulting in a 12-14.19 percentage point increase between their
first and second exams. As a result, the percentage of students passing their predictor exam on first or
second attempts was 58.3% for the 6/18/22 exam, 49% for the 7/8/22 exam, and 95.7% for the 7/29/22
exam.

NCSBN, NCLEX Program Report Data

According to the annual report produced by Mountain Measurement, Inc., the median (or typical)
graduate from East Hartford saw a drastic decline year-over-year in all eight "Client Needs" categories
from April 2021 to March 2022. The top three most significant decreases were in Coordinated Care (27
pts), Physiological Adaptation (23 pts), and Health Promotion and Maintenance (16 pts). The content
distribution on the NCLEX-PN exam corresponds to these categories, with Coordinated Care being
weighted the heaviest at 16-24% of all questions.

Conversely, the most recent quarterly report, Mountain Measurement, Inc., shows a sharp incline in the
median graduate results for seven out of eight "Client Needs" categories. Those include Safety and
Infection Control (41 pts), Reduction of Risk Potential (28 pts), and Pharmacological Therapies (24 pts).
In addition, coordinated Care, identified as the heaviest-weighted and one of the top three most
significant declines in 2021, has increased by 18 pts; this shows a positive change in our trendline due to
targeted initiatives with students (Exhibit 3). Psychosocial Integrity was the only category not increasing.
Therefore, we use this data to evaluate current programming and create an initiative to improve student
outcomes in the areas that lag.
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Future Initiatives

September 2022 (implemented) - Strengthen the post-graduation NCLEX-PN preparation course
Rationale:

Statistically, students who take the exam within 3-weeks of graduation have a higher probability of
passing the NCLEX-PN, which may not be possible for all graduates. Access to free training for graduates
will provide additional practice opportunities and a means to refresh a student's knowledge of material
before taking the NCLEX-PN.

September 2022 (implemented) - Provide faculty professional development in innovative approaches
through various methods such as formal and informal workshops and sessions and casual "lunch and
learns."

Rationale:

Effective teaching requires clinical competence. Therefore, faculty are encouraged to maintain clinical
expertise through faculty practice, keep abreast of changes in the field through literature review, and
attend professional meetings related to their practice area.

September 2022 (implemented) - Redesign the new faculty orientation to include the school's policies
and procedures, an overview of the curriculum with exposure to the supplemental curriculum
resources, and direction to teaching assignments, clinical facilities, and processes.

Rationale:

Comprehensive orientation programs are necessary to assist new faculty in acquiring teaching
competencies, facilitate socialization to the teaching role, and support faculty members as they develop
as fully participating faculty members.

September 2022 (implemented) - Adjust faculty meeting times to accommodate day/evening faculty
better, provide alternate virtual formats to increase attendance rates, and continue mixing all faculty
and staff to create cross-functional teams while advancing collaborative problem-solving approaches.

Rationale:
Effective collaboration is vital in nursing education as it allows communication and teamwork. Having
most of our faculty attend our meetings will improve our outcomes and help ensure that our students

and faculty meet and exceed academic measures.

October 2022 - The process for all NCLEX-PN and licensure applications for students will be completed
on campus with the guidance of the site administrator during the last day of the ATI Live Review.

Rationale:
For students, registering to take nursing licensing board exams can be very overwhelming, stressful,

and confusing. Therefore, this approach helps give the student clarity to the process and decreases their
stress to avoid errors and processing delays.
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October 2022 — Revise and implement the instructor evaluation process
Rationale:

The aggressive hiring initiatives from 2021 have increased new instructors. An updated 30-60-90 faculty
evaluation is in place to strengthen an instructor's curriculum delivery methodology and confirm that
the instructor exhibits subject matter expertise. Furthermore, internal data reflect that instructors tend
to turn over within the first 6-months. Therefore, periodic "check-ins" with HR, beginning on the
instructor's 20'" day, will allow corporate staff to address issues that may lead to turnover instead of
academic staff.

November 2022 — Establish a formalized, instructor-specific onboarding and professional development
program that includes tenured training faculty to become ATI champions to support instructors/
students.

Rationale:

The organization must pursue a concerted effort to support instructor growth through learning
objectives if the organization thrives. This effort must include professional development opportunities,
continued support from all levels of staff, and an ongoing updated manual to document resources.

Furthermore, ATl champions are essential to support instructors using supplemental curriculum
resources for the student population. ATI champions ensure the proper application of ATl as a
supplement to Stone Academy's curriculum
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Exhibit 2

Evening Live Review Scheduled/Pending/Processed - East Hartford
|Project Numbe Institution Class Name Graduation Date

Stone Academy East Hartford 0222 Eve 2/28/2022
22627 Stone Academy East Hartford 0921/1019 Start 4/28/2022
18628 Stone Academy East Hartford 0522 /Start 0620Eve 9/4/2022
23960 Stone Academy East Hartford 0522/Start0620Eve 9/4/2022
21504 Stone Academy East Hartford 0922 Start 1020E 9/30/2022
21502 Stone Academy East Hartford 0922 Start 1020 Eve 10/1/2022
21505 Stone Academy East Hartford 1022/ Start 0621E 10/31/2022
21503 Stone Academy East Hartford 0922/1020E 11/19/2022
21507 Stone Academy East Hartford 1222 Start 0821 E 12/30/2022
24488 Stone Academy East Hartford 0223 Start 0621 .2/28/2023
24487 Stone Academy East Hartford 0423 Start 0122 4/30/2023
22832 Stone Academy East Hartford 0823 8/31/2023

20496 Stone Academy East Hartford 0321 PT/Start0419
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Definition of Issue

Dver the course of the 20/21 and 21/22 reporting years the East Hartford Campus’
pvening division reported sub-standard NCLEX-PN pass rates of 74% and 48%
espectively. The Academy, through reviewing internal and external data,
letermined that the primary driver of this regression related directly to a decrease
n competency related to the subject areas of physiological adaptation, health
promotion and maintenance, and coordinated care as well as a deficiency in
preparing students to answer questions as they will be posed in their credentialing

East Hartford Division




Current Initiatives and Rationale

August 2021

Faculty Training Series: Use of curriculum resources

anuary 2022
ATl Live Review for students
Integration of NCLEX-PN style questions into courses

ebruary 2022
Instructor led study groups

April 2022
Increased collaborative meetings between Faculty/Staff

East Hartford Division




Measurement of Effects

ncrease in competency related to:

Physiological Adaptation — Health Promotion & Maintenance
Coordinated Care

rogression in average exit exam scores:
62.95% on 6/18/22 — 66.82% on 7/8/22 — 77.28% on 7/29/22

provement in NCLEX PN rates:
21-22 reporting year = 42.86% - ‘22 Q2=72.7% -
‘22 Q3 = Avail in November

East Hartford Division




Future Inifiatives

September 2022
Post-graduation NCLEX-PN Preparation Course

Formal Faculty workshops and informal “lunch and learns”

October 2022

Administrator led completion of all NCLEX licensure applications on
campus

Revised instructor evaluation process

ovember 2022

Faculty training to create ATI Champions and enhanced professional
development

East Hartford Division
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West Haven Evening Division

Issue

The evening division of the West Haven Campus reported a decline in NCLEX-PN scores, falling below the
required 80 percent pass rate for 2020-2021 and 2021-2022. The pass rates for the NCLEX-PN were 73%
and 43%, respectively. As a result, Academy leadership examined internal and external data to determine
the decline's root causes. For example, in the NCLEX, clients need areas of pharmacology, psychosocial
integrity, and coordinated care; the data indicate a decrease in subject matter competence. In addition,
students reported experiencing testing difficulties due to unfamiliarity with NCLEX-PN-style questions.

Current Progress and Rationale

Summary of Progress - Please note this section was updated per the BOEN request:
The rationale behind these initiatives was born after considering several findings. These include, but were
not limited to:
1. Evidenced-based research conducted by the National Advisory Council on Nursing Education
(NACNEP);
2. Information obtained from the AT| Comprehensive Predictor Exam;
Data obtained from the National Council of State Boards of Nursing (NCSBN); and
4. Interviews conducted by Stone Academy with both Practical Nursing faculty members and
students.

w

Additionally, data from the 2021 NCSBN LPN/LVN Nursing Knowledge Survey and the NCSBN 2021
LPN/LVN Practice Analysis help provide the basis for many initiatives moving forward.

The recent statistics from the NCSBN NCLEX-PN and Comprehensive Predictor tests reflect that student
test scores have risen. This is attributed to executing strategies over the past year, with a change in
approach per a discussion with the Board of Examiners for Nursing (BOEN) in December 2021. To best
understand the instructors’ methodology, the leadership team surveyed the Practical Nursing educators
about the curriculum delivery in relation to the NCSBN test plan criteria; the response showed additional
focus on specific test plan criteria related to gains and demonstrated considerable replicable
improvements. The surveys revealed that faculty members pointed to a disengagement of the theoretical
and nursing skills in clinical practice. As a result, the faculty took steps to establish a clear distinction
between classroom and clinical instruction to incorporated instruction in all contexts.

Stone Academy's West Haven campus faculty have integrated realistic case studies into lesson plans in
preparation for the Next Generation NCLEX, which will have more case studies and alternative format
questions. Therefore, the faculty evolved existing case studies, created role-play activities that added
learning activities outside of clinical settings to immerse students in actual scenarios that would be
encountered in during the typical nursing practice. Consequently, the PN students on the West Haven
campus learned applications to practice that had less emphasis on memorization and focused more on
preparation for synthesizing knowledge for safe and high-quality patient care.

The West Haven campus faculty added questions similar to the current NCLEX into the assessment
activities for each course. The senior faculty members examined all aspects of the teaching-learning cycle,
including the instruction followed by active learning. This ensured that students attained the learning
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outcomes, creating a congruent, valid, and reliable test at the application level or higher. The instructors
performed formative evaluations on the students by giving them practice and graded exams to discover
any learning issues with nursing topics. The faculty members chose various items that were consistent
with the NCSBN exam strategy. These items included matching, true-false, multiple-choice, multiple-
response, and ordered-response questions.

Furthermore, to address possible gaps between theory and clinical skills as stated during a recent NCSBN
conference attended by some Stone Academy faculty, West Haven instructors shifted to using clinical
reasoning and other modes of critical thinking. In addition, some faculty members have incorporated
technology in the classroom, such as personal response systems and games (i.e., Kahoot - Kahoot! |
Learning games | Make learning awesome!), to improve critical thinking, communication skills, and
encourage student participation.

As part of that, the Stone Academy West Haven team worked to reinforce education and practice when
planning clinical experiences. The management team and curriculum committee ensured that the
curriculum emphasized critical thinking and clinical reasoning skills. In addition, the West Haven campus
staff provided comprehensive student support services and additional support from faculty, career service
managers, tutors, financial aid representatives, and admissions coordinators — a team effort for student
solutions.

Lastly, faculty used simulated laboratory activities, which have enhanced the application of classroom
theory to the practicum environment. For example, instructors developed comprehensive, unfolding
nursing scenarios, and students collaborated on the care plan. This learning environment design demands
high levels of technical expertise, creating an ability to simulate real-world nursing practice and allowing
students to learn and practice safely. Other campus instructors used group projects and activities to foster
peer learning to help students with communication, critical thinking, and self-confidence.

This resumes information previously submitted to the BOEN
August 2021-The implementation of faculty training around curriculum enhancement tools

Rationale:
Stone Academy identified that not all faculty members were using ATl consistently. Many lacked formal

training in the utilization of ATI. ATl is a testing product that supplements the school's curriculum. The
combination of the two increases a student's ability to pass the NCLEX-PN exam.

In addition, instructors participate in new training around instructor best practices, curriculum
management, and instructor-student relationship building, which works to strengthen instructors'

delivery of curriculum systematically.

January 2022- Commenced ATI - Live Review for students Rationale:

In surveying students, Stone Academy staff identified that students had limited experience with NCLEX-
PN style questions. Offering Live Review reinforces Stone Academy's curriculum knowledge and test-
taking strategies around applying that knowledge.
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January 2022 -Faculty Testing Policy amended to require integration of NCLEX-PN style questions
Rationale:

The NCLEX-PN formats exam questions in a specific way. Institutions must introduce and familiarize
students with this particular style of questions. Using anecdotal data, it has become evident that the
format of the test questions can present a significant barrier to student success. Including test
preparation, specificaily NCLEX-PN test preparation, within the PN curriculum is paramount to setting
them up to succeed on their first attempt.

February 2022 - Initiated instructor-led study groups for students entering Seminar Il (final course)
Rationale:

A delay in student progression during the pandemic led to an extended time between theory and
clinical courses before taking Seminar . This initiative provided an opportunity to refresh information
taught in theory courses offered earlier in the student's academic career.

April 2022 - Increased the number of staff/faculty meetings and implemented a bi-annual Town Hall
meeting between faculty and the President's Office

Rationale:

It is too easy for the development of silos in even the most open organization. Faculty typically have
limited contact with anyone other than immediate supervisors, the campus director, or administrative
assistants. Increasing access to other faculty and staff and direct access to the president strengthens
collaboration, improves communication, and results in an improved culture. In addition, hosting
training, information sessions, and town hall meetings will allow faculty to share policies, curriculum,
and functionality concerns. Hopefully, the increased communication will improve faculty retention.

Measurement of Effects

Improvement of NCLEX-PN Pass Rates

Data obtained from Mountain Measurement, Inc. from April to June of 2022 indicated a first-time
pass rate of 81.8%, which meets the annual standard of the State's regulations. As this period includes
two months from the current reporting year and one month from the prior year, we utilized
graduate-level testing data to identify the pass rate for students that took the exam in May

andJune of 2022. The pass rate in this period was 100%. While the sample size only represents 16.7% of
the upcoming reporting year, it indicates the current success rate of our most recent graduates.

In separating the April 2022 testers, we derived the pass rate for that month, which registered at
66.7%. This number is 24.2 percentage points higher than the rate of the entire twelve- month period
and represents 15% of the total testers within the prior reporting period. The April data and the May
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and June rates show a distinct increase in the NCLEX-PN pass rates, which we believe directly relates to
our efforts above.

The annual report produced by Mountain Measure, Inc. provides an analysis of the NCSBN and NCLEX-PN
results for Stone Academy's West Haven campus. The report reveals a significant decline from 2020-21
to 2021-2022 in all categories of client needs. The top three most significant drops were in
Pharmacological (41pts), Psychosocial Integrity (32 pts), and Coordinated Care (30 pts). The NCLEX-PN
exam's content distribution corresponds to these categories, with Coordinated Care (18-24%) and
Pharmacological (10- 16%) being the two heaviest-weighted types.

As stated previously, Stone Academy instituted several initiatives to address the decline in scores,
which has resulted in those same categories seeing a sharp incline, specifically in Pharmacological (39
pts); Psychosocial Integrity (56 pts); and Coordinate Care (26 pts). Additional and significant
increases are in the Reduction of Risk Potential (45 pts), Basic Care and Comfort (31 pts), and Health
Promotion and Maintenance (28 pts). ’ '

The numerous initiatives put forth by Stone Academy over the past several months have resulted in
a positive trend in student success.

Average Comprehensive Predictor Scores

In analyzing the relationship between comprehensive predictor exam scores and the likelihood of
passing the NCLEX-PN, we have found a direct correlation between success in the former and the
latter. Statistically, a passing grade of 74.7% or higher on the predictor exam reflects a 95%
probability of passing the NCLEX-PN when the credentialing exam is taken within three weeks of
passing the predictor. Unfortunately, this did not play out due to factors related to the pandemic,
and the exam remains a primary predictor of future pass rates. We analyzed the cohorts that tested
most recently and found an increasing trend in average comprehensive predictor exam scores.
These cohorts averaged 72.7% on 5/6/22, 76.5% on 6/22/22, and 78.3% on 8/4/22. Of these
groups, the percentage passing the predictor exam between their first and second attempts were
95%, 91%, and 94%, respectively.

Asthe Academy's efforts commenced earlier in West Haven than in East Hartford, the positive
trend lines began earlier for this campus.

Future Initiatives

September 2022 (implemented) - Redesign a formalized, instructor-specific onboarding program
that includes faculty orientation to have the school's policies and procedures, an overview of the
curriculum with exposure to the supplemental curriculum resources, and direction to teaching

assignments, clinical facilities, and processes.
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Rationale:

The organization must pursue a concerted effort to support instructor growth. This effort must
include professional development opportunities, continued support from all levels of staff, and an

ongoing updated manual to document resources.
September 2022 (implemented) - Commence post-graduation NCLEX preparation course
Rationale:

Statistically, students who take the exam within 3-weeks of graduation have a higher probability of
passing the NCLEX. However, this may not be possible for all graduates. Providing access to free
training to graduates will provide additional practice opportunities and a means to refresh a

student's knowledge of material before taking the NCLEX.

September 2022 (negotiating costs}- Evaluate the use of the rideshare program to reduce barriers to

attendance; strengthen partnerships with social service providers for direct intervention.

Rationale:

Students in today's academic environments represent a broad spectrum of diversity in learning
needs and expectations. Therefore, educational institutions of higher learning face challenges in

teaching students of various ages and backgrounds and diverse life experiences.

October 2022 - Revise and implement the instructor evaluation process
Rationale

The aggressive hiring initiatives from 2021 have increased new instructors. A 30-60-90 faculty
evaluation will be used to strengthen an instructor's curriculum delivery methodology as well.as
ensure an instructor's subject matter expertise. The scholarship of teaching require§ evidence of
adequate education and dissemination of knowledge. Furthermore, internal data reflect that
instructors tend to turn over within the first 6-months. Therefore, periodic "check-ins" with HR,
beginning on the instructor's 20th day, will allow corporate staff to address issues that may lead to

turnover instead of academic staff.

November 2022- Conduct professional development for PN academic faculty for a test writing
webinar through Elsevier entitled "Writing Effective Next Generation NCLEX® (NGN) Items."

Rationale:

Effective teaching requires clinical competence; Faculty are encouraged to maintain clinical expertise
through facuity practice, keep abreast of changes in the field through literature review, and attend

professional meetings related to their practice area.
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Evening Live Review Scheduled/Pending/Processed - West Haven

Project Number Institution Class Name Graduation Date

Stone Academy West Haven 0723/0821E 1/1/2022

Stone Academy West Haven 0619 Eve | 1219 Eve 2/2/2022

o Stone Academy West Haven 0322 3/1/2022

' ~ Stone Academy West Haven 0723/0821E (0422 Eve) 4/8/2022

18602 Stone Academy West Haven 0723/0821E 5/6/2022
23048 Stone Academy West Haven 0722Eve / 0820 Start 6/30/2022
24497 . Stone Academy West Haven 0922 / Start 0620Eve 9/30/2022
25281 Stone Academy West Haven 1122 Eve 11/30/2022
24496 Stone Academy West Haven 0923 9/28/2023
24495 Stone Academy West Haven 1123 11/30/2023

22793 Stone Academy West Haven 0324 3/15/2024
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Definition of Issue

he West Haven Campus’ evening division reported a decline in NCLEX-PN scores,
dropping below the 80% pass rate requirement for both 2020-2021 and 2021-2022.

CLEX-PN pass rates were 73% and 47%, respectively. As such, the Academy staff
eviewed internal and external data to understand root causes related to the decline.

he data correlates to a decrease in subject matter competency in the subject areas
of pharmacology, psychosocial integrity, and coordinated care. In addition, students
acknowledged difficulties in testing due to the unfamiliarity with NCLEX-PN style
guestions.

West Haven Division




Current Initiatives and Rationale

August 2021
Increase training and utilization of ATI
anuary 2022
ATl Live Review for students
Intfegration of NCLEX-PN style questions into courses
ebruary 2022
Instructor led study groups for students entering SEM 111
pril 2022

Town Hall Style meetings between Faculty and President

West Haven Division




Measurement of Effects

ncrease in competency related to:

Pharmacology — Psychosocial Integrity — Coordinated Care

rogression in average exit exam scores:
72.7% on 5/6/22 — 76.5% on 6/22/22 — 78.3% on 8/4/22

mprovement in NCLEX PN rafes:
‘22 Q2 =81.8% - ‘22 May - June = 100%

‘22 Q3 = Avail in November

West Haven Division




Future Inifiatives

beptember 2022

Implementation of redesigned faculty onboarding program

Launch of post graduation preparation course

Dctober 2022

Utilization of a new faculty evaluation tool

ovember 2022

Faculty fraining entitled “Writing Effective Next Generation NCLEX
fferms..

West Haven Division




STATE OF CONNECTICUT
DEPARTMENT OF PUBLIC HEALTH
HEALTHCARE QUALITY AND SAFETY BRANCH

In Re: Sheryl Lacoursiere, APRN, RN Petition No. 2021-1072
Petition No. 2021-1199

October 28, 2022

MOTION TO WITHDRAW STATEMENT OF CHARGES

The Department of Public Health moves the Connecticut Board of Examiners for Nursing to withdraw the
Statement of Charges in the above-reference matter because respondent passed away on June 29, 2022.

Respectfully submitted,

THE DEPARTMENT OF PUBLIC HEALTH

Soelle @G Newton

Joelle C. Newton, Staff Attorney
Office of Legal Compliance

ORDER

The foregoing motion having been duly considered by The Connecticut Board of Examiners for Nursing is
hereby GRANTED/DENIED.

Dated at Connecticut this day of , 2022,

Connecticut Board of Examiners for Nursing

CERTIFICATION

This certifies that on October 28, 2022 this motion was emailed to the Department of Public Health, Public
Health Hearing Office, phho.dph@ct.gov and to respondent’s counsel, Attorney Ellen Costello,
ellenc@delsoledelsole.com.

Soelle @ Newton

Joelle C. Newton, Staff Attorney



mailto:phho.dph@ct.gov
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In re:

1.

SUMMARY SUSPENSION COVER SHEET
Gina L. Candelori-Bertola, R.N. Petition No. 2021-1210

Respondent is, and has been since August 1, 2000, the holder of Connecticut registered
nurse license number 064041.

On or about September 25, 2019, in Petition No. 2019-983, respondent admitted that she
continued to practice as a registered nurse following the expiration of her registered nurse
license and entered into a reinstatement consent order. Under the terms of the
reinstatement consent order the respondent’s registered nurse license was reinstated and
reprimanded, and the respondent was assessed a civil penalty of four hundred forty
dollars.

From on or about October 19, 2020 to the present, respondent abused, and/or utilized to
excess, drugs and/or narcotics including, but not necessarily limited to, cocaine and
opioids.

From on or about April 21, 2021, and from on or about an undetermined date precedent
thereto, respondent suffered from an emotional disorder or disorders, and/or a mental
illness or illnesses.

The above cited facts evidence conduct of the respondent failing to conform to the
accepted standards of the nursing profession, and they represent a clear and immediate
danger to the public health and safety if respondent is allowed to continue to practice, and
they constitute grounds for disciplinary action pursuant to Conn. Gen. Stat. 8§ 19a-17 and
20-99, including, but not necessarily limited to:

§19a-17(a),
§19a-17(c),
§20-99(b)(4), and
§20-99(b)(5).

o0 o

For the foregoing reasons, the Department believes that respondent’s continued practice
as a registered nurse represents a clear and immediate danger to the public health and
safety. The Department respectfully requests that this Board summarily suspend
respondent's license until a full hearing on the merits can be held.

CONFIDENTIALITY NOTICE: This document and all attachments may contain information
that is confidential or privileged. Please do not disseminate, distribute, or copy the contents or
discuss with parties who are not directly involved in this petition. Thank you.



STATE OF CONNECTICUT
DEPARTMENT OF PUBLIC HEALTH
HEALTHCARE QUALITY AND SAFETY BRANCH

Inre: Gina L. Candelori-Bertola, R.N. Petition No. 2021-1210

MOTION FOR SUMMARY SUSPENSION

The Department of Public Health (hereinafter "the Department™) hereby moves, in accordance
with the Connecticut General Statutes 884-182(c) and 19a-17(c), that the Connecticut Board of
Examiners for Nursing summarily suspend the license of Gina L. Candelori-Bertola, R.N. to
practice as a registered nurse in Connecticut. This motion is based on the attached Statement of
Charges, Affidavit and on the Department's information and belief that the continued practice as

a nurse represents a clear and immediate danger to the public health and safety.

Dated at Hartford, Connecticut this 3rd day of _ November 2022,

Christian D. Andresen, MPH, Section Chief
Practitioner Licensing and Investigations Section
Healthcare Quality and Safety Branch




STATE OF CONNECTICUT
DEPARTMENT OF PUBLIC HEALTH
HEALTHCARE QUALITY AND SAFETY BRANCH

Inre: Gina L. Candelori-Bertola, R.N. Petition No. 2021-1210

STATEMENT OF CHARGES

Pursuant to the Connecticut General Statutes, §8819a-10 and 19a-14, the Department of Public
Health (hereinafter "the Department™) brings the following charges against Gina L. Candelori-
Bertola, R.N.:

COUNT ONE

1. Gina L. Candelori-Bertola, R.N. of Bloomfield, Connecticut (hereinafter “respondent”) is, and
has been since August 1, 2000, the holder of Connecticut registered nursing license number
064041.

2. From on or about October 19, 2020 to the present, respondent abused, and/or utilized to
excess, drugs and/or narcotics including, but not necessarily limited to, cocaine and opioids.

3. The above cited facts evidence conduct of the respondent failing to conform to the accepted
standards of the nursing profession, and they represent a clear and immediate danger to the
public health and safety if respondent is allowed to continue to practice, and they constitute
grounds for disciplinary action pursuant to Conn. Gen. Stat. 8§ 19a-17 and 20-99, including, but
not necessarily limited to:

a. §19a-17(a),
b. 819a-17(c), and
C. 820-99(b)(5).

4. For the foregoing reasons, the Department believes that respondent's continued practice as a

registered nurse represents a clear and immediate danger to the public health and safety.
COUNT TWO

5. Paragraph one of Count One is incorporated herein by reference as if set forth in full.

6. From on or about April 21, 2021, and from on or about an undetermined date precedent
thereto, respondent suffered from an emotional disorder or disorders, and/or a mental illness or
illnesses.



7. The above facts constitute grounds for disciplinary action pursuant to Conn. Gen. Stat. § 19a-
17, including, but not necessarily limited to:

a. 819a-17(a),
b. §19a-17(c), and
c.  §20-99(b)(4).

8. For the foregoing reasons, the Department believes that respondent's continued practice as a
registered nurse represents a clear and immediate danger to the public health and safety.

THEREFORE, the Department prays that:

The Connecticut Board of Examiners for Nursing, as authorized by the Connecticut General
Statutes, 88 20-99(b) and 19a-17, summarily suspend respondent's license to practice as a
registered nurse until a full hearing on the merits can be held, and that it revoke or order other
disciplinary action against the registered nurse license of Gina L. Candelori-Bertola, R.N. as it
deems appropriate and consistent with law.

Dated at Hartford, Connecticut this 7th day of November 2022.

Christian D. Andresen, MPH, Section Chief
Practitioner Licensing and Investigations Section
Healthcare Quality and Safety Branch




State of Connecticut
Department of Public Health

Hartford, CT 06134-0308
Attention: Helen Smith, RN

Dear Ms. Smith;

As requested at the 10/19/2022 Board of Nursing meeting, [ am happy to provide an update regarding the
submitted teach-out for the Stone Academy-West Haven Practical Nursing (Day) program. For your reference, I
have included the original teach-out plan, dated February 9, 2022.

Enrollment Updates

At the time the teach-out was approved, the PN-Day program had an active roster of 133 students which was
provided to the Board; this roster has been updated below.

Student Cohort Expected Grad Date Current Status

2 B | 06/24/2019 04/16/2022 DROP

06/24/2019 03/04/2022 DROP

06/24/2019 03/06/2022 DROP
K = W @ | 06/24/2019 11/19/2022 DROP
O 5 09/03/2016 02/26/2022 GRAD
Al A 01/06/2020 03/05/2022 DROP
;B X | 01/06/2020 07/09/2022 | DROP
B R 01/06/2020 03/05/2022 GRAD
B B | 01/06/2020 03/05/2022 _ DROP
1 R 01/06/2020 03/05/2022 DROP
B2 B | 01/06/2020 03/05/2022 DROP
R 'R 01/06/2020 10/22/2022 GRAD
K B | 04/27/2020 03/12/2022 GRAD
N 04/27/2020 10/24/2022 GRAD
B k| 04/27/2020 10/24/2022 GRAD
Dl M 04/27/2020 03/12/2022 DROP
DI R 04/27/2020 03/12/2022 DROP
BE R | 04/27/2020 07/23/2022 GRAD
| HICE 04/27/2020 10/24/2022 GRAD




K. " 04/27/2020 03/12/2022 GRAD
U, 04/27/2020 03/12/2022 GRAD
. MIE 04/27/2020 06/04/2022 GRAD
K X ] 04/27/2020 03/12/2022 GRAD
B & ] 04/27/2020 07/23/2022 GRAD
B~ © 04/27/2020 03/12/2022 GRAD
F K | 04/27/2020 03/12/2022 GRAD
E K 04/27/2020 07/23/2022 GRAD
E— ¥ 04/27/2020 03/12/2022 GRAD
E— 04/27/2020 07/23/2022 DROP
E Lk 06/22/2020 06/04/2022 GRAD
. 06/22/2020 09/03/2022 GRAD
E L 06/22/2020 06/04/2022 GRAD
L. 06/22/2020 06/04/2022 GRAD
| L. . 06/22/2020 06/04/2022 GRAD
B FE | 06/22/2020 06/04/2022 GRAD
M | 06/22/2020 06/04/2022 GRAD
NI A 06/22/2020 06/04/2022 GRAD
E E | 06/22/2020 06/04/2022 GRAD
E B | 06/22/2020 06/04/2022 GRAD
AN 08/31/2020 07/02/2022 GRAD
Al G 08/31/2020 07/02/2022 GRAD
AN 08/31/2020 07/02/2022 GRAD
AN N 08/31/2020 07/02/2022 GRAD
A A 08/31/2020 07/02/2022 GRAD
E L | 08/31/2020 07/02/2022 GRAD
Ol O 08/31/2020 07/02/2022 GRAD
Ol O 08/31/2020 11/05/2022 GRAD
I & 08/31/2020 07/02/2022 GRAD
| DI <N 08/31/2020 07/02/2022 GRAD
 Dill NIl 08/31/2020 07/02/2022 GRAD
E Vv | 08/31/2020 07/02/2022 GRAD
E 08/31/2020 07/02/2022 GRAD
E- B 08/31/2020 07/02/2022 GRAD
E & | 08/31/2020 07/02/2022 GRAD
B  E 08/31/2020 07/02/2022 GRAD
B © | 08/31/2020 07/02/2022 DROP
U G 08/31/2020 07/02/2022 GRAD
. YE 08/31/2020 07/02/2022 GRAD
B Lk | 08/31/2020 07/02/2022 GRAD
E §E | 08/31/2020 11/05/2022 GRAD
Ol W 08/31/2020 07/02/2022 GRAD
E Kk 08/31/2020 07/02/2022 GRAD
E B 08/31/2020 11/05/2022 GRAD
E B 08/31/2020 07/02/2022 GRAD
E— I | 08/31/2020 07/02/2022 GRAD
E K | 08/31/2020 07/02/2022 GRAD
E E 08/31/2020 07/02/2022 GRAD
N B | 08/31/2020 07/02/2022 GRAD
F N | 08/31/2020 07/02/2022 WITHDRAWAL
BT 1] 10/19/2020 07/02/2022 GRAD
M A 12/14/2020 07/02/2022 GRAD




09/17/2022

Y N
o o
~ N
[ | o
~
o

01/04/2021 WITHDRAWAL
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
01/04/2021 09/17/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD
04/26/2021 08/13/2022 GRAD




04/26/2021 08/13/2022 GRAD

 VMll. VI

M 04/26/2021 08/13/2022 GRAD

R <E 04/26/2021 08/13/2022 SWITCH TO EVE

S 04/26/2021 08/13/2022 GRAD

E E | 04/26/2021 08/13/2022 GRAD

E— B | 04/26/2021 08/13/2022 GRAD

E— ¥ 04/26/2021 08/13/2022 GRAD
Th—— 04/26/2021 08/13/2022 GRAD
T, N 04/26/2021 08/13/2022 GRAD

As shown, 117 students previously enrolled in the PN-Day program have completed their program; 13 students
are in DROP status, due to course failures (and in alignment with institutional policies), 2 students opted to
withdraw from Stone Academy, and 1 student switched to the evening program. Our original timetable for
completion of the teach-out plan was 12/31/2022, allowing time for our students to repeat courses as needed,
however at this time, the teach-out is considered complete.

Records Retention - Updated

In alignment with our previous submission, all academic records will be retained according to policy; however,
in the prior submission, we had included Judy Scire (Director of Compliance) as the person responsible for
maintaining Accreditation and Federal Disclosure Records. Due to Ms. Scire’s retirement in mid-2022, the
responsibility will now transfer to the Office of the Provost.

As always, Stone Academy is pleased to work with the Board regarding any questions, comments, or concerns
they may have.

Respectfully,

Dr. Erin Walton
Provost

560 Saw Mill Road
West Haven, CT 06451
203-288-7474



STONE ACADEMY

Practical Nursing — Day Program

February_ 9, 2022



Background

Over the course of the past year, the impact from the pandemic has been realized in a nursing
shortage in the State of Connecticut. The concern is evidenced by Governor Lamont’s Executive
Orders that specifically target aiding the exhausted healthcare workforce. Itis further
demonstrated by statements from hospital associations and individual healthcare employers. As
aresult, the healthcare system is creating a paradigm shift that seeks to increase capacity with the
intention of improving the delivery of services. In order to provide appropriate patient care, the
State of Connecticut will need to address the nursing deficit expeditiously.

During the past six months, Practical Nursing and positions for Practical Nurses have evolved
from being largely limited to long-term care facilities and homecare services to a substantial
number of opportunities in urgent care facilities and hospitals. Griffin, Waterbury, Hartford, and
St. Francis Hospitals have begun hiring Practical Nurses to complement their workforce. Long-
term care and other facilities have also increased staffing of Practical Nurses to meet demand
over the past 18 months. It is evident by hiring practices that these facilities understand the value
of the Practical Nursing designation to addres's"stéItelNi'de gaps _in nursing.

The current Practical Nursing programs in Connectlcut bas an average training timeframe of
sixteen months (1.3 years). Based on known turn- i m'nursrng and the continued strain
on the healthcare workforce caused by the'pandemlc Co ecticut’s institutions of higher
leaming and career training schools must step f forward to tlvely resolve the staffing
deficiency. As such, Stone Academy will present to the Board of Examiners for Nursing a pilot
program for an intensive Practical Nursmg Program that has. been_ developed with insights from
Connecticut hospitals. P n

Once proven successful, we believe this pllot program will create an effective model to be
replicated at other campuses. This is a calculated evolutron in our academic offerings and is
necessary to relieve systemic issues of fatigue and attrition within the healthcare industry. To
properly initiate this pilot, the institution will relinquish its West Haven Day Program to devote
resources to the new program. :

As such, Stone Academy respectfully submits the followmg teach—out plan to address the
termination of Stone Academy’s Practical Nursing program at the West Haven campus day
division. This teach-out does not affect any other program currently offered by Stone Academy.

The West Haven campus has been offering the Practical Nursing program in the day division
since 2005, enrolling a total of 1263 students. This teach-out plan addresses the equitable
treatment of active Practical Nursing day students enrolled at the West Haven campus and
ensures they will enjoy educational continuity.

Active Enrollment

There are currently 133 active students. Below is a chart indicating each student’s cohort and
expected graduation date:

Teach-out Plan Stone Academy Practical Nursing Day Program Page 2 of 9



Teach-out Plan

Student Cohort Expected Grad Date |
rE B 06/24/2019 04/16/2022
R
e | 06/24/2019 03/04/2022
' THE MR 06/24/2019 03/06/2022
G . A 06/24/2019 11/19/2022
e B | 09/03/2016 | 02/26/2022
AR A\ 01/06/2020 03/05/2022
DI 99 01/06/2020 07/09/2022
M R 01/06/2020 03/05/2022
B R 01/06/2020 03/05/2022
M N = 01/06/2020 03/05/2022
i R | 01/06/2020 03/05/2022
'RII. "B 01/06/2020 10/22/2022
& 3 | 04/27/2020 03/12/2022
0 ' 04/27/2020 10/24/2022
DI Y 04/27/2020 10/24/2022
B N 04/27/2020 03/12/2022
DI R 04/27/2020 03/12/2022
B B | 04/27/2020 07/23/2022
. P 04/27/2020 10/24/2022
B 8B | 04/27/2020 03/12/2022
B B | 04/27/2020 03/12/2022
B N 04/27/2020 06/04/2022
e N | 04/27/2020 03/12/2022
Ol YR 04/27/2020 07/23/2022
S O 04/27/2020 03/12/2022
E KK | 04/27/2020 03/12/2022
TN OO 04/27/2020 07/23/2022
 TH. A 04/27/2020 03/12/2022
A ¥ | 04/27/2020 07/23/2022
I R 06/22/2020 06/04/2022
B R 06/22/2020 09/03/2022
I 06/22/2020 06/04/2022
g R 06/22/2020 06/04/2022
LI O 06/22/2020 06/04/2022
B B | 06/22/2020 06/04/2022
Y B 06/22/2020 06/04/2022
NI A 06/22/2020 06/04/2022
RN A 06/22/2020 06/04/2022
E kB | 06/22/2020 06/04/2022
E B | 06/22/2020 06/04/2022

Stone Academy Practical Nursing Day Program
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Teach-out Plan

08/31/2020 07/02/2022
08/31/2020 07/02/2022
08/31/2020 07/02/2022
08/31/2020 07/02/2022
08/31/2020 07/02/2022
08/31/2020 07/02/2022
08/31/2020 07/02/2022
08/31/2020 11/05/2022
08/31/2020 07/02/2022
08/31/2020 07/02/2022
08/31/2020 07/02/2022
08/31/2020 07/02/2022
08/31/2020 07/02/2022
08/31/2020 07/02/2022
08/31/2020_ | - - .- 07/02/2022

08/31/2020

-07/02/2022

08/31/2020

-07/02/2022 .

08/31/2020

- 07/02/2022

08/31/2020 - 07/02/2022

08/31/2020 07/02/2022
08/31/2020 - 11/05/2022
08/31/2020 |° 07/02/2022 .-
08/31/2020 |- -07/02/2022. -

i e ¥ i i
N 5 > >
> N
- 0 ) - o
o N S 5 i S e
5
> . >
o
o
>

08/317/2020 |+ 11/05/2022 ¢
08/31/2020- | 11 = 07/02/2022
08/31/2020 | 07/02/2022
08/31/2020 07/02/2022
08/31/2020 07/02/2022
08/31/2020 07/02/2022:
1 08/31/2020 | . 07/02/2022
'10/19/2020 |- - 07/02/2022
12/14/2020 07/02/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022

Stone Academy Practical Nursing Day Program

Page 4 of 9



Teach-out Plan

"

i
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i\ B o
- [\ o .
b [~ >
u [\ vy » -
- \
» \» > .
&2 i -

i

01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 09/17/2022
01/04/2021 |~ 09/17/2022
01/04/2021:| -+ = = 709/17/2022
01/04/2021 | 09/17/2022
01/04/2021 [ 109/17/2022" -
01/04/2021 |~ 09/17/2022 =
01/04/2021 | "+ 09/17/2022
01/04/2021 . 09/17/2022
01/04/2021°| 209/17/2022
01/04/2021 |- 109/17/2022.
01/04/2021 | . 09/17/2022
01/04/2021:| = = 09/17/2022
04/26/2021 | = 08/13/2022
04/26/2021 08/13/2022
04/26/2021 08/13/2022
104/26/2021 08/13/2022"
04/26/2021 | . 08/13/2022.°. -
04/26/2021 | 08/13/2022 = -
04/26/2021 08/13/2022
04/26/2021 08/13/2022
04/26/2021 08/13/2022
04/26/2021 08/13/2022
04/26/2021 08/13/2022
04/26/2021 08/13/2022
04/26/2021 08/13/2022
04/26/2021 08/13/2022
04/26/2021 08/13/2022
04/26/2021 08/13/2022
04/26/2021 08/13/2022
04/26/2021 08/13/2022
04/26/2021 08/13/2022
04/26/2021 08/13/2022
04/26/2021 08/13/2022
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04/26/2021 08/13/2022
04/26/2021 08/13/2022

04/26/2021 08/13/2022

| 04/26/2021 08/13/2022

, NI 04/26/2021 08/13/2022

Timetable for Teach Out of the PN Day Program

As indicated by the last Expected Grad Date (11/19/2022), we expect that the program will end
by 12/31/2022. During this teach-out, the day program will continue to be overseen by the PN
Site Administrator, the Clinical Supervisor, and the PN Program Administrator. Inventory of
needed supplies and equipment will be maintained as usual. The timeframe for teaching out the
day students may be extended due to students needing to repeat courses and the availability of
clinical sites.

Pathway for Students

Stone Academy will provide the requ:i_.'re" rses for students: enrolled in the Practical Nursing
program as outlined in the Stone Academy ' atalog Students who fa11 a Practical Nursing course
will be able to retake each course one hme' % : i

Communication Plan

The Campus Director will inform staff and faculty of the teach—out plan immediately. Details of
this teach-out plan will be shared to ensure that the message is clearly communicated and the
details of the plan are understood by all pames :

The Practical Nursing students will be notified in wr1t1ng of the teach-out plan. Students will be
informed that all courses will be offered to allow them to successfully complete their program.

They will also be g1ven ava1lable optlons in the event of the fa1lure to pass a Pract1cal Nursmg
course ' ; s

Addmonally, the Campus D1rector will speak with each Practical Nursmg cohort to address any
questions or concerns. The PN Site Administrator and PN Program Administrator will be
available to meet with students to discuss any individual concerns.

Governing Principles

A well-formulated set of rules is required to govern a teach-out, which are provided in this
document. However, there will always be exceptional cases that must be addressed; and students
may require a more detailed interpretation of these rules. In those instances, the student may ask
to present a case for consideration. The PN Site Administrator, PN Program Administrator, and
Executive Vice President will honor the request for a meeting to render a decision or suggest an

Teach-out Plan Stone Academy Practical Nursing Day Program Page 6 of 9



optimal solution that does not diminish academic standards and will confer as needed to maintain
fairness and uniformity of decisions.

Authority and Accreditation

Stone Academy will be diligent in maintaining acc

delivery of higher education and financi :

Diploma granting authority will continue
Education Schools (ABHES).

Records Retention

Stone Academy takes seriously its

The Records Retention Policy applies to all records .and documents regardless of physical form
and contains guidelines or how long documents should be kept. This policy is designed to
promote compllance w1th apphcable laws and regulatlons from accredrtmg agenc1es

File Category

*.— - Record

Retention Period

Student Academic Student Admission Records - 2 years
Records Cancels
Student Admission Records — 5 years
Enrolled
Disciplinary Files — Less than 5 years
Termination _
Disciplinary Files — Permanent
Termination
Academic Action 5 years from date of graduation or
Authorizations date of end of last enrollment

Academic Progress Reports

5 years from date of graduation or
date of end of last enrollment

Transcripts Permanent
Evidence of Grad Date Permanent
Enrollment Verifications Permanent

Clinical Evaluations

5 years from date of graduation or
date of end of last enrollment

Final Grades Permanent

Grade Books 5 years from end of semester

Withdrawal from School 5 years

Externship Records 5 years from date of graduation or
date of end of last enrollment

Name Change Records 5 years

Transcript Request

1 year from date of request

Teach-out Plan

Stone Academy Practical Nursing Day Program
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Transfer Credit Records

5 years from date of graduation or
date of end of last enrollment

Financial Aid Records

Pell and Campus Based
Programs

3 years

Fiscal Operations Report
(FISAP) and Supporting
Records

3 years from the end of the award
year in which the report was
submitted

Direct Loans — Records Related
to Borrower’s Ehglblhty
Participation j

3 years from the end of the award
year in which the student last
attended

Direct Loans —'all otheér re; orts

3 years from the end of the award
yé_a_r in which the report was
ubmitted

Career Services

Documen

3::-yoags from date of graduation

Accreditation

ye'ars' from date of accreditation or
untll next accreditation, whichever

Federal Disclosare
Records

3 years from annual required
disclosure

Institutional Information
Records

3 years from annual disclosure date

VA Certifications

5 years from date of graduation or
date of end of last enrollment

'Technology

4 Software Licenses and Support

7 years after all obligation end

Aoreements

Person Responsible for Keeping Records

File Category

Person Responsible for Keeping Records

Student Academic Records & References

Quentin Pugh
Registrar

560 Saw Mill Road
West Haven CT
203-288-7474

Financial Aid Records

Julie Henry

Financial Aid Director
745 Burnside Avenue
East Hartford, CT
860-569-0618

Career Services Records

Thomasina Tatum
Career Services Manager
560 Saw Mill Road
West Haven, CT

Teach-out Plan

Stone Academy Practical Nursing Day Program
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Accreditation and Federal Disclosure
Records

Judy Scire

Director of Compliance
560 Saw Mill Road
West Haven, CT
203-288-7474

Storage of Records_ -

e Academic records for Active s_tude ts

e Financial aid records for Act

e Technology Records are keé int .::

e Career Services Records are k_ept’ _in"th_" Ca’reer', S Tvices Ménager’s office.

the Regrstrar s office.

e Accreditation and Federal Dlsclosure Records are kept A_n the Director of Compliance’s

office.

e All offices are secure and locked when the responsible person is not in the office.

W When students withdraw, graduate or are dropped or terminated, the student academlc
 records and financial a1d records for the student are transferred to the file room. The :
" folders are audited and then placed together and filed alphabetically. These files are
maintained in the file room for three years. Then the files are transferred to storage.

Teach-out Plan Stone Academy Practical Nursing Day Program
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CONSENT ORDER COVER SHEET
In re: Lisa M. Alexander, R.N. Petition No. 2020-697

1. Lisa M. Alexander of Cheshire, Connecticut (hereinafter “respondent’) graduated from
Southern Connecticut State University in 1988 and was issued registered nurse license
number E51594 in September 1988.

2. Respondent was issued advanced practice registered nurse license number 002144 in
September 1999 which she surrendered, effective September 9, 2020, in connection with
allegations in Petition No. 2020-523 that she, in part, prescribed controlled substances to one
or more individuals without a patient-provider relationship and/or without medical
justification.

3. The Board of Examiners for Nursing (“the Board”) considered this petition as a prehearing
review at its meeting on September 21, 2022.

4. Respondent provided care to patient #1 at various times from approximately October 2016
through June 2017. Respondent violated the accepted standards of the nursing profession in
that she, from approximately 2017 until in or about March 2020, engaged in an inappropriate
personal relationship with patient #1; violated professional boundaries with patient #1; and/or
engaged in unprofessional conduct.

5. The proposed Consent Order provides for a reprimand and a six-month probationary period
to complete coursework in professional boundaries and ethics. If respondent successfully
completes the courses, to the Department’s satisfaction, prior to the end of the six-month
probationary period, then the probationary period will end earlier.

6. The Department and respondent respectfully request that the Board accept the proposed
Consent Order.

CONFIDENTIALITY NOTICE: THIS DOCUMENT AND ALL ATTACHMENTS MAY CONTAIN
INFORMATION THAT IS CONFIDENTIAL OR PRIVILEGED. PLEASE DO NOT DISSEMINATE,
DISTRIBUTE OR COPY THE CONTENTS OR DISCUSS WITH PARTIES WHO ARE NOT DIRECTLY
INVOLVED IN THIS PETITION.



In re:

5.

STATE OF CONNECTICUT
DEPARTMENT OF PUBLIC HEALTH
HEALTHCARE QUALITY AND SAFETY BRANCH

Marcus Anthony Garcia, RN Petition Number: 2019-1240

CONSENT ORDER COVER SHEET

Marcus Anthony Garcia (“respondent™) graduated from the University of Connecticut
School of Nursing and was granted a registered nursing license in 2018.

He has not previously been disciplined.

On multiple occasions from approximately 2019 through 2021, respondent abused or used to
excess alcohol, amphetamines, and/or marijuana (“‘substance abuse”).

From approximately 2019 to the present, respondent has or had one or more emotional
disorders and/or mental illnesses (“illnesses”).

The proposed Consent Order contains the following terms and conditions:

e Respondent’s license shall be suspended for three (3) months with weekly
random urine screens, therapy, and medication management reports.

e Following the three (3) month suspension, respondent’s license shall be placed on
probation for four (4) years, subject to the following terms and conditions:

a. urine screens weekly for the 1%t and 4" year, twice monthly for the 2" and 3 years;

b. therapy and employer reports monthly for the 1%t and 4" year, quarterly for the 2" and 3"
years;

c. no solo practice; and

o

anonymous support group meetings.

The Department and respondent respectfully request the Board to accept the proposed Consent

Order.



STATE OF CONNECTICUT
DEPARTMENT OF PUBLIC HEALTH
HEALTHCARE QUALITY AND SAFETY BRANCH

In re: Dawn Hobill, LPN ) Petition Number: 2022-272

CONSENT ORDER COVER SHEET

1 Dawn Hobill (“respondent") graduated from A.l. Prince Technical High School and received her
nursing license in 2004. Her license has not been previously disciplined.

2. On or about July 4, 2020, respondent failed to conform to the accepted standards of the nursing
profession when she failed to properly and/or timely implement necessary emergency measures
and/or perform cardiopulmonary resuscitation for an unresponsive patient. Respondent also
failed to maintain appropriate medical records.

3. The proposed Consent Order places a reprimand on respondent’s license and includes probation
for six months during which time respondent shall successfully complete coursework
in advance directives and critical thinking.

4. The Department and respondent respectfully request the Board to accept the proposed Consent

Order.

CONFIDENTIALITY NOTICE: The documents attached may contain information that is confidential or
privileged. Please do not disseminate, distribute or copy the contents or discuss with parties who are not
directly involved in this petition. Thank you.



CONSENT ORDER COVER SHEET

In re: John D. Mosher, R.N. Petition No. 2022-888

1. John D. Mosher of West Haven, Connecticut (“respondent™) graduated from Quinnipiac
College in 1985 and was issued registered nurse license number E48195 on September 4,
1985.

2. On February 20, 2019, the Department accepted the voluntary surrender of respondent’s
nursing license due, in part, to respondent’s abuse of opioids. On October 20, 2020,
respondent’s nursing license was reinstated and placed on probation for a period of four (4)
years. Respondent then surrendered his license for a second time on July 19, 2021.

3. Respondent completed registered nurse refresher training in 2021. Respondent passed the
National Council Licensure Examination for Registered Nurses on October 17, 2022.

4. The proposed Reinstatement Consent Order provides for a four-year probationary period that
includes:

e random alcohol/drug screens once a week for the first and fourth years of
probation and twice monthly for the second and third years;

o therapy and employer reports monthly for the first and fourth years of probation
and quarterly for the second and third years;

e support group meetings at least eight to ten times per month;

e no home care, pool nursing or self-employment; and

e narcotic key restriction for the first year of working as a nurse during probation.

5. The Department and respondent respectfully request that the Board accept the proposed
Reinstatement Consent Order.

CONFIDENTIALITY NOTICE: This document and all attachments may contain
information that is confidential or privileged. Please do not disseminate, distribute or copy
the contents or discuss with parties who are not directly involved in this petition.



REINSTATEMENT CONSENT ORDER PREHEARING REVIEW
DEPARTMENT OF PUBLIC HEALTH
SUBMISSION COVER SHEET

In re: Jemma R. Wettish, Unlicensed R.N. Petition No. 2022-863

1. Jemma R. Wettish of East Hampton, Connecticut (hereinafter "respondent”) graduated
from Gateway Community College in 2013.

2. Respondent was issued license number 110632 (hereinafter "RN license™) on March 20,
2013 to practice as a registered nurse by the Department of Public Health (hereinafter
"the Department™) pursuant to Chapter 378 of the Connecticut General Statutes, as
amended.

3. On February 18, 2015, after finding, inter alia, that the respondent was diagnosed with
opioid dependence and anxiety; that, on more than one occasion, respondent tested
positive for morphine; that, on multiple occasions, the respondent abused heroin and/or
used heroin to excess; and that respondent’s abuse of heroin does, and/or may, affect her
practice of registered nursing, the Connecticut Board of Examiners for Nursing
(hereinafter the “Board”) issued a Memorandum of Decision in Petition No. 2013-1132,
wherein the Board ordered that respondent’s RN license be revoked.

4. Subsequent to the revocation of respondent’s RN license, respondent applied to the
Department for a message therapist license.

5 On April 6, 2021, in Petition No. 2021-95, the Department accepted a prelicensure
consent order (hereinafter the “PLCQO”), that became effective that same day, and on
April 14, 2021 and pursuant to Connecticut General Statutes Chapter 384a, the
Department issued massage therapist license number 010848 to the respondent subject to
the terms of the PLCO.

6. The terms of the PLCO included, in part, that: a.) the respondent’s massage therapist
license was to be placed on probation for four years; b.) the respondent was to engage
in therapy and counseling for the entire probationary period, and the respondent’s
therapist was to submit reports to the Department monthly for the first and fourth years
of probation and quarterly for the second and third years of probation; c.) the
respondent was to submit to observed random urine screens once a week for the first
and fourth years of probation and twice a month for the second and third years of
probation, with all such urine screens being negative for the presence of drugs and
alcohol; and d.) the respondent was not to be self-employed during the period of
probation, and the respondent’s supervisor was to submit reports to the Department
monthly for the first and fourth years of probation and quarterly for the second and
third years of probation.

7. On August 5, 2022, and at the respondent’s request, her therapist, purportedly
practicing as a psychologist and behavior analyst, issued a letter to the Department
wherein he states, in part, that he began meeting with the respondent on April 2, 2021,
and that: a.) the respondent has been reliable and consistent; b.) the respondent has



succeeded in establishing herself in a new career; c.) the respondent has a desire to
have her nursing license reinstated; d.) other than some general anxiety, the respondent
has been coping with her stress; e.) the respondent has been receptive to therapy and
she is open to ideas about managing stress; f.) the respondent is committed to her
sobriety and she recognizes how “her use” affected her life and career; g.) there has
been no imminent concern about relapse; h.) the respondent is acutely concerned and
fearful of the implications of future “use,” in particular, its effect on her career and her
relationship with her daughter; and i.) he would recommend the respondent, without
qualification, for the reinstatement of her nursing license.

8 On or about August 8, 2022, the Department’s Monitoring Unit issued a report
concerning the respondent’s compliance with the terms of the PLCO from on or about
April 6, 2021 through the date of the report wherein the Monitoring Unit reported that:
a.) the respondent was in full compliance with the terms of the PLCO, in particular, the
report indicated that: b.) the respondent had been submitting to random, observed urine
screens under the terms of the PLCO, and all such screens had been negative for drugs
and alcohol; and c.) respondent was employed as a massage therapist at Glastonbury
Massage Center, Glastonbury, Connecticut, and reports form her supervisor stated that
the respondent was proactively taking steps to continue her massage career, and the
respondent was practicing with reasonable skill and safety as massage therapist.

9. The respondent has now requested that a hearing before the Board be scheduled so the
Board may consider the reinstatement of respondent’s RN license.

10. Given the potential for the reinstatement of respondent’s RN license, and in
anticipation thereof, the Department has drafted the attached Reinstatement Consent
Order (hereinafter the “RICO”).

11 The terms of the RICO include, in part, that: a.) the respondent’s reinstated RN license
be placed on probation for a period equivalent to the term of probation remaining under
the PLCO upon the effective date of the RICO; b.) therapy and therapist reports
continue on the same schedule as that existing under the PLCO; c.) urine screens and
reports continue on the same bases, and on the same schedule, as those existing under
the PLCO; d.) the respondent must attend anonymous support group meetings eight to
ten times per month, and she must submit quarterly reports of her attendance thereat;
e.) the respondent’s nursing supervisor shall submit employer reports on the same
bases, and on the same schedule, as those required under the PLCO for respondent’s
massage therapist employer reports; f.) the respondent is not to be self-employed
during the period of probation; and g.) a narcotic key restriction shall be imposed.

12. The Department and respondent respectfully request that the Board review the
attached documents and provide a recommendation regarding this petition.

CONFIDENTIALITY NOTICE: This document and all attachments may contain
information that is confidential or privileged. Please do not disseminate, distribute or copy
the contents or discuss with parties who are not directly involved in this petition.



BOARD EXHIBIT 1

STATE OF CONNECTICUT
DEPARTMENT OF PUBLIC HEALTH
HEALTHCARE QUALITY AND SAFETY BRANCH
Inre: Kristin A. Brice, L.P.N. Petition No. 2022-913

STATEMENT OF CHARGES

Pursuant to the General Statutes of Connecticut, §§19a-10 and 19a-14, the Department of Public
Health (hereinafter "the Department") brings the following charges against Kristin A. Brice,
L.P.N.:

COUNT ONE

1. Kristin A. Brice, L.P.N. of Fairfield, Connecticut (hereinafter "respondent™) is, and has been at
all times referenced in this Statement of Charges, the holder of Connecticut licensed practical
nurse license number 038597.

2. On or about December 1, 2021, the Connecticut Board of Examiners for Nursing (hereinafter
the “Board”) issued an Amended Memorandum of Decision (hereinafter the “AMOD”) in
Petition No. 2020-1239 placing respondent’s L.P.N. license on probation for two years.

3. The terms of respondent’s probation under the AMOD included, in part, a.) that respondent
shall be responsible for submitting to observed, random chain of custody urine screens for
alcohol and drugs for the entire probationary period; b.) that all such screens must be negative
for the presence of alcohol and drugs, excluding the drugs that respondent's providers prescribe;
and c.) that respondent not obtain for personal use, and/or use, alcohol or drugs that were not
prescribed for her for a legitimate purpose, and that she shall not abuse and/or excessively use
any drugs prescribed for a legitimate medical purpose.

4. The AMOD also provided, in part, that if any conditions of probation under the AMOD are
not met, respondent’s L.P.N. license may be subject to disciplinary action pursuant to Conn. Gen.
Stat.§ 19a-17; that any deviation from the terms of probation without prior written approval by
the Board shall constitute a violation of probation; that such violation will be cause for an
immediate hearing on charges of violating the AMOD; and that any finding that respondent
violated the AMOD will subject respondent to sanctions under Conn. Gen. Stat. 88 19a-1 7(a)
and (c), including but not limited to, the revocation of her license.

5. On or about August 24, 2022 and August 29, 2022, respondent’s urine screen tested positive
for the presence of Fentanyl and Norfentanyl.

6. On or about August 24, 2022, and/or on or about a date or dates immediately preceding
August 24, 2022, respondent obtained for personal use, and/or used and/or abused and/or used to
excess, Fentanyl that was not prescribed for a legitimate medical purpose.



7. The above cited facts evidence conduct of the respondent failing to conform to the accepted
standards of the nursing profession, they evidence conduct of the respondent constituting
violations of the terms of probation as set forth in the AMOD, they represent a clear and
immediate danger to the public health and safety if respondent is allowed to continue to practice
as a nurse, and they constitute grounds for disciplinary action under the terms of the AMOD and
pursuant to Conn. Gen. Stat. 8§ 19a-17 and 20-99, including, but not necessarily limited to:

a. 819a-17(a),
b. §19a-17(c), and
c. §20-99(b)(5).

8. For the foregoing reasons, the Department believes that respondent's continued practice as a
nurse represents a clear and immediate danger to the public health and safety.

COUNT TWO

9. Paragraphs one, five and six of Count One are incorporated herein by reference as if set forth
in full.

10. The above facts constitute grounds for disciplinary action pursuant to Conn. Gen. Stat. 88
19a-17 and 20-99, including, but not necessarily limited to:

a. 819a-17(a),
b. §19a-17(c), and
c.  §20-99(b)(5).

11. For the foregoing reasons, the Department believes that respondent’s continued practice as a
nurse represents a clear and immediate danger to the public health and safety.

THEREFORE, the Department prays that:

The Connecticut Board of Examiners for Nursing, as authorized by the General Statutes of
Connecticut, 88 20-99(b) and 19a-17, summarily suspend respondent's license as a licensed
practical nurse until a full hearing on the merits can be held, and that it revoke or order other
disciplinary action against the license of Kristin A. Brice, L.P.N. as it deems appropriate and
consistent with law.

Dated at Hartford, Connecticut this 5th day of _ October 2022.

Christian D. Andresen, MPH, Section Chief
Practitioner Licensing and Investigations Section
Healthcare Quality and Safety Branch




BOARD EXHIBIT 1

STATE OF CONNECTICUT
DEPARTMENT OF PUBLIC HEALTH
HEALTHCARE QUALITY AND SAFETY BRANCH

In Re: Tabitha Wanjiru Moche, APRN, RN Petition Number: 2022-995
Petition Number: 2022-996

STATEMENT OF CHARGES

Pursuant to Connecticut General Statutes §§19a-10 and 19a-14, the Department of Public Health

("Department") brings the following charges against Tabitha Wanjiru Moche:

1. Tabitha Wanjiru Moche of Southington, Connecticut ("respondent") is, and at all times refer-
enced in this Statement of Charges, the holder Connecticut registered nurse license number
144042 and Connecticut advanced practice registered nurse license number 007256.

2. From approximately June 2022 to the present, respondent has or had one or more emotional dis-
orders and/or mental illnesses (“illnesses™).

3. Respondent’s illnesses does, and/or may, affect her practice of nursing.

4. The above-described conduct constitutes grounds for disciplinary action pursuant to Connecticut

General Statutes §20-99(b), including, but not necessarily limited to §20-99(b)(4).

THEREFORE, the Department prays:

The Connecticut Board of Examiners for Nursing as authorized by Connecticut General
Statutes §§20-99(b) and 19a-17, revoke, or order other disciplinary action against respondent’s
nursing licenses as it deems appropriate and consistent with law.

Dated at Hartford, Connecticut this 18th day of October 2022.

Christian D. Andresen, MPH, Section Chief
Practitioner Licensing and Investigations Section
Healthcare Quality and Safety Branch
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STATE OF CONNECTICUT

DEPARTMENT OF PUBLIC HEALTH

SCHOOL OF NURSING PROGRAM REVIEW

NURSING EDUCATION PROGRAM: Stone Academy

745 Burnside Ave., East Hartford, CT 06108 &
560 Saw Mill Rd., West Haven, CT 06516

TYPE OF PROGRAM: LPN Program

PROGRAM ADMINISTRATORS: Holly Mulrenan, RN MS

REVIEWED BY BOARD OF EXAMINERS FOR NURSING ON: September 21, 2016

SUBJECT: 5 Year School Evaluation

FINDINGS:

The self-study was submitted and reviewed. The programs were placed on Conditional status
during the 8/3/16 BOEN meeting for due to several criteria not being met. Stone Academy
appeared before the BOEN on 9/21/16 and has met all regulatory requirements outlined in
Criteria 1 through 17 of the Nursing Education Program Review for Registered Nurses
Preparatory Programs and has been granted full approval.

A clinical visit was conducted for the Bast Hartford Campus at Apple Rehab in Rocky Hill
and there were no findings. Students were prepared and applied their knowledge base in
providing care and services to the residents with oversight from the faculty member. West
Haven Campus site was Walnut Hill Conv. Home and there were no findings. Students were

PIe;

pared and applied their knowledge base in providing care and services to the residents

wit]

h oversight from the faculty member.

APPROVAL STATUS: Full Approval

NEXT REVIEW: February 2021

REVIEWED Bx-%wz /@*OQMM AN~ DATE: 921/16

Pamela Pelletier-Stevens, RN, MSN, Nurse Consultant

Phone: (860) 509-7552

Telephone Device for the Deaf (860) 509-7191
%‘ 410 Capitol Avenue - MS # I12HSR
P.O. Box 340308 Hartford, CT 06134 DPH0004
An Equal Opportunitv Emplover
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Smith, Helen
)

I L
From: Smith, Helen
Sent: Monday, May 4, 2020 1:02 PM
To: Tkinsley@stone.edu'
Cc: ‘Linda Dahlin'
Subject: NCLEX data[secure]
Attachments: STONE NCLEX 2020.pdf

These results will be shared with Comnecticut Board of Examiners for Nursing during the 05/20/2020 meeting.

Thank you,

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 ox 860-707-1916

helen.smith@ct.gov

Let us know how we are doing: Survey

*Wtuu%

'

Q‘”’fmﬁﬁ‘&}

m Hr
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Smith, Helen

From: MailGate Naotifier <Mailgate. Admin@ct.gov>
_ Sent: Monday, May 4, 2020 1:02 PM

To: Smith, Helen

Subject: Secure Message Sent

This is an informational message. Your message (described below) has been redirected to the State of Connecticut
Secure Messenger server based on corporate policy.

————-- MESSAGE DETAILS —---—-- -

TO: Terry Kinsley <tkinsley@stone.edu>

CC: Linda Dahlin <ldahlin@stone.edu>

BCC:

SUBJECT: NCLEX data[secure]

ATTACHMENTS: image001.jpg, image002.jpg, STONE NCLEX 2020.pdf
SENT: 05/04/2020 13:02:05 EDT

** This is an automatically generated email, please do not reply

DPHO0008




ENCsny

NCLEX Education Program Jurlsdiction:

Exdm Serles Code:NCLEX-PN

Custom Date Range (Click Run Below to Enter)
Al Time
NCLEX Education Program:CT - STONE ACADEMY-EAST
5/1/2019 12:00:00 AM

4/30/2020 12:00:00 AM

:Connecticut Board of Examiner$for Nursing (69)

Candidates Educated in my Jurisdictién
PEARSON CONFIDENTIAL

DA

HARTFORD (US69105000)"

Pass Rate Summary .
First Timers Repeaters Total .
Total Delivered 84 25 109
Total Passed 61 1 72
Total Falled 23 14 37
Total On Hold~* 0 0 o
Total Pass Rate 72.62% 44.00% 66.06%
Candidate Details
) Cllent  |NCLEX :
Candidate Last | Candidato Flrst | e |Gy on Delivery Date Grade | Repeater | Jurlsdiction
Name Name D Date 3 . o
7+ Massachusetts Board of Reglstration in
0412019  |7TM7/20182:07114PM  |Fal  |No Nursiag (08)
—— Massachusetts Board of Reglstration in
04/2019 12/9/2018 2:48:56 PM  |Pass |Yes Nursing (08) )
102018 | SMER010 12:52:13 PM |Pass |No | Connectiout Board of Examifiers o Nursing
10/20-19 ey AM [Pass |No %%r;ned]’cut _Board of Examiners for Nursing
0512019 |6/14/2016 1:19:36PM  |Pass |No (%%')'“e"“““ Board of Examiners for Nursing
1012019 [2/1512020 8:07:53 AM  [Pass |No Connectict Board of Examiners for Nursing

The numbers Included In the report reflect the most up-to-date and aceurate numbers at the ime the repart was generated,
Page 177

. @ Pearson | VUE

Printed By: Helen Smith
Report Date: 04-May-2020 08:27 AM
Data as of(CST): 04-May-2020 08:05 AM



3 NCSBN

Candidates Educated in my Jurisdiction

@ Pearson | VUE

(69)

Uﬂlmm _PEARSON CONFIDENTIAL

ﬁ:;:i;date Last gﬁggdate G55 :(gairerggdate' %%Zi?;ﬂon Dellvery Date Grade | Repeater | Jurlsdiction

04P019  |GB2019 10:42:15 AM [Pass [No - |EInete Board of Examingrs for Nursing
* 10018 117712010 7:30:03 AM  |Pass |No g‘;‘)‘“eww’ SR O L
|* 10019 |11/1012019 50831 AM |Pass |No %%')me"““'“ Board of Examiners o Nursing
f# torota 112112019 7:57:'155 AM [Pass |No et UL
# 0512018 |6/3/2010 10:37:25 AM  |Pass |No é‘;‘)‘“ewm Board of Examiners for Nursing
# 102010 ° [12/6/2019 8:04:42AM  |Fal  [No o R =R
# 0512019 |6/21/20198:31:02AM  |Fall [No o RAma— BXaminers for Nursig
* 052018 (7i6r2018 1:42:03PM  [Fal [Yes  |EERPCI Board of Examiners for Nursing

052010  |B2Er01925200PM |Fall [Yes | GoRnectioutBoard GHlE b R
# osz01e  [10152018 1:26:30 PM [Fal fves | GoRrectieut FEEGICA=TR e s LG
* 0572019  |12/5/2010 8:03:48 AM " |Pass [Yes g%')‘"e"“"“‘ Busird of Examiness for Nursing
I“ 042010  |Gr30r2016 12:24:42PM |Pass [No . |GonnecH Board °f-E’°a"""e’5 for Nursing
I# 052018 |7MER018 64643 AM  [Pass [No© | NEosRorUeHs EEEC R i S0
# 102018 |12/30/2018 12:13:43 PM| Pass |No %‘g)‘“e"”"“‘ PG RO ]
# 072018 |10/31/2019 8:12:33AM |Pass |No e o Boari of S
# 102018 |12/30/20192:41:34 PM |Pass |No %‘;‘)‘“e“ﬁw‘ Board of Examiners for Nursing
# 052019 |2026/2020 12:41:31PM [Fall  |No g‘g)‘“ew““ Board of Examiners for Nursing
# 0472018 51812010 84016 AM | Pass {No Connectlcut Board of Examiners for Nursing

The nhumbers Included In the report reflect the most up-to-date and accurate numbers at the time the repert was generated.

Page 217 .
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My . ) . S .
i NCSBN Candidates Educated in my Jurisdiction Pearson | VUE
g’
@ ntynyoton PEARSON CONFIDENTIAL 1l
: Cllent  |NGLEX
g:&‘ﬂdam Last g:‘r:]cgdate First ]Candidate Graduation | Dellvery Date Grade | Repeator | Jurlsdl¢tion
D Dato !
1012018 [12/4r20192:31:16 PM  [Pass |No %‘;’;“9""““ Board of Examiners for Nursing
042018 [6/10/20197:47:35AM |{Pass |No e AT
12019~ 1173012019 200:08 PM. [Pass |No | Cennecicut Board of Examiners for Nursing
042019 |6/312019 4:54:47PM  |Fall [No AR e L D
102019 1111812019 8:24:53 AM [Pass |No eapnectcut Board of Examiners for Nursing
102019 111/0/20192:11:40 PM  [Pass |No opnecticit Boerd of Examiners for Nureing
112010 [42119/2018 2:22:01 PM [Fal |No A e
112010 |2M8/2020 12:14:18 PM [Fal |Yes o SIS, R T
12019 (1111912019 7:57:09 AM |Fail  |No e A DN

112019, [1/6/2020 8:15:44 AM  |Fall |Yes g%')‘"e‘_’ﬁw‘ Board of Examiners for Nursing

112019 |3/0/2020 7:38:45AM | Pass {Ves Connecticut Board of Examiners for Nurstng

L

(69) .. L

0412010 |5/M02019 8:17:39AM  |Pass [No  [Cemmectiout Board of Examiners for Nursing
1172010 |41/1220198:17:00 AM [Pass [No  |Cofmectiout Board of Examiners for Nursing
0812019  |7/20/20102:13:08PM  |Pass |No (%‘g)‘“e""w* Board of Examiners for-Nursing
032017 8/B/2019 8:20:46 AM Fail |Yes %g)nnecﬂcm Board of Examiners for Nursing
-02/2020 4/4/2020 8:07:63 AM Pass [No Hor}da Board of Nursing (70)

k 102010 | 102412018 12:12:47 PM[Pass |No |Corectut Board of Examinersfo Nireing
12018 [12/3012010 12:68:44 PM[Fal | No. | Sonecticut Board of Examiners for Nursing

The numbers Included In the fepo_rt reflect the most up-to-date and accurate numbers at the time the report was generated.
Page 3/7 ’ .
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;‘r‘-; NCSBN . Candidates Educated in my Jurisdiction @ Pearson | VUE

PEARSON CONFIDENTIAL
gg:ldaldme ast ggdeldate s galrelggdate E%E!?;ﬂon Del_lve.ry Date 'Grade Repeater J.urisdli:ﬂon
.

I (112010 |2/18/2020 1:20:51 PM [Pass (Yes (ng’)‘"ew““ Board of Examiners for Nursing
10/2018  |12/16/20192:08:19 PM [Fail [ No %‘9')‘“3““““ Board of Examiers for Nursing

“ 1995 |7mr019 5TA5PM |Fall {No %g')‘“ecﬁw{ Board of Examiners for Nursing

* 1012018 |12/1272019 2::19:08'PM Fall |No ‘é‘g)‘"e"”‘“‘t Board of Examiners for Nursng

# 10/2019  |1/28/20208:04:21 AM  |Fall |Yes g‘;’)‘f‘e"“w‘ Board of Examiners for Nursing
102010 |a252020 11:50:32AM |Fell [ves  [GemnecicutBoad of Examiners for Nursing
0572019  |5/20/2019 8:16:65 AM  [Pass [No yectiout Boand of Examiners for Nursing
082018 |11/7/2018 8:27:50 AM  |Pass |No fg‘g;"e‘*“’m Board of Examiners for Nursing
0472019 |6/20/2018 12:35:44 PM |Pass {No gg)’"em“t Board of Examiners for Nursing
102019  |11/19/2019 8:47:51 AM |Pass |No P AN O A
0412019 |5/10/2010 7:56:53 AM  |Pass [No P Nurelng
102019 |11/18/2010 2:51:41 PM {Fall |No gg)‘“edm Board of Examiners for Nureing
102010 1211202022144 PM  |Pass |Ves (%‘g)’“ed""“ Board of Examiners for Nureing
102019 |2/6/2020 14:21:39AM |Fal [No R S I for Nirsing
102018 |11/28/2018 114252 AM [Pass [No é%')‘“e"ﬁc“‘ Board of Examiners for Nursing
102019 | 1072842018 $0:52:64 AM|Pass |No fé%')‘"e"ﬂw‘ Board of Examiners for Nurstng
102010 |11/16/2019 10:08:33 AM |Pass | No R I S O DL R
102018  |11/9/2010 2:26:57 PM  |Pass |No oy ocut Board of Examinars for Nursing

‘ The numbers included In the_reporf reflect the mést up-to-date and accurate numbers at the time the report was generated.
Page 417
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CINCSBN

Candidates Educated in my Jurisdiction

- @Pearson | VUE

g ey v PEARSON CONFIDENTIAL
Client - |NCLEX
g:g:gdate Last ﬁ::ildate First l%andldate lC)%raduatkm Dellvery Date . Grade { Repeatar | Jurisdiction
ato
102018 [12/11/2019 8:15:00AM |Fall  |No gg)‘"e“““”* Board of Examiners for Nursing
0 S Connecticut Board of Examiners for Nurslng
102019 21182020 1:21:23 PM  |Fall |Yes o .
102019 | 11/11/2018 8:21:41 AM |Fall |No f’%')'"e‘""‘“" Board of Examiners for Nursing
el 6
1012019 | 12/28/2019 8:07:26 AM |Pass |Yes f’s‘;‘)‘“e"“w‘ Board of Examiners for Nursing
04/20190 8/16/2019 1:51:52 PM |Pass [No Maryland Board of Nursing (07)
042019 |5/0/2019 8:45:08 AM | Pass |No Connecticut Board of Examiners for Nursing |
RILEEE (69) )
Ty Massachusetts Board of Registration in
0412018 |6/4/2019 1:56:11 PM  |Fall  |No Nroing (o6
’ . Massachusetts Board of Registration In -
0472019 |8/9/2019 1:2720 PM | Pass |Yes Nt o8
e Connecticut Board of Examiners for Nursing
0412019 |5/14/2019 7:58:12 AM  |Pass |No &
1012019 |12/8/2016 12:23:05 PM |Pass [No gsg’)'"e"“w‘ Board of Examiners for Nursing
- o Cannectlcut Board of Examiners for Nursing
102019 (12/1272019 11:58:48 AM [Pass . No  |Co .
1012018 [12/2/20102:14:12 PM  |Pass |No %%')‘"ew"“‘ Board of Examiners for Nursing
052019 |6/30/20192:14:68 PM  |Pass [No (popnecticut Board of Exarminers for Nursing
102018 |71/2010 822:13AM  |Fan  |no g‘;’)’"e‘:"w‘ Board of Examiners for Nufsing
102019 [1/14/2020 1:5428 PM  |Pass |No é‘;’)'“e‘:“““‘ Board of Examiners for Nursing
0412018 |1/1412020 10:58:25 AM |Pass |Yes g‘;‘)‘""‘cﬂ"“‘ Board of Examiners for Nursing
PR ; Connecticut Board of Examiners for Nursing
06/2019  |7/28/2019 8:14:25AM |Fail |No % . _
1072010 | 12/21/2018 2:06:20 PM |Pass |No fé%’)'"ed'w‘ Board of Examiners for Nursing

The numbers included in the report reflect the most up-to
Page 5/7

-date and accurate numbers at the time the report was generated,
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b NCSBN Candldates Educated in my Jurisdiction

\H’

@ Pearson | VUE

PEARSON CONFIDENTIAL
Cllent | NCLEX
Candidats Last | Candidate First Candidate | Graduation | Dellvery Date Grade | Repeater | Jurisdiction
Name Name :
: 1D Date
: ey , Massachusetts Board of Reglstration In
| (052010 [ssnots s2zstan [rol |No . |Gomecteut Boardof Baminrs or Nursig
* 052019 |ory2019 1:60:16PM  |Fail |Yes  |Comnoctiout Board of Examiners for Nursing
l# 0512019 |1111/2020 2:04:33 PM  |Pass |Yes %‘g)’“’*‘wc“t S S N 2 YT
I# 10/2019 | |11/22120192:40:58 PM |Pass |No (g o Cleut Board of Examiners for Nursing
N |c5>01c  |7er0tos2ust A {Fal [No | Comnectout Board of Examiners o Nursing
. . Connecticut Board of Exarminers for Nursing
* o019 |10mROtoBZIAM [Fal |Yes |GOP
# 052018 [1/1712020 8:41:01 AM [Fail |Yes [ Zopnectiout Board of Bxaminiers for Nursing
I <010 |srnoto24014PM [pass [No | Gamneciut Board of Examinersfor Nursig
R Al ‘I Massachusetts Board of Registration in
N (=01 |0t sorssan |pass N0 [Messachuee
N <> {o/1272010:802:2¢ AW -{Fall —{voo——{Comedtiou Board o Examiners o Nurshg | -
: . Connecticut Board of Examiners for Nursing
h 05/2018  |1/24/2020 12:18:28 PM |Pass |Yes 69)
.04 " Connecticut Board of Examiners for Nurslng
e oszotosonozaM  [Fail (N0 |Sr
.y 1o, Connecticut Board of Examxners for Nursing
* 042019 |5/20/2019 2:12:30PM Pass No (69)
B : 1 Connecticut Board of Exam!ners for Nursing
# 102019 | 1172312019 10:19:40 AM |Pass | No oo
: 0 Connecticut Board of Examiners for Nursing
I* 102018 * | 1171212610 10:28:01 AM[Pass |No | Connecticut Baard of Examiners for Nursing
O (042010 [522010 104400 A [Pass [No | Gomnectot Boar o Examiners for Nurig

The numbers included In the report reflect the most up-to-date and accurate numbers at the time the report was generated
Page 6/7
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INCSBN

Lestiog beptuteey prostarcs

Candidates Educated in my Jurisdiction

PEARSON CONFIDENTIAL

‘ @ Pearson | VUE

Candidate Last |Candidate First

Cllent NCLEX
Gandldate | Graduation

Jurlsdlct;on

Delivery Date Grade | Repeator

Name Name D Date
0412019 |6/5/2019 8:17:42AM  |Pass |No oy ctiout Board of Examiners for Nursing
0412019 (21672020 11:05:10 AM  [Fail |Yes | Connecticut Board of Examiners for Nursing

(69)

052009

8/5/2018 7:48:53 AM Fail |No

Connecticut Board of Examiners for Nursing
(69)

11/2019

12/11/2019 10:30:45 AM | Pass |No

Connecticut Board of Examiners for Nursing
(69) 0

04/2019

6/3/2019 1:20:10 PM Pass |No

Connecticut Board of Examiners for Nursing
(68)

10/2019

11/12/2019 10:08:47 AM{Pass |No

Connecticut Board of Examiners for Nursing
(69)

0472019

6/30/2018 12:39:33 PM |Pass {No

Connecticut Board of Examiners for Nursing
(69) )

10/2018

1/24/2020 2:08:39 PM  {Fall |No

Connecticut Board of Examiners for Nursing
(69) ..

11/2019

3/11/2020 11:22:50 AM {Pass |Yes

LConnecticut Board of Examiners for Nursing

(69)

0472019

5/29/2018 2:16:14 PM - |[Pass |No

Connecticut Board of Examiners for Nursing
(69)

1 04/201615/14/2040-10:30:52-AM—

HP2ss—HNo-

Connecticut Board of Examiners. for Nursing
(69)

0972019

10/15/2018 8:25:11 AM |Pass {No

Connecticut Board of Examiners for Nursing
(69)

i

10/2019

11/22/2018 8:15:35 AM [Pass |No

Connectieut Board of Examiners for Nursing
(69 . . ’

'l;he numbers included In the report reflect the most up-to-date and accurate numbers at the {ime the report was generated.

i}
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Smith, Helen |
L

N » _ — I AR
From: MailGate Notifier <Mailgate. Admin@ct.gov>
Sent: Monday, May 4; 2020 1:04 PM
To: Smith, Helen
Subject: Secure Message Received

' Seje‘ﬁ'r;eiﬁljessa;gfe[[(‘ei{em‘eﬂ;hﬁg[ﬂ%\lféﬁe@

The following message you sent was received at 05/04/2020 13:04:25 EDT by:
Terry Kinsley <Tkinsley@stone.edu>

----- MESSAGE DETAILS -----

To: Terry Kinsley <tkinsley@stone.edu>

Cc: Linda Dahlin <Idahlin@stone.edu>

Subject:0NCLEX data[secure]

Attachments: image001.jpg, image002.jpg, STONE }\JCLEX 2020.pdf
Sent: 05/04/2020 13:02:05 EDT

** This is an automatically generated email, pl%ase do not reply

DPHO0016



Smith, Helen

From: MailGate Notifier <Mailgate.Admin@ct.gov>
Sent: Monday, Maylﬂ{ 2020 1:24 PM

To: Smith, Helen

Subject: Secure Messagg Received

£

; fs;e‘_e,m{eil!?[e"s:s"é‘g"efR’efﬁéi\iEﬂ‘aﬁﬂWiﬁﬂeF

The following message you sent was received at 05/(;4/2020 13:24:21 EDT by:
Linda Dahlin <ldahlin@stone.edu>

To: Terry Kinsley <tkinsley@stone.edu>
Cc: Linda Dahlin <ldahlin@stone;edu>
Subject:0NCLEX data[secure]

Attachments: image001.jpg, image002.jpg, STONE LVCLEX 2020.pdf
Sent: 05/04/2020 13:02:05 EDT ]

----- MESSAGE DETAILS ----- !
I
!

** This is an automatically generated email, pléase do not reply

, DPHO0017
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|

N |
Smith, Helen ‘ .
From: Smith, Helen

Sent: Thursday, May 21, 2020 2:45 pM
To: ‘Terry Kinsley'; 'Linda Dahlin'
Subject: BOEN meeting [secure]

Attachments: STONE letter 05i21 2020 .pdf

|

Good afternoon: |

Please refer to the attached letter regarding the B})EN meeting on 05/20/2020. | will mail out the hard copy in the
morning. Please contact me with any questions or concerns.
i

Thanks,
Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552 {
Fax: 860-509-7535 or 860-707-1916
helen.smith@ct.gov t

Let us know how we are doing: Survey

P\ Qém“%ﬁ: |

DPH
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i

Smith, Helen
R —

From: MailGate Notifibr <Mailgate Admin@ct.gov>

Sent: Thursday, May 21, 2020 2:45 PM
To: Smith, Helen
Subject: Secure Message Sent

This is an informational message. Your message (described below) has been redirected to the State of Connecticut
Secure Messenger server based on corporate policy.

-------- MESSAGE DETAILS --------—-

TO: Terry Kinsley <tkinsley@stone.edu>,

Linda Dahlin <ldahlin@stone.edu>

Ccc:

BCC: ) a

SUBJECT: BOEN meeting [secure] t

ATTACHMENTS: STONE letter 05 21 2020 .pdf, image001.jpg, image002.jpg
SENT: 05/21/2020 14:45:16 EDT '

** This is an automatically generated email, please do not reply

DPH0020



STATE OF CONNECTICUT
DEPARTMENT OF PUBLIC HEALTH

May 21, 2020

Ms. Terry Kinsley, RN., M.S.N.
Program Director for the Practical Nursing Program
Stone Academy

101 Pierpont Road
Waterbury, CT 06705

Dear Ms. Kinsley:
The Board of Examiners for Nursing (BOEN) met on 05/20/2020 and:

1. Pursuant to the Regulations of Co ecticut State Agencies, Section 20-90-47 ®) ) (A)an
acceptable level of a program’s graduates’ performance shall be defined as: demonstrated mastery
of nursing principles as evidenced Hy an average passing rate of at least 80% of students taking
the licensing examination upon thei first attempt after graduation, as reported from May 1 to
April 30. '

The BOEN reviewed the NCLEX scores for Stone Academy’s Practical Nursing Program, for the
period from 05/01/2019 to 04/30/20 0, and it was determined that your East Hartford day campus
and West Haven day campus pro § are not in compliance with the Regulations of Connecticut
State Agencies, Section 20-90-47 (b) (2) (A).

The BOEN has requested your attendance at their 06/17/2020 meeting. During that meeting you
will have the opportunity to present information that demonstrates your compliance with the
regulations and submit a written plan of correction. If after reviewing that information and the
BOEN determines that your East ord and West Haven day campus programs have failed to
achieve the required passing rate thoge programs may be placed on conditional status due to the
NCLEX test results. '

Provide all the information to the Defit;a;tment of Public Health by 06/04/2020 so that it can be
provided to the BOEN in advance of thj scheduled meeting.

If you have any questions and/or concerns, pléase feel free to contact me at 860-509-8106 (my direct
line).

|
|

Phone: (860) 509-;552 Fax: (860)509-7535 PHO02A
‘ S%) Telephone Device for the Deaf (860) 509-719]
13 ATN Manies? 2 - B D d



Sincerely,

Practitioner Licensing & Investigations Se
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov

ﬁzj 2 - _.."‘::;.‘ %F.n"

%ﬁon
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Smith, Helen ’

From: MailGate Notiffer <Mailgate. Admin@ct.gov>
Sent: Thursday, May EL 2020 2:46 PM

To: Smith, Helen

Subject: Secure Messag# Received

- eTs - e — o . 5 s ——ro e 5 "
Y s {
[ < g ke e - 0 s e il ry e > - -~ g
| Seneiesae ket - e,
¥ . . R . ;
ey A men g I = DR P .('ﬂ.i-u’f i iR s e a hmh’%‘ 2w 8 ew Bolr  wumt o B m.fa w:)ﬁ’gm K a.»«&‘;ﬁvm :
1

The following message you sent was received at 05/2"1/2020 14:46:28 EDT by:
Terry Kinsley <tkinsley@stone.edu>
f
----- MESSAGE DETAILS -----
To: Tenry Kinsley <tkinsley@stone.edu>,
Linda Dahlin <ldahlin@stone.edus>
Cc-

: I
Subject:0BOEN meeting [secure]

Attachments: STONE letter 05 21 2020 .pdf, imageo?l.jpg, Image002.jpg
Sent: 05/21/2020 14:45:16 EDT

** This is an automatically generated email, ple?se do not reply
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Smith, Helen
M T = M

From: MailGate Notifier <Mailgate.Admin@ct.govs>
Sent: ' Friday, May 22, 2020 12:54 PM

To: Smith, Helen

Subject: Secure Message Received

3 [ e wa
g &
4 z‘;ﬁ:
o { ‘mv"ji

. 2o .
{S’ecﬁ'ne“ me: s"’iﬁe‘t' ?ejﬁejw.ed 'l'iﬂm B e % 5 e

! e i i £ 47 ?*;;‘ P & ash § SRR .

E’ “i d M&« 't f&“ "3 i-l SLdrnwe d.-&;z.'m:u‘g:& I s ﬂ’*«m =iﬁﬂu&¥é vl’-m‘%}ﬁiu&#%ﬂ‘; :-n 4- \fﬁf:sz‘.ﬁ ‘}“‘ & :

S Yoo . a .2

The following message you sent was received at 05/22/2020 12:53:45 EDT by:
Linda Dahlin <Idahlin@stone.edu> ° :

--— MESSAGE DETAILS ~-~--
To: Terry Kinsley <tkinsley@stone.edu>,
Linda Dahlin <idahlin@stone.edu>
Ccn
Subject:}BOEN meeting [secure]
Attachments: STONE [etter 05 21 2020 .pdf, image001.jpg, Image002.jpg
Sent: 05/21/2020 14:45:16 EDT

** This is an automatically generated email, please do not reply
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The Board of Examiners for Nursing held a meeting by video conference on June 17, 2020 originating from the
Department of Public Health 410 Capitol Avenue, Hartford, Connecticut.

BOARD MEMBERS PRESENT: Patricia C. Bouffard, RN, Chair
Jason Blando, Public Member
Mary M. Brown, RN
Mary Dietmann, RN
Lisa S. Freeman, Public Member
Jennifer Long, APRN
Geraldine Marrocco, RN
Gina M. Reiners, RN

BOARD MEMBERS ABSENT: Elizaida Delgado, LPN

ALSO PRESENT: Stacy Schulman, Legal Counsel to the Board, DPH
Dana Dalton, RN, Supervising Nurse Consulitant, DPH
Helen Smith, RN, Nurse Consultant, DPH
Brittany Allen, Staff Attorney, DPH
Joelle Newton, Staff Attomey, DPH
Jeffrey Kardys, Board Liaison, DPH
Agnieszka Salek, Hearings Liaison, DPH

The meeting commenced at 8:20 a.m.

CHAIR UPDATES
Nothing to Report

OPEN FORUM
Nothing to Report

NATIONAL COUNCIL STATE BOARDS OF NURSING
Chair Bouffard provided an update of various NCSBN projects and activities.
This year's annual meeting will be held virtually on August 12, 2020. Mary Dietmann and Gina Reiners
indicated they would be willing to be delegates for Connecticut.

SCOPE OF PRACTICE
Helen Smith, Nurse Consultant, DPH provided a summary of nursing scope of practice inquires received
by the Department of Public Health during April, 2020. 27 calls were received in April.

SCHOOL ISSUES
¢ Central Connecticut State University — Approval of Nursing Department Chairperson
Catherine Thomas was present for this discussion.
Gina Reiners made a motion, seconded by Mary Brown, to approve Dr. Thomas as the Nursing
Department Chairperson. The motion passed unanimously.

¢ Norwalk Community College

Dr. Ezechiel Dominique was present for this discussion.
Mary Brown made a motion, seconded by Lisa Freeman, to approve Dr. Dominique as the Director of
Nursing and Allied Health. The motion passed unanimously.
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University of Connecticut — Stamford Campus

Dr. Deborah A Chyun was present for this discussion of a plan of correction to address a NCLEX
pass rate of less than 80%.

Mary Dietmann made a motion, seconded by Gina Reiners, to approve the plan of correction for the
University of Connecticut, Stamford Campus. The motion passed unanimously.

Mary Dietmann made a motion, seconded by Gina Reiners, to place University of Connecticut,
Stamford Campus on conditional approval until NCLEX score pass rates are reported in June 2021.
The motion passed unanimously.

Stone Academy — West Haven, East Hartford
Linda Dahlin was present for this discussion of a plan of correction to address a NCLEX pass rate of

less than 80% at the West Haven and East Hartford campuses. Mary Dietmann made a motion,
seconded by Geraldine Marrocco, to approve Stone Academy'’s plan of correction. The motion
passed unanimously.

Mary Dietmann made a motion, seconded by Mary Brown, to place the day programs at Stone
Academy’s West Haven and East Hartford campuses on conditional approval until NCLEX score
pass rates are reported in June 2021. The motion passed unanimously.

Stone Academy — Request for Alternative Experiences

Linda Dahlin and Terry Kinsley presented a request for a waiver of Sec. 20-90-55 (c) that requires
contact hours shall be in supervised direct client care experiences to allow for 25% of the hours for
select clinical rotations to be completed using a virtual clinical alternative at select campuses.

Gina Reiners made a motion, seconded by Mary Brown, to approve Stone Academy’s plan for virtual
clinical experiences. The motion passed unanimously.

Porter & Chester Institute — Plan of Correction — Monthly update

Nancy Brunette, Philip Krebes, Sherry Greifzu; and Joan Feldman, Esq. were present on behalf of

Porter & Chester.

1) Plan of Correction — Monthly update
Porter & Chester provided a plan of correction regarding NCLEX pass rate of less than 80% at
the Hamden| Stratford] and Rocky Hill campuses.
Lisa Freeman made a motion, seconded by Mary Brown, to approve the plan of correction. The
motion passed unanimously
During the discussion for this motion| the issue of conditional approval based on a school’s
location, with more than one nursing programs, when one of the programs falls below the
required 80% pass rate was raised. No action was taken regarding this issue at this time. A
subsequent regulatory review may be necessary.

2) Reaquest for Virtual Clinical Simulation
The Board reviewed a request by Porter & Chester for virtual clinical simulation for 44 students
who were not able to graduate in Aril 2020 due to the inability to complete the required clinical
hours due to the COVID-19 pandemic.
Lisa Freeman made a motion, seconded by Mary Brown, to grant the request for virtual
simulation as outlined.
During discussion Board members expressed concerns about granting this request when the
school is on conditional approval due to clinical issues.
The motion to grant the request for virtual simulation failed unanimously.

3) Proposal for a revised practical nursing program
The Board reviewed a proposal for a revised Practical Nursing program, which separates the lab
component from the corresponding didactic course.
This matter will be added to the July agenda for the presentation of additional information as
required by regulation.
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o Accreditation Update
Helen Smith reported the that Capital Community College and St. Vincent's Coliege have

received ongoing accreditation by the Accreditation Commission of Education in Nursing (ACEN),
and Sacred Heart University received ongoing accreditation by the Commission on Collegiate
Nursing Education (CCNE).

MEMORANDUM OF DECISION
Amy Slepica, RN — Petition No. 2018-1418
Gina Reiners made a motion, seconded by Mary Dietmann to affirm the Board’s decision revoking the
registered nurse license of Amy Slepica. The motion passed unanimously.

Joseph lannicelli, LPN - Petition No. 2019-701
Mary Brown made a motion, seconded by Mary Dietmann, to affirm the Board's decision which imposes

probation of Mr. lannicelli's licensed practical nurse license. The motion passed unanimously.

LICENSE REINSTATEMENT REQUEST
Arine B. Annunziato, RN '
Dana Dalton, Supervising Nurse Consultant, DPH, presented a license reinstatement request for
Arline Annunziato, RN.
Following review, the Board concurred with the DPH recommendation that Ms. Weiss' license be
reinstated to probation for a period of four years with conditions including drug/alcohol screening, therapy
and employer evaluations, and attendance at AA/NA meetings and completion of a refresher.

MOTION FOR SUMMARY SUSPENSION
William Meister, RN Petition No: 2020-542
Staff Attorney Joelle Newton presented the Board with a Motion for Summary Suspension for William
Meister. Mr. Meister was not present and was not represented.
Mary Brown moved to grant the Department's Motion for Summary Suspension in that respondent’s
continued practice as a nurse is a clear and immediate danger to public health, safety and welfare. The
motion was seconded by Mary Dietmann and passed unanimously. A hearing will be scheduled for July
15, 2020.

Laura Kisatsky, RN Petition No: 2020-541
Staff Attorney Joelle Newton presented the Board with a Motion for Summary Suspension for Laura

Kisatsky. Ms. Kisatsky was not present and was not represented,

Mary Dietmann moved to grant the Department's Motion for Summary Suspension in that respondent’s
continued practice as a nurse is a clear and immediate danger to public health, safety and welfare. The
motion was seconded by Mary Brown and passed unanimously. A hearing will be scheduled for July 15,
2020.

HEARINGS

Kimberly Lemire, RN - Petition No. 2019-1237
Joelle Newton, Staff Attomey was present for the Department of Public Health. Respondent was present

but was not represented.

Jennifer Long left the meeting at 12:05 p.m.
Following the close of the record the Board conducted fact-finding. Gina Reiners moved, and Mary
Dietmann seconded that Ms. Lemire be found as charged. The motion passed unanimously.
Gina Reiners moved, and Mary Dietmann seconded that Ms. Lemire's license be revoked. The motion
passed unanimously.

Geraldine Marrocco left the meeting at 2:00 p.m.
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Sara Smith, RN - Petition No. 2020-373

Joelle Newton, Staff Attorney was present for the Department of Public Health. Respondent was present
with Attorney Cody Guarnieri.

Following the close of the record the Board conducted fact-finding. Mary Brown moved, and Gina
Reiners seconded, that Ms. Smith be found as charged. The motion passed with all in favor except Mary
Dietmann who abstained.

Mary Brown moved, and Gina Reiners seconded, that Ms. Smith’s license be placed on probation for four
years with conditions. The motion passed with all in favor except Mary Dietmann who abstained.

Kimberly Smith, RN - Petition No. 2019-1237
Joelle Newton, Staff Attorney was present for the Department of Public Health. Respondent was not

present and was not represented.

Lisa Freeman made a motion, seconded by Mary Brown, to grant the Department’s oral request to
amend the Statement of Charges. The motion passed unanimously.

Gina Reiners made a motion, seconded by Mary Dietmann, to grant the Department's motion o deem
the allegations admitted due to an answer not being filed. The motian passed unanimously

Following the close of the record the Board conducted fact-finding. Mary Brown moved, and Mary
Dietmann seconded that Ms. Smith be found as charged. The motion passed unanimously.

Brown moved and Mary Dietmann seconded that Ms. Smith’s license be revoked. The motion passed
unanimously.

Nicole Holiday, RN, APRN - Petition No. 2019445

Brittany Allen, Staff Attorney was present for the Department of Public Health. Respondent was present
but was not represented.

Following the close of the record the Board conducted fact-finding. Gina Reiners moved, and Mary
Dietmann seconded that Ms. Holiday be found as charged. The motion passed unanimously.

Gina Reiners moved, and Mary Brown seconded that Ms. Holiday's licenses be placed on probation for
four years with usual conditions and the addition of practice monitoring when respondent’s Controlled
Substance Registration and DEA registration are reinstated. This motion failed unanimously.

Gina Reiners moved, and Mary Dietmann seconded, that in addition to the four-year probation, there be
a two-year probationary period after respondent's Conitrolled Substance Registration and DEA
registration are reinstated during which there will also be monitoring of respondents’ prescriptions and a
review of patient charts. This additional two years may be concurrent with the four-year probation. This
motion passed unanimously.

ADJOURNMENT
It was the unanimous decision of the Board Members present to adjoum this meeting at 3:40 p.m.

Patricia C. Bouffard, D.N.Sc., Chair
Board of Examiners for Nursing
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Smith, Helen

From: Smith, Helen

Sent: Thursday, June 18, 2020 2:11 PM
To: ‘Terry Kinsley'; 'Linda Dahlin’
Subject: BOEN [secure]

Attachments: Stone letter 06 18 2020 .pdf

Good afternoon:

Please refer to the attached letter regarding your request that was presented to the Board of Examiners for Nursing
(BOEN) on 06/17/2020. | will mail out the hard copy also. If you have any questions, please contact me via e-mail
and/or phone at 860-509-8106.

Thanks,
Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916
helen.smith@ct.gov

Let us know how we are doing: Survey
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Smith, Helen
S

A R R
From: MailGate Notifier <Mailgate Admin@ct.gov>
Sent: Thursday, June 18, 2020 2:11 PM
To: Smith, Helen
Subject: Secure Message Sent

This is an informational message. Your message (described below) has been redirected to the State of Connecticut
Secure Messenger server based on corporate policy.

- MESSAGE DETAILS -—---—-

TO: Terry Kinsley <tkinsley@stone.edu>,

Linda Dahlin <ldahlin@stone.edu>

cc.

BCC:

SUBJECT: BOEN [secure] _ ,
ATTACHMENTS: Stone letter 06 18 2020 .pdf, image002.jpg, image001l.jpg
SENT: 06/18/2020 14:10:45 EDT

** This is an automatically generated email, please do not reply
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STATE OF CONNECTICUT

DEPARTMENT OF PUBLIC HEALTH

June 18, 2020

Ms. Terry Kinsley, R.N., M.S.N.

Program Director for the Practical Nursing Program
Stone Academy

101 Pierpont Road

Waterbury, CT 06705

Dear Ms. Kinsley:

The Board of Examiners for Nursing (BOEN) met on 06/17/2020 and:
1. Reviewed and approved your plan of correction submitted for the day program at the East
Hartford campus and the day program at the West Haven campus.
. 2. The BOEN has requested an addendum to this plan to include the time frame of the
applicant from graduation to test taking. Please provide the Department with that
addendum by 07/20/2020.
2. The East Hartford campus day program and the West Haven campus day program will remain on
Conditional approval until the BOEN meeting in June of 2021.
3. Reviewed and approved your request to provide an alternative clinical experience for select
students on selected campuses.
a. The BOEN has requested an addendum to include information on each of the five
simulation lessons. Please provide the Department with that addendum by 07/20/2020.

If you have any questions and/or concerns, please contact me directly at 860-509-8106 or

helen.smith@ct.gov

Phone: (860) 509-7552 Fax: (860)509-7535

% Telephone Device for the Deaf (860) 509-7191 DPH0033
—% 410 Capitol Avenue - MS # 12HSR



elen M. Smith, R-N., M.S.N.
Nurse Consultant
Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health
State of Connecticut
Telephone: 860-509-7552
Fax: 860-509-7535 or 860-707-1916
helen.smith@ct.gov

Cansactut Dépstoent
of wﬂéﬂmm

C: Vi Nguyen, Office of Higher Education
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May 15, 2020

Ms. Helen Smith, Nurse Consultant
State of Connecticut

Department of Public Health

410 Capitol Avenue

PO Box 340308

Hartford, CT 06134

Dear Ms. Smith and Board of Examiner for Nursing:

This letter is a response regarding the NCLEX May 1, 2019, to April 30, 2020, results for the West
Haven Practical Nurse (PN) Day Program falling below 80% for first time testers with 58 out of
119, yielding a pass rate of 49% and results for the East Hartford Practical Nurse (PN) Day
Program falling below 80% for first time testers with 63 out of 88, yielding a pass rate of 72%.

The following action plan has been developed and is being implemented. The plan focuses on two
key areas: Policy and Academics.

Policy

The final course of the Practical Nursing Program, Seminar 111 has been modified to include
integration of the Virtual Assessment Technologies Institute (VATI) program. During the Virtual-
ATI NCLEX Review, all students will be enrolled and required to complete a pre-graduation
review, including completion of the NCLEX strategies, fundamentals, pharmacology and medical
surgical modules. The Virtual-ATI remediation program assigns each student a coach; each student
follows the coach’s individualized plan. At the end of the remediation program, if the student has
successfully completed all remediation requirements, the student is provided with a “green light”
status to sit for the NCLEX. The enrollment fee of $240.00 is paid for by Stone Academy.

The remediation policy associated with Nursing Seminar Il (SEM 102), which is the final course
of the program, was modified in January of 2018. The original policy was students who did not
achieve the 90% benchmark on the ATI Comprehensive Predictor during Nursing Seminar II were
enrolled in the 12-week Virtual ATI (VATI) remediation program. The enrollment fee was covered
by Stone Academy. The VATI remediation program assigns each student a coach; each student
follows the coach’s individualized plan. At the end of the remediation program, students enrolled
in VATI return to school for the administration of a proctored Comprehensive Predictor.

As of January 2018, the policy was modified to add an additional opportunity for students who
were unsuccessful in passing the proctored predictor taken at Stone Academy after the 12 weeks
of VATI. This policy allows students to re-enroll in a 12-week VATI remediation extension with
the opportunity to earn “green light status.” Any Comprehensive Predictor Assessments assigned
: DPHO0035



to the students during the VATI remediation extension will be completed at Stone Academy in 2
proctored environment.

Academic

Weekly “At Risk” Reports are generated by the PN Site Administrator. The report includes any
student who has a course average less than 73% and the reason why a student may be at risk, i.e.
subject matter challenges and absences. Discussions along with action plans are created by the
course instructor and the Site Administrator. At Risk students are closely monitored and have
meetings with the course instructor, and Practical Nursing Site Administrator to belp guide the
students to success and meet the-minimum course grade requirement of 73%. Additionally, each
PN Site Administer will monthly generate a campus specific report detailing each students
progress in ATI Proficiency level and Percentage Probability of pass rate regarding the NCLEX.

Significant progress has been made to work towardsachieving uniformity in the curriculum

- across the campuses. Each campus has identified Academic Course Advisors to facilitate success
for every student in every course. The Academic Course Advisors work with the student to
identify areas within the course content that may be causing challenges for the student. The
Academic Course Advisors are required to discuss the challenges with the instructor, which in
turn provides the instructor with detailed insight of each student who may be faced with
academic challenges. Interventions are set forth by the instructor, while maintaining shared
communication with the Site Administrator. Interventions include tutoring, additional academic
resources, supplemental materials.

A new learning product, adaptive quizzing was recently implemented in January of 2018. The
adaptive quizzing is an alternative form of learning that is individualized according to the student’s
Jearning needs. Greater emphasis is being placed on Silvestri’s NCLEX-PN Review book using
the adaptive quizzing feature starting in Fundamentals and through the Medical Surgical courses.
Time is set aside during both classroom and clinical days for the practicing of NCLEX review
questions along with answers, rationale and test taking skills.

The COVID-19 global pandemic has been a challenge for many of our students. The transition to
distance learning has offered many challenges. In order to meet proctored exam challenge as
required by ATI, Stone Academy purchased a remote proctoring service, Proctorio. The software
service allows the instructor to proctor the student exam, as normal, but the software provides
many security features such as browse tabs disabled, block download abilities, video record of test

take, monitoring of test taker actions and many other security features. Tt also provides both video
and audio-based verification as well as student ID check capabilities This additional security
features allow insurance of the integrity of the exam. Providing the student with continued access
to proctored exams in their courses to further support their success.

Beginning October 2018, the new curriculum approved in March 2018 by the Board of Examiners
for Nursing was implemented across the three campuses. '

New curriculum highlights include the following:
e Increase in total program hours, almost by 500 hours (1560 to 2050 hours).
e Increase in clinical hours, total 880 hours.
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* Increase clinical hours where students have the ability to practice medication
administration (360 to 540 hours).

* Redesign of the 24-hour Maternity/Newborn course to 90-hour Maternal/Child course by
incorporating the pediatric content from all Medical Surgical courses and renaming the
course Maternal/Child.

* Increase cumulative hours for all four levels of the Medical Surgical courses as well as the
removal of the pediatric content (317 to 360 hours).

Once students have taken their first proctored ATI exam, an explanation is provided by the
course instructor on interpretation of the results. The students are given a pathway to study that
includes use of the focused review, assigning priority to their weakest areas, and narrowing down
content to more manageable, understandable concepts. Proctored ATI exams are taken on a
regular basis. The proctored ATI exams are used to simulate the experience the students will
encounter when taking the NCLEX. Time is set aside during both classroom and clinical days for
the practicing of NCLEX review questions along with answers, rationale and test taking skills.

Stone Academy has allowed instructors to complete an extensive training on the implementation
of ATI products. The Nursing Seminar II (SEM112) course has been reconfigured to include
weekly ATI proctored exams followed by immediate remediation. The %—Week scheduling gap
between clinical and the exit exam has been closed through the restructuring of the last 4 weeks
of the semester.

In the Spring of 2019, the West Haven and East Hartford campus added additional faculty both
in the classroom and clinical arrangement. We have added faculty mentors to coach our new
faculty on how to implement innovative teaching methods, creative approaches to classroom
management techniques and improving the overall classroom environment. An additional
Clinical Supervisor provides support to the clinical faculty and students who are engaged in
clinical rotations. The Assistant Programs Manager allows added support for students who may
require academic reinforcement while learning.

By addressing the needs of the adult learner and implementing the changes, it is anticipated that
students will meet or exceed the 80% standard for passing the NCLEX-PN.

Sincerely,

Tetry and Linda

Terry Kinsley, MSN Linda Dahlin, MS

Practical Nursing Program Administrator Provost

Stone Academy Stone Academy

East Hartford, Waterbury, West Haven East Hartford, Waterbury, West Haven
Tkinsley@stone.edu Ldahlin@stone.edu
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May 29, 2020

Ms. Helen Smith, Nurse Consultant
State of Connecticut

Department of Public Health

410 Capitol Avenue

PO Box 340308

Hartford, CT 06134

Dear Ms. Smith and Board of Examiners for Nursing,

As we all know, the global pandemic as a result of COVID-19, has interrupted the status quo for
all nursing students. Stone Academy successfully transitioned to the virtual classroom
environment in mid-March. All students were provided with the technology tools needed to
successfully achieve theoretical outcomes of learning. Most severely impacted was the ability of
Practical Nursing students to continue their clinical experience. The delay of return to clinical
will push back graduation dates for most of our students. Providing an alternative clinical
experience for a small percentage of the required hours would give the students a head-start on
meeting the required hours of the direct client care experience. Stone Academy has cushioned
the required clinical course hours with an additional 130 hours above the required hours as
defined by state regulations. On behalf of Stone Academy, I am requesting temporary waiver of
Sec. 20-90-55 (c) that requires contact hours shall be in supervised direct client care experiences
to allow for 25% of the hours for select clinical rotations as outlined below to be completed
using a virtual clinical alternative on select campuses:

e Waterbury 1 Day Cohort, 1 Evening Cohort

o Requesting 25% of required 240 hours to be used for virtual clinical
e West Haven: 2 evening cohorts

o Requesting 25% of each required hours to be used for virtual clinical

e [East Hartford: 2 evening cohorts
o Requesting 25% of each required hours to be used for virtual clinical

Clinical Course Hours
Campus Cohort C Required | Completed | Requesting
ourse Hours
Waterbury 04.2019 Day CLN115 240 hours 0 60 hours
10.2018 Evening | CLN115 240 hours 0 60 hours
West Haven | 04.2018 Evening | CLN105 ‘ 228 hours 135 17 hours
10.2018 Evening | CLN115 240 hours 0 60 hours
East Hartford | 04.2018 Evening | CLN105 228 hours 123 17 hours
10.2018 Evenin, CLN115 240 hours 0 60 hours
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The current curricutum allows for the use of technology as a teaching strategy to meet course
objectives and outcomes of learning, Students have used ATI throughout their theoretical course
work. Using Real Life Clinical Reasoning Scenarios, the students will be provided with the
opportunity to practice clinical reasoning skills. Students experience life-like clinical situations
using video and other forms of rich media. Clinical decision points are integrated with video
segments, requiring students to identify the response the nurse should make. Student choices
direct the path of the experience so that each student experiences the cofisequences of their
decisions. Real Life ensures that students are exposed to clients with declining status,
experiencing real emergencies. It will require students to reason their way through complex
clinical situations they would most likely not encounter in a clinical environment. Students must
prepare for the experienice much as they would for a clinical day, then work individually, in
small groups, and finally as a class to experience the scenario. Please see attachment A for an
overview of the plan for the virtual clinical experience.

Kind regards,

Tery Rinoley

Terry Kinsley, MSN

Practical Nursing Program Administrator
Stone Academy

East Hartford, Waterbury, West Haven
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Appendix A
Module Learning Outcomes NLN Competencies
® Human Flourishing
® Nursing Judgment
® Professional Identity
o Spirit of Inquiry’

Participant Learning Outcomes:

After completion of each five simulation lessons, the participant will:

Complete accurate and effective Situation, Background Assessment,
Recommendation (SBAR) communication ' ~

Apply knowledge, skills and clinical reasoning to identify and prioritize client
problems

Use clinical reasoning to implement a plan of care to promote optimal client
outcomes

Provide client education regarding the treatment and management of clients with
select health problems

Enhance clinical judgement by identifying nursing actions and interventions to
address client problems

Use evidence-based resources as a basis for providing client care.

Pre-Clinical Assignment

The student will review content related to the topic of the assigned scenario and complete
the foll‘owing sections on the System Disorder Active Learning Template®

Pathophysiology related to the client problem

List anticipated findings based on the patient scenario (4 sections)
Client-centered care: list anticipated activities (medications, therapeutic
procedures, interprofessional care)

Complications

Review nursing skills videos appropriate to system disorder

The student will create an anticipated Plan of Care (POC) for a client experiencing the
condition in the scenario including the following:

Priority: anticipate Nursing Diagnosis to be assigned for client care
Client education — health promotion and disease prevention

Safety considerations

Client Centered Care: using evidenced based interventions
Complete Active Learning Templates for all medications
Complete therapeutic communication tool

Discuss diagnostic techniques appropriate to scenario
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Appendix A

Student tasks during each of the Real-Life Scenarios

As the scenario begins, the student will take report by stopping and replaying the scenario
as needed. The student will document their report on the designated section of the
‘scenario worksheet.

After report, the student will document the following items on the scenario worksheet:
Identify and prioritize the top three client problems noted from the report

List objective and subjective data information to support each priority

List a nursing diagnosis for each priority

List appropriate nursing actions and the associated rationale to address each
priority - - :

Review cultural considerations that are appropriate for the scenario

Prepare a SBAR report to give to the oncoming nurse

Debriefing

The participant will documentthe following items on the debriefing worksheet.

1.
2.

3.

What were some of the challenging decisions made in the scenario?

What were some aspects of client care the participant did not feel prepared to
make for the scenario and/or after completing the nursing care plan?

If an incorrect decision was made during the scenario, what led the participant
down an incorrect path?

Describe 3 things learned from the scenario and how new knowledge will be
applied to future client situations.

Reflect on any ethical dilemmas or cultural considerations uncovered during
the scenario and describe how the response may vary based on the situation.
Describe an “aha” moment experienced during this real life scenario and how
it will positively impact future nursing care.

Submission of assignments and final debriefing:

All assignments will be reviewed and discussed during post conference via zoom meeting
with all participants and instructor. Each participant will submit all designated
assignments by end of each clinical day. Assignments will be delivered to instructor via

email.

Evaluation Procedure for clinical component:

Each real life scenario will be evaluated based on ATI score report and assignments
submitted, followed by a final debriefing of simulation and course activity as follows:
Score report: Individual (usage in minutes/repetitive effort)

Active learning templates (completed for each scenario)

Participation in pre and post conference
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Course completion

Participants must satisfactorily complete each scenario. All assigned work must be
completed and submitted on time. Participant must receive a Satisfactory score on all
written assignments. Each participant must complete all the required hours to
satisfactorily pass this clinical course.
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Smith, Helen
PSRN W

From: MailGate Notifier <Mailgate. Admin@ct.gov>
Sent: Thursday, June 18, 2020 2:12 PM

To: Smith, Helen

Subject: Secure Message Received
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The following message you sent was received at 06/18/2020 14:12:08 EDT by:
Terry Kinsley <tkinsley@stone.edu>

----- MESSAGE DETAILS -----
To: Terry Kinsley <tkinsley@stone.edu>,
Linda Dahlin <ldahlin@stone.edu>
Cc:
Subject:0BOEN [secure]
Attachments: Stone letter 06 18 2020 .pdf, Image002.jpg, image001.jpg
Sent: 06/18/2020 14:10:45 EDT

** This Is an automatically generated emall, please do not reply
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Smith, Helen

SR A —
From: Terry Kinsley <secureMailer.d-3997e7cf5a7540fbb1cf6e1aabe2c2b0@ct.gov> on behalf
of Terry Kinsley <tkinsley@stone.edu>
Sent: Thursday, June 18, 2020 2:14 PM
To: Smith, Helen
Subject: Re: BOEN [secure]
Thank you Helen.
Terry

On 18 June 2020, "Helen Smith" <Helen.Smith@ct.gov> wrote:

> Good afternoon:

Please refer to the attached letter regarding your request that was presented to the Board of Examiners for Nursing
(BOEN) on 06/17/2020. | will mail out the hard copy also. If you have any questions, please contact me via e-mail
and/or phone at 860-509-8106.

Thanks,
Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section Healthcare Quality & Safety Branch Department of Public Health State of
Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov<mailto:helen.smith@ct.gov>

Let us know how we are doing: Survey<https://www.surveymonkey.com/r/Y7D822D>

[cid:image001.jpg@01D6457A.390B0B00][logo for signature]
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Smith, Helen

From: MailGate Notifier <Mailgate Admin@ct. gov>
Sent: Friday, June 19, 2020 1:55 PM

To: Smith, Helen

Subject: Secure Message Received
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The following message you sent was received at 06/19/2020 13:54:54 EDT by:
.Linda Dahlin <ldahlin@stone.edu>

----- MESSAGE DETAILS -----
To: Tenry Kinsley <tkinsley@stone. edu>,
Linda Dahlin <ldahfin@stone.edu>
cc-
Subject:0.BOEN [secure]
Attachments: Stone letter 06 18 2020 .pdf, image002.pg, image001.jpg
Sent: 06/18/2020 14:10:45 EDT

** This is an automatically generated emaii, please do not reply
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Smith, Helen
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From: Linda Dahlin <secureMailer.d-202d1d368b914afd9873e501e7b2a5e8@ct.gov> on
behalf of Linda Dahlin <Idahlin@stone.edu>

Sent: Friday, June 19, 2020 1:56 PM

To: Smith, Helen

Subject: Re: BOEN [secure]

Thank you, Helen.
Have a wonderful weekend.
Linda

On 18 June 2020, "Helen Smith" <Helen.Smith@ct.gov> wrote:

> Good afterncon:

Please refer to the attached letter regarding your request that was presented to the Board of Examiners for Nursing
(BOEN) on 06/17/2020. | will mail out the hard copy also. If you have any questions, please contact me via e-mail
and/or phone at 860-509-8106.

Thanks,
Helen

Helen M. Smith, R.N., M.S.N.
Nurse Consultant
Practitioner Licensing & Investigations Section Healthcare Quality & Safety Branch Department of Public Health State of

Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916
helen.smith@ct.gov<mailto:helen.smith@ct.gov>

Let us know how we are doing: Survey<https://www.surveymonkey.com/r/Y7D822D>

[cid:image001.jpg@01D6457A.390B0B00][logo for signature]
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Smith, Helen

A g .
From: Terry Kinsley <tkinsley@stone.edu>
Sent: Monday, July 20, 2020 2:56 PM
To: Smith, Helen
Ce: Linda Dahlin
Subject: Response to addendum request
Attachments: ATIN_RL_2019_PN-AMS_DM_CD.pdf; ATIN_RE_2019_PN-AMS_HF_CD.pdf; ATIN_RL_2019

_PN-AMS_Pn_CD.pdf; ATIN_RL_2019_PN-AMS_UTI_CD.pdf; ATIN_RL_2019_PN-
AMS_KD_CD.pdf; West Haven PN Program-NCLEX (1).docx; East Hartford PN Program-
NCLEX (1).docx

Good afternoon Helen,
I hope this email finds you well and that you enjoyed your long weekend . | have attached to this email the requested

"addendum's for the BOEN:

e The time frame of the applicant from graduation to test taking
s [nformation on each of the five simulation lessons

{ am happy to provide more specific information if needed.
Have a great day,
Terry

Terry Kinsley, MSN

Stone Academy

Practical Nursing Program Administrator
West Haven, Waterbury and East Hartford
tkinsley@stone.edu
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Stone Academy East Hartford PN Program (Day)

Addendum to the Action Plan
July 20, 2020

23 out of 84 graduates did not pass on the first attempt.
¢ Three examinees did not test until one year after the graduation date.
e Seven examinees did not test until 6 or more months after the graduation date.
o Graduates are encouraged to take the exam as soon as the program is completed; a
delay lends itself to a significant gap.
Five examinees failed the first attempt and have not retaken during the reporting year.
Ten examinees pass at the second attempt.
Three examinees failed twice and have not retaken during the reporting year.
Four examinees passed at third attempt.
One examinee passed at fourth attempt.

DPHO0049



Stone Academy West Haven PN Program (Day)

Addendum to the Action Plan
July 20, 2020

54 out of 108 graduates did not pass on the first attempt.
e Eleven examinees did not test until one year after the graduation date.
e Eight examinees did not test until 6 or more months after the graduation date.
o Graduates are encouraged to take the exam as soon as the program is completed; a
delay lends itself to a significant gap.
Sixteen examinees failed the first attempt and have not retaken during the reporting year.
Sixteen examinees passed at second attempt.
Twelve examinees failed twice and have not retaken during the reporting year.
Five examinees passed at third attempt.
Three examinees failed at three attempts and have not retaken during the reporting year.
Two examinees passed at fourth attempt.
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NURSING

%‘% i Real Life 3.0 Scenarfo as Substitute

EDUCATION for Bedside Clinical Practice
PN Medical Surgical: Diabetes
TIME TO COMPLETE: 6 HOURS NOTES

Computer, Internet connection, Real Life Diabetes scenario, reference books, lab
with enough low-fidelity manikins and/or beds for each group of three to four
students, classroom with computer and overhead display, i>clickers (if available),
Active Learning Templates: Diagnostic Procedure, Medication, System Disorder
(Active Learning Templates located on AT faculty website under “Integration
Resources,” "Active Learning Templates”; for students these tem plates are

available on their ATl pages under “Product Support Materials,” “Active
Learning Templates”).

Objectives .

After completion of the lesson, the student will be able to:

* Use clinical reasoning to promote a positive outcome for a client who has diabetes mellitus.

* Recognize symptoms of hyperglycemia and hypoglycemia.

* Describe important considerations for client and family diabetic teaching.

* Teach a client how to monitor blood glucose, select appropriate sites, and self-administer insulin.

¢ Intervene with a client struggling with adherence to diet and lifestyle changes.

Scenario Overview
This scenario focuses on a Sé6-year-old hospitalized male who has a diagnosis of uncontrolled diabetes. It addresses
client-centered concepts related to dietary recommendations, stress management, and lifestyle choices. Nursing-
focused concepts include correct procedure for obtaining a blood glucose specimen, signs and symptoms of
hypoglycemia and hyperglycemia, interprofessional collaboration, the client’s readiness to learn, and therapeutic
communication. Students will be expected to be knowledgeable about reinforcing self-monitoring of blood glucose,
using a blood glucometer, and administering insulin.
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REAL LIFE 3.0 SCENARIO AS SUBSTITUTE FOR BEDSIDE CLINICAL PRACTICE
PN MEDICAL SURGICAL: DIABETES

Instructional Component

INDIVIDUAL STUDENT ASSIGNMENT

TASKS TIME
Review content at end of lesson plan. 3 hours at home

Complete Active Leaming Templates.
DELIVERABLES

e Diagnostic Procedure: Hemoglobin Atc, blood glucose, urinalysis, metabolic panel Active Learning

 Medication: Insulins ;emplgtés: Il\)Aiagnostic
rocedure, Medication,
s System Disorder: Diabetes mellitus System Disorder

INDIVIDUAL STUDENT ASSIGNMENT

TASK TIME
Priorto the clinical day, spend at least 60 minutes in the Real Life Diabetes scenario. At least 60 minutes
DELIVERABLES

Individual report

SMALL GROUP ASSIGNMENT: REAL LIFE IN SMALL GROUPS OR PAIRS WITH ROLE-PLAYING

TASK TIME
Students should have access to low-fidelity manikins or beds for simultaneous viewing 1 hour in class
and practice. Assign the students to peer groups of three or four and have them go
through the scenario, deciding together what the nurse should do next.

, . ) . DELIVERABLES
Have all students “take report” as the scenario begins and write the report in SBAR
format, stopping and replaying as needed. All students should identify two to three Score report of group
priorities noted during report and state an action plan for these priorities. Then have
students compare notes with peers and determine what was missed.

Encourage the groups to stop the video and take turns role-playing responses to the
dient as the nurse before the next video or decision point comes up. For example, when
the client asks, “Sometimes | get these high readings that don’t make any sense to me.
Do you know why that would happen?” Use the low-fidelity manikins for this purpose or
have a student play the client.

Have students conduct aspects of care as if they were taking care of this client first thing
in the moming. What else needs to be done?

One student should conduct a client teaching session on using the glucometer, one
on site selection and rotation, and one on se t-administering insulin. Have the other
students play the client and take notes. What did the teacher miss?

Circulate as a “guide on the side” during this exercise, being sure students are staying
on task and being kind when critiquing one another.

Gently encourage students to critique each other's performance during the scenario and
afterward. What went well? What could have been improved?

Have students discuss their responses to the scenario and share dlinical experiences that
remind them of the scenario.

Alternative: Use Real Life as part of a simulation lab experience where students move
through “stations” (Hayden, 201 2) that include:

1. High-fidelity simulation scenario participation.

2. Debriefing from high-fidelity simulation.

3. Real Life in pairs or small groups with role playing.
4. Real Life as a large group exercise.
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REAL LIFE 3.0 SCENARIO AS SUBSTITUTE FOR BEDSIDE CLINICAL PRACTICE
PN MEDICAL SURGICAL: DIABETES

Instructional Component (continued)

TEACHER-LED GROUP DEBRIEFING WITH REAL LIFE

TASK TIME

Back in the large group, guide students through the scenario, choose correct responses, 2 to 3 hours
but discuss why answers that were not chosen do not lead to the best client outcomes.

Spend time discussing the choices they made, specifically looking at why they did not DELIVERABLES
choose some answers that are not correct. Class participation
Review insulin types, dosing, precautions, and administration. score
As time permits, ask students “what if?” questions, such as: “What if this client was
unable to read? How would care differ? How would it be the same? What if the client
was visually impaired or had dementia? What might be different about the care?”

Have students imagine what would happeri if the nurse walked in the room and Mr.
Jones’s wife was feeding him a large slice of delicious-looking pie. Have a few student
volunteers role play that scene (bring piel).

Have any of the students seen a scenario like this in their clinical rotations? How did it
unfold?

Item Criteria
SCORE REPORT: INDIVIDUAL Usage in minutes/repetitive effort
ACTIVE LEARNING TEMPLATES Completed

SCORE REPORT: SMALL GROUP WORK Usage in minutes

Actively participating in the debriefing with an attitude of openness,
CLASS PARTICIPATION IN DEBRIEF kindness, and civility
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REAL LIFE 3.0 SCENARIO AS SUBSTITUTE FOR BEDSIDE CLINICAL PRACTICE
PN MEDICAL SURGICAL: DIABETES

Diabetes Content TREATMENT
e = Priority actions for symptom management

INDEPENDENT REVIEW OF A&P, ASSESSMENTS, AND  Education
DIAGNOSTICS (BLOOD GLUCOSE, URINE SAMPLE)

Dietary management
INSULIN ADMINISTRATION Strategies for a healthier lifestyle
Self-monitoring of blood glucose

Calculating insulin

Preparing insulin

Mixing insulin

Site rotation

Client teaching for self-administration

CLINICAL MANIFESTATIONS OF ALTERED BLOOD
GLUCOSE
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NURSING

Lo for Bedside Clinical Practice
PN Medical Surgical: Heart Failure

f
|
TIME TO COMPLETE: 6 HOURS NOTES

%ati Real Life 3.0 Scenario as Substitute

Computer, Internet connection, Real Life Heart Failure scenario, reference books,
lab with enough low-fidelity manikins and/or beds for each group of three to four
students, classroom with computer and overhead display, i>clickers (if available),
Active Leaming Templates: Diagnostic Procedure, Medication, Nursing Skill,
System Disorder (Active Learning Templates located on ATI faculty website
under “Integration Resources,” *Active Learning Templates”; for students these

templates are available on their AT} pages under “Product Support Materials,”
“Active Learning Templates”). .

After completion of the lesson, the student will be able to:

* Use clinical reasoning to promote a positive outcome for a client who has heart failure.
* Discuss laboratory results found in heart failure clients.

* Reinforce client teaching regarding the treatment of heart failure.

* Safely administer medications to the client who has heart failure.

Scenario Overview

This scenario focuses on a 60-year-old male who has a diagnosis of hypertension and heart failure. It addresses
client-centered concepts related to contributing factors for heart failure, laboratory tests for heart failure, and dietary
management. Nursing-focused concepts include priority actions for a newly admitted client, identification of lung
sounds, and respiratory assessment. Students will be expectéd to be able to prepare a hospital room for the client’s
arrival and to evaluate learner readiness.
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REAL LIFE 3.0 SCENARIO AS SUBSTITUTE FOR BEDSIDE CLINICAL PRACTICE
PN MEDICAL SURGICAL: HEART FAILURE

Instructional Component

INDIVIDUAL STUDENT ASSIGNMENT 4
TASKS TIME

Review content at end of lesson plan. 3 hours at home
Complete Active Learning Templates.
DELIVERABLES
» Diagnostic Procedure: ECG, laboratory tests (complete metabolic panel, cardiac Active Leamin
markers, complete blood count) Templates: Dia?gnostic
e Medication: Enalapril, furosemide, potassium chloride, aspirin Procedure, Medication,

« Nursing Skill: Respiratory assessment System Disorder

¢ System Disorder: Heart failure

INDIVIDUAL STUDENT ASSIGNMENT

TASK - S TIME
Prior to the clinical day, spend at least 60 minutes in the Real Life Heart Failure scenario. At least 60 minutes

DELIVERABLES
individual report

SMALL GROUP ASSIGNMENT: REAL LIFE IN SMALL GROUPS OR PAIRS WITH ROLE-PLAYING

TASK TIME

Students should have access to low-fidelity manikins or beds for simultaneous viewing 1 hour in class

and practice. Assign the students to peer %roups of three or four and have them go

through the scenario, deciding together what the nurse should do next.

Have students “take report” when Carmen gives it to the RN in the second scene, DELIVERABLES
?toc?_plng and replaying as needed. Discuss Which information represents abnormal Score report of group
indings.

Answer the question in writing: “Why would someone develop heart failure after being
healthy for so long?”

Wirite a plan for the client’s first 15 minutes on the unit. Students should compare notes
with a peer and determine what was missed.

Encoura%e the groups tq stop the video and take turns role-playing responses to the
dient as the nurse. Use the low-fidelity manikins for this purpose or have a student play
the client. Have students perform assessments prompted by the scenario.

One student should conduct a client teaching session on a low-sodium diet, one on
medications for heart failure, and one on discharge instructions. Have the other students
play the client during these sessions, and they should take notes. What did the teacher

miss?

Circulate as a "guide on the side” during this exercise, being sure students are staying
on task and being kind when critiquing one another.

Gently encourage students to critique each other’s performance during the scenario and
afterward, What went well? What could have been improved?

As time permits, have students discuss their responses to the scenario and share clinical
experiences that remind them of the scenario

Alternative: Use Real Life as part of a simulation lab experience where students move
through “stations” (Hayden, 2012) that include:

1. High-fidelity simulation scenario participation.

2. Debriefing from high-fidelity simulation.

3. Real Life in pairs or small groups with role playing.
4, Real Life as a large group exercise.
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REAL LIFE 3.0 SCENARIO AS SUBSTITUTE FOR BEDSIDE CLINICAL PRACTICE
PN MEDICAL SURGICAL: HEART FAILURE

Instr

TEACHER-LED GROUP DEBRIEFING WITH REAL LIFE

TASK TIME

Back in the large group, guide students through the scenario, choose correct responses, 2to 3 hours
but discuss why answers that were not chosen do not lead to the best client outcomes.

uctional Component (continued)

Spend time discussing the choices they made, specifically looking at why they did not DELIVERABLES
choose some answers that are not correct. Class participation
score

Review all medications (enalapril, furosemide, potassium, aspirin) and lab tests (CBC,
CMF, cardiac markers) used in treatment of the client.

Review aspects of the disease that present during the video.

Ask students to volunteer answers to the question: “Why would someone develop heart
failure after being healthy for so long?” Discuss the differences between symptoms and
causes (etiologies) of diseases.

Have volunteers demonstrate client teaching of low-sodium diet, discharge instructions,
medication teaching, etc.

As time permits, ask students “what if?” questions, such as: “What if this client also had
diabetes? How would care differ? How would it be the same? What if the client had
dementia? What might be different about the care?”

Have any of the students seen a scenario like this in their clinical rotations? How did it
unfold?

Discuss discharge planning needs of the client with heart failure.

~ Evaluation

ITEM CRITERIA
SCORE REPORT: INDIVIDUAL Usage in minutes/repetitive effort
ACTIVE LEARNING TEMPLATES Completed

SCORE REPORT: SMALL GROUP WORK Usage in minutes; score

Actively participating in the debriefing with an attitude of openness,
CLASS PARTICIPATION IN DEBRIEF kindness, and civility
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REAL LIFE 3.0 SCENARIO AS SUBSTITUTE FOR BEDSIDE CLINICAL PRACTICE
PN MEDICAL SURGICAL: HEART FAILURE

Heart Failure Content

INDEPENDENT REVIEW OF A&P, ASSESSMENTS, HEART FAILURE
MEDICATIONS,AND LABORATORY TESTS FOR HEART
FAILURE Causes

Prioritizing actions and medication in treatment
ASSESSMENT TECHNIQUES

Identifying lung sounds Nursing care

) Clinical manifestations
Assessments for fatigue and shortness of breath Reporting clinical findings

Promoting adherence
Fluid restriction
Low-sodium diet
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%ﬁ Real Life 3.0 Scenario as Substitute

NURSING 0 a o o
EDUCATION for Bedside Clinical Practice

PN Medical Surgical: Pneumonia

TIME TO COMPLETE: 6 HOURS NOTES

Computer, Internet connection, Real Life Pneumonia scenario, reference books,
lab with enough low-fidelity manikins and/or beds for each group of three to four
students, classroom with computer and overhead display, i>clickers (if available),
Active Learning Templates: Diagnostic Procedure, Medication, System Disorder
(Active Learning Templates [ocated on ATI faculty website under “Integration
Resources,” “Active Learning Templates®: for students these templates are

available on their ATl pages under “Product Support Materials,” “Active
Learning Templates”). .

After completion of the lesson, the student will be able to:

* Use clinical reasoning to promote a positive outcome for the client hospitalized with pneumonia.
* Prioritize care of the newly admitted client.

* Reinforce client teaching for clients who have respiratory complications.

* Perform focused respiratory assessments.

* Use therapeutic communication techniques to develop rapport with a newly hospitalized adult client.

Scenaiio Overview
This scenario focuses on a 37-year-old female newly admitted with pneumonia and dehydration. It addresses client-
entered concepts related to fluid and electrolyte imbalance, respiratory treatments, oxygen therapy, and infection.

Nursing-focused concepts include safe medication administration, SBAR report, preparing for a direct admission from a
provider's office, care of the client who has community-acquired pneumonia, and prioritizing nursing actions.
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REAL LIFE 3.0 SCENARIO AS SUBSTITUTE FOR BEDSIDE CLINICAL PRACTICE
PN MEDICAL SURGICAL: PNEUMONIA

Instructional Component

INDIVIDUAL STUDENT ASSIGNMENT

TASKS TIME
Review content at end of lesson plan. 3 hours at home
Complete Active Leaming Templates. S
« Diagnostic Procedure: CBC, blood cultures, sputum culture .N RAB!"ES
o ) ] Active Learning
¢ Medication: Apetammophen, vicoden, azithromycin, ceftriaxone, albuterol, Templates: Diagnostic
ondansetron, ibuprofen Procedure, Medication,
e System Disorder: Community-acquired pneumonia System Disorder
INDIVIDUAL STUDENT ASSIGNMENT
TASK TIME
* Prior to the clinical day, spend at least 60 minutes in the Real Life Pneumonia scenario. At least 60 minutes
Take report in the beginning of the scenario using the SBAR format.
DELIVERABLES
Individual report
SBAR

SMALL GROUP ASSIGNMENT: REAL LIFE IN SMALL GROUPS OR PAIRS WITH ROLE-PLAYING

TASKS TIME

Students should have access to low-fidelity manikins or beds for simultaneous viewing 1 hour in class
and practice. Assign the students to peer %roups of three or four and have them go
through the scenario, deciding together what the nurse should do next.

. q e N b d el ded DELIVERABLES

ave students “take report” as the scenario begins, sto ping and replaying as neeaead.

All students should identify two to three prioritiés notecr during report. %{hen have Score report of group
students compare notes with peers and determine what was missed prior to answering

the first question.

Encourage the groups to stop the video and take turns role playing responses to the
dient as the nurse. For example, when the client expresses her concerns about keeping
up with work and when the client needs teaching about the incentive spirometer. Use
the low-fidelity manikins for this purpose or have a student play the client.

Have students perform all assessments prompted by the scenario, such as the focused
respiratory assessment.

One student should conduct a client teaching session on what to expect during a
hospital course for commurm-ac uired pnetumonia. Have other students play the client
during this and take notes. What id the nurse teacher miss?

Circulate as a "guide on the side” during this exercise, being sure students are staying
on task and being kind when critiquing one another.

Gently encourage students to critique each other’s performance during the scenario and
afterward. What went well? What could have been improved?

Have students discuss their responses to the scenario and share clinical experiences that
remind them of the scenario.

Alternative: Use Real Life as part of a simulation lab experience where students move
through "stations” (Hayden, 201 2) that include:

1. High-fidelity simulation scenario participation.
2. Debriefing from high-fidelity simulation.
3. Real Life in pairs or small groups with role playing.

4. Real Life as a large group exercise.
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REAL LIFE 3.0 SCENARIO AS SUBSTITUTE FOR BEDSIDE CLINICAL PRACTICE
PN MEDICAL SURGICAL: PNEUMONIA

Instructional Component coninued)

TEACHER-LED GROUP DEBRIEFING WITH REAL LIFE

TASKS TIME

Back in the large group, guide students through the scenario, choose correct responses, 2-3 hours
but discuss why answers that were not chosen do not lead to the best client outcomes.

Spend time discussing the choices they made, specifically looking at why they did not DELIVERABLES
choose some answers that are not correct. Class participation
score

Review all medications and diagnostic labs in the video.

As time permits, ask students “what if?” questions, such as: "What if this client had
COPD? How would care differ? How would it be the same?” “What if this were a frail,
older adult client? What might be different about the care?”

Have stiidents.imagine what would happen if this client hadn't gone to see her primary
care provider and been hospitalized.

Many hospitalized adults have difficulty letting go of their responsibilities to focus on
their own health. Have two student volunteers role play the conversation between a
mother of two, who is hospitalized with pneumonia, and a nurse as they discuss the
importance of rest in the care of the condition.

Have any of the students seen a scenario like this in their clinical rotations? How did it
unfold?

Discuss discharge planning needs of the client who has community-acquired
pneumonia.

ITEM CRITERIA

SCORE REPORT: INDIVIDUAL Usage in minutes/repetitive effort, SBAR in score report

ACTIVE LEARNING TEMPLATES Completed

SCORE REPORT: SMALL GROUP WORK Usage in minutes, score

Actively participating in the debriefing with an attitude of openness,
CLASS PARTICIPATION IN DEBRIEF kindness, and civility
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REAL LIFE 3.0 SCENARIO AS SUBSTITUTE FOR BEDSIDE CLINICAL PRACTICE
PN MEDICAL SURGICAL: PNEUMONIA

~ Pneumonia Content

INDEPENDENT REVIEW OF A&P, ASSESSMENTS, RESPIRATORY DISTRESS
AND DIAGNOSTICS (CBC, SPUTUM CULTURE, BLOOD  pjfferences in chronic versus infectious
CULTURE)

Nursing care
RESPIBATO,RY TREATMENTS Monitoring the client who has respiratory complications
Incentive spirometer Treatment of community-acquired pneumonia,
Metered dose inhaler dehydration

Priority setting for the client who has fatigue
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NURSING . « o .
« EDUCATION for Bedside Clinical Practice

PN Medical Surgical: Urinary Tract Infection

%’d Real Life 3.0 Scenario as Substitute

TIME TO COMPLETE: 6 HOURS NOTES

Computer, Internet connection, Real Life Urinary Tract Infection scenario,
reference books, lab with enough low-fidelity manikins and/or beds for each
group of three to four students, classroom with computer and overhead display,
i>clickers (if available), Active Learning Templates: Diagnostic Procedure,
Medication, System Disorder (Active Learning Templates located on ATl

faculty website under "Integration Resources,” “Active Learning Templates”;

for students these templates are available on their ATl pages under "Product
Support Materials,” “Active Learning Templates®).

After completion of the lesson, the student will be able to:

* Apply the knowledge, skills, and clinical reasoning required to positively affect outcomes for a client who has urinary
tract infection.

* Apply therapeutic communication skills to positively affect outcomes of clients and their families.
* Educate clients and families about urosepsis care and potential complications.

* Describe nursing considerations for medications used in the treatment of urosepsis.

Scenario Overview

This scenario focuses on an 81-year-old male being admitted from a providers office after presenting with symptoms

of difficulty urinating and dysuria. It addresses client-centered concepts related to infection, fluid imbalance, pain
management, and blood cultures. Nursing-focused concepts include receiving report using SBAR, prioritizing care
Ibasczd on data eollection, and coordinating medication administration based on the client’s orders and the timing of the
ast dose.
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REAL LIFE 3.0 SCENARIO AS SUBSTITUTE FOR BEDSIDE CLINICAL PRACTICE
PN MEDICAL SURGICAL: URINARY TRACT INFECTION

Instructional Component

INDIVIDUAL STUDENT ASSIGNMENT

TASKS TIME

Review content at end of lesson plan. 3 hours at home

Complete Active Learning Templates.

e Diagnostic Procedure: Blood culture, urine culture, obtaining a sterile specimen from DELIVERABLES
an indwelling catheter Active Learning

e Medication: Ciprofloxacin, phenazopyridine, metoprolol, lanoxin, famotidine,

Templates: Diagnostic

morphine, ondansetron, low-dose aspirin 81 mg, atorvastatin Procedure, Medication,

o System Disorder: Urinary tract infection, urosepsis, benign prostatic hypertrophy

System Disorder

INDIVIDUAL STUDENT ASSIGNMENT

TASK

TIME

Prior to the clinical day, spend at least 60 minutes in the Real Life Urinary Tract Infection At least 60 minutes
scenario. ' ' DELIVERABLES

Individual report

SMALL GROUP ASSIGNMENT: REAL LIFE IN SMALL GROUPS OR PAIRS WITH ROLE-PLAYING

TASKS TIME
Students should have access to low-fidelity manikin or beds for simultaneous viewing 1 hour in class
and practice. Assign the students to peer groups of three or four and have them go
through the scenario, deciding together what the nurse should do next.
DELIVERABLES

Have students “take report” when Larry does, stoppir:jg and replaying as needed. All
students should identify two to three priorities noted du

ring report and state an action Score report of group

plan for these priorities. Then have students compare notes with peers and determine
what was missed.

Encourage the groups to stop the video and take turns role playing responses to the
client asthe nurse.

Stop the video when La'r\?l and Mr. White discuss his blood pressure. One student should
r.

glay the nurse and one
lood p

I White and role play the nurse explaining to Mr. White why his
ressure is low and he can't take his metoprolol. Have students compare answers

with Larry's answer.

Stop the scenario when Larry needs to insert a Foley catheter and obtain a sterile urine
sample. Use the low-fidelity manikins for this purpose or have one student catheterize

the dlient and one obtain a sample. The remaining students should critique the
performance of the skills.

Havgkstudents perform assessments prompted by the scenario using the low-fidelity
manikin.

One student should conduct a client teaching session when Lar?/'s son asks to

understand why his father is so dizzy. Students should include in

ormation on urosepsis

and its possiblé complications. Have the other students play the son during this session
and take notes. What did the teacher miss?

Circulate as a "guide on the side” during this exercise, being sure students are staying
on task and being kind when critiquing one another.

Gently encourage students to critique each other's performance during the scenario and
afterward. What went well? What could have been improved?

Have students discuss their responses to the scenario and share clinical experiences that
remind them of the scenario.

Alternative: Use Real Life as part of a simulation lab experience where students move
through “stations” (Hayden, 2012) that include:

1. High-fidelity simulation scenario participation.

2. Debriefing from high-fidelity simulation.

3. Real Life in pairs or small groups with role playing.
4. Real Life as a large group exercise.
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REAL LIFE 3.0 SCENARIO AS SUBSTITUTE FOR BEDSIDE CLINICAL PRACTICE
PN MEDICAL SURGICAL: URINARY TRACT INFECTION

Instructional Component (continyed)

TEACHER-LED GROUP DEBRIEFING WITH REAL LIFE

TASKS TIME

Back in the large group, guide students through the scenario, choose correct responses, 2-3 hours
but discuss why answers that were not chosen do not lead to the best dlient outcomes.

Spend time discussing the choices they made, specifically looking at why they did not DELIVERABLES
choose some answers that are not correct. Class participation

Review all medications and labs in the video. score

As time permits, ask students “what if?” questions, such as: “What if this client had
MRSA? How would care differ? How would it be the same? What if Mr. White had
dementia? What might be different about the care?”

Have students imagine what would.happen if they were unable to insert the catheter?

Have any of the students seen a scenario like this in their clinical rotations? How did it
unfold?

Discuss the discharge planning needs of the client after experiencing urosepsis.

Evaluation

ITEM CRITERIA
SCORE REPORT: INDIVIDUAL Usage in minutes/repetitive effort
ACTIVE LEARNING TEMPLATES Completed

SCORE REPORT: SMALL GROUP WORK Usage in minutes, score

Actively participating in the debriéfing with an attitude of openness,
CLASS PARTICIPATION IN DEBRIEF kindness, and civility

Urinary Tract Infection Content

INDEPENDENT REVIEW OF A&P, ASSESSMENTS, AND UROSEPSIS
DIAGNOSTICS (UA AND URINE CULTURES, BLOOD Causes, including outlet obstruction in males

CULTURES)
Septic shock
NEW DIAGNOSTICS .
. . . . ) . Nursing care
Obtaining a sterile urine specimen from an indwelling
catheter Clinical manifestations
Treatment
IV fluid bolus

Pain management
Medication management
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NURSING 0 « » .
EDUCATION for Bedside Clinical Practice

PN Medlical Surgical: Kidney Disease

%’f Real Life 3.0 Scenario as Substitute

TIME TO COMPLETE: 6 HOURS NOTES

Computer, Internet connection, Real Life Kidney Disease scenario, reference
books, lab with enough low-fidelity manikins and/or beds for each group of
three to four students, classroom with computer and overhead display, i>clickers
(if available), Active Learning Templates: Diagnostic Procedure, Medication,
System Disorder (Active Learning Templates located on AT faculty website
under “Integration Resources,” ”Active Learning Templates”; for students these

templates are available on their AT pages under “Product Support Materials,”
“Active Learing Templates”). . )

After completion of the lesson, the student will be able to:

* Recognize alterations in fluid balance, regulation of electrolytes, and blood pressure in a client who has renal
impairment.

* Prioritize care of the client who has postoperative complications.

* Implement client teaching for clients with renal biopsy.

* Accurately identify and calculate oral and parenteral medication doses.
* Respond with empathy to clients with life-changing conditions.

* Describe the purpose of various diagnostic tests for kidney function.

~ Scenario Overview

This scenario focuses on a 41-year-old female newly diagnosed with renal failure with a recent history of motor vehicle
crash with subsequent exploratory laparotomy, splenectomy; left thoracotomy, and an adverse reaction to IV contrast
dye. It addresses client-centered concepts related to fluid and electrolyte imbalance, symptomatic arrhythmia, and

dialysis education. Nursing-focused concepts include safe medication administration, dosage calculation, client

identification, client teaching related to laboratory and diagnostic tests, communication techniques, and prioritizing

nursing actions.
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REAL LIFE 3.0 SCENARIO AS SUBSTITUTE FOR BEDSIDE CLINICAL PRACTICE
PN MEDICAL SURGICAL: KIDNEY DISEASE

Instructional Component

INDIVIDUAL STUDENT ASSIGNMENT

TASKS TIME
Review content at end of lesson plan. 3 hours at home

Complete Active Learning Templates.

DELIVERABLES
o Diagnostic Procedure: Renal biopsy, laboratory tests (CBC, BMP, PT INR, PTT, type

and screen) Active Learning
__— L. . . Templates: Diagnostic
¢ Medication: Lisinopril, captopril, lorazepam Procedure, Medication,
s System Disorder: Renal Failure . System Disorder

INDIVIDUAL STUDENT ASSIGNMENT

TASK : TIME ‘
Prior to the clinical day, spend at least 60 minutes in the Real Life Kidney Disease At least 60 minutes
scenario.

DELIVERABLES

Individual report
SBAR in score report

SMALL GROUP ASSIGNMENT: REAL LIFE IN SMALL GROUPS OR PAIRS WITH ROLE-PLAYING

TASKS TIME

Students should have access to low-fidelity manikins or beds for simultaneous viewing 1 hour in class
and practice. Assign the students to peer %‘roups of three or four and have them go
through the scenario, deciding together what the nurse should do next.

DELIVERABLES

Have students “take report” as the scenario begins, stopping and replaying as needed.
Al students should identify two to three priorities noted during report and state an Score report of group
action plan for these priorities. Then have students compare notes with peers and

determine what was missed.

Encourage the groups to stop the video and take turns role-playing responses to the
dlient as the nurse. Use the low-fidelity manikins for this purpose or have a student play
the client. Have students perform assessments prompted by the scenario.

One student should conduct a client teaching session on what to expect during the
kidney biopsy; another student should conduct a session on postoperative teaching.
Have the other students play the client during these sessions and take notes. What did
the teacher miss?

Circulate as a "guide on the side” during this exercise, being sure students are staying
on task and being kind when critiquing one another.

Gently encourage students to critique each other's performance during the scenario and
afterward. What went well? What could have been improved?

Have students discuss their responses to the scenario and share clinical experiences that
remind them of the scenario.

Alternative: Use Real Life as part of a simulation lab experience where students move
through “stations” (Hayden, 2012) that include:

1. High-fidelity simulation scenario participation.

2. Debriefing from high-fidelity simulation.

3, Real Life in pairs or small groups with role playing.
4. Real Life as a large group exercise.
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REAL LIFE 3.0 SCENARIO AS SUBSTITUTE FOR BEDSIDE CLINICAL PRACTICE
PN MEDICAL SURGICAL: KIDNEY DISEASE

. Instr

uctional Component (continued)

TEACHER-LED GROUP DEBRIEFING WITH REAL LIFE

TASKS TIME

Back in the large group, guide students through the scenario, choose correct responses, 2to 3 hours
but discuss why answers that were not chosen do not lead to the best client outcomes.

Spend time discussing the choices they made, specifically looking at why they did not DELIVERABLES
choose some answers that are not correct. . Class participation
score

Review all medications and diagnostic labs in the video.

As time permits, ask students “what if?" questions, such as: “What if this client was
immunocompromised? How would care differ? How would it the same? What if this was
a frail, older adult client? What might be different about the care?”

Have students imagine what would happen if the biopsy report contained very bad
news. Who would give the client that information? How would the nurse support the
client?

Have any of the students seen a scenario like this in their clinical rotations? How did it
unfold?

Discuss discharge planning needs of the client after a kidney biopsy.

INDIVIDUAL STUDENT ASSIGNMENT

TASK TIME
Reflect on ethical dilemmas uncovered during scenario watching or debriefing. Describe 1 hour
an "Aha” moment you experienced during the simulation. What are some of the aspects

of the dlient’s care you didn't feel prepared for?

DELIVERABLES

Paper or web-based
course discussion post,

250 to 500 words
Evaluation
ITEM CRITERIA
SCORE REPORT: INDIVIDUAL Usage in minutes/repetitive effort, SBAR in score report
ACTIVE LEARNING TEMPLATES Completed

SCORE REPORT: SMALL GROUP WORK Usage in minutes, score

Actively participating in the debriefing with an attitude of openness,
CLASS PARTICIPATION IN DEBRIEF kindness, and civility
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REAL LIFE 3.0 SCENARIO AS SUBSTITUTE FOR BEDSIDE CLINICAL PRACTICE

PN MEDICAL SURGICAL: KIDNEY DISEASE
 Kidney Disease Content.

INDEPENDENT REVIEW OF A&P, ASSESSMENTS, RENAL FAILURE
AND DIAGNOSTICS (CBC, BMP, PTINR, PTT, TYPE&  (Causes
SCREEN)
Differences in renal insufficiency and failure
NEW DIAGNOSTICS .
, Nursing care
Renal biopsy

Clinical manifestations
Treatment
Obtaining a urine sample

DPHO0069 PAGE
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Smith, Helen - N

From: Smith, Helen

Sent: Tuesday, May 4, 2021 1:24 PM
To: "Terry Kinsley"; Linda Dahlin
Subject: NCLEX results [secure]
Attachments: 2021 Stone NCLEX.pdf

Good afterncon: .
These NCLEX test results will be shared during the next Board of Examiners for Nursing (BOEN) meeting on
05/19/2021. If you have any questions or concerns please contact me via e-mail or phone at 860-509-8106 (my direct

Department line).

Thanks,
Helen_

Helen M. Smith, RN., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

-helen.smith@ct.gov

Let us know how we are doing: Survey
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Smith, Helen

N L SR
From: MailGate Notifier <Mailgate.Admin@ct.gov>
Sent: Tuesday, May 4, 2021 1:24 PM
To: Smith, Helen
Subject: Secure Message Sent

This is an informational message. Your message {described below) has been redirected to the State of Connecticut
Secure Messenger server based on corporate policy.

-------- MESSAGE DETAILS ——-—-

TO: tkinsley@stone.edu,
ldahlin@stone.edu

CC.

BCC:

SUBJECT: NCLEX results [secure]
ATTACHMENTS: 2021 Stone NCLEX.pdf
SENT: 05/04/2021 13:23:46 EDT

** This is an automatically generated email, please do not reply
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& NCSBN Candidates Educated in my Jurisdiction
Lesdhg Sepdalory Bcegience

il - PEARSON CONFIDENTIAL "

@ Pearson | VUE

NCLEX Education Program Jurisdiction:Connecticut Board of Examiners for Nursing (68) Printed By: Helen Smith

Exam Serles Code:NCLEX-PN Report Date: 03-May-2021 10:15 AM

Xllll%om Date Range (Click Run Below to Enter) Data as of(CST): 03-May-2021 09:55 AM
me

NCLEX Education Program:CT - STONE AGADEMY-EAST HARTFORD (US69105000)
5/1/2020 12:00;00 AM )
4/30/2021 12:00:00 AM

it '.‘IWEﬁ_— SR f:{é,-;;_é;.-;ﬁ;‘;;\:

iz fuitin e
e

First Timers Repeaters Total
Total Delivered N 20 56
Total Passed 27 7 34
Total Failed 9 13 22
Total On Hold v} 0 1]
Total Pass Rate 75.00% 35.00% o 60.71%

Candldate Detalls

ﬁ:;cgdabe Last g?;gli\:d:se %ggdate §§3§§ﬁon Dellvery Date Grade | Repeater | Jurisdlction
0272021  |4120/2021 80030 AM  |Pass [No ﬁgg’;ﬁg"(g‘g)‘m’“ of Examiners for
1012020 |3212021123930PM  [Pass No  |Cemectieut Board of Examiners for
03/2021  |4/124/2021 7:48:21 AM  |Fall |No -ﬁg’r‘;ﬁ;‘gg)““‘” of Examiners for
0412020  |6/26/2020 B:12:41 AM |Pass |No gg;‘s';ig“‘g‘gf“‘d of Examiners for
04/2020  |8/5/20206:04:39PM  |Pass |No ﬁﬁg}ﬁ;‘gg&a“’ S el
102019 |7/23/2020 6:40.06 AM  |Fail |Yes ﬁg;‘sf;ﬁg"(gg)a"a” of Examiners for

The numbers included In the report reflect the most up-to-date and accurate numbers at the time the report was generated.
Page 1/4
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LN

@ Pearson | VUE

¢ tNCSBN Candidates Educated in my Jurisdiction
B tntteqsiayizdes PEARSON CONFIDENTIAL
g:m:gdate Last g?r‘s"g ;?:;‘ee %:::rc;?date §EaﬁEEuxatlon Delivery Date Grade | Repeater | Jurlsdiction

1072019 | 102212020 11:18:50 AM|Fail [Yes | peneciodt Board of Examiners for
_ 05/2020  |6/0/2020 11:56:14AM  |Pass |No e e SO
“ 08/2021  |4M6/2021 7:58:46 AM  |Pass |No gﬂ"mf}:g‘(‘é‘gf“’d G =TS
‘“ 01/2020  |7/28/2020 11:51:56 AM |Pass {No gg?gsﬁ‘é‘gf“’d SIS
“ 0412020  |1/27/2021 12:67:53 PM {Pass |No o
* 0812020 212/2021 T67:28 AM  |Pass | No e CUEEIE AL
* 0srote  |23/2021 10:56:55AM  [Fal |Yes  fShRectedBosT Y= EREID
# 052019 |4mio21B:1220AM  |Pass [ves |Genectiut Board of Bxaminers for

0472020  |8/15/2020 12:08:52 PM |Fail [No o e O
I# 0512020  |11/4r2020 1:09:01 PM  |Pass [ves |Connection Board of Sxaminers for
[# 102019 |6/18/2020 12:25:08 PM |Fall  [No ﬁg:‘s‘}g;ﬁ(‘gg)‘“afd ez Al
l# 0472020  |10/26/2020 12:56:54 PM{Pass |No e AR
# 0212020  |6M2/2020 11:52:15 AM |Pass |No gﬂ"m’;gﬁ‘é‘g)ma“‘ e
* 042020  [7M6/2020 11:45:23AM [Pass |No e
* 0212020  |6/1/2020 8:06:43AM  [Fall {No o poard of Bxaminers for
'“ 0412020 |112212021 5:3842 PM  |Pass |No gzgiﬁgi(‘gg)a"a“’ 1= STallp s
[* 1012019 |5/1/2020 12:23:41 PM  |Pass |Yes gﬁgﬁg"}g‘g)%m R s
‘* 102018 111212020 10:28:05 AM[Fall [Yes | GonnectedBoard of Examiners for

“The numbers included in the report reflect the most up-to-date and accurate numbers at the time the report was generated.

Page 2/4
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NCSBN

Candidates Educated in my Jurisdiction

@ Pearson | VUE

_PEARSON CONFIDENTIAL

Name o Lest | Candidate %{lﬁggdate g;c?léi);ﬁon Delvery Date Grade | Repeatar | Jurisdiction

102019 |523/2020 338:41 P [Fan fyes | Connestiout Board of Exeminers for

102010 |7R3R020 65527 PY [Fal |Yes | Connectiout Board of Examiners for
* 102019 |3/420211:07:34 PM  |Fall [Yes | Connectiout Board of Examiners for
# 022021 (32272021 60818 AM  |Peass |No N (oo ot of Exsiminers for
* 122018 |521/20202:3423PM  [Fal fves | Sonnoctiut Board of Examiners for
— 03/2021 41412021 12:18:24 PM [Pass |No Norate ooy Baard of Examiniers for
— 02021 | 322021 12:0208PM |Pass |No | Comnectiou Board of Examirers for
— 022021 _ [3/8/2021 B:16:35AM  |Pass |No | Conmectiout Board of Examiners for
— 012023  [@12/2020526:52PM  |Pass |No Neteing gy oo ©f E"‘*"‘f""“‘ u=5
_ 102019 [5/1/2020 14:66:53AM  |Pass |Yes oo Board of Examiners for
— 0a/2020 _|GRO2020 11:40:24AM |Pass |No  [Cennectiout Board of Examiners for
“ 04/2020  |8/6/2020 B:26:00AM  |Pass [No it oy ard of Examiners for

04/2020  [5M9/20208:19:24 AM  |Pass [No Norming e oard of Examiners for
“ 042020 |aMo/021128:69PM [Fall |No | Conhectiout Board of Examiners for
* 08/2020  |9M7/2020 438:53PM  |Fal  |No Neoreing s poard of Exainers for
— 02020 |M122020 26353 PM |Fall |ves  |Conmectiout Board of Examiners for
— Cu020 12202020 085O AM [Fall |Yes | Connectiout Board of Exarminers for
_ 082020 |70 7651 AM |Pass |Yes | Connectieut Board of Exeminers for

The numbers Included in the report reflect the most up-to-date and accurate numbers at the time

Page 3/4

the report was generated.
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i NCSBN Candidates Educated in my Jurisdiction ,
A vk A PEARSON CONFIDENTIAL : @ Pearson | VUE
gzgcgdate Last gg‘f:g:’fe %::rclédate E;r%zl?;ﬂon Dellvery Date Grade | Repeater| Jurisdiction
“ 052018 (202712021 76424 AN |Fall N ﬁmg;‘}‘é‘g&’a’“ of Examiners for
* 05/2019  |4/20/2021 8:04:30 AM  [Fail |Yes Sg;‘;}:s‘;ﬁ(‘gg)awm of Examiners for
# 0202021  {3/11/2021 42:50:15 PM |Pass |No o e SR e
# 042020  {6/24/2020 B:00:44 AM  |Pass [No ot oad of Examingrs for
# 0512020  |7/13/2020 11:46:25 AM |Pass |No e
* 02019 |9/6/2020 40358 PM  |Fall | Yes Ty wa— Bxaminers for
# 09/2019  {8/24/2020 8:09:18AM |Pass |Yes ﬁg"m'}gs‘;ﬁ(‘gg)swm of Examiners for
0412020  |6/0/2020 7:53:12AM  [Pass {No N ierele Board of Examiners for
# 05/2020  |7//20207:66:08 AM  |Pass [No ﬁg:‘sf}ggﬁ(‘;‘gs"a’d C= TRy
* 042010  |6723/20207:65:31 AM  [Pass Yes | [enectertBoard of Bxaminers for
“ 06/2020  |7/27/2020 14:58:42 AM |Fall |No ﬁgg}gg“(g‘g%ﬂ’d of Examiners for
* 102019 |12/5/2020 1:50:55PM  |Pass fNo R R
# 07/2020  |B/15/2020 12:23:08 PM {Fall [No gggsgt}cegaoam RiE RS oY
0772020 |12/22/2020 14:50:17 AM|Fal | Yes ﬁzgqg;‘}ggfwmﬂ&xammm for

The numbers Included in the report reflect the most up-to-date and accurate numbers at the time the report was generated.
Page 4/4
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Smith, Helen

From:
Sent:
To:
Subject:

MailGate Notifier <Mailgate. Admin@ct.gov> S
Tuesday, May 4, 2021 1:29 PM

Smith, Helen

Secure Message Received

@\Aaneate SC

Secure Message Received and Viewed

The following message you sent was received at 05/04/2021 13:29:00 EDT
by: tkinsley@stone.edu

— MESSAGE DETAILS -----

To: tkinsley@stone.edu,
Idahlin@stone.edu

Cc:

Subject: NCLEX results [secure]
Attachments: 2021 Stone NCLEX.pdf
Sent: 05/04/2021 13:23:46 EDT

** This is an automatically generated email, please do not reply
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Smith, Helen

From:
Sent:
To:
Subject:

MailGate Notifier <Mailgate Admin@ct.gov>
Tuesday, May 4, 2021 4:12 PM

Smith, Helen

Secure Message Received

.E%Vlail@ate SC

Secure Message Received and Viewed

The following message you sent was received at 05/04/2021 16:11:57 EDT
by: [dahlin@stone.edu

To: tkinsley@stone.edu,
Idahlin@stone.edu

Ce:

Subjeet: NCLEX results [secure]
Attachments: 2021 Stone NCLEX.pdf
Sent: 05/04/2021 13:23:46 EDT

** This is an automatically generated email, please do not reply
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. Smith, Helen
M R R

From: Smith, Helen

Sent: Thursday, May 20, 2021 2:56 PM
To: Terry Kinsley; 'Linda Dahlin’
Subject: BOEN letter [secure]
Attachments: Stone letter 05 20 2021.pdf

Good afternoon:
Please refer to the attached letter regarding the recent Board of Examiners for Nursing (BOEN) meeting that was held on

05/19/2021. | will mail out the hard copy this afternoon to Terry. If you have any questions or concerns please confact
me via e-amil or phone at 860-509-8106 (my direct Department line).

Thanks,
" Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916
helen.smith@ct.gov

Let us know how we are doing: Survey
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Smith, Helen

- R — A h —————— e ]
From: MailGate Notifier <Mailgate. Admin@ct.gov>
‘Sent: Thursday, May 20, 2021 2:56 PM
To: Smith, Helen .
Subject: Secure Message Sent

This is an informational message. Your message (described below) has been redirected to the State of Connecticut
Secure Messenger server based on corporate policy.

-------- MESSAGE DETAILS —-—-—- )

TO: "Linda Idahlin@stone.edu" <ldahlin@stone.edu>, Terry Kinsley <tkinsley@stone.edu>
CC:

BCC:

SUBJECT: BOEN letter [secure]

ATTACHMENTS: Stone letter 05 20 2021.pdf, image001.jpg, image002.jpg

SENT: 05/20/2021 14:55:36 EDT

** This is an automatically generated email, please do not reply
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STATE OF CONNECTICUT

DEPARTMENT OF PUBLIC HEALTH

May 20, 2021 -

Ms. Terry Kinsley, R.N., M.S.N.

Program Director for the Practical Nursing Program
Stone Academy

101 Pierpont Road

Waterbury, CT 06705

Dear Ms. Kinsley:
The Board of Examiners for Nursing (BOEN) met on 05/19/2021 and:

1. Pursuant to the Regulations of Connecticut State Agencies, Section 20-90-47 (b) (2) (A) an
acceptable level of a program’s graduates’ performance shall be defined as: demonstrated mastery’
of nursing principles as evidenced by an average passing rate of at least 80% of students taking
the licensing examination upon their first attempt after graduation, as reported from May 1 to

April 30.

The BOEN reviewed the NCLEX scores for Stone Academy’s Nursing Program, for the period
from 05/01/2020 to 04/30/2021, and it was determined that your East Hartford campus Day and
Evening programs and West Haven campus Day and Evening programs are not in compliance
with the Regulations of Connecticut State Agencies, Section 20-90-47 ) (2) (A).

The BOEN has requested your attendance at their 07/21/2021 meeting. During that meeting you
will have the opportunity to present information that demenstrates your compliance with the
regulations and submit a written plan of correction. If after reviewing that information and the
BOEN determines that your East Hartford campus Day and Evening programs and West Haven
campus Day and Evening programs have failed to achieve the required passing rate those
programs may be placed on conditional status due to the NCLEX test results.

Provide all the information to the Department of Public Health by 07/04/2021 so that it can be
provided to the BOEN in advance of this scheduled meeting.

If you have any questions and/or concerns, please contact me directly at 860-509-8106 or

helen.smith@ect.gov

Phone: (860) 509-7552 Fax: (860)509-7535 DPHO0082

‘ S%\ Telephone Devz'c_e Jor the Deaf (860) 509-7191



Sincerely,

Helen M. Smith, R-N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916
helen.smith@ect.gov
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Smith, Helen
b "

— A —— — R

From:
Sent:
To:
Subject:

MailGate Notifier <Mailgate Admin@ct.gov>
Thursday, May 20, 2021 2:56 PM

Smith, Helen

Secure Message Received

E%\/lail@ate S€C

Secure Message Received and Viewed

" The following message you sent was received at 05/20/2021 14:56:20 EDT

by: "Linda Idahlin@stene.edu” <ldahlin@stone.edu>

——- MESSAGE DETAILS —

* To: "Linda Idahlin@stone.edu" <Idahlin@stone.edu>,

Terry Kinsley <tkinsley@stone.edu>

. Cc:

Subject: BOEN letter [secure]
Attachments: Stone letter 05 20 2021.pdf, image001 Jjpg, image002.jpg
Sent: 05/20/2021 14:55:36 EQT

** This is an automatically generated email, please do not reply
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Smith, Helen .
e e ——— e

From: Linda Idahlin@stone.edu <secureMailer.d-b6ab9cbc6c0045a292845c01edf36549
- @ct.gov> on behalf of Linda Idahlin@stone.edu <Idahlin@stone.edu>

Sent: Thursday, May 20,2021 3:15 PM"

To: Smith, Helen

Subject: Re: BOEN letter [secure]

Thank you, Helen.

Respectfully,
Linda

On 20 May 2021, "Helen Smith" <Helen.Smith@ct.gov> wrote:

> Good afternoon:

Please refer to the attached letter regarding the recent Board of Examiners for Nursing (BOEN) meeting that was held on
05/19/2021. | will mail out the hard copy this afternoon to Terry. If you have any questions or concerns please contact
me via e-amil or phone at 860-509-8106 (my direct Department line).

Thanks,
Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section Healthcare Quality & Safety Branch Department of Public Health State of
Connecticut .

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov<mailto:helen.smith@ct.gov>

Let us know how we are doing: . '
Survey<https://gcc02.safelinks.protection.outlook.com/?ur!=https%3A%2F%ZFwww.surveymonkey.com%2Fr%2FY7D82
2D&amp;data=04%7_C01%7CHelen.Smith%40ct.gov%7C8ebfbeb167674d34e98808d91bc3a 127%7C118b7cfaa3dd48bsb
02631ff69bb738b%7C0%7C0%7C637571349328367790%7CUnknown%?CTWFpbGZsb3d8eyJleoiMC4ijAwMDAiLCJOJ
joiVZluleiLCJBﬂllelhaWwiLCJXVClGMnO%SD°o7C1000&amp;sda,ta:qSZS,kD%ZF3D%2FHt%2FnglglJYd FkHRch2%2BKg
VX3EnZsixjE%3D&amp;reserved=0>

[cid:image001.jpg@01D74D88.2DAA3760][logo for signature]
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Smith, Helen .
L R M

From: MailGate Notifier <Mailgate. Admin@ct.gov>
Sent: Friday, May 21, 2021 10:46 AM

To: Smith, ‘Helen

Subject: Secure Message Received

.E%-\/IailGate SC

Secure Message Received and Viewed

The following message you sent was received at 05/21/2021 10:46:04 EDT
by: Terry Kinsley <tkinsley@stone.edu>

----- MESSAGE DETAILS -~

To: "Linda Idahlin@stone.edu" <ldahlin@stone.edu>,

Terry Kinsley <tkinsley@stone.edu>

Cc: ‘

Subject: BOEN letter [secure]

Attachments:-Stone letter 05 20 2021.pdf, image001 Jpg, image002.jpg
Sent: 06/20/2021, 14:55:36 EDT

** This is an automatieally generated email, please do not reply
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Smith, Helen

From: Smith, Helen

Sent: Thursday, July 22, 2021 2:11 PM

To: ' Linda Dahlin; Ipalmer@stone.edu
Subject: BOEN [secure]

Attachments: Stone Academy letter 07 22 2021.pdf

Good afternoon:

Please refer to the attached letter regarding the Board of Examiners for Nursing (BOEN)meeting that was held on
07/21/2021. | will mail out the hard copy this afternoon. If you have any questions or concerns, please contact me via
e-mail or phone at 860-509-8106 (my direct Department line).

Thanks, -
Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant .
Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov
Let us know how we are doing: Survey

\mmr%
g PHAB
of Pt Health ”'mv‘*
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Smith, Helen

SR "
From: MailGate Notifier <Mailgate.Admin@ct.gov>
Sent: Thursday, July 22, 2021 2:11 PM
To: Smith, Helen
Subject: Secure Message Sent

This is an informational message. Your message (described below) has been redirected to the State of Connecticut
Secure Messenger server based on corporate policy.

------ MESSAGE DETAILS ~--—-——

TO: Ipaimer@stone.edu,

"Linda ldahlin@stone.edu" <ldahlin@stone.edu>

CcC:

BCC:

SUBJECT: BOEN [secure]

ATTACHMENTS: image001.jpg, Stone Academy letter 07 22 2021.pdf, image002.jpg
SENT: 07/22/2021 14:10:56 EDT
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STATE OF CONNECTICUT

DEPARTMENT OF PUBLIC HEALTH

July 22, 2021

Lisa Palmer, BSN, RN

Interim Program Administrator, Practical Nursing Program
Stone Academy

560 Saw Mill Road

West Haven, CT 06516

Dear Ms. Palmer:

The Board of Examiners for Nursing (BOEN) met on 07/21/2021 and:

1. Reviewed and approved your request for a temporary waiver and appointment as the Interim
Nursing Director of the Practical Nursing Program at Stone Academy. This approval is
contingent on you completing a graduate degree in nursmg as expected in February 2022. Once
‘you have been awarded that graduate degree, the official transcript must be provided to the
Department of Public Health.

Reviewed and approved your plan of correction as submitted.

Stone Academy’s Practical Nursing program at the West Haven campus, evening group, and East

Hartford campus, day and evening groups will rerhain on Conditional approval until the BOEN

meeting in June of 2022.

4, Recommended that Stone Academy’s West Haven campus, day program be removed from the list
of approved nursing programs.

50 B

If you have any questions and/or concerns, please contact me directly at 860-509-8106 or
helen.smith@ct.gov

Phone: (860) 509-7552 Fax: (860)509-7535

Telephone Device for the Deaf (860) 509-7191 DPH0090
=X 410 Capitol Avenue - MS # 12HSR



Sincerely,

Helen M. Smith, RN., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov

DPH %%
wm’mm %wf

C: Vi Nguyen, Office of Higher Education
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STONE ACADEMY

July 1, 2021

Ms. Helen Smith, Nurse Consultant . . _ .
State of Connecticut :
Department of Public Health

410 Capitol Avenue

PO Box 340308

Hartford, CT 06134

Dear Ms. Smith:

Stone Academy respectfully requests that the Board of Examiners for Nursing place Lisa Palmer,
BS, BSN, RN on the July 21, 2021, agenda for review and approval as the Interim Practical Nurse
Program Administrator. As the Executive Vice President for Stone Academy, | feel Ms. Palmer is
a highly suitable and qualified candidate for this interim role. Ms. Palmer s expected to
complete her MSN in February 2022.

Lisa began her academic journey at Yale New Haven Hospital where she had the opportunity to
gain additional experience in the role of educator. As a Milieu Counselor, Lisa took on the role
as a preceptor for various students from several area colleges. In addition, Lisa’s strong
teaching skills were implemented while acting as a preceptor for incoming nursing students.

Currently, Lisa Is the Site Administrator for the Practical Nursing program at the Stone
Academy, West Haven campus. Lisa has been an asset to the Practical Nursing academic team
since September 2019, where she began as a faculty member. Her ability to maintain a
classroom environment that included enthusiasm and passion for learning was remarkable.
Because of her experience as a faculty member In a practical nursing classroom, Lisa
understands how to develop a healthy rapport with practical nursing students and nursing
faculty alike. Since then, Lisa has continued to demonstrate strong leadership skills, which
supported her promotion to Site Administrator on October 2020. The transition from classroom
faculty to administrator places Lisa in a beneficial position to oversee the entire program
effectively and successfully.

DPHO092



Ms. Helen Smith
July 1, 2021
Page 2

Stone Academy encourages hiring from within as this benefits our programs, faculty, and
students. Lisa continues to demonstrate her dedication to the success and improvement of
Stone Academy’s Practical Nursing program. Her experience as a faculty member and
supervisor will be helpful in assisting faculty and in seeking to improve faculty retention.

Attached you will find Ms. Palmer’s transcripts and resume for the Board’s review as well as a
professional letter submitted on Lisa’s behalf by Tammy Lampley, Program Director, PM DNP
and MSN FNP Online Programs. '

The effective date of assuming this position would be following Board approval on Wednesday,
- July 21, 2021. | look forward to presenting Lisa to the Board on July 21, 2021, Please do not
hesitate to reach out to me should further information be required.

Sincerely,

Dr. Linda Dahlin
Executive Vice President
Stone Academy

Attachments:
Exhibit 1: Lisa Palmer’s Resume
Exhibit 2: Sacred Heart University Transcript
Exhibit 3: Springfield College Transcript
Exhibit 4: St. Vincent’s College Transcript
Exhibit 5: Letter of Good Standing
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Exhibit 1

. LISA PALMER

SUMMARY OF QUALIFICATIONS

Professional Registered Nurse with experience in planning, organizing, developing and directing the day-to-day
fimctions of a Nursing Department. Possess the ability to interpret the programs, goals, objective, policies and
procedurs that are necessary for an academis environment

PROFESSIONAL EXPERIENCE -
PN BSite Administrator, Stone Academy, West Haven CT . 10/2020-Present

o @ & 9

Assistin developing, planning, implementing, aud evaluating assigned muirsing courses.

Collaborate with educational leaders in program development, training opportumitics, and placemon:
efforts.

Coordinate with the Clinical Snpcrwsor to plan, nnplemcnt, and evaluate student clinical laboratory
leaming expetiences.

Monitor the Academic Risk report that is submitted weeldy to the Campus Director.

Assist in accreditation and compliance processes.

Attend all required meetings with the PN Curriculnm Committes, Professional Advisory Committes, and
other committees as assigned.

Assist with the onboarding process by interviewing potential faculty members, scheduling lesson
presentations, and orienting and mentoring new faculty

Supervise faculty and support staff.

Perform instructional evaluations annually.

Astist with ecademic advising for students, as necessary,

Enforcs all school policies and procedures,

Instructor, Stone Academy, West Haven CT ' 09/2019-10/2020

Created a structured & creative learning environment

Introduce students to assigned textbooks and learning materials in conjunction with expertise from the
mxsing field; employed appropriate teaching and lcarning strategies

Proficient in ATT and Black Board

Resource to all past and present students

Precept new staff to Stone Academy policies and standards

Registered Nuxse, Yale New Haven Hospital, New Haven CT 07/2009-03/2020

® o o B

Develop, compmmicate and documents a plan of care reflecting individualized patient problems and
interventions to achieve desire outcomes.

Implements and coordinate the plan of care in collaboration with the healthcare team. Manage freatment
and medication administration, patient education,

Function as a Night Charge Nurse, preceptor to new staff

Practice in a environmentally safe and health maoner

Pesforms other duties as assigned or directed to ezsure smooth operation of the unit

Assigted and implemented care for acnte, short term and long term care patients

Milien Counselor, Yale New Haven Hospital, New Haven CT 07/2000-07/2009

L]
.

Provids Patient and Family Centered Care: participation, dignity, respect, information sharing and
collaboration
Encourage clients to disonss their emotions and experiences

. Help clients process their reactions and adjust to difficult changes

Act as a co-facilitator for weekly wnit based therapeutic groups;
Maintain a safe énvironment for staff and patients
Suapervisor and Liaison to Psychology students for area colleges

DPHO0094



¢  Orienting, precepting and education new hires
EDUCATION/AFFILIATIONS/ CERYIFICATIONS

Sacred Heart University, Fairfield CT 8/2018-~ (currently enrolled)
Master of Science Nursing Education
*Member, Sigma Theta Tau Honor Society

Chambexlain University College of Nursing, Addison I1-2018
Bachelor of Science Nursing )

ST Vincent School of Nursing, Bridgeport CT 2009
Associats of Science Nursing

Springfield College, Springfield MA 2000
Bachelor of Science Rehabilitation smd Disability Studies

. Minor: Psychology

CPR/ First Aide Cettified
Port Certified )
. Reatraint Certified’

DPH0095
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. Nursing - BN ‘to BSN <.
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RisT 4108 Contemporary History 8- - 4§, '
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Tha Famlly Educational Riyhts and PmacyAct of 1974 (as tmzndan) prohibits tha
releaso of this Informatipn without the student's writien consent. An officlal
transcript must Include the slynsturs of the reglstrar and the seal W@g
unlversity. This document raparts rcademic Information only.
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How to Authenticate This Official PDF Transcript

This officlal PDF transcript has been transmitted electronlcally to the recipient, and is intended solely for use
by that reipient. it is not permissible to replicate this document or forward it to any person or arganization
other than the identified recipient. Release of this record or disclosure of its contents to any third party
without written consent of the record owner is prohibited.

This official tra;lscﬁpt has been digitally signed and therefore contains speclal characteristics. This
document will réveal a digital certificate that has been applied to the transcript, and for optimal results, we
recommend that thiis document is viewed with the latest version of Adobe® Acrobat or Adobe® Reader. This
digital certificate will appear in a pop-up screen or status bar on the document, display a biue ribbon, and
declare that the docunient was certified by Parchment, with a valid cettificate issued by GlobalSign CA for
Adobe®. This document eertification can be validated by clicking on the Signature Properties of the
document.

;:a The Blue Ribbop Sytibol: Tha blue ribbon is your assurance that the digital certificate s
' valld, the document is auttlentic, and the contents of the transcript have not been altered.

3
-

§

Invalid: if the transcript dées not display a valid certification and signature message, reject this

transcript immediately. An invalid digita_ﬁqert'rﬁcate display means either the digital signature is not

ﬁ authentic, or the document has been altgr"é" . The digital signature can also be revoked by the
transcript office if there Is cause, and digifal signatures can expire, A document with an invalid

digital signature display should be rejected.~

Y

Author Unknown: Lastly, one other possibla nf;assage, Author Uninown, can have two
(R Possible meanings: The certificate is a self-signed certificate or has been issued by an unknown or
=‘m untrusted certificate authority and therefore has not been trusted, or the revocation check could not
o=l complete. If you receive this message make sure you are propery connected to the Internet. If you
have a connection and you still cannot valldate the digital certificate on-line, reject this document.

2

The current version of Adobe® Reader is free of charge, and available for immediate download at
hitp://www.adobe.com.

ABOUT PARCHMENT: Parchment is an academic credential maha'gemenf company, specializing.in delivery -

of official electronic credentials. As a trusied intermediary, all documents delivered via Parchment are verified
and.secure . . R e A e : R
" -Leéarn more about Parchiment at www, parchment.com . -
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GChamberialn Unlversity

Nalonal Managernent Offices

500W, Manroe St, Suita 28, Chicago, I 60651

853.656.6226

chamberfain.edu

For el renscript questions or requests, emalt reglstrar@chamberfain.edu

Histor{¢ Information

1889 - Evngelica Daaconess Hospltal School of Nursing fouded 4958 - Deaconess Hospital Schodl of Nursing 2017 Charvberizin Unherglty (CU)
4831 — Deaconess Collegs of Nuraing (DCN) 2008 - Charrberain Cllege of Nursing (CON} 2017~ Charberlain Collog e of Health Professionals (CHP)
Degrees Anarded:

College of Nursing: The Diploma In Nursing wes awarded until Decanber 1991 and the Assoclate Degres In Nurslng program {Associato of Sclence in Nursing degres in Cdumbus, Ohlo and St Lous, Missau) was first
awarded In 1990, Tho Bachdlar, ence In Nursing degree was Irst awarded In 1985, The Master of Sclence of Nursing degreo was first awardad in 2018, The Doclor of Nursing Practice degroee was first awerded In 2014,
Assoclsta Degres In Nursii pro§ram (Associate of Science fn Nursing (ASN) dogreo b 5t, Louls, Missouri): Graduzies of the ASN program, May 1697 Svough May 1998, will hane the rutrition hours requirererts, under
the Missour] Ariculation Plan, distributed throughout the currfoutum, which will be deermned exqual to 8 3-hour caursa, Beglnning with the Decermber 1998 gradtmtes, @ 3-hour courss In Netrition was required. Begliming In2004, the
Nutriton course wes changed to a 2-hour'coursa,

Cotlege of Health Professions: The Master of Public Health degree was §rst oifered in 2017. The Master of Socldl Warkdagreo wes first afered In 2018,

Academic Inform a’ﬁ%n .
Official Transcripte: An oficial transaript carrles e signaturs of the registrer, tho sed of the University and dato of Issumnca. Transcripts lasued fo stuants, or former shuderts, are marked "lssuod to Stugent” ssuance of @
kmptnwbedaindvhmhaswdfummmmmmmddﬂgaﬂmmhunwﬂmCq:lauundeb'uwtnsmﬂemw\erlmﬂMm .

Accreditation & Approvats: Chavberiain Untversityts accredted by the Higher Laaming Cammission (wwhicommission.ory), & reglonal accrediation agency recognized by the U.6 Department of Education. The
baccadareals degres progrem in nersing; m:’ema'sln rurelng program, Doclor of Nursing Practice program, end post graduate APRN cerfficata program st Chammbertaln Urlverstly ere accredited by the Commission ons
Cclloglate Nursing Educafion, {fitptiwa reditaih arg). For tho most updated accreditalion Informalon, Vistt chamberiain.eduaccroditation,

cdendur&Cdes;stam:Clwrba'lainUﬁwﬁtyupemg)ushﬂut—cuﬂucdm.mmmmwmbademﬂmdbymsumﬂsdwdua.mmmslsmdwmmmmmmanmdmm
d In two eight-week lons each semaster,

AnlIndhidus shudenf's calendar is based on NaherIridal enrdiiment irfo a dogree seeing program o on th data stdies are resumod following readmission b the Urlversity. This echedule results In two overtapping cdenders

(refacrod to 23 *cycles™). The two overlapping calondar cycles designato months carresponding to Chambertains summer, fell and spring semestars. g

The scademic credit urit §s the semester hos, A semester credit te dalifitd s a mindmesm of 18 cantact hours of lecture or ariline leaming acliles with en asscciled 32 hours of out-of-clasa student work 32 contact hours of

taboratory o 48 contact haurs of dinfost Instruciionfracticapracficm, 40 cantact hours of graduate pracicom’d MPH, 64 contact hours of practicum for the DNP Heallhcare Systems Leadership specalty frack and 83

hcxndul-d-dﬂddmktvrMSWCWthoMcudﬁn%rﬁdbmmﬂmmmmmvncmmurmmpmq.mwmmmmﬂasmmam

Iniecture, laboratory or ciinical lmwmacncou'puidpwc’nlnmhhlaﬂ 3. Lab and clirical seclon cradit howrs aro Infegrated Into the coursa, Up fo tve eddfonat contact hours era addad per graduate practicum

course for conferending and documentafion. T E

Coursaldentification: Courses intha 100 serles are primarilyfor mmmma are pimarlyfor undergradule saphormores, 300 serfes are primarily for undergraduate jurlars, 400 serfes are primarityfor
wdargraduate saricrs, Courses in s 500 anxd 600 serles ere primarily for graduals level ard the 700 series ere primatly for doclorale leval students,
The chart belowdeines e mirimum ciinical contact haurs required for pre-licensurd and post-ficensure nursing courses.

Courso Number || Glinical Contact Hours Course Number | Clinical Contagt Hours Course Namber 1 Ciinical Contert Hours ] | Course Number | Glinical Gontact Hours
e o— csacstasmaamsratmd e T e e e —— ——
NR-220 ) NR-328 T8 NR4A35 % NR-601 125
NR-227* =3 NREZT NS NR-430 3 NR-602 125
L ® T NRES K- NR-41 % NR-608 7
[ NR-20 [ R L NR-a42 3 NR-661 15
[ NR-=21 72 R-330 W | [ NR4E 14 Ro0 gL
NRs2 1 72§ NRw N NRA% N NR-GS4 s
[ NR-2A4 i) G 7o} u T RR42 ) [ NRA665 T
R % R0 % NR-51 [F] T NR-GOT 7=

*Course molonger offered ater Septamber 2017 G g

Grading System: Prior to fall 1938, the 40 scalo of values was used A~ 4 B« 8 C -2 D - 4; F - 0. While some Instruct e, + and - Ingradng, these'grades remained as If no '+* or ** had been altachod. Beginning wth the
fad! 1998 semester, the scale of values becamex A=40, A-3.76 B+=3.25 B=3.0, B-=2.76, C+=2.2§ C=2.0 C~=1. 1,25 D=1; D75, F=Q,

Beginnlng with the summer 2009 semester, the scalo of values became: A=4.0; A-=L76; B+=3.25; B=3.0; ,-"i C+22.25; {m2.0; C-=1.75; D+=1.25, D=1; D-=.75; Fa0,

AA Superior TNC Transfer No Crodt -8 Safisfactory
B¢, B,B- Abow Avrage PR rtarnd Proficlercy 3] Unsaistactory
C+,C,C- Average PRX Bxernat institution Proficlency R Repoat
D+,D,D- * BelowAwrage+ w Widrawd Afer Start of Class H Holdt
P Pass (No Cred) we Withdrawdl Passing ** t Included in GPA Calcuadions”
F Felre ~ WF Withdrawel Felling *+* E Bduded from GPA Calcdalions
+ Minimsmgrado rement for of] undergradiata nurs
d Notincluded in GPA AU Audt (No Credt) wggmmsr::uwagddawlsuc i
T zwwawmhﬂme cR Crodt “TR ot In use eftor July 2012
“SWAWF 1337 and beginnli
: o o in use peicr fo Spring beginning Spring
™ Transfer Credgt™ ' 4 InProgress tHin bsa'begndng March 2020

Grada Polnt Average (GPA): A studert's Grade Polnt Average (GPA), based an a 4.0 scele, Is compuied by dding tolel quailty grada polrs by total credit hours, for magmdes A A, UBA B, B, TG4, G, UG, D,
D%, *D-* & *F are recelved. Grados of "I* or "H* ara counted In stiempted hours bul ere not used In any GPA calcufalions. All courses completed wile enrdlleddina Ch ain Urversity program are Included in tis calcuaion,
Wih the exception of trertsitional studies and zore acadermic credit hour coursework Transifonal studies caursowork s Includad In atiemplod and earned credit hours, but ot If the GPA, Quality Polnt or GPA credit-hau totala,
Tmmmmﬂchsﬂaﬂuuwnbemcq:sdtoru'edtuiywa'erdlrﬂt.rhdlnhCGPAcdulwmﬂnTmGPA(TGPl\)Iswwwduuﬂwe@mﬁmmmsw\(w&lacaulﬂbdl
huﬂd-mwcpmmmmmhGPAhmwmdmnnhmwmdxmmcmePA(cstlummehdlwkmuaadwﬂemleddcmmmdnUdema
eanalsrq:auzad.aiyhﬁghstgrajalswmtadlnu’edtmwmwmc@AhmmﬂwmbmmmmmMIsMMWUﬂ!mw&dwC@Ah
cour ylelod in Saptermber 2020 or later,

Semester Honorx: Deart s List and Honor Roll are awardsd for undargracuate studarts, Fufl-imo shuderts with a samester GPA of 46 or abow are eligitio for the Dearis U&Fdlqunggauwm.wnasw GPA between 20
and 349 ere I1stad on the Honor Roll, Studerts who eamn a grada of *0° ,°F", "WF™ or “T' in ane or cnare courses, Induding transifional studles coussawork, wilt ot be eligitia for honors during &qm.)‘-‘uﬁnwpcsed 3
semester honors, fransitional studles courssworkdoes not count toward full-time status,

Honars et Graduation: Letin honars ore awardod for bachelor'e degrea graduates who have complotod a mintmeen of 60 credit hours In residence with a GPA of 2.3 end above. Hanors are camputad on the tasis of ali colleg e work
erpiied owerd he dagre and taten In residence of Charrberfain University, Surmma Cum Lsude, the highest honor, requires a CGPA of 3.8 or above. Students with a CGPA bebwesn 3.5 and 279 will grathuts Magna Cum Lauds,
and those with a CGPA betwean 3.3 and 3,49 willl gradusta Cum Lakxts, Prasident's Honors will bo awarded 10 BSN studants who graduciowith @ CGPA of 3.5 of sbove, ardd have less an 50 credt haurs In residenca, A student who
hs gradusted from a doctorate or graduato progrem st heve completad a rnimum of 30 credit how's In residanca, Doctorate and graduste dogree students Wth a CGPA of 4.0Wli grackate withthe designation *With High
Distincion® and those with a CGPA from 3,85 1o 3.99 will gracuats with the designadion "With Distincion® As of July 2012, slf caurseworkcampleted (Indluding the last somester of siudy) will be included tn tha calcusfion of
graduation hanors.

Higibliityto Re-Enrofi: Any undergraduate or graduato student rupls thelr ic sfudies for six Ao sessions or mare must request readrissian A parsan seelng reav.hisslmmxstcmﬂg&omduhﬁtm
spplicalion for admission end meet ell adrmission requirements in effect at the mo of readmission. Readiritted o restaning students are bound by Chamberlaln palicles In offect el e time of resurplion or readmision. Disimissed
shuderts must appeaf for refnstatarment.

st Rights of C fentlality: In complt with Public Low 83-380 Farrily Educational Rights and Privacy Act of 1974, as amendad, this Yranscript |s provided Lo you for employment o admission purposes orly. The law
pﬁﬂibmmpamﬂrgmwﬁslmmbywmmumnumdehmmlfywmuwﬂebemuymywhﬁarequrmpieasarﬁmﬁsmdblslmmdﬁdy.

16-170176.2 ©2020 Chambertain Univorslty U.C. Afl rights resened. DR HE088
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g Student ID;
sizthdster
. Program: Degrae Najorfs):

us -+

Acadmmic Lavel: Gradr

COURSE Courpe Title M CRD GRD GRDPT COURIR Courna Title CROC GRD GRDP?
MODULE YERM 2 FALL 2018 O .
WOEDL HEALTH CARB POLICY & EXHICS FO 3.00 A 12.00 NOUTLE ZRIN 4 SFRING 2020
Yorn GUA 4.000 Credait 3,00 Grd Pra 12.00 Rucos VEARMACCLOGY FOR THE NURSE LBA 3.00 A 13.00
Cum GPA 4.000 Credit 3,00 Gxd Pta 12.00 Texm GPA 4.000 Cxedit 3.00 Oxd BPta 12,00

Qum GFA 3,667 Crodit 21,00 Gxd Pta 77.01

WCDULE TERM 3 SERING 2015

KU530 THEORY & PROFESSICNAL RQLES 3.00 a- a1.01 XODULY TERH § 2020
Term GPA 3.§70 Credit 1.00 Gxd Pos 1l1.01 NUs?5 HRALTH CARE INFORMATION SYSTEX 2.00 A~ .02
Com GPA 3,335 Credit £.00 Gxd Pts 23,01 Texw GPA 1.670 Credit 3,00 GXd Btz 11,00

Qu  GPA 3.668  Credit 24,00 Cra Doy 04,02

RODULY TRRH 4 EYRING 2019

NUS01 PRINCIPLER OF NC REAPARCH 2.00 B~ 8.01 WODULE TERM 1 FALL 202Q
Tema GPA 2,670 Cxedit 3.00 Grxd Pta 8,01 ROS6E - THRORETICAY RAXTS OF TRACHING/ 3.00 B 3.00
Cum GEA 2447 Credic 9,00 Gxd Pta 31.02 Yeyrm GPA 3,000 Credit 3,00 Gzd Pte 5.00

Com GPA 1.553 Credlt 27.00 Grd Prs 97.02

HODULE TZRM 1 FAIL 2019

NUS02  LVIDENCR OASED PRACTICE 3.0¢ A 12,00 XODULE TERM 4 SPRING 2021
Tatm GPA 4.000 Cradit 23,00 Gxd Prs 12.00 US89 CURRICULUN DXV. & EVALUATION a0 B 9.00
Cum GRA 3.585 Credit 12.00 Oxd Pt 43.02 Texm GEZA 3.000 Cradit 32.00 Gxd Pta 9.00

Cwa GEFA 3,534 cCradit 30.00 Gzd Fts 185.0%

HODOLE TERM 2 FALL 2018

KUS53  ADVANCED PATHOYHYSIOLOGY 2.00 A 12,00 rod of unafficial) raocard.
Term OGFA <€.000 Creait 3.00 Grd Ptw 13.00
Com GPA 3.668 Credit 15.00 GOxd Pcs 55.02

MDDOLE TERN 3 EPRING 2020

X0UA54 APFL OF CONP NLTH ASSESSKENT 3.00 B¢ .29 .
Term GPA ).330 Credfit .00 Gra Pbs  9.39
cum QPA 3,623 Credf{t 18,00 Grd Pts 65,01
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Springfield College
263 Alden Straat
Epringfield, MA 011093757

Namo: DLisa Palgs Palmex rrogrmt:  Undargraduat C
stuteat 1o« [JIE e Date: 06/18/21

TRAL LRI NG LT RIS N N A E AR OURREANT LNFORMATION? A & % & # %W K% €4 8 2 %+ 00 6t h&Adassotsoaa

Pogreas Bachalor of Scisnce Dagres Data: 05/14/2000

¥ajorls Rabab & Disability Btudy - Mnnzl: Psydficlogy
DEFT CRS  TITLE WRD EBRNED GRDED QP QPA DEPT CRB  TITLH GRD EXNED @GRDED Q GPA

- == ¥all Temm 1936 wecccrcmmcmcnncnoman - : ¥all Term 1887 —————
Aajor 1z Rehadb A Disability Study CIEC 10 INTRO COMP CONC [} 3.00 3.00 B.).0
Minor 1: Psyrology . ENGL 3  ¥RITTEN & ORAL . B+ 3.00 3.00 9.90
BIOL 10 ANAT & PEYSION -3 4.00 4.00 6.80 FBAC 111  AEROBIC DAKCB A 0.50 0.5 2.00
EIST 1 SURV HIST WEsT 2. 3.00 3.00 B.1D . FEAC 130 BALLROUX DANOR A 6.50 0.50 2.op
MATH 20 ¥OND MATHEMATIC c 4.00 4.00 B.00 RELYI 4 RELIGION IN A¥MA c 3,00 3.00 - 6.00
REAB 25 IRTRO TO REEAR c 3.00 3.00 5,00 REAB 125 ASSESB & AYVEAT B+ 3.00 3.00 9.50
RMAB 31 ¥SYC QF DIAABIL Bs 3,00 3.00 2.90 REAH 130 PEDIATRIC REHAB B 3,00 3.00 $u.00
) RGSR 3 INTRO REC-LET § B 3.00 3.00 9.00

TERMs 17,00 17.00 3E.80 2.382
CAREER: 17.00 17.00 38.830 2.282 TERM:  19.00 19.00 52.50 3,784
CAREBER: 53.80 53.50 150.15 2,806

- ~ Spring Toom 1897 swa-
BIOL 11  AMAT & PRYSIOL o+ 4.00 4.00 9.320 — -e= Spring Eaxm 145w
DRAM 30 STAGH PRODUCEIO . A 3.00 3.00 12.00 RNGL 4 WRITTEN & OMAT A 3.00  3.00 11.10
MZE 1 INTRO PERSEX NI a- 3.00  3.00 11.10 PHIL. 3  CONPLICT OF IDR A 3.00 3.00 11.10 .
PRAC 100  ¥IYNESS FOR LI¥ B 1.00  1.00 3.30 RHAB 160 MEDICAL INFO RE c 3.00 3.00 .00
PRAC 120  RETAXAZION A- 0,50 ©0.50 .85 MWIB 270 KEEDS OF AGTNG : A- 3.00 3.0 21.10
REAB 40 IEDEPRNDRNT LIV B+ 3,00 3.00 9,90 S0CT 1  INTRO HOGTOLOGY o 3.00 3.00 5.10
REAB 90 DERS-CAREER XXP A~ 3.00 3.00 11.10
: . TERM: 15.00 15.00 44.40 Z.96D
: PERM:  17.50 17.50 58,46 3.340 . CAREHR: 68,50 68.50 194.55 2.840
CARERR:  34.5¢ 34.50 97.25 3.818 5 ——— ———— -

- m———— et s 22 i v
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Kama: Lioa Paige Palmar
Mot mmeseeaccerencee o enenemee PRl TOZM 1988 asecsococeoeeoman memmmemmreeses emeeea- meessmemseacsmsanc Spring Tamm 2000 (Conbt.) =-meeemmeecccocomoccame———
ENGL 61 SURV BRIT LIT I c 3.00 3,00 6.00 PBYC 222 IRTERV- & COUNSE 3 3.00 3.00 95.00
PEAC 176 RACQUETBALL A 0.50 0.50 2.00 REDS 195 RHDS INTERNSHIP c 6.00 €.00 12.00
RUAD 146 PRCTCH REHAB 8E B-  3.00 ° 3.00 8.20
RHAB 202 PARNT PAMILY DS B- 3,00 3.00 8.d0 TERM: 15.50 15.50 42.55 2,770
RHAB 261 SPEECR-LAKG 150 .B 3.00 .00 2.00 CAREER: 133.00 133,00 372.40 2.800
RHAB 292 GROUP COUNBELIN B+ 3.00 3.00 9.90
meedenacecccman e —— -~ DEGREE AWARDED SPRING 2000 =we-mm-mamecomocw e S
TERN: 15.50 15.50 43.10 2.780
CAREER) 84.00 84.00 237.65 2.829 Degroes Bachalor of Scleunce
Awarded: 05/14/2000 .
-------- e meesesssscco-ocaeane Bpring Term 1999 semrccmcecrencccccccncman————— Major(s): Rehab & Dimability Study
PEYC 1  INTRO PAYCHOLOG c- 3.00 3.00 5,10
PSYC &  EDUCATIONAL DBY B 3.00 3.00 5.00
PAYC 9 PSYC EUMAY DEVE A- 3.00 3.00 11.10 Minor{s): Psychology '
REAB 145 PRCTCK XEHAB EX c 3.00 3.00 6.00
RHAB 278  HANUAL COMMUNIC a4+ 3,00 3.00 5.90 ’
KEAS 286 ALCOHOL & PAMIL B 3.00 3,00 8.00 ———— END OF TRANSCRIPT ~w-=wesemmcnmnmeemmnaeennns -
TERM: 18.00 18,00 %0.10 2.783
CAREER: 102,00 102.00 287.75 2.821 6 o 00D a o o d 5 0o 00 do0oooo0 8060 o oo
e rmesAe e ncac e s mcecenene FAL) Term 1999 w-rwmme—a Bl L L L L L it -——— ® s & s & s e e e e e e - . I L L T T
PEAC 133  MODERN DANCE B 0.50 0.50 1.50 :
PSYC 121  ATNORMAL DSYC ¢ 3.00 3.00 6.00
RHDS 135 REDS INTERNSHIP B~ 6.00 6.00 16,20
REDS 284 TREAT ALCOEQLIC B+ 3.00 3.00 9.90 e
RHDS 294 PSYCIATRIC RHAR B- 3.0 3.00 8,10
TERM: 15,50 15,50 41.70 2.630
CAREER: 117.50 117,50 329.45 2.803 9 0 o a 6 0 o o a 5 0 0 O 0 o a 6D o oo o oo o o
----- manemsmemesecsereacanenes Bpring Parm 2000 —--eeeesmmmmemm—cccc e ————av. 5 o 0 o 0o o o o o C e e e e e e e e e e e e e
PEAC BU TAB KWON DO T A- 0.50 0.50 1.85
PEYC 111  INTRO STATISTIC B 3.00 3.00 5,00 o © 0 a 0o o o o o S e e e e e e h e e e e e e
PEYC 112  EXPERIMNTAL DES A~ 3.00  3.00 311.10
-m—— ——ene To ba continued ~-w-mmceccmccmcrr e cn—————— » e & e = » e & = s e a2 s & = e s e e e e e s s
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Exhibit 4

Qual
CredIt Hrs, Gt R Polints GPA

7.00 B+ 2331

GPAHre, EamedHre. Qots, GPA
1000 1000 3030 a0

500 C+ 11.65
100 P 0.00
GPAHm. EemedHrs. Qols. GPA
T 800 6,00 11.65 1.54

0.00 0.00
40 B 12.00

GPAHre EamedHrs (Qots, GPA
4.00 4,00 12.00 3,00

500 B 16.00
300 B 9.00
GPAHre, EsmedHs Qots,  GPA
8.00 8,00 24,00 3.00

6.00 C+ 13.88

GPANm, EamedHrs, Qots, GPA
800 800 {388 233

800 B- 16.02

GPAHrs EsmedHrs. Opfs, GPA
8.00 6.00 16,02 267

400 A 16.00
0 A 1.01

GPAHm® EemedHm, Opts, GPA
7.00 7.00 2701 386

Transcript
St. Vincenfa College
2800 Maln Street
Bridgepoit, CT 06608+
Recordof:  PalmerlsaP SBEID:
500012063
4
Courss Qual Course
Coda Course Title CreditHrs. Gr R  Points GPA Coda Course Titla
TRANSFER FROM  Springflsld College 19569 NURIOIV  INTRO NURSING PRAC
OHI018  HIST {/SURVEV WESTERN HISTORY 300 TR 0.00
TERM TOTALS:
ENGIOTT  ENGL ¥WRITTENAORAL COMPOSITION 300 TR 0.00
PSYHZT PSYC S/PSYGH HUMAN DEVELOPMENT 3 TR 0.00 Spring 2007
. NUR124V  ADULT CHILD NUR |
Undergraduate Tota! ~Eamed o, Quts, %A 0 NURIeSV INDEPENDENTSTDYI
TRANSFERFROM  CLEP ) 2008t
TERM TOTALS:
PSY{O1T GLEPANTRODUCTORY PSYCHOLOGY 300 TR 0.00
- Summer 2007
_Eamed Hra, Qots, GPA
Undergraduats Total 3.00 0.00 000  BIO235V  LAB MICROBIOLOGY
BIO235V  INTRO MICROBIOLOGY
Summer 2005
CHE100V  INTRO CHEMISTRY 200 A 11.01 TERM TOTALS:
GPAHre EomedHrs. Opts, GPA Fall 2007
TERM TOTALS: 300 3.00 MOl 367 piposal  ADULTCHILD NUR N
Eall 2008 REL101V  INTRO STUDY RELIGION
BIO100V  INTRODUCTORY BIOLOGY 300 B 9.00
SOCI0IV  INTRO. TO SOCIOLOGY 300 A 12,00 TERM TOTALS:
GPAH= EsmedHrs Qpts, GPA Spring 2008
TERM TOTALS: ’ &.00 8.00 2100 380 wucosty  ADULT-CHILONUR I
Spring 2008
BIO21V  LABANATAPHY 1 0.00 0.00 TERM TOTALS:
BIO211V  HUMANANAT & PHYS [ 400 B¥ 1332 Fall 2008
PHIZOIV  ETHICS 300 B 9.00
- NUR232V ADULT CHILD NUR V
CPAHm EsmedHrs, Qots, GPA
TERM TOTALS: 7.00 7.00 232 31
. TERM TOIALS:
Summar 2008 -~
Spring 2009
BiO212V  LAB ANATEPHY Il 0.00 0.00
BIO212V  HUMAN ANAT & PHYS It 400 B 1200 R A CONCET SIS ING
NURZ70V  NURSING SEMINAR
GPAHre, EnmedHrs .Qota, GPA
TERM TOTALS: 4.00 4,00 1200 3.00
TERM TOTALS:
Fall 2006 -
MAT101V  COLLEGE MATHEMATICS 3,00 C+ a0 * GRADUATED 05457009
NUR101V  LABICLINIC NUR101 0.00 .00
71372019 8:52:06AM Page 1 of2

-
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St. Vincent's College
2B00 Main Street
Bridgeport, CT 06606

Record of:  Palmerlisa P
500012063

Course
Coda Coursea Title

* ASSOCIATE OF SCIENCE

" SBEID:

Qual’ Course
CreditHrs. Gr R Poinfs GPA Code  CourseTitls

Undergrad GPAHrs. EamedHrs. Qots. GPA
CUMULATIVE TOTALS 67.0000 79,0000 2012900 3,0043
Colleae Malor Minos
STVINCENTS COLLEGE A 8. Nursing

**+ END OF TRANSCRIPT ****

71312019 B:62:05AM

Page 2 of 2

CreditHrs. Gr R  Polnts GPA
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Exhibit 5

DR. SUSAN L. DAVIS, R.N.,
& RICHARD }. HENLEY
COLLEGE OF NURSING

Sacsed Heart University

Date: 06/30/2021
Ref:  Letter of Good Academic Standing - Lisa Palmer

From: Dr. Tammy Lampley, PhD, RN, MSN, CNE
Program Director, MSN NE Program

To Whom it May Concern,

At the request of Ms. Lisa Palmer, ] am writing to inform you that Ms. Lisa Palmer is
currently enrolled as a student in Sacred Heart University’s Master of Science, Nurse
Educator (MSN NE) Program. I have known Ms. Palmer since August 2018, in my role as
her faculty advisor, course faculty, and as the Program Director. She is highly professional
in her academic work and communication. ‘Ms. Palmer is in good academic standing in the
MSN NE program, and has successfully completed 10 of the 13 required courses in the
program. She has atentative program completion date of February, 2022. °

Please let me know if you have any questions. I can be reached at the contact information
above.

Best Regards,

el

Program Director, PM DNP and MSN FNP Online Programs
Sacred Heart University, Davis and Henley College of Nursing
704-472-8358

lampleyt@sacredheart.edu

5151 Park Avenve, Fairfield, Connecticut 06825-1000 | 203-371-7844 | www.sacredheart.edu
DPH0105




STONE ACADEMY

May 25, 2021

Helen Smith, Nurse Consultant _

State of Connecticut p
Department of Public Health

410 Capitol Avenue

PO Box 340308

Hartford, CT 06134 -

Dear Ms. Smith:

It is with great sadness that I inform you of Terry Kinsley’s recent notice of resignation. Terry has stated
that her last day as the Practical Nursing Program Administrator at Stone Academy will be June 14, 2021.

During that time, Terry will continue to be active in her role and assume required responsibilities. I am
currently interviewing candidates for this position and will inform you once I have a candidate secured.

Yvette Stout, MSN, the current Practical Nursing program Site Administrator at the East Hartford campus
will step into this role in the interim. I will provide you with Ms. Stout’s resume and a request to present at
the July BOEN meeting, should I not have a candidate secured by June 14, 2021.

Please do not hesitate to reach out to me should further information be required.

Sincerely,
Linda Dahlin

Linda Dahlin, M.Ed.
Executive Vice President
Stone Academy

560 Saw Mill Road

West Haven, CT 06516
203-288+7474
ldahlin@stone.edu

WEST HAVEN CAMPUS WATERBURY CAMPUS EAST HARTFORD CAMPUS
560 Saw Mill Road 101 Pierpont Road 745 Burnside Avenue
West Haven, CT 06516 Waterbury, CT 06705 East Hartford, CT %%1 06
Tel: (203) 288-7474 Tel: (203) 756-5500 Tel: (860) 569-0618
Fax: (203) 288-8869 Fax: (2N3) 5OA-144R Taws /24N £4O O7702
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STONE ACADEMY

July 1, 2021

Ms. Helen Smith, Nurse Consultant
State of Connecticut

Department of Public Health

410 Capitol Avenue

PO Box 340308

Hartford, CT 06134

Dear Ms. Smith and Board of Examiner for Nursing:

This letter is a response regarding the NCLEX May 1, 2020, to April 30, 2021, resuits for the West Haven
and East Hartford Practical Nursing (PN} Day and Evening Programs. The results are as follows for first
time test takers:

¢ West Haven PN (Day) — 53/105 yielding a pass rate of 50.48%

* West Haven PN (Evening) - 8/11 ylelding a pass rate of 72.73%

e East Hartford PN (Day) — 27/36 yielding a pass rate of 75%

* East Hartford PN (Evening) — 35/47 ylelding a pass rate of 74.47%
The following represents’the pass rate summary for repeating test takers:

* West Haven PN (Day) — 94/21 yielding a pass rate of 22.34%

* West Haven PN (Evening) ~ 24/8 yielding a pass rate of 33.33%

» East Hartford PN (Day) ~ 20/7 yielding a pass rate of 35%

o East Hartford PN (Evening) — 11/3 yielding a pass rate of 27.27%

Preface;

¢+

During this reporting year we were faced with a global pandemic, which had a deleterious effect on our
student population as most of them maintalned increased work hours in their communities and
provided care for family members while balancing educational demands.

In March 2020, Stone Academy transitioned students from the classroom setting to comply with
Governor Lamont’s COVID-19 protocols. The unavoidable, rapid transition to remote learning
temporarily distracted students’ focus away from their education to mastering new technology and
navigating the online environment. Many of our students initially struggled as they did not have
adequate access to the necessary tools for online learning such as electronic devices and Internet
connectivity. Students balanced their educational requirements in addition to working on the front lines,
supporting their children’s online education, and experiencing COVID-19 themselves or caring for sick
loved-ones. Faculty were faced with similar technical challenges and had to learn how to effectively
present material in this new learning modality. .

DPHO0107




Ms. Helen Smith
July 1, 2021
Page 2
To help the students succeed and remain engaged in this new learning modality, students were
provided with Chromebooks, online live tutorizals on Learning Management System navigation, digital
books and resources that highlighted successful online learning. In addition, Stone Academy faculty
worked to replicate the classroom experience via synchronaous lectures. Each cohort of student was
paired with an academic advisor who maintained consistent dialog via Zoom, phone, text, and emails.
Still, the dramatic shift in instruction being provided and the challenges students faced during the
pandemic undoubtedly affected NCLEX test results.

Finally, one of the biggest problems arising out of pandemic restrictions was the delay in scheduling
NCLEX testing, which affected the students’ ability to take the NCLEX in timely a manner. During the
height of the pandemic, students not only were unable to meet the recommended timing, they faced.
long delays in scheduling their exam through no fault of their own. Some students received a testing
date 90 or more days past their graduation date, which is a substantial impediment to success on the
exam. The attached exhibit of student correspondence provides a representative sample of the level of
frustration students experienced while attempting to schedule their exam (Exhibit 1). Students suffered
these impediments and overall, general anxiety about the delayed test dates, ongoing exposure to
COVID (including at the test site}, and mask requirements during testing.

Action Plan:

The following action plan has been developed and implemented. The plan focuses on two key areas:
policy and academics.

Policy
Gradugation Requirements

As of November 2020, our graduation requirement policy was changed. Students have to achieve a
score 295% probability of passing the NCLEX (score of 74.4%) on the ATI exit exam. This was Increased
from the previous policy which required the students to achieve a score of 290% probability of passing

the NCLEX (score of 70.7%).

Students who fail to achieve of a score of 2 95% probability of passing the AT} Exit Exam after two
attempts will be eligible for a one-time remediation program. The student will be required to enroll in
VATI twelve (12) week remediation, which Is paid for by Stone Academy. If the student is not successful
in getting the “Green Light” within the 12 weeks, the student may extend the program for an additional

12 weeks only once at his or her own expense.

During remediation, a student may request or be offered to audit any nursing theory class at no charge.
The practical nursing department make arrangements for auditing of course(s) when available.

“This change will improve the NCLEX pass rate by providing additional VATI remediation for students who
have a less than 95% chance of passing the NCLEX.

Return to In-person Learning

As of April 2021, we began slowly transitioning students back to on-campus learning. As of the writing of
this letter, all students have returned to campus in some form. We anticipate that the in-person

DPHO0108



Ms. Helen Smith
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interactions will facilitate improved learning experiences for the students and translate into greater
success on the NCLEX exam.

Academic
Academic Student Advisors

During the pandemic, we created a new role of student advisor to better support our students with their
success. The Academic Advisors work with the student to identify areas within the course content that
may be causing challenges for them. The Academic Advisors discuss the challenges with the faculty and
Site Administrator to provide detailed insight on each student who may be faced with academic
challenges. Interventions are set forth by the faculty, while maintaining shared communication with the
Site Administrator. Interventions include tutoring and additional academic resources such as ATl
remediation, online resources, and videos. c

Increase of ATl Value throughout the Curriculum

As of May 2021, all syllabi were revised to double the grade point value of ATl testing and remediation.
This change forces the student to increase their engagement with ATl to enhance their mastery of the
content and application of the nursing concepts, which better prepares them for NCLEX testing.

Proctored ATI exams are taken on a regular basis in all core nursing courses. The proctored AT! exams
are used to simulate the experience the students will encounter when taking the NCLEX. Time is set
aside durlng both classroom and clinical days for the practicing of NCLEX review questions along with
answers, rationale and test taking skills. Once students have taken their first proctored AT! exam, which
takes place in their first semester, an explanation is provided by the course facuity'on how to interpret
the results and understanding their Individual Probability of Passing rate provided by ATI. The students
are given a pathway to study that includes use of the ATI focused review, assigning priority to their
weakest areas, and narrowing down content to more manageable, understandable, concepts.

At-risk Monitoring
Students who are at-risk are monitored in two ways.

Weekly “At Risk” reports are generated by the PN Site Administrator. The report includes any student
who has a course average less than 73% and the reason why a student may be at risk, i.e. subject matter
challenges and absences. Discussions along with action plans are created by the course faculty and the
Site Administrator. At Risk students are closely monitored and meet with the student advisor, course
faculty, and Site Administrator to help guide them to be successful and meet the minimum course grade
requirement of 73%.

Weekly, each PN Site Administer generates a campus specific report detailing each student’s progress in
ATI Proficiency Level and Probability of Pass Rate. Students identified as ATl At Risk are provided
additional remediatjon support and continued monitoring.

ATl Training

New hired faculty are required to complete online ATI training. Quarterly in-service sessions are
scheduled with PN facuity on the use of AT and its integration into the classroom.

DPHO0109
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Furthermore, Site Administrators are able to attend the ATI National Nurse Education Summit in
October 2021 where critical Issues facing nursing and healthcare today will be discussed. During the
summit, there will be an opportunity to network, share knowledge, celebrate achievements and build
relationships that promote a stronger nursing industry. After the summit, the Site Administrators will
share their newfound knowledge with facuity during a professional development meeting.

Facufty Development

Now that the pandemic has waned, we are resuming our quarterly faculty training workshops, which
focus on culturally responsive teaching, student engagement, and developing healthy faculty-student
rapport. Our next session will be held on Friday, July 23, 2021. In turn, this will increase faculty retention
and promote employee satisfaction.

Speed to Testing Initiative

In the Seminar || (SEM111) course, which provides a thorough review and preparation for the AT Exit
Exam and NCLEX, an objective was added to the syllabus focused on understanding the importance of
taking the NCLEX within 30 days of completing the Exit Exam or obtaining the VAT! Green Light. This
follows ATY's recommendations for successful NCLEX results, which encourage students to sit for their
exam within three weeks of passing the Exit Exam or obtaining the VATI Green Light.

NCLEX Review Class

A seasoned, full-time faculty hosts a weekly NCLEX preparatory class that reviews nursing concepts,
NCLEX test taking strategies, test anxiety management, and ATl remediation techniques. Additionally,
students who are preparing to take the NCLEX for either the first or additional times may audit any
academic course at no cost.

By addressing the needs of the adult learner and implementing the changes noted above, it is
anticipated that students will meet or exceed the 80% standard for passing the NCLEX-PN.

Sincerely,

i

Dr. Linda Dahlin
Executive Vice President
Stone Academy

Attachment:
Exhibit 1: Students Emails
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Exhibit 1

Lauren Kuzara
w

From: Terry Kinsley

Sent: Thursday, March 19, 2020 2:57 PM

To: Dennis Fitzgerald; Miriam Uyanwune-Clark; William Tarvis; Chandra May; Samantha
Casparino; Jody Benton

Ce DeWayne Pryce; Tonya Anderson; Lauren Kuzara

Subject: Fw: Urgent COVID-19 NCLEX Update

Please see below regarding NCLEX testing.
Stay welll
Terry

Terry Kinsley, MSN

Stone Academy

Practical Nursing Program Administrator
West Haven, Waterbury and East Hartford
tkinsley@stone.edu

- - —. AT S e Wi ® t e b A L o A ea—AAy ahts Mt A e e aAu aaeens A A% &

From: Perfetto, Linda <L.Perfetto@commnet.edu>

Sent: Thursday, March 19, 2020 2:11 PM .

To: csthomas <csthomas@cesu.edu>; Janice Watts <JWatts@goodwin.edu>; Jeanette Lupinacci <lupinaccij@wesu.edu>;
dabuS1lkivu@post.wordpress.com <dabu91ikivu@post.wordpress.com>; Meredith Kazer <mkazer@fairfield.edu>;
Marcia Proto <marcla@ctieaguefornursing.org>; Gabriele, Caro} <CGabriele@nvec.commnet.edus; jknecht
<Jknecht@usj.edu>; Lisa.0'Connar <Lisa.0'Connar@quinniplac.edu>; "loyce Shea' <Shea@mail.fairfield.edu>; Vigneau,
Judy <judith.vigneau@uconn.edu>; deborah.chyun <deborah.chyun@uconim.edu>; Kevin Mooney
<kmooney@stone.edu>; Watsons49 <Watsons49@sacredheart.edu>; Ouellet, Edith M <EOuellet@trec.commnet.edu>;
tish.knobf <tish.knobf@yale.edu>; KImberly Sandor <ExecutiveDirector@ctnurses.org>; aspenard
<aspenard@nathealthcare.com>; Beauvais, Audrey M. <abeauvals@fairfield.edu>; dhessell
<dhessell@porterchester.com>; capapp <capapp@bridgeport.edu>; Breda, Karen <breda@hartford.edu>; Perfetto,
Linda <tPerfetto@commnet.edu>; Dawn Nalr <dawnnalr@bridgeport.edu>; jonesd <jonesd@stone.edu>; Linda Dahfin
<idahlin@stone.edu>; Yoder, Caro} S <CYoder@ncc.commnet.edu>; Braman, Cheryl A <CBraman@nwoc.oommnet.edh>;
LSimonetti <LSimonetti@lincolntech.edu>; Fisher, Debra A. <debra.fisher@quinnipiac.edu>; peggy
<pegey@ctleaguefornursing.org>; Davidsonmé <Davidsonm6@sacredheart.edu>; Rebeschi, Lisa M.
-<lisa.rebeschi@quinnipiac.edu>; Snyder, Marlanne <marianne.snyder@uconn.edu>; Bunting, Dawn R
<DBunting@ccc.commnet.edu>; aronsonbl <aronsonbl@southernct.edus; Solernou, Sheila B
<SSolernou@gwecc.commnet.edu>; ann.kurth <ann.kurth@yale,edu>; carmen.portillo <carmen.portillo@yale.edu>;
Forte, Pamela J. <fortep4 @southernct.edu>; bakerr1624 <bakerr1624 @sacredheart.edu>; bmorey
<bmorey@goodwin.edu>; Membership <Membership@ctnurses,org>; jthielen <jthielen@hartfard.edu>; pdelucia
<pdelucia@lincolntech.com>; Hotchkiss, Constance R <CHotchkiss@nwce.commnet.edu>; Nancy Brunet
<nbrunet@porterchester.com>; Terry Kinsley <tkinsley@stone.edu>; killlons1 <killions1@southernct.edu>; Resha,
Cheryl-Ann <reshacl@southemct.edu>; nancy.manister <nancy.manister@uconn.edu>

Sub]eeg: FW: Urgent COVID-19 NCLEX Update

CAUTION: This email originated from outside of the organization. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

Hi Everyone,

Received from Pat Bouffard to share with the council...

Stay well,
DPHO111



Linda
Linda M, Perfetto PhD, RN, CNE, CNOR, FAADN

Director, System Nursing Curricular Operations
CT Community College Nursing Program

Interim Director RN to BSN Program
Charter Oak State College

61 Woodland st.
Hartfard, CT 06105-2345
Phone: 860-723-0779%
FAX: 860-723-0027

Iperfetto@commnet.edu

Iperfetto@charteroak.edu

Is this email not displaying correctly?
Visw It In wour browser

iNCSBN 'URGENT

111 E Wacker Dmfe Sig a?Df Cm”sc L é.uém
WA NCS B, org

o NCLEX® UPDATE

March 18, 2020 )
COVID-19 Impact to NCLEX Candidates
Test delivery at U.S.-and-Canada based Pearson VUE test centers, the NCLEX test administrator, is suspended until

April 16, 2020,

FAQs for NCLEX Candidates

2 DPHO112



Is ray NCLEX test appointmerit canceled?
If your exam appolintment to test was between March 17 - Aprit 18, Pearson VUE is unscheduling your appointment and will

extend your Authorization to Test {ATT) for six months. You will be notified via email of all changes.

When can | test?
Test defivery al Pearson VUE test centers is suspended untit ater Aprit 16, 2020. Visit Pearson\VUE.com for reschedule
opportunities starting after April 16, 2020, but please be aware that Pearson VUE may hava to extend this date further depending

on future developments,

What will happen if my registration explres?
NCSBN and Pearson VUE are unscheduling all appointmsnts between March 17 — April 16 and are extending your ATT for six

months, so that every candidate hes ample time to rescheduls their appointment. We will make every effort to ensure that
candidates’ registrations will remain valid, so that if your registration explres, Pearson VUE will create a new registration for you
automatically. You will be natified via email if this should accur.

If my exam appointment was unscheduled, do § need to contact Pearson VUE, NCSBN or my nursing regulatory body
(NRB)? '

You do not need to contact Pearson VUE, NCSBN or your NRB. Their websites and phone fines are experiencing long walt
times. Pearson VUE is unscheduling your appointment and will extend your ATT for six months. You will be notified via email

regarding this.

Can my AYY be extended?
Yes. Péarson VUE will automaticatly extend your ellgibifity periad for six months.
Due to the higher volumes of calls and email inquiries, please consult Pearson VUE's COVID-19 webgage
and this pags frequently, as both are continuously updated with the latest information.

For any ather NCLEX questions/coneems, Yyou may contact NCSBN at nelexinfoéencsbn.org.

FAQs for Educators and Nursing Regulatory Bodies (NRBs)

1

What will happen ta candidates’ NCLEX registrations?

NCSBN and Pearson VUE are unscheduling alt appointments between March 17 — April 16 and are extending alf Authorizations
to Test (ATTs) for six months, sa that avary candldate has ample time to reschedule their appointment. We will make avery effort
to ensure that candidates' registrations will remain valid.

ls there any action our nursing pragrant or our NRB need to take?
NCSBN and Pearson VUE are unscheduling all impacted appointments, extending ATTs and Informing candidates of the
changes. No action is required from aursing programs or NRBs for impacted candidates.

What should NRBs do with new registrants?
NRBs should continus to process new Bpplications and epprove candidates to test who are eligible. If needed, eligibillties for

those candidates impacted, will be extsnded automatically by Pearson VUE.

What message should NRBs refay to candidates?
NCLEX candidates should visit the Pearson VUE CQVID-19 website for the most updated information. By the end of day March

3 DPHO113




17, Pearson VUE will have reached out fo alf candidates who had a test eppointment scheduled between March 17-April 16.

This

message informed candidates that Pearson VUE unscheduled their appointment and will extend their Authorization to Test (ATT)

for 6 months.
NCSBN will centinue to update this FAQ page and communicate pertinent information to Nursing
Regulatory Bedies and Nursing Programs. For any NRB specific concerns/questions, please contact

Exams Operations at ExamsiRwd:nesbn.orq

- - - - -— [T o v v

Copyright © 2020 NCSBN, All rights reserved.

NCSBN
111 E. Wacker Drive, Suite 2900 ABN ,
Chicago, lhincls 60601 ' d ¢ N( : S B N

N 7 Leading Regulatory Excallence

Atld us fo your address book

312.525.3600 | hitc:/Awww.ncshn.oro/
International Calls: +1.312.526.3600

mm e o A Atk crmmt e v mis = ke e w

This emall was sent to patchoufiard@gmall.com
why oid I gef this? unsubscribe from this list  update subseription preferences
NCSBN - 111 E. Wacker Drive, Suite 2800 - Chicago, lHiinois 60601 - USA
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From: Ashley Curfis

Sent: Tuesday, September 8, 2020 10:23 AM

T
Ce: Willam Tarvis

Subject: RE- [
I .

" lknowwe spoke about this over the phohe. Thank you for being patient with the process. My. bast suggestion Is for you
to call them, and see what they say. Unfortunately, onice we give you the NCLEX VOUCHER CODE, itis upto youto
schedule the test,  know this has haen a challenga for you, along with other students. | can try helping where t can, but
I did add Mr. Tarvis ta this emall, perhaps ha knows somathing that can help you.

From:
Sent: Saturday, September 05, 20204:51 AM

To: Ashlay Curtis <acurtis@stone.cdu>
sutiecr N,

CAUTION: This email originated from outside of the orgatization, Do not olick links or open attachments
unless you recognize the sender and know the content is pafe.

DPHO115
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Leatting Regulatory Exesflenice

“ Exam Detanls

Bam .
NCLEX-PN: The National Council Licenstire
" Examination for Practical Nurses

Language: English
Exam Length: 300 minutes

Educational program

STONE ACADEMY - WEST HAVEN
Nursing regulatory body

69, Connecticut Board of Examiners for
Nursing

Order Number/involce

i

Status
Registration Acknewledged

Previous
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T wsrpearson ne.com -

Pearbon VUE Dashboard E °<o -.:' |

Déashb@a;d

NCLEX Registration
Open NCLEX Registration

A 1t may take up to 4 weeks for the Nursing
Regulatory Bedy toreview and approve your
registration. After it is approved, we will send your
Authorization to Test email containing the
Authorization Number (ATT#) needed to schedule

" your exam.

More than 4 weeks since you registered? Contact
the Nursing Regulatory Body to ensure all
necessary materials have been submitted and
received, or to find out why they have not granted
your eligibility.

NCLEX-PN: The National Council Licensure
» Examination for Practical Nurses DPH0117




Hi Ashley,
These are the screens I get when I go on the websife. Its been well overdue can someone help me figure out how
[ can get dates please.

I

Sent from Yahoo Mail on Android

DPHO0118



Lauren Kuzara . I . poncoten

Subject: FW: Information

From:
Sent: Tuesday, November 3, 2020 10:03:41 PM

To: Ashlay Curtls <acurtis@stong.edu>
Subjects Information

CAUTION: This email origihated from outside of the organization. Do not click inks ar apen attachments unless you
recagnlize the sender and knovir the content is safe. .

Hello Ashley

I am contacting you because I have registered with the Departmant of Public Health from Sepfembear
9, and Pearson Vue September 13, 20 and Is not getting any response from the Connscticut Board of
Nursing, | am Just seeking any information you might have to give relating to this matter, please let
me know If there are changes with the Connecticut Board of Nursing, this is making me too anxious

Regards,

DPH0119




Lauren Kuzara

Subject: FW: NCLEX

From: Quentin Pugh

Sent: Wednesday, July 8, 2020 12:31 PM
To: Lauren Kuzara <lkuzara@stone.edu>
Subject: Re: NCLEX

Hey Latren,

e o suceres wee [N~ I

From: Lauren Kuzara <lk @stone edu>
Sent: Wednesday, July 8, 2020 12:19 PM
To: Quentin Pugh <gpugh@stone.edu>
Subject: RE: NCLEX

Hi Again —
Can you tell me the name of the two students who are waiting to pick a date?

Lauren

From: Quentin Pugh

Sent: Tuesday, July 7, 2020 7:28 PM

To: tauren Kuzara <lkuzara@stone.edu>
Subject: NCLEX

Hey Lauren,

So far | called smdent from the day start of the NCLEX spreadsheet. Only 2 picked up formeand| left
voicemails with the ones | could. The two | spoke with said that they're stilt walting to pick a date to take their
test. im not sure if the others are experlencing the same issue. | will call the other set of students tomorrow

and update you again.

Quentin Pugh

Assistant Programs Manager
Stone Academy

560 Saw Mill Road

West Haven, CT 06516

(203) 288-7474

DPH0120 °



Dargn Price

From:

Sent: Wednesday, May 12, 2021 3:14 PM

To: Daryn Price _ :

Subjact:- Re:Stone-Academy-HICLEX - Update-... - e e e e e

CAUTION: This email eriginated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

of course Daryn. [ appfled on april 11 and havent heard anything since then but Ill be sure to contact you as soon as
they emall me back'with a date :

Sent from my iPhone

On May 12, 2021, at 3:04 PM, Daryn Price <pricedm@stone.edu> wrote;

-

lappreciate your response and update of information. Please keep me updated as you mave alongas |
am looking forward ta assisting you in your employment search.

From

Sent: Wednesday, May 12, 2021 1:15 PM
Yo: Daryn Price <pricedm@stone.adu>
Subject: Re: Stone Academy | NCLEX Update

CAUTION: This emall originated from outside of the organlzation. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

Hey Daryn, 'm walting for them to emall me when a test date i haven't heard anything back yet

Sent from my fPhone

On May 12, 2021, at 9:11 AM, Daryn Price <pricedm@stone.edu> wrote:

This Is your Career Services Manager and t am reaching outin an attempt to provide
support to you as you transition to your career as a Licensed Practical Nurse,

According to our records, you graduated from the Practical Nursing program on April 10,
2021. I have researched and the State of Conhecticut indlcates that you are not yet
licensed as a practical nurse but does specify that you are In the pending stages of the

— , DPHO121



Per our accreditor, the Accrediting Bureau of Health Education Schools (ABHES), it isa
requirement for me to provide details and reasonlng for your status. | have made the
following buﬁets for your review:

* If you have alreadv registered forthe NCE.EX exam and are waltlng to take It, or

to take or took the exam.

e Ifyou have not registered for your NCLEX exam and are having difficulties dolng
so, please inform me so | can assist you. Also be sure to use the website,
https://www.ncsbn.org/nclex.hint.

¢ Iifyou are awaiting your Authorization to Test (ATT), please let mé know so { can
note this within your file,

s _ [fyou did take the NCLEX but did not pass, again, please let me know salcan - -
support you as you prepare to retake the exam,

1 understand that this Is can be a challenging time and there have been many delays in
normal functionality, so please know that { am simply trying to receive an update of
information so I can report to ABHES and helfp you obtain a position as a Licensed ¢
Practical Nurse. if you have questions, comments, or concerns, please do not hesitate to
contact me.

Please consider all thit is entalled in this message as your correspondence Is
appreciated,

Kind regards,

Daryn Michael Price

Career Services Manager

Stone Academy | East Hartford Campus -
745 Burnside Avenue

East Hartford, CT 06108

Cell: 254-244-5851

Telephone: 860-569-0618 x 3224
pricedm@stone.edu | www.stone.edu

<image001.jpg>
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Daryn Price

e e e s —— — sy
From:
Sent: Thursday, May 13, 2021 923 AM
To: Daryn Price ,
Subject: cree | ——Re:StonaAcndem - NCLEEX Update ——— — e e L L L

AY

CAUTION: This email originated from outside of the organization. Do not click links or open attachments
unless you recognize the sender and know the content is safe, : _

Hi Mr Price, . ) B i
' . DPH took & long time to respond to me but I am now looking into scheduling a date, Have a Blessed
Week! . i

On Wed, May 12, 2021 at 10:49 AM Daryn Price <pricedm(@stope.edi> wrote;

Good momin: |

ThisisyomCareerServioasManagerandIamreachingominanattempttu provide support to you as you
transition to your career as a Licensed Practical Nurse.

According to our records, you graduated from the Practical Nursing program on March 27, 2021. 1 have
researched and the State of Connecticut indicates that you are not yet licensed as a practical nurse but does -
specify that you are in the pending stages of the process.

]

Per our accreditor, the Accrediting Burean of Health Education Schools (ABHES), it is a requirement for me fo
provide details and reasoning for your status. I have made the following bullets for your review: .

» If you have already registered for the NCLEX exam and are waiting to take it, or have already taken it,
please provide me with the date when you are scheduled to take or took the exam.

e If you have not registered for your NCLEX exam and are having difficulfies doing so, please inform me
so I can assist you. Also be sure to use the website, hitps:/www.ncsbn.oro/nclex.htm.

q . DPHO123



o If you are awaiting yoor Authorization to Test (ATT), please let me know so I can note this within your
file.

-
¥

« If you did take the NCLEXbut did not pass, again, plcascletme know so I can suppoxt you as you
-———- prepace-toretake-fhe-exam— n et e

As a note, I am attempting to receive an update of information so I can report to ABHES aﬁdhe!pyouob’mina
position as a Licensed Practical Nurse. If you have questions, comments, or coricerns, please do not hesitate fo
. contact me.

Please consider all that is entailed in this mesgage as your comxesporidence is appreciated.
Kin& regards,

Daryn Michael Price

Career Services Manager

Stone Academy | East Hartford Campus

745 Bumnside Avenue

East Hartford, CT 06108

Cell: 254-244-5851
Telephone: B60-569-0618 x 3224

pricedmf stone.edu | www.stone.edu

STONE ACADEMY
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STONE ACADEMY

July 1,2021

Ms. Helen Smith, Nurse Consultant !
State of Connecticut

Department of Public Health

410 Capitol Avenue

_ PO Box 340308

Hartford, CT 06134

Dear Ms. Smith and Board of Examiner for Nursing:

Per the request of the Board of Examiner for Nursing, the following letter includes dialogue and
exhibits referencing:

* An overview of the Practical Nursing program

» Data referencing the current status of full-time vs part-time nursing faculty

e The names of each Program Administrator employed by Stone Academy and their
tenure for the last five years

NCLEX results for the last five years (Exhibit 1)

Attrition rates for the last five years (Exhibit 2)

Stone Academy organizational chart (Exhibit 3)

Job descriptions for the Site Administrator and Program Administrator (Exhibit 4)

Overview of Practical Nursing program

The philosophy of the Practical Nursing program is dedicated to providing qualified students
with a quality education which fosters the learning of skills leading to attaining the highest level
of wellness for their clients, while working under the direction of an RN or APRN.

Stone Academy’s mission is to empower students to become compassionate healthcare
practitioners through the promotion of a culture that engages faculty, staff, and community
partners In the delivery of a progressive curriculum that reflects the evolving needs of patients
and employers.

This program will prepare and.assist students in acquiring the basic knowledge and skills
necessary to be hired into an entry-level position’as a Licensed Practical Nurse. This program

develops the student’s knowledge base and skills by providing a theoretical foundation and by
DPHO0125



Ms. Helen Smith
July 1,2021
Page 2
developing the student’s ability to perform clinical procedures. Training is provided by 2

balance of lecture, lab, and clinical components.

All nursing theory courses provide a section to discuss a theoretical nursing care plan including
data collection, probable short- and long-term goals, nursing diagnosis, and nursing
interventions, along with rationales.

Students are exposed to the nursing process in their first clinical rotation where they start to
become familiar with gathering data from the client’s medical record. As they progress, they
are encouraged to Incorporate data into a workable care plan. Instructors may require the
student to complete nursing care plan(s) in each clinical course, These nursing care plans are
evaluated, corrected and used as a learning tool. As the students’ progress in thelr clinical
rotation, they may make suggestions to the APRN or RN with the approval of their instructor. In
" collaboration with the APRN or RN, the student evaluates the effectiveness of nursing
interventions; and they may recommend changes in the client’s plan of care.

Graduates of this program are eligible to sit, upon graduation, for the Connecticut NCLEX-PN
licensing examination and assume positions in the health care system as licensed practical

nurses.

The recent pandemi-c has only emphasized the importance and demand for LPNs in the
healthcare field where they work in many settings including nursing homes and extended care
facilitles, hospitals, physicians’ offices, and private homes. Their assistance allows RNs to focus

on other tasks. The completion of the PN program can also be a stepping stone into RN
programs.

Current Faculty Data

Historically, retention of full-time faculty has remained consistent. Currently, we have 27 full-
time instructors - 7 East Hartford, 7 Waterbury; and 13 West Haven - and 83 part-time
instructors — 41 East Hartford, 15 Waterbury, and 27 West Haven. Full-time faculity members at
this time have an average length of service 2 years up to 12 years. Part-time faculty members
at this time have an average length of service of 2 years.

Part-time nursing fai:ulty exhibits stable retention; however, nursing faculty that choose to
resign have shared the following reasons:

e Part-time hours are conflicting with full-time nursing position

e Need to focus on family
e Desire to return to patient care rather than teaching

o Relocation
¢ llness or injury preventing continued employment

DPHO0126



Ms. Helen Smith
July 1, 2021,
Page 3

s Continued education
Program Administrators Last Five Years

e Karyn Therrien —03/15 to 08/16
o Accepted a position with ATI
e Holly Mulrennan —08/16 to 02/19
o Accepted a position to teach at NVCTC
» Donna Jones~03/19 to 05/19
o Re-located to South Carolina due to lll family member
e Terry Kinsley — 06/19 to 06/21
o Accepted a position at USJ

Please do not hesitate to reach out to me should you have any further questions or requests.

-

Sincerely,

s —

Dr. Linda Dahlin
Executive Vice President
Stone Academy

Attachments:
Exhibit 1: NCLEX Pass Rates
Exhibit 2: Attrition Rates
Exhibit 3: Stone Academy Organizational Chart
Exhibit 4: Practical Nursing Program Administrator Job Description
Exhibit 5: Practical Nursing Site Administrator Job Description

DPHO127



NCLEX Pass Rates 2016-2021

2016 2017 2018 2019 2020 2021
East Hartford Day 88 84 87 84 73 75
East Hartford Eve 84 84 96 93 84 74
Waterbury Day n/a n/a n/a n/a 100 82
Waterbury Eve n/a n/a n/a n/a n/a 82
West Haven Day 91 82 93 71 48 51
West Haven Eve 89 85 78 93 80 73

DPHO0128
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2016-2020 Attrition Rates

2019

2016 2017 2018 2020
East Hartford Day 23% 27.3% 19.5% 17% 15%
East Hartford Eve 27% 18.1% 26.1% 15% 13%
Waterbury Day N/A N/A N/A 21% 18%
Waterbury Eve N/A N/A N/A 19% 17%
West Haven Day 27% 27.0% 19.6% 12% 19%
West Haven Eve 18% 23.5% 22.0% 14% 8%
~

T Hquyxy
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STONE ACADEMY
ORGANIZATION CHART
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Exhibit 4

£)) STONE ACADEMY  JOB DESCRIPTION

Practical Nursing Program
Job Title Administrator Department Corporate
FLSA Status
{exempt/non-exempt) FT-Salary (40) — Exempt Dept. Code Corp.-060698
Reports To (title only) Ilixecu_tive Vice President GL Code 601
Position Summary

-

The PN Program ‘Administrator is rcsponsxble for the overall direction and supervision of the overall PN program for
the institution. Stone Academy requires senior staff to seek avenues for professional growth to translate instruction
into a life-long leaming opportunity for themselves, staff and students.

Essentlal Dutles & Responsnbilltles

Conduct studies and analyze data concermng the nursing program from students, gmduatw, faculty and

others as appropriate. Provide written recommendations to the Executive Vice President to facilitate

improvement and change.

Coordinate the development and maintenance of academic standards.

Develop and evaluate program goals and outcomes and other QCI initiatives.

Provide oversight of course outline development, instructional practices, examinations and grading

procedures.

Evaluate supervisory personnel at least annually in accordance with HR policies and procedures.

Have knowledge of the recruiting, interviewing, hiring, training and orienting reporting staff.

Create and maintain an environment of mutual respect.

Promote professional growth through development programs

Encourage and support the development of a veriety of teaching and leaming techniques to be used by

faculty and support staff,

Prepare the annual operating PN program budget by campus.

Develop and participate in PN and other Stone Acedemy committees as assigned.

Collaborate with Stone Academy personnel to enhance the Academy’s environment and programs. [1
Collaborate with educational leaders from the commmumity and other institutions to serve better the

Academy and its students.

Develop, lead and participate in nursing program strategic planning.

Review and present accreditation materials during the approval process.

Supervise the acquisition, development and use of learning resource materials.

Attend Nurging Board meetings.

Enforce all school policies and procedures

Attend all required scheduled training: in-service meetings and professional development.

Develop and attend committee meetings as appropriate.

Complete annual PN operating budget no later than November 30 each year for the coming calendar year.

Provide an annual report to the Executive Vice President regarding assessment goals, objectives, targets met

for the crurent year and targets set for the future year.

PN Program Administrator - FT-S Revised: 10/2019; Compliance: JS; 10/2019
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*  Summarize and analyze collaborative efforts with community and other educational leaders in furtherance
of Stone Academy’s PN program development, training opportunities and placement efforts to the
Executive Vice President within two weeks after they or their direct reports attend such sessions.

- ot P [P PUR - TR O YO RSy § N Qe moce Mea® o e e s P 3 «f
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Education & Experignck: i
g -

0 Master of Science in Nursing, teaching experience and long-term care experience requued
0 Hold a current license in good standing to practice as & Registered Nurse in Connecticut.

= A - T Ty " aa e A T OREE o R am AN~ s by BTN T VT Xemag W oR T f FE AT o AT o easna ek oy L R
SiIEE CompRtenaies . .
i

et e S R vt a L Y. < L I o AW ued  a g B Sype M‘t’c. 4w W e ~, T
*  Strong interpersonal skills and posjtive energy regarding professional education and ability to work with
individvals from diverse backgrounds.

*  Sound organizational and classroom management skills.

= Establish ability to work effectively as a team member and team leader.

¢ Maintain current knowledge of and be accoumtable for compliance.

*  Demonstrate excellent verbal, written and electronic comnmunication skills,
*  Be organized and able to work with individuals from diverse backgrounds.

TR AT o T L S R it L = T
*Stipefisory REShonsibillties Vg ot & N
e ssrvq‘:‘. 'gr-"‘:" 2 T .
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Supervise and oversee PN Site Administrators and supervise the overall PN programs for all campuses.

/ .
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Wotking Conditions & Physlcal Deémangs. P N Rt
o » T s3I N M, FELAGL L Sl A A T L S TR L P I 5 Wy L. . or 3

The work environment is to be considered active due to campus construct. Must be able to tolerate moderate noise

(Le., business office with computers, phone, printers, and student/staf¥ traffic) in and around workspace areas.
Light to moderate lifting may be required. Frequent travel to each campus is required.

The eléctronic signature below serves as the employee’s understanding of the dutles and responsibilities of this
position. This signed job description is housed electronically in the employee’s ESS document repository,

Signature Date

Stone Academy has reviewed this job description to ensure that essential functions and basic duties have been
included. It is intended to provide guidelines for job expectations and the employes's ability to perform the position
described. It is not intended to be construed as an exhaustive list of all functions, responsibilities, skills and abilities,
Additional functions and requirements may be assigned by supervisors as deemed appropriate. This document does
not represent a contract of employment, and the Institution reserves the right to change this position description
and/or assign tasks for the employes to perform, as the Institution may deem appropriate,

Note: Official copies of all college transcripts and professional certification(s) are required within two weeks from
date of hire. Foreign transcripts are required by ABHES to be evaluated by an approved agency.

PN Program Administrator - FT-S Revised: 10/2019; Comptiance: JS; 10/2019
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Exhibit 5

) STONE ACADEMY  JOB DESCRIPTION

Job Title Practical Nursing Site Administrator | Department Practical Nursing
WH: 010183

FLSA Status
e ;non_exem " FT-Salary (40) — Exempt Dept. Code WB: 020183

p p EH: 030183

PN Pro Administrator/Campus
Reports To (title only) - o GL Code 601
" «v § v o Ly ¥ CTRPNT Vo PR O K SRl B e WeT Baean T SN W ~ ¥ |

pt_:)_.s.l,t!gys.umyerv P 2t sn g was soddm g ot s bt it il B R eaes st o PN A v ok o e

The PN Site Administrator is responsible for the overall direction and supervision of the PN program at their
campus. Stone Academy requires each member of the instructional faculty to seek avenues for professional growth
to translate instruction into a life-long leaming opportunity for themselves and their students.

“Easential Dutles & Responslbiiies |~ TR e R

PP T A T N S Aa Ry Veeh wph SSE e, WY A, a v Lo 0 Fmoeen e o S

*  Analyze program data and write related reports

*  Conduct studies concerning the nursing program by obtaining data from students, gradvates, faculty and
others as appropriate

*  Coordinate the development and maintenance of programmatic standards

*  Evaluate program goals and outcomes and other quality of care initiatives

»  Review the development of course outlines, instructional practices examinations, and grading procedures

»  Provide instruction in the classroom as necessary

*  Evaluate instructional personnel at least biannually in accordance with HR policies and procedures [I
Manage faculty development plans

*  Hire and supervise faculty and support staff

»  Oversee new faculty during the orientation phase

*  Precept new faculty during the orientation phase

*  Oversee biweekly payroll

*  Monitor the Academic Risk report that is submitted weekly to the Campus Director

*  Create and maintain an environment of mutual respect

*  Promote professional growth of faculty through ongoing faculty development programs

»  Encourage and support the development of a variety of teaching and learning techniques to be used by
faculty and support staff

*  Mazintain a current knowledge of and be accountable for compliance

¢ Collaborate with educational leaders from the community and other institutions to serve better the

Academy and its students
»  Assist the PN Program Administrator With the accreditation/approval process I Supervise the acquisition,
development and use of learning resource materials [ Attend Nursing Board meetings when

required.

+  Enforce all school policies and procedures

»  Attend all required scheduled fraining: in-service meetings and professional development

»  Attend each meeting of the PN Curriculum Committee, Professional Advisory Committee and other
committees as assigned

+  Complete annual PN operating budget no later than November 30 each year for the coming calendar year

*  Provide an annnal report to the PN Program Administrator regarding assessment goals, objectives, targets
met for the current year and targets set for the future year /

PN Site Administrator - FT-§ Revised: 10/2019; Compllance: JS; 10/2019
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* Report and analyze collaborate efforts with community and other educational leaders in furtherance of Stone
Academy’s PN program development, training opportunities, and placement efforts to the PN Program
Administrator within two weeks after they or their direct reports attend such sessions

¢ Orient and mentor new faculty in conjunction with-the Faculty Mentor.

*  Assist in developing, planning, imﬁlemcnting‘ and evaluating assigned nursing courses,

«  Participate in the ongoing evaluation of the PN program. .

»  Assist and coordinate with the Clinical Supervisor to plan, implement and evaluate stndent clinical

laboratory learning experiences.

*  Provide academic advisement to students.

*  Assist in planning faculty and professional development programs.

»  Participate in interviewing faculty and scheduling the lesson presentation.

*  Review and recommend changes toward improved development of course outlines, instructional practices,

examinations and grading procedures.

*  Collaborate with educational leaders from the community and other educational institutions to serve better

Stone Academy its mission and students.

*  Participate in nursing program strategic planning,

*  Maintain a current knowledge of and be accountable for compliance,

*  Perform instructional evaluations at least annually.

»  Enforce all school policies and procedures.

*  Attend ull required scheduled training; in-service meetings and professional development.

*  Attend collaborative meetings including the PN Curriculum Committee, Professional Advisory Committee,

and other committees as assxgned. .

 Educdtion & Experiehoe

w e

meeo T

. Bacca]aureatc degree in nursmg w1t’n the xeqmremcnt to complcte an earned Master 8 Degree wnhm four
{4) years.of hire, and a minimum of three (3) years of clinical experience in nursing, or,

= Baccalaureate degres shall be in mrsing and appropriate nursing education or experience in their teaching
area(s)

* Hold a current license in good standing to practice as a Registered Nurse in Connecucut
Skills & Competencies - i

*  Strong interpersonal skills and positive energy regarding professional education and ability to wark with
individuals from diverse backgrounds

*  Sound organizational and classroom management skills )

*  Establish ability to work effectively as a team member dnd team leader

*  Maintain current knowledge of and be accountable for compliance

*  Demonstrate excellent verbal, written and electronic communication skills

* Be organized and able to work w1th individuals from diverse backgrounds

— pa_ T

Supervisory Responsibilities

Supervise and oversee pracuca] mlrsing faculty.

= Y a

"Worﬁlng‘ Conditions & Physical Demands ~

The work environment is to be considered & active due to campus construct. Must be able to tolerate moderate noise
(i.e., business office with computers, phone, printers, and student/staff traffic) in and around workspace areas,

Light to moderate lifting may be required. Occasional in-state travel may be required.

PN Site Administrator - FT-S Revised: 10/2019; Compllance: IS; 10/2019
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The electronic signature below serves as the employee’s understanding of the duties and responsibilities of this
position. This signed job description is housed electronicelly in the employee’s ESS document repository.

Signature Date

Stone Academy has reviewed this job description to ensure that essential functions and basic duties have been
included. It is intended to provide guidelines for job expectations and the employee's ability to perform the position
described. It is not intended to be construed as an exhaustive list of all functions, responsibilities, skills and
abilities. Additional functions and requirements may be assigned by supervisors as deemed appropriate. This
document does not represent a contract of employment, and the Institution reserves the right to change this position
description and/or assign tasks for the employes to perform, as the Institution may deem appropriate.

Note: Official copies of all college transcripts and professional certification(s) are required within two weeks from
date of hire. Foreign transcripts are required by ABHES to be evaluated by an approved agency.

Revised: 10/2019; Compliance: JS; 10/2019
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Smith, Helen
.-~

From:
Sent:
To:
Subject:

MailGate Notifier <Mailgate. Admin@ct.gov>
Thursday, July 22, 2021 4:36.PM

Smith, Helen

Secure Message Received

@MailGate SC

Secure Message Received and Viewed

The following message you sent was received at 07/22/2021 16:36:03 EDT
by: Ipajmer@stone.edu

-—— MESSAGE DETAILS -

To: Ipalmer@stone.edu,

“Linda Idahlin@stone.edu" <Idahlin@stone.edu>

Cc:

Subject: BOEN [secure]

Attachments: image001.jpg, Stone Academy lefter 07 22 2021.pdf, image002.jpg
Sent: 07/22/2021 14:10:56 EDT

** This is an automatically generated email, please do not reply
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Smith, Helen

L R R |
From: Smith, Helen
Sent: Monday, August 16, 2021 7:35 AM
To: Linda Dahlin
Subject: FW: BOEN [secure]
Attachments: Stone Academy letter 07 22 2021.pdf

Good morning Dr. Dahlin:
[ just want to ensure that you have seen this Department letter as you had never opened this secure Department e-mail
although Lisa Palmer did open the secure e-mail on 07/22/2021 at 4:36 P.M.

Thanks,
Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov
Let us know how we are doing: Survey

Ry S
pPH) (B
i

From: Smith, Helen

Sent: Thursday, luly 22, 2021 2:11 PM

To: Linda Dahlin <ldahlin@stone.edu>; Ipalmer@stone.edu
Subject: BOEN [secure]

Goad afternoon:

Please refer to the attached letter regarding the Board of Examiners for Nursing (BOEN)meeting that was held on
07/21/2021. | will mail out the hard copy this afternoon. If you have any questions or concerns, please contact me via
e-mail or phone at 860-509-8106 (my direct Department line).

Thanks,
Helen

DPHO0138



Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telepbone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@gct.gov
Let us know how we are doing: Survey

3 %
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Smith, Helen

M‘ I R R
From: MailGate Notifier <Mailgate. Admin@ct.gov>

Sent: Monday, August 16, 2021 7:35 AM

To: Smith, Helen

Subject: Secure Message Sent

This is an informational message. Your message (described below) has been redirected to the State of Connecticut
Secure Messenger server based on corporate policy.

------ MESSAGE DETAILS ---—--
TO: "Linda Idahlin@stone.edu" <ldahlin@stone.edu>
CC:

BCC:

SUBJECT: FW: BOEN [secure]
ATTACHMENTS: Stone Academy letter 07 22 2021.pdf, image002.jpg, image001.jpg
SENT: 08/16/2021 07:34:43 EDT

** This is an automatically generated email, please do not reply

DPH0140



Smith, Helen
M

From: Linda Dahlin <ldahlin@stone.edu>
Sent: Monday, August 16, 2021 3:53 PM
To: Smith, Helen

Subject: Re: BOEN {secure]

fEXTERNAL EMAIL: This email originated from outside of the organizatiol, Do nob click any links or operrany attachments unless you '
ust the sender and know the tontent Is safe. s ‘ ‘ : -

Good afternoon, Helen,

I have made several attempts to open this email, unfortunately | am getting an email back stating I need to
select a new password...
But it is not giving me the option to do that??

Are you able to resend the message or please advise at to what steps | will need to take to open the email?
I apologize for any inconvenience.

Respectfully,

Linda Dahlin, Ed.D.
Executive Vice President
Stone Academy

560 Saw Mill Road

West Haven, CT 06516

203-288-7474

STONE ACADEMY ,

From: Smith, Helen <secureMailer.d-d5b645e21f80491e86a9178d5c48075b@ct.gov> on behalf of Smith, Helen
<Helen.Smith@ct.gov>

Sent: Monday, August 16, 2021 7:34 AM

To: Linda Dahlin <Idahlin@stone.edu>

Subject: FW: BOEN [secure]

CAUTION: This email originated from outside of the organization. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

DPHO0141




ailGate SC

Secure Message Delivery

Erorﬁ'- "§mlth Helen*<Helen:Smith@ct.gov>
Bt EW: ‘é’éEu [secie]’ o

b e Fh" NP R L 3

You have been sent a secured email from the State of Connecticut email system.
To view your email select the below link "Click here to view your Secure Email".
Use your password to access the message.

If you do not already have an account you will be prompted to create a
password.

This email will be available online until 09/15/2021.

If you are having logon issues please go to Secure Mail FAQS below
Secure Mail FAQS

Click here to view your Secure Email

On 11/7/2020 our Secure Mail system was upgraded. If you had a registered account on our
previous system you will be prom pted to re-register your account upon first login.

DPHO142
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Smith, Helen

- —————
From: Smith, Helen
Sent: Tuesday, August 17, 2021 7:53 AM
To: Linda Dahlin
Subject: RE: BOEN [not- secure]
Attachments: Stone Academy letter 07 22 2021.pdf

Good morning Dr. Dahlin:
I am sending you the Department letter with this e-mail, which is not being sent secure. Please let me know that you
have received the e-mail. If a discussion is necessary, | am at the Department today and can be reached at 860-509-

8106.

Thanks,
Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916
helen.smith@gct.gov

Let us know how we are doing: Survey

& iP m’"%
9:) % =

From: Linda Dahlin <Idahlln@stone edu>
Sent: Monday, August 16, 2021 3:53 PM
To: Smith, Helen <Helen.Smith@ct.gov>
Subject: Re: BOEN [secure]

EXTERNAL EMAIL: This email originated from outside of the'prgamzatlon- Do fiot Zick aﬁgy'hnks of Gpen afy attachments unlessyou ;

rust the sendér and Endw the con ent is safe. ., -

Good afternoon, Helen,

DPHO143




I have made several attempts to open this email, unfortunately | am getting an email back stating | need to
select a new password...
But it is not giving me the option to do that??

Are you able to resend the message or please advise at to what steps | will need to take to open the email?
| apologize for any inconvenience.

Respectfully,

Linda Dahlin, Ed.D.

Executive Vice President
Stone Academy

560 Saw Mill Road

West Haven, CT 06516

203-288-7474

STC!NE A(.:ADEMY

From: Smith, Helen <secureMailer.d-d5b645e21f80491e86a9178d5c48075b@ct.gov> on behalf of Smith, Helen
<Helen.Smith@ct.gov>

Sent: Monday, August 16, 2021 7:34 AM

To: Linda Dahlin <ldahlin@stone.edu>

Subject: FW: BOEN [secure]

CAUTION: This email originated from outside of the organization. Do not click llnks or dpeh attachments
unless you recognize the sender and know-the content is safe.

MailGate SC

Secure Message Delivery
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From: "Smith, Heleh" <Helen.Smith@ct.gov>

Subject: FW: BOEN [secure]

You have been sent a secured email from the State of Connecticut email system.
To view your email select the below link "Click here to view your Secure Email".
Use your password to access the message.

If you do not already have an account you will be prompted to create a
password.

This email will be available online until 09/15/2021.

If you are having logon Issues please go to Secure Mail FAQS below

Secure Mail FAQS

Click -here to view your Secure Email

On 11/7/2020 our Secure Mail system was upgraded. If you had a registered account on our
previous system you will be prompted to re-register your account upon first login.

DPHO0145



Smith, Helen .

From: Smith, Helen

Sent: Tuesday, August 17, 2021 7:54 AM
To: Linda Dahlin

Subject: FW: BOEN [not-secure]
Attachments; Stone Academy letter 07 22 2021.pdf

| am trying to re-send this not-secure.

—mvonm o— v~ ——

From: Smith, Helen

Sent: Tuesday, August 17, 2021 7:53 AM
To: Linda Dahlin <ldahlin@stone.edu>
Subject: RE: BOEN [not- secure]

Good morning Dr. Dahlin:
I am sending you the Department letter with this e-mail, which is not being sent secure. Please let me know that you
have received the e-mail. If a discussion is necessary, | am at the Department today and can be reached at 860-509-

8106.

Thanks,
Helen

Helen M. Smith, RN., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov
Let us know how we are doing: Survey
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From: Linda Dahlin <ldahlin@stone.edu>
Sent: Monday, August 16, 2021 3:53 PM

To: Smith, Helen <Helen.Smith@ct.gov>
Subject: Re: BOEN [secure]

DPHO0146



EXTERNAL EMAIL: This email originated from outside of the E;gar?i'a’iic;n: Do not click any~lirif<s.ar open any atta_chments"u-ﬁ'l&s you .
trust the sender and know the contentissafe. . ... . _ AR = P oe I

A e MM amh mee e men e e w el

Good afternoon, Helen,

I have made several attempts to open this email, unfortunately | am getting an email back stating | need to
select a new password...

But it is not giving me the option to do that??

Are you able to resend the message or please advise at to what steps | will need to take to open the email?

[ apologize for any inconvenience.

Respectfully,

Linda Dahlin, Ed.D.

Executive Vice President
Stone Academy

560 Saw Mill Road

West Haven, CT 06516

203-288-7474

From: Smith, Helen <secureMailer.d-d5b645e21f80491e86a9178d5c48075b@ct.gov> on behalf of Smith, Helen

<Helen.Smith@ct.gov>
Sent: Monday, August 16, 2021 7:34 AM

To: Linda Dahlin <ldahlin@stone.edu>
Subject: FW: BOEN [secure]

CAUTION: This email originated from outside of the organization. Do not click links of-6pen aﬁachmgnts
unless you recognize the sender and know the content is safe.

MailGate SC
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Secure Message Delivery

From: "Shith, Helen" <Hélén.Smith@ct.gov>

Subject: FW: BOEN [secure]

You have been sent a secured email from the State of Connecticut email system.
To view your email select the below link "Click here to view your Secure Email".
Use your password to access the message.

If you do not already have an account you will be prompted to create a
password.

This email will be available online until 09/15/2021.

If you are having logon issues please go to Secure Mail FAQS below

Secure Mail FAQS

Click hére to view your Secure Email

On 11/7/2020 our Secure Mail system was upgraded. If you had a registered account on our
previous system you will be prompted to re-register your account upon first login.

DPHO148



Siith, Helen

From: Linda Dahlin <Idahlin@stone.edu>
Sent: Tuesday, August 17, 2021 9:08 AM
To: Smith, Helen

Subject: Re: BOEN [not-secure]

EXTERNAL EMAIL: This emaToriglnated from outside of the orgartization. Dd pot ¢lick any llﬁksspr epen any at&achmenﬁ§ ‘UHless ybu 2
#rust the sender and know the content |s safe. ' q I Bl —

Thank you, Helen.
| have received and am able to open the document.

Respectfully,

Linda Dahlin, Ed.D.

Executive Vice President
Stone Academy

560 Saw Mill Road

West Haven, CT 06516
203-288-7474

STQN'E EMY

. From: Smith, Helen <Helen.Smith@ct.gov>
Sent: Tuesday, August 17, 2021 7:54 AM
To: Linda Dahlin <ldahlin@stone.edu>
Subject: FW: BOEN [not-secure]

CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe. -

I am trying to re-send this not-secure.

e PR —-——— P e wemmie semme wmwemdem o e viw e e eon s mme P memeses  wme vs e s esame s S ———

From: Smith, Helen

Sent: Tuesday, August 17, 2021 7:53 AM
To: Linda Dahlin <ldahlin@stone.edu>
Subject: RE: BOEN [not- secure]

Good morning Dr. Dahlin:
I am sending you the Department letter with this e-mail, which is not being sent secure. Please let me know that you

have received the e-mail. If a discussion is necessary, | am at the Department today and can be reached at 860-509-
8106.

DPHO0149



Thanks,
Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov

Let us know how we are doing: Survey
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From: Linda Dahlin <ldahlin@stone.edu>
Sent: Monday, August 16, 2021 3:53 PM

To: Smith, Helen <Helen.Smith@ct.gov>
Subject: Re: BOEN [secure]

EXTERNAL EMAIL: This email oﬁgﬁlﬁed?}t;rﬁ?ﬁ:cside'of"t'fx-é.org'énizqtip?l. Do hot ,cli"é:k afty finks or oFérT 5ﬁy attachments unless you
st the sénder and know the contentissafe. .. .. L. .. - -

Good afternoon, Helen,

| have made several attempts to open this email, unfortunately [ am getting an email back stating | need to

select a new password...
But it is not giving me the option to do that??

Are you able to resend the message or please advise at to what steps | will need to take to open the email?
| apologize for any inconvenience.

Respectfuily,

Linda Dahlin, Ed.D.
Executive Vice President
Stone Academy

560 Saw Mill Road

West Haven, CT 06516

DPH0150



203-288-7474

STQNE C;ADEMY

_From Smith, Helen <secureMailer.d-d5b645e21f80491e86a9178d5c48075b@ct. gov>on behalf of Smith, Helen

<Helen Smlth@_ct gov>
Sent: Monday, August 16, 2021 7:34 AM

To: Linda Dahlin <idahlin@stone.edu>
Subject: FW: BOEN [secure]

CAUTION: This email originated from outside of the orgamzatlon Do not click lmks or open attachments
unless you recognize the sender and know the content is safe. )

MailGate SC

Secure Message Delivery

JFrom: "Smith, Helen" <Helen.Smith@ct.gov>
Subjéct: FW; BOEN [secure]

You have been sent a secured email from the State of Connecticut email system.
To view your email select the below link "Click here to view your Secure Email",
Use your password to access the message.

If you do not already have an account you will be prompted to create a
password.

This email will be available online until 09/15/2021.

If you are having logon issues please go to Secure Mail FAQS below
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Secure Mail FAQS

On 11/7/2020 our Secure Mail system was upgraded. If you had a registered account on our
previous system you will be prompted to re-register your account upon first login.
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The Board of Examiners for Nursing held a meeting on July 21, 2021 via Microsoft TEAMS,

BOARD MEMBERS PRESENT: Patricia C. Bouffard, RN, D.N.Sc. - (RN Member, Chair)
Cynthia L. Arpin, RN, MSN — (RN Member)
Jason Blando - (Public Member)
Mary E. Dietmann, EdD, APRN, ACNS-BC, CNE - (RN Member)
Lisa S. Freeman, BA - (Public Member)
Jennifer C. Long, APRN, MSN, NNP-BC - (APRN Member)
Geraldine Marrocco, Ed.D., APRN, ANP-BC, FAANP - (RN Member)
Rebecca Martinez, LPN — (LPN Member)
Gina Reiners, PhD, APRN, PMHNP, PMHCNS - (RN Member)

BOARD MEMBERS ABSENT: None

ALSO PRESENT: Alfreda Gaither, Legal Counsel to the Board, DPH
Dana Dalton, RN, Supervising Nurse Consultant, DPH
Helen Smith, RN, Nurse Consultant, DPH
Linda Fazzina, Staff Attorney, DPH
Joelle Newton, Staff Attorney, DPH
Diane Wilan, Staff Attorney, DPH
Jeffrey Kardys, Board Liaison, DPH
Agnieszka Salek, Hearings Liaison, DPH

The meeting commenced at 8:30 a.m. All participants were present by video or telephone conference.

CHAIR UPDATES
Nothing to report

OPEN FORUM
Nothing to report.

APPROVAL OF AGENDA
Gina Reiners made a motion, seconded by Mary Dietmann, to approve the reordering of the agenda.

The motion passed unanimously.

NATIONAL COUNCIL STATE BOARDS OF NURSING
Mary Dietmann provided a report of an Education Consultants Group teleconference held on July 7,

2021.

MINUTES
Rebecca Martinez made a motion, seconded by Mary Dietmann, to approve the minutes from
May 19, 2021. The motion passed with all in favor except Geraldine Marrocco and Cynthia Arpin who
abstained.
Geraldine Marrocco made a motion, seconded by Gina Reiners, to approve the minutes from
June 16, 2021. The motion passed with all in favor except Jennifer long who abstained.

Public Act No. 21-152
The Board reviewed Public Act 21-152 which was signed by the Governor on July 12, 2021. The act
provides for the Commissioner of Public Health to convene working groups to determine whether
Connecticut should join any interstate licensure compacts. Workgroups to explore licensure compacts
for nursing, physicians, psychologists and physical therapists will be scheduled.

SCHOOL ISSUES
o Goodwin University
Bruce Hoffman was present from the University. The Board reviewed the university’s notice of intent
to offer an Associate Degree in Nursing Program at the campus of the University of Bridgeport.
No Board action was hecessary at this time.
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¢ Sacred Heart University

Mary Dietmann and Jason Blando recused themselves in this matter.

Karen Daley, PhD, Dr. Susan L. Davis, RN & Richard J. Henley were present from Sacred Heart

University College of Nursing.

+ Gina Reiners made a motion, seconded by Jennifer Long, to approve Karen Daley as Dean of the
College of Nursing. University of Connecticut

Angela Starkweather and Thomas Van Hoof were present from the University.

A) Jennifer Long made a motion, seconded by Mary Dietmann, to approve a temporary six-month

waiver for Kara Parker, BS, RN to co-teach a clinical practicum for Nursing 3234 Theory and Practice

for Adults with Sub acute or Chronic Problems. The motion passed unanimously.

B) Geraldine Marrocco made a motion, seconded by Cynthia Arpin, to approve a permanent

waiver for Tomas Van Hoof MD, EdD, to teach Nursing 3225 Ethicdl Ways of Knowing. The motion

passed unanimously.

C) Geraldine Marrocco made a motion, seconded by Lisa Freeman, to approve a permanent

waiver for Tomas Long, PhD, to teach four nursing courses. The motion passed unanimously.

» Porter & Chester Institute

A) Approval Interim Nursing Birector for the Practical Nursing Program

Nancy Brunet and Vicky Kane, Philip Krebes, Sherry Greifzu, Joan Feldman, Esq., James Beloga
and Beatriz McMillian were present on behalf of Porter & Chester.

Deputy Associate Attorney General Daniel Shapiro was present for this discussion.

Lisa Freeman made a motion, seconded by Jennifer Long to approve Ms. Brunet as the Interim
Nursing Director.

Following extensive discussion, the motion to approve Ms. Brunet as the Interim Nursing Director
failed unanimously.

Gina Reiners withdrew the motion and made a new motion to table all Porter & Chester matters until
the July 21, 2021 meeting. The motion to table was seconded by Rebecca Martinez and passed
unanimously.

B) Plan of Correction

The Board reviewed the Porter & Chester plan of action that addresses a NCLEX pass rate of less
than 80% at the following Porter & Chester locations: Enfield day program: Hamden day and evening
programs; Rocky Hill evening program; Stratford day program, and the Waterbury day and evening
programs.

Jennifer Long made a motion, seconded by Gina Reiners, to accept the plan of action as presented.
During discussion, Deputy Associate Attomey General Daniel Shapiro provided the Board with the criteria
for a Board to enter executive session.

Following extensive discussion, the Porter & Chester plan of action was approved unanimously.

Mary Dietmann made a motion, seconded by Gina Reiners, to place the Enfield day program on
conditional approval for one year. The motion passed unanimously.

Geraldine Marrocco made a motion, seconded by Cynthia Arpin, to place the Hamden day program on
a second year of conditional approval. The motion passed with all in favor except Mary Dietmann who
was opposed.

Jennifer Long made a motion, seconded by Gina Reiners, to place the Hamden evening program on a
second year of conditional approval. The motion passed with all in favor except Mary Dietmann who
was opposed.

Geraldine Marrocco made a motion, seconded by Gina Reiners, to place the Rocky Hill evening

program on a second year of conditional approval. The motion passed with all in favor except Mary
Dietmann who was opposed.
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Gina Reiners made a motion, seconded by Lisa Freeman, to place the Stratford day program on
conditional approval for one year. The motion passed unanimously.

Gina Reiners made a motion, seconded by Lisa Freeman, to place the Waterbury day program on
conditional approval for one year. The motion passed unanimously.

Gina Reiners made a motion, seconded by Lisa Freeman, to place the Waterbury evening program
on conditional approval for one year. The motion passed unanimously.

The Board heard comments from Porter & Chester students that were in attendance, and allowed
responses from Porter & Chester staff. Student were informed that any issues/complaints should be
directed to Helen Smith at the Department of Public Health.

C) Approval of Nursing Education Supervisor — Hamden Campus
Gina Reiners made a motion, seconded by Jennifer Long, to approve Beatriz McMillian, RN, MSN as

Nursing Education Supervisor at the Porter & Chester, Hamden Campus. The motion passed
unanimously.

¢ Stone Academy

Linda Dahlin and Attorney Aaron Bayer were present on behalf of Stone Academy

A) Approval of Interim Practical Nurse Program Administrator

Gina Reiners made a motion, seconded by Jennifer Long, to approve a temporary waiver for Lisa
Palmer BS, BSN to be the Interim Practical Nurse Program Administrator pending her receiving her
MSN degree.

B) Plan of Correction

Stone Academy submitted a plan of correction to address a NCLEX pass rate of less than 80% at the
West Haven day and evening programs and East Hartford day and evening programs.

Attorney Bayer addressed the Board regarding the West Haven day program.

Lisa Freeman made a motion, seconded by Gina Reiners, to approve Stone Academy’s plan of
correction. The motion passed unanimously.

Rebecca Martinez made a motion, seconded by Jennifer Long, to place East Hartford day program on
a second year of conditional approval. The motion passed with all in favor except Mary Dietmann who
was opposed.

Geraldine Marrocco made a motion, seconded by Gina Reiners to place East Hartford evening
program on conditional approval for one year. The motion passed unanimously.

Geraldine Marrocco made a motion, seconded by Gina Reiners to place the West Haven day program
on a third year of conditional approval. Following discussion this motion was withdrawn without a
vote.

Attorney Bayer addressed-the Board regarding the West Haven day program.

Geraldine Marrocco made a motion, seconded by Rebecca Martinez to recommended that the West
Haven day program be removed from the list of nursing programs for training licensed practical nurses
approved by the Board with the consent of the Commissioner of the Department of Public Health. The
motion passed unanimously. A hearing regarding this matter will be scheduled.

Gina Reiners made a motion, seconded by Mary Dietmann, to place the West Haven evening program
on conditional approval for one year. The motion passed unanimously.

CONNECTICUT LEAGUR FOR NURSING — Monthly Update
Marcia Proto, Executive Director and Audrey Beauvais provided an update from the Connecticut
League for Nursing.
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SCOPE OF PRACTICE
Helen Smith, Nurse Consultant, DPH provided a summary of 45 nursing scope of practice inquires
received by the Department of Public Health during June 2021.

MEMORANDA OF DECISION
Amanda Hart, RN - Petition No. 2020-552
Jennifer Long made a motion, seconded by Gina Reiners, to reaffirm the Board’s decision imposing
probation for a period of four years. The motion passed with all in favor except Cynthia Arpin who
abstained.

A

Nicholas Lewonczyk, LPN - Petition No. 2017-50
Gina Reiners made a motion, seconded by Rebecca Martinez, to table this matter. The motion
passed unanimously.

Elaine Reynolds, RN - Petition No. 2018-1301
Gina Reiners made a motion, seconded by Rebecca Martinez, to reaffirm the Board's decision
dismissing the charges in this matter. The motion passed unanimously. [

MOTION FOR SUMMARY SUSPENSION
Meghan Frederick, LPN - Petition No. 2021-206
Staff Attorney Joelle Newton presented the Board with a Motion for Summary Suspension for Meghan
Frederick. Respondent was not present and was not represented.
Jennifer Long moved to grant the Department's Motion for Summary Suspension in that respondent’s
continued practice as a nurse is a clear and immediate danger to public health, safety and welfare.
The motion was seconded by Mary Dietmann and passed unanimously. A hearing will be scheduled
for August 11, 2021.

Patricia Fryer, RN - Petition No. 2021-572

Staff Attorney Linda Fazzina presented the Board with a Motion for Summary Suspension for Patricia
Fryer. Respondent was not present and was not represented.

Jennifer Long moved to grant the Department's Motion for Summary Suspension in that respondent’s
continued practice as a nurse is a clear and immediate danger to public health, safety, and welfare.
The motion was seconded by Lisa Freeman and passed unanimously. A hearing will be scheduled for
August 11, 2021.

Nichelle Robinson, RN - Petition No. 2021-516

Staff Attorney Leslie Scoville presented the Board with a Motion for Summary Suspension for Nichelle
Robinson. Respondent was not present and was not represented.

Geraldine Marrocco moved to grant the Department's Motion for Summary Suspension in that
respondent’s continued practice as a nurse is a clear and immediate danger to public health, safety,
and welfare. The motion was seconded by Mary Dietmann and passed unanimously. A hearing will
be scheduled for August 11, 2021.

CONSENT ORDERS

Karen Crosby, RN - Petition No, 2020-684

Staff Attorney, Joelle Newton, Department of Public Health presented a Consent Order in the matter
of Karen Crosby, LPN. Attorney Mary Alice Moore Leonhardt was present on behalf of respondent.
Gina Reiners moved, and Mary Dietmann seconded, to approve the Consent Order which imposes
probation for a period of four years. The motion passed unanimously.
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Laurie Pierson, R.N. Petition No. 2019-859

Staff Attorney, Leslie Scoville, Department of Public Health presented a Consent Order in the matter
of Laurie Pierson, RN. Respondent was present but was not represented.

Geraldine Marrocco moved, and Rebecca Martinez seconded, to approve the Consent Order.
Cynthia Arpin was in favor of the motion. Jennifer Long, Jason Blando, Mary Dietmann, Lisa
Freeman, Geraldine Marrocco, Rebecca Martinez, and Gina Reiners were opposed. The motion
failed.

Following further discussion Jennifer Long made a motion, seconded by Mary Dietmann, to approve
the Consent Order which imposes a reprimand, a $1000.00 civil penalty and probation for a period of
one year. The motion passed unanimously.

Christine Wilkinson, L.P.N. Petition No. 2020-212

Staff Attorney, Joelle Newton, Department of Public Health presented a Consent Order in the matter
of Christine Wilkinson, LPN. Respondent was present but was not represented.

Gina Reiners made a motion, seconded by Jennifer Long, to approve the Consent Order which
imposes a reprimand and probation for a period of one year. The motion passed unanimously.

Lynne Reynolds, RN, Petition No. 2020-385

Staff Attorney, Joelle Newton, Department of Public Health presented a Consent Order in the matter
of Lynne Reynolds, RN. Respondent was present with Attorney Richard Brown.

Geraldine Marrocco made a motion, seconded by Mary Dietmann, to approve the Consent Order
which imposes probation for a period of four years. The motion passed unanimously.

Adrienne Delucia, RN, Petition No. 2021-317

Staff Attorney, Joelle Newton, Department of Public Health presented a Consent Order in the matter
of Adrienne DeLucia, RN. Respondent was present with Attorney Richard Brown.

Gina Reiners made a motion, seconded by Mary Dietmann, to approve the Consent Order which
imposes a reprimand and changes the probationary period specified in a December 2018 Consent
Order from four years to five years. The motion passed unanimously.

PETITION FOR RECONSIDERATION
Linda Lee, R.N. Petition No. 2019-362
Attorney Richard Brown was present with respondent. Staff Attorney Joelle Newton was present for
the Department of Public Health.
The Board reviewed a petition for reconsideration of a June 16, 2021 Memorandum of Decision issued
by the Board. Attorney Newton spoke in opposition to respondent’s petition.
Chair Bouffard sustained the Department of Public Health’s objection to respondent’s petition for
reconsideration.
Geraldine Marrocco made a motion, seconded by Mary Dietmann, to rescind the revocation set forth
in the June 16, 2021 Memorandum of Decision and to place respondent's license on suspension
pending a final resolution subsequent to a hearing. The motion passed with all in favor except
Jennifer Long who abstained.

HEARINGS
Angel Predzimirski, R.N - Petition No. 2020-1221
Joelle Newton, Staff Attorney was present for the Department of Public Health. Respondent was
present with but was not represented.
During the hearing respondent requested a continuance so she can seek legal counsel.
Linda Freeman moved, and Gina Reiners seconded, to grant the continuance motion. The motion
passed unanimously. The hearing will be rescheduled to October 20, 2021.

Christopher Morahan, RN - Petition No. 2020-1009

Staff Attorney Joelle Newton was presented for the Department of Public Health. Respondent was not
present and was not represented.

Mary Dietmann made a motion, seconded by Lisa Freeman, to grant the Department’s oral motion to
deem allegations admitted. The motion passed unanimously. DPHO158
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Following close of the hearing the Board conducted fact-finding.
Lisa Freeman made a motion seconded by Gina Reiners, that Mr. Morahan be found as charged. The

motion passed unanimously.
Jennifer Long moved, and Gina Reiners seconded, that Mr. Morahan’s license be revoked. The
motion passed unanimously.

ADJOURNMENT
Upon a motion by Gina Reiners, seconded by Rebecca Martinez, it was the unanimous decision to
adjourn this meeting at 2:25 p.m.

Patricia C. Bouffard, D.N.Sc., Chair
Board of Examiners for Nursing
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R M
From: Smith, Helen
Sent: Wednesday, September 15, 2021 4:05 PM
To: Lisa Palmer; Linda Dahlin '
Subject: BOEN [secure]
Attachments: Stone Academy letter after BOEN 09 2021.pdf

Good afternoon:
Please refer to the attached letter regarding the Board of Examiners for Nursing (BOEN) 09/15/2021 meeting/ | will mail

the hard copy to Lisa in the morning.

Thanks,
Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov

Let us know how we are doing: Survey

pbe) ()
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Smith, Helen

L M
From: MailGate Notifier <Mailgate. Admin@ct.gov>
Sent: Wednesday, September 15, 2021 4:05 PM
To: Smith, Helen
Subject: Secure Message Sent

This is an informational message. Your message (described below) has been redirected to the State of Connecticut
Secure Messenger server based on corporate policy.

———— MESSAGE DETAILS ——--—

TO: Lisa Palmer <lpalmer@stone.edu>,

"Linda Idahlin@stone.edu" <ldahlin@stone.edu>

cc:

BCC: -

SUBIJECT: BOEN [secure]

ATTACHMENTS: image001.jpg, Stone Academy letter after BOEN 09 2021.pdf, image002.jpg
SENT: 09/15/2021 16:05:28 EDT

** This is an automatically generated email, please do not reply
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STATE OF CONNECTICUT

DEPARTMENT OF PUBLIC HEALTH

September 15, 2021 .

Lisa Palmer, BSN, RN

Interim Program Administrator, Practical Nursing Program
Stone Academy

560 Saw Mill Road

West Haven, CT 06516

Dear Ms. Palmer:

The Board of Examiners for Nursing (BOEN) met on 09/15/2021 and reviewed then tabled the
acceptance of your five-year study until the necessary revisions are provided and presented to the BOEN.
The BOEN identified that revisions need to be made to Criterions #1, 3, 4, 6, 7, 11 and 13.

If you have any questions and/or concerns, please contact me directly at 860-509-8106 or

helen.smith@ect.gov

Sincerely,

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov

‘« f\\lﬂmo&

PHAR "-

3 :::::: i
pArimint

. Phone: (860) 509-7552 Fax: (860)509-7535
Telephone Device for the Deaf (860) 509-7191
—\ 410 Capitol Avenue - MS # 12HSR DPHO0163
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Smith, Helen

From:
Sent:
To:
Subject:

MailGate Notifier <Mailgate Admin@ct.gov>
Wednesday, September 15, 2021 4:25 PM
Smith, Helen

Secure Message Received

@\Aail@‘ate SC

Secure Message Received and Viewed

The following‘message you sent was received at 09/15/2024 16:24:43 EDT
by: "Linda Idahlin@stone.edu" <ldahlin@stone.edu>

—— MESSAGE DETAILS —--

To: Lisa'Palmer <ipalmer@stone.edu>,

“Linda Idahlin@stone.édu" <ldaklin@stone.edu>

Cc:

Subject: BOEN [secure]

Attachments: image001.jpg, Stone Academy letter after BOEN 09 2021 .pdf,
image002.jpg

Sent: 09/15/2021 16:05:28 EDT

** This is an automatically generated email, please do not reply
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Smith, Helen
m _

From: Smith, Helen

Sent: Wednesday, September 29, 2021 1:26 PM
To: Lisa Palmer

Subject: Follow up [not-secure]

Good afternoon Lisa:

I am just following up to ensure that you have received the hard copy of a letter that | sent via mail as to date you have
not “opened” the secure e-mail that included that same letter that I sent to both you & Dr. Dahlin on 09/15/2021 at 2:05
P.M. Dr. Dahlin opened that e-mail on 09/15/2021 at 4:24 P.M. If you have any question or concerns, please contact me
via e-mail or phone at 860-509-8106 (my direct Department line).

Thanks,
Helen

" Helen M. Smith, R.N., M.S.N.
Nurse Consultant
Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health
State of Connecticut
Telephone: 860-509-7552
Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov

Let us know how we are doing: Survey

TH)
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Smith, Helen —

From: Lisa Palmer <Ipalmer@stone.edus

Sent: Wednesday, September 29, 2021 1:52 PM
To: Smith, Helen

Subject: Re: Follow up [not-secure]

IEXTERNAL EMAIL: This email originated from outside of the organization. Do not cli¢k any links or open any attachments unless you
hrust the sender and know the content is safe, e e " -

‘i

Hi Helen,

I requested a password reset and | forgot to follow up. Linda did give me a copy. 1 appreciate you checking. 1 will
follow up today.

Thank you!

Lisa.

Lisa Palmer, BSN, RN

PN Site Administrator
Stone Academy

West Haven, CT
Ipalmer@stone.edu.

From: Smith, Helen <Helen.Smith@ct.gov>

Sent: Wednesday, September 29, 2021 1:26:28 PM
To: Lisa Palmer <Ipalmer@stone.edu>

Subject: Follow up [not-secure]

CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

Good afternoon Lisa:

I'am just following up to ensure that you have received the hard copy of a letter that | sent via mail as to date you have
not “opened” the secure e-mail that included that same letter that I sent to both you & Dr. Dahlin on 05/15/2021 at 2:05
P.M. Dr. Dahlin opened that e-mail on 09/15/2021 at 4:24 P.M. If you have any question or concerns, please contact me
via e-mail or phone at 860-509-8106 (my direct Department line).

Thanks,
Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov
Let us know how we are doing: Survey
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Smith, Helen
e R h

From: Smith, Helen

Sent: . Wednesday, October 20, 2021 3:50 PM

To: 'Lisa Palmer’

Cc: ‘Linda Dahlin'

Subject: BOEN [secure]

Attachments: Letter to Stone Acadmey after 10 2021 BOEN.pdf

Good afternoon:
Please refer to the attached document regarding the Board of Examiners for Nursing (BOEN) meeting that was held

today. | will mail out the hard copy to Lisa this afternoon.

Thanks,
Helen

Helen M. Smith, RN, M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov

Let us know how we are doing: Survey

of PUBSC Heaith "*4&06-“"‘#
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Smith, Helen
-~ w

From: MailGate Notifier <Mailgate.Admin@ct.gov>
Sent: Wednesday, October 20, 2021 3:50 PM

To: Smith, Helen

Subject: Secure Message Sent

This is an informational message. Your message (described below) has been redirected to the State of Connecticut
Secure Messenger server based on corporate policy.

----- MESSAGE DETAILS ---——--

TO: Lisa Palmer <lpalmer@stone.edu>

CC: "Linda Idahlin@stone.edu" <ldahlin@stone.edu>

BCC:

SUBJECT: BOEN [secure)

ATTACHMENTS: image001.jpg, image002.jpg, Letter to Stone Acadmey after 10 2021 BOEN.pdf
SENT: 10/20/2021 15:50:18 EDT

** This is an automatically generated email, please do not reply
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STATE OF CONNECTICUT
DEPARTMENT OF PUBLIC HEALTH

October 20, 2021

=

Lisa Palmer, BSN, RN

Interim Program Administrator, Practical Nursing Program
Stone Academy

560 Saw Mill Road

West Haven, CT 06516

Dear Ms. Palmer:

The Board of Examiners for Nursing (BOEN) met on 10/20/2021 and:
1. Reviewed and approved the revisions as provided for Stone Academy’s 5-year Plan.
2. Identified Full Approval of Stone Academy’s Practical Nursing Program after the review of Stone
Academy’s 5-year Plan.
If you have any questions and/or concerns, please contact me directly at 860-509-8106 or

helen.smith@ct.gov

Sincerely,

78mith, RN., M.S.N.
Nurse Consultant
Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health
State of Connecticut
Telephone: 860-509-7552
Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov

C: Vi Nguyen, Office of Higher Education

Phone: (860) 509-7552 Fax: (860)509-7535

Telephone Device for the Deqgf (860) 509-7191 ’ DPHO0171
Y 410 Capitol Avenue - MS # 12HSR



STATE OF CONNECTICUT

DEPARTMENT OF PUBLIC BEALTH

Nursing Education Program Review of: Stone Academy Practical Nursing Program

Campus Locations:
1. 560 Saw Mill Road, West Haven, CT 06516
2. 101 Pierpoint Road, Waterbury, CT 06705
3. 745 Burnside Avenue, East Hartford, CT 06108
Interim Program Administrator, Practical Nursing Program: Lisa Palmer, BSN, RN

Reviewed by the Board of Examiners for Nursing (BOEN): Review began during the
09/15/2021 BOEN meeting and concluded during the 10/20/2021 BOEN meeting.

Approval Status: Full Approval as of 10/20/2021.

Next review: September 2026

Reviewed by%/ (Helen M. Smith, R.N., M.S.N., Nurse Consultant)

Date: je— 202y

Phone: (860) 509-7552 Fax: (860)509-7535
Telephone Device for the Deaf (860) 509-7191 DPHO172
—x1J. 410 Capitol Avenue - MS # 12HSR



Smith, Helen

From:
Sent:
To:
Subject:

R — .

MailGate Notifier <Mailgate Admin@ct.gov>
Wednesday, October 20, 2021 3:53 PM
Smith, Helen

Secure Message Received

Eii\llailGate SC

Secure Message Received and Viewed

The following message you sent was received at 10/20/2021 15:53:13 EDT
by: "Linda Idahlin@stone.edu" <ldahlin@stone.edu>

—- MESSAGE DETAILS -—-

To: Lisa Palmer <ipaimer@stone.edu>

Cc: "Linda Idahlin@stone.edu" <idahlin@stone.edu>

Subject: BOEN [secure]

Attachments: image001.jpg, image002.jpg, Letter to Stone Acadmey after 10
2021 BOEN.pdf

Sent: 10/20/2021 15:50:18 EDT

** This Is an automatically generated email, please do not reply
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Smith, Helen

— o A
From: Smith, Helen
Sent: Wednesday, October 27, 2021 11:14 AM
To: 'Lisa Palmer'
Subject: FW: BOEN [secure]
Attachments: Letter to Stone Acadmey after 10 2021 BOEN.pdf

Second try.

Thanks,
Helen

e an Y R 8 n i A G se———i—e rm b e & e b Fm Sy e A8 et Smt ho e B RS St eemamn Jmam et drmFe e mmimm b ree 4 s memmel be e e s m me e aEAm eRTMES o maraetam e ey s v mnm bn

From: Smith, Helen

Sent: Wednesday, October 20, 2021 3:50 PM
To: Lisa Palmer <Ipalmer@stone.edu>

Cc: Linda Dahlin <Idahlin@stone.edu>
Subject: BOEN [secure]

Good afternoon:
Please refer to the attached document regarding the Board of Examiners for Nursing (BOEN) meeting that was held

today. I will mail out the hard copy to Lisa this afternoon.

Thanks,
Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov
Let us know how we are doing: Survey
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Smith, Helen
L R . _ M

From: MailGate Notifier <Mailgate.Admin@ct.gov>
Sent: Wednesday, October 27, 2021 11:14 AM

To: : Smith, Helen

Subject: Secure Message Sent

This is an informational message. Your message (described below) has been redirected to the State of Connecticut
Secure Messenger server based on corporate policy.

~—-——-- MESSAGE DETAILS --——--
TO: Ipalmer@stone.edu
CC:

. BCC:

SUBJECT: FW: BOEN [secure]
ATTACHMENTS: Letter to Stone Acadmey after 10 2021 BOEN.pdf, image002.jpg, image001.jpg
SENT: 10/27/2021. 11:14:10 EDT

** This is an automatically generated email, please do not reply
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Smith, Helen

From:
Sent:
To:
Subject:

O AR

MailGate Notifier <Mailgate. Admin@ct.gov>
Wednesday, October 27, 2021 11:16 AM
Smith, Helen

Secure Message Received

.@\AailGate SC

Secure Message Received and Viewed

The following message you sent was received at 10/27/2021 11:16:28 EDT
by: Ipalmer@stone.edu

~-— MESSAGE DETAILS —

To: Ipalmer@stone.edu

Cc:

Subject: FW: BOEN [secure]

Attachments: Letter to Stone Acadmey after 10 2021 BOEN.pdf, image002.jpg,
image001.jpg

Sent: 10/27/2021 11:14:10 EDT

** This Is an automatically generated email, please do not reply

DPHO0176
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Smith, Helen ) ,

From: Smith, Helen

Sent: . Tuesday, May 3, 2022 9:46 AM
To: ‘Lisa Palmer’

Subject: NCLEX test results [secure]

Attachments: Stonie Academy NCLEX data 2022.pdf

Good morning:
Attached are the NCLEX test results for the period from 05/01/2021 to 04/30/2022. These results will be shared with

the Connecticut Board of Examiners for Nursing (BOEN) during their 06/01/2022 meeting. If you have any questions or
concerns, please contact me via e-mail or phone at 860-509-8106 (my direct Department line).

Thanks,
Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant .

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov
Let us know how we are.doihg: Survey

@ﬁu

'ﬁ
%
%
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;dh
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LY . . NPT : )

= NCSBN Candidates Educated in my Jurisdiction . : p | VUE
’ . .

' it PEARSON CONFIDENTIAL ~earson

NCSBN Education Program Jurisdiction:Connecticut Board of Examiners for Nursing (69) . Printed By: Helen Smith ,

Exam Series Cade:NCLEX-PN Report Date; 02-May-2022 09:38 AM

/C“lixglgom Date Range (Click Run Below to Enter) Data as of{CST): 02-May-2022 08:06 AM

me : :

NCSBN Education Program:CT - STONE ACADEMY-EAST HARTFORD (US69105000)
5/1/2021 12:00:00 AM . L

4/30/2022 12:00:00 AM
ZeN % 2 e TS SR T SR : AROED l%‘*}ﬂu ST ?8,37,:,« i );; T
e e W L
Pdss Rate Summa
First Titners - Repeaters Total
Total Delivered 28 18 47
Total Passed 18 8 : 24
Total Falled 11 12 23
Total On Hold . 0 0 0
Total Pass Rate 62.07% 33.33% 51.06%
: R

Candidate Detalls
. o Client NCSBN
f::tdtlddaar;ae g;:;’;\?::e :l.‘)andidate g::guatlon Dellvery Date Grade | Repeater Jx_:rlsdi;:tion.
02/2021 5/6/2024 8:03:06 AM Pass |No (Céc:)r)mectlcut Board of Examiners for Nursing

102021 |amsr022 11:04:28 AM {Fail | No ’ g‘g;"e“”“‘“ Board of Examiners for Nursing

032021 |6M2/2021 12:42:57 PM |Pass |Yes «5"%’)’"""""‘." Board of Examiners for Nursing

; Yy P . |Massachusetts Board of Reglstration in
11/2021 12/3/2021 7:34:59 AM | Fail No Nursing (08)

. S . Massachusetts Board of Reglstration in
1172021 3/1/2022 7:52:68 AM Fgll Yes Nursing (08) .

06/2021  |916/2021 8:21:48AM  |Fall |No gs‘;‘;"e"ﬁ"“‘ Board of Examiners for Nursing

il

‘The numbers included in the report reflect the most up-to-date and accurate numbers at the time the report was generated.
. Page 1/4
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l‘\

INCSBN

Candidates Educated in my Jurisdiction

@ Pearson | VUE

PEARSON CONFIDENTIAL
Candidate |Candidate lgggggdate l(:igaé?gﬁon Delivery Date Grade| Repeater | Jurlsdlction _
082021 | 11/4i2021 120638 PM |Fall |Yes _ oy et Board of Examiners for Nursing
[* 062021  |312212022 80447 AM  |Fall [Yes  |Comnecticut Board of Bxaminers LD
0412021 * \6/312021 12:54:04 PM  |Pass |No E:S%r)mecﬂcut Board of E_xamlners_for Nursing
_ 102021 |4/1/20221:3156PM  |Pass [No xm&gg‘;ﬁs Board of Reglstration in
[- 052021  |10/2012021 1:12:48 PM |Fall |Yes %‘g)‘“e"”"“‘ T GRS U
_ 01201 | 1271602021 12:50:41 Poa|Fal  [ves | Genmectiout Board of Examiners for Nursing
“ 05/2021  |3/31/2022 1:19:51 P |Fall " Yes | Connectiout Board of Examiners for Nursing
. # ' 8/16/2021 8:02:15 AM  |Fall |No T posde R
0412021  |6/12/2021 1:26:18PM  |Pass {No fé%’)‘“mc.”t Board of Examiners for Nursing
* 1oém1 111012021 12:50:26 PM | Pass |No é‘g)‘“ecﬂ"“‘ EECAS RN YT |
R ‘01,2022 2022 3;10:00-AM pass |No %%Tecﬂcut Board of Examiners for Nursing
m 04/2021  |8/10/2021 6:02:36 AM  |Feil [Yes %‘g)'“e“ﬁwt Board of Examiners for Nursing
‘* oao2t  |1005/20218:0023 M [Fall [Yes |Gonmectiout Board of Bxaminers forNursing
# 04/2021  |11/22/2021 8:17:10 AM |Pass |Yes (CG%‘;”““"“‘ Board of Examiners for Nursing
l* 6,2'1 ,205,{ ’1 254:43PM |Fall  [No é%r;necucut Board of Examiners for Nursing |
I* 032021  |10/6/2021 1:07:18PM  |Pass |No (apnecticut Board of Examiners for Nursing J
* 08l2022  |4/28/2022 12:46:13 PM |Pass |No g%')‘“ec““‘t e =t b e
04021 |1/26/20221:1202PM [Pass {Yes | ConnectoutBoard of Bxaminers for Nursing

The numbers Included in the report reflect the most up-to-date and accurate numbers at the time the'report was generabed

Page 2/4
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(3NCSBN Candidates Educated in my Jurisdietion & -
N0 gt I , Pearson | VUE
l‘.:ea:tdl{l‘;?rt; g;gf;g:‘;“é iﬁﬁz}date g;c?s:i:ﬁon Delivery Date Grade | Repeater | Jurisdiction

0512021 (51972021 11:1285AM [Fal | No g%r)lnecﬂcut Board of Exarniners for Nursing

052021 |719/2021 12:33:59 PM |Fall |Yes g‘g;"e"“cu‘ Board of Examiners for Nursing
_ 082022 (4/5/2022 11:55:04 AM  |Pass |No (o) eCtcut Board of Examiners for Nursing
* 072021 |10/6/2021 4:30:48PM  |Fall |No . | Cenmectout Board of Bxaminers for Nursing ‘
L 01/2022  |3/31/2022 12:19:05 PM |Pass |No - g‘g)’"""ﬁc"t Board of Examiners for Nursing
l_ 03/2022  |4/26/20227:56:41 AM  |Pass |No (°°‘)’"°°"°“‘ Board of Examiners for Nursing

W17 702021 725415 AM [ Fall (es Mj;ﬁ;*‘(gg‘;ﬁs Board of Registration In
_ 03/2021- * |s2r2021 725445 AM  |Pass |no g‘;’)‘“mm Board of Examiners for Nursing
l— 0612021  |9/16/2021 12:53:32 PM |Pass [No %"}"”ﬂwt Board of Examinefs for Nursing
_ 102020 | 4012212021 1:12:10 PM |Fanl  [Yes . |Connectiout Board of Examiners for Nursing
_ 0512018 B/1/2021 3:0426 PM  |Fall {Yes (Cs?;r;nqcﬂcut Board of Examiners for Nursing
_ 052019 |110/20228:3021AM  |Pass [ves | Gemnectiout Board of Examiners for Nursing ,
* 0612021 _|702412021 8:07:48AM  |Pass |No g;%r)mectlcut Board of Examiners for Nursing
_ 0412021  |7/26/20217:1B:36 AM  |Pass |[No (o octiout Board of Examiners for Nursing
_ 062021  |8128/2021 8:26:39AM |Pass [No g.f')’"“”"“* Board of Examinars for Nursing _ - , .
_ 067021 | 1072202021 8:05:10 AM [Fal Ing gs%?necﬂcut Board.of Examiners for Nursing

10/2020 _zug/zoéz 12:116:27PM  |Pass [Yes g%')’"e"ﬁ""f Board of Examiners for Nursing
_ 0112022 [3/28/20222:58:35PM |Pass |No Ceonnacticut Bostd of Examiners for Nursing

The numbers included in the report reflect the most up-to-date and accurate numbers at the time the reporf was generated.
Page 3/4
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GINCSBN

Candidates Educated in my Jurisdiction

@ Pearson | VUE

P eteiesd S PEARSON CONFIDENTIAL
Candidate | Candldate :(:[:)gﬁz’;daté §§a§z§ﬂm Delivery Date Grade|Ropeater Jurlsdiction _
0312022  |3/31/20222:03:55PM  |Fail  [No ' é‘g’,‘“‘”“""’ R AR AT
F* 102021 |1211/2021 2:64:46 PM |Fell  |No R of Examinrs for Nursing
“ 0312022 412812022 8:0;3:59 M lran Ino . %%r)mecﬂcut Board of Examiners for Nursmg
0912021 |10M3/2021 1:47:50 PM .|Pass |No (Cs‘g';"m""t Board of Examiners or Nareig
* 00/2020  |5/27/2021 12:59:36 PM |Pass |Yes %‘g’;”“ﬂc"t SN

The numbers indluded In the report reflect the most up-to-date and accurate numbers at the time the report was generated.

Page 4/4
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Sﬂi'th, Helen

From: Smith, Helen

Sent: Thursday, June 2, 2022 2:13 PM

To: ‘Lisa Palmer'

Subject: BOEN [secure]

Attachments: Letter to Stone after 06 01 BOEN.pdf

Good afternoon:
Please refer to the attached letter regard the Board of Examiners for Nursing (BOEN) meeting that was held on
06/01/2022. If you have any questions, please contact me via e-mail or phone at 860-509-8106 (my direct Department

line).

Thanks,
. Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov
Let us know how we are doing: Survey
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STATE OF CONNECTICUT

DEPARTMENT OF PUBLIC HEALTH

June 2, 2022

Lisa Palmer, BSN, RN

Interim Program Administrator, Practical Nursing Program
Stone Academy

560 Saw Mill Road

West Haven, CT 06516

Dear Ms. Palmer:
The Board of Examiners of Nursing (BOEN) met on 06/01/2022 and:

1. Pursuant to the Regulations of Connecticut State Agencies, Section 20-90-47 (b) (2) (A) an
acceptable level of a program’s graduates® performance shall be defined as: demonstrated mastery
of nursing principles as evidenced by an average passing rate of at least 80% of students taking
the licensing examination upon their first attempt after graduation, as reported from May 1 to
April 30.

The BOEN reviewed the NCLEX scores for Stone Academy’s Practical Nursing Program at the

East Hartford campus Evening group, for the period from 05/01/2021 to 04/3 0/2022, and it was

determined that your program is not in compliance with the Regulations of Connecticut State
Agencies, Section 20-90-47 (b) (2) (A).

The BOEN placed Stone Academy’s Practical Nursing Program at the East Hartford campus
Evening group, on Conditional Approval for one year until the BOEN meeting in June of 2023.

The BOEN has requested your attendance at their 08/03/2022 meeting. During that meeting you
will have the opportunity to present information that demonstrates your compliance with the
regulations and submit a written plan of correction.

Provide all the information to the Department of Public Health by 07/17/2022, so that it can be
provideq to the BOEN in advance of this scheduled meeting.

2. Pursuant to the Regulations of Connecticut State Agencies, Section 20-90-47 (b) (2) (A) an
acceptable level of a program’s graduates’ performance shall be defined as: demonstrated mastery
of nursing principles as evidenced by an average passing rate of at least 80% of students taking
the licensing examination upon their first attempt after graduation, as reported from May 1 to
April 30.

The BOEN reviewed the NCLEX scores for Stone Academy’s Practical Nursing Program at the
Waterbury campus Day group, for the period from 05/01/2021 to 04/3 0/2022, and it was
determined that your program is not in compliance with the Regulations of Connecticut State
Agencies, Section 20-90-47 (b) (2) (A).

Phone: (860) 509-7552 Fax: (860)509-7535

Telephone Device for the Deaf (860) 509-7191 DPHO0185
N 410 Capitol Avenue - MS # 12HSR



The BOEN placed Stone Academy’s Practical Nursing Program at the Waterbury campus Day
group, on Conditional Approval for one year until the BOEN meeting in June of 2023.

The BOEN has requested your attendance at their 08/03/2022 meeting. During that meeting you
will have the opportunity to present information that demonstrates your compliance with the
regulations and submit a written plan of correction.

Provide all the information to the Department of Public Health by 07/17/2022 so that it can be
provided to the BOEN in advance of this scheduled meeting.

Pursuant to the Regulations of Connecticut State Agencies, Section 20-90-47 (b) (2) (A) an
acceptable level of a program’s graduates’ performance shall be defined as: demonstrated mastery
of nursing principles as evidenced by an average passing rate of at least 80% of students taking
the licensing examination upon their first attempt after graduation, as reported from May 1 to
April 30.

The BOEN reviewed the NCLEX scores for Stone Academy’s Practical Nursing Program at the
Waterbury campus Evening group, for the period from 05/01/2021 to 04/30/2022, and it was
determined that your program is not in compliance with the Regulations of Connecticut State

Agencies, Section 20-90-47 (b) (2) (A).

The BOEN placed Stone Academy’s Practical Nursing Program at the Waterbury campus
Evening group, on Conditional Approval for one year until the BOEN meeting in June of 2023.

The BOEN has requested your attendance at their 08/03/2022 meeting. During that meeting you
will have the opportunity to present information that demonstrates your compliance with the
regulations and submit a written plan of correction.

Provide all the information to the Department of Public Health by 07/17/2022 so that it can be
provided to the BOEN in advance of this scheduled meeting.

Pursuant to the Regulations of Connecticut State Agencies, Section 20-90-47 (b) (2) (A) an
acceptable level of a program’s graduates’ performance shall be defined as: demonstrated mastery
of nursing principles as evidenced by an average passing rate of at least 80% of students taking
the licensing examination upon their first attempt after graduation, as reported from May 1 to
April 30.

The BOEN reviewed the NCLEX scores for Stone Academy’s Practical Nursing Program at the

West Haven campus Evening group, for the period from 05/01/2021 to 04/30/2022, and it was
determined that your program is not in compliance with the Regulations of Connecticut State

Agencies, Section 20-90-47 (b) (2) (A).

The BOEN placed Stone Academy’s Practical Nursing Program at the West Haven campus
Evening group, on Conditional Approval for one year until the BOEN meeting in June of 2023.

The BOEN has requested your attendance at their 08/03/2022 meeting. During that meeting you
will have the opportunity to present information that demonstrates your compliance with the
regulations and submit a written plan of correction.

DPHO0186



Provide all the information to the Department of Public Health by 07/17/2022 so that it can be
provided to the BOEN in advance of this scheduled meeting.

5. Regarding Stone Academy’s Practical Nursing Program at the East Hartford campus Day group a
hearing will be conducted, with the possibility of program closure, as it was determined that the
East Hartford campus Day group is not in compliance with the Regulations of Connecticut State
Agencies, Section 20-90-47 (b) (2) (A).

If you have any questions and/or concerns, please contact me directly at 860~509-8106 or

helen.smith@ct.gov

Sincerely,

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch

Department of Public Health

State of Connecticut

Telephone: 860-509-7552 \
Fax: 860-509-7535 or 860-707-1916
helen.smith@ct.gov

C: S. Seepersad, Office of Higher Education

DPHO187



Smith, Helen
.~~~ " S

From: Lisa Palmer <Ipalmer@stone.edu>
Sent: Thursday, June 2, 2022 2:15 PM
To: Smith, Helen

Subject: Re: BOEN [secure]

{EXTERNAL EMAIL: This email originated from outside of the organization. Do not click any Imks or open any attachmen'fES' tnless you 3

Itrust the sender and know the coptentissafe, _ __ . .= __.. — — — e e o
Thank you!
Lisa

Lisa Palmer, MSN (N. Edu), RN
Practical Nursing Program Administrator

560 Saw Mill Road
West Haven, CT 06516
203 288 7474 Ext. 6007

STONE ACADEMY

From: Smith, Helen <Helen.Smith@ct.gov>
Sent: Thursday, June 2, 2022 2:12 PM

To: Lisa Palmer <Ipalmer@stone.edu>
Subject: BOEN [secure]

CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe,

Good afternoon:
Please refer to the attached letter regard the Board of Examiners for Nursing (BOEN) meeting that was held on
06/01/2022. If you have any questions, please contact me via e-mail or phone at 860-509-8106 {my direct Department

line).

Thanks,
Helen DPH0188



Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov
Let us know how we are doing: Survey

PR ‘ f?&w’w%%
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Smith, Helen
h

From: Gary Evans <gevans@stone.edu>

Sent: Monday, June 6, 2022 1:11 PM

To: Smith, Helen

Cc: Ann Cooper; Linda Dahlin

Attachments: Stone Academy Candidate Level Information Post Examination Correction CT Campuses
6.6.2022a.pdf; Stone Academy Candidate Level Information Post Examination Correction
CT Campuses 6.6.2022a.xlIsx

EXTERNAL EMAIL: This email originated from outside of the o?g?n'ii;‘tign._ Do not ciick any links or ope; xé"ffy'ﬁ't’?acﬁ?n"'él?ts Eﬁlégs-yow

tryst the sender and know the contentissafe. =~ _ . © o5 06 b o G e s ey oo ey e
Helen,

Maybe the final??

Gary A. Evans
Chief Executive Officer v

Stone Academy

745 Burnside Avenue
East Hartford, CT 06108
0: 860.569.0618 x.3212

STONE ACADEMY

1 DPH0191
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10/15/2021

Program Code

US69110800

US69110700

2/14/2022 Program Code US$69110800 U569110700
471212022 Program Code 569110800 U§69110700
9/28/2021 Program Code U569110700 US69110800
4/8/2022 Program Code US69101400 US69110000
3/31/2022 Program Code US69101400 US65110000
6/21/2021 Program Code US69101400 US569110000
3/31/2022 Program Code U565101400 US69110000
5/18/2021 Program Code US69101400 US69110000
12/8/2021 Program Code 1569101400 US69110000
6/21/2021 Program Code US569101400 US69110000
3/16/2022 Program Code U§69101400 US69140000
10/15/2021 Program Code US691.01400 US69110000
3/5/2022 Program Code UsS69101400 U565110000
7/13/2021 Program Code US69101400 569110000
5/18/2021 Program Code U$69101400 US69110000
6/25/2021 Program Code U569101400 US69110000
6/23/2021 Program Code US63101400- US69110000
1/28/2022 Program Code US$69101400 US69110000
8/14/2021 Program Code US69101400 US69110000
3/3/2022 Program Code U569101400 US69110000
6/12/2021 Program Code US69101400 US69110000
12/7/2021 Program Code US69101400 US69110000
10/9/2021 Program Code U569101400 US69110000
8/18/2021 Program Code Us69101400 UsS69110000
6/29/2021 Program Code US69101400 U569110000
9/18/2021 Program Code US69102400 US69110000
2/15/2022 Program Code US69101400 US69110000
412612022 Program Code US69101400 . US69110000
11/17/2021 Program Code US69101400 U569110000
1/22/2022 Program Code US69101400 569110000

9/8/2021 Program Code 1565101400 U569110000
9/28/2021 Program Code U565101400 US69110000
11/17/2021 Program Code 11569101400 US69110000
3/31/2022 Program Code U568101400 US69110000
11/5/2021 Program Code US69101400 US69110000

DPHO0192



2/14/2022 Program Code US69101400 US69110000
5/22/2021. Program Code 0565101400 U569110000
7/23/202% Program Code 1569101400 US63110000
12/8/2021 Program Code US69101400 Us69110000
2/11/20222 Program Code US69101400 US569110000
4/2/2022 Program Code U569101400 US563110000
6/1/2021 Program Code US69101400 U565110000
7/26/2021 Program Code US69101400 US69110000
5/12/2021 Program Code US59101400 US69110000
9/4/2021 Program Code US69101400 US65110000
12/29/2021 Program Code U569101400 Us69110000
2/14/2022 Program Code US69101400 US69110000
6/18/2021 Program Code US§69101400 U569110000
1/18/2022 Program Code US69101400 US69110000
5/4/2021 Program Code US69101400 US65110000
9/1/2021 Program Code US569101400 US69110000
3/31/2022 Program Code US69101400 US69110000
7/1/2021 Program Code” US69110100 11569105000
4/25/2022 Program Code US63105000 US69110800
8/16/2021 Program Code US69105000 US69110100
11/4/2021 Program Code US69105000 US69110100
3/22/2022 Program Code US63105000 US69110100
10/5/2021 Program Code US69105000 US68110100
10/22/2021 Program Code U568105000 US69110100
4/9/2022 Program Code US69105000 US69110100
3/11/2022 Program Code U569110100 US69105000
3/31/2022 Program Code US69105000 Us69110100

DPH0193



11/5/2021

Program Code

3

US69101400

US69110000

2/14/2022 Program Code US69101400 1Us69110000
5/22/2021 Program Code US69101400 US69110000
7/23/2021 Program Code US69101400 US69110000
12/8/2021 Program Code US69101400 US69110000
2/11/20222 Program Code US69101400 US69110000
4/2/2022 Program Code US69101400 US69110000
6/1/2021 Program Code US69101400 US69110000
7/26/2021 Program Code US69101400 US69110000
5/12/2021 Program Code 1S69101400 11569110000
9/4/2021 Program Code US69101400 US69110000
12/29/2021 Program Code US$69101400 US569110000
2/14/2022 Program Code US69101400 US69110000
6/18/2021 Program Code US69101400 US69110000
1/18/2022 ° Program Code (US69101400 US69110000

5/4/2021 Program Code US69101400 1$69110000

9/1/2021 Program Code US69101400 US69110000
3/31/2022 Program Code US69101400 Us69110000

7/1/2021 Program Code US$69110100 US69105000
4/25/2022 Program Code US69105000 Us69110800
9/16/2021 Program Code US69105000 US69110100
11/4/2021 Program Code US69105000 US69110100
3/22/2022 Program Code US69105000 UsS69110100
10/5/2021 Program Code US69105000 US65110100
10/22/2021 Program Code US69105000 US69110100

4/9/2022 Program Code US69105000 US69110100
3/11/2022. Program Code US69110100 US69105000
3/31/2022 Program Code UsS69105000 -. US691102100

DPH0194




10/15/2021 Program Code US69110800 US69110700
2/14/2022 Program Code US69110800 US69110700
4/12/2022 Program Code US69110800 US69110700
9/28/2021 Program Code US69110700 U569110800
4/8/2022 Program Code US568101400 US69110000
3/31/2022 Pragram Code US69101400 US69110000
6/21/2021 Program Code US69101400 US69110000
3/31/2022 Program Code US69101400 " US69110000
5/18/2021 Program Code US69101400 US69110000
12/8/2021 Program Code US69101400 US69110000
6/21/2021 Program Code US69101400 US69110000
3/16/2022 Program Code US69101400 US65110000
10/15/2021 . Program Code US69101400 US69110000
3/5/2022 Program Code US69101400 US6911.0000
7/13/2021 Program Code US69101400 US69110000
5/18/2021 Program Code US69101400 Us69110000
6/29/2021 Program Code UsS69101400 US69110000
6/23/2021 Program Code US69101400 US69110000
1/28/2022 Program Code US69101400 US69110000
8/14/2021 Program Code 1US69101400 1S69110000
3/3/2022 Program Code US69101400 US69110000
6/12/2021 Program Code US69101400 UsS69110000
12/7/2021 Program Code US69101400 UsS69110000
10/9/2021 Program Code US69101400 569110000
8/18/2021 Program Code US69101400 US69110000
6/29/2021 Program Code US69101400 * US69110000
9/18/2021 Program Code US69101400 US569110000
2/15/2022 Program Code US69101400 U569110000
4/26/2022 Program Code US69101400 1569110000
11/17/2021 Program Code US69101400 US69110000
1/22/2022 Program Code US69101400 US69110000
9/9/2021 Program Code US69101400 US69110000
9/28/2021 Program Code US69101400 US69110000
11/17/2021 Program Code US69101400 US69110000
3/31/2022 Program Code US69101400 US69110000

DPH0195
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US69105000
US69110100
US69110800
US69110700
US65101400
US69110000

Program Codes for Stone Academy

Stone Academy, East Hartford campus, day group
Stone Academ.y, East Hartford campus, evening group
étone‘Academy, Waterbury campus, day group

Stone Academy, Waterbury campus, evening group
Stone Academy, West Haven campus, day group

Stone Academy, West Haven campus, evening group
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Stone Academy East Hartford

: [

745 Burnside Avenus DIE
Bast Hartford, CT 06108 Phone:

SHER: ‘ADEMY PSzSJsmG PE-DIB-I . Pm:r]:l' [')Val:m ?;/EZIYZOZI FT/PT: RAITH
: Gra s H me
(860) 369-0618 First Semesters 10/28/19 LDA: 10/09/2021 Session:
L4
Student Transcript

. Units Units

Eoursg Grada Attemnted omplote EPA

Term: Transfer

. CLN111 Clinloal I; Primary Nursing Skills P 3 3
CLN 112 Cilnleal Ii: Baslc Cllant Care P 35 3.5
CIN 112 Clinlgal II; Baslc Cflent Care (Cont.) - 0 0
CLN 143 Clinical Hll: Advanced Client Care P 4 4
CLN 114 Clinfcal IV: Medical Surgical Nursing P 4 4
COoM 110 Practical English Communication Skills P 3 3
coMm 111 Communication Skills for Healtheara Professionals P 3 3.
FUN 102 Fundamentats of Nursing B 8 8
FUN 102 Fundamentals of Nursing (Cont.) - v} o
LAB 101 Clinfeal Skilis Lab P 1 1
LAB 101 Clinlcal Skills Lab (Cont.) = 0 0
MAT 102 Matemity - Chlld Nursing B- 8 6
MED 100 Medieal Terminology P 3 3
PHA 110 Practical Mathematlcs for Healthcare Professionals P 3 3
PHA 111 Pharmmacautical Caleulations P 3 8
PHA 112 Pharmacology B- 4 4
8Cl110 Life Sclenca A 6.5 8.5
SEM 110 Seminar | P 3 3
SUR 111 Meadical Surgical Nursing Across the Lifespan | B- 6 8
SUR 112 Medical Surgical Nursing Across tha Lifespan i c 6 8
SUR 112 Madical Surgical Nursing Across the Lifespan [1 (Cont.) - 0 o
BUR 113 Medical Surgical Nursing Across tha Lifespan il C+ 8 6
SUR 113 Medical Surglcal Nursing Across the Lifespand 1l {Cont.) - 0 0
8UR 114 Medical Surgical Nursing Across the Lifespan IV c 8 8
WEL 110 Wellness Promotion Across the Lifespan B 4 4

Term Transfor Total: 86 88 2.72

Cumulative Total; 86 86 2.72

Term: 04/13/2020
Transcript Key

A: 4.0 (Excellent); A-: 3.7 (Excellent); 8+; 3.3 {Good); B:2.0 (Good); B-: 2.7 (Good);
C+: 2.3 (Satistactory); C 2.0 (Satisfactory); C-: 1.7 (Below Average); D+: 1.3 (Poor);
D: 1.0 {Poor); D-: 0.7 (Poor); F: 0.0 (Fail); WF: 0.0 (Withdrawal/Faif); U: 0,0 (Unautherizad incomplate); The following Is not used in caleulating the
G.PA.:

F: Pass; NP: When successfully repesting a fallad courss, the falled grade bscomes a NF; INC: Incomplete; W: Withdrawal; TR: Transfer Cradit- AP:
Credit awarded for prior learning; AU: Audil; —Class schaduled

,/2 i : Z é.:: 0199
Tuesday, Janwary 11, 2022 Official Signature: A i DPH Page 1



— Student Transcript

Units Units
Coursg Grada Attempted  Completed GPA
CLN 115 Clinical V¢ Advanced Medical Surgical Nursing and Nursing - 0 0]
Leadership (Cant.)
Torm 04/13/2020 Total: 0 o 0.00
Cumulative Total: 86 86 272
Term: 07/27/2020
CLN 115 Clinical V: Advanced Madical Surgical Nursing and Nursing NP-COVID 8 0
Leaderehlp
CLnN 116 Clinlcal VI: Transltion to Praoctice {Cont.) - 0 0
CON 102 Nursing Concepts | A 2 2
Torm 07/27/2020 Totat: 10 2 4.00
Cumufative Tofal: 98 88 277
Term: 11/23/2020 . ,
CIN 115 Glinical V: Advanced Medical Surglcal Nursing and Nursing P " s 8
Leadership
CL{N 116 Cllnical V: Advanced Medical Surgical Nurging and Nursing - 0 0
1 eadership (Cont.) . L
Torm 11/23/2020 Tolal: 8 8 0.00
Cumulative Total: 104 96 2.77
Term: 03/22/2021
CIN 116 Clinlcat VI: Transition to Praclice NP-COVID 6 0
CLN 118 Clinlcal VE; Transition to Practice (Cont.) LT 0 0
) Term 03/22/2021 Totsl: 6 0 0.00
Cumulative Tolal: 110 96 277
Term: 07/06/2021
CLN 116 Clinlcal Vi; Transtition to Practice P B 6
CLN 116 Clinfcal Vi: Transition to Practica (Cont.) - 0 0
SEM 111D Nursing Seminar 1 P 4 4
Term 07/06/2021 Total: 10 10 0.00
Cumulative Tofal: 120 108 2.77
Student Transcript Total: 120 106 277
Transcript Key

A: 4.0 (Excellent); A~ 3.7 (Excellent); B+: 3.3 {Good); B:3.0 (Gaod); 8~ 2.7 {Good}; .
C+: 2.3 {Satisfactory); C 2.0 (Satisfactory); C- 1.7 (Below Averags); D+: 1.3 (Poor);
D:1.0 {Poor}; D-: 0.7 {Poof); F: 0.0 (Fali); WF: 0.0 (withdrawal/Fail); U 0.0 {Unauthorized Incomplste); The following Is not used in calculating the
G.P.A:

P: Pass: Ne: When successfully repeating 2 failed courses, the failed grads becomes & NE: INC: Incomplete; W: Withdrawal; TR: Transfer Credit; AP:
Credit awarded for prior leaming; AU: Audlt; ~:Class scheduled

Tuesday, January 11, 2022 Official Signature: é(‘ ///’%ﬁ Page 2
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Stone Academy East Hartford

o: [
poe: INENGEG
phne: [N

745 Burnside Avenue

R EBast Hartford, CT 06108 5 0 omo - =0 G 0 0w o
STONE ACADEMY Program: PN-D1S-1 - Practical Nursing - Day
(860) 569-0618 Status: Withdrawal Exp. Grad; 10/24/2020 FT/PT: Full Time
First Semester: 06/24/19 LDA: 10/18/2019 Session: D
Program; PN-D19-1 - Practical Nursing - Day
Status: Grad Grad Date: 06/05/2021 FT/PT: Full Time
First Semester; 06/24/19 LDA: 06/05/2021 Session: D
Program: LPN-D2 - Practical Nursing - Day
Status: Withdrawal Exp. Grad: 10/19/2019 FT/PT: Full Time
First Semester: 01/08/18 LDA: 04/26/2019 Sessfon: D
Program: LPN-D2 - Practical Nursing - Day 0
Status: Withdrawal —~ Exp. Grad: 04/20/2019 FT/PT: Full Time
First Semester: 01/08/18 LDA: 03/02/2018 Sesslon: D
L
Student Transcript
Units Units
Coursa Grads Attemptod  Completed GPA
Term: Transfer )
CiN 111 Clinical I: Primary Nursing Skifls P 3 3
CLN 112 Clinieal 11: Basle Cllent Care P 3.5 35
COM 110 Pracfical English Communication Skills P 3 3
COM 111 Communication Skills for Healthcars Professionals P 3 3
FUN 102 Fundamentals of Nursing C+ 8 8
LAB 101 . Clinlcal Skitis Lab Cc+ 1 1
MED 100 Medlcal Terminology P 3 3
PHA 110 Praclical Mathematics for Healtheare Professlonals P 3 3
PHA 111 Phamaceuticat Calculations P 3 3
PHA 112 Phamacology . C# 4 4
SEM 110 Seminar [ P 3 3
SUR 111 Medical Surglcal Nursing Across the Lifespan ! C+ 8 6
SUR 112 Medical Surglcal Nursing Across the Lifespan Il c 8 ]
WEL 110 Wellness Promotion Across the Lifespan B+ 4 4
Term Transfar Total: 53.8 53.6 238
Cumulative Total: 63,5 83.5 238
Term: 01/08/2018
ENG103 English Proficlency for the Health Cere Professional T 60 60
Transcript Key

A: 4.0 (Excellont); A~ 3.7 (Excellent); B+; 3.3 {Good); B:3.0 (Good); B-: 2.7 (Good);
C+: 2.3 (Setistactory); C 2.0 {Satisfactory); C-: 1.7 (Below Average); D+: 1.3 (Poor);

D: 1.0 (Paor); D-; 0.7 (Poor); F; 0.0 (Fal); WF: 0.0 (Withdrawal/Fai]); U: 0.0 (Unauthorized Incomplete); The follovwing is not used in calouiating the
G.P.A.:;

P: Pass; NP: When successfully ropeating e falled courss, the falled grede becomes a NP; INC: Incomplete; W: Withdrawal; TR: Transfer Credif: AP:

Credit awarded for prior learning; AU: Audit; ~:Class scheduled
(=7
Friday, June 25, 2021 Official Signature: | ' DPH020%,,,

—



— Student Transcript

Units Units
Coursg Grada Attempted  Co fe GPA
ENG201 Wiiting and Terminology for_Health Care Professionals P 60 60
MTH101 Practical Mathematics for Health Care Professlonals NP 60 0
MTH201 Mathematical Calcutations for Health Care Professlonals Lid . 0 o
Term 01/08/2018 Tofal: 180 120 0.00
Cumulative Total: 233.§ 773.5 2,38
Term: 06/25/2018
MTH{01 Practical Mathematics for Health Care Professionals P 80 80
MTH204 Mathemaﬂca! Calculations for Health Care Professionals P 60 60
| Term 06/26/2018 Total: 120 120 0.00
Cumu!atfve Tolal: 353.5 2935 238
Term: 09/04/2018
CLN 101 " Clinlcal 1- Geriatric Co ' ' P T 118 116
FUN101 | Fundamentals of Nursing C+ 146 146
NUR 101 Nursing and Health C+ 27 27
PHA 104 Pharmacclogy c+ 51 51
SC1101 Lie Sclencs | B 60 60
SEM 101 Nursing Seminar | P 28 28
WEL 101 Waellness Promotion Acsoss the Lifespan { B+ 36 36
T “Term 09/04/2018 Total: 463 463 254
Cumulative Total; 816.5 756.5 2.53
Term: 01/07/2019
CLN 102 Clinical §l - Subacute P 84.5 84.5
CLN 103 Clinical Il - Matemal/Newbom P 32.5 325
CLN 104 Clinical IV - Acute | NP 166 0
MAT 101 Matemnal/Newbom Nursing B 24 24
SCI 102 Life Sclence Ul NP 45 1]
SUR 101 Medical Surgical Nureing Across the Lifespan | C+ 60 60
SUR 102 Medical Surglcal Nursing Across the Lifespan H . C T 71
WEL 102 Wellness Promotion Across the Lifsspan i B- 36 36
Term 01/07/2019 Total; 609 /s 308 2.35
Cumufative Total: 1325.6 1064.6 2.47
Term: 06/24/2019
sCH110 Life Science A 6.5 6.5
Term 06/24/2019 Totak 6.6 8.6 4.00
Cumulative Total: 1332 1071 2,49

Transcript Key
A: 4.0 (Excellont); A= 3.7 (Excsllent); B+: 3.3 (Good); B:3.0 (Good); B~ 2.7 (Good);
C+: 2.3 (Setisfaclory); C 2.0 (Satisfactory); C-; 1.7 (Below Average); D+: 1.8 (Poor);
D: 1.6 (Poor); D-: 0.7 (Poor); F: 0.0 (Fall); WF: 0.0 (Withdrawal/Fall); U 0 0 (Unauthorlzed Incomnplete); The following Is nat used in calcufating the

P: Pass; NP: When successfully repeating a falled courss, the failed grade becomes a NP; INC: Incomplete; W: Withdrawal, TR: Transfer Cradil; AP:
Credit awarded for prior le?nua U: Audit; — Class schedufed

N \/Q_—/ Page 2

DPHO0202

Friday, June 25, 2021 Official Signature:




Student Transcript

Units Units
Coursa Grade Attemoted  Completed GFPA
Term: 02/17/2020
CLN 113 Clinlgal lll: Advanced Cllent Caro P 4 4
CON 102 Nursing Concepts A 2 2
MAT 102 Matemity - Child Nursing (Cont.) - 0 0
SUR 113 Medlcal Surgical Nursing Across the Lifespan lil B- & 6
Term 02/17/2020 Tolal: 12 12 3.03
Cumulative Total: 1344 1083 249
Term: 06/01/2020
CLN 114 Clinleal iv: Medlical Surgleal Nursing NP 4
CLN 1186 Clinical V: Advanced Medlcel Surglcal Nursing and Nurslng NP 8 0
Leadership
CLN 116 Clinical VI: Transition to Practice (Cont.) ' - 0 .0
MAT 102 Maternity - Child Nursing A 6 6
SUR 114 Medical Surglcal Nursihg Across the Lifespan IV B 6 6
Term 06/01/2020 Total: 24 . 12 3.80
Cumtiafive Totai: 1368 1095 2.51
Term: 09/28/2020
CIN 114 Clinieal IV: Medical Surgical Nursing p 4 4
CLN 115 Clinlcal V: Advanced Medlcal Surgleal Nursihg and Nursing NP 8 0
Leadership
CLN 115 Clinical V: Advanced Medlcal Surgical Nursing and Nursing - 0 0
Leadership (Cont.)
Term 09/28/2020 Total: 12 4 0.00
Cumulative Total: 1380 1099 251
Term: 01/25/2021
CLN 115 Clinical V: Advanced Medical S;Jrglcal Nursingand Nursing P 8 8
Leadership
CLN 115 Clinfoal V: Advanced Medical Surgical Nursing and Nursing - 0 0
Leadership (Cont.) .
CLN 116 Clinical VI: Transition to Practice (Cont.) . - 0 0
Torm 01/25/2021 Total: 8 g 0.00
Cumulative Total: 1388 1107 2.51
Term: 08/10/2021
CiN 116 Clinleal VI: Transition to Practice P 6] 6
8SEM 111D Nursing Seminar i P 4 4
Transcript Key

A: 4.0 (Excellent); A« 3.7 (Excellent); B+: 3.3 (Good); B:3.0 (Good); 8- 2,7 (Good);
Ct: 2.3 (Satisfactory); C 2.0 {Satisfactory); C-: 1.7 (Below Averags); D+: 1.3 (Poor);
D: 1.0 (Poorj; D-: 0.7 (Poos); F: 0:0 {Fall); WF: 0.0 (Withdrawal/Fail); U: 0.0 (Unauthorized Incomplete); The folfowing is not used in calculating the
G.P.A.;

P: Pass; NP: When successfully repeating a falled course, the falled grado becomes a NP; INC: incomplete; W: Withdrawal: TR: Transfer Credit, AP:
Credt awarded for prlor feaming; AU: Audit; ~Class scheduled

Friday, June 25, 2021

N e _7 oo
Official Signat'ure: VLL—" \‘} e

DPHO0203p,,, 5




Student Transcript

Units Units
Course Grade Attempted  Completed GPA
Torm 05/10/2021 Total: 10 10 0.00
Cumulatlve Tofal: 1398 1117 2.61
Student Transcript Total: 1398 1117 2,51

. Transcript Key
A: 4.0 (Excellent); A~ 3.7 {(Excellent); B+: 3.3 (Good); 8:3.0 (Good); B-: 2.7 (Good);
C+: 2.3 (Satisfactory); C 2.0 (Satisfaclory); C- 1.7 (Below Average); D+: 1.3 (Poor};
D: 1.0 (Poor); D-: 0.7 (Poor); F: 0.0 (Fail); WF: 0.0 (Withdrawal/Fall); Lé.; tlJ; % (Unatthorized Incomplote); The followling Is not used In calculsting the

P: Pass; NP; When successfully repeating a failed courss, the falled grade becomes a NF; ING: Incomplete; W: Withdrawal; TR: Transfer Gredit; AP:
Cradit awarded for prior Ieam!z;. AU: Audit; ~Class §chedufed

3 e
U‘ C /\\ Paged

A

Fridep, June 25, 2021 Official Signature:

DPH0204
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Stone Academy East Hartford

ID:
745 Burnside Avemue DOB: I
82 Bast Hartford, CT 06108 S _.. prone: RO
STONE ACADEMY Program: PN-D19-1 - Practical Nursing - Day .
(860) 569-0618 Status: Grad Grad Date: 07/10/2021 FT/PT: Fulf Time
Flrst Semesters 06/24/19 DA 07/10/2021 Session: D
®
Student Transcript
Unlts Units
Courss - Grade Attempted  Completed GPA
Term: Transfer '
COM 110 Practical English Communication Skills 1 0
" Torm Transfer Total: 0 3 0.00
Cumulative Total: 1] 0.00
Term: 06/24/2019
COM 114 Communication Skiils for Healthcare Professionals P 3 3
FUN 102 Fundamentals of Nursing (Cont.) - 0 ¢
LAB 101 Glnlcal Skills Lab (Cont.) - 0 0
MED 100 Medlcal Terminology P 3 3
PHA 110 Praclical Mathematics for Healthcare Professionals P 3 3
PHA 141 Pharmaceutical Calcutations P 8 3
SCi 110 Life Sclence B+ 8.5 6.5
SEM 110 Semhnarl P 3 3
Term 068/24/2019 Total: 21.6 21.5 3.30
Cumulative Total: 21.6 24.5 3.30
Term: 10/21/2019
CLN 111 Clinicat I: Primary Nursing Skilla P 3 3
CLN 112 Clinlcal Ik Basfc Client Care {Cont.) - 0 0
FUN 102 Fundamentals of Nursing B- 8 8
LAB 101 Cilnlcat Skils Lab ) P 1 1
PHA 112 Pharmacology B+ 4 4
SUR 111 Medlcal Surgieal Nursing Across the Lifespan i B "B )
SUR 112 Medlcal Surgleal Nursing Across the Lifespan Il (Cant.) - 0 0
WEL 110 Wem)ess Prometion Across the Lifespan B8+ 4 4
Term 10/21/2019 Total: 26 26 3.00
Cumulative Total: 47.6 50,6 3.07
Transcript Key

A: 4.0 (Excellent); A= 3.7 (Excellent); B+: 3.3 (Good); B:3.0 (Geod); B-: 2.7 (Goad);
C+: 2.3 (Satisfactory); C 2.0 (Salisfactory); C-: 1.7 (Below Average); D+: 1.3 (Poor);
D: 1.0 (Poor); D= 0.7 (Poor); F: 0.0 (Fall); WF: 0.0 {(Withdrawal/Fafl); U 0.0 (Unauthorized Incomplste); The following Is not used In celcutating the
G.RPA.:

P: Pass; NP; When succosstully repeating a failed course, the falled grade bacomes a NP; INC: Incomplete; W: Withdrawal: TR Transfer Credit; AP:
Credit awarded for prior Ieam/lng; AU: Audit; ~:Class scheduled

Ly

Thursday, August 19, 2021 Qfficial Signature: _/\ _— k———\ DPHOZO?’age I




_ Student Transcript

Units Unlts
Course Grade Attempted = Completed GPA
Term: 02/17/2020
CLN 112 Clinical lI: Baslc Cllent Care P 3.8 3.6
CLN 113 Ciinical ili: Advanced Client Care P 4 4
CON 102 Nursing Concepts A 2 2
MAT 102 Matemity - Child Nursing (Cont.) - 0 (4]
SUR 112 Medlcal Surgical Nursing Across the Lifespan {1 B+ 6 6
SUR 113 Madical Surglcal Nursing Across the Lifespan Il B+ 6 6
Term 02/17/2020 Total: 218 215 3.40
Cumulative Total: 69 72 318
Term: 06/01/2020
CIN 114 Clinlcal IV: Medlcal Surglcal Nursing P 4 4
CLN 115 Ciinical V: Advanced Medlscal Surgleal Nutslng and Nurslng P 8 8
Leadership . . .
CLN 116 Clintcal VI: Transition to Practice (Cont.) - 0 o
MAT 102 0 Matemity - Child Nursing A 6 6
SUR 114 Medlcal Surgleal Nursing Across the Lifespan IV C+ ) 6 6 _
Term 068/01/2020 Total: 24 24 3.15
Cumulative Tofal: a3 95 3.17
Term: 09/28/2020
CiN 118 Clinieat VI; Transition to Practice NP 6 0
SEM 111D .. Nursing Seminer | P 4 4
Term 09/28/2020 Total: 10 4 0.00
Cumulative Total: 103 100 3.17
Term: 10/26/2020
ClN 118 Chinlcal VI: Transition to Practics NP 6 0
CLN 116 Ciinlea VI: Transifion to Praciice (Cont.) - 0 1]
' Torm 10/26/2020 Total: 6 0 0.00
Cumulative Total: 109 100 atr
Term: 02/22/2021
CLN 116 Clinieal V1: Transition to Practice NP 6 ]
CLN 116 Clinical V1: Transitien to Practice (Cont.) - 0 1]
Torm 02/22/2021 Tolal: 6 0 0.00
Cumulative Tolal: 115 100 3.17

Term: 06/14/2021

Transcrpt Key
A: 4.0 (Excellont); A= 3.7 (Excellent); 8+: 3.3 (Good); B:3.0 (Good); B~ 2.7 (Good);
C+: 2.3 (Satlsfactory); C 2.0 {Satisfactory); C-: 1.7 (Below Average); D+: 1.3 (Poor);
D: 1.0 (Poory; D=2 0.7 (Poor); F: 0.0 (Fafl); WF: 0.0 {Withdrawal/Fall); U O 0 (Unauthorfmd Incomplete); The following is not used In calcudating the

P: Pass; NP: When successfully ropeating a failed course, the failed grade becomes a NP; INC; Incomplete; W: Withdrawal; TR: Transfer Crodl; AP:
Credit awarded for prior fea U Audit; —Class scheduled

)\*"—' - Page2

DPHO0206

Thursday, August 19, 2021 Official Signature:,




Stone Academy East Hartford

o: [N
745 Burnside Averme D“
L5 Bast Hartford, CT 06108 S [Phonex i
STONE ACADEMY Program: PN-D19-1 - Practical Nursing - Day
First Semester: 06/24/19 LDA; 06/05/2021 Sessfon: D
Student Transcript
Units Units
Course Grade ftempted  Comiplated GPA
Term: 06/24/2019 :
comi1o - Practical English Commuinlcation Skilts P, 3 3
COM 111 Communication Skills for Healthcare Professionals P 3 3
FUN 102 Fundamentals of Nursing (Cont.) - 0 0
LAB 101 Clinical Skifls Lab {Gont.) - 0 0
MED 100 Medical Terminology P 3 3
PHA 110 Pracfical Mathematics for Healthcare Professlonals P ‘3 3
PHA 111 Pharmacsutical Calculations P 3 3
8CI 110 Life Sclence A 65 6.6
SEM 110 Seminari P 3 3
Term 06/24/2018 Tofal: 24.5 24.5 ‘4,00
Cumulative Total: 24,5 24.5 4.00
Term: 10/21/2019
CLN 111 Clinlcal I: Primary Nuralng Skifis P 3 3
CEN 112 Clinical Il; Basic Client Care {Cont.) - 0 0
FUN 102 Fundamentals of Nursing B+ 8 8
LAB 101 Clinlcal Skills Lab P 1 1
PHA 112 Pharmacology A- 4 4
SUR 111 Medical Surgleal Nursing Across the Lifespan | A 8 6
SUR 112 Medlcal Surgleal Nursing Across the Lifespan Il (Cont.) - 0 0
WEL 110 Wellness Promotion Across the Lifespan A 4 4
" Term 10/21/2019 Total: 26 26 3.69
Cumulative Total: 50.6 50.5 .78
Term: 02/17/2020 '
CLN 112 Clinical {I: Basic Client Care P 3.5 35
CLN 113 Clinical H): Advanced Glient Care P 4 4
CON 102 Nursing Concepts A 2 2
MAT 102 Matemnfty - Chitd Nursing (Cont.) - 0 0

Transcript Key
A: 4.0 (Excellent); A= 3.7 (Excellent); B+: 3.8 (Good); B:3.0 (Geod); B~ 2.7 (Good);
C+: 2.8 (Satisfactory}; C 2.0 (Safisfactory); C 1.7 {Bolow Average); D+: 1.3 {Poor); .
D; 1.0 (Paorj; D= 0.7 (Poot); F: 0.0 {Fail); WF: 0.0 (Withdrawal/Fall); !.:; ?9 t; (Unauthorized Incomplete); The following Is not used In caleulating the

P: Pass; NP: When successfully repeating a failed course, the falled grade becomes a NP: INC: Incomplets; W: Withdrawal; TR: Transfer Credit: AP:

Credlt awarded for prior leaming; AU: Audit: -Class sphaduled
A Y
) - DPHO0207
Priday, June 11, 2021 Official Signature: ( QJ\ Page ]




- ' Student Transcript

Unifs Unlts
Course Grade Attemited  Compl GPA
SUR 112 Medical Surgical Nursing Across the Lifespan ] A- 6 6
SUR 113 Medleal Surgical Nursing Across the Lifespan [} A . 8 8
Term 02/17/2020 Total: 21.6 21.5 3.87
Cumulative Total: 72 72 3.80
Term: 06/01/2020
CLN 114 Clinlcal IV: Medlcal Surglcal Nursing P 4 4
CLN 115 Clinical V: Advanced Med!cal Surglcal Nursing and Nursihg P 8 8
Leadership
CLN 116 Clinlecal VE: Transition ta Practice {Cont.) - 0 0
MAT 102 Matemity - Child Nursing A 8 6
SUR 114 Medlcal Surgical Nursing Across the Lifespan IV A 8 6
Term 06/01/2020 Total: T 24 365
. . Cumulative Total: | 86 . 86 . 3.81
Term: 09/28/2020
CLN 118 Clinical VI: Transition to Praclice NP 6 0
SEM 111D Nursing Seminar I P 4 4
) Term 09/28/2020 Total: 10 4 0.00
Cumuiative Tofel: 106 100 3.31
Term: 10/26/2020
CLN 116 Clinical VI: Transition to Practice NP <] 0
CLN 116 Ciinical VI: Transition to Practice {Cont.) = Q o
Torm 10/26/2020 Total: 6 0 0.00
Cumulstive Total; 112 100 3.81
Term: 02/22/2021
CLN 116 Clinica! V1: Transition to Practice P 6 6
CLN 116 Clinlcal VI: Transition to Practice (Cont.) - . 0 o
Term 02/22/2021 Total: 8 6 0.00
Cumulative Total: 118 106 3.81
Student Transcript Total: 118 106 3.81
Transcript Key

A: 4.0 (Excellent); A~ 3.7 (Excellent); B+: 3.3 (Goud); B:3.0 (Good); B~ 2.7 (Good);
C+: 2.3 (Satisfactory); C 2.0 (Satlsfacloryj; C- 1.7 (Below Averaga); D+: 1.3 (Poor);
D: 1.0 (Poor); D-: 0.7 {Poor); F: 0.0 (Fall); WF: 0.0 (Withdrawal/Fall); U: 0.0 (Unauthorized incomplete); The following is not used in caloulating the
G.PA.:

P: Pass; NP: When successfully repesting & falled courss, the falled grade becomes a NP: INC: Incomplete; W: Withdrawal; TR: Transfer Credif; AP:
Credit ewarded for prior loaming; AU: Audlt; —Class scheduled

Friday, June 11, 2021 Official Signature; Page 2
DPH0208



Stone Academy East Hartford

o: [
745 Burnside Avenue bl |
East Hartford, CT 06108 Phone:
STONE ACADEMY ::x m:s P: e Pﬁ;ﬁ CZI l’;‘“g‘"g;lg:}’zozz FT/PT: Half T}
! Gra rad Date: : Half Time
(860) 563-0618 Rirst Semester: 01/06/20 LDA; 03/05/2022 Session: D
[ 4
Student Transcript
Units Unita
Coursa Grade ttergpte Complate GPA
Term: 01/06/2020
COM 110D Practica] English Communication Skifls P 3 3
COM 111D Communication Skills for Healthcare Professlonals 3 3
FUN 102D-EA Fundamentals of Nursing {Cont.) - 0 0
LAB 101D-EA Clinical Skills Lab (Cont.) - ) 0
MED 100 Medical Terminology P 3 3
PHA 110D Practical Mathematics for Healthcare Professionals P 3 3
PHA 111D Pharmaceuticaf Calculations P 3 3
SCi 110D Life Sclance B+ 6.5 8.6
SEM 110D Seminarl P 3 8
Tarm 01/06/2020 Tofat: 24.6 245 3.30
Cumulative Total 245 24.5 3.30
Term: 04/20/2020
FUN 102D-C Fundamertals of Nursing A 8 8
LAB 101D-C Clinical Sidlls Lab P 1 1
PHA 112D Pharmacology _ B 4 4
SUR 111D Medical Surgical Nursing Across the Lifespan | A~ 6 6
SUR 112D-EA Medlcal Surglcal Nursing Across the Lifespen 11 (Cont) - i} 0
WEL 110D Weliness Promotion Acrass the Lifespan B+ 4 4
Torm 04/20/2020 Totak 23 23 3.61
Cumulative Total: 41.5 47.5 3.54
Term: 08/03/2020
CLN 111D Clinteat I Primary Nursing Skills P 3 3
CLN 112D-C Ciinlca! I: Baslc Client Care P 35 35
CLN 112D-EA Clinleal Ii; Baslc Cllent Care (Cont.) - o 0
MAT 102D-EA Matemity - Child Nursing (Cont.) - 0 0
SUR 112D-C Medlcal Surgical Nursing Across the Uifespan Il B+ 6 3]
SUR 113D-C Medlcal Surgical Nursing Across the Lifespan Il B+ 6 6
Transcript Key

A: 4.0 (Excellent); A-: 3.7 (Excellent); B+: 3.3 (Good); B:3.0 (Good); B-: 2.7 (Good);
C+: 2.3 (Satisfactory); C 2.0 (Sallsfactory); C-: 1.7 (Below Averags); D+: 1.3 {Poor);
D: 1.0 (Poor); D-: 0.7 (Poor); F: 0.0 (Fail); WF: 0.0 (Withdrawal/Fail); Ur 0.0 (Unauthorized Incomplete); The following is not used in calculating the
G.PA.;

P: Pass; NP: When successtully repeating a falled courss, the falled grade becomes a NP; INC: Incomplats; W: Withdrawal; TR; Transfor Cradlt; AP:
Credit awarded for prior learning; AU: Audlt; —~Class scheduled
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Units Units
Course Grada Atteropted  Combleted BPA
SUR 11 3D-EA Medical Surglcal Nursing Across tha Lifespand il (Cont.) - 0 0
Term 08/03/2020 Total: 18.5 18.5 3.30
Cumutative Total: 66 66 347
Term: 11/30/2020
CLN 113D Clinical Iii: Advanced Client Caro P 4 4
CON 102 Nursing Concepts A 2 2
MAT 102D-C Maternity - Child Nursing Cc 8 6
SUR 114D Medlcal Surgical Nursing Across tha Lifespan IV A- e 8
Term 11/30/2020 Total: 18 18 " 301
Cumulative Tolal: 84 84 3.35
Term: 03/29/2021
CLN 114D Clinteal IV: Medical Surgical Nursing ' p T 4 4
CLN 115D-C Clinical V: Advanced Medlcal Surgioal Nursing and Nursing NP-COVID) 8 i}
Leadership
CLN 115D-EA Clinical V: Advanced Medical Surgical Nursing and Nurslng - 1] o]
Leadership {Cont.)
CIN 115[?-EA Clinleal VI: Transition to Practice (Cont.) - . 0 . 0
Term 03/29/2021 Total: i2 4 0.00
Cumulative Total: 96 88 336
Term: 07/12/2021
CLN 115D-C Clinical V: Advanced Medical Surgleal Nursing and Nursing P 8 8
Leadership
CLN 1150-EA Clinicat V: Advanced Medical Surgical Nursing and Nursing - 0 0
Leadership (Cont.)
CLN 146D-EA Clinicat Vi: Transitlon to Practice {Cont.) - 0 0 ]
' Term 07/12/2021 Total: 8 8 0.00
Cumulaiive Tofal: 104 06 3.35
Term: 11/08/2021
CLN 116D-C Clinical Vi: Transttion to Practice P B 6
CLN 116D-EA Clinleal VI: Transition to Practice (Cont.) - 0 o
SEM 111D Nursaing Seminar il P ) 4
Term 11/08/2021 Totalk 10 10 0.00
Cumulative Total: 114 106 3.35
Student Transcript Total: 114 106 335
Transcript Key

A: 4.0 (Excellent); A-: 3.7 (Excellent); B+: 3.3 (Good); B:3.0 {Good); B-: 2.7 {(Good);
C+: 2.3 (Sallsfactory); C 2.0 (Satisfactory); C-: 1.7 (Bofow Average); D+: 1.3 (Poor);
D: 1.0 (Poor); D-: 0.7 (Poor); F: 0.0 (Fall); WF: 0.0 (Withdrawal/Fail); U: 0.0 (Unauthorized Incomplets); The follawing is not usad in calculeting the
B.LA:

P: Pass; NP: When successfully repeating @ fafled course, the falled grade becomes a NP; INC: Incomplete; W: Withdrawal; TR: Transfer Credit; AP:
Credit awardad for prior leamning; AU: Audl; —;Class schadufed

Monday, March 7, 2022 Official Signature:__{ :?/,é‘c- ﬁ % /A/.—-' Page2
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Smith, Helen

From: Smith, Helen

Sent: Wednesday, June 15, 2022 1:47 PM
To:

Subject: Request information [not-secure]
Good afternoo

lam a Nurse Consultant at the Department of Public Health, and my responsibilities include checking the NCLEX test
results for students that were educated in Connecticit and to make corrections to the Program Codes whena
student/candidate takes the NCLEX. The Program Codes represent the Nursing School campus and group that the
student/candidate graduated from. | need to know what Stone Academy campus and group (Day or Evening) that you
graduated from. You can contact me via e-mail or phone at 860-509-81076 (my direct Department line) during my

workday of 7:30 A.M. to 4:00 P.M.

Thanks,
Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith{@ct.gov

Let us know how we are doing: Survey

BT é\‘pmﬁ'&%
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Smith, Helen

R R _ L A,
From: I
Sent: Wednesday, June 15, 2022 1:50 PM
To: Smith, Helen
Subject: Re: Request information [not-secure]

EXTERNAL EMAIL: This emalil originated from outside of the organization. Do not click any links or open any attachments unless you
trust the sender and know the content Is safe.

Good afternoon, | graduated from Stone Academy located In East Hartford. | was a day student.

On Wed, lun 15, 2022 at 1:46 PM Smith, Helen <Helen.Smith@ct.gov> wrate:

ood afternoon R

I am a Nurse Consultant at the Department of Public Hea'lth, and my responsibilities include checking the NCLEX test
results for students that were educated in Connecticut and to make corrections to the Program Codes when a
student/candidate takes the NCLEX. The Program Codes represent the Nursing School campus and group that the
student/candidate graduated from. | need to know what Stone Academy campus and group (Day or Evening) that you
graduated from. You can contact me via e-mail or phone at 860-509-81076 (my direct Department line) during my
workday of 7:30 A.M. to 4:00 P.M.

Thanks,

. Helen

. Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552
DPH0213



| Fax: 860-509-7535 or 860-707-1916
|

i helen.smith@ct.gov

Let us know how we are doing: Survey

Copnedtitnt Dopiriniént A
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Smith, Helen

g A e -t
From: Smith, Helen
Sent: Wednesday, June 15, 2022 1:52 PM
To: I
Subject: RE: Request information [not-secure]
Thanks for your quick response.
Helen
Helen M. Smith, R.N., M.S.N.
Nurse Consultant
Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health
State of Connecticut

Telephone: 860-509-7552 _
Fax; 860-509-7535 or 860-707-1916

helen.smith@ct.gov

Let us know how we are doing: Survey

Conailticn Degartmest
of Pubs¥e Health

From:

Sent: Wednesday, June 15, 2022 1:50 PM

To: Smith, Helen <Helen.Smith@ct.gov>
Subject: Re: Request information [not-secure]

EXTERNAL EMAIL: This email orlginated from outside of the organization. Do not click any links or open any a—t{achr;lents unless you
trust the sender and know the content Is safe. '

Good afternoon, I graduated from Stone Academy located in East Hartford. | was a day student.

On Wed, Jun 15, 2022 at 1:46 PM Smith, Helen <Helen.Smith@ct.gov> wrote:
' Good aftemOOn—

DPHO0215



| 1am a Nurse Consultant at the Department of Public Health, and my responsibilities include checking the NCLEX test
results for students that were educated in Connecticut and to make corrections to the Program Codes when a
student/candidate takes the NCLEX. The Program Codes represent the Nursing School campus and group that the
student/candidate graduated from. | need to know what Stone Academy campus and group (Day or Evening) that you
graduated from. You can contact me via e-mail or phone at 860-509-81076 (my direct Department line} during my
workday of 7:30 A.M. to 4:00 P.M.

s Spemran w grises ®

+ Thanks,

Helen

4 Helen M. Smith, RN, M.SN.
Nurse Consultant
Practitioner Licensing & Investigations Section

Healthcare Quality & Safety Branch

Department of Public Health
State of Connecticut

Telephone: 860-509-7552

F O kL

. Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov

~ Let us know how we are doing: Survey

DPHO0216
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Smith, HelenJ

N
From: Smith, Helen
Sent: Wednesday, June 15, 2022 1:54 PM
To:
Subject: Request information [not-secure]

Good aﬁernoon—:

I am a Nurse Consultant at the Department of Public Health, and my responsibilities include checking the NCLEX test
results for students that were educated in Connecticut and to make corrections to the Program Codes when a
student/candidate takes the NCLEX. The Program Codes represent the Nursing School campus and group that the
student/candidate graduated from. | need to know what Stone Academy campus and group (Day or Evening) that you
graduated from. You can contact me via e-mail or phone at 860-509-81076 (my direct Department line) during my
workday of 7:30 A.M. to 4:00 P.M.

Thanks,

Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov
Let us know how we are doing: Survey

DPH0218



Smith, Helen

From: Smith, Helen
Sent: Wednesday, June 15, 2022 1:59 PM
Subject: RE: Request information [hot-secure]

Hill

Thanks for your quick response.

Helen

SIS ML Mk sre et W e e s0eye e 0 moer e S AIRL o iein o mee s Nl Smma e o tth e e e s e R T P R

From:

Sent: Wednesday, June 15, 2022 1:57 PM

To: Smith, Helen <Helen.Smith@ct.gov>
Subject: Re: Request information [not-secure]

EXTERNAL EMAIL: This email originated from outside of the organlzation. Do not click any links or open any attachments uniess you
trust the sender and know the content Is safe.

. Hello, I was in the éay program at East Hartford Ct.

On Wed, Jun 15, 2022 at 1:53 PM Smith, Helen <Helen.Smith@ct.gov> wrote:

+ Good afternoon [N

* lam a Nurse Consultant at the Department of Public Health, and my responsibilities include checking the NCLEX test

+ results for students that were educated In Connecticut and to make corrections to the Program Codes when a

* student/candidate takes the NCLEX. The Program Codes represent the Nursing School campus and group that the

. student/candidate graduated from. | need to know what Stone Academy campus and group (Day or Evening) that you
graduated from. You can contact me via e-mail or phone at 860-509-81076 (my direct Department line} during my

" workday of 7:30 A.M. to 4:00 P.M.

‘.l'hanks,

Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch

Department of Public Health
DPH0219



State of Connecticut
Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith(@ct.gov

——— e

Let us know how we are doing: Survey

e
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Smith, Helen

- T _ '
From:
Sent: Wednesday, June 15, 2022 2:03 PM
To: Smith, Helen
Subject: Re: Request information [not-secure]

EXTERNAL EMAIL: This emall originated from outside of the organization. Do not click any links or open any attachments unless you
trust the sender and know the content is safe.

et cae 4

St Madems e s b —

No problem thank youl

On Wed, Jun 15, 2022 at 1:59 PM Smith, Helen <Helen.Smith@ct.gov> wrote:

H I

Thanks for your quick response.

Helen

N mten e mal i mame e wemare m

Sent: Wednesday, June 15, 2022 1:57 PM

To: Smith, Helen <Helen.Smith@ct.gov>

Subject: Re: Request information [not-secure]

EXTERNAL EMAIL: This emall originated from outside of the arganization. Do not click any links or'i’:}':'éi"‘f'ény attachments unless you
trust the sender and know the content Is safe.

Hello, I was in the day program at East Hartford Ct.

On Wed, Jun 15, 2022 at 1:53 PM Smith, Helen <Helen.Smith@ct gov> wrote:

+ Good afternoon N

I'am a Nurse Consultant at the Department of Public Health, and my responsibilities include checking the NCLEX test
results for students that were educated in Connecticut and to make corrections to the Program Codes when a
student/candidate takes the NCLEX. The Program Codes represent the Nursing School campus and group that the
student/candidate graduated from. 1 need to know what Stone Academy campus and group {Day or Evening) that you
graduated from. You can contact me via e-mail or phone at 860-509-81076 (my direct Department line) during my

- workday of 7:30 A.M. to 4:00 P.M.

' DPHD221



Thanks,

Helen

Helen M. Smith, RN, M.S.N,

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

" Telephone: 860-509-7552

Fax: 860-509-7535 or 860~707-1916

helen.smith@ct.gov

Let us know how we are doing: Survey

Copttoctitul grtment
ety "'Mmﬁ“f
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Smith, Helen —

A,
From: Smith, Helen
Sent: Wednesday, June 15, 2022 1:56 PM .
To:
Subject: Request information [not-secure]

Good afternoon-

l'am a Nurse Consultant at the Department of Public Health, and my responsibilities include checking the NCLEX test
results for students that were educated in Connecticut and to make corrections to the Program Codes when a
student/candidate takes the NCLEX. The Program Codes represent the Nursing School campus and group that the
student/candidate graduated from. | need to know what Stone Academy campus and group {Day or Evening) that you
graduated from. You can contact me via e-mail or phone at 860-509-81076 (my direct Department line) durmg my

workday 0f7:30 A.M. to 4:00 P.M.

Thanks,
Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916
helen.smith@ct.gov

Let us kmow how we are doing: Survey

DPHO0224



Smith, Helen )
M’

From: Smith, Helen
Sent: Thursday, June 16, 2022 11:51 AM
Subject: FW: Request information [not-secure]

HI

Just left you another phone message. If you can respond to me about what Stone Academy campus and group (Day or
Evening) that you graduated from via e-mail or phone (to 860-509-8106) | would appreciate it.

Thanks,
Helen

Helen M. Smith, RN., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov.

Let us know how we are doing: Survey

From: Smith, Helen

Sent: Wednesday, June 15, 2022 1:56 PM
To

Subject: Request information [not-secure]

I'am a Nurse Consultant at the Department of Public Health, and my responsibilities include checking the NCLEX test
results for students that were educated in Connecticut and to make corrections to the Program Codes when a
student/candidate takes the NCLEX. The Program Codes represent the Nursing School campus and group that the
student/candidate graduated from. I need to know what Stone Academy campus and group {Day or Evening) that you
graduated from. You can contact me via e-mail or phone at 860-509-81076 {my direct Department line) during my
workday of 7:30 A.M. to 4:00 P.M.

DPH0225



Thanks,

Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov
Let us know how we are doing: Survey

DPH0226



Smith, Helen . -~

R N R e S R
From: Smith, Helen
Sent: Thursday, June 16, 2022 11:59 AM
To: I
Subject: RE: FW: Request information [not-secure]
Hi
Thanks for your reply. Have a good day.
Thanks,
Helen

L N PP v o " . MM Ml s S et i SlceY A el Teee s ageem b e e maer o

From;
Sent: Thursday, June 16,2022 11:58 AM
To: Smith, Helen <Helen.Smiti@ct.gov>
Subject: Re: FW: Request information [not-secure]

EXTERNAL EMAIL: This emall originated from outside of the organization. Do net click any finks orppenanya%ttachmeﬁ’ts* Joles you
trust the sender and know the content Is safe. S e

Hello Helen | graduated from east Hartford campus and group day.
On Thuy, Jun 16, 2022 at 11:51 AM Smith, Helen <Helen.Smith@ct.gov> wrote:
| Hi -

Just left you another phone message. If you can respond to me about what Stone Academy campus and group ( Day or
_' Evening) that you graduated from via e-mail or phone (to 860-5039-8106) | would appreciate it.

Thanks,

Helen

Helen M. Smith, R.N., M.S.N.
Nurse Consultant
Practitioner Licensing & Investigations Section

Healthcare Quality & Safety Branch
DPHO0227
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Department of Public Health
State of Connecticut
Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov

Let us know how we are doing: Survey

rese e e e Ammfraen b ue 84 oy ey e a4 e e { AT S i 8 S

U Vo - g, ———

: From; Smith, Helen

3
4
H

; Sent: Wednesday, June 15,2022 1:56 PM

; To:
' Subject: Request information [not-secure]

Good afternoon-

" Iam a Nurse Consultant at the Department of Public Health, and my responsibilities include checking the NCLEX test

results for students that were educated in Connecticut and to make corrections to the Program Codes when a
student/candidate takes the NCLEX. The Program Codes represent the Nursing School campus and group that the
student/candidate graduated from. | need to know what Stone Academy campus and group (Day or Evening) that you

. graduated from. You can contact me via e-mail or phone at 860-509-81076 (my direct Department line) during my

workday of 7:30 A.M. to 4:00 P.M.

Thanks,
Helen

Helen M. Smith, R.N., M.S.N.

DPHO0228



"+ Nurse Consultant
Practitioner Licensing & Investigations Section
:‘ Healthcare Quality & Safety Branch
, Department of Public Health
. State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860~707-1916

helen.smith@ect.gov

_ Letus know how we are doing: Survey
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Smith, Helen
b .

A R .
From:
Sent: Thursday, June 16, 2022 12:02 PM
To: Smith, Helen
Subject: Re: FW: Request information [not-secure]

EXTERNAL EMAIL: This email originated from outside of the organization. Do not click any links or open any attachmem;s gir}!gs,_s_\yéu
trust the sender and know the content is safe. o o

Alright, you welcome you have a good day as well.

On Thu, Jun 16, 2022 at 11:59 AM Smith, Helen <Helen.Smith@ct.gov> wrote:

y

Thanks for your reply. Have a good day.

Sent: Thursday, June 16, 2022 11:58 AM

To: Smith, Helen <Helen.Smith@ct.gov>

Subject: Re: FW: Request information [not-secure)

i | EXTERNAL EMAIL: This emall originated from outside of the organization. Do not click any links or 3fen any attachinents u‘bless’you
i | trust the sender and know the content [s safe. URTRE

Hello Helen | graduated from east Hartford campus and group day.

On Thuy, Jun 16, 2022 at 12:51 AM Smith, Helen <Helen.Smith@ct.gov> wrote:

g
Just left you another phone message. If you can respond to me about what Stone Academy campus and group {Day
or Evening) that you graduated from via e-mail or phone {to 860-509-8106) | would appreciate it.

DPH0230



Thanks,

Helen

Helen M. Smith, RN., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch

Department of Public Health

“State of Connecticut '

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov

Let us know how we are doing: Survey
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From: Smith, Helen
Sent: Wednesday, June 15, 2022 1:56 PM

' To
Subject: Request information [not-secure]
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EnGood aﬂernoo-

I'am a Nurse Consultant at the Department of Public Health, and my responsibilities include checking the NCLEX test
results for students that were educated in Connecticut and to make corrections to the Program Codes when a
student/candidate takes the NCLEX. The Program Codes represent the Nursing School campus and group that the
student/candidate graduated from. | need to know what Stone Academy campus and group (Day or Evening) that you
. graduated from. You can contact me via e-mail or phone at 860-509-81076 (my direct Department line) during my

' workday of 7:30 A.M. to 4:00 P.M.

Thanks,
Helen
Helen M.-Smith, R.N., M.S.N.

Nurse Consultaﬁt

. Practitioner Licensing & Investigations Section

Healthcare Quality & Safety Branch
Department of Public Health

State of Comnecticut

+ Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov

Let us know how we are doing: Survey
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STATE OF CONNECTICUT
DEPARTMENT OF PUBLIC HEALTH
PRACTITIONER LICENSING AND INVESTIGATIONS SECTION

AFFIDAVIT OF HELEN M. SMITH
Re: Stone Academy, East Hartford campus, day group

Helen M. Smith, being duly sworn, deposes and says:

1. Iam over the age of majority and understand the obligations of an oath.
2. I make this affidavit on the basis of personal knowledge.

3. Iam employed by the Practitioner Licensing and Investigations Section within the Department of
Public Health (hereinafter "the Department") as a Nurse Consultant.

4. As part of my duties, I have responsibility for checking the National Council Licensure Examination
(NCLEX) test results for candidates that were educated in Connecticut Nursing Programs/Schools
and making changes to the candidate information as requested by the Connecticut Nursing
Programs/Schools.

5. On 06/15/2022 at 1:25 P.M. I called Student #2 introduced myself, asked her which Stone Academy
campus she attended and graduated from, and she stated the East Hartford campus, day group.

6. On 06/15/2022 at 1:34 P.M. I called Student #4 introduced myself, asked her which Stone Academy
campus she attended and graduated from, and she stated the East Hartford campus, day group.

e

. o
Subscribed and sworn to before me this %21‘/ H day of _{ L4 gﬁ(,ga_l: 2022.
W&ﬁ»&ﬂc&nﬁ&%f

Notary’Public 8 / 2 /2 62(71

My Commission Expires

DPHO0234
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Smith, Helen
“

From: Gary Evans <gevans@stone.edu>

Sent: Monday, July 11, 2022 5:13 PM

To: Smith, Helen

Cc: Ann Cooper

Subject: Stone Academy East Hartford NCLEX Changes

Attachments: DPH Response Regarding NCLEX EH without Ledger Card and Transcript.pdf

JEXTERNAL EMAIL: This email originated from outside of the organiz;tion. Do not click any links or open any attachments uﬁfe?;m .

frust the sender and know the cOntentis,Safe: . . .ove o cos oo e e e e e
Helen,

I've attached our response including cover letter, narrative, and attachments. Please be advised that | mention an
attached ledger card and transcript in my narrative as an example. | will have to send it tomorrow. Unfortunately, our
student management software has been down for several days due to an upgrade. |thought 'would have access by
now, but I do not. | waited until 5 p.m. to combine the documents with the hope that it would be resolved. | will resend
as a complete package once it is complete to avoid confusion. The lack of the attachment should not impede your
review of the other material.

Thanks again for the opportunity to clarify.

Gary A. Evans
President &
Chief Executive Officer

Stone Academy

745 Burnside Avenue
East Hartford, CT 06108
0: 860.569.0618 x.3212

STONE ACADEMY
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STONE ACADEMY

July 11, 2022

Helen M. Smith, RN, MSN

Nurse Consultant

Practitioner Licensing & Investigation Section
Healthcare Quality & Safety Branch
Department of Public Health, State of CT

OnJuly 1, 2022, | attended a meeting with Dana Dalton, Supervising Nurse Consultant; Christian
Andersen, Section Chief for Practitioner Licensing & Investigation Section; Sean Seepersad, Chief
Academic Officer; and you. The meeting was regarding the NCLEX results of five students, specifically
from the East Hartford report.

During the meeting, | was asked questions regarding policies and procedures as well as given an
opportunity to provide documentation to support the changes. As such, | respectfully submit the
following for review:

Narrative explanation

Federal Student Aid Handbook, relevant parts related to enrollment status definitions
Student Enrollment Agreement {Blank)

Financial Aid Ledger Card Sample

Transcript sample supporting Ledger Card

Nk wn

Thank you for the opportunity to clarify the process. Please contact me with any additional questions.

Sincerely,

Gary A. Evans
Gary A. Evans

President &
Chief Executive Officer

745 Burnside Avenue 860-569-0618 (phone)
East Hartford, CT 06108 860-569-0783 (fax)

DPHO0237




Narrative Explanation

During the pandemic, clinical programming was delayed severely causing a tremendous backlog in
nursing graduates. Students attending educational schools, including Stone Academy, are still struggling
to return to a normal operating schedule. Clinical sites continue to close periodically due to COVID
outbreaks, delaying student progression. As sites become available, students continue toward meeting
graduation requirements. The ebb and flow of available/open clinical sites further complicates
advancement.

During an evaluation of impediments to student growth, Stone staff recognized that (1) students
deserve to complete their education in a timely manner as sites become available; (2) students should
not incur added costs and/or delays to continue their education due to COVID barriers; and (3) Stone
must meet its obligations to accreditors and governing bodies.

As such, Stone Academy made the decision to classify students meeting certain criteria as full-time or
part-time based on Title IV funding definitions per 34 CFR 668.2 and the federal student aid handbook
(attachment 2). Since Stone Academy does not provide for a part-time day program, the opportunity for
a student to attend an available clinical site or complete the program was no longer restricted by a

“day” or “evening” designation on their enrollment agreement (attachment 3). Per said agreement,
“Stone Academy reserves the right to change curricula, faculty, course schedules, prerequisites, other
program requirements...”. Furthermore, the agreement states, “there will be no change in tuition when
transferring between the same day and evening programs.”

Instead of re-signing agreements, the changes were handled internally as an administrative process
based on schedule availability, credits in process, and timeline to complete the program. This would
allow students to (1) be assigned to available sites; (2) not incur additional costs/loans; and (3) meet
programmatic approvals of federal, state, and accreditation agencies.

The ledger card reflects the Title IV funding utilized by the student per term. A ledger card (attachment
4) and transcript (attachment 5) have been included for one of the students as an example. In reviewing
Stone Academy’s process, it would have been appropriate to create a designation on the transcript to
identify the change. Specifically, the “FT” or “PT” label could have had an additional category to
differentiate the selected individuals based on how they completed the program. Moreover, it would
have been better to have students sign a formal document acknowledging the change.
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CREDIT-HOUR TERM-BASED PROGRAMS

Annual award based on enrollment status

In a term-based program, academic progress is always measured in
credit-hours, and the student’s annual award depends on his or her enroll-
ment status. Your school’s standards for enrollment status must meet the
minimum regulatory requirements, which are discussed in further detail in
Volume 1, Chapter 1 of the FSA Handbook.
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If the student is enrolled full-time, then the annual award is the
Scheduled Award, which is based on the full-time payment schedule, If the
student is attending part-tine, you must use the 3/4- time, 1/2-time, or less
than 1/2-time payment schedules, depending on the number of credit-hours
in which the student enrolls.

If the student is enrolled less-than-half-time, it wil] also affect the cost
components that are used in the student’s Budget (see Chapter 2 of this
volume). Schools do not have the discretion to refuse to pay an eligible part-
time student, including during a summer term or intersession.

On the appropriate full-time or part-time payment schedules, use the
student’s Cost of Attendance and EFC to look up the Pell annual award for
the year at that enrollment status. Most student aid software programs, such
as EDExpress, will do this for you automatically, but you can also refer to the
Pell Grant payment schedules online at the IFAP website,

Pell Grant payments by term

Pell Grants must be paid in installments over the course of a program of
study to help meet the student’s cost in each paymtent period. The payment
period affects when Pell funds are disbursed and the exact amount to be
disbursed. For credit-hour term programs, the payment period is the term.

If the student doesn’t enroll in one of the terms, he or she won’t receive
a portion of the award for that payment period. If the student’s enrollment
status changes in the next term, his or her annual award will be different for
that term., (See discussion of terms and payment methods.)

If any program uses standard terms, the enrollment status standards in
the program don’t have to be proportional—for instance, a program could
have a 15-hour standard for full-time enrollment, but set a S-hour minimum
for 3/4-time status and a 6-hour minimum for 1/2-time status. In addition,
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your school’s academic standard may differ from the enrollment standard
used by the financial aid office for FSA purposes.

For example, your school may define full-time as six hours during the
summer; however, the financial aid office uses 12 hours as full-time for all
terms, including the summer term. Your school must apply its FSA full-time
enrollment standards consistently to all students enrolled in the same pro-
gram of study for all FSA purposes. For more on enrollment status, see Vol-
ume 1, Chapter 1.

Enrollment status for students taking regular and correspondence
courses

If a student is enrolled in a non-correspondence study program, but
correspondence coursework is combined with regular coursework, the cor-
respondence courses must meet the following criteria to be included in the
student’s enrollment status:

« The courses must apply toward the student’s degree or certificate or
must be remedial work to help the student in his or her course of
study.

+ The courses must be completed during the period required for the
student’s regular coursework, e.g., a term.

« The amount of correspondence work counted can’t be more than the
number of credit-hours of regular coursework in which the student
is enrolled (although a student taking at least a half-time load of corré-
spondence courses must be paid as at least a half-time student, regard-
less of the credit-hours of regular coursework).

A student will be paid as a less-than-half-time student for any combina-
tion of regular and correspondence work that is less than 6 credit-hours or
the appropriate equivalent of half-time. '

Enrollment Status for Enrollment in Correspondence and Regular Coursework

Regular Work Correspondence Work Adjusted Total Coursework Enrollment Status
3 3 0 Half-time
3 5 & " Hardme
3 9 6 Half.time
6 3 g Thtee-ghianér e
6 6 12 Fulltime
2 6 6 Baittine |

This chart assum®s that the sdiol defines full-time enrollment as 12 qredit-hours per term, and half-time enrollment as 6 credit-hours per term. As you can
see In the second and third examples, the number of comespondence hours counted in the total coursa Joad was adjusted so that the comrespondence hours
never exceeded the reqular hours taken, Note that in the last example, the student s eligible for payment based an half-time enrofiment in correspondence
courses, because not all of the correspondence work can be counted toward enrpliment status.
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Consortium Different Units Example

Chris is taking 6 semester hours at Aroldis University, the home institu-
tion, and 9 quarter-hours at Coghlan Technical Institute. To determine his
enrollment status, Aroldis needs to convert the hours at Coghlan into semes-
ter hours,

Because a quarter-hour is about two-thirds of a semester hour, Aroldis
multiplies the number of quarter-hours by two-thirds: 9 quarter hours X
2/3 = 6 semester hours, Then the hours taken at both schools can be added
together: 6 semester hrs, at Aroldis + 6 semester hours at Coghlan = 12 se-
mester hours, Linda is also taking 6 semester hours at Aroldis University and
9 quarter-hours at Coghlan Technical Institute, but her home institution is
Coghlan Technical Institute.

Because Coghlan is paying her, it needs to convert the semester hours
taken at Aroldis into quarter hours: 6 semester hours X 3/2 = 9 quarter-
hours. Then, the hours taken at both schools can be added together: 9 quar-
ter hours at Coghlan + 9 quarter hours at Aroldis =18 quarter hours.

PELL FORMULA 1: CREDIT-HOUR TERM-BASED PROGRAMS

To use Pell Formula 1, the program must meet one of two sets of re-
quirements (see 34 CFR 690.63(a)(1)). For a program with a traditional aca-
demic calendar, the program:

« must have an academic calendar that consists, in the fall through
spring, of two semesters or trimesters, or three quarters (note that
summer may not be a standard term);

» tust have at least 30 weeks of instructional time in fall through
spring terms;

o must not have overlapping terms; and

» must define full-time enrollment for each term in the award year as at
least 12 credit-hours and must measure progress in credit-hours.

Other programs offered in standard terms may use Formula 1 if they
start the terms for different cohorts of students on a periodic basis (for ex-
ample, monthly). These programs:

« must have an academic calendar that consists exclusively of semesters,
trimesters, or quarters;

« must have at least 30 weeks of instructional time in any two semesters
or trimesters or any three quarters;

» must start the terms for different cohorts of students on a periodic ba-
sis (for example, monthly);

« must not allow students to be enrolled in overlapping terms and must
stay with the cohort in which they start unless they withdraw from a
term (or skip a term) and re-enroll in a subsequent term; and

« must define full-time enrollment for each term in the award year as at
least 12 credit-hours and must measure progress in credit-hours.

3-64
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For Formula 1, the térm is the payment period, and you divide the stu-
dent’s award by the number of terms in the program’s academic year. You
can cofnbine shorter terms or modules into a standard term that meets the
requirements for Formula 1. See the discussion of academic calendars in
Chapter 1 for examples. You must use the same formula for a program for all
payment periods in an award year.

Alternate calculation

If you're working with a standard-term program that meets the rules for
Formula 1 or Formula 2, you may divide the annual award by the number of
all the terms (including the summer term) in the award year.

Basic Pell Grant calculations
Pefl payment schedules: 34 (FR 690.52

Pell Grant formulas: 34 (FR 690.63

“Crossovey” payment periods {e.g., summer sessions):
CRE064

FSAHB Aug 2019 L - SRR e S

3-65

DPH0242



Volume 3 — Caltulating Awards & Packaging, 2019-20

Glossary CFR DCL

— .

[Ramibﬂs(%rf@

Majel is enrolled full-time at Rbddenberry University in a program thag has
an academic year of 36 weeks of instructional time and 36 quarter hours,
and is offered exclusively in quarters. Anew cohort of students starts a
quarter on the first workday of each month, and a student is not aflowed to
take courses in overlapping terms outside that student’s cohort.

Any three quarters of the program provide at least 36 weeks of instructional
time since each quarter is 12 weeks of Instructional time in length. To

be full-time, a student must be enrolled in at least 12 quarter haurs fora
quarter. MaJel has a Schediiled Award of $3,000, and because she is enrolled
full-time, that is also her annual award.

Betause any three quarters are at least 30 weeks of instructional time and
the academic year encorppasses three quarters, Maje's payment for each
payment period is calculated by dividing the annual award by 3:

$3,000

=3 =$1,000

Note that Majel is recelving a full Scheduled Award because she is attending
for three terms as a fufl-time student-and may be eligible for further Pell
funds for the subsequent payment period if she satisfies the requirements
fora Year-Round Pell award; for more details, see the Year-Round Pell & IASG
section latern this chapter.
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Yan enrolls full-time in the fall semester at Stzuki College of Competitive Catching (SCCQ). He hds a cost

of $10,000 and EFC of 100, o his Scheduled Award, taken from the full-time payment schedule, is $6,145.

Since he’s attending full-time, this s also his annual award. [£SCCC defines its academic year-as 30 wéeks of .
instractional time and 24 semester hours, Yan's annual award Is divided by=2 to arrive at.the disbursement for the

fall semester.

56,145 = $3072.50 for Fall
2
Yan dedides that a full-time schedule is too ambitious, so he enrolls in the spring tegm as 23/4-timestédent,
His EFC s the same, and even though his tuition is slightly less, the Pell award s still based on full-time costs.
However, his annual award is now based on the 3/4-time payment schedule, sp his spring payment will be less

than his fall payment.

$4609 = §2,304.50 forSpring
2

Note that Yan's Scheduled Award is stll $6,145, and he has only received $5,377. This means thathe is stil efigible for
tp to $768 Pell findsrom his first Scheduled Award if he attends a sumimer term assigned to the same award year (if
this will not put him over his Pell Grant LEU limit). Yan may also be eligible for a Year-Round Pell award if he continues
to be enrolled at leasthalf-time:A student ay receive funds from the initial Pell award and from the Year-Round Pell
award In the same payment périod. For more detall, see tfe Year-Round Pell & IASG sedtion laterin this chapter.
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PELL FORMULA 2: STANDARD-TERM PROGRAMS WITH
LESS THAN 30 WEEKS IN THE FALL THROUGH SPRING

Pell Formula 2 may be used for programs that would qualify for Formula
1 except that the program’s academic calendar. provides less than 30 weeks
of instructional time in the fall through spring terms. Like Formula 1, it
simplifies the calculation payments by providing for the same calculation for
all payment periods in the award year. Only a small number of schools use
Formula 2; therefore, it is covered in Appendix A of this chapter.

PELL FORMULA 3: GENERAL FORMULA FOR ANY TERM-
BASED PROGRAM

Any term-based program may use this formula for Pell calculations, but
you must use this formula for 4 term-based program that does not qualify for
Formulas 1 or 2 (for instance, 2 program that uses only nonstandard terms).
To calculate the payment for the term, you must prorate the annual award
that you looked up on the appropriate Pell Grant payment schedule. Unlike
the term calculation in Formula 1, the annual award can’t simply be divided
evenly among the terms. Instead, you must multiply the annual award by a
fraction that represents the weeks of instructional time in the term divided by
the weeks of instructional time in the program’s academic year.

weeks* interm
weeks* In academic year (at [east 30)

When using fractions, multiply first, and then divide. Dividing the
fraction first to produce a decimal can cause an error if you need to round
the decimal up or down. If the resulting amount is more than 50 percent
of the annyal award, your school generally must make the payment in at
least two disbursements in that payment period regardless of whether the
term is a standard term or a nonstandard term. A single disbursement for a
payment period can generally not be for more than 50 percent of the annual
award. You may disburse more than 50 percent of the annual award once
the student has completed half of the weeks of instructional time in the
program’s academic year definition,

Enrollment status standards for nonstandard terms

I you are using Formula 3 for a program that contains standard terms,
the minimum enrollment standards previously discussed would still apply
for the standard terms. However, jf a program has nonstandard terms, the
enrollment standard must be calculated for the nonstandard terms. The full-
time enrollment status is determined for a nonstandard term based on the
length of the term in relation to the academic year **

Credit-hours in weeks* in nonstandard term
academic year X weeks* In academic year (at least 30)

‘l'heseframmmweeksofhsuudimu!measddinedhmlofﬂkalmwhldnmnntne(mﬂyﬂnsamemmbua the
clendar weeks ln anacademiyear, )
"'mheruukhgnumbqlsn'tawholenumbcf,l:kmﬂeduamﬂwnmwhdemnber.rwmmple,ss Isrounded up to 4 if the
program’s mmewoxkboﬁaedmmwemrmepmm%mmm:kkoﬁmdmmhmhﬁﬂ-ﬁmmﬂznmmnnneednot
be rounded. For example, 3.3 would remain 3.3 asfull-Gime, and a student taking 3.4 qred?ts In the term would be full-time,
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After you determine the number of credit-hours required for full-time
enrollment, you cati then determine the less-than-full-time status for the
nonstandard term using the following formula:

Credit-hours student takes in the nonstandard term
Credit-hours required for full-time enroliment in the nonstandard term

Disbursing more than 1/2 the annual award and the 50%
Requirement

If the disbursement for the payment period results in more than 1/2 of
the annual award and occurs after half of the weeks of instructional time of
the academic year have passed during the payment period, you can make a
disbursement of the full payment for the payment period.

For example, your school has a program that must use Formula 3. The
program has 3 terms with 17, 14, and 6 weeks of instructional time and
defines its academic year as 30 weeks of instructional time and 24 semester
hours. Debbie is attending half-time for all three terms. Her payments for
each payment period are 17/30, 14/30, and 6/30 of her half-time annual
award. For the first term, you may disburse 15/30 of her award at the begin-
ning of the term and the final 2/30 only after the 15th week of instructional
time in the term. However, if Debbie establishes eligibility in the 16th week of
the term, you can make 4 disbursement of 17/30 of the annual award at that
time. Her award for the 2nd and 3rd terms may be disbursed in a single dis-
bursement. For more details, see 34 CFR 690.63(f).

Formula 3 regulatory citations

Formda 3 described: 34 CFRE20.63(2)3)

Enrofiment status for nonstandard tenms: 34 (FR6682

Dishursement annot exceed 50% of the annual award: 34 (R 690.63(f)

FSAHBAug 2019
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( Commh esReymenisraenbmtmms )

Montgomery College has a semester-hased program with a 2-semester academic talendar that comprises 28 weeks of
. Instructlonal time. The program’s academic year is defihed as 24 semester hours and 30 weeks 3f instructional time.

If both semesters are 14 weeks In length, the Pell payment for a full-time stydent with a Scheduled Award of 34,550
| would be clculated as follows:

14 weeks* in term
30 weeks* in academic year

Eormulai3:Paymentsiforznonstandardterms,
ofiequalllength

1 Justafew miles down the road from Montgomery College, Edwards University has a program that consists of four 8-week '
terms. Edwards Unlversity défines the academic year as 40 quarter hours and 32 weeks of instructional time. Because

this program does not use standard terms (semesters, trimestars, or quarters), Edwards University must use Formula 3 to

@leulate Pell disbursements for students in the program, Let's use the example of a student who attends all four terms for 10

quarter- hours each term In the award year, and has a Scheduled Award of $3,750.

x $4,550 = $2,123.33

Because the program has nonstandard terms, Edwards University must determine the number of credit-hours required for
full:time enrollment in each term, as follows:

8 weeks* in term
32 weeks* in academic year

X 40 quarter hours = 10 quarter hours

Astudentenrolledfor 7 hours could be paid as a half-time student (7/10 = 7, which is s than 3/4 [.75) but greater than
1/2(.5]). Becapse the student in our example will be enrolled for 10 hours each term, she s a full-time student and her
annual award is the same as her Scheduled Award, This is a term-based, credit-hour program, so the payment period is the
term.

To determine the student’s payment for each payment period, multiply her annual awiard by the length of the nonstandard
term compared to the length of the academic year:

8 weeks* In term X $3,750 =$937.50
32 weeks* in academic year

*These fractions use weeks of instructional ime as defined in (hapter 1 of this volume, which will not necessarily be the same number
as the Glendar weeks inan academc year,
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Eormula)3:Paymentsifornonstandarditerms
@muﬂ]@mﬁb

Ryne Is enrolled in a semester-hour program at Hendrids Unlversity that hds a 10-week nonstandard tesm between tivo 12-week nonstandard

terms, The terms do not oyerlap. The academic year for the program is defined as 34 weeks of instructional time and 24 semester hours.
Courses are offeved in whole credits. Hendricks must use Formula 3 to calculate Pell Grant payments for students in this program. He envolls
for & semester hours In each of the three terms. Becatise the program has nonstandard terms, Hendricks must determine the nilmber of credit-
hours required for full-time enroflment in each term, as follows.

For the first and thifd term:

12 weeks* in term X 24semesterhours = 8.47 {roundupto9)
34 weeks* in academic year

Forthe second tgrm:

10 weeks™ in term
34 weeks* In academicyear

X. 24 semester hours = 7.06 (round up to 8)

A studant must enroll in 9 semester hours (rounded up from 8.47) inthe first and third terms, and 8 semester hours (rounded up from 7.06)
“In the second term, to be full-time. Ryne s enrofled half-time in the first and third terms (6 semester hours/? semester hours = .67). He

is enrolled three-quarter time in the second term (6 semester hiours/8 semester hows = 75). The cost of attendance does not needto be
prorated becausa the fall through spring temms provide the same number of weeks of Instructional time as in the acadernic year definition,
Father, the school has determined the costs fora full-time student for a full academic year.

The half-time payment schedule shows that Ryne s ellgible for an annizal award of $2,075. Because this is a term-based credit-hour program,
the payment period Is the term. To calcufate Ryne’s payment for the first and third terms, the School uses thefraction 12/34:

L2weeks™intem__ -y ¢ 075 = $732.35
34 weeks* in academic year

Ryne's payment for each of the first and third terms will be $732.35.,

Because Ryne's enrollment status for the middle term is three-quarter time, the payment for that tem Is based on a three-quarter-time ahnual
award of $3,075. To calculate the payment for the middle term, the school uses the fraction 10/34:

Wweeks*intem _ -y ¢3 675 = $904.41
34 weeks* in academic year

Ryne's payment for the middle term (the second payment perlod) is $904.41. {

*These fractions tise weeks of instructional time as defined in Chapter 1 of this volume, which will not necessarily be the same number as the
calendar weeks In an acdemic year.
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PELL FORMULA 4: CLOCK-HOUR AND NON-TERM CREDIT-
HOUR PROGRAMS

Checking 1/2-time enrollment status

For clock-hour programs and for non-term credit-hour prograns,
enrollment status only makes a difference if the student is attending less-
than-half-time. If that’s the case, only certain components of the cost of
attendance ate used. (See discussion in Chapter 2.)

The annual award for a student in a clock-hour or non-term credit-hour
program is taken from the full-time payment schedule, even if the student is
attending less than full-time.

Calculating payment amounts

Pell Grants must be paid in installments over the course of the academic
year or program of study to help meet the student’s cost in each payment
period. The payment period determines when Pell fands are disbursed
and the exact amount to be disbursed. You must use the rules discussed in
Chapter 1 to determine the payment periods for clock-hour and non-term
credit-hour programs.

In non-term programs, the student's Pell award is not reduced for part-
time enrollment unless the student is enrolled less than half-time in which
case the student’s cost of attendance must be adjusted. However, if the
program is less than an academic year (in either clock/credit-hours or weeks
of instructional time), students enrolled in that program won’t receive a full
Scheduled Award.

As in the case of the other formulas, you must perform comparable
prorations of the award for each payment period in the student’s program.
The calculation for the payment period prorates a student’s Scheduled Award
based on the number of credit or clock-hours in the payment period as
they compare to the credit or clock-hours in the defined academic year or
the number of weeks of instructional time in the payment period as they
compare to the weeks of instructional time in the academic year. To deter-
mine the payment for a payment period, multiply the student’s Scheduled

Award by the lesser of:

Number of credit/clock-hours in the:payment period
Number of credit/dock-hours in the program’s academic year

or

Weeks* in the payment period
Weeks* in the program’s academic year {at least 30
for credit-hour, at least 26 for clock-hour)

—

*These fractions use weeks of instructional time as defined in Chapter 1 of this volume,
which are not necessarily the same number as the calendar weeks In an acadenic year.
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Formula 4 requirements
All cdlock-hour and non-term credit-hour programs must use Formula 4.
See 34 CFR 690.63(a) and (e).

Enrollment status standards for clock-hour and other non-term
programs
For non-term programs, the ehrollment minimums are:

+ Full-time in credit-hours: 24 semester hours, 24 trimester hours, or
36 quarter hours per academic year.

o Less than 1/2-time status is defined as less than half of the workload
of the minimum full-time requirement.

o Full-time in clock-hours: at least 24 clock-hours per calendar week.

Coursework completion requirement & withdrawal/re-éntry

Students in non-term programs must successfully complete a payment
period to receive subsequent payments. We'll discuss the effect of withdrawal
and re-entry into a program in Volume 5.

FORMULA 5: CORRESPONDENCE STUDY

Formulas 5A & 5B are formulas that must be used for correspofidence
students. Because there are only a small number of Pell Grants made to cor-
respondence students, the formulas for correspondence study programs are
covered in Appendix B of this chapter.

FSAHB Aug 2019 S—
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aymentS’fOr creditzhour, mm@ )

(hance s enrolled at Strashurg Technlcal Institute (STY) and has a Scheduled Award of $4,250. His program s 24 quarter hours and 2
i Weeksofinstructional timedn Jength. The academic year for the program is defined as 36 quarter hours and 30 weeks of fistructional time.
5 SJlhasestablished two payment periods of 12 quarter hours and 10 weeks® each for Chance's program. To determine the dishursement
forthe payment period, STI must multiply the Scheddled Award by the lesser of: the fraction comparing the hours in the payment period ¢
tothe hoursin the academic year, or the fraction comparing the weeks inthe payment period to the weeks in the academic year. The two
possible calaulations would be as follows:

1) 12 quagter-hours in payment period
36 quarter-hours in academic year

x $4,250 = $1,416.66; or

2) 10 weeks* in payment period _
30 weeéks* in.program’s academic year X 4,250 = $1416.66

v i, aaraiber e

Since the tiwo resulting fractions (12/36 and 10/30) are the same, there technically s no “lesser” fraction and you can use elther to get
$1,416.66. Thus, Chance’s payment for the first payment period will be $1,416,66. Chance can receive this payment when hie begins the
program. STl can make the payments of $1,416.66 for the second payment perfod after ST has determined that Chance has successfully
completed 12 quarter hours and 10 weeks of Instructional time of the program.

RLOGram(Eormulaya) )

Chance s enrolled in a program 900 dodk-hburs and 22 weeks of instructional time in length at Evers Technical Institute (ETI) andis
efigible for a Scheduled Award of $2,650. ET] defines the acadernic year for the program based on the regulatory minimums: 900
dodk-hours and 26 weeks of instructional time. To calcutate Chance's payment, ETl calaufates the payment for each payment perlod as
follows: it muttiplies the Scheduled Award (52,650) by the lesser ofsthe fraction comparing the hours in the payment period to the hours
in the academic year, or the fraction comparing the weeksIn the payment period to the weeks In the academic year. The two possible
alatations would be as follows:

’—.ﬁ-mu—-—,

-

1) _ 450 dodk-hours in the payment period
900 dock-hours in the academic year

x $2,650= $1,325; or

2) 1lweeks® in the payment period
26 weeks* in the program’s academic year

¥ $2,650= $1,121.15

Chances payment for the first payment period will be $1,121.15, He can get this payment when he begins the program. He can
receive his second payment of $1,121.15 after he suceessfully completes the 450 dock-hours in the first payment period.

“The fractions in these examples use weeks of instroctional thme as defined In Ghapter 1, which will not necessarily be the s2ame number as the calendar weeks Inan 2cademicyear,
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SUMMER TERMS & OTHER CROSSOVER PAYMENT PERIODS

Payment periods don’t always fall neatly into one award year or another.
When a payment period falls into two award years—that is, it begins before
July 1 and ends on July 1 or later—it's called a “crossover payment period.”
The formula for calculating the payment for a crossover payment period is
the same as that for any other payment period in the award year.

Crossover payment from the proper award year

For Pell purposes, you must consider a crossover payment period to
occur entirely within one award year and calculate the student’s Pell award
and disburse Pell funds from the award year selected (if you only have a valid
SAR/ISIR from one award year, you must rely on that record and the award
year to which the valid SAR/ISIR pertains). Besides these considerations, the
decision about which award year to use is based on the student’s remaining
eligibility in the earlier award year. This assessment is made according to
your school's payment period policy, which for crossover Pell may apply to:

«  anindividual student;
+ all students or a category of students without exception; or

« all students or a category of students with allowance for an exception
for an individual student.

Although you may, within the limitations described below, assign the
crossover payment period to either of the relevant award years, you must
make the assignment as you determine will be most beneficial to students.

You may assign the Pell Grant award to a different award year than the
rest of the student’s Title IV aid. You can make a payment for a crossover
payment period out of either award year, if the student has a valid SAR/
ISIR for the award year selected. You may assign two consecutive cross-
over payment periods to the same award year. For example, you could treat
summer 2019 and summer 2020 as both being in the 2019-20 award year.
You may also source the Pell funds from different award years for different
students, as their eligibility allows, depending on their remaining eligibility
and financial need.

You may not make a payment which will restilt in the student receiving
more than his or her Scheduled Award for an award year, unless the student
is enrolled at least half-time and is eligible for a Year-Round Pell award (see
Year-Round Pell & IASG section later in this chapter), in which case the
student may be eligible to receive up to 150% of their Scheduled Award for
the award year.

Term schools: Using the formula for summer session

If your school offers a surhmer term in addition to fall through spring
terms that qualify for Formula 1 or 2, you will calculate the student’s
payment for the summer term using the same formula that you used to
calculate payments for the other terms in the award year to which the
summer term is assigned. If you use Formula 3 for Pell Grant calculations in
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any of the terms in an award year, then you must use Formula 3 for all terms
in that prograrh that occur in that award year, incdluding the fall through
spring terms. (Note that if your program is a standard-term program in the
fall through spring and does not define full-time enrollment in the summer
as at least 12 credit-hours, you must use Formula 3 for Pell calculations for
all terms in the award year.) With regard to enrollment status, your school
must apply its definition of full-time status for the summer term consis-

tently for all FSA program purposes.

COA for summer terms

Costs for summer terms are figured in the same way as for any other
payment period; that is, the costs are based on a full-time student for a full
academic year. If your school has fall and spring semesters that comprise an
academic year, you can’t add the costs for the summer term to the costs for
the fall and spring semesters. The award for the summer term is still based
on the costs for one academic year. However, if the academic year defini-
tion includes the sumtner term, then the costs for the summer term must be .

* included in the cost for a full academic year.

If the student was previously enrolled in the award.year, you may be
able to use the same cost of attendance for the summer term that you used
for the immediately preceding term that the student attended. However, this
isn't possible if the costs are different from the fall through spring such asa
different tuition charge per credit-hour or if you are required to recalculate
the cost of attendance. See the end of this chapter for information on when
recalculations are required, If it's necessary to base the student’s cost of atten-
dance on the summer term, you must prorate the summer costs to the length
of an academic year to establish the cost for a full academic year. See Chapter
2 on prorating costs in the Pell Grant program.

If the summer session is the first term in the award year for that student
(for example, your school is paying a student for the summer 2019 term from
the 2019-20 award year), you must establish the student’s full-year cost based
on the costs for the summer term. If the student enrolls in another term in
that-award year, you may have to recalculate the student’s costs for the later
term.

Receiving less than the Scheduled Award due to crossover

A student may also receive less than a Scheduled Award in an award
Year, if the program crosses award years and the student’s Pell Grant award
in one of the award years is for a portion of the program that is less than a
full academic year.

Crossover Pell and withdrawal
For details on how to perform Return of Title IV Funds calculations in a
crossover Pell situation, see Volume 5, Chapter 2 of the FSA Handbook.

Summer minisessions

If a term-based school offers a series of minisessions that overlap two
award years (by “crossing over” the June 30 end date for one award year),
these minisessions may be combined and treated as one term. However,
schools are not required to combine these minisessions unless they overlap
each other.
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When you combine minisessions into a single term (Le., payment
period), the weeks of instructional time in the combined term are the weeks
of instructional time from the beginning of the first minisession to the date
the last minisession ends. The student’s enrollment status for the entire
payment period must be calculated based on the total number of credits the
student is projected to take for all sessions. You must project the enrollment
status for a student on the basis of the credits the student has:

« Pre-registered or registered to take for all sessions;
« Committed to take for all sessions in an academic plan or enrollment

contract; or
« Comnmitted to take for all sessions in some other document.

When you combine the minisessions into a single term, a student cannot
be paid more than the amount for one payment period for completing any
combination of the minisessions. If the minisessions are not combined
into a single payment period, you must treat each minisession as a separate
nonstandard term and generally must use Formula 3 to calculate Pell Grant
payments for the program. If, for each minisession, you define full-time as at
Jeast 12 credit-hours, you may be able to use Formula 1 or 2 if the program
otherwise qualifies for one of these formulas.

If a combined minisession term crosses over the June 30-July 1 date, the
combined term must be treated as a crossover payment period, regdrdless
of what classes students attend. If your program has 2 summer sessions and
only 1 of the sessions crosses over the award year date boundary and you do
not combine the sessions into a larger term, then only the term that actually
spans the award yeat boundary is considefed a crossover payment period.

If the minisessions are combined in a single term and a student does not
begin attendance in all of the minisessions that he or she was expected to at-
tend, recalculation of prior disbursements is required based on the resulting
changed enrollment status as discussed later in this chapter. Note that if you
do not combine the minisession/intersession(s) to create a standard term and
the intersession/minisession overlaps with the term to which it is attached,
this creates overlapping terms, and the program must be considered a non-
term program. Also, If you use Formula 3 for any of the summer minises-
sions, or any other nonstandard term (e.g., a winter intersession), remember
that you must also use it for all other terms in the award year, including fall
through spring.

Minisession enrollment status example

Billy is enrolled in a summer session with three-week minisessions that
his school, Williams University, has combined into 1 term. Williams U. is us-
ing Formula 1 to calculate Billy's combined term, and knows it must define
full-time enrollment as at least 12 credit-hours, even though the individual
component minisessions may have originally considered full-time to be
something less than 12 credit-hours. Billy is enrolled for 6 credits during the
combined summer minisession term. Billy’s enrollment status is equal to the
proportion of his credits to the school’s definition of full-time for the com-
bined term. Therefore, Billy should be credited with half- time enrolliment
status for the combined summer term.
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(oot i cmatmm )

Ron enrolls part-ime at Santo University, which defrtes its academic year as 24 semester hours and 30 Weeks of
instructional time. [t addition to fall and spring semesters, Sanito offers three summer minisesslons, Each minisession
provides 4 weeks of Instructional time. Santo can either combine the minisessions Into a single nonstandard term, or treat
each sesslon as a separate nonstandard term, The schoof chooses to comblne the sesslons Into a single payment period
providing 12 weeks of instructional time with fulFtime enrollment in this perlod defined as 12 semester hours. [f Santo
meets the conditions for use of Formula 1 in its fal and spring semesters, it can use Formua 1 to calautate Pell Grant
payments for this summer session,

e ——
Session1 | [ Session2 |[Session 3 Summer Term

Niweeks®) || (4weeks®) || (Aweeks®) [~ (12 weeks* 12 hours full-time)
\_——_—-/

P

Ran enrolls for 3 semester hours tn each of the minisessions, 5o he's enrolled three-quarter time (3 hours total in the

combined tesm), His applicable Scheduled Award s $3,550 and his annual award (from the3/4-tme payment schedule) is

$2,663. To calculate Ron's payment, Santo simply divides the annual award by, the humber of terms in the fal through
*  spring: $2,663 /2==$1,331.50, c

(Ot (s esmonsEndbrdiians )

Suppose Santo didn't combine these minisessicns. Ifit defined fulime enrollment for each 4-week minisession as Iéss
than 12 semester hours, it would have to calculate all Pell payments for the program using Formua 3. Because these
are nonstandard terms, Santo would have to determine Ron's enrollment status for each minisession by prorating the
standard for full-ime enrollment in a full academic year (24 semester hours):

24 4 Weeks* in term
semesterhours X sty In academicyear = 3-2 semester hours (round up to 4**)

For each of the 4-week terms, a ful-time student must enrollin 4 semester hours, and based on that standard, the3
semester hours that Ron Is attending in each minisession count as 3/4 time enrollment status. Note that Santo woulg
use the Pell cost of attendante for a full-time student attending a full academic year. Santo would determine his
payment for each minisession (assuming his Scheduled Award remains unchanged across both award years):

4 weeks* in term
30 weeks® in academic year

X $2,663 = $355.06

Ron would receive $355.06 for each of the minisessions, for a fotal of $1,065.18 for the summer, Adgain, these payments
for one ormore minisesslons that are in the prior award year may need to be reduced IfRon had previously recelved
payménts for the fafl and spring semesters in the same award year. Also, Santo smust use Formuld 3 for the fal through
spring terms,

*These fractions use weeks of Kistructional tine asdefined in Giapter 1, which are not necessarfly the same mumber as
the calendar weeks n an academicyear.

** Since Santo only offers courses bn whole gedits
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Year-Round Pell & Iraq and Afghanistan Service Grant

Year-Round Iraq & Afghanistan Service Grants are calculated and dis-
bursed in the same manner as Year-Round Pell Grant awards. Note that
students eligible for Year-Round Pell awards are still subject to the normal
Pell Grant duration of eligibility, sequester, and LEU limits (see DCL GEN-
17-06 and Sec. 401(c) of the HEA, and EAs posted March, 14, 2019 and May
30, 2019).

Students may be eligible to receive up to 150 percent of their Sched-
uled Award for an award year. This provision is called Year-Round Pell (or
Year-Round IASG), or additional Pell (or additional IASG). It’s called “Year-
Round” because it allows students to receive additional Pell/IASG funds, of-
ten in summer terms which are treated as either a header or trailer, whereas
without the provision for Year-Round Pell/IASG, a student’s remaining Pell
eligibility would often be truncated for a summer ferm treated as a trailer
when the student had already exhausted their Scheduled Award for an award
year, or prematurely exhaust the student’s Pell eligibility for an award year if
the summer term was treated as a header. A student’s additional aid eligibil-
ity is certified by the “Additional Eligibility Indicator” or AEJ, in COD.

To be eligible to receive Pel/TASG funds in excess of 100% of their
Scheduled Award during a single award year, students must be enrolled at
least half-time. For Year-Round Pell (& Year-Round IASG), students do not
receive more Pell/IASG funds in each payment period for the same enroll-
ment status, Cost of Attendance, and EFC. Instead, the student receives the
same amount as is normally calculated for a payment period, but a student
who is enrolled at least half-time and is in all other ways Pell or IASG-eligible
may receive Pell or JASG funds for an award year up to 150 percent of their
calculated Scheduled Award (a student may receive funds from the initial
Pell/IASG) award and from the Year-Round award in the same payment pe-
riod).

For example, Bob has a Scheduled Award of $5,000 for 2019-20. He at-
tends fall and spring semesters, during which he receives awards of $2,500
for each semester. He begins attendance in the summer 2020 term (which
his school treats as a trailer) as a half-time student, and without Year-Round
Pell, his Pell eligibility would be ezhausted, but through Year-Round Pell,
he'll receive his calculated award, up to $2,500 in additional Pell funds for the
summer term.

Year-round Pell & IASG
Consofidated Appropriations Act of 2017, GEN-17-06, COD Tedhnical Reference

Crossover Payment Periods
34 BR690.64, DAL GEN-17-06
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( Pll~clock-hour _ y j

Eugéne enrolls In Springfield Univrsity for an 1125 dlock-hour program (over 32.5 weeks, see graphic below). His program pcarrs
entirely within the 2019-20 award year, and has an Academic Year of 900 clock hours and 26 weeks of instiuctional ime. Eugene has
a Scheduled Award of $5550.

Springfield atvards Eugené $2775 in Pell after he completes each of the first two segments of 450 dock-hours and 13 weeks of
instructional time. For the remaining 225 hours and 6.5 weeks of instructional time in the program, Springfield calculates that Eugene
;  would be eligible to receive §1,387.50n Pell, if his Scheduled Award would allow it. Prior to Year-Round Pell, Eugene would be out
of luck, as his Scheduled Award hds been expended by the $5550 he's already received for 2019-20, but with Year-Round Pell, if he
is enrolled at least half-time and remains in all othet ways Pell-eligible, Eugene s eligible to receive up to an additional 50% of his
§5550 Scheduled Award, for a m3ximum total of $8325,

| Adding $1387.50 to the $5550 Eugene has already received, Springfield sees that hé will be awarded a total of $6937.50 fof 2019-20,
which is within his $8325 Year-Round Pell maximum, Note that Springfield does not increase his final awayd for the award year to
match his Year-Round Pell maximum; Eugene's awards for each term are calculated according to the normal Pell niles,

X 450 hours/13 450 hours/13 225 hours/6.5
weeks weeks weeks
’ $2,775 82,775 $1,387.50
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RO nellGrant semes e HeXamElS )

Gaston attends Green St Universitys His enrollment begins in the summer, which Green treats as a epder to the 2019:20
award year, Gaston s enrolled threesquarter-time in the summer term, andhas a Scheduled Award for:2019-20 of $5,645, and
an EFC of 550, with 2 COA of $10,590. Based on these figures, Gaston's three-quarter-time summer award is $2,1%7, whidfls
37.5022% of his Scheduled Award ($5,645).

After the summer term, Gaston continues in the fall and now has timé to enroll full-time in Green's fall semester. His fall P&l
award is $2,822.50 (Green disburSes 50% of a Scheduled Award for the fall semester). After receiving his fal} Péll award, Gaston
fias received a total of 87.50229% of his Scheduled Award for 2019-20,

Continuing with his program In the Spring'semester, Gaston again enrolls full-time. Under normal Pell rules, Gaston only

has 12.4978% of his Scheduled Award remaining, which would leave him only a maximum Pell award amount of $705.50.
However, since he s enrolled at least half-time and meets all of the other standard Pell eligibility criteria, Gaston is eligible for
an additional Year-Round Pell award amount of up to 50% of his Scheduled Award. This would mean that he cpuld receive
total of up to $8,467.50 for the award year (though each tem's payment would be calculated per the nomal Pell rules, and he
may receive less than thisf. : oo

Since Green normally awards a student 50% of their annual award for a standard spring semester, and know that their riormal
award calculation f6' thie-term s calulated for Year-Raiind Pell under the same method as for 4 student's initial Scheduled
Award, they look at these numbers to see i they would fit withiin Gaston’s expanded Year-Round Pell 150% Scheduled Atvard,
To do this, they adg $2,822.50 for the propased spring award to the $4939.50 Gaston has alréady received for the award year.
This totals $7,762, which Is within Gaston's 150% Scheduled Award for 2019-20 of $8,467.50 (ie. 137.5% of his anpual award,
lower than the 150% maximum), so Green is dear to award the spring Pell award of $2,822.50 as calculated *

L =

Summer 2019 Fall2019  Full-time Spring 2020
{assigned to 2019-20) Full-time
Three-quarter time Pell Award $2,822.50, which is

50% of the Scheduled Award Pell Award: $2,685,
Pell Award $2,117, which is 50% of the
which is 37.5022% of the Total % of initial Scheduled ' Scheduled Award**
Scheduled Award Award received: 87.5022%

3

*Note that althoygh Gaston has a Year-Round maximum Pell Scheduted Award of $8055, Green does not adjust his spring term
Pell aivard upwarts to meet this—the school must calculate and award Gaston's spting Pell as normal for the term. This also
will leave Gaston some remaining Pell eligibility for the remainder of the award year, for example, if he dedgles to attend during
asummer 2020 term,

**The Year-Round Pell Grant award annot exceed 50% of a student's Pell grant Scheduled Award. In this example, the 50%
is made up of 12.4954% ($671} remaining from the initial Pell Grant Scheduled Award and 37.5046% ($2,014} from the Year-
Round Pell Grant award. The student has 12.4954% ($671) remalning from the Year-Round Pell Grant award for the 2019-20
award year, if the student had used up 100% of his Pell Grant Scheduled Award for Summer 2019 and Fall 2019, the entire
Spring 2020 award amountwould be from the Year-Round Pell Grant award. Schools may combine the ambunts from initial
and Year-Round Pell Grant awards and must submit as one amount for reporting to COD.
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CALCULATING AND AWARDING REMAINING ELIGIBILITY

The Pell payment for a transfer student is calculated inr the same way as
for any new student. That is, you must calculate payments for each payment
period following the rules given in this chapter. However, a transfer student’s
remaining Pell eligibility at your school is reduced if the student received
Pell funds for the same award year at any prior schools. You can identify the
student’s prior Pell disbursements when you review his or her Financial Aid
History in NSLDS and COD.

Calculating remainirg eligibility

Once you've identified the Pell amounts that a transfer student has
already received for the pngoing award year, you must calculate the
percentage of the Scheduled Award that has been used. This percentage is
calculated by dividing the amount disbursed at the previous school by the
student’s Sc{eduled Award at that school (COD calculates this and you can
refer td COD to see what the percentage of remaining eligibility will Be fora
student). e

Pell disbursed at prior school
Scheduled Award atpriorschoal 01 >uneduled Award used

Then subtract this percentage front 100 percent (or 150 percent, if the
student is enrolled and eligjble for a Year-Round award). The result is the
maximum percentage of the Scheduled Award that the student may receive
at your school. Note that a transfer student receives the same payments as
any other student until the limit (up to 150 percent of a Scheduled Award,
see Year-Round Pell & JASG section, previously in this chapter) is reached.
Give the student the full amount for each payment period, rather than
trying to ration the remaining amount by splitting it evenly across the

remaining terms.

A transfer student must repay any amount received in an award year
that exceeds his or her Scheduled Award (or in excess of 150% of his or her
Scheduled Award, if enrolled and eligible for Year-Round Pell or IASG),
unless the school that disbursed the award was at fault by failure to follow the
administrative requirements in 34 CFR 668.

Payment period for a transfer student at a non-term school

When a student transfers into a non-term credit-hour or clock-hour
program at a new school, that student is starting a new payment period.
For non-term programs, you must use the payment period rules described
in Chapter 1 to determine the payment periods for the remainder of the
student’s program.

However, for a transfer student, the length of the program is the number
of clock or credit-hours and the number of weeks of instructional time
that the student will be required to complete in the new program. If the
remaining clock or credit-hours or weeks of instructional time are half an
academic year or less, then the remaining hours and weeks of instructional
time constitute one payment period.
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Transfer students and remaining eligibiity

Consider a student who is eligible for Federal Pell Grant funds and who
transfers from one school (school A) to another school (school B) withir
the same award year. Before paying any Pell funds to the student, school B
must determine the percentage of eligibility remaining for the student. After
transferring, a student’s remaining Pell Grant eligibility for a Pell Sched-
uled Award during an award year is equal to the percentage of the student’s
Scheduled Award that remains unused, multiplied by the student’s Scheduled
Award at the new school.

School B may pay the student a Pell Grant only for that portion of an
academic year in which the student is enrolled and.in attendance at school B.
The grant must be adjusted, as necessary, to ensure that the funds received by
the studerit for the award year do not exceed the student’s Scheduled Award
for that award year or the student’s maximum Lifetime Eligibility Used

The award for each payment period is calculated using the (full)
Scheduled Award. The student receives a full award until the student has
received 100 percent of the student’s remaining eligibility for a Scheduled
Award (or 150 percent, if the student is enrolled at least half-time and other-
wise eligible for a Year-Round award) or 600% LEU This avoids a school
having to ration thie remaining amount by splitting it evenly across the
remaining terms.

To calculate a transfer student’s remaining eligibility for a Scheduled
Award, school B must first determine what percentage of the Scheduled
Award the student used at school A, Check COD for the most up to date
information on what aid has been disbursed to the student at all institutions.

The remainder is the unused percentage of the student’s Scheduled
Award—the percentage the student may receive at school B. (Use percent-
ages rather than dollars because a transfer student may have different Sched-
uled Awards at the two schools; using percentages rather than dollars adjusts
for this possible difference.) School B then multiplies the percent of eligibility
remaining times the Scheduled Award at the new school. The result is the
maximum amount of Federal Pell Grant funds the student may receive for
his or her first Scheduled Award at school B during the balance of the award

year.

For more details on transfers, see 34 CFR 690.65, and DCLs GEN-01-09
and GEN-00-12.
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Why percentages are used

The reason for using percentages when calculating remaining éligibility
is that a studlent may have different Scheduled Awards at different schools/
programs, and using percentages ensures that a student does not receive
more than 100 percent (or 150%, if enrolled and eligible for a Year-Round
award) of the student’s Scheduled Award. For example, the costs of
attendance at the two schools may be different. The percentages are also
used to compate the portions of a student’s total eligibility that have been
used at both schools. (If the student’s Scheduled Award is the same at both
schools, the financial aid administrator can find the amount of the student’s
remgaining eligibility simply by subtracting the amount received at the first
school from the Scheduled Award.)

Avoiding Pell Grant overawards

A Pell Grant overaward can be caused by a school making.an error in
reading the (correct) Pell payment schedule, for example, using the wrong
EFC or COA. A Pell Grant overaward can also be caused by a school using
the wrong payment schedule, as when it uses the full-tirfie schedule to deter-
mine the award for a student who is not registered as a full-time student, or
who reduced his/her enrollment schedule to less than full time before begin-
ning attendance in all classes.

A Pell Grant overaward,can also result if an applicant enters incorrect
data on a FAFSA and the EFC derived from the incorrect data is smaller than
it should be (for more detail about the FAFSA and EFC data, see the Ap-
plication and Verification Guide). A Pell overaward also exists if the student
scheduled to receive it fails to begin class or is otherwise determined to be
ineligible for FSA assistance (for example, having exceeded the Lifetime Eligi-
bility Used [LEU]) in COD.

Finally, an overaward exists whenever a student is scheduled to or is re-
ceiving a Pell Grant for attendance at two or more schools concurrently. All
of these Pell Grant overawards must be corrected (for more detail on the re-
quirements and methods of resolving overawards, see Volume 5, Chapter 1).

This is not an exclusive list of all of the ways in which a Pell Grant may
be overawarded. In addition to avoiding these mistakes, schools should also
be sure to submit timely Pell actual disbursement records to COD, according
to the Annual Deadline Date Notice Rules as published on IFAP. For more
detail, see the following regulation: 34 CFR 690.79.
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NSLDS financial aid history and transfer monitoring

Before disbursing FSA funds to a transfer student, you must obtain a
financial aid history for the student and you must inform NSLDS about the
transfer student so that you can receive updates through the Transfer Student
Monitoring Process. The financial aid history will not only identify Pell Grant
disbursentents that the student received at other schools, but also tell you if
the student is ineligible for any FSA aid due to default or overpayment, if the
student has reached or exceeded the annual or aggregate loan limits, or if the
student has reached the Pell Lifetime Eligibility Used limit (LEU). There are
several ways for you to get a student’s financial aid history from NSLDS. You
can:

+ Use the NSLDS Financial Aid History section of the ISIR;

. Logon to the NSLDS Professional Access website and access the
data online for a student;

«  For multiple students, use the FAT 001 Web report, whicli you sub-
mit from the Reports tab on the NSLDS site (you retrieve the results
through SAIG); or

+  Send a batch TSM/FAH Inform file to request aid history data for
several students, which will be returned in either extract or report
format through SAIG. The TSM/FAH processes and batch file lay-
outs are posted orr the IFAP website at the NSLDS reference materi-
als link under Processing Resources.
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On August 1, 2019, Ernie enrolled at Maddux Hair Academy. After completing 400 of the 900
clock-hours in his program, Ernie had to relocate, and he withdrew from schiool, On February
1, 2020, having séttled into his new home, Ernie enrolled at Bryant Esthetics Institute (BEI) as
a transfer student. Ernie was awarded 400 clock-hours of transfer credit-in BEl's 1,000 clock-
hour program (the program definition of an academic year is 900 clock-hours and 30 weeks of
instructional time). Ernie's program is 600 clock-hours and 20 weeks of instructional time.

When the financial aid administrator (FAA) at BEI examined Ernie’s 2019-2020 ISIR, he found
the following entry:

%Sch. Used: 50.0 As Of: 01/28/2019  Pell Verification EFC:0

The FAA subtracted the 50% used previously from 100% and found that the percentage of

] Ernie’s Scheduled Award that remained unused was 50%*. Therefore, Erriie was eligible to receive

50% of his scheduled Pell award of $4,850 during the balance of the awayd year. In addition,

the FAA used the 600 hours and 20 weeks of instructional time remaining in Ernie’s program to

i establish the appropriate two payment periods (per 34 CFR 668.4(b)), each of 300 clock-hours
and 10 weeks of instructional time. The aid administrator performed the required multiplication
and determined that Ernie could receive as much as $2,425 (:50 x $4,850 =$2,425) if he renpained
enrolled at BEI for the-balance of the year.

During the first bayment period, Emie received $1,617 ($4,850 x 300 hours in the period + 900
hours in the academic year) in Pell funds. However, in the second payment period, Ernie could
only receive funds until his total Pel] at BE| reached $2,425 (his total for the year reached $4,850).
Therefore, for the second payment period at BEI, Ernie could only receive $808 ($2,425 ~ $1,617 =
$808).

It's important to remember that if Ernie received a Direct Loan at Maddux and now wishes
to borrow a Direct Loan at BEI, there may be overlapping academic years between the two
schools. When there are overlapping academic years, a student’s eligibility for Direct Loan funds
will usually be impacted. The method for determining the remaining eligibility for Direct Loan
funds is calculated in a very different manner than how we calculated Ernie’ remaining Pell Grant
eligibility. Please refer to Chapter 5 of this volume for a complete discussion of this issue.

Also note that when you have a transfer student with overlapping academic years who
borrows Direct Loan funds at the second school, that student will have payment periods for most
Federal Student Aid Programs (Federal Peli Grant, FSEOG, TEACH, Iraq & Afghanistan Service Grant,
that do not align with the loan periods/payment periods in the Direct Loan Program.

* This assumes Emie was not eliglble for a Year-Round Pell or IASG. If Emle was enrolled and eligible for a Year-
Round Pell o IASG, he would be eligible to receive up to 150% of his Scheduled Award, in total. For more detalls, see
the Year-Round Pell & IASG section earller In this chapter.
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Pell Grant and Iraq & Afghanistan Service Grant Lifetime
Eligibility Used (LEU)

Per the Consolidated Appropriations Act of 2012 (CAA), a student’s
maximum duration of Pell eligibility is 6 Scheduled Awards, as measured by
the percentage of “Lifetime Eligibility Used” (LEU) field in COD (one Sched-
uled Award equals 100% LEU). A separate maximum of 600% LEU also ap-
plies to Iraq & Afghanistan Service Grant awards. A student is ineligible to
receive further Pell or Iraq & Afghanistan Service Grant funds if they have
reached or exceeded the 600% limit for the applicable program (i.e,, Pell or
Iraq & Afghanistan Service Grant). For Pell, this limitation is not limited to
students who received their first Pell Grant on or after July 1, 2008, as was the
previous limit of 9 Scheduled Awards. Instead, it is tracked to the beginning
of the program (1973-74).

The LEU levels for Pell and Iraq & Afghanistan Service Grants are
separate and are tracked independently. For example, a student might have
400% Pell LEU and 300% Iraq & Afghanistan Service Grant LEU and still be
potentially eligible for either program, or 600% Pell LEU and 400% Iraq &

" Afghanistan Service Grant LEU and be potentially eligible foronly an Iraq &
Afghanistan Service Grant award. Kounding rules do not apply if the amount
disbursed would place the student’s LEU over 600%.

The Department provides weekly Pell LEU reports through the SAIG
Mailbox under Message Class PGLEXXOP (where XX = the year) for your
Pell-¢ligible applicants (and students who listed your school code on their
PAFSA) who have a Pell LEU greater than or equal to 450%. The COD web-
site will show the current Pell LEU level for all aid recipients (updated as
transactions are processed). COD also provides the LEU for the Pell Multiple
Reporting Record (MRR), Pell Reconciliation Report, and Pell Year-to-Date
file.

Students will fall into one of the following categories, which will have
various effects:

« Student not on report {Code “N” on the student’s ISIR under Life-
time Limit Flag) Stadents in this category have LEU of less than
400%. These students’ Pell awards will be awarded as normal, since
even if they receive a full Scheduled Award, they will not go over the
600% LEU maximum.

+ LEU greater than 400% but less than or equal to 500% (Code “H”
on the student’s ISIR under Lifetime Limit Flag) Students in this
category will likely have Scheduled Award eligibility for 2019-20.
However, a student’s 2019-20 Pell eligibility may be reduced if, for
example, another Pell disbursement is reported after a report has
been created, putting the student’s 2019-20 baseline LEU over 500%.

+ LEU greater than 500% but less than 600% (Code “C” on the stu-
dent’s ISIR under Lifetime Limit Flag) These students will not have
full Pell eligibility for 2019-20, since their baseline LEU has less than
100% remaining.
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» LEU 600% or higher (Code “E” on the student’s ISIR under Lifetime
Limit Flag) These students will have no Pell eligibility remaining,
as they have already exceeded the maximum lifetime eligibility used
amount as defined in the CAA.

To aid in identifying students who are approaching their LEU limits,
COD returns warning code 177 or 178 when a student’s Pell LEU is near
or exceeds 600%. COD has a hard reject (Edit 201) for both Pell and IASG
actual disbursements with a Pell or IASG LEU greater than 600%. Also, you
will be able to sce this data in the Common Record Response, and LEU is
also visible in the NSLDS system. However, the Central Processing System
(CPS) reports only the Pell Grant LEU limit flags and percentages on SARs
and ISIRs. COD calculates a student’s LEU to 3 decimal places, and you may
round awards as described earlier in this chapter in the “Ground rules for
Pell Grants” graphic box, however, you may not round up if that would cause
the student to exceed either their Scheduled Award or 600% LEU,

To calculate an awdrd for a student whose LEU level will reduce their
eligibility (i.e., an LEU greater than 400% but less than 600%; checklevels
in COD, first subtract their LEU % from 600%, then multiply the student’s
Scheduled Award by the resulting percentage. For example, Jack has 534%
LEU in COD. His school subtracts 534% from 600%, leaving him with 66%
of a Scheduled Award remaining. His Scheduled Award is $5,650, so his
school multiplies $5,650 by .66, which equals $3,729, which is then disbursed
per the normal Pell formula and payment period rules.

For students whose eligibility is less than a full Scheduled Award, you
award the student a Pell or Iraq & Afghanistan Service Grant as you would
for a transfer student who received Pell at atother school during the same
award year. That is, you determine the student’s remaining Pell or IASG eli-
gibility, as a % of LEU, and then award each payment until that eligibility is
used (see the earlier section in this chapter entitled “transfer students”™).

Restoring Pell eligibility for students that attended
closed schools

There is a limited circumstance in which Pell eligibility may be restored
to certain students who attended schools which are now closed. Note that
Total Eligibility Used (TEU) is capped at 100% (or 150% in the case of Year-
Round Pell) and is the maximum Pell a student may receive during a single
Award Year, whereas LEU is the student’s sum total of all Pell eligibility used,
across all award years. A closed school may be considered for the Pell restora-
tion process if all of the following are true:

+  The school is officially closed with the Department
+ The school closed after 1994 (ie., 1995 to Ppresent)

»  Allfinal disbursements have been submitted to the €OD system and
accepted by the Department

»  All final enrollment data has been submitted to NSLDS so that the
Department may determine if students are eligible for restoration
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« The school has completed the close-out process with the Department

A student may be eligible for Pell eligibility restoration if all of the fol-
lowing are true:

»  Received a Pell Grant disbursement at an eligible closed schoo),
+ Did not complete their program at the closed school, AND

« Had a valid enrollment status at the closed school within two years
of the school’s closure.

Students who are potentially eligible for additional Pell because'some or
all of their Pell eligibility has been restored are sent a targeted email. Schools
are notified of Pell eligibility restorations for students associated with their
school through a variety of sources, including;

+ COD Warning Edit #221;

+ targeted email with instructions to download a list of affected stu-
dents from the COD web:

« updated LEU within response file; and

o  details of the LEU adjustment(s) display on the Pell LEU History
screen.

COD sends the updated LEU to NSLDS. For more detail on how this is
handled in COD, please refer to the October 4th, 2017 EA.

Changes in LEU

A student’s LEU changes whenever he or she receives a Pell or JASG
disbursement (up or down), and may change any time a student’s Scheduled
Award is adjusted. Tt may also change through an LEU adjustment made
based on an LEU Dispute, Closed School Restoration, or other adjustment
type deemed necessary by the Department.

A student’s Pell or IASG LEU can limit the student’s Pell or IASG eligi-
bility for an award year. For example, since the maximum LEU is 600%, if a
student’s Pell or IASG award originally was calculated based on an LEU of
550%, then that student’s award would be limited to 50% of the Scheduled
Award. A change to a disbursement in the current or previous award year
may alter a student’s LEU. For details on LEU limitations, see the Pell Grant
and Traq & Afghanistan Service Grant Lifetime Eligibility Used guidance ear-
lier in this chapter.

When a school becomes aware that a student’s LEU has been adjusted
(after being notified by the student, or the Department through a pushed
ISIR or a warning edit in COD, or through LEU Dispute communication), it
should determine whether the adjustment affects the student’s eligibility for
Pell or IASG in the current or most recently completed award year.
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If the student becomes eligible for additional Pell or IASG funds as a
result of a change to the student’s LEU, the school must make a correction to
the student’s award and make any disbursements of Pell or IASG funds for
which the student is now eligible and that the school is permitted to make
under the late and retroactive disbursement requirements (for more detail on
disbursement requirements and timing, see Volume 4, Chapter 2, Disbursing
FSA Funds). Note that, as with any retroactive or late disbursement of Pell
Grant funds, the school should base its calculation of such disbursements on
only the classes that the student completed for the earlier period.

Pell Total Eligibility Used (TEU) & Restoring Pell Eligibility for
students who attended a closed school

The Department is working to update TEU/LEU data for eligible stu-
dents who attertded closed schools. You may receive Pell POP notifications
for such students, and should review these reports carefully. The COD system
will have the most current Pell LEU data, and you should look for Pell Resto-
ration targeted emails, and review the weekly Pell LEU reports, especially for
Pell recipients who have a Pell LEU of 450% or higher, For more details, see
the following: December 21, 2016 EA, April 3, 2017 EA, and the October 4,
2017 EA. ‘

NSLDS Reporting requirements

For details on NSLDS reporting requirements for Pell, including report-
ing of additional data, reporting at the academic program level, and more
frequent reporting, see DCLs GEN-14-07 and GEN-14-17. and the EA posted
Pebruary 11, 2015,

Declining and/or returning Pell funds

A student may decline or return all or part of a disbursement of Pell
Grant funds that they are otherwise eligible to receive or have received (te-
turns may only be made in the same award year as the funds were received).
This should be a rare action on the part of students and need not be adver-
tised as a possibility by your school. For more detail on the requirements of
declining or returning Pell funds, see DCL GEN-12-18.

Pell Grant LEU Disputes

A school or student may dispute the accuracy of a student’s Pell Grant
data which resulted in the student’s LEU percentage in COD. It is the re-
sponsibility of the student’s cturrent school to coordinate the resolution of the
dispute. You may create, view, and edit Pell LEU disputes (including upload-

ing documentation) using the COD Web Portal. For more detail, see the EAs
posted June 27, 2013 April 18, 2014.

Pell & Iraq & Afghanistan Service Grants LEU
Consolidated Appropeiations Act of 2012

HEA Section 401{¢)

DCL GEN-12-01, DL GEN-13-14

EA At 18, 2014

2019-20 (SR Gukde:

htps:/Afap.ed gov/sarcommeodestit/1920SARCommCodasTet htrod
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PELL RECALCULATIONS

Initial calculation

An initial calculation is the first calculation that is made on or after the
date the school has received an ED-produced EFC (An ED-produced EFC
may be an EFC from a SAR/ISIR, FAA Access, or FAFSA.gov) such as the
student’s initial SAR or ISIR with an official EFC, and uses the enrollment
status at the time of the initial calculation. If you've estimated the student’s
eligibility prior to receiving a SAR or ISIR for the student, you must confirm
prior estimated eligibility or determine the student’s eligibility at the time the
SAR or ISIR is received.

You should document the date that you initially calculate a student’s Pell
Grant. The earliest date is the date of receipt of an ED-produced EFC, such
as on a SAR or ISIR (assuming the school has a documented or projected en-
rollment étatus for the student). If you fail to document the date of the initial
calculation, you must use the later of (a) the date that the SAR or ISIR is first
received and the student’s enrollment status as of that date, or (b) the date
the student enrolls. e 5 :

Your school is considered to have received the ISIR on the date it was
processed. This date is labeled “Processed Date” on the ISIR. In the case of
a SAR, your school is considered to have received it on the date processed
unless you document 4 later date. The processing date on a SAR is the date
above the EFC and, on 2 SAR Acknowledgment, the “Transaction Processed
Date.” A
Change in the EFC

If the student’s EFC changes due to corrections, updating, or an adjust-
ment, and the EFC change would change the amount of the Pell award, you
must recalculate the Pell award for the entire award year. If, as a result of the
recalculation, the student has received more than his or her award amount,
then the student has received an overpayment. In some cases, you may be
able'to adjust an award) by reducing or canceling later payments to the
student (see Volume 4, Chapter 3, Overawards and Overpayments, for more
information).

A student selected for verification can be paid based on the corrected
output document that you receive during the “verification extension” (120
days after the student’s last day of enrollment, not to extend beyond the
deadline date established by a Federal Register notice). For example, ifyou
receive a reprocessed ISIR reflecting the results of thé student’s verification
during the extension period and the ISIR has a lower EFC than the previous
ISIR (increasing the student’s eligibility), you calculate the student’s Pell
Grant based on the valid ISIR.

SAR/ISIR with different EFC

If you receive a SAR or ISIR with an EFC different from the one you
nsed for the payment calculation, you must first decide which document
is valid. If the new information is the correct information, the new SAR or
ISIR is the valid record. In most cases, you must recalculate the student’s Pell
award for the entire award year based on the new EFC., For more informa-
tion on SARs, ISIRs, and EEC, see the Application and Verification Guide.
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Change in enrollment status

You must report changes to a student’s enrollment status to NSLDS in
a timely manner. Any change requiring a recalculation of award may also
require an update to the student’s enrollment status, If the student doesn’t
begin attendance in all of his or her classes, resulting in a change in the stu-
dent’s enrollment status, you must recalculate the student’s award based on
the lower enrollment status. A student is considered to have begun atten-
dance in all of his or her classes if the student attends at least one day of class
for each course in which that student’s enrollment status was determined for
Federal Pell Grant eligibility. Note that clock-hour and nonterm programs
are always based on full-time enrollment status for Pell,

Your schod] must have a procedure in place to know whether a student
has begun attendance in all classes for purposes of the Federal Pell Grant
Program. The Department does not dictate the method a school uses to doc-
ument that a student has begun attendance, however, a student is considered
not to have begun attendance in any class in which the school is unable to
document that attendance,

If you recalculate a Pell award because the student’s enrollment status has
changed, you must also take into account any changes in the student’s costs
at that time. For example, if a student enrolls full-time for the first semester
and then drops to Jess than half time during that semester, the student's costs
will change, because only certain cost components are allowed for less-than-
half-time students. You must use the cost for a less-than-half-time student for
a full year to calculate the student’s less-than-half-time award. You must not
combine the two costs oy average them.

The regulations don’t require any recalculation for changes in enroll-
ment status after the student has begun attendance in all of his or her
classes. However, your school may have a policy of recalculating an award if
a student’s enrollment status changes within a term. If such a policy is estab-
lished, it must take into account any changes in the student’s COA, and must
be applied consistently to all students in a program. If your school chooses
to recalculate for a student whose enrollment status increases from half-time
to full-time, it must also recalculate for a student whose enrollment status
decreases. If your school establishes a policy allowing optional recalculations
for an educational program, this policy must be in writing.

Your school’s policy may set a date after which Pell Grants will not be
recalculated for enrollment status changes. For example, you could establish
a policy that you will recalculate Pell awards only for enrollment changes that
occur up to the “add/drop” date of a term. This policy is true regardless of
whether there is compressed coursework.

The initial calculation of a student’s Pell Grant may occur subsequent to
the “add/drop” date of the term, including terms with compressed course-
work. If that is the case, you must use the student’s effective enrollment status
on the date of the initial calculation, and there would be no recalculations of
the student’s Pell Grant for the term due to a subsequent change in enroll-
ment status, assuming the student began attendance in each class, If the
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student’s payment for the term is being disbursed in a subsequent payment
period, you may pay the student only for the coursework completed in the
term.

If you don't establish a policy for recalciilation within a term, a student
who begins attendance in all classes would be paid based on the initial calcu-
lation, even if his or her enrollment status changes before the disbursement is
made. If the student withdraws from all of his or her classes (or doesn’t begin
attending any classes), you must follow the procedures discussed in Volume
5.

In a term program that uses credit-hours, you must calculate a student’s
payment for each term based on the enrollment status for that term. Ifa
student attended full-time for the first term and then enrolled half-time in
the second term, you must use the half-time enrollment status to calculate
the student’s payment for the second term.

In the case of programs offered with compressed coursework or modules
within the terms, your school may adopt a policy of setting the date based
on the add/dtop date of the last class in which the student enrolls, or is
expected to enroll, for the term. In this circumstance, your school must take
into account all adjustments to the enrollment status, both increases and
decreases, up to the add/drop date of the student’s last class.

Enrollment change within payment period example

Johnathan registers for a full-time course load at Coulton College, and
Coulton initially calculates a full-time award for him. He begins attending all
of his classes but subsequently drops to half-time. Depending on Coulton’s
recaleulation policy, Johnathan may still be paid based on full-time enroll-
ment as long as he’s otherwise eligible for payment. On the other hand, if
Coulton did not receive Johnathan’s first processed valid SAR or ISIR with
an offidial ERC until after he dropped to half-time enrollment, the Pell initial
calculation would be based on his enrollment status at the time the output
document was received (half-time).

Change in cost of attendance

When a student’s COA changes during the award year, and his or her
enrollment status remains the same, you may (but are not required to) estab-
lish a policy under which you recalculate the student’s Pell Grant award. If
you choose to establish a policy under which you recalculate Pell for changes
in costs, you must consistently apply that recalculation policy to all students

in the program.

Enrollment change recalculation example

Sammy registers for a full-time course load (15 credit-hours), and Dan-
bury College makes a first-term disbursement on that basis 10 days before
the term starts. When the term starts, Sammy only begins attendance in three
classes (9 credit-hours). Danbury must recalculate Sammy’s Pell award based
on the lower enrollment status. Any difference between the amount Sammy
received and his new recalculated award is an overpayment. See Volume 4,
Chapter 3, Overawards & Overpayments, for more detail on overpayments.
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Tuition and fee charges and recalculation

If the school recalculates a student’s Pell Grant due to a change in enroll-
ment status, continuing to charge tuition and fees for credit-hours no longer
included in the student’s enrollment status for Pell Grant purposes does not
affect the requirement to recalculate the student’s Pell Grant. For example,
Jayson enrolls as a full-time student at Wilson University with 12 credits, but
never starts attendance in a 3-credit class that starts after the school’s “add/
drop” date. Jayson's award must be recalculated as three-quarter-time even
though the college charges tuition for any classes dropped after the “add/
drop” date and continues to charge Jayson for 12 credits.

Pell Recalculations
34(FR650.80
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@ STONE ACADEMY Enrollment Agreement

Nams .- __._Soclal Security Number ___ Day Phone, _
Pleaye Print
Address____ - -
Sreet 27 Nate Zip Cods
{ e, oS Oe ORI
Program Name —_ Method of Delivery: 0 Residential o Blended
oDsy ©0Evening 0 Weskend  Projected Start Date . Profected End Date Program Tultion H
oNew GRoStrt oTamfer  Original Stast Date Orlginal End Date Bools & Fees H
. (tocludes $25 cegistration fee)
Total oumber of howrs in program __ —_ 0 Clock houts o Credit hours Totl Progrema Cast §,
Total pumber of weeks to complets the program o Certificate Progamx 0 Diploma Program
Deslgnation of Days/Time: Moo 0Tos b Wed oThu afd o ad oSa L}

Please resd before Initialing or signing helow. Your hnitlals and signaturc where indicated acknowledges you have read the following provisions of this
Baro

Ilment Agreement.
Inital Here A ptlon Polley: A student is sccepted and registered for classes with the understanding that he or she will complcto all
courses in the program. Tuitias is charged giving students the right to sttend classes for the applicable payment period and is in no way
ingent upon satisfactory progress, p ] satisfaction or other Mmitations, The school will only tecognize withdrawals using the
procedures cutlined in the catalog and in this Enrollment Agreeent.
Ixltia! Herw, Course and Program Alternations: Stone Acadenty reserves the right to chenge sricuta, facu! hedul sl

ity, preseq!
other program requirements, of cancel 4 courss or program stat dus to low enrolimeat. mwi;mjmmﬂwnﬂs end poticies
outlined fa the Stone Acadeny official catalog.

Initha] Here Changes In Statas/Withdrawal: Ifa student’s caroilment is modified, the student’s projected cad date may change. A student is cligible
to receive a credential if all progr qui for that have been completed. Thero will be no change in tuition whea
transferring between the same day and evening programs. The obligation to pay tuition, cither to the school or to the appropriats loan
program(s) Is not retieved should the stadent withdraw from school, except as outlined in the refund policy.

Takthal Here UlpaldChargu:Aspmof(hisAmmt,mehsﬂmumhmwdymﬂsiontommyﬁmdspaidbymdenmronsnzdcnt'nbehalf
to cover any cutstanding charges owed snd roay bold excess funds for the studcat as permitted by law.

InAial Here Teraination: A student may be terminated from the school for the followlng: lack of satisfactory academic progs pay of
tultlon, of failure to comply with the published rules and ons of the instituti

faiiaIHers_______ Placemoeat: Stone Academy provides pl 3 upon graduation to students in good ding at oo edditions] charge. However,
20 g of 1ep stion of empl is made or implicd. Additionelly, a criminal background may sct &s a barrier to employment
or licensure,

Inktha] Hera Gradustion Requirements: Jt is understood that all fecs, tuitlon, and omtstanding charges must be pald and/or current before a certificate
or diploma can be awarded

Statement of Understanding:

miﬁani;puyabhonorbeﬂxﬂhoﬁmd;yofdmmﬂmothermpmmumvebemmadcinndvmee.llmdcrsmdmymmtwiﬂbemuudlszt)ﬁe
i checks are returned due to non-sufficient finds, Stone Academy accepts the followlng forms of paymeat for tuition, books, fees, and other expenses (cash,
uedilaxd.mnnzymdcr,mw,mdodﬂloans).'l\mdmnddmiflwimdnworlmtumbltadlﬂuimtmcﬁonhnsbeg\m.hmlinblufbrmmof
mmmedh'bmybooh,lomebmhmdeqﬁpmtnotmadwithln20daylol‘mywhhdﬂwnlor ination, plus a p age of the total foe as stated
lnmelnslimimlRchmdPoﬂcy(seebebw).MdiﬁomlcomonmnmgmmdmmhhmmewhmpouibﬂnyofmemdmtThuolndudcbm
are not Bmited to the cost of uniforms, school supplies, transportation znd clinical make-ups. I understand that the refind policy epplies to all students. [ also
undcrstmdthlllﬁhueluchmgchlmymmlhnm!mamyeﬂgibﬂkyfwﬁmckluidmaychnngeundaﬁﬂew ions. I understand that [ kave the
opportunity to epeak with a Financial Aid Officer conceming my eligibility for federal financial aid o other student financial aid matters. All programs offered
at Stone Academy aro deved residential in the delivery of thelr instruetion.

Withdrawal/Refund Poftey
Institutional Refend Pollcy Prior to the Begfoming of Instruction
Students not accepted by the instinrtion will have their registration fee refunded. A student may cancel thelr intent to caroll by providing official notice, written
or oral, to the Campus Director. Asy cancellations made within thres (3) business days of signing the Enroliment Agrecment will receive & full refund of all
monies pald. Refimds will be made within 30 days.
Institutional Refund Pollcy ARter Instructfon Has C d-for

1. Angisuxedmdmtmywlmdrxwfmmmhoolbypmvidhgoﬁchlmﬁu.wﬂnmornm,ﬁotheCampu:mmdor.ThedateﬂmmcCampus
Direstor receives that notice is the student’s officiel withdrawal date for Title IV purposes. The last dats of verifiable attendance will serve as the
student’s official withdrewal date for the purposes of all other institutional refunds. Tho date the withdrawal process is compl d will be used s the
date of ination., Further i ion on withdrawals may be found under Program Withdrawals in the echool catatog.

White - Original

Initia] Hore
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2. I notice of withdrawal Is received prlor to the first dna' of classes, a reflnd of 100% of total taition d for that pay period (excluding any

fees and tuition deposit) will be granted for both full-time and part-time students.
3, ‘Tuition will bo prozated based on the period of course enyollinent up to the 60% polnt in the course payment period. This is determined by divi
the nutber of completed days by the total number of days inthe p perlod or by heduted to comg pbymmlhominﬁxepwnz:tm
4, Ifnotlco of withdrawal is received beyond the 60% point of the payment period end through the end of the payment pesiod, no rofimd of tuiti
be granted for either full-time, three-quarter time or pari-time students, o s L of mition il
1f a student participates in Title IV Financial Aid, the school will first calculate the Retumn to Title IV and then apply the Institutional Refund Policy outlined
sbove, For those students not participating in Title IV ¥ ial Aid, only the lnstitutionsl Refund Policy will apply. In counting calendar days, ifa witbdrawal
notification falls on & Sunday, te following Monday shall be the effective date of the withdrawal If the withdrawal falls on an iostitutional observed holiday,
the next business day shall be the effective date of withdrawal,

Retarn of Title IV Funds ,

If you withdraw from Stone Academy prior to the 60% point in sy payment period and you recelved federal financial aid in the form of grants or loan funds,
federal lsw sequires that Stone Academy, and in some cases, you the student, retum any wncamned funds to the U.S. Department of Education. Studeats are
counsidered 1o have carned 100% of faderal finds in which they are eligible after the 60% point in the pay period. The calculati ing foderal
financial #id is separats and distinct from the institutional refimd policy, and roay sesult in your owing additional funds to Stone Academy to cover mition
charges previcusly paid by federal aid prior to your withdrawal,
In compliance with the emended version of 34 CFR Section 668.22 of the Higher Education Amendment of 1998, the following student categories will have
all charges recaleutated under the Retura of Title IV Funds calenlation forgmula:

»  students who withdraw from classcs;

o studests who stop attending; or

o gtudents who ere terminated.

All 2id will be prorated based oa the period of courss enrollment up to the 60% point in the course payment pericd. This is determined by dividing the number
of completed days by the total aumber of hours scheduled to complets by total bours in the period.
Stons Academy must setum the lesser of8

¢ theuiicamed amount of the Title IV essistance

»  the Institutional charges incurred for the period of enroliment, multiplied by the uncamed percentage

The student must return the difference, if any, between the emount of nncarned aid and the amount the school must retumn. If a student is required to retum
grant flinds, the U.S. Department of Bducation gives hinvher special consideration and the grant amount that is dua for retumn € reduced by half In accondance
with federal Tations, when financial aid is involved, refimds 2re retumed in the following order:

Unsubsidized Federal Stafford Loans

Subsidized Federal Stafford Loans

Unsubsidized Direct Stafford Loans {other than PLUS loans)

Subsidized Direct Stafford Loans

Federal Perkins Loans

Federnl Parent Loan of Undergredusts Students (PLUS) Loans

Direct Parent Loan of Undergraduate Students (PLUS) Loans

Federal Pell Grants for which a retum of funds is required

Academic Competitiveness Graats for which a retumn of finds is required

National Smart Grants for which a return of finds is required

Federal Supp 1 Educational Opp ity Grants (FSEOG) for which & retum of funds is required

Federal Teach Grants for which s eeturn Is required

Iraq Afghanistan Scrvice Grant for which a return is required

Note: Federal Work-Study is excluded from the caleulation.

Acknowledgments

1 acknowledge that | have read and understand tho terms of this Enroll A and have received a signed copy of this Earoliment Agreement.

I acknowledge that I have revicwed and have beea provided with the websito address where I may obtain & copy of Stone Academy’s catalog. I also acknowledge
that the followi i icn is available on Stone Academy’s website and/or in the school catalog: description of educational Class

Schedules, Attendance Policy, Transfer of Credit Palicy, Awarding of Credit Policy, Satisfactory Academic Progress (SAP) Policy, Retum of Tillo IV Policy,
Drug and Alcohol Abuse Policy, campus security statistics, retention rates, Family Educational Rights and Privacy Act (FERPA), 2cademic calendar, Ability
to Benefit (ATR) Policy, and all other official policics In the Stone Academy catalog.

Student's Sigaature Date
Parent or Guardian's Signsture (if spplicant is tmder 18 years of age) Dats
Steas Academy Official Signature . Date

O Mala Campms
560 Suw MIll Rosd, West Haves, CT 06515
(TeD 2032887474 (Pax) 2032508269

O Brasch Campos
101 Plerpont Road, Waserbury, CT 05705
(Te]) 203.756.5500  (Fax) 203.535,1453

O  Eraach Ceaprs
743 Bumnside Averon, Bt Hartford, CT 06108
(Tel) BS0.569.0618  (Fex) 856.569.0783

Peiat datcs 12782017 (Puge 26£2) White - Original

Revised: 2/2021; Approved by Compliance: JS; 22021
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Smith, Helen
m

From: Gary Evans <gevans@stone.edu>

Sent: Tuesday, August 2, 2022 2:54 PM

To: Smith, Helen

Subject: NCLEX Candidate Level Information Adjustments

Attachments: Stone Academy Candidate Level Information Post Examination Correction CT Campuses

8.1.2022a.pdf; Stone Academy Candidate Level Information Post Examination Correction
CT Campuses 8.1.2022.xlsx

?XTERNAL?I\'/I’Z\II:?ES‘ email originated from outside of theugf”é“arihization. Do not click any links or Bb'e“r; an;' attachhents unless yoah :
frust the sender and know thecontent js safe.
Helen,

iy . Y A ! e P Lied. T Y W e siabmae Uk el Srew v e N EER e

Please see the updated documents. I'll see you early tomorrow.
Thanks for your patience and direction.

G

Gary A. Evans
President &
Chief Executive Officer

Stone Academy

745 Burmnside Avenue
East Hartford, CT 06108
0O: 860.569.0618 x.3212

STONE ACADEMY

1 DPHO0274



4/25/2022 Program Code US69110800 US69105000
9/16/2021 Program Code US69110100 . US68105000
11/4/2021 Program Code US69110100 " US69105000
3/22/2022 Program Code US69110100 US69105000
10/5/2021 Program Code US69110100 US69105000
10/22/2021 Program Code US69110100 US69105000
4/9/2022 Program Code US69110100 US69105000
3/31/2022 Program Code UsS69110100 US69105000

DPH0275



4/25/2022 Program Code US569110800 UsS69105000
9/16/2021 Program Code tJS69110100 - US69105000
11/4/2021 Program Code USs69110100 Us69105000
3/22/2022 Program Code US69110100 US69105000
10/5/2021 Program Code Us$69110100 US69105000
10/22/2021 Program Code US69110100 US69105000
4/9/2022 Program Code Us69110100 US69105000
3/31/2022 Program Code US69110100 US$69105000
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- Smith, Helsq )

S A —
From: Smith, Helen
Sent: Monday, August 8, 2022 11:40 AM
To: 'bpervis@stone.edu’; ‘Gary Evans'
Subject: Updated NCLEX data [secure]
Attachments: STONE updated NCLEX data 08 08 2022 .pdf

Good morning:
Please refer to the attached documents regarding the updated NCLEX test results for Stone Academy. If you have any

questions, please contact me via e-mail or phone.

Thanks,
Helen

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916
helen.smith@ct.gov

Let us know how we are doing: Survey

?
N &
o A
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PEARSON CONFIDENTIAL

I‘E . = s d. » a
¢ ligé’ BMIE Candidates Educated in my quls iction | @ Pearson | VUE

NCSBN Education Program Jurlsdiction:Connecticut Board of Examiners for Nurstng (69) Printed By: Helen Smith

Exam Series Code:NCLEX-PN Report Date: 08-Aug-2022 10:08 AM
Custom Date Range (Click Run Below to Enter) ’ . Data s of(CST): 08-Aug-2022 08:56 AM
All Time '

NCSBN Education Program:CT - STONE ACADEMY-EAST HARTFORD (US69106000)
5/1/2021 12:00:00 AM

4/30/2022 12:00:00 AM
E%;é%wmﬁrr wz;wgﬁafmm%w—‘ "nl'ému' w?ﬂ.'v“‘“‘l’i‘-_,‘v"*" 5

g DA greplimEls AN T 4 1 f DR %

Pass Rate Summa RS

First Timers Repeaters Tofal

Total Dellvered 30 17 47 N
Total Passed 20 6 26

Total Fafled 10 11 21

Total On Hold 0 0 0

Total Pass Rate "66.67% 35.29% 65.32%

Candidate Detalls

Client NCSBN
Candidate | Graduation | Dellvery Date Grade| Repeater | Jursisdiction
iD Date

Candidate |Candidate
Last Neme |Flrst Name

Connecticut Board of Examiners fof Nursing
(69) )

0412021  |711/2021 7109:23 AM {Pass [No g‘g)‘“eww Board of Examiners for Nursing

t* 10/2021  |4/25/2022 11:04:28 AM |Fall |No g‘;‘a‘“ﬁ""""‘ Board of Examiners for Nursing

02/2021 5/6/2021 8:03:06 AM Pass |Ne

03/2021  |6/12/2021 12:42:57 PM |Pass |Yes %‘g)‘"ecﬂm Board of Examiners for Nursing

Cor)mecticut Board of Examiners for Nursing
{69

Connecticut Board of Examiners fof Nursing
(69)

0672021 9/16/2021 8:221:48 AM  [Fail {No

06/2021 11/4/2021 12:06:36 PM |Fall |Yes

The numbers included In the report reflect the most up-to-date and accurate numbers at the time the report was generated.
- Page 1/4 5
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Hat NC SBN ' Candidates Educated in my Jurisdiction @ Pe aI; son | VUE
! g hotiy s PEARSON CONFIDENTIAL
Candidate | Canddato %ggtidate E‘;’%ﬁﬂm Deltvery Date Grado | Repeater | Jurisdiction
06/2021 32212022 8:04:47 AM  |Fall | Yes é%r;necﬂc?t Board of Examiners for Nursing
h 042021 |6/3/2021 12:;34:04; PM |Pass [No ?6%')‘"""&"‘“ LG R R
'* 102021 |4//2022 1:31:56 PM  |Pass |No N oy Board of Reglstration in
* osi2021  |10/20/2021 1:12:48PM [Fall |Yes  |Conectiad e e
* 052021 | 12/16r2021 12:50:41 PM [Fall  [Yes | Copnectiout Board of Bxaminers UBH IO
“ 052021 |a3120221:19:51 PM [Fal |ves  [Eonnectiout Board of Examinets for Nursing
# 818/2021 8:02:15 AM  |Fall  |No E:Grg;necﬂcut Board of Examiners for Nursing
* 0412021  |6/2/2021 :26:18 PM  |Pass |[No . Eé‘g)’"e"“c“t Board of Examiners for Nursing
“ 1012021 | 1411012021 12:50:26 PM|Pass |No %g;“ecﬁ““ AR TN
* 0172022 2712022 8:10:00 AM ’ Pass |No Eéogr;nectlcm Board of Examxners for Nursing
: ﬁ 042021 |artor2021 80236 AM | Fall | ves (%‘;’)‘"9““"”’ T e 2 T T
_ 0412021  |10/5/20218:00:23AM  [Fall |Yes %‘;’)’"ec“wt AR
_ 042021  |11/22/2021 8:17:10AM |Pass |Yes ?Sg';“e"“w" Board of Examinecs for Nursing

l* 612412021 12:5443 PM |Fai  INo g%r;necﬁcut Board of Examiners for Nursing
‘ . | | T . 10/5/2021 1:07:18 PM  |Pass |No %;r)mecﬂcut Board of Examlners for Nursing

08/2022  |4/28/2022 {2:46:13 PM |Pass |No I S I ST
042021  |1126/2022 1:12:02PM  |Pass [ves | Gannectout Board of Examiners for Nursing
I# 02021 |Si28/2021 11:1265AM [Fall |No | Senmectiut Board of Examiners for Nursing

The numbers included in the report reflect the most up-to-date and accurate numbers at the time the report was generatsd.
Page 2/4
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NG

Candidates Educated in my Jurisdiction

: @ Pearson | VUE

PEARSON CONFIDENTIAL
Cllent  |NCSBN )
Candldate |Candidate .
Last Name |First Name l(;:)arwlldats.- gz:uatlon Delivery Date Grade| Repeater| Jurisdietion
052021  |7M9/2021 12:3350 PM |Fail | Yes %‘g)‘“emm Board of Examiners for Nursing
0372022  |4/5/2022 11:55:04 AM  |Pass |No (‘é‘g)’“e“""“‘ Board of Examiners for Nursing
0772021 {10/5/2021 1:3048 PM  |Fall |No (%%‘;“Bc"c”t Board of Examiners for Nursing
012022 |3/31/2022 12:18:05 PM |Pass |No (Cs‘;')‘"e"ﬁc‘“ Board of Examiners for Nursing
0372022  {4/26/2022 7:56:41 AM  |Pass |No gg;“e"“""‘ Board of Examiners for Nursing
g Massachusetts Board of Registration in
17207 |71/2021 7:5415AM  |Fail | Yes Nireing 1567 ,
oaro21  |sr272021 7:54:46 AM  [Pass |no (Cs‘g)'”ec‘“’”t Board of Examiners for Nursing
05/2021  |0/16/2021 12:53:32 PM |Pass [No (06%’)’"9"“"“‘ Board of Examiners for Nursing
1072020  {10/2212021 1:12:10 PM |Fall |Yes gg)‘“e‘"‘“""t Boand of Examiners for Nursing
0572019 -|9/1/20213:04:26 PM  |Fall |Yes ?6%’)‘"9‘:“"“ Board of Examiners for Nursing
0572019  |1/10/20228:30:21 AM  |Pass |Yes fé‘g)‘"e"“w‘ Board of Examiners for Nursing
06/2021  {7124/2021 80748 AM  |Pass |No (aayectiout Board of Examiners fo Nursing
— Connecticut Board of Examiners for Nursing
0412021 7/28/2021 7:18:36 AM  |Pass {No (69)
. Connecticut Board of Examiners for Nursing
06/2021  |Br28/2021 8:26:39 AM  |Pass |No e
06/2021  {10/22/2021 8:05:19 AM |Fall |No g‘;’;“e"“"“‘ Board of Examiners for Nursing
“ 10/2020  |4/0/2022 12:16:27 PM  |Pass |Yes %‘g)'”e"“"“‘ Board of Examiners for Nursing’
* 022022 |31M1/20222:49:39PM  |Pass |No gs%r)mecﬁcut Board of Examiners for Nursing
h 01/2022 | |3/28/20222:58:35PM  |Pass |No Connecticut Board of Examiners for Nursing

The numbers included in the report reflect the most up-to-date and accurate numbers at the time the report was generated.

Page 3/4
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ﬁ:;: NCSBN Candidates ~E_‘ducated in my Jurisdiction

@ Pearson | VUE

E b PEARSON CONFIDENTIAL
E::td gf;mtee gﬁgg :\?:rt:e, E:;gre:é%date §§§3§ﬂon Delivery Date Grade | Repeater| Jurisdiction
_ 03;2022  |am1z022 2:03:55PM  |Fal INo %%r)mectiqut Board of Examiners for Nursing
: lﬁ 102021  |12/1/2021 2:64:46 PM  |Fail |No %g;"e"“c‘" Board of Examiners for Nursing |
I* 0312022 |4/28/2022 8:03:50 AM  |Fall {No gg)’“e""cm Board of Examiners for Nursing
_ 09/2021  |10M3/2021 1:47:50 PM {Pass |No s e S
# 09/2020 512712021 12:50:36 PM |Pass [Yes | Gopnectout Board of Examinere for Nursing

The numbers iIncluded in the report reflect the most up-to-date and accurate numbers at the time the report was generated.

Pags 4/4
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Smith, Helen

s NRREEE S
From: ‘ Brian Pervis <bpervis@stone.edu>
Sent: Tuesday, August 9, 2022 7:24 AM
To: Smith, Helen; Gary Evans
Subject: Re: Updated NCLEX data [secure]

EXTERNAL EMAIL: This emal ongmated ‘from outside of the organization. Do not click any links or open any attachments unless you
trust the sender and knQw the content js safe, ] .

Thanks

Thanks

Dr. Perviy

Brian Pervis DNP, MSN (N. Edu), LPN, APRN, AP-PMN, PGMT—BC GERO—BC WCC, FNP-C,
DAPWCA, BLS Instructor '

From: Smith, Helen <Helen.Smith@ct.gov>

Sent: Monday, August 8, 2022 11:40:02 AM

To: Brian Pervis <bpervis@stone.edu>; Gary Evans <gevans@stone.edu>
Subject: Updated NCLEX data [secure]

CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

Good morning:
Please refer to the attached documents regarding the updated NCLEX test results for Stone Academy. If you have any
questions, please contact me via e-mail or phone.

Thapks,
Helen

Helen M. Smith, RN., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
Healthcare Quality & Safety Branch
Department of Public Health

State of Connecticut

Telephone: 860-509-7552

Fax: 860-509-7535 or 860-707-1916

helen.smith@ct.gov
Let us know how we are doing: Survey
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NCLEX-RN 2019 2019 2020 2020 2021 2021 2022 2022
First Time Candidates %
Passed
MASTERS
Yale School of Nursing 94 98 96 87
Fairfield University No
Open 03/2021 data
BACCALAUREATE BS Accelerated | BS Accelerated | BS Accelerated BS Accelerated
Central CT State University 100 97 96 96
Fairfield University 93 98 97 98 96 97 94 86
Goodwin University 83 52
Quinnipiac University 94 96 90 96 85 85 85 81
Sacred Heart University 99 95 99 No data g5 ** 100%*
Southern CT State University 100 97 95 100 100 94 g ** 100**
University of Bridgeport | N/A No 78 No data 81 No data
. data ' '
University of Hartford No No
data data
University of Connecticut
Groton Campus/CEIN 97 97 96 90
Stamford Campus/CEIN 94 78 96 85**
Storrs Campus 98 98 98 100 94 96 g1¥* g1 **
Waterbury Campus/CEIN 100 97 98 Q4 **
University of Saint Joseph 95 88 96 97 100 86 96 77
Western CT State University 94 92 91 91
ASSOCIATE DEGREE Day
Capital CC* 89 87 80 86
Gateway CC* 91 88 76 80
Goodwin University 80 85 87 69
Naugatuck Valley CC* 98 94 84 80
Northwestern CC* 90 90 88 96
Norwalk CC* 95 91 78 85
ST. Vincent’s College 82 85 77 83%*
Three Rivers CC* 93 92 97 94

(* Community Colleges)

**= Results may change based on request from Nursing Programs/Schools to correct candidate information.

DPHO0286




N C L E X" CAMPUS 2019 2019 2020 2020 2021 2021 2022 2022
Day Evening Day Evening | Day | Evening Day Evening
PN
First Time
Candidates %
Passed
LINCOLN New Britain 95 100 95 89 89 83 82 81
TECHNICAL
INSTITUTE
Shelton 89 91 84 86 58 60 59 81
PORTER and Bridgeport N/S N/A N/A N/A N/A N/A 60 100
GHETE 09/c1)5p7;oz1 |
INSTITUTE
Enfield 94 100 100 100 | 72 100 100 83
Hamden 100 83 . 63 50 58 50 83 80
~ Rocky Hill 79 100 82 54 93 67 94 77
Stratford 85 50 87 73 71 100 43 92
Close
09/2021
Waterbury 80 89 90 88 75 50 88 43
STONE ACADEMY | East Hartford 84 93 73 84 75 74 62** 48%*
Waterbury N/A N/A 100 No data 82 82 61%* 65**
West Haven | 71 93 48 80 51 73 | 44** 47**

**= Results may change based on request from Nursing Programs/Schools to correct candidate information.

DPH0287




Department Exhibit 26

DPHO0288



NCLEX-RN 2019 2019 2020 2020 2021 2021 2022 2022
First Time Candidates %
Passed
MASTERS
Yale School of Nursing 94 98 96 87
Fairfield University No
Open 03/2021 data
BACCALAUREATE BS Accelerated BS Accelerated BS Accelerated BS Accelerated |
Central CT State University 100 97 96 96
Fairfield University 93 98 97 98 96 97 94 86
Goodwin University 83 52
Quinnipiac University 94 96 90 96 85 85 85 81
Sacred Heart University 99 95 99 No data 95%* 100**
Southern CT State University 100 97 95 100 100 94 91 97
University of Bridgeport | N/A No 78 No data 81 No data
data
University of Hartford No No
data data
University of Connecticut
Groton Campus/CEIN - 97 97 96 90
Stamford Campus/CEIN 94 78 96 85%*
Storrs Campus 98 98 98 100 94 96 91** 91%**
Waterbury Campus/CEIN 100 97 98 Q4 **
University of Saint Joseph 95 88 96 97 100 86 96 17
Western CT State University 94 92 91 91
ASSOCIATE DEGREE Day
Capital CC* 89 87 80 86
Gateway CC* 91 88 " 76 80
Goodwin University 80 85 87 69
Naugatuck Valley CC* 98 94 84 80
Northwestern CC* 90 90 88 96
Norwalk CC* 95 91 78 85
ST. Vincent’s College 82 85 77 83*%*
Three Rivers CC* 93 92 97 94

(* Community Colleges)

*k_

Results may change based on request from Nursing Programs/Schools to correct candidate information.
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N C I.E X" CAMPUS 2019 2019 2020 2020 2021 2021 2022 2022
Day Evening Day Evening | Day Evening Day Evening
PN
First Time
Candidates %
Passed
LINCOLN New Britain 95 100 95 89 89 83 82 81
TECHNICAL
INSTITUTE
Shelton 89 91 84 86 58 60 59 81
PORTER and Bridgeport N/S N/A N/A N/A N/A N/A 60 100
CHESTER | o F s
INSTITUTE
Enfield 94 100 100 100 72 100 100 83
Hamden . 100 83 63 50 58 50 83 80
Rocky Hill 79 100 82 54 93 67 94 77
Stratford 85 50 87 73 71 100 43 92
Close
09/2021
Waterbury 80 89 90 88 75 50 88 43
STONE ACADEMY | East Hartford 84 93 73 84 75 74 67 43
Waterbury N/A N/A 100 No data 82 82 58 70
West Haven 71 93 48 80 51 73 47 43

DPHO0290
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State of Connecticut
Office of Higher Education

September 9, 2022

Helen M. Smith, R.N., M.S.N.

Nurse Consultant

Practitioner Licensing & Investigations Section
410 Capitol Ave., MS# 12 APP

P.O. Box 340308

Hartford, CT 06134-0308

Dear Ms. Smith,

The Connecticut Office of Higher Education conducted a site visit on July 29, 2022, at Stone Academy-
East Hartford. Our visit was initiated by the school failing to submit a complete report of the school’s
practical nursing program, which included a breakdown of retention in enrollment, externship,
graduation, ATI exit exam, and NCLEX. We were able to review student records, interview with staff
and students. Attached is a copy of our finding’s letter.

On July 21, 2022, our office received a report from Stone Academy- East Hartford, confirming the report
was accurate by Ann Cooper, Chief of Staff. In review of the report, I noticed the (5) students that were
of concern from your office. Please see below.

Stone Academy- East Hartford Campus

e Student #1: Session- Day, Graduated- 10/9/2021, Start Date- 10/28/2019
e Student #2: Session- Day, Graduated- 6/5/2021, Start Date- 6/24/2019

e Student #3: Session- Day, Graduated- 7/10/2021, Start Date- 6/24/2019
e Student #4: Session- Day, Graduated- 6/5/2021, Start Date- 6/24/2019

e Student #5: Session- Day, Graduated- 3/5/2022, Start Date- 1/6/2020

Attached is a copy of the report the school provided. If you have any further questions regarding this
letter, you may contact me at 860-947-1823 or christine.p.martinez@ct.gov.

Sincerely,

Gl

Christine Maftin€z
Academic Affairs

Ned Lamont, Governor - Timothy D. Larson, Executive Director
450 Columbus Boulevard - Suite 707 - Hartford, CT 06103-1841

www.ctohe.org
An Equal Opportunity Employer DPH0292



State of Connecticut
Office of Higher Education

August 15, 2022
Gary Evans, President & CEO
Stone Academy

745 Burnside Avenue
East Hartford, CT 06108

Dear Mr. Evans,

On July 29, 2022, our office conducted a site visit, including a review of student records pursuant to
Section 10a-22k-10(b) of Connecticut State Regulations for Approval of Postsecondary Schools at
East Hartford campus.

During our review the following violations were found:

Violation of Statute 10a-22e — Revision of conditions of authorization

Stone Academy failed to notify OHE sixty days prior to staff changes at the various campuses.
This includes changes in the school director, and the campus directors for each of the branch
campuses.

Stone Academy failed to notify OHE of the changes in the passing grade for the exit exam.

Violation of Regulation 10a-22k-4 — Evaluation procedures for initial or renewal of
authorization

Schools are required to communicate in a clear and transparent manner to the public and to
students. Stone Academy had a program change (a change in the passing grade for the exit
exam) that was not communicated clearly to affected students. Our review of files did not
reflect student acknowledgement regarding the change in VATI pass percentage. In addition,
the addendum to the enrollment agreement was vague and did not specify what the changes
were from the original enrollment agreement.

There appeared to be some misunderstanding on the part of students about whether the cost of
uniforms is included in the fees.

Violation of Regulation10a-22k-5 — Evaluation criteria for initial or renewal of
authorization

Ned Lamont, Governor - Timothy D. Larson, Executive Director
450 Columbus Boulevard - Suite 707 - Hartford, CT 06103-1841
www.ohe.ct.gov
An Equal Opportunity Employer

DPH0293



At the time of the site visit, Stone Academy was unable to identify the campus director for the
West Haven branch.

We interviewed students at the site visit and received reports that there is at least one instructor
who seemed unqualified to teach either parts of or the entirety of the course students were
teaching due to their lack of experience (clinical or otherwise) on that topic.

We received reports that there is improper attendance taking. Students were allowed to sign in
and were not required to sign out. Once a student signed it, it appears that the students were
recorded for the full hours for that day, even though a student may not have completed all of the
hours.

Corrective Action:

e School must report any changes to OHE 60 days prior to the intended date of change.

e School must provide OHE with an organizational chart that includes the names, titles
and locations of all administrative staff at Stone Academy. OHE will follow-up with
instructions concerning staff roster notifications that need to'be submitted for approval.
In particular, the organization chart needs to identify the PN program director and
campus directors.

e School must provide a plan that identifies different ways of communication to their
students concerning significant program changes.

School must provide a plan for remedying the attendance taking issue identified.

e School must provide a plan outlining increasing student awareness of the campus
director at their location along with administrators that are expected to be in contact with
students.

e School must provide a plan for the regular evaluation of instructors, in terms of
qualifications for courses they teach and their teaching effectiveness. The plan should
include goals and remedial actions should instructors fail to meet goals.

Additional concerns and recommendations.

OHE had the following additional concerns and recommendations:

Significant turnover of staff. There were a significant number of staff changes during a short
window of time at the school. The school reported that some of the violations may be due to the
fact that staff are inexperienced. OHE recommends that there is increased training for staff so
that they understand what the requirements of their job duties, along with regular mentoring to
ensure staff that properly fulfill their responsibilities.

Data systems. During the visit, the school made reference to an upgrade to their current student
information system, Diamond-D. Before the upgrade, there were severe limitations to the
software system, that required that additional data and reports be tracked via spreadsheets.
‘While the upgrade does allow for more functionality, it is our understanding that there are still
limitations in place. The current systems in place made it difficult for the school to keep up with
the increased tracking and reporting requirements of the Covid-19 pandemic. Stone Academy
may want to engage with the services of a consultant to review their current data systems, their

DPH0294




data needs, and see what would be the best, most cost-effective solution to their current data
system, s6 they can ensure their ability to fulfill data reporting requirements.

Major programs changes for existing cohorts. Stone Academy had made a significant mid-
program change, by increasing the passing grade for the exit exam. Tied with a lack of initial
clear communication, it resulted in student complaints around the change in passing grade. We
suggest that Stone Academy implement any major program changes with the start of a new
cohort than to make those changes to existing cohorts.

New instructors. It was our understanding that mentoring for new instructors was voluntary
and not required per their contracts. We recommend including mentoring as a required
component for new instructors.

Student feedback. While Stone Academy does collect student evaluation of teaching, it is
unclear how such information is utilized to improve teaching. Students interviewed during the
site visit, in the LPN program, reported a particularly inept established instructor and it
appeared that little was done after students provided feedback. Per our corrective action above,
the school should incorporate the use of student evaluations in goal setting and remedial actions
for the evaluation of instructor effectiveness.

Use of the ATI: Stone Academy appears to rely heavily on the ATI as a measure of student
success on the NCLEX exam. However, given the school’s NCLEX scores, it seems like this
strategy is not effective. We recommend having a broader approach to assess student
preparedness for the NCLEX.

New LPN program administrator. We were informed that Dr. Brian Pervis, approved by the
Board of Examiners for Nursing, is the new LPN program administrator. It has also come to our
attention via CT elicense, that Dr. Pervis currently has 2 pending charges related to his licenses.
We would appreciate comments on how this pending charges related to his selection for the
position and how it may affect his future employment.

Please submit an action plan on how the school will adequately meet the conditions stated above.
Schools that have repeated violations may be subject to a revocation of authorization.

If you have any further questions regarding this letter, you may contact your OHE representative,
Christine Martinez at 860-947-1823.
Sincerely,

Sean Seepersad, PhD
Chief Academic Officer
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East Hartford Day Division

Executive Summary

My name is Gary A. Evans, President and Chief Executive Officer of Stone Academy.

Over the course of the 2019-2020, 2020-21, and 2021-22 reporting years the East Hartford Campus’ day
division reported sub-standard NCLEX-PN pass rates of 73%, 75% and 67%, respectively. During previous
probationary hearings, Stone Academy correlated the drop in scores to: 1) academic issues requiring
attention; and 2) external issues outside of the Academy’s control. These included the instructors’
intermittent use of curriculum resources to support learning endeavors, challenges in advancing
students’ critical thinking skills, faculty capacity issues, and changes in learning methodologies due to
social distancing and similar state requirements to protect the health of the general population.

As a result, Stone Academy implemented changes to curriculum, policies, and programming to address
impediments to solving these issues based on available information at that time. This document
discusses the components of the previous action plans that have been successful as well as others that
could not be fully integrated due to the obstacles enumerated in the following sections. The paper
highlights initiatives implemented in January 2022 which have resulted in a positive trendline that is not
yet reflected in NCLEX-PN rates as the newest data is not available, but is evident in comprehensive
predictor exams.

Stone Academy has critically examined the steps taken in prior years to understand what is now need.
There are several new initiatives which include: 1) integration of NCLEX style questions with a focus on
deconstructing the question to develop critical thinking skills; 2) evolving learning methodologies such
as amending case studies from general to complex throughout the course curriculum; 3) supporting
faculty through professional development, training, competitive wage incentives, and creating a positive
work culture; and 4) investing heavily in educational delivery by building a strong team of academic
experts to review, enhance, and execute on strategies. Simply put, Stone Academy is investing heavily
in ourselves. The administration is building support around academics and the results have begun to
reflect that investment.

Although Stone Academy is aware of its probationary status, the Board of Examiners for Nursing (BOEN)
has the ability to exercise discretion in granting extensions. It is the Academy’s hope that after reading
the explanation, along with the considerable research and data supporting improvements provided with
a plan to move forward that includes accountability measures, the BOEN will grant said extension.

This document relies on internal and external data to create an improved action plan which includes the
need to address theory-to-practice /clinical gaps and review potential curriculum enhancements.

Previous Initiatives, Rationale, and Obstacles

May 1, 2019-April 30, 2020

As a result of the NCLEX-PN testing period (ending April 30,2020), Stone Academy’s East Hartford Day
program amended policies and academic programming with the intent of improving student pass rates
for the term ending April 30, 2021. Amendments included using VATI, student “At-Risk” reporting, and
adaptive quizzing. The target of these amendments was to aid students in identifying subject matter




areas of concern, while at the same time informing faculty and the site administrator of students who
may need personalized engagement. The action was approved in June 2020.

The four initiatives established a means to identify student deficiencies so that faculty could provide
individualized support in order to increase knowledge and understanding of the subject matter. Despite
the benefit to students, staff identified barriers to implementation. The barriers were:

e Consistent monitoring of student performance and addressing deficiencies became difficult due
to limited available academic support, a shift to online education due to the pandemic,
reduction in staffing combined with insufficient training of new faculty, and intermittent student
engagement during the pandemic.

e Students struggled with new technology and shift to on-line learning. Closure and re-opening of
clinical sites were sporadic, allowing for some students to progress faster than others, even
within the same cohort due to clinical ratio requirements. This created a lag in progression from
theory course to clinical to graduation to NCLEX-PN testing.

e Integration of NCLEX-style questions and supplemental use of ATl was used intermittently due
to constant changes brought on by COVID —instructors and students were required to make
many adjustments over a short period of time creating additional stress. Stone Academy
struggled to establish a formal process to introduce questions into the curriculum while trying to
navigate state and federal mandates related to operations.

May 1, 2020- April 30, 2021

In Spring 2020-2021, Stone Academy’s East Hartford Day program was requested to provide a new
action plan to address deficiencies with the intent of effecting 2021-2022 test scores. As such, the
Academy identified initiatives to positively impact NCLEX-PN rates. These initiatives included increasing
standards related to academic testing, improving student remediation programs that expand learning
opportunities for students, use of academic advisors, expanding ATl opportunities throughout the
curriculum, faculty development, and NCLEX review classes.

The action plan was approved July 21, 2021 and Stone Academy focused on implementing the new
initiatives over the 9-month period ending in April 2022. During this time, the restructuring of state
policies related to in-person learning began to ease and students returned to the classroom. Similar to
the prior year, Stone Academy recognized associated barriers, such as the on-going closing of clinical
sites, which lead to an uncontrollable delay in student progression. However, faculty continued to
utilize proctored assessments and comprehensive predictor exams to gauge students’ knowledge of the
curriculum. To help triage student readiness levels, the minimum exam scores were raised from a 70.9%
to 74.7% and students were given additional opportunities to meet the minimum score. An extended
remediation program was added for students who were unsuccessful in passing the comprehensive
predictor after a combination of remediation and three attempts. In an effort to aid students in
navigating issues, Stone Academy added an academic advisor to its roster.

In review of the approach, faculty and staff identified several barriers to implementation, including:

e Comprehensive predictor pass rates improved, however, those who did not pass after two
attempts were referred to attend remediation up to 12-weeks, which included auditing
additional courses at no cost. If they did not pass on the third attempt, students were required
to re-take specific courses as part of an extended remediation, which required up-to a year to



complete. This potentially created a significant learning separation between didactic and clinical
instruction. Students also expressed concerns regarding the timetable to graduate.

e ATl was not used to supplement or create practice opportunities by many instructors in a
number of courses. Instructors commented about accessibility and the need for adequate
training. As such, students had limited, if any, experience with NCLEX-style questions, or
opportunities to re-enforce in-class learning using supports like ATI.

e Students struggled to learn remotely, yet the return to in-person created other social-emotional
issues related to health and safety as well as new protocols. One problem was solved, but a
host of others were created. This included social distancing with limited classroom space,
clinical sites restricting access to Academy students, and introducing masking as well as
vaccination requirements.

e Low faculty and staffing levels made it difficult to proactively and fully implement the new
initiatives.

Conclusion of Previous Efforts

The pandemic exacerbated a number of delicate issues that have been smoldering in the nursing
industry over the past several years. These issues erupted and are now, unfortunately, impacting
NCLEX-PN results across the country (Exhibit 1). The most detrimental of these to Stone Academy’s
previous action plans is the reduction in nursing faculty and staff due to market conditions. The
attached literature review highlights nationally documented issues related to the nursing shortage; turn-
over in (nursing) educators; and current salary barriers based on market conditions (Exhibit 2).

According to one report from the American Association of Colleges of Nursing, “[flaculty shortages at
nursing schools across the country are limiting student capacity at a time when the need...continues to
grow.” (AACN Fact Sheet, 2022). It further states that issues such as budgets, aging faculty, and
increased job competition from clinical sites are all contributors to the problem (Fang and Kesten, 2022).
The limited available faculty meant that student clinical progression would be challenging, specifically
when meeting the stringent clinical ratio requirements of 10 to 1. It also meant that one-on-one
support for at risk students would be challenging. Stone Academy adjusted to meet market conditions
by raising salary levels and adding incentives, which temporarily allowed for increased hiring
opportunities.

However, having only one staff member in Human Resources at the time, the Academy was not
adequately prepared to on-board and train a significant number of new staff in a compressed timeframe.
Bringing on staff also did not immediately solve the problem as the clinical backlog was substantial. It
took time for the previously enrolled students to progress before the newer students could begin
attending clinicals. This was addressed, in part, by Stone administration slowing new enrollment to
reduce the domino effect of student progression. Unfortunately, the backlog created fluctuation in
student success going forward as significant time elapsed between didactic learning, clinicals, and
standardized testing. Statistically, students perform best on the NCLEX-PN when taken shortly after
program completion (Eich & O’Neill, 2007). The temporary suspension of NCLEX testing and the backlog
in student progression due to closed clinical sites prevented timely testing from happening.

The return to classroom learning was preferred as Stone Academy students had limited access to off-
campus supports necessary to increase chances of success. Based on financial aid reporting, the profile
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of a Stone Academy student is at or below 80% area median income and continues to represent the
hardest impacted section of the population with the least amount of resources available to assist them.
As the preceding paragraphs explain, this is important for a few reasons.

According to Connecticut Department of Labor reports, workers making more than $60,000 a year
before the pandemic saw job opportunities returning early in 2021. However, lower wage employment
was still down 28% through the first week of February. Unemployment claims also remained higher for
low-income residents (Thomas and Pananjady, 2021).

Stone Academy students are hardworking, dedicated, and motivated to improve their quality of life.
They do so by investing in an education with a desire to give back through nursing. While Academy
students are diverse, 78% of students are Black/African American, 94% female, a median age of 34 years
old, with an average of 2.4 children per household. Students traditionally hold at least one job to afford
basic needs while attending school either full or part-time. These students were already experiencing
economic challenges prior to the pandemic and were hit particularly hard when the economy tightened.
Stone Academy has documented students relying on access to food pantries and other income supports
over the past two years. Stone Academy staff were trying to provide support in many ways while
encouraging student participation and educational progression. However, basics needs must always be
met.

Furthermore, an educational dichotomy emerged — adult learners were trying to ensure the success of
their children while balancing employment and personal educational needs. During the month of
September, multiple East Hartford Stone Academy students participated in question-and-answer
sessions regarding their experiences as students during the pandemic. All cited the difficulty of learning
on-line and then transitioning back to classroom. More than half had children at home who were
learning remotely; thereby making it impossible for the Stone Academy student to complete homework,
studying, and ATl on-line assessments from home. This was stated as a barrier to their own educational
growth; but a requirement to put their children’s needs before their own.

In the wake of the pandemic, recent research shows there is a widening gap of learning retention issues

measured from pre-pandemic until now. There exists as much as a 6-month learning gap year-over-year
and many students have regressed from knowledge previously gained (Dorn, Hancock, Sarakatsannis, &

Viruleg, 2021). Ultimately, the student population at Stone Academy performs better when they are in-
class and the loss in knowledge required continuous academic support. This was not possible due to the
pandemic.

Lastly, the effort to introduce ATl into the classroom was challenging as newer instructors were also
trying to familiarize themselves with the curriculum. Instructor-mentorship supports were lacking as the
senior instructors were working added shifts to meet demand with instructor turn-over, providing
assistance to an increase in “At-Risk” students, and taking on study groups to help improve NCLEX
results. There simply were not enough team members to achieve the traction necessary to positively
impact students at each campus — it was simply a capacity issue.

Current Initiatives and Rationale

Summary of Initiatives



The year-over-year results of the NCLEX-PN scores are similar. Although there are three sub-categories
under Client Needs which show a significant decrease, those same categories now show an increase in
the Comprehensive Predictor exam. Curious to understand what actions helped drive this change, Stone
Academy met with instructors and students as well as evaluated the curriculum. While this increase
aligns with multiple approaches enacted over the past year, there seemed to be a common theme, with
similarities across all three campuses. The main differential relates to the sub-categories or content
areas. However, the approach to improve student scores is somewhat analogous. This information was
gathered by a) comparing changes in scores related to the eight content areas of Client Needs; b)
reviewing existing curricula associated with the NCSBN NCLEX-PN Test Plans; and c) interviewing faculty
as well as students regarding learning methodologies.

The researchers team included Dr. Erin Walton, Dr. Brian Pervis, Dr. Sharon Makowski, Ms. Ann Cooper
and Mr. Gary A. Evans. The team reviewed which content area scores changed the most year-over-year.
Once completed, content areas were correlated to the curriculum of specific courses. Faculty and
students were then interviewed related to any specific or noted approaches that strengthened learning.
The team engaged faculty from other campuses to understand similarities or differences and determine
best practices.

There were several notable approaches to curriculum delivery which may explain the positive
improvements. The four most prevalent were:

1. Integration of NCLEX style questions into regular coursework testing, but with an added
approach of educating students on how best to evaluate and/or break the question down. In-
class quizzes and test results reflect student knowledge base exists but understanding
prioritization when answering an NCLEX style questions is limited. Some instructors used a
group approach to solve these types of questions, breaking the class into teams to challenge the
thinking process. Others created in-class practice games where students competed against each
other. Regardless of delivery, the similarity involves helping students deconstruct questions as
part of developing critical thinking skills. The earlier this methodology was introduced to
students the stronger the in-class test results became.

2. Evolving case studies from general to more complex throughout the course and curriculum,
including adding “real life” scenarios prior to and during clinical rotations. Instructors with
higher pass rates had similar approaches, focusing on two targeted practices: a) patient lab
values and developing critical thinking skills around abnormal versus normal values; and b) tying
curriculum to hands-on practice before students’ progress to clinical work. East Hartford day
began using a stocked med-cart to serve simulated patients suffering from various issues. This
has been implemented as a best practice for all programs.

Instructors developed additional scenarios around the NCSBN NCLEX-PN test plan sections. It
was evident that instructors used different case study examples as well as methods to deliver
the same. The ubiquitous theme among instructors’ delivery of curriculum and the identified
test plan sections is that overlapping knowledge learned in different courses by leveling case
studies to progressively re-enforce knowledge gained improved student success. This was
supported by student interviews; it is also why scaffolding of curriculum is identified as a future
action plan.



3. The third approach is similar conceptually to NCLEX style questions, progressive case studies,
and re-enforcement of material (items one and two). It is the practice of carrying over difficult
concepts from one course to another, even if the concept is not specific to the coursework. For
example, several instructors mentioned including pharmacological calculations into as many
tests as possible; thereby calling on students to use critical thinking skills and knowledge gained
in previous courses to solve current questions. The repetitiveness of the activity solidifies the
knowledge.

4. Faculty identified nuances that exacerbated gaps in learning. As such, staff made efforts to
reduce or eliminate learning interruptions. One example related to the timing of the didactic to
the instruction of the skill during labs. The course lecture and the hands-on skill associated with
the activity was not practiced until the lab, several weeks later. Didactic (theory), lab, and
clinical instructors met to discuss a theory-to-practice approach to ensure the hands-on work
had better timing to reinforce the knowledge gained.

In review of these program improvements for East Hartford day, lead instructors are replicating these
approaches as best practices at all campuses.

Additional Initiatives
August 2021 - Improving faculty trainings on the use of curriculum begins
Rationale:

As stated in the review of previous efforts above, staff identified that many faculty members lacked the
necessary training in using ATl to supplement the curriculum. Stone Academy uses ATl with the
curriculum to prepare students on how to best use knowledge gained from courses to successfully
complete the credentialing exam.

Furthermore, professional development will continue to provide additional trainings around instructor
best practices, curriculum management, and instructor-student relationship building.

January 2022 — Amended Faculty Testing Policy to require integration of NCLEX-PN style questions
Rationale:

Stone Academy has resources to access NCLEX-PN style questions, including using Saunders NCLEX
Review textbook and the ATI question bank. Due to the uniqueness of questions on the NCLEX-PN
credentialing exam it is best to expose students to the exam style as early as possible. An analysis of the
relationship between GPA’s to NCLEX-PN scores and direct conversations with students suggests that
students need more experience answering questions in the manner that they will appear on the NCLEX-
PN exam. By incorporating questions of this style through the course of their study, students will learn
how to better leverage their knowledge and pass the examination on the first attempt.

February 2022 — Commenced using study groups lead by an instructor/nurse led for students entering
Seminar Il (final course)



Rationale:

Faculty and staff reviewed student progression. Analyzing student quiz results and ATI predictor exams,
staff identified cohorts who were more delayed in theory and clinical courses leading up to Seminar Il.
Based on that information, instructors for Seminar Il generated review material that was taught in
theory courses offered earlier in the students’ academic career.

February 2022 - Commenced ATI — Live Review for students
Rationale:

The Live Review process reinforced knowledge from our curriculum with NCLEX-PN test taking strategies
(Exhibit 3). The Academy recognized issues regarding student preparation for the NCLEX-PN testing
process, specifically the need to better educate students on the application of knowledge gained in the
program with NCLEX-PN style questions. The review covers essential subject areas on the NCLEX exam,
testing strategies, and critical thinking exercises.

April 2022 - Increased the number of staff/faculty meetings and implemented a bi-annual Town Hall
meeting between faculty and the President’s Office

Rationale:

The organizational structure ensures faculty have connectivity to their immediate supervisor and/or the
campus director. However, providing improved access to work colleagues and direct access to the
president strengthens collaboration, improves communication, and results in an improved culture.
Forums allow faculty to share concerns about policies, curriculum, and functionality. These changes are
also measured by Stone Academy in an effort to promote faculty retention.

September 2022 - Strengthen the post-graduation NCLEX-PN preparation course
Rationale:

Students are encouraged to take the NCLEX-PN exam close to graduation as the information will be
recently discussed. This may not be possible for all graduates. Access to free training for graduates will
provide additional practice opportunities and a means to refresh a student’s knowledge of material prior
to taking the NCLEX-PN.

September 2022 - Provide faculty professional development in innovative approaches through various
methods such as formal and informal workshops and sessions and casual "lunch and learns."

Rationale:

Effective teaching requires clinical competence. Faculty are encouraged to maintain clinical expertise
through faculty practice, keep abreast of changes in the field through literature review, and attend
professional meetings related to their practice area. Professional Development will include access to
Elsevier, NCSBN, ABHES, and other industry specific trainers. Upcoming trainings include:
Understanding the NCLEX - A Guide for Nursing Educators - NCLEX Faculty Resources (icrsncsbn.org);



Assessment of Critical Thinking - NCLEX Faculty Resources (icrsncsbn.org); ED113 Managing the Adult
Classroom (for all of our teacher including our CLIN instructors) ABHES - Online Training Center
(abhestraining.org); ED109 Preparing and Creating Lesson Plans (for teachers with less than 2 years
teaching exp) ABHES - Online Training Center (abhestraining.org); ED405 Essential Teaching Strategies
(for teachers with 2+ yrs teaching exp) ABHES - Online Training Center (abhestraining.org)

September 2022 - Redesign the new faculty orientation to include the school's policies and procedures,
an overview of the curriculum with exposure to the supplemental curriculum resources, and orientation
to teaching assignments, clinical facilities, and processes.

Rationale:

Comprehensive orientation programs are necessary to assist new faculty in acquiring teaching
competencies, facilitate socialization to the teaching role, and support faculty members as they develop
as fully participating faculty members.

September 2022 - Adjust faculty meeting times to better accommodate day/evening faculty, provide
alternate virtual formats to increase attendance rates, and continue to mix all faculty and staff to create
cross-functional teams while increasing collaborative approaches to problem solving.

Rationale:

Effective collaboration is vital in nursing education as it allows communication and teamwork. Having
most of our faculty attend our meetings will improve our outcomes and help ensure our students and
faculty meet and exceed academic measures.

October 2022 - The process for all NCLEX-PN and licensure applications for students will be completed
on campus with the guidance of the site administrator during the last day of the ATI Live Review.

Rationale:

For students, registering to take nursing licensing board exams can be very overwhelming, stressful,
and confusing. Therefore, this approach helps give the student clarity to the process and decreases their
stress to avoid errors and processing delays.

October 2022 — Revise and implement the instructor evaluation process
Rationale:

The aggressive hiring initiatives from 2021 have resulted in an increase in new instructors. An updated
30-60-90 faculty evaluation will be used to strengthen an instructor’s curriculum delivery methodology
as well as confirm the instructor exhibits subject matter expertise. Furthermore, internal data reflect
that instructors tend to turn-over within the first 6-months. Therefore, periodic “check-ins” with HR,
beginning on the instructor’s 20" day, will allow the corporate staff, as opposed to academic staff, to
address issues that may lead to turn-over. One-year check-list related to on-boarding and instructor
support is attached (Exhibit 4)



November 2022 - Stone Academy is designing a focused content tutoring course to address both “At-
Risk” and students wishing to access extra support.

Rationale:

The ability for Stone Academy to adequately provide additional tutoring outside of the classroom was
severely hampered by the limit of available instructors and student participation. It is appropriate to
assume the instructor shortage will continue for the immediate future, the Academy has introduced a
strategic process to address this issue. As mentioned below under Measurement of Effects, an analysis
of student deficiencies from the NCLEX-PN and Comprehensive Predictor data shows concerns in Life
Sciences, Labs, and Pharmacology with additional content areas such as Psychosocial Integrity, Risk
Reduction and Coordinated Care coursework. Therefore, instructional support must center around the
same and is possible in a group setting. Please see attached Exhibit 5 for topics covered and draft
schedule.

It is anticipated that some students may have specific academic needs related to content which is not
intrusive to group learning but will require added assignments for those students. Furthermore, the
focused remediation can be accomplished with existing staff without increasing faculty “burn-out”. The
syllabi as well as process will be completed by December and launched in January 2023.

Measurement of Effects

Changes in NCLEX-PN Pass Rates

A review of the data provided by the NCSBN for the past year shows the majority of categories either
stayed about the same or improved, while three decreased over the past twelve months. The most
recently completed quarter of the 21/22 reporting year reflects a similar pass rate for our graduates at
approximately 70%. The reason for the delay is stated above with the codification of new approaches to
address barriers. Despite the Academy’s best effort to obtain NCSBN information in advance, the next
available data will be released prior to submission of this document. The currently available data
discussed below indicates an improvement in Stone Academy’s trend line now that the impediments
have begun to be addressed.

Increase in average Comprehensive Predictor Scores

Absent NCSBN, NCLEX Program Data, Stone Academy is relying on the testing software which indicates
that a score of 74.7% on the comprehensive predictor exam represents a 2 95% probability of passing
the NCLEX-PN if taken within three weeks of graduation. At a national level, the scores students receive
on their predictor exam continue to correlate with their propensity to be successful on the credentialing
exam.

In analyzing our students' progression, there is an increase in the average first time predictor exam
scores over the past four examinations. Students averaged scores of 62.95 on the 6/18/2022 exam,
66.83 on the 7/8/22 exam, 77.28 on the 7/29/22 exam, and 79.34 on the 10/21/2022 exam. A score of
74.7% or greater equates to a = 95% probability of passing the NCLEX-PN.
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Comparably, the percentage of students passing their predictor exam on their first or second attempts
were 75% on the 6/18/2022 exam, 46% on the 7/8/22 exam, 95.6% on the 7/29/22 exam, and 79.34%

on the 10/21/2022 exam. In other words, a greater number of students are passing the comprehensive
predictor exam and with a higher probability of passing the NCLEX-PN exam.

Competency level data reflects an increase in subject areas over this period as well. The Group
Performance Profile associated with ATI’s PN Comprehensive Predictor exam show student scores
increased consistently in the eight major content areas from January 2022 through October 2022
(Exhibit 6). The attached represents sampled, periodic reviews of group testing. Several results indicate
steady improvement in both group score and percent of “Group Above National Mean” — an indication
of percentage of Stone Academy students scoring higher than the statistical average.

In comparing January, June, and October: 1) results adjust from having group scores of all eight major
categories being below seventy-five percent in January to only two being below the same in October; 2)
similarly, results in the same grouping show five categories less than seventy percent, adjusting to zero
categories being less than seventy percent by October; and 3) five major categories were at or below
fifty percent of the national mean in January, but improved to one hundred percent of the group being
above the national mean by June and remaining stable through October 2022.

NCSBN, NCLEX Program Report Data

The median (or typical) graduate from East Hartford remained consistent year-over-year in five out of
eight “Client Needs” categories from April 2021 to March 2022 according to the annual report produced
by Mountain Measurement, Inc. The top three greatest declines were in: Health Promotion and
Maintenance (13 pts); Basic Care and Comfort (11 pts). and Physiological Adaptation (10 pts).
Psychosocial Integrity and Reduction of Risk Potential saw an overall increase (8 and 10 pts, respectively)
over the past year. Absent officially updated data from NCSBN to the contrary, Stone Academy will
continuously and proactively address potential issues under future initiatives.

Future Initiatives
Summary of Future Initiatives

Faculty identified nuances that intensified gaps in learning. As such, an effort is being made to reduce or
eliminate learning interruptions. One identified issue related to a mismatch of knowledge gained during
Fundamentals. However, the hands-on skill associated with said activity during Fundamentals was not
practiced until the lab, several weeks later. Didactic (theory), lab, and clinical instructors discussed a
theory-to-practice approach to ensure the hands-on work had better timing to reinforce the knowledge
gained.

The article Crisis in Competency (Kavanagh & Sharpnack, 2021) acknowledges this same Theory-Clinical
gap, stating that only nine percent of current graduates have the knowledge needed to transition to
practice. The declining trend in preparedness has been followed using delBueno’s Performance Based
Development System (PBDS) (utilized by multiple hospitals) which has shown a continued decline and
confirmes the nine percent based on 2020 YTD information from 200 nursing schools. The 2021 NCSBN
LPN/LVN Nursing Knowledge Survey found that the most important knowledge needed for safe practice
were medication administration safety and client safety.
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In keeping with the analysis, Stone Academy approached the evaluation of the existing program as a
consultant would, with impartiality, in order to determine deficiencies. In reviewing current NCLEX-PN
data, the top three greatest decreases in content areas for East Hartford Day were Health Promotion
and Maintenance, Basic Care and Comfort, and Physiological Adaptation. Since the NCLEX data lags,
Stone Academy is utilizing the Comprehensive Predictor exam data to supplement information. The
current data shows a modest improvement in each category since January 2021.

In an effort to be proactive, Stone Academy has reviewed the existing curriculum related to NCSBN
content areas that continue to lag and to also address the declining trend in preparedness. As such, the
Academy is implementing non-substantial amendments to positively impact student outcomes with a
focus on transition to practice. The decision to make these modifications is based on professional
academic research previously referenced as well as instructor and student feedback. These future
changes are primarily associated with Life Science, Clinical Skills Lab 101, and Pharmacology courses
with the intent of ensuring a proper focus is given to systems representative of current healthcare
needs.

The priority amendment for 2022-23 relates to scaffolding the curriculum so that concepts build off each
other; thus reinforcing coursework from previous classes on an on-going basis. Scaffolding is an
instructional practice where an instructor gradually removes guidance and support as students learn and
become more competent. Support can be for content, processes, and learning strategies. Exhibit 7 is a
non-specific example of a scaffolding map. Stone Academy would create a similar schema and map to
ensure nursing skills are introduced and further developed in various places throughout the curriculum.
Due to size restrictions, only a portion of the map is attached.

Staff have examined student progression through the curriculum and are moving towards a lock-step
approach where the sequence is prescribed to ensure student success. As an example of this process,
the intent is to have co-requisite didactic and clinical levels (i.e. Medical Surgical | and Clinical I) taken
and passed at same time. Another example is to integrate NCLEX style questions as early as
Fundamentals, allowing instructors to educate students on best methods to identify distractors and then
analyze, dissect, and interpret questions from an early stage.

Stone Academy estimates this process will take approximately eight to twelve months to fully
restructure, in addition to implementing, depending on any regulatory approval timeframes. In the
meantime, the Academy has strengthened the relationship between theory and clinical coursework
through improved communication between faculty. This included coordinating bi-monthly meetings
and trainings that leveraged in-person and remote meetings. As a result, more faculty are readily
available to participate.

November 2022 - Beginning in November, to impact newer cohorts, re-align week-by-week curriculum
to maximize learning objectives in Pharmacology. There will also be a review of Clinical Skills Lab 101,
and Life Science.

Rationale:

The 2021 article by Kavanagh & Strickland Crisis in Competency: A Defining Moment in Nursing

Education reported that current aggregate assessment data showed that from 2016-2020 only 14% of
new grads (RN) demonstrated entry-level competencies. Furthermore, data showed a further decline
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with 9% having an acceptable competency for a novice nurse; thereby supporting the need for revisions
to specific coursework:

Amend PHA 112

Phall2 — Pharmacology is 60 hours. Medication administration and safety have been identified by the
2021 NCSBN surveys as areas that represent the greatest amount of time spent in practice by new LPNs
and one of the most important knowledge need areas. Additional time would allow for more hands-on
skills related to the administration of injections, topicals, and oral medications. In addition, having class
sizes of 12-20 students limits time for honing skills. The lab learning outcomes include demonstrating
drawing injectables meds; prepare and administer meds; demonstrate documentation; ability to
perform conversions of medication problems; and patient teaching techniques related to medications.

A solution to ensure an improvement in knowledge is to re-order the week-by-week learning to increase
time spent in high emphasis areas. The Academy is shifting content to allow weeks five through seven
to focus on hands-on practice and demonstrations. It is important to note that PHA 112 is a skills
competency focus and the didactic aspect of pharmacology is covered throughout all four medical-
surgical courses as highlighted in existing syllabi; conceptually part of scaffolding, this reinforces
concepts over multiple touchpoints.

Amend LAB 101

Lab 101 - Clinical Skills Lab is 40 hours. Based on instructor feedback, the 40-hour timeframe is being
analyzed to ensure adequate time is allotted to address hygiene, mobility, and competent performance
of vital signs as well as other content outlined on the syllabus.

Amend SCI110

SCI110 - It was noted that the content for Life Science is comprehensive and appropriate. For
consideration in the future, may be to expand the number of weeks related to Life Science coursework
in order to ensure the effective delivery of information into the future medical-surgical courses. This
process is relatively in-depth and will more than likely require a substantial amendment. The Stone
Academy Nursing Education team will further review in January to understand opportunities, needs, and
implementation methodology. Research supports that science in PN, AD, and BSN programs is a strong
predictor of NCLEX success (Exhibit 2).

December 2022 — Establish a formalized, instructor specific on-boarding and professional development
program that includes training tenured faculty to become ATl champions to support instructors/
students.

Rationale:

If the organization is going to thrive, it must pursue a concerted effort to support instructor growth
through learning objectives. This effort must include professional development opportunities,
continued support from all levels of staff, and an on-going updated manual to document resources.

Furthermore, ATl champions are essential to support instructors in using supplemental curriculum
resources for the student population. ATl champions ensure the proper application of ATl as a
supplement to Stone Academy’s curriculum. Upcoming trainings include: Understanding the NCLEX - A
Guide for Nursing Educators - NCLEX Faculty Resources (icrsncsbn.org); Assessment of Critical Thinking -
NCLEX Faculty Resources (icrsncsbn.org); ED113 Managing the Adult Classroom (for all of our teacher
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including our CLIN instructors) ABHES - Online Training Center (abhestraining.org); ED109 Preparing and
Creating Lesson Plans (for teachers with less than 2 years teaching exp) ABHES - Online Training Center
(abhestraining.org)

January 2023 — Increase efforts to prepare instructors for NGN NCLEX instruction.
Rationale:

NGN NCLEX represents the next level of licensure testing for Stone Academy students. Preparing
students for their future career in nursing requires a research-based approach to curriculum
development and related instruction. This includes: 1) developing lesson plans that incorporate clinical
judgment; 2) training faculty on NCSBN’s Clinical Judgment Measurement Model; 3) working with the
curriculum committee to identify activities that help students develop skills for each function of the
clinical judgment model.

Conclusion and Next Steps

Over the past two years, Stone Academy has taken steps to improve student outcomes.
Initiatives in the first year were de-railed due to the pandemic as students switched from in-
person to onlineg, clinical sites were opened intermittently, and testing was delayed. By year
two, the pandemic had caused a shift in workforce demands across the country. Higher
education, especially nursing education, was severely impacted as organizations competed for
the limited available nurses to provide direct care juxtaposed to instruction. At the same time,
employers in every industry continued to battle with general disassociation of some employees.

Stone Academy believes current and future initiatives are primed to affect change in student
outcomes. The organization has invested in talent management, operations, and the nursing
curriculum to increase impact. The Academy is stronger now than before the pandemic as
there is a better understanding of the changing needs of its students and workforce.

Previous conditional approvals showed some success, but were hampered from being fully
implemented due to three reasons:

1. The first year was approved in June 2020, three months into the pandemic. There was
no way to anticipate the extent organizations across the country would be affected.
Every day posed new challenges as businesses, including Stone Academy, had to initiate
policy changes and safety measures to simply maintain general operations. At the same
time, the Academy continued to implement the action plan despite impediments.

2. The second year was approved in July 2021, providing fewer than nine months to affect
change, but did not take into account that students’ personal barriers related to COVID.
Childcare facilities were shut-down and K-12 schools temporarily closed and/or moved
to hybrid learning, requiring parents to provide at-home support for their children;
employed students are mostly paid hourly and realized a loss in income as restaurants,
retail, and medical offices closed or reduced staffing levels; and students focused on
basic needs, not their education.
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3. Hiring, training, and retention was challenging as Stone Academy initially had no Human
Resources department; it was difficult for senior staff to train new staff remotely as
COVID protocols limited accessibility; and the pandemic increased the need for many
nurses to return to hospitals and other healthcare facilities, decreasing the Academy’s
capacity to address student issues.

Conversely, Stone Academy has invested in its operation at all levels by:
e Establishing a fully staffed Human Resources Department that focuses on employee
retention initiatives, including on-boarding with training, professional development, and
establishing a positive culture.

e Increasing capacity within Academics by building a nursing education department that
better supports pedagogy and curriculum delivery. Positions include: a Provost,
Practical Nursing Program Administrator supported by a Practical Nursing Education
Director, Practical Nursing Clinical Director, Practical Nursing Program Managers (Site
Administrator), lead instructors and other academic support staff (Exhibit 8). This teams
review and insight on the changes to make us successful in this current action plan is
what will drive student outcomes for the future of healthcare.

e Implemented an aggressive instructor compensation structure to reflect the Academy’s
recognition that it is the instructors that make this program successful.

Ultimately, the NCLEX-PN pass rates were potentially skewed by the pandemic as scores
decreased statewide, nationally, and internationally during this timeframe (Exhibit 1). At the
same time, Stone Academy understands its obligation to improve student outcomes and has
established a plan to address inadequacies within the organization. Since new initiatives are
not implemented simultaneously, it is presumed that fewer than 25% of currently enrolled
students may benefit from the aforementioned initiatives prior to graduating. Based on this
and supported by the facts stated above, Stone Academy respectfully requests the Board of
Examiners for Nursing (BOEN):

Provide flexibility and use its discretion by considering a provisional
extension to include the NCLEX-PN results from May 1, 2024 though April
30, 2025. This will also allow for full implementation of current as well as
future initiatives and the NCLEX NGN.

In consideration for this request, Stone Academy shall provide a semi-annually report to the
BOEN measuring:

1. Number and Percent of students At-Risk

2. Implementation of initiatives and related activities
3. Number and Percent of student progression towards graduation
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Number and Percent participation by staff related to professional development/training
activities

Number and Percent change in comprehensive predictor exam data related to
previously stated content areas

Number and Percent changes in NCLEX-PN data when accessible through Mountain
Measurement, Inc.
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Exhibit 1

HOOpUopob0o0n00000 00 M NCLEX® Statistics from NCSBN

2021
Number of Candidates Taking NCLEX Examination and Percent Passing, by Type of Candidate
, Year to Date
RN Jan.-March? April-June July-Sep. Oct.-Dec. Total
Type of Candidate #! %> # % # % # % # %
First Time, US Educated
Diploma 481 |[7983% | 762 |[81.10% | 794 [80.60% | 259 [71.04% [ 2,296 |79.53%
Baccalaureate Degree | 23,399 | 88.09% | 28,407 | 88.97% | 32,325 | 84.38% | 10,177 | 78.65% | 94,308 |86.06%
Associate Degree | 23,562 | 81.73% | 27,646 | 82.47% | 27,723 | 77.35% | 9,418 | 64.79% | 88,349 |78.78%
Invalid or Special Program Codes 19 152.63% 22 [6364%| 32 [31.25% | 36 |38.89% [ 109 [44.04%
Total First Time, US Educated 47,461 | 84.83% | 56,837 | 85.69% | 60,874 |81.10% | 19,890 | 71.92% | 185,062 | 82.48%
Repeat, US Educated 10,687 | 43.24% | 12,323 | 44.36% | 16,483 | 49.92% | 15,699 | 43.35% | 55,192 |45.52%
|FirstTime, Internationally Educated | 3,364 [42.99% | 3926 |[48.65% | 4,603 [48.71% | 6,602 [45.97% | 18,495 |46.68%
|Repeat, Internationally Educated 4439 |23.72% | 4,827 |30.39% | 5,167 |29.53% | 5,633 | 27.02% | 20,066 |[27.75%
|AII Candidates 65,951 | 71.85% | 77,913 | 73.86% | 87,127 | 70.43% | 47,824 | 53.67% | 278,815 | 68.85%
PN Jan.-March* April-June July-Sep. Oct.-Dec. Yea_rl_ct)(:al?ate
Type of Candidate # % # % # % # % # %
|First Time, US Educated 11,765 | 80.26% | 10,043 | 78.25% | 15,171 | 80.99% | 9,377 | 77.98% | 46,356 | 79.60%
|Repeat, US Educated 4,138 |36.81% | 4,366 |33.42% | 4,350 |33.01% | 4,566 | 38.37% | 17,420 | 35.42%
|FirstTime, Internationally Educated | 127 |54.33% | 101 |51.49% | 105 |52.38% | 102 |47.06% | 435 51.49%
|Repeat, Internationally Educated 183 [18.03% | 151 |21.19% | 167 |14.97%| 159 |[18.87% | 660 [18.18%
|AII Candidates 16,213 |68.26% | 14,661 |64.13% | 19,793 |69.74% | 14,204 | 64.36% | 64,871 | 66.92%

1 The # symbol denotes the number of candidates who took the exam.
2The % symbol denotes the percentage of candidates that passed the exam.

3 The RN Passing Standard is 0.00 logits.
4The PN Passing Standard is -0.18 logits.

NCLEX
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Exhibit 1, pg 2

OoopgUonoU0O0poOoglO00O0gl O oM NCLEX® Statistics from NCSBN

2020

Number of Candidates Taking NCLEX Examination and Percent Passing, by Type of Candidate

RN Jan.-March36 April-June’ July-Sep. Oct.-Dec. Yea;t?aIIDate
Type of Candidate # %> # % # % # % # %

First Time, US Educated

Diploma | 476 | 87.39%| 518 | 90.15%| 937 | 86.23%| 249 | 76.71%]| 2180 | 86.33%
Baccalaureate Degree | 22.361| 92.83%| 25.241| 92.31%| 31.718| 88.57%| 9,323 | 84.55%| 88643 | 90.09%
Associate Degree | 22.846| 86.53%| 25.722| 85.44%| 28,941| 80.81%| 9,011 | 72.22%| 86520 | 82.80%
Invalid or Special Program Codes | 9 | 44.44%| 12 | 8333%| 17 | 2353%| 26 | 53.85%| 64 | 50.00%
Total First Time, US Educated 45692 89.61%| 51,493| 88.85%| 61,613| 84.87%| 18,609| 78.44%| 177,407| 86.57%

Repeat, US Educated 6,400 | 41.24%| 11,511| 40.01%| 14,878| 44.31%| 12,185| 44.93%| 44,983 | 42.94%
First Time, Internationally Educated| 4168 | 48.30%| 1969 | 3395%| 3,007 | 4283%| 2759 | 41.14% | 11.903] 43.71%
Repeat, Internationally Educated | 3736 | 30.39%| 4,375 | 2380%| 5757 | 23.73%| 4236 | 2243%| 18,106 | 2484%
All Candidates 60,007 77.89%| 69,348| 75.23%| 85,255| 72.18%| 37,789| 58.63%| 252,399| 72.35%

PN Jan.-March*6 |  April-June57 July-Sep. Oct.-Dec. Year to Date

Total
Type of Candidate # % # % # % # % # %
First Time, US Educated 10,055| 86.01%| 8,956 | 84.62%| 17,699| 82.84%| 8,951 | 78.73% | 45,661| 83.08%
Repeat, US Educated 2505 | 33.25%| 3489 | 37.23%| 4,564 | 34.14%| 4,062 | 37.44%| 14620| 35.64%

First Time, Internationally Educated| 136 | 52:21%| 144 | 5347%| 160 | 56.25%| 120 | 57.50%| 560 | 54.82%

Repeat, Internationally Educated | 120 | 1917%| 143 | 3427%| 248 | 2581%| 200 | 21.00%| 711 | 25.04%

All Candidates 12,816| 74.71%| 12,732 70.72%| 22,671| 72.22%| 13,333| 65.09%| 61552| 70.89%

1 The # symbol denotes the number of candidates who took the exam.

2The % symbol denotes the percentage of candidates that passed the exam.

3 The RN Passing Standard is 0.00 logits.

4 The PN Passing Standard is -0.21 logits.

5The PN Passing Standard is -0.18 logits.

6 Due to COVID-19, the January quarterly data contain NCLEX examinations administered from January 1 to March 24, 2020.
7 Due to COVID-19, the April quarterly data contain NCLEX examinations administered from March 25 to June 30, 2020.
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OooplopgoUOpgogtoo0gUO ;W NCLEX® Statistics from NCSBN

2019

Number of Candidates Taking NCLEX Examination and Percent Passing, by Type of Candidate

RN Jan-Mar 2019% | Apr-Jun 2019 | JukSep2019 | Oct-Dec 2019 Yea%‘t’a?ate
Type of Candidate # %? # % # % # % # %
First Time, US Educated
Diploma 547 188.85% | 607 |88.30% | 767 |89.57% | 326 |81.60% | 2,247 |87.89%
Baccalaureate Degree | 22,546 | 92.80% | 26,353 | 92.13% [ 27,597 | 90.62% | 7,802 | 85.72% | 84,298 |91.22%
Associate Degree | 23,920 | 87.30% | 26,977 |86.49% | 26,076 |85.67% | 7,821 | 72.50% | 84,794 (85.17%
g
Invalid or Special Program Codes 18 | 55.56% 9 88.89% 9 |5556% | 12 [66.67% 48 |64.58%
Total First Time, US Educated 47,031 |89.94% | 53,946 | 89.27% | 54,449 88.23% | 15,961 | 79.14% | 171,387 | 88.18%
8,868 [45.08% [ 9,148 |37.08% | 11,507 [52.06% | 10,499 | 40.37% | 40,022 |44.02%
Repeat, US Educated
First Time, Internationally Educated 4,815 |47.60% | 5,065 |46.46% | 5,173 |48.29% | 5,988 |40.50% | 21,041 |45.47%
Repeat, Internationally Educated | 4704 [20.95% | 4,969 [27.53% | 4768 [20.49% | 5420 | 21.77% | 19,861 |27.00%
Al Candidates 65418 [ 76.43% | 73,128 | 75.58% | 75,897 [76.33% | 37,868 | 54.07% | 252,311 | 72.80%
PN JanMar 2019+ | AprJun 2019 | JukSep2019 | OctDec20tg | Yeor'e Date
Type of Candidate # % # % # % # % # %
; - 11,096 | 84.72% | 10,186 [86.73% | 17,050 | 86.81% | 9,902 | 83.49% | 48,234 |85.63%
First Time, US Educated
3,264 (32.84% | 3,804 [40.14% | 3,430 |34.05% | 3,665 |38.99% | 14,163 | 36.69%
Repeat, US Educated
First Time, Internationally Educated| 12! |5207% | 120 [60.00% [ 138 [50.73% | 144 |5625% | 523 |54.68%
Repeat, Internationally Educated | 202 |1881% | 216 [2963% | 196 |27.04% | 229 |27.95% | 843 |25.98%
; 14,683 | 72.01% | 14,326 | 73.27% | 20,814 | 77.31% | 13,940 | 70.60% | 63,763 | 73.71%
All Candidates

' The # symbol denotes the number of candidates who took the exam.
2The % symbol denotes the percentage of candidates that passed the exam.

3 The RN Passing Standard is 0.00 logits.
4 The PN Passing Standard is -0.21 logits.
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Exhibit 2

Literature Review

The effects of COVID19 on both the education and healthcare sectors cannot be ignored,
nor can they be minimalized. This problem is not unique to Stone Academy; it is global. While
many industries are striving to return to normal operations, the effects of the interruption are real
and ongoing. approximately 220 million students globally have been affected due to the
disruption caused by COVID-19 (Farnell, Skedlar, et.al, 2021)

One challenge, particularly in the healthcare education sector, has been maintaining
staffing ratios. According to the American Association of Nurse Practitioners, the average salary
of a nurse practitioner, across settings and specialties, is $110,000. By contrast, AACN reported
in March 2020 that the average salary for a master’s-prepared Assistant Professor in schools of
nursing was $79,444. (AACN Fact Sheet - Nursing Faculty Shortage, n.d.). Prior to the
pandemic, staff nurses at hospitals earned on average $73,300 per year, or approximately $1,400
per week. But travel nurses now can be paid between $5,000 and $10,000 per week (“COVID-
19’s Impact on Nursing Shortages, the Rise of Travel Nurses, and Price Gouging,” 2022)

Use of part-time and per diem faculty has supplemented the need for full-time faculty as
a short-term solution; however, part time/adjunct faculty are less tied to an institution, provide
less consistency in the learning experience, and often yield poorer student outcomes (Walton,
2018). They often cannot commit to extended time for training in education methodologies due
to full-time positions. According to a January 2021 Inside Higher Ed article, burnout was causing

high attrition of higher education employees even before COVID-19 (Brantley, 2021)

As a result, colleges and universities find they cannot compete with the salaries offered
by hospitals working to grow their own staff numbers. In short, there is a nursing shortage
alongside inflation of healthcare salaries, which in-kind has led to a faculty shortage, and
suffering student outcomes. The separate and parallel systems of clinical practice and higher
education have led to mostly separate workforces, with gaps,redundancies, inefficiencies, and
lack of knowledge as well as understanding. In general, clinical salaries for nurses remain higher

than faculty salaries (Senior, 2022)

Alongside the staffing concerns in both the healthcare and educational sectors, the effects
of COVID-19 has had a devastating effect on the educational activity (Daniel, 2020) that could
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have very harmful consequences for future generations. In the wake of a global pandemic, many
schools were forced to move to an online education environment to keep their doors open, and
students progressing. However, experts in the field know that a successful online learning
environment is much different than a traditional classroom; the move to online learning (done in
haste, or without proper guidance) is detrimental. While online learning has the opportunity to
increase educational access for students, it is simply not suited for every student population.

Moreover, a poorly executed transition to online learning yields lower outcomes for students.

Globally, 91% of higher education institutions reported that in-person teaching had been
replaced or was in process of being replaced, by remote activities...students' perceived barriers
inhibiting the success of each course, find these are mostly associated with COVID-19
(unmotivated, distracted, anxious, unmotivated mental health, sleeping troubles, personal
finances worries and medical care access); academic or course change (fewer opportunities for
peer discussion and questions, unmotivated pass/fail option, and insufficient flexibility of
coursework); and new living situation (distraction and privacy concerning the new workspace or
no dedicate workspace) (Olivera, Grenha, et. al, 2021) Faculty competence in online assessment
and student difficulties in adjusting to online learning as significant barriers to successful e-

learning transition (Turnbull, Chugh, et. al, 2021)

Students of color and low-income students were disproportionately affected by the
pandemic. Students in majority-Black schools ended the school year six months behind in both
math and reading. Students in predominantly low-income schools and in urban locations also
exhibited a decrease in learning growth during the pandemic versus their peers in high-income,

rural and suburban schools (Dorn, et al, 2021).

It is clear that the pandemic has affected education since 2020, and its effects will be seen
for several years to come. Students who were enrolled in post-secondary education in late 2020
are still struggling to get on track, due to course offerings being limited and clinical space/access
limitations. These students, if progressing normally, would have completed their programs in
2022, and taken the NCLEX this year. Due to delays, we anticipate this group of students to
impact credentialing numbers through the end of 2023. “One force contributing to the surge of
disconnection is the current mental health crisis among young adults, brought on by pandemic

disruptions, family loss and economic hardship. More than one in three high schoolers reported

Pg 21



Exhibit 2

"poor mental health” during the pandemic, and 44 percent reported "persistent feelings of
sadness and hopelessness,” according to a March 2022 report by the Centers for Disease Control
(CDC).” (Kim, 2022) In open-ended responses, higher education professionals described how
increased job demands through decreased staff and increased workloads were not accompanied

with increased resources, leading to burnout (Winfield & Paris, 2022)
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What's Next for the Higher Education Workforce? A Look at the Challenges and Opportunities
That Lie Ahead. (n.d.). CUPA-HR. Retrieved October 11, 2022, from
https://www.cupahr.org/issue/feature/whats-next-for-the-higher-ed-workforce/

Winfield, J. D., & Paris, J. H. (2022, April 8). A Mixed Method Analysis of Burnout and
Turnover Intentions among Higher Education Professionals during COVID-19. Journal
of Education Human Resources. https://doi.org/10.3138/jehr-2021-0048

Writers, S. (2022, May 18). Nursing Burnout, the Great Resignation, and the Future of Nursing |
BestColleges. BestColleges.com. Retrieved October 12, 2022, from
https://www.bestcolleges.com/news/analysis/2022/05/17/nursing-burnout-great-
resignation-covid-19/
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Success

Eich, M & O'Neill, T - NCLEX Delay Pass Rate Study (2007)

Englund, H - Using unfolding case studies to develop thinking skills baccalaureate nursing
students: A pilot study (2020)

Joy, J - Comprehensive Literature Review on Unfolding Case Studies in Nursing Education
(2016)

Kavanagh, J & Sharpnack, P - Crisis in Competency: A Defining Moment in Nursing Education
(2021)

Makowski, S. (2010) Variables Related to First-time Outcome on the NLEX-RN Licensure
Examination for Associate Degree Nursing Students

Maynard, K & Adimando, A - (text) Unfolding Health Assessment Case Studies for the Student
Nurse (2020)

NCSBN Research Brief - 2021 PN Practice Analysis: Linking the NCLEX-PN Examination to
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Project Number
14662
21831
20842
22627
18627
22816
25900
22818
22138
18630
24933
21506
24487
22832
27887
24486
24488

Day Live Review Scheduled/Pending/Processed - East Hartford

Institution Class Name
Stone Academy East Hartford 0321
Stone Academy East Hartford 0421/start0120
Stone Academy East Hartford 0222
Stone Academy East Hartford 0921/1019 Start
Stone Academy East Hartford 0422/Start 0121Day
Stone Academy East Hartford 1221 /Start 0820Day
Stone Academy East Hartford 0422/Start 1021 Day
Stone Academy East Hartford 1021/Start 0620Day
Stone Academy East Hartford 0422/Start 0121Day
Stone Academy East Hartford 1021 /Start 0620Day
Stone Academy East Hartford 0822Start/0421
Stone Academy East Hartford 0722/Start 0821 Day PN-D 8.2021
Stone Academy East Hartford 0423 Start 0122
Stone Academy East Hartford 0823/Start0422
Stone Academy East Hartford 1023/0622D
Stone Academy East Hartford 0124 Start 0222
Stone Academy East Hartford 0223 Start 0621

Graduation Date

4/1/2021
4/1/2021
3/4/2022
4/28/2022
7/9/2022
7/30/2022
8/19/2022
9/2/2022
9/3/2022
9/30/2022
11/19/2022
2/4/2023
4/30/2023
8/31/2023
10/29/2023
1/30/2024
2/28/2024
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Exhibit 4

STONE ACADEMY

Instructor Onboarding — 30-60-90 & Beyond

30 Day - HR to contact Employee @ day 20 for “check-in”

[ General H.R. onboarding (Payroll, IT, Hiring docs, Sexual Harrassment training, etc.)
o ABHES - Faculty Data Sheet
o POSA — Instructor Form
o CT Issued RN License
o Other Certifications (CPR, etc.)
o Other Nursing specific forms for Clinical Site requirements

[ student SIS (DD3), ATI and iGrade systems training — Part 1
] Master Teacher Certificate Course

[ student/Instructor Relationship Training Course

30 Day Classroom Observation — ABHES required

O Program Overview:
o Active Cohort Schedules, Progression, Content, Curriculum, Course handouts
(syllabi, week-by-week, etc.)
o Syllabi & Curriculum Access Acknowledgement

60 Day - HR @ day 50 for “check-in” of progress
[ classroom Management Course
[ student SIS (DD3), ATI and iGrade systems training — Part 2

] Cyber Security Course
[ 60 Day Classroom Observation

90 Day - HR to contact Employee @ day 20 for “check-in”
] Diversity & Inclusion Training Course
[ student SIS (DD3), ATI and iGrade systems training — Part 3
[ 90 Day Classroom Observation

120 Day - HR to send survey

6 Month — HR to send a 6 month mark momento
[ student SIS (DD3), ATI and iGrade systems training — Part 4
[ Ensure Professional Developments are obtained/underway
] 6 Month Classroom Observation

1 Year — HR to send 1 year Congratulations card
|:| 1 Year Classroom Observation
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2 personal Professional Developments minimum met

Exhibit 4

[ 1 Stone offered Professional Development minimum met
[ instructor has attended a minimum of 7/12 monthly faculty meetings.

Additional:

ABHES trainings
Quarterly Professional Development Opportunities

Town Halls
Newsletters

West Haven Campus
560 Saw Mill Road
West Haven, CT 06516
Tel: (203) 288-7474
Fax:(203)288-8869

Waterbury Campus
101 Pierpont Road
Waterbury, CT 06705
Tel:(203) 756-5500
Fax:(203)596-1455

East Hartford Campus

745 Burnside Avenue
East Hartford, CT 06108
Tel:(860) 569-0618
Fax:(860)569-0783
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Dear Faculty;

Thank you for spending time with our students, and remediating their content, skills, and knowledge. We know that students are far more successful
when they feel supported — and your presence in the classroom is a key component of that.

Below, please find the breakdown of the content to be covered in each student session. Sessions are limited to 2-hours in length; while all the below
content should be covered in a session, please use professional judgment in evaluating your group of students as individuals. If your group shows
strength in one area and would like to focus heavily on another, please adjust the session as needed.

The topics list has been created from our existing course materials, specifically SCI110 Life Science, FUN102 Fundamentals of Nursing, SUR111
Medical Surgical Nursing Across the Lifespan I, and SUR112 Medical Surgical Nursing Across the Lifespan Il. I have included copies of these
course syllabi in this packet, so you may refer to specific textbook chapters and existing course materials in planning your sessions.

Please keep in mind; while these courses are voluntary, and do not carry academic credit, they are vital in preparing our students to perform well in
theory, lab, on state licensure exams, and on the job. These sessions should not run exactly as a traditional classroom session, but rather should be
focused and intense review of already learned materials.

Thank you, again, for your service to our students. I will look for your feedback as we prepare the next month’s schedule.

Dr. Walton
Provost
ewalton@stone.edu

FOCUSED CONTENT TUTORING — TOPICS COVERED

Life Science Basic Lab Skills Psychosocial Risk Reduction Coordinated Care
-Medical Terminology -PPE use -Maslow's Hierarchy of Needs -Infection prevention and control | -Client Safety
-Physiology Basics -Sterile Field Basics -Evidence-Based Practice -Disease transmission -Nutrition across the lifespan
-Anatomy and Systems Basics -Patient Ambulation/Transfer -Operative Care -Patient hygiene -Health Promotion
Technique -Client Management -Postoperative Care -Admission, Transfer, and
-Vital Signs -Health Promotion Discharge Procedures
-Head-to-Toe Evaluations -Psychobiologic diseases -Tracheostomy Care
-Wound care -Chemical dependence -Catheter Care
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FOCUSED CONTENT TUTORING — TOPICS COVERED

Below, you will find the content that is covered in each of the focused remediation sessions. All sessions are voluntary and free of charge; they do not
carry academic credit, but rather are an opportunity for you to focus on your areas of weakness.

If you are unsure which session is the best for you, please contact:

Dr. Erin Walton, Provost
ewalton@stone.edu

Life Science

Basic Lab Skills

Psychosocial

Risk Reduction

Coordinated Care

-Medical Terminology
-Physiology Basics
-Anatomy and Systems Basics

-PPE use

-Sterile Field Basics

-Patient Ambulation/Transfer
Technique

-Vital Signs

-Head-to-Toe Evaluations
-Wound care

-Maslow's Hierarchy of Needs
-Evidence-Based Practice
-Operative Care

-Client Management

-Health Promotion
-Psychobiologic diseases
-Chemical dependence

-Infection prevention and control
-Disease transmission

-Patient hygiene

-Postoperative Care

-Client Safety

-Nutrition across the lifespan
-Health Promotion
-Admission, Transfer, and
Discharge Procedures
-Tracheostomy Care
-Catheter Care

Pg 28



Focused-Content Tutoring Schedule
JANUARY 2023

M T W R F
Life Science Psychosocial Risk Reduction
Life Science Psychosocial Risk Reduction
Risk Reduction Life Science Psychosocial
Psychosocial Risk Reduction Life Science
Psychosocial Risk Reduction Life Science

e Stone Academy is committed to the success of our students and is pleased to provide focused

@ remediation sessions for topics our students struggle most with. Sessions are rotated so that
Y students might find one that fits within their schedule; each session listed covers the same

& topics. Faculty will adjust each session based on the needs of the students in attendance; for a

W5 detailed breakdown of the lesson plan for each session, please see the bulletin board outside

the Academic Suite.

Sessions are open to any student, regardless of their home campus, and are held:
3:00-5:00 pm Mon-Thurs
1:00-3:00 pm on Fridays
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Group Performance Profile %

PN Comprehensive Predictor 2020 atl

Assessment #: 23124928 Adjusted Group Score: 67.2%
Institution: Stone Academy East Hartford % of Group Meeting

Program Type: PN Institution Benchmark: N/A
Group Size: 4 Individual National Mean: 69.1%
Date Test: 1/21/2022 % of Group Above Individual 50.0%

National Mean:

Group Performance Summary Table

Predicted Number of
Probability of Students at
Passing the Probability of
NCLEX-PN® Passing
99% 0
98% 0
95% - 97% 0
90% - 94% 2
85% - 89% 0
80% - 84% 0
70% - 79% 1
60% - 69% 1
50% - 59% 0
40% - 49% 0
30% - 39% 0
1% - 29% 0
Group Performance in the Major Content Areas
# Group Individual Individual % of Group Above % of Group Above
Sub-Scale Points Score National Mean Program Mean National Mean Program Mean
Coordinated Care 31 72.6% 70.8% 70.8% 75.0% 75.0%
Safety and Infection Control 20 62.5% 70.1% 70.1% 25.0% 25.0%
Health Promotion and Maintenance 13 73.1% 70.8% 70.8% 25.0% 25.0%
Psychosocial Integrity 18 70.8% 65.7% 65.7% 100.0% 100.0%
Basic Care and Comfort 15 61.7% 68.3% 68.3% 25.0% 25.0%
Pharmacological Therapies 20 60.0% 64.4% 64.4% 50.0% 50.0%
Reduction of Risk Potential 18 69.4% 65.9% 65.9% 75.0% 75.0%
Physiological Adaptation 15 65.0% 65.9% 65.9% 50.0% 50.0%
Pg 30
Please see page 13 for an explanation of the Scores and Topics to Review sections Page 1 of 13
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Group Performance Profile
PN Comprehensive Predictor 2020

Exhibit 6, pg 2

P

atl

Assessment #:
Institution:
Program Type:
Group Size:
Date Test:

19183941

Stone Academy East Hartford

PN
24
6/15/2022

Adjusted Group Score:

% of Group Meeting
Institution Benchmark:
Individual National Mean:

% of Group Above Individual

National Mean:

77.3%

N/A
69.1%
75.0%

Group Performance Summary Table

Predicted Number of
Probability of Students at
Passing the Probability of
NCLEX-PN® Passing
99% 8
98% 5
95% - 97% 3
90% - 94% 2
85% - 89% 0
80% - 84% 2
70% - 79% 1
60% - 69% 1
50% - 59% 2
40% - 49% 0
30% - 39% 0
1% - 29% 0
Group Performance in the Major Content Areas
# Group Individual Individual % of Group Above % of Group Above
Sub-Scale Points Score National Mean Program Mean National Mean Program Mean
Coordinated Care 31 81.6% 70.1% 70.1% 91.7% 91.7%
Safety and Infection Control 20 76.3% 66.9% 66.9% 75.0% 75.0%
Health Promotion and Maintenance 13 73.1% 66.8% 66.8% 79.2% 79.2%
Psychosocial Integrity 18 81.5% 71.5% 71.5% 95.8% 95.8%
Basic Care and Comfort 15 73.1% 66.7% 66.7% 54.2% 54.2%
Pharmacological Therapies 20 80.6% 68.2% 68.2% 70.8% 70.8%
Reduction of Risk Potential 18 77.1% 70.8% 70.8% 75.0% 75.0%
Physiological Adaptation 15 68.9% 70.8% 70.8% 62.5% 62.5%
Pg 31
Please see page 14 for an explanation of the Scores and Topics to Review sections Page 1 of 14
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Group Performance Profile

PN Comprehensive Predictor 2020

P

atl

Assessment #:
Institution:
Program Type:
Group Size:
Date Test:

21916542

Stone Academy Waterbury

PN
14
10/21/2022

Adjusted Group Score:

% of Group Meeting
Institution Benchmark:
Individual National Mean:

% of Group Above Individual

National Mean:

79.3%

N/A
69.1%
85.7%

Group Performance Summary Table

Predicted Number of
Probability of Students at
Passing the Probability of
NCLEX-PN® Passing
99% 5
98% 0
95% - 97% 4
90% - 94% 3
85% - 89% 0
80% - 84% 1
70% - 79% 1
60% - 69% 0
50% - 59% 0
40% - 49% 0
30% - 39% 0
1% - 29% 0
Group Performance in the Major Content Areas
# Group Individual Individual % of Group Above % of Group Above
Sub-Scale Points Score National Mean Program Mean National Mean Program Mean
Coordinated Care 31 85.9% 70.1% 70.1% 92.9% 92.9%
Safety and Infection Control 20 76.1% 66.9% 66.9% 78.6% 78.6%
Health Promotion and Maintenance 13 73.6% 66.8% 66.8% 71.4% 71.4%
Psychosocial Integrity 18 79.8% 71.5% 71.5% 85.7% 85.7%
Basic Care and Comfort 15 81.9% 66.7% 66.7% 85.7% 85.7%
Pharmacological Therapies 20 79.6% 68.2% 68.2% 78.6% 78.6%
Reduction of Risk Potential 18 79.4% 70.8% 70.8% 78.6% 78.6%
Physiological Adaptation 15 71.4% 70.8% 70.8% 57.1% 57.1%
Pg 32
Please see page 14 for an explanation of the Scores and Topics to Review sections Page 1 of 14
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Level
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Course Code, Course Title

ILO 1: Oral Communication
Articulate scholarly beliefs,
opinions, and concepts
across a wide range of
contexts
(BL-2)(3)

GE-2

ILO 2: Written
Communication
Provide written scholarly
beliefs, opinions, and
concepts across a wide
range of contexts.
(BL-3)

GE-2

ILO 3: Quantitative
Reasoning
Provide interpretation,
representation, calculation,
application, and analysis of
data and information in
authentic contexts.
(BL-3)
GE-2

ILO 4: Critical thinking
Analyze own and others’
assumptions and arguments.
(BL-4)

GE-3

ILO 5: Information literacy
Use resources needed in
order to support a decision
or address a problem.
(BL-3)

GE-2

UGLO: Research Skills
(BL-2)

GELO 1: Intercutural
Reasoning (Diversity)
(BL-2)

GELO 2: Ethical Reasoning
(BL-2)

i

BIO-1010 Life Science

COM-1010 Workplace Communication

ENG-1010 Introduction to Reading and Writing

HIS-1010 United States History (NEW)

HUM-1010 Human Diversity Through Art

HUM-1020 American History

ITL-1010 Information Literacy

MTH-1010 Math Essentials

SCI-1010 Health and Well-Being

COM-2010 Public Speaking (NEW)

ECO-2030 Interdependent Economies

ENG-2010 Research and Writing

HUM-2010 Philosophy

HUM-2020 Computational Thinking

MTH-2010 Data in Context

PSY-2010 Human Lifespan Development (NEW)

SCI-2010 Introductory Ecology (NEW)

SCI-2020 Exploring Sustainability

SOC-2010 Introduction to Sociology

ENG-3010 Professional and Technical Writing (NEW)

ENG-3020 Creative Writing and Literature (NEW)

HUM-3010 Applied Ethics

O |0 (O |O |O

HUM-3020 Contemporary Ethics (NEW)

W w |w |w [w [~ NN e e e e e e - -

SOC-3010 Global Civics

Pg 33




Exhibit 7 pg 1 - SAMPLE

School: Undergraduate Studies [} INTRODUCE
Program: General Education D DEVELOP
GenEd Categor ILO 3: Quantitative Reasoning
Engl-LangArts, ILO 2: Written Communication|  Provide interpretation,
NatlSci, Math, g ILO 1: Oral Communication Provide written scholarly representation, calculation, ILO 5: Information literacy
Sci-Tech, Arts o Articulate scholarly beliefs, |beliefs, opinions, and concepts| application, and analysis of ILO 4: Critical thinking Use resources needed in order
4 ) é opinions, and concepts across across a wide range of data and information in Analyze own and others” to support a decision or GELO 2: Intercutural
Hum, SocSci, 5 Assignment used for a wide range of contexts contexts. authentic contexts. assumptions and arguments. address a problem. UGLO 1: Research Skills Reasoning (Diversity) GELO: Ethical Reasoning
Comm CcLo# Course Name and Course Learning Outcomes [} Assessment (BL-2)(3) (BL-3) (BL-3) (BL-4) (BL-3) (BL-2) (BL-2) (BL-2)
Only includes required courses in order where Does not include or elective requirements.
Engl-langArts  |ENG-1010 Intro to Reading and Writing
CLO-1 Express the written word in a manor free from spelling, grammatical, and mechanical error. 2 1
CLO-2 Articulate the elements of the writing process. 2 |
CLo-3 Discuss appropriate mechanical, grammatical, and stylistic conventions required in writing for a specific audience. 2 | I
CLo-4 Show basic awareness of academic integrity issues, including plagiarism, summarizing, paraphrasing, and quoting. 2 I 1 I 1
Engl-langArts  |ENG-2010 Research and Writing
CLO-1 Classify sources appropriate for writing based on context, audience, and message. 3 D I I
CLO-2 Apply critical thinking skills in reading, responding, and evaluating sources. 3 1 |
CLO-3 Use rhetorical appeals effectively within persuasive writing. 3 D 1 ]
CLO-4 Articulate the impact of logical fallacy and rhetorical appeals in persuasive writing. 2 D | |
CLO-5 Demonstrate expository and persuasive writing styles. 3 D | I
CLO-6 Apply standards of academic citation and format to written works. 3 D D D D
Engl-langArts  |ENG-3010 Professional and Technical Writing (New)
cLo-1 Apply standard conventions for a variety of professional documents, including memorandums, proposals, emails, 3 b , |
technical documents, and itineraries.
CLO-2 Distinguish formal and informal tone in writing. 2 D
cLo-3 Summarize constraints of audience, style, and content for writing situations within a professional setting, both laterally and 2 b
horizontally.
CLO-4 Practice professional communications for a variety of workplace and business purposes. 3 D D
Engl-langArts  |ENG-3020 Creative Writing and Literature (New)
CLO-1 Demonstrate critical analysis of various works of fiction and non-fiction. 3 D D D D
CLO-2 Distinguish basic literary devices and their application within assigned works. 2 D
CLO-3 Observe the relationship between author and audience within writing. 2 D D
CLO-4 Summarize both cultural significance and impact of creative works on modern society. 2 D D D
Math MAT-1010 Math Essentials
CLO-1 Understand methods for performing mathematical operations on whole numbers, fractions, and decimals. 2 ] |
cLo-2 Demonstrate proficiency in performing algebraic operations on polynomials, rational expressions and other algebraic 3 | '
expressions.
CLO-3 Compute linear equations involving percentages, ratios, proportions, and absolute value. 2 ] 1
CLo-4 Rewrite word problems into algebraic form and solve them. 2 1 I |
Math MAT-2010 Data in Context
CLO-1 Differentiate descriptive statistics and statistical inference and their importance within a professional context. 2 D D
CLO-2 Extend statistical analysis processes to data and interpret research findings. 2 D D
CLO-3 Discuss how data analysis is applied to organizational and applied scenarios. 2 D D D
CLO-4 Express simple principles of probability. 2 D D
cLo-s Summarize data sets using descriptive statistics, parameter estimation, and hypothesis testing. 2 D D
Arts-Hum HUM-1010 Human Diversity Through Art
CLO-1 Describe various works of art, music, literature, film, and theatre. 2 1 1 1 1
CLO-2 Extrapolate how artistic expression acts as a reflection of the culture and values of its respective time and place. 2 | | 1
CLO-3 Summarize the cultural heritage of self and others through interpretation of significant creative works. 2 1 | 1
Arts-Hum HUM-1020 American History
CLO-1 Describe the cultural heritage of Western Civilizations. 2 1 | 1
cLo2 Summarize relevant historical events in Western Civilization and their impact the current political, cultural, social, and 2 | | | |
global culture.
CLO-3 Interpolate the importance of conflicting interpretations of early Western Civilization. 2 ] | I
CLO-4 Discuss the relevance of Western Civilization to other regions of the world. 2 | I 1
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Corporate Office Coord.

Campus Director

Campus Director

WATERBURY

Campus Director

Front Desk AA Day

Front Desk AA Day

Front Desk AA Day

Front Desk AA Eve

Front Desk AA Eve

Front Desk AA Eve

Evening Supervisor

PN Prg Manager

Evening Supervisor

PN Prg Manager

Evening Supervisor

PN Prg Manager

PN Clinical Supervisor

PN Clinical Supervisor

PN Clinical Supervisor

PN Lead Instructor

PN Lead Instructor

PN Lead Instructor

PN Instructors

PN Instructors

PN Instructors

Medical Prgs Manager

Medical Prgs Manager

Medical Prgs Manager

Med. Prgs Instructors

Med. Prgs Instructors

Med. Prgs Instructors

Asst Prgs Manager

Asst Prgs Manager

Asst Prgs Manager

Programs Admin Asst

Programs Admin Asst

Programs Admin Asst

Career Srvs Manager

Career Srvs Manager

Career Srvs Manager
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CURRICULUM VITAE Exhibit 9, pg 1

Dr. Erin M. Walton, Ed.D, M.Ed, BA, AS, AS
(801) 673-8217
Email: erin.hillsteadwalton@gmail.com
LinkedIn: www.linkedin.com/in/erinhillsteadwalton

Personal Attributes

[ am an experienced educator, with 15+ years combined experience in various courses and academic settings. I currently teach English,
Public Speaking, and Communication Arts to name a few. Although communication arts are not the only area I instruct, they are easily my
favorite subject. Employers need candidates with a high level of interpersonal, conflict resolution and communication skills; these are not
always a natural trait to every person, and I take pride in being able to lead those with deficiencies towards success.

I am passionate and focused; one who is dedicated to enthusiastic and dynamic teaching as a means of creating and nurturing a lifelong love
of knowledge in post-secondary education. I am also self-motivated and enjoy a challenging work environment. [ am skilled in organization,
scheduling, and resource management; and extremely personable, with long-term experience in client relations and management. I also have
significant experience in the theatre arts, from acting to directing; even writing. My experience in these disciplines has provided me with an
affable presence in the classroom, and I often incorporate pedagogical performance theory into other (often-unconventional) subjects.

[ have a deep commitment to furthering work outside the classroom and continued professional growth for every member of academia. Due
to the fluid nature of academia, continuous improvement and knowledge of classroom delivery methods and other mechanisms to learning
are vital. I carry personal commitment to the mission of education; I started my academic journey as a student enrolled in community college
and had the opportunity to watch students (peers at the time) grow and thrive in an atmosphere where their success is imperative. These
students aren’t always a fit for a traditional university, and I believe that community colleges serve an underrepresented and worthy
demographic.

Formal Education

Doctor of Education (Ed.D) | December 2018
Higher Education Administration
University of Concordia-Portland

Master of Education (M.Ed) | August 2014
Curriculum and Instructional Design
Western Governor’s University

Bachelor of Arts (BA) | May 2013
Letters, Arts and Sciences
Pennsylvania State University

Associate of Science (AS) | May 2011
Speech Communication
Salt Lake Community College

Associate of Science (AS) | December 2010
General Education
Salt Lake Community College

Leadership Experience

Stone Academy
Provost
February 2022 - Present

Chief Academic Officer, exemplifies the mission, vision, and values of the institution. Provide leadership and direction to various
department directors, including Admissions and Enrollment, Student Services, Career Services, and Program Directors; assist these
leaders in development of KPIs to measure overall team performance, consult on personnel issues as needed, and collaborate on
strategic plans for each individual department and employee. Responsible for creating and implementing professional development
strategies for academic personnel, the implementation of new programs and campus initiatives, and assisting the Executive Vice
President in developing and implementing educational activities both strategic and operational, including metrics to track and evaluate



Erin M. Walton, Ed.D. 2

institutional efficiency. Responsible for institutional compliance with BOEN, OHE, and ABHES regulatory guidelines across all campuses,
while acting as Director of Operations for the institution’s flagship campus.

Created and implemented the following processes, procedures, and policies:
e  Paperless collection and tracking of employer survey data
e  Paperless collection and tracking of graduate survey data
e Paperless collection and tracking of student survey data
e ADA accommodation requests; from initial request through classroom implementation
e Filing of formal grievances under Title IX; from initial complaint through the appeals process

Measures of success in this role include:
e Design and implementation of traditional registration model, pivoting away from existing cohort style.
Creation and operation of a food pantry, available free for students
Implementation of monthly campus initiatives, benefitting local charities
Implementation of bi-monthly student-facing workshops focused on soft-skills
10-day reduction in turnaround time for records requests from students
6-day reduction in turnaround time for records requests from regulatory agencies
Top-down redesign of college catalog

Nightingale College
General Education, Director
April 2018 - August 2021

Provide overall administrative leadership for the College’s General Education function, academic and learner outcomes and oversight of
academic and learner-related matters. Provide guidance for academic programs and curricula development and responsible for the
program’s quality and continuous improvement. Provide support and mentoring to Lead Faculty, GE and oversee the administration,
teaching, and evaluation of learners in the College’s general education courses as well as enhancement of faculty performance through
supervision, training, and support. Provide evaluation of general education transfer credit for all learner populations; coordinate cross-
functionally to ensure proper general education course academic progress and learner satisfaction outcomes. Accountable for
promoting and supporting an environment conducive to innovation, positive thinking, and growth, in alignment with the College’s
mission, values, guiding principles and other institutional frameworks.

Responsible for coordinating the general education faculty in the administration, teaching, and evaluation of learners in the College’s
general education courses as well as enhancement of faculty performance through supervision, training, and support. Provide
evaluation of general education transfer credit for all learner populations, and coordinates with Student Services to ensure proper
general education course academic progress and learner satisfaction outcomes.

Created and implemented the following processes, procedures, and policies:
e Adjunct Faculty path to full-time employment
Teaching Assistant program for newly hired faculty
Peer mentoring program for underperforming faculty
Creation of General Education faculty handbook
Creation and implementation of Continued Education standards for faculty
Creation and implementation of adjunct and full-time faculty performance standards and expectations
Creation and implementation of formative and summative evaluations for faculty performance (including measurement of RSI
and engagement)
Institutional process for term-start (including curriculum, academic, and technology interactions and deadlines)
Creation and implementation of disciplinary process for learners in violation of learner code-of-conduct
Managed creation and implementation of course challenge exams for admissions department
Creation and management of curriculum evaluations processes
Creation and implementation of Lead Faculty structure, allowing for successful scaling of GE operations in-kind with
enrollment increases

Measures of success in this role include:
e  Special commendation, General Education, regional candidacy site visit, 2020
No findings from national and programmatic accreditors during annual audit, 2018, 2019, and 2020
No findings from internal audits on HR Faculty files, 2018, 2019, and 2020
2018, 2019, and 2020 GE expenditures within budget
Fully mapped GE curriculum: weekly outcomes mapped to course outcomes and tied to programmatic outcomes.
Successful standardization of all GE curriculum, and implementation of two-year development cycle.
Successful transition of GE program from textbook to OER resources; completed in three academic terms
Successful implementation of assignment rubrics across all assignments in all GE courses; completed in three academic terms
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Consulting and Accreditation Work

Chief Education Officer
BAMF Distributing, Corona, CA

April 2016 - present
Provide consultation to various institutions, companies, and educational institutions regarding educational content depth, breadth, and
scope; provide recommendations for improvement where applicable. Work with start-up schools to develop and implement best
practices for educational governance. Provide needs and/or gap analyses for operational efficacy and improvement of analytics; provide
plan towards data-driven decisions in operations and people management. Write and implement training for employees regarding
communication skills interpersonal communication, and conflict management.

On-Site Evaluator

Accrediting Bureau of Health Education Schools (ABHES), Washington, D.C.

September 2019 - present
Contracted as a Distance Education (DE) Specialist to assess and validate programmatic and institutional standards follow ABHES
accreditation standards. Perform one to four site visits per year to evaluate a variety of programs, campuses, and institutional models.

Faculty Evaluator

American Council on Education (ACE), Washington, D.C.

November 2017 - present
Contracted to assess and validate whether identified courses, occupations, or professional examinations have the appropriate content,
scope, and rigor for college credit recommendations that may be eligible for academic transfer.

Clinical Coordinator

Ameritech College (Contracted Position), Draper, UT

June 2011 - December 2011
Contracted by the school to obtain new clinical site locations and coordinated externship rotations for nursing students. Responsible for
all contracts, immunization records and personnel reports as needed per each site.

Clinical Coordinator

Broadview University (Contracted Position), West Jordan, UT

October 2010 - February 2011
Contracted by the school to obtain new clinical site locations and coordinated externship rotations for nursing students. Responsible for
all contracts, immunization records and personnel reports as needed per each site.

Instructional Design and Curriculum Work

Northcentral University
Director of Assessment (interim) General Education, School of Undergraduate Studies
February 2020- December 2020

Special projects as assigned in this role included:

e Development of all general education curriculum for the School of Undergraduate Studies. A total of 24 courses were
developed, including course descriptions, learning outcomes, and scaffolding to upper-division curriculum in alignment with
institutional and programmatic outcomes.

e  Recruiting and oversight of subject-matter experts (in coordination with instructional and technology design) in development
of GE curriculum; from initial project kick-off to final approval for courses to go student-facing.

e  Recruiting, screening, interviewing, hiring, oversight, and continuous evaluation and mentoring of all undergraduate faculty.

e  Representing the School of Undergraduate Studies on University Assessment and Curriculum committees.

e Liaise with Admissions leadership regarding training of advisors on undergraduate programs and courses.

e Liaise with Registrar’s office regarding program plans and transfer of credit evaluations.

West Coast University

Instructional Designer (Contracted Position), Irvine, CA

April 2016 - February 2017
Responsible for designing, developing, implementing, and maintaining online academic courses and programs for both American Career
College and West Coast University. Work closely with subject matter experts, consultants, American Career College and/or West Coast
University associates, faculty, and Independent Contractors, in various disciplines, to develop instructional content and supporting
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materials for new course development, course maintenance and course revisions. Accountable for ensuring course and program
content meet both academic and design standards set forth by the institution; serve as the project coordinator for program and course
development.

Online Trading Academy

Senior Writer and Instructional Designer (Contracted Position), Irvine, CA

April 2015 - June 2015
Contracted by the company to design and develop instructional material for a self-paced learning environment. Demonstrated and
utilized effective needs analysis, project management, course development, and evaluation skills. Worked directly with subject matter
experts to ensure content is translated effectively and in a timely manner. Recruited and managed a small team of writers (independent
contractors) which stayed on the project after my contract completed.

Statement of Teaching Philosophy

I believe in education. I believe that it allows the mind to bend, reshape and open to opportunities and thoughts not before approached. I ask
my students, “Why did you come to college? Was it to be taught the things you already know...or was it to learn something new? How much
can you truly say you've learned up to this point and is that enough for you?”

Because of this adamant belief, the integrity of the classroom must be maintained and enforced. I demand quality instruction from myself
and know [ must apply myself beyond the classroom to help my students succeed. I advocate for students to challenge social norms and
encourage them to be heard!

Teaching Experience

Associate Professor Adjunct Faculty
Northcentral University, La Jolla, CA Salt Lake Community College, Salt Lake City, UT
February 2020 - Present August 2014 - present
COM1010 Workplace Communication (online) ENG1010 Intro to Writing (online, on ground, and hybrid
COM2010 Public Speaking (online) modalities; team-taught and solo taught andragogical approaches)
COM2020 Conflict Management (online)
ENG1010 Introduction to Reading and Writing (online) Adjunct Faculty

ENG2010 Research and Writing (online) , , .
ENG3010 Professional and Technical Writing (online) Independence University, Salt Lake City, UT

ENG3020 Creative Writing and Literature (online) April 2014 - August 2021
ENGO097 English Refinement (online)
ENG105 English Writing Fundamentals (online)
ENG223 Communication Arts (online)
ENG310 Advanced Interpersonal Communication (online)

Assistant Professor
Nightingale College, Salt Lake City, UT

December 2017 - August 2021 CMN101 Communication Skills in the Workplace (online)
COM301 Oral Communication (online) CMN201 Communication and Public Speaking (online)
ENG120 English Composition 1 (online)
ENG310 Technical Writing (online) Faculty/Coach

ENG320 Creative Writing (online) Strayer University, Washington, D.C.

June 2016 — December 2018
ENGO090 Writing Fundamentals (online)
FOS100 Foundations of Success (online)

Adjunct Faculty (POOL)
Remington College, Heathrow, FL
September 2015 - July 2021
GE 116 Written Composition (online) Faculty

GE 118 Speech Communication (online) , , ,
GE 1216 Speech Communication (online) Neumont University, Salt Lake City, UT

GE 1517 Literature (online) April 2014 - December 2014
GE 1418 English Composition (online) ENG110 Intro to English Composition (on-ground)
GE 4616 Advanced Composition (online) EN210 Persuasive and Professional Writing (on-ground)

FAC105 Leadership and Problem Solving (on-ground)
FAC120 Spoken Communications (on-ground)

Adjunct Faculty FAC125 Interpersonal and Group Communication (on-ground)
Provo College, Provo, UT SSC250 Human Relations/Personality Development (on-ground)
January 2015 - January 2016 SSC320 Group Dynamics (on-ground)
ENG126 Oral Communication (on-ground)
ENG150 Written Communications (on-ground) Instructor

HUM125 Introduction to Humanities (on-ground)

The Neil Simon Festival, Cedar City, UT



Coach
Utah Shakespearean Festival, Cedar City, UT
August 2003-May 2005
Intro to Stage Acting (Seminar)
Script Analysis (Seminar)
Acting Styles: Classical and Shakespeare (Seminar)
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August 2003-May 2005
Movement for Actors (Workshop)
Playwright Biography Series: Neil Simon (Seminar)

Institutional Training

FERPA Active Shooter Information Technology
Sexual Harassment Student Advising Ethical Conduct
OSHA Stress Management Financial Aid Fraud
Discrimination and Harassment Workplace Violence Americans with Disabilities Act
Quality and Compliance Student Judiciary Process SaVE Act
HIPAA Time Management Title IX

Presentations
“The What, Why, and How of Faculty Audits”
Conference Presentation, Nightingale College, August 2021

“Creating a Family Culture in the Workplace”
Faculty Seminar, Nightingale College, December 2020

“Key Performance Indicators in General Education”
Executive Seminar, Nightingale College, July 2020

“Best Practices for the Online Educator”
Faculty Seminar, Nightingale College, August 2020

“Measuring Programmatic Outcomes: An Examination of Seat-time”
Executive Seminar, Nightingale College, April 2020

“Socratic Questioning in the Distance Education Setting”
Faculty Seminar, Nightingale College, August 2019

“Communication and the Curriculum”
Faculty Seminar, Nightingale College, April 2019

“Open-Educational Resources: Best Practices”
Faculty Seminar, Nightingale College, April 2019

“Preventing Faculty Burnout
Faculty Seminar, Nightingale College, December 2018

“Interrater Reliability”
Faculty Seminar, Nightingale College, August 2018

“RSI and Learning Design”
Executive Seminar, Nightingale College, April 2018

Fellowships, Memberships, and Publications

Post-doctoral Fellowship:
NWCCU Mission Fulfillment, 2020-2021

NWCCU'’s Mission Fulfillment Fellowship prepares
higher education leaders to advance institutional
mission fulfillment and quality initiatives through
assessment, reflection, and planning. The Fellowship
is designed to introduce faculty, staff, and
administrators from NWCCU institutions to regional
and national leaders in assessment, accreditation,
data analysis, quality assurance, educational
innovation, and educational effectiveness.

Retention”

Member: Utah Academy of Sciences, Arts, and Letters (UASAL)*

Member: American Association of University Women (AAUW)

Member: Association for Educational Communications and Technology (AECT)
Member: Association for Supervision and Curriculum and Development (ASCD)

*Presented at 2016 Conference in Salt Lake City:
"Grading for Presence: The Effects of Participation Grades in Student Satisfaction and

Hillstead Walton, Erin M., "Adjunct Faculty: The Silent Majority" (2018). Ed.D.
Dissertations. 187. https://commons.cu-portland.edu/edudissertations/187

Service and Leadership

At Nightingale College:

Founding Member of Academic Leadership Committee,

Member of Elevate Scholarship committee, Member of Institutional
Policy committee, Member of Student Disciplinary Committee

At Independence University:
Volunteer for Student Success Center; Volunteer for Writing Center;
Member of Academic Policy and Procedure committee

At Neumont University:

Faculty advisor for Speech and Debate Club; Faculty advisor for
student Improv Comedy Team; Committee member for Spectrum
(LGBTQ+ Support Group); Committee member for Week Zero;
Committee member for FREX (Freshmen Experience); Ad Hoc
Committee for General Education; Committee member for Capstone
Projects; Faculty mentor for Enterprise Projects
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At Remington College:
Volunteer for Capstone course development committee (Communications); Ad hoc committee for Online Student Experiences, Subject-Matter
Expert for Communications and English courses.

Awards and Honors

Inductee - Founder’s Club, 2021
Awarded by Nightingale College, for institutional service

Outstanding Contributions in Undergraduate Studies, 2020
Awarded by Northcentral University, for institutional service

The “Caught You” Award, 2016
Awarded by Independence University, for excellence in teaching

The Top Hat Award, 2015
Awarded by Independence University, for teaching excellence.

The “Caught You” Award, 2014
Awarded by Independence University, for institutional service.

Faculty of the Term; Summer 2014, Fall 2014
Awarded by Neumont University, as voted by students

Kappa Delta Phi Honor Society, 2014
Awarded while attending Western Governor’s University, for
academic excellence.

Dean’s List, 2013
Awarded while attending Pennsylvania State University, for
academic excellence.

Phi Theta Kappa Honor Society, 2012
Awarded while attending Salt Lake Community College, for
academic excellence.

Platforms and Programs

e Canvas e Blackboard e Angel @ CampusVue e Microsoft OS @ Zoom e Venngage ® Moodle ® PeopleSoft ®

e WebEX e Big Blue Button @ Redbooth @ CampusNexus ® PiktoChart € PowToon e

Professional References

Annette Velarde, PhD
Lead Faculty
Humanities and Fine Arts
Nightingale College
801-361-0204
annettevelarde@mac.com

Jessica Begich, MA
Program Administrator
Stone Academy
928-830-5269
jbegich@stone.edu

Wyatt Gage, MA
Lead Faculty
Physical and Life Sciences
Nightingale College
801-592-1235
wgage@nightingale.edu

Dr. Benjamin Luce, Ed.D
Assistant Vice Provost, Academics
Strayer University
207-749-9737
Benjamin.Luce@strayer.edu

Dina Nielsen, PhD
Senior Manager
Learner Support Services
Nightingale College
435-770-6128
dnielsen@nightingale.edu

Dr. Brianna Parsons, Ed.D
Faculty Dissertation Chair
Concordia University-Portland
503-280-8681
brparsons@cu-portland.edu
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Brian Pervis
DNP, MSN (N. Edu), LPN, APRN, AP-PMN, PGMT-BC, GERO-BC, WCC, FNP-C, DAPWCA, BLS Instructor

PO Box 8802, New Haven, CT 06532 | (475) 655-5892 | bpervis@stone.edu

Summary

| am an experienced Advanced Practice Registered Nurse with dual degrees in Nursing Education and Family Nursing (FNP).
My years of nursing experience includes medical-surgical, behavioral health, rehabilitation, case management, wound care,
pain management, primary care, and gerontology. | continue to contribute to the nursing profession as a Full-Time Instructor
in the Practical Nursing program at Stone Academy and as Adjunct Nursing Faculty Member at Gateway Community College
Nursing (RN) program. | have experience in all aspects of nursing education (didactic, lab, simulation, clinical), including
computer literacy, instructional applications (ATIl), and teaching online (WebEx, Blackboard). | enjoy the opportunity to invest
in the nursing profession as an honor & privilege. | am also an American Heart Association BLS lead primary instructor, and |
am aligned with Yale New Haven Hospital Center for Emergency Medical Services. Additionally, | have precepted nurse
practitioner students at Quinnipiac University and Walden University.

Work Experience

Stone Academy 2018-12 - Present
Nursing Faculty

e Be familiar with both the student and faculty manuals.

e Utilize existing course outlines and textbooks.

* Provide students with a copy of the course outline on the first day of class.

e Arrive at class prepared with all materials before class.

e Conduct class in a professional manner, maintain conduct, dress, and order in the classroom always. Provide students with
a role model, while presenting the subject matter with clear and straightforward language.

e Assist with orientation and graduation.

e Maintain current and accurate attendance/grading records for each class.

e Use appropriate visual aids, instructional materials, and methods when appropriate.

* Propose course changes when appropriate.

e Maintain classroom appearance.

e Conduct student evaluations promptly.

e Conduct lab simulations.

e Conduct clinical courses as assigned.

e Conduct courses on Blackboard and Canvas

Gateway Community College 2018-08 - 05/2020
Adjunct Nursing Faculty

e Be familiar with both the student and faculty manuals.

e Utilize course syllabus, outlines, and textbooks.

e Provide students with a copy of the course syllabus, and outlines on the first day of class.

e Arrive at class prepared with all materials before class.

e Conduct class in a professional manner. Provide students with a role model, while presenting the subject matter with clear
and straightforward language.

e Use appropriate visual aids, instructional materials, and methods when appropriate.

* Propose course changes when appropriate.

e Maintain classroom appearance.

e Conduct student evaluations promptly.

e Conduct courses on Blackboard
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Integrative Pain and Psych Care 2017-11 - Present

Family Nurse Practitioner

Evaluate patients and documents information in the patient's chart.

Perform physical examination and order and interpret diagnostic tests.

Perform advanced nursing interventions as needed.

Formulate an assessment of the patient's condition and provides a treatment plan, including writing a prescription(s) and
providing ongoing follow-up of the condition. Provide alternative methods of therapy to patients as appropriate.

Educate staff, patients and families on healthcare issues and treatments.

Manage acute and long-term medical needs of patients in collaboration with other primary care providers and oversee the
care needs of patients in the clinical setting.

Provide emotional and spiritual support to patients.

Provide management of medical emergencies as needs dictate.

Ensure appropriate and timely documentation of medical care in the patient’'s medical record in compliance with company
documentation policies. Identify and correct problems in medical records.

Perform additional work functions and duties as assigned.

MCA Academy 2018-10 - 2019-07
Health Consultant

Provide educational programs and technical assistance to help childcare programs to develop and implement sound
health plans and practices.
| review and approve health plans and serves as the Health Consultant-of- Record for local child care programs.

NSL Center for Primary Care LLC 2017-11 - 2019-07
APRN

Evaluate patients and documents information in the patient's chart.

Perform physical examination and order and interpret diagnostic tests.

Perform advanced nursing interventions as needed.

Formulate an assessment of the patient's condition and provides a treatment plan, including writing a prescription(s) and
providing ongoing follow-up of condition. Provide alternative methods of therapy to patients as appropriate.

Educate staff, patients and families on healthcare issues and treatments.

Manage acute and long-term medical needs of patients in collaboration with other primary care providers and oversee the
care needs of patients in the clinical setting.

Provide emotional and spiritual support to patients.

Provide management of medical emergencies as needs dictate.

Ensure appropriate and timely documentation of medical care in the patient’s medical record in compliance with company
documentation policies. Identify and correct problems in medical records.

Perform additional work functions and duties as assigned.

PACTLLC 2014-08 - 2019-02

Advanced Practice Nurse

Evaluate patients and documents information in the patient’s chart.

Perform physical examination and order and interpret diagnostic tests.

Perform advanced nursing interventions as needed.

Formulate an assessment of the patient's condition and provides a treatment plan, including writing a prescription(s) and
providing ongoing follow-up of condition. Provide alternative methods of therapy to patients as appropriate.

Educate staff, patients, and families on healthcare issues and treatments.

Manage acute and long-term medical needs of patients in collaboration with other primary care providers and oversee the
care needs of patients in the clinical setting.

Provide emotional and spiritual support to patients.

Provide management of medical emergencies as needs dictate.

Ensure appropriate and timely documentation of medical care in the patient’s medical record in compliance with company
documentation policies. Identify and correct problems in medical records.

Perform additional work functions and duties as assigned.
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Paradigm Healthcare 2013-06 - 2015-08
Registered Nurse

e Responsible for the care of long-term care patients with acute and chronic ilinesses with accountability for direct and
indirect care.

e Assumed a leadership role.

* Served as a resource to staff nurses.

* Responsible for education of nursing students.

* Provided patient and family education.

AAA Nursing 2013-02 - 2013-07
Pediatric RN

e Responsible for managing a caseload of pediatric patients with special needs with accountability for direct and indirect
care.

e Assumed a staff nurse role.

e Served as a resource to staff nurses.

* Responsible for education of nursing students.

* Provided patient and family education.

Total Care Home Care and Nursing Services 2012-06 - 2012-10
Med/Surgical Case Manager

¢ Wound Consultant.

* Provide skilled nursing care to patients on an intermittent basis in their home.
e Performs duties related supply management.

e Education of staff nurses.

Stone Academy 2011-07 - 2011-1
Nursing Faculty

e Teach theory courses, a nursing lab, and clinical and be familiar with both the student and faculty manuals.

e Utilize existing course outlines and textbooks.

* Provide students with a copy of the course outline on the first day of class.

o Arrive at class prepared with all materials before class.

e Conduct class in a professional manner, maintain conduct, dress, and order in the classroom at all times. Provide students
with a role model, while presenting the subject matter with clear and simple language.

e Assist with orientation and graduation.

e Maintain current and accurate attendance/grading records for each class.

e Use appropriate visual aids, instructional materials, and methods when appropriate.

* Propose course changes when appropriate.

e Maintain classroom appearance.

e Curriculum Committee Member.

123 Breathe 5/24/201 - Present
Primary Lead CPR Instructor

e Performing administrative tasks such as maintaining records of the students, documentation, maintaining certificates, etc.

e Coordinated class schedules

e Supervised secondary instructors

* Arranging lectures and customized courses so that students can choose the best suitable option.

e Preparing instructional areas, i.e., classrooms, dummies, off-site and on-site locations, other equipment and material
required for the program.

¢ Instructing the students in a motivational way and making lectures interesting for them.

Genesis Healthcare System 2006-02 - 2011-07
Registered Nurse

e Responsible for managing a caseload of patients with acute pulmonary problems with accountability for direct and indirect
care.

e Assumed a staff nurse role.

e Served as a resource to staff nurses.

* Responsible for education of nursing students.

e Provided patient and family education.
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The Nurse Network 2004-05 - 2006-12

Licensed Practical Nurse

Shared responsibility and accountability for managing and providing direct and indirect care to a caseload of patients with
various disorders.

Assumed charge nurse role.

Served as a resource to staff nurses.

Responsible for education of nursing students.

Provided patient and family education.

A and J Personnel 2002-10 - 2005-12

Licensed Practical Nurse

Shared responsibility and accountability for managing and providing direct and indirect care to a caseload of patients with
various disorders.

Assumed charge nurse role.

Served as a resource to staff nurses.

Responsible for education of nursing students.

Haven Healthcare 2002-12 - 2004-04

Licensed Practical Nurse

Shared responsibility and accountability for managing and providing direct and indirect care to a caseload of patients with
various disorders.

Assumed a charge nurse role.

Served as a resource to staff nurses.

Responsible for education of nursing students.

Provided patient and family education.

Hunters Ambulance 2003-03 - 2003-03

Emergency Medical Technician

Assess each call situation to determine best course of action and appropriate protocol.

Utilize medical equipment to assess patients and carry out essential life support functions.

Develop and utilize triage skills to provide optimal efficiency during calls.

Assist paramedic or nurse with the preparation of advanced life support equipment.

Provide patient care according to clinical protocols and safety requirements.

Lift and move patients as required to provide optimum care.

Communicate with receiving facility to receive medical direction and to provide critical information.

Communicate with patients and loved ones to provide information and assurance that care is being given, and to show
compassion.

Act as a team leader and take responsibility for scene management as needed.

Drive the ambulance or provide map reading support to minimize call response time.

Keep current on certifications.

Communicate with dispatcher to receive and understand call data and customer feedback.

Monitor and maintain the general condition of the unit, keep it clean and stocked for optimal call response to maintain the
image of AMR.

Participate in community programs to maintain AMR image and establish strong community relations.

Document activities ultimately to ensure appropriate information is available regarding each call.

Yale New Haven Hospital - Saint Raphael Campus 2002-01 - 2002-07

Licensed Practical Nurse

Shared responsibility and accountability for managing and providing direct and indirect care to a caseload of patients with
bariatric, neurological, ENT, urological and other medical and surgical disorders.

Assumed a staff nurse role.

Served as a resource to staff nurses.

Responsible for education of nursing students.

Provided patient and family education.
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Education

Yale University School of Management

Executive Education Certificate

5/2022 - 7/2022

Capella University

Doctor of Nursing Practice

2018 - 2021

¢ Capstone: Implementation of an Opiate Use Disorder (OUD) Screening Tool to Reduce Opioid Abuse in a Pain

Management Clinic
e Awards: President List (Fall, Winter, Spring, Summer 2018-2022).

* Activities and societies: Omega Gamma Chapter of the STTI Honor Society of Nursing. The National Society of Leadership

and Success

Sacred Heart University
Master of Science in Nursing Certificate, Family Nurse Practitioner

e Awards: Dean’'s Leadership Award.
e Capstone: " Articulating FNP Theory to the Real World of Clinical Practice".
¢ Activities and societies: Mu Delta Chapter of the STTI Honor Society of Nursing.

2012 - 2014

Excelsior College

Master of Science in Nursing, Nursing Education

¢ Capstone Project: "Articulating Theory with Clinical and Developing Evidence-Based Evaluation Tools".

¢ Activities and societies: Tau Kappa Chapter of the STTI Honor Society of Nursing.

2009 - 20M

Excelsior College
Bachelor of Science in Liberal Arts, Health Professions

e Awards: Cum Laude Recognition.

2009 - 2009

Excelsior College
Associate of Science in Nursing, Registered Nursing

¢ Awards: Honors Recognition.

2008 - 2009

Excelsior College
Associate of Science in Liberal Arts, Health Professions

e Awards: Honors Recognition.

2006 - 2006

Gateway Community College
General Studies

e Awards: Dean List.

2002 - 2006

New England Technical Institute
Diploma, Practical Nursing

e Awards: Nurse in Excellence Award.
e High Honors Award Recognition.

2000 - 2001

Gateway Community College

Certificate, Emergency Medical Technician

Brian Pervis
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Volunteer Experience

American Society of Pain Management Nursing
Communications Committee

e Cause: Healthcare

12/07/2022 - Present

Assessment Technologies Institute
ATI Champion

e Cause: Nursing Education

12/16/2021 - Present

American Society of Pain Management Nursing
Diversity Taskforce

e Cause: DEI

06/07/2021 - Present

Walden University
Courtesy Clinical Assistant Nursing Professor

e Cause: Education.

2020-02 - 2020-03

Walden University
Courtesy Clinical Assistant Nursing Professor

e Cause: Education.

2019-06 - 2019-08

Quinnipiac University
Courtesy Clinical Assistant Nursing Professor

e Cause: Education.

2015-01 - 2017-05

State of CT Emergency Credentialing Program
APRN

e Cause: Health/humanitarian

Brian Pervis
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Licenses & Certifications

The National Society of Leadership and Success

Executive Leadership Certificate

12/24/2021 - Present

The National Society of Leadership and Success

Advanced Leadership Certificate

12/24/2021 - Present

The National Society of Leadership and Success

Foundations of Leadership Certificate 2

08/22/2021 - Present

The National Society of Leadership and Success

Foundations of Leadership Certificate 1

06/03/2021 - Present

NRCME

CDL Examiner

01/08/2019 - 01/08/2029

American Nurses Credentialing Center

Gerontological Nursing (RN-BC)

06/02/2012 - Present

National Alliance of Wound Care & Ostomy® (NAWCO®)
Wound Care Certified

03/13/2011 - 03/13/2026

American Academy of Nurse Practitioners Certification Board
(AANPCB)

FNP-C

06/04/2014 - 06/03/2024

Yale New Haven Hospital

BLS Instructor

04/01/2013 - 03/31/2023

Infinitus LLC
Sharp Debridement

03/01/2015 - Present

Advanced Practice Education Services, LLC

Joint and Trigger Point Injections

01/01/2018 - Present

Suboxone

01/01/2018 - Present

American Nurses Credentialing Center

Pain Management

08/26/2019 - 08/25/2024

American Society of Pain Management Nurses

Advanced Practice Competency in Pain Management Nursing

06/2020 - 06/2025

Qualified nurses may be recognized as having achieved Advanced Practice Competency in Pain Management Nursing by
fulfilling the activity requirements of the Advanced Practice portfolio (AP). Advanced Practice Registered Nurses (NP, CNS,

CRNA and CNM) that carry a current Pain Management nursing certification can apply for AP recognition via
portfolio. Successful applicants earn the credential AP-PMN and can use the distinction to highlight their competency of this

focused practice designation.

Brian Pervis
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Honors & Awards

Stone Academy President 2020-01
Commitment to Excellence Award

¢ | was selected as an instructor committed to excellence in my teaching of PN students.

Stone Academy Student 2019-10
Best Nursing Instructor Award

e The students voted me as the best instructor of the cohort.

Gateway Community College Students 2019-05
Pinning Keynote Ceremony Speaker

¢ | was selected as the keynote speaker for the 2019 graduating class of RN students.

Engineering & Science University Magnet School 2019-02

Honorable Keynote Speaker- Cancer and Families Roundtable

Publications and Presentations

CT APRN Society (Resilience in Healthcare) 02/08/2022

Invited Abstract Presentation: Implementation of an Opiate Use Disorder

(OUD) Screening Tool to Reduce Opioid Abuse in a Pain Management Clinic

AHRQ Online Journal and Forum on Patient Safety and Health Care 2011-02-23
Quality
Neglect of the Morbid Obese Population in Long Term Care

Contemporary Forums (Emerging Technologies in Nursing 2011-07
Education)

Invited Abstract Presentation: Articulating Theory to Clinical

Membership Organizations

e CT APRN Society * American Association of Nurse Practitioners

e National League for Nursing ¢ National Black Nurse Practitioner Association

e American Nurses Association e American Society for Pain Management Nursing
e Connecticut Nurses Association e American Professional Wound Care Association
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Skills

Leadership Management

Nursing Hospitals

Gerontology Wound Care

Clinical Research Medical/Surgical

Nursing Education Wound Care Certified by National Alliance of Wound
Care Board

Basic Life Support Instructor by American Heart
Association

Teaching Statement

My philosophy of nursing education is that all nursing students deserve a quality education and are unique and need an
inspiring learning atmosphere where they can grow in their knowledge, values, and skills. | desire to design this kind of
environment where students can maximize their full capability. | will provide a protected environment where nursing students
can communicate their thoughts and take chances.

I believe that there are vital parts that are helpful to nursing education.

e The educator's responsibility is to act as a leader.

e Learners need access to practical nursing activities.

e Learners need options and allow their inquisitiveness to lead their scholarship.
e | earners crave the prospect of applying skills in clinical practice.

¢ Innovation must be integrated into the lesson plans.
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Courses Taught

Date

5/23/2022 12:00:00 AM

5/2/2022

12:00:00 AM
5/2/202212:00:00 AM
4/25/2022 12:00:00 AM

4/4/2022 12:00:00 AM

3/7/2022

12:00:00 AM
11/29/202112:00:00 AM

11/29/202112:00:00 AM

11/29/202112:00:00 AM

10/25/202112:00:00 AM

10/25/202112:00:00 AM

8/2/202112:00:00 AM

8/2/202112:00:00 AM

8/2/202112:00:00 AM

7/26/202112:00:00 AM
7/19/202112:00:00 AM
4/19/202112:00:00 AM
4/19/202112:00:00 AM

4/19/202112:00:00 AM

4/12/202112:00:00 AM

Brian Pervis

Course Number

SUR T14E-C (E-1)

NUR 105

SEM T11E (E-1)
SEM T11E (E-1)

SUR 114D (D-1)

NUR 105

CON 102D (D-1)

MAT 102D-C (D-1)

SUR 4D (D-1)

SCIT10E (E-1)

SEM TI0E (E-1)

MAT 102D-EA (D-1)

SUR 112D-C (D-1)

SUR 113D-C (D-1)

PHA T12E-C (E-1)
CON 102D (D-1)
PHA 112D (D-1)
PHATI2D (D-2)

SUR T12D-EA (D-1)

PHA T12E-EA (E-1)

Course Name

Medical Surgical
Nursing Across the
Lifespan IV

Essentials of Nursing

Care: Health Differences

Seminar Il
Seminar Il

Medical Surgical
Nursing Across the
Lifespan IV

Essentials of Nursing

Care: Health Differences

Nursing Concepts

Maternity - Child
Nursing

Medical Surgical
Nursing Across the
Lifespan IV

Life Science
Seminar |

Maternity - Child
Nursing (Cont.)

Medical Surgical
Nursing Across the
Lifespan I

Medical Surgical
Nursing Across the
Lifespan Il

Pharmacology
Nursing Concepts
Pharmacology
Pharmacology

Medical Surgical
Nursing Across the
Lifespan Il (Cont,)

Pharmacology (Cont.)

Number of Students

27

23

28

22

36

36

36

34

38

36

18

36

24

15

22

23

24

24

Institution

Stone Academy

Excelsior College

Stone Academy
Stone Academy

Stone Academy

Excelsior College

Stone Academy

Stone Academy

Stone Academy

Stone Academy

Stone Academy

Stone Academy

Stone Academy

Stone Academy

Stone Academy
Stone Academy
Stone Academy
Stone Academy

Stone Academy

Stone Academy
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4/5/202112:00:00 AM

4/5/202112:00:00 AM

3/1/202112:00:00 AM
3/1/202112:00:00 AM
1/25/202112:00:00 AM

8/2/202112:00:00 AM

7/26/202112:00:00 AM

7/19/202112:00:00 AM
4/19/202112:00:00 AM

4/19/202112:00:00 AM

4/19/202112:00:00 AM
4/12/202112:00:00 AM

4/5/202112:00:00 AM

4/5/202112:00:00 AM
3/1/202112:00:00 AM

3/1/202112:00:00 AM

1/25/202112:00:00 AM

1/22/2020 12:00:00 AM
1/22/2020 12:00:00 AM
12/2/2019 12:00:00 AM

10/21/2019 12:00:00 AM

10/21/2019 12:00:00 AM

10/21/2019 12:00:00 AM

10/7/2019 12:00:00 AM

10/7/2019 12:00:00 AM

9/3/2019 12:00:00 AM

Brian Pervis

MAT 102D-C (D-1)

SUR 114D (D-1)

SCI110E (E-1)
SCIT10E (E-2)
CON 102E (E-1)

SURTIID (D-1)

SUR T14E-EA (E-1)

SEM 111D (D-1)
SCIT0E (E-1)

FUN 102E (E-1)

LAB 101E (E-1)
PHA T12E-EA (E-1)

SUR T12D-C (D-1)

CON 102E (E-1)
CON 102E (E-1)

MAT 102E-C (E-2)

SUR T14E-C (E-2)

NUR* 1204 01

NUR* 1204 01

CON 102D (D-1)
SUR D (D-1)

SUR T12D-EA (D-1)

WEL 110D (D-1)

MAT 102E-EA (E-2)

SUR M3E-C (E-2)

CON 101H-D (D-1)

Maternity - Child 21
Nursing

Medical Surgical 21
Nursing Across the
Lifespan IV

Life Science 28
Life Science 22
Nursing Concepts 21

Medical Surgical
Nursing Across the
Lifespan |

Medical Surgical
Nursing Across the
Lifespan IV (Cont.)

Seminar Il
Life Science

Fundamentals of
Nursing

Clinical Skills Lab
Pharmacology (Cont.)

Medical Surgical
Nursing Across the
Lifespan I

Nursing Concepts
Nursing Concepts

Maternity - Child
Nursing

Medical Surgical
Nursing Across the
Lifespan IV

Pharm Complex Needs
Pharm Complex Needs
Nursing Concepts

Medical Surgical
Nursing Across the
Lifespan |

Medical Surgical
Nursing Across the
Lifespan Il (Cont,)

Wellness Promotion
Across the Lifespan

Maternity - Child
Nursing (Cont.)

Medical Surgical
Nursing Across the
Lifespan Il

Nursing Concepts

35

21

23

27

23

23

23

34

36

36

20

20

38

50

23
36

37

33

21

21

29

Stone Academy

Stone Academy

Stone Academy
Stone Academy
Stone Academy

Stone Academy

Stone Academy

Stone Academy
Stone Academy

Stone Academy

Stone Academy
Stone Academy

Stone Academy

Stone Academy
Stone Academy

Stone Academy

Stone Academy

Gateway College

Gateway College

Stone Academy

Stone Academy

Stone Academy

Stone Academy

Stone Academy

Stone Academy

Stone Academy
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08/27/2019 12:00:00 AM
08/27/2019 12:00:00 AM
6/10/2019 12:00:00 AM
6/10/2019 12:00:00 AM

6/10/2019 12:00:00 AM

6/10/2019 12:00:00 AM

4/29/2019 12:00:00 AM

2/25/201912:00:00 AM

2/25/2019 12:00:00 AM
2/25/2019 12:00:00 AM

2/25/2019 12:00:00 AM

1/24/2019 12:00:00 AM
1/24/2019 12:00:00 AM

08/28/2018 12:00:00 AM
08/28/2018 12:00:00 AM
09/13/2011

9/6/201112:00:00 AM
9/6/201112:00:00 AM

Brian Pervis

NUR* 1202 01
NUR* 1202 01
PHATI2E-EA (E-2)
SURTTE-C (E-2)

SUR T12E (E-2)

SUR T13E-EA (E-2)

SUR 104H-D (D-2)

FUN 102E (E-2)

LAB 101E (E-2)
SUR TME-EA (E-2)

WEL T10E-C (E-2)

NUR* 1204 01
NUR* 1204 01

NUR* 1202 01
NUR* 1202 01
AHA

COM 101E (E-1)
SUR 102E (E-1)

Pharm Intermed Needs
Pharm Intermed Needs
Pharmacology (Cont.)

Medical Surgical
Nursing Across the
Lifespan |

Medical Surgical
Nursing Across the
Lifespan Il

Medical Surigical
Nursing Across the
Lifespan Il (Cont.)

Medical Surgical
Nursing Across the
Lifespan IV

Fundamentals of
Nursing

Clincal Skills Lab

Medical Surgical
Nursing Across the
Lifespan | (Cont.)

Wellness Promotion
Across the Lifespan

Pharm Complex Needs

Pharm Complex Needs

Pharm Intermed Needs
Pharm Intermed Needs

BLS Healthcare
Provider

Computer Literacy

Medical Surgical
Nursing Across the
Lifespan I

52
37
22
22

21

21

26

22

22
22

20

52
50

43
52
Ongoing

15
22

Gateway College
Gateway College
Stone Academy

Stone Academy

Stone Academy

Stone Academy

Stone Academy

Stone Academy

Stone Academy

Stone Academy

Stone Academy

Gateway College

Gateway College

Gateway College
Gateway College
YNHH

Stone Academy

Stone Academy
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Exhibit 9¢
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CURRICULUM VITAE

Sharon D. Makowski DNP RN CNS
3 Adams Drive
Bethel, CT 06801
(203) 770 5462 (cell)
sharon2646@comcast.net

] Education

Case Western Reserve Universi“ty, Cleveland, OH
2010 Doctorate of Nursing Practice — Educational Leadership

Western Connecticut State University, Danbury, CT
2004 Masters of Science Nursing
2001 Bachelor of Science Nursing

St. Vincent’s College, Bridgeport, CT
1997 Associates in Science Degree

Licensure

Registered Nursing State of Connecticut #£59663

Professional Experience

Sacred Heart University
5151 Park Avenue
Fairfield, CT 06825

Adjunct Clinical Instructor — Fall 2018 to present
Responsible for clinical nursing skills instruction in The Center for Health Education,

College of Nursing

Quinnipiac University
275 Mount Carmel Avenue
Hamden, CT 06518

Adjunct Faculty - January 2020 to Summer 2020
Responsible for academic advisement for students enrolled in the RN to BSN
Completion Program. Advisement provided online.
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Ridley-Lowell Business & Technical Institute
Shelter Rock Road
Danbury, CT 06810

Adjunct Faculty — January 2017 to April 2018 (School Closed)
Responsible for Clinical, Anatomy & Physiology and Medical Terminology in the
Medical Assisting Program

Stone Academy
Pierpont Road
Waterbury, CT

Adjunct Faculty — Summer 2019
Responsible for the didactic portioh of SCI 110 Life Science in the Practical Nurse

Program.
Previously taught at Stone Academy in the Medical Assistant Program.

St. Vincent's College
2800 Main Street
Bridgeport, CT 06606

Founding Chair —~ RN to BSN Online Completion Program - 2010 to 2016

June 2016 Retired
Responsible for program and curriculum development and successful State and

Regional accreditation of the RN to BSN program. Respensible for course scheduling,
annual program reports, onsite orientations, program and course evaluation, student
outcomes, recruitment, student advising, degree audits, staffing and annual employee

reviews.
Active Online Faculty in RN to BSN Program 2011 to 2016

Faculty Positions — in Associate Degree Nursing Program

Professor August 2013 to June 30, 2016
Associate Professor July 2008 to August 2013
Assistant Professor August 2008 to June 2009
Adjunct Faculty August 2002 to July 2005
Bridaeport Hospital

Grant Street

Bridgeport, CT 06606

Critical Care Nurse — Burn Unit
August 1998 to August 2003
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St. Vincent's College, Nursing Faculty Committee 2005 - 2016
St. Vincent's Medical Center, Ethics Committee 2012 — 2016

| Accreditation Experience

State of Connecticut — Department of Higher Education — RN to BSN Online Completion
Program - Program Licensure and Accreditation

New England Association of Schools and Colleges (NEASC) — RN to BSN Online
Completion Program — Program Accreditation

Accreditation Commission for Education in Nursing (ACEN) — RN to BSN Online
Completion Program — Initial Program Accreditation for 5 years

| Professional Affiliations

Sigma Theta Tau International Honor Society of Nursing 2000 — current

Phi Theta Kappa Honor Society, St. Vincent’s College Chapter Advisor 2006 — 2016
American Holistic Nursing Association 2015 — current

National League for Nursing, NLN Ambassador 2010 — 2013

— —

| Awards/Honors

2013 St. Vincent’s College Employee of the Year
2011 Nightingale Award for Excellence in Nursing

| Community Activities

Bethel, CT Public Health Volunteer Corp
Stony Hill VVolunteer Fire Department



Exhibit 9d
Ann Cooper

Ellington, CT 06029 | 860.307.9014 | cooperannm@gmail.com

Education
M.S. MANAGEMENT | 08.2015 | UNIVERSITY OF SAINT JOSEPH
CERT. HEALTHCARE SYSTEMS ADMINISTRATION | 12.2012 | UNIVERSITY OF SAINT JOSEPH

B.S. BUSINESS ADMINISTRATION | 06.2012 | SAINT JOSEPH COLLEGE

Knowledge & Skills
LEADERSHIP CREATIVITY SOUND JUDGMENT Team PLAYER
CriTicAL THINKING ANALYTICAL COMMUNICATION TRAINING
PRrojEcT MANAGEMENT ORGANIZED SELF-STARTER AupiT
ADAPABILITY ACCREDITATION PoLicy DEVELOPMENT BupGETS
COMPLIANCE REGULATIONS FAcILITIES MANAGEMENT HumaN RESOURCES
STRATEGIC PLANNING ON-BOARDING HiGHER EpucaTtion FinaNnciAL AID
Experience

CHIEF OF STAFF | STONE ACADEMY | 05.2018 - PRESENT

e Overall work closely with the President with oversight of operations, strategic planning, financial forecasting,
enrollment monitoring, financial aid compliance, data management, financial aid compliance, accreditation,
general compliance, legal communication and consultation, assist in updating ECAR, PPA, completing applications
for new or closing programs and ABHES Accreditation, PEP’s and annual reports. Highly involved in the Clock
hour to Credit hour transition of the Practical Nursing program, which included the progression of the program to
design how Financial Aid would work for students and the company as a whole; in addition the preparation for
presentation and applications to the BOEN, submissions to ABHES, CTOHE and USDOE.

CHIEF OF STAFF | PAIER CoLLEGE | 09.2019 - 01.2021

e Assisted President in the purchase and acquisition of Paier College of Art; this included Financing/Banking
coordination of the entire purchase, Real Estate transaction, Attorney communication, Accreditation application,
visits and compliance of data, auditing, coordination for accuracy and completion - as part of purchase,
acquisition and site visitations. Transfer and accuracy of data from previous owner to new owners (President is
part owner). Involved heavily in new program design and application. Heavily assisted and/or completed ACCSC
SER, many aspects in the coordination and application to move the campus from Hamden to Bridgeport, heavy
involvement in applications and updates for DOE, ECAR, PPA and ACCSC Accreditation.

COMPLIANCE MANAGER | STONE AcADEMY | 09.2017 - 05.2018

e Documented and audited processes for operations using the “life of a student at Stone Academy” approach.
Designed trainings and written policies and procedures for staff to follow, so each campus was conducting same
process operations.

AssT PROGRAM MANAGER - PrAcTICAL NURISING | STONE AcADEMY | 07.2016- 09.2017

e Assisted the Practical Nursing Program Manager with the department operations, monitored student progress,
designed and developed student schedules for each overlapping cohort, monitored teacher hours to ensure
alignment of agreed hire terms, conducted proctored exams, tracked attendance and monitored SIS data for
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accuracy of student information, maintained student clinical and academic folders, maintained and assisted
Clinical Supervisor to assure a 10:1 ratio for Instructor and student Clinical site rotation for successful education
progression

CAMPUS DIRECTOR | JOLIE HAIR & BEAUTY AcADEMY | 08.2015 - 07.2016

e  Was the Campus Director, who also was solely in charge of Financial Aid and Career Services simultaneously? As
Campus Director, Oversight of all campus operations, which included: Hiring/Termination of instructors and
other staff, maintaining salon operations and ensuring profits from services, maintained all of financial aid
processes, appointments and files. In one year, increased the campus from 15% to 95% incoming funds by
cleaning up the files and ensuring students completed all requirements to be timely on their aid and cash
payments. Oversight of Career Services included calling/meeting with students to follow up about employment
and licensing, as well as contacting and visiting employers for documentation as proof of employment.

REGIONAL FINANICIAL AID COMPLIANCE & TRAINING MANAGER | MARINELLO | 05.2013 - 01.2015

e Worked remotely visiting all 8 New England campuses to train Financial Aid staff and audit files for accuracy. 7
campuses in CT, 1 campus in MA. In addition, traveled approximately twice a year to CA for audits of west coast
campuses and trainings at the CA corporate office.

DirecToRr ofF FINaNcIAL AID | SANFORD BrowN CoLLEGE | 02.2011 - 04.2012

e Oversight of Financial Aid staff members and operations, packaging, compliance and files for the department.
Underwent a USDOE Program Review while in this position, of which there were Zero findings!

FinanciaL Aip OFFICER | SANForD Brown Correce | 12.2009 - 02.2011

e Met with students and families to ensure understanding of financial aid options and payment plans and
completion of necessary applications and paperwork to receive assistance for tuition coverage. When started in
this position, the campus files were literally in moving boxes. I built and organized all student files, and developed
checKlists to ensure file compliance and completion.

FinanciaL Aip OFFiceR | Post UNiversity | 7.2009 - 12.2009

e Met with students and families to ensure understanding of financial aid options and payment plans and
completion of necessary applications and paperwork to receive assistance for tuition coverage.

SENIOR DATA EXCHANGE MANAGER | SAINT JosepH CoLLEGE | 04.2008 - 05.2009

e Merged and maintained data from Admissions and Financial Aid to ensure tracking of population, student
movement through the enrollment progress and reporting for operational management. In addition, met with
students and families to ensure understanding of financial aid options and payment plans and completion of
necessary applications and paperwork to receive assistance for tuition coverage. As well as, monitored packaging
to use up SEOG and other funds that needed to be maxed out each year.

MARKETING MANAGER | ConNECTICUT STUDENT LoAN Founparion | 10.2006 - 02.2008

e Assigned specific higher education institutions in the state of MA and all higher education institutions in the state
of NY. Visited Directors of Financial, Presidents and other key stakeholders to discuss CSLF loan products and
software for loan processing. Attended Financial Aid conferences in state of CT and NY, ran booth as a vendor to
market products and held trainings on the software offered.

STUDENT LoAN CooRDINATOR, CLIENT SERVICES | CT STuDENT Loan Founparion | 01.2000 - 10.2006

e Processed student loans for schools all over U.S. whom used CSLF as a Guarantor and Servicer. Answered
incoming calls from students, parents, schools, lenders and other servicers to coordinate, resolve and ensure
understanding of borrower responsibilities, needs of schools and resolution of issues with other entities. Full
understanding of student loan life from Application through Default.
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BOARD EXHIBIT 1

STATE OF CONNECTICUT
DEPARTMENT OF PUBLIC HEALTH
HEALTHCARE QUALITY AND SAFETY BRANCH

In re: Jacquelyn O’Connor, L.P.N Petition No. 2020-845

STATEMENT OF CHARGES

Pursuant to the General Statutes of Connecticut, §§19a-10 and 19a-14, the Department of Public
Health (hereinafter "the Department") brings the following charges against Jacquelyn O’Connor,
L.P.N.:

SOC2

Jacquelyn O’Connor of Milford, Connecticut (hereinafter "respondent") is, and has been at all
times referenced in this Statement of Charges, the holder of Connecticut practical nurse license
number 040670.

From on or about May 16, 2018 to on or about November 25, 2019 respondent practiced
nursing at the Center for Discovery (hereinafter “the Center”), a facility specializing in the
treatment of eating disorders, located in Fairfield, Connecticut. During the course of her
employment, respondent provided care and treatment to Patient #1, a then 19-year old female
patient with multiple behavioral, emotional, and/or physical impairments.

Throughout 2020, respondent provided care for Patient #1 from respondent’s home in Milford,
Connecticut. Respondent’s care for Patient #1 failed to conform to the accepted standards of
the nursing profession when she:

maintained an improper personal relationship with Patient #1;

provided nursing care to Patient #1 while also acting as her healthcare representative;
allowed Patient #1 to reside with her and her family;

slept in the same bed as Patient #1;

spoke to Patient #1 in a loud, hostile, and/or threatening nature;

forcefully and/or violently removed Patient #1 from their shared residence; and/or
used threatening language to coerce Patient #1 into taking unprescribed medication.

o a0 o

On various occasions in 2020, respondent’s care for Patient #1 exceeded the scope of her
practical nurse license when she:

provided care without the direction of a registered nurse;

administered medication over the prescribed dose;

improperly withheld prescribed medication; and/or

administered prescription medication without authorization from a physician.

ac o
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5. On or about July 31, 2020, respondent falsified one or more medical records.
6. The above facts constitute grounds for disciplinary action pursuant to the General Statutes of
Connecticut, §20-99(b), including but not limited to §20-99(b)(2) and/or §20-99(b)(6).

THEREFORE, the Department prays that:

The Connecticut Board of Examiners for Nursing, as authorized by the General Statutes of
Connecticut, §§20-99(b) and 19a-17, revoke or order other disciplinary action against the
license of Jacquelyn O’Connor as it deems appropriate and consistent with law.

Dated at Hartford, Connecticut this 15th day of March 2022.

Christian D. Andresen, MPH, CPH, Section Chief
Practitioner Licensing & Investigations Section
Healthcare Quality and Safety Branch

SOC2 5/98 6B-2



BOARD EXHIBIT 1

STATE OF CONNECTICUT
DEPARTMENT OF PUBLIC HEALTH
HEALTHCARE QUALITY AND SAFETY BRANCH

In re: Liza Paulsen, R.N. Petition No. 2019-1389

STATEMENT OF CHARGES

Pursuant to the General Statutes of Connecticut, §§19a-10 and 19a-14, the Department of Public Health
(hereinafter "the Department") brings the following charges against Liza Paulsen:

1.  Liza Paulsen of Monroe, Connecticut (hereinafter "respondent") is, and has been at all times
referenced in this Statement of Charges, the holder of Connecticut registered nursing license
number R34939.

2. Atall relevant times, respondent was employed as a nurse at The Kennedy Center in Trumbull,
Connecticut.

3. On various occasions during the course of approximately 2016 through 2019, while working as a

nurse at The Kennedy Center, respondent:

a. illegally and/or inappropriately provided controlled substances, including Oxycontin,
Percocet, and/or Adderall, to a coworker;

b. diverted one or more controlled substances when she, without authorization, removed
controlled substances from the facility; and/or

c.  reported to work under the influence of one or more controlled substances which may impair

her ability to practice nursing safely.

4. During the course of approximately August 2019 through December 2019, while working as a
nurse at The Kennedy Center, respondent sold controlled substances, including Oxycontin, to a
coworker.

5. The above describe facts constitute grounds for disciplinary action pursuant to the General Statutes
of Connecticut, §20-99(b), including but not limited to:

a. §20-99(b)(2); and/or
b.  §20-99(b)(6).

THEREFORE, the Department prays that:
The Connecticut Board of Examiners for Nursing, as authorized by the General Statutes of
Connecticut, §§20-99(b) and 19a-17, revoke or order other disciplinary action against the license

of Liza Paulsen as it deems appropriate and consistent with law.

Dated at Hartford, Connecticut this 10th day of August 2021.

Christian D. Andresen, MPH, Section Chief
Practitioner Licensing and Investigations Section
Healthcare Quality and Safety Branch
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