
AGENDA 
BOARD OF EXAMINERS FOR NURSING 

Department of Public Health 
410 Capitol Avenue, Hartford, CT 

November 16, 2022 - 8:30 AM 
 

Chair Updates 
Additional Agenda Items and Reordering of Agenda 
Open Forum 
National Council of State Boards of Nursing/Update 
 
THE CONNECTICUT CENTER FOR NURSING WORKFORCE, INC – Monthly Update 
 
MINUTES 
June 1, 2022 
 
SCHOOL ISSUES 

• Porter and Chester Institute – Rocky Hill Campus Closure 
• Western Connecticut State University – Letter of Intent 
• Griffin Hospital School of Allied Health Careers, Practical Nursing Program – Department Site Visit 
• Stone Academy – Revised Corrective Action Plans – East Hartford and West Haven Evening Programs 

 
SCOPE OF PRACTICE 
 
 
MOTION TO WITHDRAW STATEMENT OF CHARGES  

• Sheryl Lacoursiere, APRN, RN Petition No. 2021-1072, 2021-1199  Staff Attorney Joelle Newton 
 
MOTION FOR SUMMARY SUSPENSION 

• Gina L. Candelori-Bertola, RN Petition No. 2021-1210   Staff Attorney Craig Sullivan 
 
MEMORANDUM OF DECISION  

• Stone Academy West Haven Campus Day Program - Revised Fact Finding 
 
CONSENT ORDERS 

• Lisa M. Alexander, RN  Petition No. 2020-697   Staff Attorney Linda Fazzina 
• Marcus Anthony Garcia, RN Petition No. 2019-1240   Staff Attorney Joelle Newton 
• Dawn Hobill, LPN   Petition No. 2022-272   Staff Attorney Joelle Newton 
• John D. Mosher, RN  Petition No. 2022-888   Staff Attorney, Linda Fazzina 

 
PRE-HEARING REVIEW 

• Jemma Wettish, Unlicensed RN Petition No. 2022-863   Staff Attorney Craig Sullivan 
 

HEARINGS 
• Kristin Brice, LPN*  Petition No. 2022-913   Staff Attorney Craig Sullivan 
• Tabitha Moche, APRN, RN* Petition Nos. 2022-995; 2022-996  Staff Attorney Joelle Newton 
• Stone Academy   East Hartford Campus Day Program 
• Jacquelyn O’Connor, LPN  Petition No. 2020-845   Staff Attorney Aden Baume 
• Liza Paulsen, RN   Petition No. 2019-1389   Staff Attorney Aden Baume 

* Currently Summarily Suspended  



 

 

 

Board of Examiners for Nursing - Meeting / Hearings via Microsoft Teams 
Join on your computer, mobile app or room device 

Click here to join the meeting  
 

Meeting ID: 222 738 503 70  
Passcode: KXJbnW 

Download Teams | Join on the web 

Or call in (audio only) 

+1 860-840-2075 - Phone Conference ID: 192 074 190# 

 

https://gcc02.safelinks.protection.outlook.com/ap/t-59584e83/?url=https%3A%2F%2Fteams.microsoft.com%2Fl%2Fmeetup-join%2F19%253ameeting_ZjY2NTA2NDYtN2JjOS00ZTk2LWI4MGQtZGNjYjViZjBlYTY4%2540thread.v2%2F0%3Fcontext%3D%257b%2522Tid%2522%253a%2522118b7cfa-a3dd-48b9-b026-31ff69bb738b%2522%252c%2522Oid%2522%253a%2522735c43f2-4aee-4b5f-b05e-0c535078f579%2522%257d&data=05%7C01%7CDianne.Bertucio%40ct.gov%7Cd46cd199612046fbcf1408dab530a2e0%7C118b7cfaa3dd48b9b02631ff69bb738b%7C0%7C0%7C638021517731871974%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=hpKGDNZefLTdiak3gu7xYLvVuVa3VnWJ4dSx9J8%2FrwI%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.microsoft.com%2Fen-us%2Fmicrosoft-teams%2Fdownload-app&data=05%7C01%7CDianne.Bertucio%40ct.gov%7Cd46cd199612046fbcf1408dab530a2e0%7C118b7cfaa3dd48b9b02631ff69bb738b%7C0%7C0%7C638021517731871974%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=dZkNbc8vDeGsY6XtM2Faj03CKiTyjqdEjtuuq1XE8f0%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.microsoft.com%2Fmicrosoft-teams%2Fjoin-a-meeting&data=05%7C01%7CDianne.Bertucio%40ct.gov%7Cd46cd199612046fbcf1408dab530a2e0%7C118b7cfaa3dd48b9b02631ff69bb738b%7C0%7C0%7C638021517731871974%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=t96pxEaIXlxuwcr4yAqEoUnLzd9GD2NgnyAJNDeLvdE%3D&reserved=0
tel:+18608402075,,192074190#%20


 
The following minutes are draft minutes which are subject to revision and which have not yet been adopted by the Board. 

 
The Board of Examiners for Nursing held a meeting on June 1, 2022 via Microsoft TEAMS. 

BOARD MEMBERS PRESENT: Patricia C. Bouffard, RN, D.N.Sc. - (RN Member, Chair) 
Joseph Bierbaum (Public Member) 
Jason Blando - (Public Member) 
Lisa S. Freeman, BA - (Public Member) 
Jennifer C. Long, APRN, MSN, NNP-BC - (APRN Member)  
Geraldine Marrocco, Ed.D., APRN, ANP-BC, FAANP - (RN Member) 
Gina Reiners, PhD, APRN, PMHNP, PMHCNS - (RN Member) 

 
BOARD MEMBERS ABSENT: Cynthia L. Arpin, RN, MSN – (RN Member) 
     Mary E. Dietmann, EdD, APRN, ACNS-BC, CNE - (RN Member0 
     Rebecca Martinez, LPN – (LPN Member) 
 
ALSO PRESENT:   Stacy Schulman, Legal Counsel to the Board, DPH 

Dana Dalton, RN, Supervising Nurse Consultant, DPH  
Helen Smith, RN, Nurse Consultant, DPH 
Linda Fazzina, Staff Attorney, DPH  
Joelle Newton, Staff Attorney, DPH  
Craig Sullivan, Staff Attorney, DPH  
Aden Baume, Staff Attorney, DPH 

 
The meeting commenced at 8:30 a.m. All participants were present via Microsoft TEAMS. 
 
CHAIR UPDATES 

Nothing to report.  
 

APPROVAL OF AGENDA 
Gina Reiners made a motion, seconded by Jennifer Long to approve the agenda as revised.  The 
motion passed unanimously. 

 
OPEN FORUM 

Lauren Brown, RN addressed the Board regarding Stone Academy.  Ms. Brown who was a clinical 
instructor for the Stone Academy West Haven Campus, Day Program, spoke as to various 
deficiencies she encountered while teaching. 
It was requested that Ms. Brown put her concerns in writing and send them to the Department of 
Public Health for investigation. 
 
Stephanie McGuire, APRN inquired about the process for nurses to apply for COVID heroes pay.  The 
Department of Public Health will communicate with Ms. McGuire regarding this issue. 

 
NATIONAL COUNCIL STATE BOARDS OF NURSING 

Chair Bouffard reported on NCLEX pass rate statistics.   
The NCSBN annual meeting is scheduled for August 17-19, 2022.  Board members interested in 
participating were asked to contact Chair Bouffard 
 

CONNECTICUT LEAGUE FOR NURSING – Monthly Update 
Marcia Proto provided an update from the Connecticut League for Nursing and the Deans and 
Directors.   
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SCHOOL ISSUES  
Goodwin University – Commission on Collegiate Nursing Education Accreditation 
Helen Smith reported that the Commission on Collegiate Nursing Education(CCNE) has granted 
accreditation to-the Baccalaureate degree program at Goodwin University to 12/31/2031 
 
Arizona College of Nursing 
Diane Smith Levine. Nick Mansour, Matthew Egan, Amber Kool, and Jason Duune were present on 
behalf of Arizona College of Nursing. 
The Board reviewed a request for approval of a prelicensure Bachelor of Science in Nursing Degree 
Program to be located in East Hartford, CT.  The program’s feasibility study was approved on  
May 11, 2022 at which time the Board requested additional information regarding faculty workload. 
Joseph Bierbaum made a motion, seconded by Lisa Freeman, to approve the prelicensure Bachelor 
of Science in Nursing Degree Program.  Following discussion, the motion to approve the program 
failed with only Joseph Bierbaum voting to approve. 
The Board requested that updated information regarding the faculty workload be provided by August 
or September 2022. 
Geraldine Marrocco made a motion, seconded by Gina Reiners, to table this matter until June 15, 
2022 for the review of additional information.  The motion passed with all in favor except Joseph 
Bierbaum who was opposed. 
 
Southern Connecticut State University – Site Visit 
Helen Smith provided a report of a Department of Public Health site visit made to Southern 
Connecticut State University on 05/10/2022.  The visit was required to inspect a new building to which 
the nursing program has moved. 
Geraldine Marrocco made a motion, seconded by Gina Reiners, to approve the site visit.  The motion 
passed unanimously. 

 
NCLEX Results – May 1, 2021 to April 30, 2022 
The Board reviewed the NCLEX test results for the Connecticut RN and LPN programs 
 

Joseph Bierbaum left the meeting at 9:50 a.m. 
 

Goodwin University  
Geraldine Marrocco made a motion, seconded by Jennifer Long, to place the Goodwin University 
Accelerated RN Program on conditional approval for one year due a NCLEX pass rate of 52 percent.  
The motion passed with all in favor except Gina Reiners who recused herself from voting.  A 
corrective action plan will be reviewed by the Board at the July meeting. 
 
Geraldine Marrocco made a motion, seconded by Jennifer Long, to place the Goodwin University 
associate RN Program on conditional approval for one year due a NCLEX pass rate of 69 percent.  .  
The motion passed with all in favor except Gina Reiners who recused herself from voting.  A 
corrective action plan will be reviewed by the Board at the July meeting. 
 
University of Saint Joseph 
Jennifer Long made a motion, seconded by Geraldine Marrocco, to place the University of Saint 
Joseph Accelerated RN Program on conditional approval for one year due a NCLEX pass rate of 77 
percent. The motion passed with all in favor except Gina Reiners who recused herself from voting.  A 
corrective action plan will be reviewed by the Board at the July meeting. 

 
University of Bridgeport 
Jennifer Long made a motion, seconded by Lisa Freeman, to remove the University of Bridgeport, BS 
Program from conditional approval in that the current NCLEX pass rate is 81 percent.  The motion 
passed with all in favor except Gina Reiners who recused herself from voting. 
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Gateway Community College 
Gina Reiners made a motion, seconded by Geraldine Marrocco, to remove the Gateway Community 
College Associate degree program from conditional approval in that the current NCLEX pass rate is 
80 percent.  The motion passed unanimously. 

 
Norwalk Community College 
Geraldine Marrocco made a motion, seconded by Gina Reiners, to remove the Norwalk Community 
College Associate degree program from conditional approval in that the current NCLEX pass rate is 
85 percent.  The motion passed unanimously. 

 
Saint Vincent's College 
Gina Reiners made a motion, seconded by Jennifer Long, to remove the Saint Vincent's College 
Associate degree program from conditional approval in that the current NCLEX pass rate is 83 
percent.  The motion passed with all in favor except Mary Dietmann and Jason Blando who recused 
themselves from voting.   

 
Lincoln Technical Institute  
Jennifer Long made a motion, seconded by Gina Reiners, to extend conditional approval of the 
Lincoln Technical Institute Shelton Campus Day LPN Program for one year due a NCLEX pass rate of 
59 percent.  The motion passed unanimously.  A corrective action plan will be reviewed by the Board 
at the July meeting. 

 
Jennifer Long made a motion, seconded by Geraldine Marrocco, to remove the Lincoln Technical 
Institute Shelton Campus Evening LPN Program from conditional approval in that the current NCLEX 
pass rate is 81 percent.  The motion passed unanimously. 

 
Porter & Chester Institute 
Geraldine Marrocco made a motion, seconded by Jennifer Long, to place the Porter & Chester 
Bridgeport Campus Day LPN Program on conditional approval for one year due a NCLEX pass rate of 
60 percent.  The motion passed unanimously.  A corrective action plan will be reviewed by the Board 
at the July meeting. 
 
Jennifer Long made a motion, seconded by Geraldine Marrocco, to remove Porter & Chester Enfield 
Day LPN Program from conditional approval in that the current NCLEX pass rate is 100 percent.  The 
motion passed unanimously. 
 
Geraldine Marrocco made a motion, seconded by Jennifer Long, to remove Porter & Chester Hamden 
Campus Day LPN Program from conditional approval in that the current NCLEX pass rate is 83 
percent.  The motion passed unanimously. 
 
Geraldine Marrocco made a motion, seconded by Jennifer Long, not to grant a third year of 
conditional approval and to schedule a hearing to consider program closure for the Porter & Chester 
Rocky Hill Evening LPN Program due to a NCLEX pass rate of 77 percent.  The motion passed 
unanimously.  A hearing will be scheduled for October 2022. 
 
Geraldine Marrocco made a motion, seconded by Jennifer Long, to remove Porter & Chester 
Waterbury Day LPN Program from conditional approval in that the current NCLEX pass rate is 88 
percent.  The motion passed unanimously. 
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Lisa Freeman made a motion, seconded by Geraldine Marrocco, to extend conditional approval of the 
Porter & Chester Waterbury Evening LPN Program for one year due a NCLEX pass rate of 43 
percent.  The motion passed unanimously.  A corrective action plan will be reviewed by the Board at 
the August meeting. 
 
Jennifer Long made a motion, seconded by Geraldine Marrocco, to remove Porter & Chester Hamden 
Campus Evening LPN Program from conditional approval in that the current NCLEX pass rate is 83 
percent.  The motion passed unanimously. 
 
Stone Academy 
Geraldine Marrocco made a motion, seconded by Lisa Freeman, not to grant a third year of 
conditional approval and to schedule a hearing to consider program closure for the Stone Academy 
East Hartford Day LPN Program due to a NCLEX pass rate of 62 percent.  The motion passed 
unanimously.  A hearing will be scheduled for October or November. 
 
Lisa Freeman made a motion, seconded by Geraldine Marrocco, to extend conditional approval of the 
Stone Academy East Hartford Evening LPN Program for one year due a NCLEX pass rate of 48 
percent.  The motion passed unanimously.  A corrective action plan will be reviewed by the Board at 
the August meeting. 
 
Gina Reiners made a motion, seconded by Jennifer Long, to place Stone Academy Waterbury Day 
LPN Program on conditional approval for one year due a NCLEX pass rate of 61 percent.  The motion 
passed unanimously.  A corrective action plan will be reviewed by the Board at the August meeting. 

 
Gina Reiners made a motion, seconded by Jennifer Long to place Stone Academy Waterbury Evening 
LPN Program on conditional approval for one year due a NCLEX pass rate of 65 percent.  The motion 
passed unanimously.  A corrective action plan will be reviewed by the Board at the August meeting. 

 
Lisa Freeman made a motion, seconded by Geraldine Marrocco, to extend conditional approval of the 
Stone Academy West Haven Evening LPN Program for one year due a NCLEX pass rate of 47 
percent.  The motion passed unanimously.  A corrective action plan will be reviewed by the Board at 
the August meeting. 

 
MOTION FOR SUMMAREY SUSPENSION  

Lisa M. Simon, L.P.N. - Petition No. 2021-578 
Staff Attorney Linda  presented the Board with a Motion for Summary Suspension for Lisa M. Simon.   
Respondent was not present and was not represented. 
Gian Reiners  moved to grant the Department’s Motion for Summary Suspension in that 
respondent’s continued practice as a nurse is a clear and immediate danger to public health, safety, 
and welfare.  The motion was seconded by Geraldine Marrocco and passed unanimously.  A hearing 
will be scheduled for July 6, 2022. 
 

CONSENT ORDERS 
Stephanie A. Esposito, RN, APRN  - Petition Nos: 2021-4; 2021-294 
Staff Attorney Joelle Newton presented a Consent Order in the matter of Stephanie A. Esposito, RN, 
APRN.  Respondent was represented by Attorney Stanley Peck. 
Gina Reiners made a motion, seconded by Mary Dietmann, to approve the Consent Order which 
imposes a reprimand and a $1000.00 civil penalty.  After discussion the motion failed  
 unanimously. 
The Board recommended a revision to include a period of probation and an increased civil penalty 
amount. 
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Michelle Rosa-Harris, LPN Petition No.: 2020-658 
Staff Attorney Linda Fazzina presented a Consent Order in the matter of Michelle Rosa-Harris, LPN.  
Respondent was not present and was not represented. 
Gina Reiners made a motion, seconded by Geraldine Marrocco, to approve the Consent Order 
which imposes for a period probation for two years.  The motion passed with all in favor except Lisa 
Freeman who was opposed. 
 

Gina Reiners left for the day at 12:06 p.m. 
 
Danielle Howley, L.P.N. Petition No. 2021-557 
Staff Attorney Joelle Newton presented a Consent Order in the matter of Danielle Howley, LPN.  
Respondent was not present and was not represented. 
Geraldine Marrocco made a motion, seconded by Jennifer Long to approve the Consent Order 
which imposes a reprimand; probation for a period of eighteen months and a permanent restriction in 
that respondent shall at no time be employed as a nurse for a personnel provider service, assisted 
living services agency, homemaker-home health aide agency, home health care agency, and shall 
not be self-employed as a nurse.  The motion passed unanimously. 
 
Richardson Montas, L.P.N. - Petition No. 2019-1299 
Staff Attorney Aden Baume presented a Consent Order in the matter of Richardson Montas, LPN.  
Respondent was not present and was not represented. 
Geraldine Marrocco made a motion, seconded by Jennifer Long, to approve the Consent Order 
which imposes for a reprimand and probation for one year.  The motion passed unanimously. 
 

Break 12:12 to 12:45 pm 
 

HEARINGS 
Lynn Dougan, R.N. Petition No. 2021-1192 
Staff Attorney Aden Baume was present for the Department of Public Health.  Respondent was not 
present and was not represented. 
Jennifer Long made a motion, seconded by Geraldine Marrocco, to grant the Department of Public 
Health’s oral request to deem allegations admitted.  The motion passed unanimously. 
Following the close of the hearing the Board conducted fact-finding.  Jennifer Long made a motion, 
seconded by Geraldine Marrocco, that respondent be found on all charges.  The motion passed 
unanimously. 
Jennifer Long made a motion, seconded by Lisa Freeman, that respondent’s registered nurse 
license be revoked.  The motion passed unanimously. 
 
Portia Hamilton aka Portia Dayon, RN Petition No. 2022-447 
Staff Attorney Craig Sullivan was present for the Department of Public Health.  Respondent was not 
present and was not represented. 
Jennifer Long made a motion, seconded by Geraldine Marrocco, to grant the Department of Public 
Health’s oral request to deem allegations admitted.  The motion passed unanimously. 
Following the close of the hearing the Board conducted fact-finding.  Jennifer Long made a motion, 
seconded by Geraldine Marrocco, that respondent be found on all charges.  The motion passed 
unanimously. 
Jennifer Long made a motion, seconded by Geraldine Marrocco, that respondent’s registered nurse 
license be revoked.  The motion passed unanimously. 
 

ADJOURNMENT 
This meeting adjourned at 1:25 pm on a motion by Jennifer Long, seconded by Lisa Freeman. 

 
Patricia C. Bouffard, D.N.Sc. 
Chair Board of Examiners for Nursing 











ACCSC 
Accrediting Commlsslon of Career Schools and Colleges 

October 21, 2022 

Bryan Mitchell 
Vice President, Regulatory Affairs and Compliance 
Porter and Chester Institute 
30 Waterchase Drive 
Rocky Hill, CT 06067 

Dear Mr. Mitchell: 

2101 Wilson Boulevard, Suite 302 

Arlington, Virginia 22201 

703.247.4212 

703.247.4533 fax 

www.accsc.org 

ELECTRONIC DELIVERY 

bmitchell@porterchester.com 

School #B000499 

The Accrediting Commission of Career Schools and Colleges ("ACCSC" or "the Commission") is in receipt of 
the ACCSC Institutional Teach-Out Plan Approval Form submitted by Porter and Chester Institute located in 
Rocky Hill, Connecticut, a branch campus of Porter and Chester Institute in Bridgeport, Connecticut. The teach­
out plan indicates that the last day of training will be October 24, 2022 and the school's facility will formally 
close on October 31, 2022. This is to inform you that the school's plan for the teach-out of remaining students 
meets the Commission's requirements. 

In approving this teach-out plan ACCSC expects that the school will adhere to the Standards of Accreditation,
meet all deadlines, and pay all fees due through the entire period of the teach-out and nntil the final closure date. 
The Commission's records will be updated to reflect that the school closed on October 31, 2022. In accordance 
with Section VII (Q)(3), Rules of Process and Procedure, Standards of Accreditation, the school must delete all 
references to and claims of ACCSC accreditation from catalogs, advertising, and promotional materials no later 
than 30 days after the effective date of the closure. 

ACCSC's approval depends upon Porter and Chester Institute's receipt of any other necessary approvals, as 
applicable, from other accreditors, the state licensing agency, and the U.S. Department of Education. Should you 
have any questions pertaining to this matter, please contact me at kmarcinski@accsc.org. 

Sincerely, 
�"·./&Aeewu .

.J!i:-Marcinski 
Director of Commission Affairs 

c: Shari Mecca, U.S. Department of Education, Shari.Mecca@ed.gov 

Shein Dossa, U.S. Department of Education, Shein.Dossa@ed.gov 

Ryan Tiscia, Connecticut Office of Higher Education, Ryan.tiscia@ctohe.org 

Helen Smith, Connecticut Department of Public Health, Helen.Smith@ct.gov 

India Tips, Accrediting Bureau of Health Education Schools, itips@.,,abhes.org 



































































































STATE OF CONNECTICUT 

DEPARTMENT OF PUBLIC HEALTH 

HEALTHCARE QUALITY AND SAFETY BRANCH 
 

In Re: Sheryl Lacoursiere, APRN, RN               Petition No. 2021-1072  

                                                                                                    Petition No. 2021-1199 

       

                                                                                                     October 28, 2022 

                                                

MOTION TO WITHDRAW STATEMENT OF CHARGES 

The Department of Public Health moves the Connecticut Board of Examiners for Nursing to withdraw the 

Statement of Charges in the above-reference matter because respondent passed away on June 29, 2022.  

Respectfully submitted, 

THE DEPARTMENT OF PUBLIC HEALTH 

Joelle C. Newton 
Joelle C. Newton, Staff Attorney 

Office of Legal Compliance 

 

 

ORDER 

 

The foregoing motion having been duly considered by The Connecticut Board of Examiners for Nursing is 

hereby GRANTED/DENIED. 

Dated at ___________ Connecticut this ______ day of __________, 2022. 

____________________________________ 

Connecticut Board of Examiners for Nursing 

 

 

                                
CERTIFICATION 

This certifies that on October 28, 2022 this motion was emailed to the Department of Public Health, Public 

Health Hearing Office, phho.dph@ct.gov and to respondent’s counsel, Attorney Ellen Costello, 

ellenc@delsoledelsole.com. 

                                                                                                     

         Joelle C. Newton 
           Joelle C. Newton, Staff Attorney    

  

 

mailto:phho.dph@ct.gov
mailto:ellenc@delsoledelsole.com


SUMMARY SUSPENSION COVER SHEET 

In re: Gina L. Candelori-Bertola, R.N. Petition No. 2021-1210 

1. Respondent is, and has been since August 1, 2000, the holder of Connecticut registered

nurse license number 064041.

2. On or about September 25, 2019, in Petition No. 2019-983, respondent admitted that she

continued to practice as a registered nurse following the expiration of her registered nurse

license and entered into a reinstatement consent order.  Under the terms of the

reinstatement consent order the respondent’s registered nurse license was reinstated and

reprimanded, and the respondent was assessed a civil penalty of four hundred forty

dollars.

3. From on or about October 19, 2020 to the present, respondent abused, and/or utilized to

excess, drugs and/or narcotics including, but not necessarily limited to, cocaine and

opioids.

4. From on or about April 21, 2021, and from on or about an undetermined date precedent

thereto, respondent suffered from an emotional disorder or disorders, and/or a mental

illness or illnesses.

5. The above cited facts evidence conduct of the respondent failing to conform to the

accepted standards of the nursing profession, and they represent a clear and immediate

danger to the public health and safety if respondent is allowed to continue to practice, and

they constitute grounds for disciplinary action pursuant to Conn. Gen. Stat. §§ 19a-17 and

20-99, including, but not necessarily limited to:

a. §19a-17(a),

b. §19a-17(c),

c. §20-99(b)(4), and

d. §20-99(b)(5).

6. For the foregoing reasons, the Department believes that respondent's continued practice

as a registered nurse represents a clear and immediate danger to the public health and

safety. The Department respectfully requests that this Board summarily suspend

respondent's license until a full hearing on the merits can be held.

CONFIDENTIALITY NOTICE: This document and all attachments may contain information 

that is confidential or privileged. Please do not disseminate, distribute, or copy the contents or 

discuss with parties who are not directly involved in this petition. Thank you. 



STATE OF CONNECTICUT 

DEPARTMENT OF PUBLIC HEALTH 

HEALTHCARE QUALITY AND SAFETY BRANCH 

In re: Gina L. Candelori-Bertola, R.N. Petition No. 2021-1210 

MOTION FOR SUMMARY SUSPENSION 

The Department of Public Health (hereinafter "the Department") hereby moves, in accordance 

with the Connecticut General Statutes §§4-182(c) and 19a-17(c), that the Connecticut Board of 

Examiners for Nursing summarily suspend the license of Gina L. Candelori-Bertola, R.N. to 

practice as a registered nurse in Connecticut. This motion is based on the attached Statement of 

Charges, Affidavit and on the Department's information and belief that the continued practice as 

a nurse represents a clear and immediate danger to the public health and safety. 

Dated at Hartford, Connecticut this _____________  day of  _____________  2022. 

________________________________________ 

Christian D. Andresen, MPH, Section Chief 

Practitioner Licensing and Investigations Section 

Healthcare Quality and Safety Branch 

3rd November



STATE OF CONNECTICUT 

DEPARTMENT OF PUBLIC HEALTH 

HEALTHCARE QUALITY AND SAFETY BRANCH 

In re: Gina L. Candelori-Bertola, R.N. Petition No. 2021-1210 

STATEMENT OF CHARGES 

Pursuant to the Connecticut General Statutes, §§19a-10 and 19a-14, the Department of Public 

Health (hereinafter "the Department") brings the following charges against Gina L. Candelori-

Bertola, R.N.: 

COUNT ONE 

1. Gina L. Candelori-Bertola, R.N. of Bloomfield, Connecticut (hereinafter "respondent") is, and

has been since August 1, 2000, the holder of Connecticut registered nursing license number

064041.

2. From on or about October 19, 2020 to the present, respondent abused, and/or utilized to

excess, drugs and/or narcotics including, but not necessarily limited to, cocaine and opioids.

3. The above cited facts evidence conduct of the respondent failing to conform to the accepted

standards of the nursing profession, and they represent a clear and immediate danger to the

public health and safety if respondent is allowed to continue to practice, and they constitute

grounds for disciplinary action pursuant to Conn. Gen. Stat. §§ 19a-17 and 20-99, including, but

not necessarily limited to:

a. §19a-17(a),

b. §19a-17(c), and

c. §20-99(b)(5).

4. For the foregoing reasons, the Department believes that respondent's continued practice as a

registered nurse represents a clear and immediate danger to the public health and safety.

COUNT TWO 

5. Paragraph one of Count One is incorporated herein by reference as if set forth in full.

6. From on or about April 21, 2021, and from on or about an undetermined date precedent

thereto, respondent suffered from an emotional disorder or disorders, and/or a mental illness or

illnesses.



7. The above facts constitute grounds for disciplinary action pursuant to Conn. Gen. Stat. § 19a-

17, including, but not necessarily limited to:

a. §19a-17(a),

b. §19a-17(c), and

c. §20-99(b)(4).

8. For the foregoing reasons, the Department believes that respondent's continued practice as a

registered nurse represents a clear and immediate danger to the public health and safety.

THEREFORE, the Department prays that: 

The Connecticut Board of Examiners for Nursing, as authorized by the Connecticut General 

Statutes, §§ 20-99(b) and 19a-17, summarily suspend respondent's license to practice as a 

registered nurse until a full hearing on the merits can be held, and that it revoke or order other 

disciplinary action against the registered nurse license of Gina L. Candelori-Bertola, R.N. as it 

deems appropriate and consistent with law. 

Dated at Hartford, Connecticut this _____________  day of  _____________  2022. 

________________________________________ 

Christian D. Andresen, MPH, Section Chief 

Practitioner Licensing and Investigations Section 

Healthcare Quality and Safety Branch 

7th    November



10/19/2022 

State of Connecticut 
Department of Public Health 
410 Capitol A venue 
PO Box 340308, MS#l2 HSR 
Hartford, CT 06134-0308 
Attention: Helen Smith, RN 

Dear Ms. Smith; 

As requested at the 10/19/2022 Board of Nursing meeting, I am happy to provide an update regarding the 

submitted teach-out for the Stone Academy-West Haven Practical Nursing (Day) program. For your reference, I 

have included the original teach-out plan, dated February 9, 2022. 

Enrollment Updates 

At the time the teach-out was approved, the PN-Day program had an active roster of 133 students which was 

provided to the Board; this roster has been updated below. 

Student Cohort Expected Grad Date Current Status 

J  D  06/24/2019 04/16/2022 DROP 
R , C  06/24/2019 03/04/2022 DROP 
T  M  06/24/2019 03/06/2022 DROP 

G , A  06/24/2019 11/19/2022 DROP 
C  B  09/03/2016 02/26/2022 GRAD 
A  A  01/06/2020 03/05/2022 DROP 

D , C  01/06/2020 07/09/2022 DROP 
L , J  01/06/2020 03/05/2022 GRAD 
L  J  01/06/2020 03/05/2022 DROP 

L  R  01/06/2020 03/05/2022 DROP 
Pl , J  01/06/2020 03/05/2022 DROP 
R  P  01/06/2020 10/22/2022 GRAD 

C  F  04/27/2020 03/12/2022 GRAD 
C , A  04/27/2020 10/24/2022 GRAD 

D  E  04/27/2020 10/24/2022 GRAD 

D , M  04/27/2020 03/12/2022 DROP 
D , R  04/27/2020 03/12/2022 DROP 
E . J  04/27/2020 07/23/2022 GRAD 

F D  04/27/2020 10/24/2022 GRAD 



• 

< 

•

K , P  04/27/2020 03/12/2022 GRAD 

L , S  04/27/2020 03/12/2022 GRAD 

L , M  04/27/2020 06/04/2022 GRAD 

O , C  04/27/2020 03/12/2022 GRAD 
O  Y  04/27/2020 07/23/2022 GRAD 
Si  O  04/27/2020 03/12/2022 GRAD 
S , G  04/27/2020 03/12/2022 GRAD 

T  C  04/27/2020 07/23/2022 GRAD 
T , A  04/27/2020 03/12/2022 GRAD 

W . A  04/27/2020 07/23/2022 DROP 
F  R  06/22/2020 06/04/2022 GRAD 
H , J  06/22/2020 09/03/2022 GRAD 
J  C  06/22/2020 06/04/2022 GRAD 
L , J  06/22/2020 06/04/2022 GRAD 
L ,  06/22/2020 06/04/2022 GRAD 
L  S  06/22/2020 06/04/2022 GRAD 
M  L  06/22/2020 06/04/2022 GRAD 
N A  06/22/2020 06/04/2022 GRAD 
R  A  06/22/2020 06/04/2022 GRAD 
S  D  06/22/2020 06/04/2022 GRAD 
A  I  08/31/2020 07/02/2022 GRAD 
A r, G  08/31/2020 07/02/2022 GRAD 
A  B  08/31/2020 07/02/2022 GRAD 
A , J  08/31/2020 07/02/2022 GRAD 

Ar  A  08/31/2020 07/02/2022 GRAD 
B  C  08/31/2020 07/02/2022 GRAD 
C  C  08/31/2020 07/02/2022 GRAD 
C  C  08/31/2020 11/05/2022 GRAD 
C , R  08/31/2020 07/02/2022 GRAD 
D  K  08/31/2020 07/02/2022 GRAD 
D  N  08/31/2020 07/02/2022 GRAD 
F V  08/31/2020 07/02/2022 GRAD 
F  M  08/31/2020 07/02/2022 GRAD 
F  D  08/31/2020 07/02/2022 GRAD 
J  G  08/31/2020 07/02/2022 GRAD 
K  B  08/31/2020 07/02/2022 GRAD 
L R  08/31/2020 07/02/2022 DROP 
L  G  08/31/2020 07/02/2022 GRAD 
L , Y  08/31/2020 07/02/2022 GRAD 
M  H  08/31/2020 07/02/2022 GRAD 
M  T  08/31/2020 11/05/2022 GRAD 
O ,J  08/31/2020 07/02/2022 GRAD 
P  R  08/31/2020 07/02/2022 GRAD 
P , N  08/31/2020 11/05/2022 GRAD 
S  N  08/31/2020 07/02/2022 GRAD 
S  M  08/31/2020 07/02/2022 GRAD 
S , J  08/31/2020 07/02/2022 GRAD 
S  E  08/31/2020 07/02/2022 GRAD 
V , R  08/31/2020 07/02/2022 GRAD 
Z  N  08/31/2020 07/02/2022 WITHDRAWAL 
M J   10/19/2020 07/02/2022 GRAD 
M , A  12/14/2020 07/02/2022 GRAD 



• 

B , D  01/04/2021 09/17/2022 WITHDRAWAL 

B  B  01/04/2021 09/17/2022 GRAD 

B  K  01/04/2021 09/17/2022 GRAD 

B , L  01/04/2021 09/17/2022 GRAD 

B  K  01/04/2021 09/17/2022 GRAD 

B  T  01/04/2021 09/17/2022 GRAD 

C ,  01/04/2021 09/17/2022 GRAD 

C  M  01/04/2021 09/17/2022 GRAD 

C , J  01/04/2021 09/17/2022 GRAD 

C  V  01/04/2021 09/17/2022 GRAD 

C , L  01/04/2021 09/17/2022 GRAD 

F K  01/04/2021 09/17/2022 GRAD 

G , L  01/04/2021 09/17/2022 GRAD 

G  P  01/04/2021 09/17/2022 GRAD 

G  K  01/04/2021 09/17/2022 GRAD 

H  N  01/04/2021 09/17/2022 GRAD 

H , D  01/04/2021 09/17/2022 GRAD 

J  S  01/04/2021 09/17/2022 GRAD 

L . E  01/04/2021 09/17/2022 GRAD 

L  Y  01/04/2021 09/17/2022 GRAD 

M , V  01/04/2021 09/17/2022 GRAD 

M  C  01/04/2021 09/17/2022 GRAD 

M  F  01/04/2021 09/17/2022 GRAD 

N  U  01/04/2021 09/17/2022 GRAD 

R L  01/04/2021 09/17/2022 GRAD 

R  N  01/04/2021 09/17/2022 GRAD 

S , M  01/04/2021 09/17/2022 GRAD 

S ,K  01/04/2021 09/17/2022 GRAD 

S  D  01/04/2021 09/17/2022 GRAD 

S  K  01/04/2021 09/17/2022 GRAD 

T  N  01/04/2021 09/17/2022 GRAD 

Th  Y  01/04/2021 09/17/2022 GRAD 

T , D  01/04/2021 09/17/2022 GRAD 

W  I  01/04/2021 09/17/2022 GRAD 

W M  01/04/2021 09/17/2022 GRAD 

A ,  04/26/2021 08/13/2022 GRAD 

B  S  04/26/2021 08/13/2022 GRAD 

B  J  04/26/2021 08/13/2022 GRAD 

C  L  04/26/2021 08/13/2022 GRAD 

D S  04/26/2021 08/13/2022 GRAD 

/D  D  04/26/2021 08/13/2022 GRAD 

D  Y  04/26/2021 08/13/2022 GRAD 

F  R  04/26/2021 08/13/2022 GRAD 

F  J  04/26/2021 08/13/2022 GRAD 

G  S  04/26/2021 08/13/2022 GRAD 

H  M  04/26/2021 08/13/2022 GRAD 

I , L  04/26/2021 08/13/2022 GRAD 

I ,  04/26/2021 08/13/2022 GRAD 

K  M  04/26/2021 08/13/2022 GRAD 

K  P  04/26/2021 08/13/2022 GRAD 

L  N  04/26/2021 08/13/2022 GRAD 

M , J  04/26/2021 08/13/2022 GRAD 



M  V  04/26/2021 08/13/2022 GRAD 
M  E  04/26/2021 08/13/2022 GRAD 
R  K  04/26/2021 08/13/2022 SWITCH TO EVE 
S  S  04/26/2021 08/13/2022 GRAD 
S  P  04/26/2021 08/13/2022 GRAD 
S  D  04/26/2021 08/13/2022 GRAD 
T  M  04/26/2021 08/13/2022 GRAD 

04/26/2021 08/13/2022 GRAD 
04/26/2021 08/13/2022 GRAD 

As shown, 117 students previously emolled in the PN-Day program have completed their program; 13 students 

are in DROP status, due to course failures (and in alignment with institutional policies), 2 students opted to 

withdraw from Stone Academy, and 1 student switched to the evening program. Our original timetable for 

completion of the teach-out plan was l 2/3 l /2022, allowing time for our students to repeat courses as needed, 

however at this time, the teach-out is considered complete. 

Records Retention - Updated 

In alignment with our previous submission, all academic records will be retained according to policy; however, 

in the prior submission, we had included Judy Scire (Director of Compliance) as the person responsible for 

maintaining Accreditation and Federal Disclosure Records. Due to Ms. Scire's retirement in mid-2022, the 

responsibility will now transfer to the Office of the Provost. 

As always, Stone Academy is pleased to work with the Board regarding any questions, comments, or concerns 

they may have. 

Respectfully, 

Dr. Erin Walton 

Provost 

560 Saw Mill Road 

West Haven, CT 06451 

203-288-7474



STONE ACADEMY 

Teach-Out Plan 

Stone Academy West Haven Carnpus 

560 Saw Mill Crossing, West Haven, CT 

Practical Nursing - Day Program 

February 9, 2022 



Background 

Over the course of the past year, the impact from the pandemic has been realized in a nursing 
shortage in the State of Connecticut. The concern is evidenced by Governor Lamont's Executive 
Orders that specifically target aiding the exhausted healthcare workforce. It is further 
demonstrated by statements from hospital associations and individual healthcare employers. As 
a result, the healthcare system is creating a paradigm shift that seeks to increase capacity with the 
intention of improving the delivery of services. In order to provide appropriate patient care, the 
State of Connecticut will need to address the nursing deficit expeditiously. 

During the past six months, Practical Nursing and positions for Practical Nurses have evolved 
from being largely limited to long-term care facilities and homecare services to a substantial 
number of opportunities in urgent care facilities and hospitals. Griffin, Waterbury, Hartford, and 
St. Francis Hospitals have begun hiring Practical Nurses to complement their workforce. Long­
term care and other facilities have also increased staffing of Practical Nurses to meet demand 
over the past 18 months. It is evident by hiring practices that these facilities nnderstand the value 
of the Practical Nursing designation to address statewide gaps in nursing. 

The current Practical Nursing programs in Connecticut has an average training timeframe of 
sixteen months (1.3 years). Based on known tum-over rates in nursing and the continued strain 
on the healthcare workforce caused by the pandemic, Connecticut's institutions of higher 
learning and career training schools must step forward to creatively resolve the staffing 
deficiency. As such, Stone Academy will present to the Board of Examiners for Nursing a pilot 
program for an intensive Practical Nursing Program that has been developed with insights from 
Connecticut hospitals. 

Once proven successful, we believe this pilot program will create an effective model to be 
replicated at other campuses. This is a calculated evolution in our academic offerings and is 
necessary to relieve systemic issues of fatigue and attrition within the healthcare industry. To 
properly initiate this pilot, the institution will relinquish its West Haven Day Program to devote 
resources to the new program. 

As such, Stone Academy respectfully submits the following teach0out plan to address the 
termination of Stone Academy's Practical Nursing program at the West Haven campus day 
division. This teach-out does not affect any other program currently offered by Stone Academy. 

The West Haven campus has been offering the Practical Nursing program in the day division 
since 2005, enrolling a total of 1263 students. This teach-out plan addresses the equitable 
treatment of active Practical Nursing day students enrolled at the West Haven campus and 
ensures they will enjoy educational continuity. 

Active Enrollment 

There are currently 133 active students. Below is a chart indicating each student's cohort and 
expected graduation date: 
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Student Cohort Expected Grad Date 

J  D  06/24/2019 04/16/2022 

R  
C  06/24/2019 03/04/2022 

T  M  06/24/2019 03/06/2022 

G  , A  06/24/2019 11/19/2022 

C  B  09/03/2016 02/26/2022 

A , A  01/06/2020 03/05/2022 

D  C  01/06/2020 07/09/2022 

L  J  01/06/2020 03/05/2022 

L , J  01/06/2020 03/05/2022 

L , R  01/06/2020 03/05/2022 

 J  01/06/2020 03/05/2022 

R , P  01/06/2020 10/22/2022 

C F  04/27/2020 03/12/2022 

C  A  04/27/2020 10/24/2022 

D  E  04/27/2020 10/24/2022 

D  M  04/27/2020 03/12/2022 

D , R  04/27/2020 03/12/2022 

E , J  04/27/2020 07/23/2022 

F , D  04/27/2020 10/24/2022 

K , P  04/27/2020 03/12/2022 

L , S  04/27/2020 03/12/2022 

L  M  04/27/2020 06/04/2022 

O , C  04/27/2020 03/12/2022 

O  Y  04/27/2020 07/23/2022 

S  O  04/27/2020 03/12/2022 

S  G  04/27/2020 03/12/2022 

T  C  04/27/2020 07/23/2022 

T , A  04/27/2020 03/12/2022 

W , A  04/27/2020 07/23/2022 

F  R  06/22/2020 06/04/2022 

H , J  06/22/2020 09/03/2022 

J  C  06/22/2020 06/04/2022 

L  J  06/22/2020 06/04/2022 

L  C  06/22/2020 06/04/2022 

L  S  06/22/2020 06/04/2022 

M , L  06/22/2020 06/04/2022 

N  A  06/22/2020 06/04/2022 

R  A  06/22/2020 06/04/2022 

S  H  06/22/2020 06/04/2022 

S  D  06/22/2020 06/04/2022 
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Al , I  08/31/2020 07/02/2022 
A , G  08/31/2020 07/02/2022 
A  B  08/31/2020 07/02/2022 
A  J  08/31/2020 07/02/2022 
A  A  08/31/2020 07/02/2022 
B  C  08/31/2020 07/02/2022 
C  C  08/31/2020 07/02/2022 
C , C  08/31/2020 11/05/2022 
C , R  08/31/2020 07/02/2022 
D , K  08/31/2020 07/02/2022 
D , N  08/31/2020 07/02/2022 
F , V  08/31/2020 07/02/2022 
F , M  08/31/2020 07/02/2022 
F , D  08/31/2020 07/02/2022 
J , G  08/31/2020 07/02/2022 
K , B  08/31/2020 07/02/2022 
L , R  08/31/2020 ' , 07/02/2022 
L , G  08/31/2020 07/02/2022 
L  Y  08/31/2020 ' 07/02/2022,, 
M , H  08/31/2020 I 

' 

07/02/2022 ,,,'' ',' ,  

M , T  08/31/2020 ll/05/2022 
'' 

' 

O ,J  08/31/2020 ', ' 07/02/2022, , ' 
P , R  08/31/2020 ' ', ', 07/02/2022 
P , N  08/31/2020 11/05/2022 
S , N  08/31/2020 07/02/2022 
S , M  08/31/2020 ' , 07/02/2022 
S , J  08/31/2020 07/02/2022 
S , E  08/31/2020 07/02/2022 
Vi R  08/31/2020 

' 

07/02/2022 ' 

Z , N  08/31/2020 ' 07/02/2022 
M , J  10/19/2020 

'
', 07/02/2022 

, A  12/14/2020 07/02/2022 
B  D  01/04/2021 09/17/2022 
B , B  01/04/2021 09/17/2022 
B  K  01/04/2021 09/17/2022 
B , L  01/04/2021 09/17/2022 
B , K  01/04/2021 09/17/2022 
B , T  01/04/2021 09/17/2022 
C  K  01/04/2021 09/17/2022 
C  M  01/04/2021 09/17/2022 
C , J  01/04/2021 09/17/2022 
C , V  01/04/2021 09/17/2022 
C  L  01/04/2021 09/17/2022 
F  K  01/04/2021 09/17/2022 
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G , L  
G , P  
G  K  
H  N  
H , D  
J  S  
L , E  
L , Y  
M , V  
M , C  
M , F  
N  U  
R , L  
R , N  
S   
S  K  
S , D  
S  K  
T , N  
T  Y  
T , D  
W , I  
W , M  
A , L  
B  S  
B  J  
C  L  
D , S  
D , D  

.· 

D , Y  
F , R  
F , J  
G  S  
H  M  
I  L  
I  A  
K  M  
K , P  
L  N  
M , J  
M , V  
M , E  
R , K  
S , S  

01/04/2021 
01/04/2021 
01/04/2021 
01/04/2021 
01/04/2021 
01/04/2021 
01/04/2021 
01/04/2021 
01/04/2021 
01/04/2021 
01/04/2021 
01/04/2021 
01/04/2021 
01/04/2021 . .  

. 

.. 

09/17/2022 
09/17/2022 
09/17/2022 
09/17/2022 
09/17/2022 
09/17/2022 
09/17/2022 
09/17/2022 
09/17/2022 
09/17/2022 
09/17/2022 
09/17/2022 
09/17/2022 

· . 

09/17/2022 .· 

01/04/2021 ·. · · •. · .. 09/17/2022
01/04/2021 
01/04/2021 
01/04/2021 
01/04/2021 
01/04/2021 
01/04/2021 .. 
01/04/2021 
01/04/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 
04/26/2021 

. 

. · 

. 

. 

. . 

.· 

· . 

. . 

. ·. 

•. 09/17/2022 
09/17/2022 . .. 

•. 

09/17/2022 . . . 

. 

09/17/2022 
. 09/17/2022 · ... 
. 09/17 /2.022 

09/17/2022 
09/17/2022 

· . 

08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
08/13/2022 
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S , P  04/26/2021 08/13/2022 
S , D  04/26/2021 08/13/2022 
T , M  04/26/2021 08/13/2022 
T  C  04/26/2021 08/13/2022 
T , N  04/26/2021 08/13/2022 

Timetable for Teach Out of the PN Day Program 

As indicated by the last Expected Grad Date (11/19/2022), we expect that the program will end 
by 12/31/2022. During this teach-out, the day program will continue to be overseen by the PN 
Site Administrator, the Clinical Supervisor, and the PN Program Administrator. Inventory of 
needed supplies and equipment will be maintained as usual. The timeframe for teaching out the 
day students may be extended due to students needing to repeat courses and the availability of 
clinical sites. 

Pathway for Students 

Stone Academy will provide the required courses for students enrolled in the Practical Nursing 
program as outlined in the Stone Academy Catalog. Students who fail a Practical Nursing course 
will be able to retake each course one time. 

Communication Plan 

The Campus Director will inform staff and faculty of the teach-out plan immediately. Details of 
this teach-out plan will be shared to ensure that the message is clearly communicated and the 
details of the plan are understood by all parties. 

The Practical Nursing students will be notified in writing of the teach-out plan. Students will be 
informed that all courses will be offered to allow them to successfully complete their program. 
They will also be given available options in the event of the failure to pass a.Practical Nursing 
course. 

Additionally, the Campus Director will speak with each Practical Nursing cohort to address any 
questions or concerns. The PN Site Administrator and PN Program Administrator will be 
available to meet with students to discuss any individual concerns. 

Governing Principles 

A well-formulated set of rules is required to govern a teach-out, which are provided in this 
document. However, there will always be exceptional cases that must be addressed; and students 
may require a more detailed interpretation of these rules. In those instances, the student may ask 
to present a case for consideration. The PN Site Administrator, PN Program Administrator, and 
Executive Vice President will honor the request for a meeting to render a decision or suggest an 
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optimal solution that does not diminish academic standards and will confer as needed to maintain 
fairness and uniformity of decisions. 

Authority and Accreditation 

Stone Academy will be diligent in maintaining accreditation and authorities associated with the 
delivery of higher education and financial aid during thisteach-out. 

Diploma granting authority will continue to rest with the Accrediting Bureau of Health 
Education Schools (ABHES). 

Records Retention 

Stone Academy takes seriously its obligations to preservejnformation relating to litigations, 
audits, and investigations. This policy provides guidance, review, and retention of student 
documents for academic and financial aid records received or created by Stone Academy. 

The Records Retention Policy applies to all records and documents regardless of physical form 
and contains guidelines or how long documents should be kept. This policy is designed to 
promote compliance with applicable laws and regulations from accrediting agencies . 

. . 

File Cate2orv Record 
. ·  

Retention Period 

Student Academic Student Admission Records 2 years 
Records Cancels 

Student Admission Records - 5 years 
Enrolled 
Disciplinary Files - Less than 5 years 
Termination 
Disciplinary Files - Permanent 
Termination 
Academic Action 5 years from date of graduation or 
Authorizations date of end of last enrollment 
Academic Progress Reports 5 years from date of graduation or 

date of end of last enrollment 
Transcrints Permanent 
Evidence of Grad Date Permanent 
Enrollment Verifications Permanent 
Clinical Evaluations 5 years from date of graduation or 

date of end of last enrollment 
Final Grades Permanent 
Grade Books 5 vears from end of semester 
Withdrawal from School 5 years 
Extemship Records 5 years from date of graduation or 

date of end of last enrollment 
Name Change Records 5 years 
T ranscrint Reauest I year from date of request 
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Transfer Credit Records 5 years from date of graduation or 
date of end of last enrollment 

Financial Aid Records Pell and Campus Based 3 years 
Pro0rams 
Fiscal Operations Report 3 years from the end of the award 
(FISAP) and Supporting year in which the report was 
Records submitted 
Direct Loans - Records Related 3 years from the end of the award 
to Borrower's Eligibility and year in which the student last 
Particination .· . attended 
Direct Loans :_ all other reports 3 years from the end of the award 

year in which the report was 
. submitted 

Career Services Documents of Placement .·· J years from date of graduation 

Accreditation Accreditation Records 5 years from date of accreditation or 
until next accreditation, whichever 

. is later 
Federal Disclosure Crime Statistics and Security 3 years from armual required 
Records Renort Records . · ... disclosure 

Graduation and Completion•· 3 years from annual required 
Rates . .  . disclosure 
Institutional Information •. 3 years from armual disclosure date 
Records 
VA Certifications 5 years from date of graduation or 

. date of end of last enrollment 
Technology Software Licenses and Support 7 years after all obligation end 

Aoreements . 

Person Responsible for Keeping Records 

File Category Person Responsible for Keeping Records 

Student Academic Records & References Quentin Pugh 
Registrar 
560 Saw Mill Road 
West Haven CT 
203-288-7474

Financial Aid Records Julie Henry
Financial Aid Director
745 Burnside Avenue
East Hartford, CT
860-569-0618

Career Services Records Thomasina Tatum
Career Services Manager
560 Saw Mill Road
West Haven, CT
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Accreditation and Federal Disclosure 
Records 

Judy Scire 
Director of Compliance 
560 Saw Mill Road 
West Haven, CT 
203-288-7474

Storage of Records 

• Academic records for Active students are kept in the Registrar's office.

• Financial aid records for Active students are keptin the Financial Aid office.

• Teclrnology Records are kept in the Information Technology Manager's office.

• Career Services Records are kept in the Career Services Manager's office.

• Accreditation and Federal Disclosure Records are keptin the Director of Compliance's
office.

• All offices are secure and locked when the responsible person is not in the office.

• When students withdraw, graduate or are dropped or terminated, the student.academic
records and financial aid records for the student are transferred to the file room. The
folders are audited and then placed together and filed alphabetically. These files are
maintained in the file room for three years. Then the files are transferred to storage.

Teach-out Plan Stone Academy Practical Nursing Day Program Page 9 of9 



CONSENT ORDER COVER SHEET 

In re: Lisa M. Alexander, R.N.                                                                       Petition No. 2020-697 

 

1. Lisa M. Alexander of Cheshire, Connecticut (hereinafter ”respondent”) graduated from   

Southern Connecticut State University in 1988 and was issued registered nurse license 

number E51594 in September 1988. 

 

2. Respondent was issued advanced practice registered nurse license number 002144 in 

September 1999 which she surrendered, effective September 9, 2020, in connection with 

allegations in Petition No. 2020-523 that she, in part, prescribed controlled substances to one 

or more individuals without a patient-provider relationship and/or without medical 

justification. 

 

3. The Board of Examiners for Nursing (“the Board”) considered this petition as a prehearing 

review at its meeting on September 21, 2022. 

 

4. Respondent provided care to patient #1 at various times from approximately October 2016 

through June 2017.  Respondent violated the accepted standards of the nursing profession in 

that she, from approximately 2017 until in or about March 2020, engaged in an inappropriate 

personal relationship with patient #1; violated professional boundaries with patient #1; and/or 

engaged in unprofessional conduct. 

   

5. The proposed Consent Order provides for a reprimand and a six-month probationary period 

to complete coursework in professional boundaries and ethics.  If respondent successfully 

completes the courses, to the Department’s satisfaction, prior to the end of the six-month 

probationary period, then the probationary period will end earlier.  

 

6. The Department and respondent respectfully request that the Board accept the proposed 

Consent Order. 

 

 

 

 

 

 

 

CONFIDENTIALITY NOTICE: THIS DOCUMENT AND ALL ATTACHMENTS MAY CONTAIN 

INFORMATION THAT IS CONFIDENTIAL OR PRIVILEGED. PLEASE DO NOT DISSEMINATE, 

DISTRIBUTE OR COPY THE CONTENTS OR DISCUSS WITH PARTIES WHO ARE NOT DIRECTLY 

INVOLVED IN THIS PETITION. 



    

STATE OF CONNECTICUT 

DEPARTMENT OF PUBLIC HEALTH 

HEALTHCARE QUALITY AND SAFETY BRANCH 

 

 

In re: Marcus Anthony Garcia, RN      Petition Number: 2019-1240 

 

 

CONSENT ORDER COVER SHEET 

 

1.  Marcus Anthony Garcia ("respondent") graduated from the University of Connecticut   

 School of Nursing and was granted a registered nursing license in 2018.   

 He has not previously been disciplined. 

2.   On multiple occasions from approximately 2019 through 2021, respondent abused or used to  

excess alcohol, amphetamines, and/or marijuana (“substance abuse”).  

3.   From approximately 2019 to the present, respondent has or had one or more emotional  

           disorders and/or mental illnesses (“illnesses”). 

4.     The proposed Consent Order contains the following terms and conditions: 

• Respondent’s license shall be suspended for three (3) months with weekly  

        random urine screens, therapy, and medication management reports. 

 

• Following the three (3) month suspension, respondent’s license shall be placed on  

        probation for four (4) years, subject to the following terms and conditions: 
 

a. urine screens weekly for the 1st and 4th year, twice monthly for the 2nd and 3rd years; 

 

b. therapy and employer reports monthly for the 1st and 4th year, quarterly for the 2nd and 3rd 

years; 
 

c. no solo practice; and  
 

d. anonymous support group meetings. 
 

 

5.   The Department and respondent respectfully request the Board to accept the proposed Consent 

Order. 

 



STATE OF CONNECTICUT 

DEPARTMENT OF PUBLIC HEALTH 

HEALTHCARE QUALITY AND SAFETY BRANCH 

 
 

In re:  Dawn Hobill, LPN       `  Petition Number: 2022-272 

 
 

CONSENT ORDER COVER SHEET 

 
1. Dawn Hobill ("respondent") graduated from A.I. Prince Technical High School and received her  

 

nursing license in 2004.  Her license has not been previously disciplined. 

 

     2.     On or about July 4, 2020, respondent failed to conform to the accepted standards of the nursing  

  profession when she failed to properly and/or timely implement necessary emergency measures    

  and/or perform cardiopulmonary resuscitation for an unresponsive patient.  Respondent also  

  failed to maintain appropriate medical records.  

3. The proposed Consent Order places a reprimand on respondent’s license and includes probation  

 

     for six months during which time respondent shall successfully complete coursework 

  

      in advance directives and critical thinking. 

 

4. The Department and respondent respectfully request the Board to accept the proposed Consent  

 

     Order. 

 

 
CONFIDENTIALITY NOTICE:  The documents attached may contain information that is confidential or 

privileged.  Please do not disseminate, distribute or copy the contents or discuss with parties who are not 

directly involved in this petition. Thank you. 

 

 



   

CONSENT ORDER COVER SHEET 

 

 

In re:  John D. Mosher, R.N.      Petition No. 2022-888 

 

 

1. John D. Mosher of West Haven, Connecticut ("respondent") graduated from Quinnipiac 

College in 1985 and was issued registered nurse license number E48195 on September 4, 

1985. 

 

2. On February 20, 2019, the Department accepted the voluntary surrender of respondent’s 

nursing license due, in part, to respondent’s abuse of opioids.  On October 20, 2020, 

respondent’s nursing license was reinstated and placed on probation for a period of four (4) 

years.  Respondent then surrendered his license for a second time on July 19, 2021. 
 

3. Respondent completed registered nurse refresher training in 2021. Respondent passed the 

National Council Licensure Examination for Registered Nurses on October 17, 2022. 

 

4. The proposed Reinstatement Consent Order provides for a four-year probationary period that 

includes: 

 

• random alcohol/drug screens once a week for the first and fourth years of 

probation and twice monthly for the second and third years;  

• therapy and employer reports monthly for the first and fourth years of probation 

and quarterly for the second and third years;  

• support group meetings at least eight to ten times per month;  

• no home care, pool nursing or self-employment; and 

• narcotic key restriction for the first year of working as a nurse during probation. 

 

5. The Department and respondent respectfully request that the Board accept the proposed 

Reinstatement Consent Order. 

 

 

 

 

 

 

 

 

 

 

 

CONFIDENTIALITY NOTICE:  This document and all attachments may contain 

information that is confidential or privileged. Please do not disseminate, distribute or copy 

the contents or discuss with parties who are not directly involved in this petition. 



 

REINSTATEMENT CONSENT ORDER PREHEARING REVIEW 

DEPARTMENT OF PUBLIC HEALTH 

SUBMISSION COVER SHEET 

 

 

In re:  Jemma R. Wettish, Unlicensed R.N.   Petition No. 2022-863 

 

1. Jemma R. Wettish of East Hampton, Connecticut (hereinafter "respondent") graduated 

from Gateway Community College in 2013. 

 

2. Respondent was issued license number 110632 (hereinafter "RN license") on March 20, 

2013 to practice as a registered nurse by the Department of Public Health (hereinafter 

"the Department") pursuant to Chapter 378 of the Connecticut General Statutes, as 

amended. 

 

3. On February 18, 2015, after finding, inter alia, that the respondent was diagnosed with 

opioid dependence and anxiety; that, on more than one occasion, respondent tested 

positive for morphine; that, on multiple occasions, the respondent abused heroin and/or 

used heroin to excess; and that respondent’s abuse of heroin does, and/or may, affect her 

practice of registered nursing, the Connecticut Board of Examiners for Nursing 

(hereinafter the “Board”) issued a Memorandum of Decision in Petition No. 2013-1132, 

wherein the Board ordered that respondent’s RN license be revoked. 

 

4. Subsequent to the revocation of respondent’s RN license, respondent applied to the 

Department for a message therapist license. 

 

5. On April 6, 2021, in Petition No. 2021-95, the Department accepted a prelicensure 

consent order (hereinafter the “PLCO”), that became effective that same day, and on 

April 14, 2021 and pursuant to Connecticut General Statutes Chapter 384a, the 

Department issued massage therapist license number 010848 to the respondent subject to 

the terms of the PLCO. 

 

6. The terms of the PLCO included, in part, that: a.) the respondent’s massage therapist 

license was to be placed on probation for four years; b.) the respondent was to engage 

in therapy and counseling for the entire probationary period, and the respondent’s 

therapist was to submit reports to the Department monthly for the first and fourth years 

of probation and quarterly for the second and third years of probation; c.) the 

respondent was to submit to observed random urine screens once a week for the first 

and fourth years of probation and twice a month for the second and third years of 

probation, with all such urine screens being negative for the presence of drugs and 

alcohol; and d.) the respondent was not to be self-employed during the period of 

probation, and the respondent’s supervisor was to submit reports to the Department 

monthly for the first and fourth years of probation and quarterly for the second and 

third years of probation. 

 

7. On August 5, 2022, and at the respondent’s request, her therapist, purportedly 

practicing as a psychologist and behavior analyst, issued a letter to the Department 

wherein he states, in part, that he began meeting with the respondent on April 2, 2021, 

and that: a.) the respondent has been reliable and consistent; b.) the respondent has 



succeeded in establishing herself in a new career; c.) the respondent has a desire to 

have her nursing license reinstated; d.) other than some general anxiety, the respondent 

has been coping with her stress; e.) the respondent has been receptive to therapy and 

she is open to ideas about managing stress; f.) the respondent is committed to her 

sobriety and she recognizes how “her use” affected her life and career; g.) there has 

been no imminent concern about relapse; h.) the respondent is acutely concerned and 

fearful of the implications of future “use,” in particular, its effect on her career and her 

relationship with her daughter; and i.) he would recommend the respondent, without 

qualification, for the reinstatement of her nursing license. 

 

8. On or about August 8, 2022, the Department’s Monitoring Unit issued a report 

concerning the respondent’s compliance with the terms of the PLCO from on or about 

April 6, 2021 through the date of the report wherein the Monitoring Unit reported that: 

a.) the respondent was in full compliance with the terms of the PLCO, in particular, the 

report indicated that: b.) the respondent had been submitting to random, observed urine 

screens under the terms of the PLCO, and all such screens had been negative for drugs 

and alcohol; and c.) respondent was employed as a massage therapist at Glastonbury 

Massage Center, Glastonbury, Connecticut, and reports form her supervisor stated that 

the respondent was proactively taking steps to continue her massage career, and the 

respondent was practicing with reasonable skill and safety as massage therapist. 

 

9. The respondent has now requested that a hearing before the Board be scheduled so the 

Board may consider the reinstatement of respondent’s RN license. 

 

10. Given the potential for the reinstatement of respondent’s RN license, and in 

anticipation thereof, the Department has drafted the attached Reinstatement Consent 

Order (hereinafter the “RICO”). 

 

11. The terms of the RICO include, in part, that: a.) the respondent’s reinstated RN license 

be placed on probation for a period equivalent to the term of probation remaining under 

the PLCO upon the effective date of the RICO; b.) therapy and therapist reports 

continue on the same schedule as that existing under the PLCO; c.) urine screens and 

reports continue on the same bases, and on the same schedule, as those existing under 

the PLCO; d.) the respondent must attend anonymous support group meetings eight to 

ten times per month, and she must submit quarterly reports of her attendance thereat; 

e.) the respondent’s nursing supervisor shall submit employer reports on the same 

bases, and on the same schedule, as those required under the PLCO for respondent’s 

massage therapist employer reports; f.) the respondent is not to be self-employed 

during the period of probation; and g.) a narcotic key restriction shall be imposed. 

 

12. The Department and respondent respectfully request that the Board review the 

attached documents and provide a recommendation regarding this petition. 

 

 

 
CONFIDENTIALITY NOTICE: This document and all attachments may contain 
information that is confidential or privileged. Please do not disseminate, distribute or copy 
the contents or discuss with parties who are not directly involved in this petition. 



STATE OF CONNECTICUT 

DEPARTMENT OF PUBLIC HEALTH 

HEALTHCARE QUALITY AND SAFETY BRANCH 

In re: Kristin A. Brice, L.P.N. Petition No. 2022-913 

STATEMENT OF CHARGES 

Pursuant to the General Statutes of Connecticut, §§19a-10 and 19a-14, the Department of Public 

Health (hereinafter "the Department") brings the following charges against Kristin A. Brice, 

L.P.N.:

COUNT ONE 

1. Kristin A. Brice, L.P.N. of Fairfield, Connecticut (hereinafter "respondent") is, and has been at

all times referenced in this Statement of Charges, the holder of Connecticut licensed practical

nurse license number 038597.

2. On or about December 1, 2021, the Connecticut Board of Examiners for Nursing (hereinafter

the “Board”) issued an Amended Memorandum of Decision (hereinafter the “AMOD”) in

Petition No. 2020-1239 placing respondent’s L.P.N. license on probation for two years.

3. The terms of respondent’s probation under the AMOD included, in part, a.) that respondent

shall be responsible for submitting to observed, random chain of custody urine screens for

alcohol and drugs for the entire probationary period; b.) that all such screens must be negative

for the presence of alcohol and drugs, excluding the drugs that respondent's providers prescribe;

and c.) that respondent not obtain for personal use, and/or use, alcohol or drugs that were not

prescribed for her for a legitimate purpose, and that she shall not abuse and/or excessively use

any drugs prescribed for a legitimate medical purpose.

4. The AMOD also provided, in part, that if any conditions of probation under the AMOD are

not met, respondent's L.P.N. license may be subject to disciplinary action pursuant to Conn. Gen.

Stat.§ 19a-17; that any deviation from the terms of probation without prior written approval by

the Board shall constitute a violation of probation; that such violation will be cause for an

immediate hearing on charges of violating the AMOD; and that any finding that respondent

violated the AMOD will subject respondent to sanctions under Conn. Gen. Stat. §§ 19a-l 7(a)

and (c), including but not limited to, the revocation of her license.

5. On or about August 24, 2022 and August 29, 2022, respondent’s urine screen tested positive

for the presence of Fentanyl and Norfentanyl.

6. On or about August 24, 2022, and/or on or about a date or dates immediately preceding

August 24, 2022, respondent obtained for personal use, and/or used and/or abused and/or used to

excess, Fentanyl that was not prescribed for a legitimate medical purpose.

BOARD EXHIBIT 1



7. The above cited facts evidence conduct of the respondent failing to conform to the accepted

standards of the nursing profession, they evidence conduct of the respondent constituting

violations of the terms of probation as set forth in the AMOD, they represent a clear and

immediate danger to the public health and safety if respondent is allowed to continue to practice

as a nurse, and they constitute grounds for disciplinary action under the terms of the AMOD and

pursuant to Conn. Gen. Stat. §§ 19a-17 and 20-99, including, but not necessarily limited to:

a. §19a-17(a),

b. §19a-17(c), and

c. §20-99(b)(5).

8. For the foregoing reasons, the Department believes that respondent's continued practice as a

nurse represents a clear and immediate danger to the public health and safety.

COUNT TWO 

9. Paragraphs one, five and six of Count One are incorporated herein by reference as if set forth

in full.

10. The above facts constitute grounds for disciplinary action pursuant to Conn. Gen. Stat. §§ 

19a-17 and 20-99, including, but not necessarily limited to:

a. §19a-17(a),

b. §19a-17(c), and

c. §20-99(b)(5).

11. For the foregoing reasons, the Department believes that respondent's continued practice as a

nurse represents a clear and immediate danger to the public health and safety.

THEREFORE, the Department prays that: 

The Connecticut Board of Examiners for Nursing, as authorized by the General Statutes of 

Connecticut, §§ 20-99(b) and 19a-17, summarily suspend respondent's license as a licensed 

practical nurse until a full hearing on the merits can be held, and that it revoke or order other 

disciplinary action against the license of Kristin A. Brice, L.P.N. as it deems appropriate and 

consistent with law. 

Dated at Hartford, Connecticut this _____________  day of  _____________  2022. 

________________________________________ 

Christian D. Andresen, MPH, Section Chief 

Practitioner Licensing and Investigations Section 

Healthcare Quality and Safety Branch 

5th October



STATE OF CONNECTICUT 
DEPARTMENT OF PUBLIC HEALTH 

HEALTHCARE QUALITY AND SAFETY BRANCH 

In Re: Tabitha Wanjiru Moche, APRN, RN Petition Number: 2022-995 
Petition Number: 2022-996 

STATEMENT OF CHARGES 

Pursuant to Connecticut General Statutes §§19a-10 and 19a-14, the Department of Public Health 

("Department") brings the following charges against Tabitha Wanjiru Moche: 

1. Tabitha Wanjiru Moche of Southington, Connecticut ("respondent") is, and at all times refer-

enced in this Statement of Charges, the holder Connecticut registered nurse license number

144042 and Connecticut advanced practice registered nurse license number 007256.

2. From approximately June 2022 to the present, respondent has or had one or more emotional dis-

orders and/or mental illnesses (“illnesses”).

3. Respondent’s illnesses does, and/or may, affect her practice of nursing.

4. The above-described conduct constitutes grounds for disciplinary action pursuant to Connecticut

General Statutes §20-99(b), including, but not necessarily limited to §20-99(b)(4).

THEREFORE, the Department prays: 

The Connecticut Board of Examiners for Nursing as authorized by Connecticut General 
Statutes §§20-99(b) and 19a-17, revoke, or order other disciplinary action against respondent’s 
nursing licenses as it deems appropriate and consistent with law. 

Dated at Hartford, Connecticut this 18th day of October 2022. 

. 

Christian D. Andresen, MPH, Section Chief 
          Practitioner Licensing and Investigations Section 
          Healthcare Quality and Safety Branch 

BOARD EXHIBIT 1

https://daselicenseadmin-ctgovexec.msappproxy.net/credView.asp?credidnt=1144530
https://daselicenseadmin-ctgovexec.msappproxy.net/credView.asp?credidnt=1439964
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East Hartford Day Division 
 
Executive Summary  

My name is Gary A. Evans, President and Chief Executive Officer of Stone Academy.   
 
Over the course of the 2019-2020, 2020-21, and 2021-22 reporting years the East Hartford Campus’ day 
division reported sub-standard NCLEX-PN pass rates of 73%, 75% and 67%, respectively. During previous 
probationary hearings, Stone Academy correlated the drop in scores to: 1) academic issues requiring 
attention; and 2) external issues outside of the Academy’s control.  These included the instructors’ 
intermittent use of curriculum resources to support learning endeavors, challenges in advancing 
students’ critical thinking skills, faculty capacity issues, and changes in learning methodologies due to 
social distancing and similar state requirements to protect the health of the general population.   
 
As a result, Stone Academy implemented changes to curriculum, policies, and programming to address 
impediments to solving these issues based on available information at that time.  This document 
discusses the components of the previous action plans that have been successful as well as others that 
could not be fully integrated due to the obstacles enumerated in the following sections.  The paper 
highlights initiatives implemented in January 2022 which have resulted in a positive trendline that is not 
yet reflected in NCLEX-PN rates as the newest data is not available, but is evident in comprehensive 
predictor exams.   
 
Stone Academy has critically examined the steps taken in prior years to understand what is now need.  
There are several new initiatives which include: 1) integration of NCLEX style questions with a focus on 
deconstructing the question to develop critical thinking skills; 2) evolving learning methodologies such 
as amending case studies from general to complex throughout the course curriculum; 3) supporting 
faculty through professional development, training, competitive wage incentives, and creating a positive 
work culture; and 4) investing heavily in educational delivery by building a strong team of academic 
experts to review, enhance, and execute on strategies.  Simply put, Stone Academy is investing heavily 
in ourselves.  The administration is building support around academics and the results have begun to 
reflect that investment. 
 
Although Stone Academy is aware of its probationary status, the Board of Examiners for Nursing (BOEN) 
has the ability to exercise discretion in granting extensions.  It is the Academy’s hope that after reading 
the explanation, along with the considerable research and data supporting improvements provided with 
a plan to move forward that includes accountability measures, the BOEN will grant said extension.   
 
This document relies on internal and external data to create an improved action plan which includes the 
need to address theory-to-practice /clinical gaps and review potential curriculum enhancements.  
 

Previous Initiatives, Rationale, and Obstacles 
May 1, 2019-April 30, 2020 
As a result of the NCLEX-PN testing period (ending April 30,2020), Stone Academy’s East Hartford Day 
program amended policies and academic programming with the intent of improving student pass rates 
for the term ending April 30, 2021.  Amendments included using VATI, student “At-Risk” reporting, and 
adaptive quizzing.  The target of these amendments was to aid students in identifying subject matter 
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areas of concern, while at the same time informing faculty and the site administrator of students who 
may need personalized engagement.  The action was approved in June 2020.      
 
The four initiatives established a means to identify student deficiencies so that faculty could provide 
individualized support in order to increase knowledge and understanding of the subject matter.  Despite 
the benefit to students, staff identified barriers to implementation.  The barriers were: 
 

• Consistent monitoring of student performance and addressing deficiencies became difficult due 
to limited available academic support, a shift to online education due to the pandemic, 
reduction in staffing combined with insufficient training of new faculty, and intermittent student 
engagement during the pandemic.   
 

• Students struggled with new technology and shift to on-line learning.  Closure and re-opening of 
clinical sites were sporadic, allowing for some students to progress faster than others, even 
within the same cohort due to clinical ratio requirements.  This created a lag in progression from 
theory course to clinical to graduation to NCLEX-PN testing.  
 

• Integration of NCLEX-style questions and supplemental use of ATI was used intermittently due 
to constant changes brought on by COVID – instructors and students were required to make 
many adjustments over a short period of time creating additional stress.  Stone Academy 
struggled to establish a formal process to introduce questions into the curriculum while trying to 
navigate state and federal mandates related to operations.   

 
May 1, 2020- April 30, 2021 
In Spring 2020-2021, Stone Academy’s East Hartford Day program was requested to provide a new 
action plan to address deficiencies with the intent of effecting 2021-2022 test scores.  As such, the 
Academy identified initiatives to positively impact NCLEX-PN rates.  These initiatives included increasing 
standards related to academic testing, improving student remediation programs that expand learning 
opportunities for students, use of academic advisors, expanding ATI opportunities throughout the 
curriculum, faculty development, and NCLEX review classes.   
 
The action plan was approved July 21, 2021 and Stone Academy focused on implementing the new 
initiatives over the 9-month period ending in April 2022.  During this time, the restructuring of state 
policies related to in-person learning began to ease and students returned to the classroom.  Similar to 
the prior year, Stone Academy recognized associated barriers, such as the on-going closing of clinical 
sites, which lead to an uncontrollable delay in student progression.  However, faculty continued to 
utilize proctored assessments and comprehensive predictor exams to gauge students’ knowledge of the 
curriculum.  To help triage student readiness levels, the minimum exam scores were raised from a 70.9% 
to 74.7% and students were given additional opportunities to meet the minimum score.  An extended 
remediation program was added for students who were unsuccessful in passing the comprehensive 
predictor after a combination of remediation and three attempts.  In an effort to aid students in 
navigating issues, Stone Academy added an academic advisor to its roster.  
 
In review of the approach, faculty and staff identified several barriers to implementation, including: 

• Comprehensive predictor pass rates improved, however, those who did not pass after two 
attempts were referred to attend remediation up to 12-weeks, which included auditing 
additional courses at no cost.  If they did not pass on the third attempt, students were required 
to re-take specific courses as part of an extended remediation, which required up-to a year to 
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complete.  This potentially created a significant learning separation between didactic and clinical 
instruction.  Students also expressed concerns regarding the timetable to graduate. 
 

• ATI was not used to supplement or create practice opportunities by many instructors in a 
number of courses.  Instructors commented about accessibility and the need for adequate 
training.  As such, students had limited, if any, experience with NCLEX-style questions, or 
opportunities to re-enforce in-class learning using supports like ATI.  
 

• Students struggled to learn remotely, yet the return to in-person created other social-emotional 
issues related to health and safety as well as new protocols.  One problem was solved, but a 
host of others were created.  This included social distancing with limited classroom space, 
clinical sites restricting access to Academy students, and introducing masking as well as 
vaccination requirements. 
 

• Low faculty and staffing levels made it difficult to proactively and fully implement the new 
initiatives.    

 
Conclusion of Previous Efforts 
The pandemic exacerbated a number of delicate issues that have been smoldering in the nursing 
industry over the past several years.  These issues erupted and are now, unfortunately, impacting 
NCLEX-PN results across the country (Exhibit 1).  The most detrimental of these to Stone Academy’s 
previous action plans is the reduction in nursing faculty and staff due to market conditions.  The 
attached literature review highlights nationally documented issues related to the nursing shortage; turn-
over in (nursing) educators; and current salary barriers based on market conditions (Exhibit 2).    
 
According to one report from the American Association of Colleges of Nursing, “[f]aculty shortages at 
nursing schools across the country are limiting student capacity at a time when the need…continues to 
grow.” (AACN Fact Sheet, 2022).  It further states that issues such as budgets, aging faculty, and 
increased job competition from clinical sites are all contributors to the problem (Fang and Kesten, 2022).  
The limited available faculty meant that student clinical progression would be challenging, specifically 
when meeting the stringent clinical ratio requirements of 10 to 1.  It also meant that one-on-one 
support for at risk students would be challenging.  Stone Academy adjusted to meet market conditions 
by raising salary levels and adding incentives, which temporarily allowed for increased hiring 
opportunities.   
 
However, having only one staff member in Human Resources at the time, the Academy was not 
adequately prepared to on-board and train a significant number of new staff in a compressed timeframe.  
Bringing on staff also did not immediately solve the problem as the clinical backlog was substantial.  It 
took time for the previously enrolled students to progress before the newer students could begin 
attending clinicals.  This was addressed, in part, by Stone administration slowing new enrollment to 
reduce the domino effect of student progression.  Unfortunately, the backlog created fluctuation in 
student success going forward as significant time elapsed between didactic learning, clinicals, and 
standardized testing.  Statistically, students perform best on the NCLEX-PN when taken shortly after 
program completion (Eich & O’Neill, 2007).  The temporary suspension of NCLEX testing and the backlog 
in student progression due to closed clinical sites prevented timely testing from happening.  
 
The return to classroom learning was preferred as Stone Academy students had limited access to off-
campus supports necessary to increase chances of success.  Based on financial aid reporting, the profile 
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of a Stone Academy student is at or below 80% area median income and continues to represent the 
hardest impacted section of the population with the least amount of resources available to assist them.  
As the preceding paragraphs explain, this is important for a few reasons.    
 
According to Connecticut Department of Labor reports, workers making more than $60,000 a year 
before the pandemic saw job opportunities returning early in 2021.  However, lower wage employment 
was still down 28% through the first week of February. Unemployment claims also remained higher for 
low-income residents (Thomas and Pananjady, 2021). 
 
Stone Academy students are hardworking, dedicated, and motivated to improve their quality of life.  
They do so by investing in an education with a desire to give back through nursing.  While Academy 
students are diverse, 78% of students are Black/African American, 94% female, a median age of 34 years 
old, with an average of 2.4 children per household.  Students traditionally hold at least one job to afford 
basic needs while attending school either full or part-time.   These students were already experiencing 
economic challenges prior to the pandemic and were hit particularly hard when the economy tightened.  
Stone Academy has documented students relying on access to food pantries and other income supports 
over the past two years.  Stone Academy staff were trying to provide support in many ways while 
encouraging student participation and educational progression.  However, basics needs must always be 
met.  
 
Furthermore, an educational dichotomy emerged – adult learners were trying to ensure the success of 
their children while balancing employment and personal educational needs.  During the month of 
September, multiple East Hartford Stone Academy students participated in question-and-answer 
sessions regarding their experiences as students during the pandemic.  All cited the difficulty of learning 
on-line and then transitioning back to classroom.  More than half had children at home who were 
learning remotely; thereby making it impossible for the Stone Academy student to complete homework, 
studying, and ATI on-line assessments from home.  This was stated as a barrier to their own educational 
growth; but a requirement to put their children’s needs before their own. 
 
In the wake of the pandemic, recent research shows there is a widening gap of learning retention issues 
measured from pre-pandemic until now.  There exists as much as a 6-month learning gap year-over-year 
and many students have regressed from knowledge previously gained (Dorn, Hancock, Sarakatsannis, & 
Viruleg, 2021).  Ultimately, the student population at Stone Academy performs better when they are in-
class and the loss in knowledge required continuous academic support.  This was not possible due to the 
pandemic.   
 
Lastly, the effort to introduce ATI into the classroom was challenging as newer instructors were also 
trying to familiarize themselves with the curriculum.  Instructor-mentorship supports were lacking as the 
senior instructors were working added shifts to meet demand with instructor turn-over, providing 
assistance to an increase in “At-Risk” students, and taking on study groups to help improve NCLEX 
results.  There simply were not enough team members to achieve the traction necessary to positively 
impact students at each campus – it was simply a capacity issue. 
 

Current Initiatives and Rationale 
 
Summary of Initiatives  
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The year-over-year results of the NCLEX-PN scores are similar.  Although there are three sub-categories 

under Client Needs which show a significant decrease, those same categories now show an increase in 

the Comprehensive Predictor exam.  Curious to understand what actions helped drive this change, Stone 

Academy met with instructors and students as well as evaluated the curriculum.  While this increase 

aligns with multiple approaches enacted over the past year, there seemed to be a common theme, with 

similarities across all three campuses.  The main differential relates to the sub-categories or content 

areas.  However, the approach to improve student scores is somewhat analogous.  This information was 

gathered by a) comparing changes in scores related to the eight content areas of Client Needs; b) 

reviewing existing curricula associated with the NCSBN NCLEX-PN Test Plans; and c) interviewing faculty 

as well as students regarding learning methodologies. 

The researchers team included Dr. Erin Walton, Dr. Brian Pervis, Dr. Sharon Makowski, Ms. Ann Cooper 

and Mr. Gary A. Evans.  The team reviewed which content area scores changed the most year-over-year.  

Once completed, content areas were correlated to the curriculum of specific courses.  Faculty and 

students were then interviewed related to any specific or noted approaches that strengthened learning.  

The team engaged faculty from other campuses to understand similarities or differences and determine 

best practices. 

There were several notable approaches to curriculum delivery which may explain the positive 

improvements.  The four most prevalent were:  

1. Integration of NCLEX style questions into regular coursework testing, but with an added 

approach of educating students on how best to evaluate and/or break the question down.  In-

class quizzes and test results reflect student knowledge base exists but understanding 

prioritization when answering an NCLEX style questions is limited.  Some instructors used a 

group approach to solve these types of questions, breaking the class into teams to challenge the 

thinking process.  Others created in-class practice games where students competed against each 

other.  Regardless of delivery, the similarity involves helping students deconstruct questions as 

part of developing critical thinking skills.  The earlier this methodology was introduced to 

students the stronger the in-class test results became. 

 

2. Evolving case studies from general to more complex throughout the course and curriculum, 

including adding “real life” scenarios prior to and during clinical rotations.  Instructors with 

higher pass rates had similar approaches, focusing on two targeted practices: a) patient lab 

values and developing critical thinking skills around abnormal versus normal values; and b) tying 

curriculum to hands-on practice before students’ progress to clinical work.  East Hartford day 

began using a stocked med-cart to serve simulated patients suffering from various issues.  This 

has been implemented as a best practice for all programs.   

 

Instructors developed additional scenarios around the NCSBN NCLEX-PN test plan sections.  It 

was evident that instructors used different case study examples as well as methods to deliver 

the same.  The ubiquitous theme among instructors’ delivery of curriculum and the identified 

test plan sections is that overlapping knowledge learned in different courses by leveling case 

studies to progressively re-enforce knowledge gained improved student success.  This was 

supported by student interviews; it is also why scaffolding of curriculum is identified as a future 

action plan. 
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3. The third approach is similar conceptually to NCLEX style questions, progressive case studies,

and re-enforcement of material (items one and two).  It is the practice of carrying over difficult

concepts from one course to another, even if the concept is not specific to the coursework.  For

example, several instructors mentioned including pharmacological calculations into as many

tests as possible; thereby calling on students to use critical thinking skills and knowledge gained

in previous courses to solve current questions. The repetitiveness of the activity solidifies the

knowledge.

4. Faculty identified nuances that exacerbated gaps in learning.  As such, staff made efforts to

reduce or eliminate learning interruptions.  One example related to the timing of the didactic to

the instruction of the skill during labs.  The course lecture and the hands-on skill associated with

the activity was not practiced until the lab, several weeks later.  Didactic (theory), lab, and

clinical instructors met to discuss a theory-to-practice approach to ensure the hands-on work

had better timing to reinforce the knowledge gained.

In review of these program improvements for East Hartford day, lead instructors are replicating these 
approaches as best practices at all campuses. 

Additional Initiatives 

August 2021 – Improving faculty trainings on the use of curriculum begins 

Rationale: 

As stated in the review of previous efforts above, staff identified that many faculty members lacked the 
necessary training in using ATI to supplement the curriculum.  Stone Academy uses ATI with the 
curriculum to prepare students on how to best use knowledge gained from courses to successfully 
complete the credentialing exam. 

Furthermore, professional development will continue to provide additional trainings around instructor 
best practices, curriculum management, and instructor-student relationship building.   

January 2022 – Amended Faculty Testing Policy to require integration of NCLEX-PN style questions 

Rationale: 

Stone Academy has resources to access NCLEX-PN style questions, including using Saunders NCLEX 
Review textbook and the ATI question bank.  Due to the uniqueness of questions on the NCLEX-PN 
credentialing exam it is best to expose students to the exam style as early as possible.  An analysis of the 
relationship between GPA’s to NCLEX-PN scores and direct conversations with students suggests that 
students need more experience answering questions in the manner that they will appear on the NCLEX-
PN exam. By incorporating questions of this style through the course of their study, students will learn 
how to better leverage their knowledge and pass the examination on the first attempt. 

February 2022 – Commenced using study groups lead by an instructor/nurse led for students entering 
Seminar II (final course)  
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Rationale: 

Faculty and staff reviewed student progression.  Analyzing student quiz results and ATI predictor exams, 
staff identified cohorts who were more delayed in theory and clinical courses leading up to Seminar II.  
Based on that information, instructors for Seminar II generated review material that was taught in 
theory courses offered earlier in the students’ academic career.   

February 2022 – Commenced ATI – Live Review for students 

Rationale:  

The Live Review process reinforced knowledge from our curriculum with NCLEX-PN test taking strategies 
(Exhibit 3).  The Academy recognized issues regarding student preparation for the NCLEX-PN testing 
process, specifically the need to better educate students on the application of knowledge gained in the 
program with NCLEX-PN style questions.  The review covers essential subject areas on the NCLEX exam, 
testing strategies, and critical thinking exercises.    

April 2022 – Increased the number of staff/faculty meetings and implemented a bi-annual Town Hall 
meeting between faculty and the President’s Office 

Rationale: 

The organizational structure ensures faculty have connectivity to their immediate supervisor and/or the 
campus director.  However, providing improved access to work colleagues and direct access to the 
president strengthens collaboration, improves communication, and results in an improved culture.  
Forums allow faculty to share concerns about policies, curriculum, and functionality.  These changes are 
also measured by Stone Academy in an effort to promote faculty retention.      

September 2022 – Strengthen the post-graduation NCLEX-PN preparation course 

Rationale: 

Students are encouraged to take the NCLEX-PN exam close to graduation as the information will be 
recently discussed.  This may not be possible for all graduates.  Access to free training for graduates will 
provide additional practice opportunities and a means to refresh a student’s knowledge of material prior 
to taking the NCLEX-PN.    

September 2022 - Provide faculty professional development in innovative approaches through various 
methods such as formal and informal workshops and sessions and casual "lunch and learns."  

Rationale: 

Effective teaching requires clinical competence. Faculty are encouraged to maintain clinical expertise 
through faculty practice, keep abreast of changes in the field through literature review, and attend 
professional meetings related to their practice area.  Professional Development will include access to 
Elsevier, NCSBN, ABHES, and other industry specific trainers.  Upcoming trainings include: 
Understanding the NCLEX - A Guide for Nursing Educators - NCLEX Faculty Resources (icrsncsbn.org); 
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Assessment of Critical Thinking - NCLEX Faculty Resources (icrsncsbn.org); ED113 Managing the Adult 
Classroom (for all of our teacher including our CLIN instructors) ABHES - Online Training Center 
(abhestraining.org); ED109 Preparing and Creating Lesson Plans (for teachers with less than 2 years 
teaching exp) ABHES - Online Training Center (abhestraining.org); ED405 Essential Teaching Strategies 
(for teachers with 2+ yrs teaching exp) ABHES - Online Training Center (abhestraining.org)    

September 2022 - Redesign the new faculty orientation to include the school's policies and procedures, 
an overview of the curriculum with exposure to the supplemental curriculum resources, and orientation 
to teaching assignments, clinical facilities, and processes.   

Rationale: 

Comprehensive orientation programs are necessary to assist new faculty in acquiring teaching 
competencies, facilitate socialization to the teaching role, and support faculty members as they develop 
as fully participating faculty members.  

September 2022 - Adjust faculty meeting times to better accommodate day/evening faculty, provide 
alternate virtual formats to increase attendance rates, and continue to mix all faculty and staff to create 
cross-functional teams while increasing collaborative approaches to problem solving.  

Rationale: 

Effective collaboration is vital in nursing education as it allows communication and teamwork. Having 
most of our faculty attend our meetings will improve our outcomes and help ensure our students and 
faculty meet and exceed academic measures.   

October 2022 - The process for all NCLEX-PN and licensure applications for students will be completed 
on campus with the guidance of the site administrator during the last day of the ATI Live Review.  

Rationale: 

For students, registering to take nursing licensing board exams can be very overwhelming, stressful, 
and confusing. Therefore, this approach helps give the student clarity to the process and decreases their 
stress to avoid errors and processing delays.  

October 2022 – Revise and implement the instructor evaluation process 

Rationale: 

The aggressive hiring initiatives from 2021 have resulted in an increase in new instructors.  An updated 
30-60-90 faculty evaluation will be used to strengthen an instructor’s curriculum delivery methodology 
as well as confirm the instructor exhibits subject matter expertise.   Furthermore, internal data reflect 
that instructors tend to turn-over within the first 6-months.  Therefore, periodic “check-ins” with HR, 
beginning on the instructor’s 20th day, will allow the corporate staff, as opposed to academic staff, to 
address issues that may lead to turn-over.  One-year check-list related to on-boarding and instructor 
support is attached (Exhibit 4) 
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November 2022 - Stone Academy is designing a focused content tutoring course to address both “At-
Risk” and students wishing to access extra support.   

Rationale: 

The ability for Stone Academy to adequately provide additional tutoring outside of the classroom was 
severely hampered by the limit of available instructors and student participation.  It is appropriate to 
assume the instructor shortage will continue for the immediate future, the Academy has introduced a 
strategic process to address this issue.  As mentioned below under Measurement of Effects, an analysis 
of student deficiencies from the NCLEX-PN and Comprehensive Predictor data shows concerns in Life 
Sciences, Labs, and Pharmacology with additional content areas such as Psychosocial Integrity, Risk 
Reduction and Coordinated Care coursework.  Therefore, instructional support must center around the 
same and is possible in a group setting.  Please see attached Exhibit 5 for topics covered and draft 
schedule. 

It is anticipated that some students may have specific academic needs related to content which is not 
intrusive to group learning but will require added assignments for those students.  Furthermore, the 
focused remediation can be accomplished with existing staff without increasing faculty “burn-out”.  The 
syllabi as well as process will be completed by December and launched in January 2023. 

Measurement of Effects 

Changes in NCLEX-PN Pass Rates 

A review of the data provided by the NCSBN for the past year shows the majority of categories either 
stayed about the same or improved, while three decreased over the past twelve months.  The most 
recently completed quarter of the 21/22 reporting year reflects a similar pass rate for our graduates at 
approximately 70%.  The reason for the delay is stated above with the codification of new approaches to 
address barriers.  Despite the Academy’s best effort to obtain NCSBN information in advance, the next 
available data will be released prior to submission of this document.  The currently available data 
discussed below indicates an improvement in Stone Academy’s trend line now that the impediments 
have begun to be addressed.   

Increase in average Comprehensive Predictor Scores 

Absent NCSBN, NCLEX Program Data, Stone Academy is relying on the testing software which indicates 
that a score of 74.7% on the comprehensive predictor exam represents a ≥ 95% probability of passing 
the NCLEX-PN if taken within three weeks of graduation.  At a national level, the scores students receive 
on their predictor exam continue to correlate with their propensity to be successful on the credentialing 
exam.  

In analyzing our students' progression, there is an increase in the average first time predictor exam 
scores over the past four examinations.  Students averaged scores of 62.95 on the 6/18/2022 exam, 
66.83 on the 7/8/22 exam, 77.28 on the 7/29/22 exam, and 79.34 on the 10/21/2022 exam.  A score of 
74.7% or greater equates to a ≥ 95% probability of passing the NCLEX-PN.    
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Comparably, the percentage of students passing their predictor exam on their first or second attempts 
were 75% on the 6/18/2022 exam, 46% on the 7/8/22 exam, 95.6% on the 7/29/22 exam, and 79.34% 
on the 10/21/2022 exam. In other words, a greater number of students are passing the comprehensive 
predictor exam and with a higher probability of passing the NCLEX-PN exam.   

Competency level data reflects an increase in subject areas over this period as well.  The Group 
Performance Profile associated with ATI’s PN Comprehensive Predictor exam show student scores 
increased consistently in the eight major content areas from January 2022 through October 2022 
(Exhibit 6).  The attached represents sampled, periodic reviews of group testing.  Several results indicate 
steady improvement in both group score and percent of “Group Above National Mean” – an indication 
of percentage of Stone Academy students scoring higher than the statistical average. 

In comparing January, June, and October: 1) results adjust from having group scores of all eight major 
categories being below seventy-five percent in January to only two being below the same in October; 2) 
similarly, results in the same grouping show five categories less than seventy percent, adjusting to zero 
categories being less than seventy percent by October; and 3) five major categories were at or below 
fifty percent of the national mean in January, but improved to one hundred percent of the group being 
above the national mean by June and remaining stable through October 2022.      

NCSBN, NCLEX Program Report Data 

The median (or typical) graduate from East Hartford remained consistent year-over-year in five out of 
eight “Client Needs” categories from April 2021 to March 2022 according to the annual report produced 
by Mountain Measurement, Inc.  The top three greatest declines were in: Health Promotion and 
Maintenance (13 pts); Basic Care and Comfort (11 pts). and Physiological Adaptation (10 pts).  
Psychosocial Integrity and Reduction of Risk Potential saw an overall increase (8 and 10 pts, respectively) 
over the past year.  Absent officially updated data from NCSBN to the contrary, Stone Academy will 
continuously and proactively address potential issues under future initiatives.  

Future Initiatives 
Summary of Future Initiatives 

Faculty identified nuances that intensified gaps in learning.  As such, an effort is being made to reduce or 
eliminate learning interruptions.  One identified issue related to a mismatch of knowledge gained during 
Fundamentals.  However, the hands-on skill associated with said activity during Fundamentals was not 
practiced until the lab, several weeks later.  Didactic (theory), lab, and clinical instructors discussed a 
theory-to-practice approach to ensure the hands-on work had better timing to reinforce the knowledge 
gained. 

The article Crisis in Competency (Kavanagh & Sharpnack, 2021) acknowledges this same Theory-Clinical 
gap, stating that only nine percent of current graduates have the knowledge needed to transition to 
practice.  The declining trend in preparedness has been followed using delBueno’s Performance Based 
Development System (PBDS) (utilized by multiple hospitals) which has shown a continued decline and 
confirmes the nine percent based on 2020 YTD information from 200 nursing schools. The 2021 NCSBN 
LPN/LVN Nursing Knowledge Survey found that the most important knowledge needed for safe practice 
were medication administration safety and client safety.  
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In keeping with the analysis, Stone Academy approached the evaluation of the existing program as a 
consultant would, with impartiality, in order to determine deficiencies.  In reviewing current NCLEX-PN 
data, the top three greatest decreases in content areas for East Hartford Day were Health Promotion 
and Maintenance, Basic Care and Comfort, and Physiological Adaptation.  Since the NCLEX data lags, 
Stone Academy is utilizing the Comprehensive Predictor exam data to supplement information.  The 
current data shows a modest improvement in each category since January 2021.   

In an effort to be proactive, Stone Academy has reviewed the existing curriculum related to NCSBN 
content areas that continue to lag and to also address the declining trend in preparedness.  As such, the 
Academy is implementing non-substantial amendments to positively impact student outcomes with a 
focus on transition to practice.  The decision to make these modifications is based on professional 
academic research previously referenced as well as instructor and student feedback.  These future 
changes are primarily associated with Life Science, Clinical Skills Lab 101, and Pharmacology courses 
with the intent of ensuring a proper focus is given to systems representative of current healthcare 
needs. 

The priority amendment for 2022-23 relates to scaffolding the curriculum so that concepts build off each 
other; thus reinforcing coursework from previous classes on an on-going basis.  Scaffolding is an 
instructional practice where an instructor gradually removes guidance and support as students learn and 
become more competent. Support can be for content, processes, and learning strategies.  Exhibit 7 is a 
non-specific example of a scaffolding map.  Stone Academy would create a similar schema and map to 
ensure nursing skills are introduced and further developed in various places throughout the curriculum. 
Due to size restrictions, only a portion of the map is attached.  

Staff have examined student progression through the curriculum and are moving towards a lock-step 
approach where the sequence is prescribed to ensure student success.  As an example of this process, 
the intent is to have co-requisite didactic and clinical levels (i.e. Medical Surgical I and Clinical I) taken 
and passed at same time. Another example is to integrate NCLEX style questions as early as 
Fundamentals, allowing instructors to educate students on best methods to identify distractors and then 
analyze, dissect, and interpret questions from an early stage.   

Stone Academy estimates this process will take approximately eight to twelve months to fully 
restructure, in addition to implementing, depending on any regulatory approval timeframes.  In the 
meantime, the Academy has strengthened the relationship between theory and clinical coursework 
through improved communication between faculty.  This included coordinating bi-monthly meetings 
and trainings that leveraged in-person and remote meetings.  As a result, more faculty are readily 
available to participate.   

November 2022 - Beginning in November, to impact newer cohorts, re-align week-by-week curriculum 
to maximize learning objectives in Pharmacology.  There will also be a review of Clinical Skills Lab 101, 
and Life Science. 

Rationale: 

The 2021 article by Kavanagh & Strickland Crisis in Competency: A Defining Moment in Nursing 
Education reported that current aggregate assessment data showed that from 2016-2020 only 14% of 
new grads (RN) demonstrated entry-level competencies.  Furthermore, data showed a further decline 
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with 9% having an acceptable competency for a novice nurse; thereby supporting the need for revisions 
to specific coursework: 

Amend PHA 112 
Pha112 – Pharmacology is 60 hours.  Medication administration and safety have been identified by the 
2021 NCSBN surveys as areas that represent the greatest amount of time spent in practice by new LPNs 
and one of the most important knowledge need areas.  Additional time would allow for more hands-on 
skills related to the administration of injections, topicals, and oral medications. In addition, having class 
sizes of 12-20 students limits time for honing skills. The lab learning outcomes include demonstrating 
drawing injectables meds; prepare and administer meds; demonstrate documentation; ability to 
perform conversions of medication problems; and patient teaching techniques related to medications.   

A solution to ensure an improvement in knowledge is to re-order the week-by-week learning to increase 
time spent in high emphasis areas.  The Academy is shifting content to allow weeks five through seven 
to focus on hands-on practice and demonstrations.  It is important to note that PHA 112 is a skills 
competency focus and the didactic aspect of pharmacology is covered throughout all four medical-
surgical courses as highlighted in existing syllabi; conceptually part of scaffolding, this reinforces 
concepts over multiple touchpoints. 

Amend LAB 101 
Lab 101 - Clinical Skills Lab is 40 hours. Based on instructor feedback, the 40-hour timeframe is being 
analyzed to ensure adequate time is allotted to address hygiene, mobility, and competent performance 
of vital signs as well as other content outlined on the syllabus.  

Amend SCI110 
SCI110 - It was noted that the content for Life Science is comprehensive and appropriate.  For 
consideration in the future, may be to expand the number of weeks related to Life Science coursework 
in order to ensure the effective delivery of information into the future medical-surgical courses.  This 
process is relatively in-depth and will more than likely require a substantial amendment.  The Stone 
Academy Nursing Education team will further review in January to understand opportunities, needs, and 
implementation methodology.  Research supports that science in PN, AD, and BSN programs is a strong 
predictor of NCLEX success (Exhibit 2).     

December 2022 – Establish a formalized, instructor specific on-boarding and professional development 
program that includes training tenured faculty to become ATI champions to support instructors/ 
students.  

Rationale: 

If the organization is going to thrive, it must pursue a concerted effort to support instructor growth 
through learning objectives.  This effort must include professional development opportunities, 
continued support from all levels of staff, and an on-going updated manual to document resources. 

Furthermore, ATI champions are essential to support instructors in using supplemental curriculum 
resources for the student population. ATI champions ensure the proper application of ATI as a 
supplement to Stone Academy’s curriculum.  Upcoming trainings include: Understanding the NCLEX - A 
Guide for Nursing Educators - NCLEX Faculty Resources (icrsncsbn.org); Assessment of Critical Thinking - 
NCLEX Faculty Resources (icrsncsbn.org); ED113 Managing the Adult Classroom (for all of our teacher 
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including our CLIN instructors) ABHES - Online Training Center (abhestraining.org); ED109 Preparing and 
Creating Lesson Plans (for teachers with less than 2 years teaching exp) ABHES - Online Training Center 
(abhestraining.org)  

January 2023 – Increase efforts to prepare instructors for NGN NCLEX instruction. 

Rationale:  

NGN NCLEX represents the next level of licensure testing for Stone Academy students.  Preparing 
students for their future career in nursing requires a research-based approach to curriculum 
development and related instruction.  This includes: 1) developing lesson plans that incorporate clinical 
judgment; 2) training faculty on NCSBN’s Clinical Judgment Measurement Model; 3) working with the 
curriculum committee to identify activities that help students develop skills for each function of the 
clinical judgment model. 

Conclusion and Next Steps 
Over the past two years, Stone Academy has taken steps to improve student outcomes.  
Initiatives in the first year were de-railed due to the pandemic as students switched from in-
person to online, clinical sites were opened intermittently, and testing was delayed.  By year 
two, the pandemic had caused a shift in workforce demands across the country.  Higher 
education, especially nursing education, was severely impacted as organizations competed for 
the limited available nurses to provide direct care juxtaposed to instruction.  At the same time, 
employers in every industry continued to battle with general disassociation of some employees. 

Stone Academy believes current and future initiatives are primed to affect change in student 
outcomes.  The organization has invested in talent management, operations, and the nursing 
curriculum to increase impact.  The Academy is stronger now than before the pandemic as 
there is a better understanding of the changing needs of its students and workforce.   

Previous conditional approvals showed some success, but were hampered from being fully 
implemented due to three reasons: 

1. The first year was approved in June 2020, three months into the pandemic.  There was
no way to anticipate the extent organizations across the country would be affected.
Every day posed new challenges as businesses, including Stone Academy, had to initiate
policy changes and safety measures to simply maintain general operations.  At the same
time, the Academy continued to implement the action plan despite impediments.

2. The second year was approved in July 2021, providing fewer than nine months to affect
change, but did not take into account that students’ personal barriers related to COVID.
Childcare facilities were shut-down and K-12 schools temporarily closed and/or moved
to hybrid learning, requiring parents to provide at-home support for their children;
employed students are mostly paid hourly and realized a loss in income as restaurants,
retail, and medical offices closed or reduced staffing levels; and students focused on
basic needs, not their education.
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3. Hiring, training, and retention was challenging as Stone Academy initially had no Human
Resources department; it was difficult for senior staff to train new staff remotely as
COVID protocols limited accessibility; and the pandemic increased the need for many
nurses to return to hospitals and other healthcare facilities, decreasing the Academy’s
capacity to address student issues.

Conversely, Stone Academy has invested in its operation at all levels by: 

• Establishing a fully staffed Human Resources Department that focuses on employee
retention initiatives, including on-boarding with training, professional development, and
establishing a positive culture.

• Increasing capacity within Academics by building a nursing education department that
better supports pedagogy and curriculum delivery.  Positions include: a Provost,
Practical Nursing Program Administrator supported by a Practical Nursing Education
Director, Practical Nursing Clinical Director, Practical Nursing Program Managers (Site
Administrator), lead instructors and other academic support staff (Exhibit 8).  This teams
review and insight on the changes to make us successful in this current action plan is
what will drive student outcomes for the future of healthcare.

• Implemented an aggressive instructor compensation structure to reflect the Academy’s
recognition that it is the instructors that make this program successful.

Ultimately, the NCLEX-PN pass rates were potentially skewed by the pandemic as scores 
decreased statewide, nationally, and internationally during this timeframe (Exhibit 1).  At the 
same time, Stone Academy understands its obligation to improve student outcomes and has 
established a plan to address inadequacies within the organization.  Since new initiatives are 
not implemented simultaneously, it is presumed that fewer than 25% of currently enrolled 
students may benefit from the aforementioned initiatives prior to graduating.  Based on this 
and supported by the facts stated above, Stone Academy respectfully requests the Board of 
Examiners for Nursing (BOEN): 

Provide flexibility and use its discretion by considering a provisional 
extension to include the NCLEX-PN results from May 1, 2024 though April 
30, 2025.  This will also allow for full implementation of current as well as 
future initiatives and the NCLEX NGN. 

In consideration for this request, Stone Academy shall provide a semi-annually report to the 
BOEN measuring: 

1. Number and Percent of students At-Risk
2. Implementation of initiatives and related activities
3. Number and Percent of student progression towards graduation
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4. Number and Percent participation by staff related to professional development/training
activities

5. Number and Percent change in comprehensive predictor exam data related to
previously stated content areas

6. Number and Percent changes in NCLEX-PN data when accessible through Mountain
Measurement, Inc.



□ □ □ □ □ □ □ □ □ □ □ □ D □ □ □ □ D □ □ □ ■ NCLEX® Statistics from NCSBN

2021 
Number of Candidates Taking NCLEX Examination and Percent Passing, by Type of Candidate 

RN Jan.-March3 April-June 

Type of Candidate #1 %2 # % 

First Time, US Educated 

Diploma 481 79.83% 762 81.10% 

Baccalaureate Degree 23,399 88.09% 28,407 88.97% 

Associate Degree 23,562 81.73% 27,646 82.47% 

Invalid or Special Program Codes 19 52.63% 22 63.64% 

Total First Time, US Educated 47,461 84.83% 56,837 85.69% 

Repeat, US Educated 10,687 43.24% 12,323 44.36% 

First Time, Internationally Educated 3,364 42.99% 3,926 48.65% 

Repeat, Internationally Educated 4,439 23.72% 4,827 30.39% 

All Candidates 65,951 71.85% 77,913 73.86% 

PN Jan.-March4 April-June 

Type of Candidate # % # % 

First Time, US Educated 11,765 80.26% 10,043 78.25% 

Repeat, US Educated 4,138 36.81% 4,366 33.42% 

First Time, Internationally Educated 127 54.33% 101 51.49% 

Repeat, Internationally Educated 183 18.03% 151 21.19% 

All Candidates 16,213 68.26% 14,661 64.13% 

1 The # symbol denotes the number of candidates who took the exam.
2 The % symbol denotes the percentage of candidates that passed the exam. 
3 The RN Passing Standard is 0.00 logits. 
4 The PN Passing Standard is -0.18 logits.

July-Sep. Oct.-Dec. 
Year to Date 

Total 

# % # % # % 

794 80.60% 259 71.04% 2,296 79.53% 

32,325 84.38% 10,177 78.65% 94,308 86.06% 

27,723 77.35% 9,418 64.79% 88,349 78.78% 

32 31.25% 36 38.89% 109 44.04% 

60,874 81.10% 19,890 71.92% 185,062 82.48% 

16,483 49.92% 15,699 43.35% 55,192 45.52% 

4,603 48.71% 6,602 45.97% 18,495 46.68% 

5,167 29.53% 5,633 27.02% 20,066 27.75% 

87,127 70.43% 47,824 53.67% 278,815 68.85% 

July-Sep. Oct.-Dec. 
Year to Date 

Total 

# % # % # % 

15,171 80.99% 9,377 77.98% 46,356 79.60% 

4,350 33.01% 4,566 38.37% 17,420 35.42% 

105 52.38% 102 47.06% 435 51.49% 

167 14.97% 159 18.87% 660 18.18% 

19,793 69.74% 14,204 64.36% 64,871 66.92% 

NCLEX
®

EXAMINATIONS 

12/31/2021 
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□ □ □ □ 
□ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ □ ■ NCLEX

® 
Statistics from NCSBN

2020 
Number of Candidates Taking NCLEX Examination and Percent Passing, by Type of Candidate 

RN Jan.-March3,6 April-June7 

Type of Candidate #1 %2 # % 

First Time, US Educated 

Diploma 476 87.39% 518 90.15% 

Baccalaureate Degree 22,361 92.83% 25,241 92.31% 

Associate Degree 22,846 86.53% 25,722 85.44% 

Invalid or Special Program Codes 9 44.44% 12 83.33% 

Total First Time, US Educated 45,692 89.61% 51,493 88.85% 

Repeat, US Educated 6,409 41.24% 11,511 40.01% 

First Time, Internationally Educated 4,168 48.30% 1,969 38.95% 

Repeat, Internationally Educated 3,738 30.39% 4,375 23.89% 

All Candidates 60,007 77.89% 69,348 75.23% 

PN Jan.-March4 ,6 April-June5 ,7 

Type of Candidate # % # % 

First Time, US Educated 10,055 86.01% 8,956 84.62% 

Repeat, US Educated 2,505 33.25% 3,489 37.23% 

First Time, Internationally Educated 136 52.21% 144 53.47% 

Repeat, Internationally Educated 120 19.17% 143 34.27% 

All Candidates 12,816 74.71% 12,732 70.72% 

1 The # symbol denotes the number of candidates who took the exam. 
2 The % symbol denotes the percentage of candidates that passed the exam.
3 The RN Passing Standard is 0.00 logits. 
4 The PN Passing Standard is -0.21 logits.
5 The PN Passing Standard is -0.18 logits. 

July-Sep. 

# % 

937 86.23% 

31,718 88.57% 

28,941 80.81% 

17 23.53% 

61,613 84.87% 

14,878 44.31% 

3,007 42.83% 

5,757 23.73% 

85,255 72.18% 

July-Sep. 

# % 

17,699 82.84% 

4,564 34.14% 

160 56.25% 

248 25.81% 

22,671 72.22% 

6 Due to COVID-19, the January quarterly data contain NCLEX examinations administered from January 1 to March 24, 2020.
7 Due to COVID-19, the April quarterly data contain NCLEX examinations administered from March 25 to June 30, 2020.

Oct.-Dec. 
Year to Date 

Total 

# % # % 

249 76.71% 2,180 86.33% 

9,323 84.55% 88,643 90.29% 

9,011 72.22% 86,520 82.80% 

26 53.85% 64 50.00% 

18,609 78.44% 177,407 86.57% 

12,185 44.93% 44,983 42.94% 

2,759 41.14% 11,903 43.71% 

4,236 22.43% 18,106 24.84% 

37,789 58.63% 252,399 72.35% 

Oct.-Dec. 
Year to Date 

Total 

# % # % 

8,951 78.73% 45,661 83.08% 

4,062 37.44% 14,620 35.64% 

120 57.50% 560 54.82% 

200 21.00% 711 25.04% 

13,333 65.09% 61,552 70.89% 

NCLEX
®

EXAMINATIONS 

02/19/2021 
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Literature Review 

The effects of COVID19 on both the education and healthcare sectors cannot be ignored, 

nor can they be minimalized. This problem is not unique to Stone Academy; it is global. While 

many industries are striving to return to normal operations, the effects of the interruption are real 

and ongoing. approximately 220 million students globally have been affected due to the 

disruption caused by COVID-19 (Farnell, Skedlar, et.al, 2021) 

One challenge, particularly in the healthcare education sector, has been maintaining 

staffing ratios. According to the American Association of Nurse Practitioners, the average salary 

of a nurse practitioner, across settings and specialties, is $110,000. By contrast, AACN reported 

in March 2020 that the average salary for a master’s-prepared Assistant Professor in schools of 

nursing was $79,444. (AACN Fact Sheet - Nursing Faculty Shortage, n.d.). Prior to the 

pandemic, staff nurses at hospitals earned on average $73,300 per year, or approximately $1,400 

per week. But travel nurses now can be paid between $5,000 and $10,000 per week (“COVID-

19’s Impact on Nursing Shortages, the Rise of Travel Nurses, and Price Gouging,” 2022) 

Use of part-time and per diem faculty has supplemented the need for full-time faculty as 

a short-term solution; however, part time/adjunct faculty are less tied to an institution, provide 

less consistency in the learning experience, and often yield poorer student outcomes (Walton, 

2018). They often cannot commit to extended time for training in education methodologies due 

to full-time positions. According to a January 2021 Inside Higher Ed article, burnout was causing 

high attrition of higher education employees even before COVID-19 (Brantley, 2021)  

As a result, colleges and universities find they cannot compete with the salaries offered 

by hospitals working to grow their own staff numbers. In short, there is a nursing shortage 

alongside inflation of healthcare salaries, which in-kind has led to a faculty shortage, and 

suffering student outcomes. The separate and parallel systems of clinical practice and higher 

education have led to mostly separate workforces, with gaps,redundancies, inefficiencies, and 

lack of knowledge as well as understanding. In general, clinical salaries for nurses remain higher 

than faculty salaries (Senior, 2022) 

Alongside the staffing concerns in both the healthcare and educational sectors, the effects 

of COVID-19 has had a devastating effect on the educational activity (Daniel, 2020) that could 
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have very harmful consequences for future generations. In the wake of a global pandemic, many 

schools were forced to move to an online education environment to keep their doors open, and 

students progressing. However, experts in the field know that a successful online learning 

environment is much different than a traditional classroom; the move to online learning (done in 

haste, or without proper guidance) is detrimental.  While online learning has the opportunity to 

increase educational access for students, it is simply not suited for every student population. 

Moreover, a poorly executed transition to online learning yields lower outcomes for students. 

Globally, 91% of higher education institutions reported that in-person teaching had been 

replaced or was in process of being replaced, by remote activities…students' perceived barriers 

inhibiting the success of each course, find these are mostly associated with COVID-19 

(unmotivated, distracted, anxious, unmotivated mental health, sleeping troubles, personal 

finances worries and medical care access); academic or course change (fewer opportunities for 

peer discussion and questions, unmotivated pass/fail option, and insufficient flexibility of 

coursework); and new living situation (distraction and privacy concerning the new workspace or 

no dedicate workspace) (Olivera, Grenha, et. al, 2021) Faculty competence in online assessment 

and student difficulties in adjusting to online learning as significant barriers to successful e-

learning transition (Turnbull, Chugh, et. al, 2021) 

Students of color and low-income students were disproportionately affected by the 

pandemic.  Students in majority-Black schools ended the school year six months behind in both 

math and reading. Students in predominantly low-income schools and in urban locations also 

exhibited a decrease in learning growth during the pandemic versus their peers in high-income, 

rural and suburban schools (Dorn, et al, 2021). 

It is clear that the pandemic has affected education since 2020, and its effects will be seen 

for several years to come. Students who were enrolled in post-secondary education in late 2020 

are still struggling to get on track, due to course offerings being limited and clinical space/access 

limitations. These students, if progressing normally, would have completed their programs in 

2022, and taken the NCLEX this year. Due to delays, we anticipate this group of students to 

impact credentialing numbers through the end of 2023. “One force contributing to the surge of 

disconnection is the current mental health crisis among young adults, brought on by pandemic 

disruptions, family loss and economic hardship. More than one in three high schoolers reported 
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"poor mental health" during the pandemic, and 44 percent reported "persistent feelings of 

sadness and hopelessness," according to a March 2022 report by the Centers for Disease Control 

(CDC).” (Kim, 2022) In open-ended responses, higher education professionals described how 

increased job demands through decreased staff and increased workloads were not accompanied 

with increased resources, leading to burnout (Winfield & Paris, 2022) 
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Project Number Institution Class Name Graduation Date
14662 Stone Academy East Hartford 0321 4/1/2021
21831 Stone Academy East Hartford 0421/start0120 4/1/2021
20842 Stone Academy East Hartford 0222 3/4/2022
22627 Stone Academy East Hartford 0921/1019 Start 4/28/2022
18627 Stone Academy East Hartford 0422/Start 0121Day 7/9/2022
22816 Stone Academy East Hartford 1221 /Start 0820Day 7/30/2022
25900 Stone Academy East Hartford 0422/Start 1021 Day 8/19/2022
22818 Stone Academy East Hartford 1021/Start 0620Day 9/2/2022
22138 Stone Academy East Hartford 0422/Start 0121Day 9/3/2022
18630 Stone Academy East Hartford 1021 /Start 0620Day 9/30/2022
24933 Stone Academy East Hartford 0822Start/0421 11/19/2022
21506 Stone Academy East Hartford 0722/Start 0821 Day PN‐D 8.2021 2/4/2023
24487 Stone Academy East Hartford 0423 Start 0122 4/30/2023
22832 Stone Academy East Hartford 0823/Start0422 8/31/2023
27887 Stone Academy East Hartford 1023/0622D 10/29/2023
24486 Stone Academy East Hartford 0124 Start 0222 1/30/2024
24488 Stone Academy East Hartford 0223 Start 0621 2/28/2024

Day Live Review Scheduled/Pending/Processed ‐ East Hartford
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Instructor Onboarding – 30-60-90 & Beyond 

30 Day - HR to contact Employee @ day 20 for “check-in” 

 General H.R. onboarding (Payroll, IT, Hiring docs, Sexual Harrassment training, etc.) 

o ABHES - Faculty Data Sheet

o POSA – Instructor Form

o CT Issued RN License

o Other Certifications (CPR, etc.)

o Other Nursing specific forms for Clinical Site requirements

 Student SIS (DD3), ATI and iGrade systems training – Part 1 

 Master Teacher Certificate Course 

 Student/Instructor Relationship Training Course 

 30 Day Classroom Observation – ABHES required  

 Program Overview:   

o Active Cohort Schedules, Progression, Content, Curriculum, Course handouts

(syllabi, week-by-week, etc.)

o Syllabi & Curriculum Access Acknowledgement

60 Day - HR @ day 50 for “check-in” of progress 

 Classroom Management Course 

 Student SIS (DD3), ATI and iGrade systems training – Part 2 

 Cyber Security Course 

 60 Day Classroom Observation 

90 Day - HR to contact Employee @ day 20 for “check-in” 

 Diversity & Inclusion Training Course 

 Student SIS (DD3), ATI and iGrade systems training – Part 3 

 90 Day Classroom Observation 

120 Day - HR to send survey 

6 Month – HR to send a 6 month mark momento 

 Student SIS (DD3), ATI and iGrade systems training – Part 4 

 Ensure Professional Developments are obtained/underway 

 6 Month Classroom Observation 

1 Year – HR to send 1 year Congratulations card 

 1 Year Classroom Observation 
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 2 personal Professional Developments minimum met 

 1 Stone offered Professional Development minimum met 

 Instructor has attended a minimum of 7/12 monthly faculty meetings. 

Additional: 

ABHES trainings 

Quarterly Professional Development Opportunities 

Town Halls 

Newsletters 

West Haven Campus 
560 Saw Mill Road 

West Haven, CT 06516 

Tel: (203) 288-7474 

Fax: (203) 288-8869 

Waterbury Campus 
101 Pierpont Road 

Waterbury, CT 06705 

Tel: (203) 756-5500 

Fax: (203) 596-1455 

East Hartford Campus 
745 Burnside Avenue 

East Hartford, CT 06108 

     Tel: (860) 569-0618 

     Fax: (860) 569-0783 
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Dear Faculty; 

Thank you for spending time with our students, and remediating their content, skills, and knowledge. We know that students are far more successful 

when they feel supported – and your presence in the classroom is a key component of that.  

Below, please find the breakdown of the content to be covered in each student session. Sessions are limited to 2-hours in length; while all the below 

content should be covered in a session, please use professional judgment in evaluating your group of students as individuals. If your group shows 

strength in one area and would like to focus heavily on another, please adjust the session as needed.   

The topics list has been created from our existing course materials, specifically SCI110 Life Science, FUN102 Fundamentals of Nursing, SUR111 

Medical Surgical Nursing Across the Lifespan I, and SUR112 Medical Surgical Nursing Across the Lifespan II. I have included copies of these 

course syllabi in this packet, so you may refer to specific textbook chapters and existing course materials in planning your sessions.  

Please keep in mind; while these courses are voluntary, and do not carry academic credit, they are vital in preparing our students to perform well in 

theory, lab, on state licensure exams, and on the job. These sessions should not run exactly as a traditional classroom session, but rather should be 

focused and intense review of already learned materials. 

Thank you, again, for your service to our students. I will look for your feedback as we prepare the next month’s schedule. 

Dr. Walton 

Provost 

ewalton@stone.edu 

FOCUSED CONTENT TUTORING – TOPICS COVERED 

Life Science Basic Lab Skills Psychosocial Risk Reduction Coordinated Care 

-Medical Terminology

-Physiology Basics

-Anatomy and Systems Basics

-PPE use

-Sterile Field Basics

-Patient Ambulation/Transfer

Technique

-Vital Signs

-Head-to-Toe Evaluations

-Wound care

-Maslow's Hierarchy of Needs

-Evidence-Based Practice

-Operative Care

-Client Management

-Health Promotion

-Psychobiologic diseases

-Chemical dependence

-Infection prevention and control

-Disease transmission

-Patient hygiene

-Postoperative Care

-Client Safety

-Nutrition across the lifespan

-Health Promotion

-Admission, Transfer, and

Discharge Procedures

-Tracheostomy Care

-Catheter Care
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FOCUSED CONTENT TUTORING – TOPICS COVERED 

Below, you will find the content that is covered in each of the focused remediation sessions. All sessions are voluntary and free of charge; they do not 

carry academic credit, but rather are an opportunity for you to focus on your areas of weakness.  

If you are unsure which session is the best for you, please contact: 

 Dr. Erin Walton, Provost 

ewalton@stone.edu 

Life Science Basic Lab Skills Psychosocial Risk Reduction Coordinated Care 

-Medical Terminology

-Physiology Basics

-Anatomy and Systems Basics

-PPE use

-Sterile Field Basics

-Patient Ambulation/Transfer

Technique

-Vital Signs

-Head-to-Toe Evaluations

-Wound care

-Maslow's Hierarchy of Needs

-Evidence-Based Practice

-Operative Care

-Client Management

-Health Promotion

-Psychobiologic diseases

-Chemical dependence

-Infection prevention and control

-Disease transmission

-Patient hygiene

-Postoperative Care

-Client Safety

-Nutrition across the lifespan

-Health Promotion

-Admission, Transfer, and

Discharge Procedures

-Tracheostomy Care

-Catheter Care





Group Performance Profile
PN Comprehensive Predictor 2020

Adjusted Group Score: 67.2%

% of Group Meeting

Institution Benchmark: N/A

Individual National Mean: 69.1%

% of Group Above Individual 
National Mean:

50.0%

Assessment #: 23124928

Institution: Stone Academy East Hartford

Program Type: PN

Group Size: 4

Date Test: 1/21/2022

Predicted 
Probability of 
Passing the 
NCLEX-PN®

Number of 
Students at 

Probability of 
Passing

99% 0

98% 0

95% - 97% 0

90% - 94% 2

85% - 89% 0

80% - 84% 0

70% - 79% 1

60% - 69% 1

50% - 59% 0

40% - 49% 0

30% - 39% 0

1% - 29% 0

Group Performance Summary Table

Group Performance in the Major Content Areas
# Group Individual Individual % of Group Above % of Group Above

Sub-Scale Points Score National Mean Program Mean National Mean Program Mean

Coordinated Care 31 72.6% 70.8% 70.8% 75.0% 75.0%

Safety and Infection Control 20 62.5% 70.1% 70.1% 25.0% 25.0%

Health Promotion and Maintenance 13 73.1% 70.8% 70.8% 25.0% 25.0%

Psychosocial Integrity 18 70.8% 65.7% 65.7% 100.0% 100.0%

Basic Care and Comfort 15 61.7% 68.3% 68.3% 25.0% 25.0%

Pharmacological Therapies 20 60.0% 64.4% 64.4% 50.0% 50.0%

Reduction of Risk Potential 18 69.4% 65.9% 65.9% 75.0% 75.0%

Physiological Adaptation 15 65.0% 65.9% 65.9% 50.0% 50.0%

Please see page 13 for an explanation of the Scores and Topics to Review sections Page 1 of 13

Report Created on: 10/26/2022 11:18 AM EDT REP_COMP_3_0_GroupProctored_3_0_V3
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Group Performance Profile
PN Comprehensive Predictor 2020

Adjusted Group Score: 77.3%

% of Group Meeting

Institution Benchmark: N/A

Individual National Mean: 69.1%

% of Group Above Individual 
National Mean:

75.0%

Assessment #: 19183941

Institution: Stone Academy East Hartford

Program Type: PN

Group Size: 24

Date Test: 6/15/2022

Predicted 
Probability of 
Passing the 
NCLEX-PN®

Number of 
Students at 

Probability of 
Passing

99% 8

98% 5

95% - 97% 3

90% - 94% 2

85% - 89% 0

80% - 84% 2

70% - 79% 1

60% - 69% 1

50% - 59% 2

40% - 49% 0

30% - 39% 0

1% - 29% 0

Group Performance Summary Table

Group Performance in the Major Content Areas
# Group Individual Individual % of Group Above % of Group Above

Sub-Scale Points Score National Mean Program Mean National Mean Program Mean

Coordinated Care 31 81.6% 70.1% 70.1% 91.7% 91.7%

Safety and Infection Control 20 76.3% 66.9% 66.9% 75.0% 75.0%

Health Promotion and Maintenance 13 73.1% 66.8% 66.8% 79.2% 79.2%

Psychosocial Integrity 18 81.5% 71.5% 71.5% 95.8% 95.8%

Basic Care and Comfort 15 73.1% 66.7% 66.7% 54.2% 54.2%

Pharmacological Therapies 20 80.6% 68.2% 68.2% 70.8% 70.8%

Reduction of Risk Potential 18 77.1% 70.8% 70.8% 75.0% 75.0%

Physiological Adaptation 15 68.9% 70.8% 70.8% 62.5% 62.5%

Please see page 14 for an explanation of the Scores and Topics to Review sections Page 1 of 14

Report Created on: 10/26/2022 08:44 AM EDT REP_COMP_3_0_GroupProctored_3_0_V3
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Group Performance Profile
PN Comprehensive Predictor 2020

Adjusted Group Score: 79.3%

% of Group Meeting

Institution Benchmark: N/A

Individual National Mean: 69.1%

% of Group Above Individual 
National Mean:

85.7%

Assessment #: 21916542

Institution: Stone Academy Waterbury

Program Type: PN

Group Size: 14

Date Test: 10/21/2022

Predicted 
Probability of 
Passing the 
NCLEX-PN®

Number of 
Students at 

Probability of 
Passing

99% 5

98% 0

95% - 97% 4

90% - 94% 3

85% - 89% 0

80% - 84% 1

70% - 79% 1

60% - 69% 0

50% - 59% 0

40% - 49% 0

30% - 39% 0

1% - 29% 0

Group Performance Summary Table

Group Performance in the Major Content Areas
# Group Individual Individual % of Group Above % of Group Above

Sub-Scale Points Score National Mean Program Mean National Mean Program Mean

Coordinated Care 31 85.9% 70.1% 70.1% 92.9% 92.9%

Safety and Infection Control 20 76.1% 66.9% 66.9% 78.6% 78.6%

Health Promotion and Maintenance 13 73.6% 66.8% 66.8% 71.4% 71.4%

Psychosocial Integrity 18 79.8% 71.5% 71.5% 85.7% 85.7%

Basic Care and Comfort 15 81.9% 66.7% 66.7% 85.7% 85.7%

Pharmacological Therapies 20 79.6% 68.2% 68.2% 78.6% 78.6%

Reduction of Risk Potential 18 79.4% 70.8% 70.8% 78.6% 78.6%

Physiological Adaptation 15 71.4% 70.8% 70.8% 57.1% 57.1%

Please see page 14 for an explanation of the Scores and Topics to Review sections Page 1 of 14

Report Created on: 10/24/2022 09:52 AM EDT REP_COMP_3_0_GroupProctored_3_0_V3
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Level Course Code, Course Title

ILO 1: Oral Communication
Articulate scholarly beliefs, 
opinions, and concepts 
across a wide range of 

contexts
(BL‐2)(3)
GE‐2

ILO 2: Written 
Communication

Provide written scholarly 
beliefs, opinions, and 
concepts across a wide 

range of contexts.
(BL‐3)
GE‐2

ILO 3: Quantitative 
Reasoning 

Provide interpretation, 
representation, calculation, 
application, and analysis of 
data and information in 
authentic contexts.

(BL‐3)
GE‐2

 ILO 4: Critical thinking
Analyze own and others’ 

assumptions and arguments.
(BL‐4)
GE‐3

 ILO 5: Information literacy
Use resources needed in 

order to support a decision 
or address a problem.

(BL‐3)
GE‐2

 UGLO: Research Skills
(BL‐2)

GELO 1: Intercutural 
Reasoning (Diversity) 

(BL‐2)
GELO 2: Ethical Reasoning

(BL‐2)

1 BIO‐1010 Life Science I I

1 COM‐1010 Workplace Communication I I I

1 ENG‐1010 Introduction to Reading and Writing I I

1 HIS‐1010 United States History (NEW) I I I

1 HUM‐1010 Human Diversity Through Art I I

1 HUM‐1020 American History I I

1 ITL‐1010 Information Literacy I I

1 MTH‐1010 Math Essentials I

1 SCI‐1010 Health and Well‐Being I I

2 COM‐2010 Public Speaking (NEW) D D

2 ECO‐2030 Interdependent Economies D I D

2 ENG‐2010 Research and Writing D I I

2 HUM‐2010  Philosophy D D

2 HUM‐2020 Computational Thinking D D

2 MTH‐2010 Data in Context D D

2 PSY‐2010 Human Lifespan Development (NEW) D

2 SCI‐2010 Introductory Ecology (NEW) D

2 SCI‐2020 Exploring Sustainability D D

2 SOC‐2010 Introduction to Sociology D D

3 ENG‐3010 Professional and Technical Writing (NEW) D D D

3 ENG‐3020 Creative Writing and Literature (NEW) D D

3 HUM‐3010 Applied Ethics D D

3 HUM‐3020 Contemporary Ethics (NEW) D D D

3 SOC‐3010 Global Civics D D
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School: Undergraduate Studies I INTRODUCE
Program: General Education D DEVELOP

GenEd Category
Engl‐LangArts, 
NatlSci, Math, 
Sci‐Tech, Arts‐
Hum, SocSci, 

Comm  CLO# Course Name and Course Learning Outcomes

Bloom
s level  

Assignment used for 
Assessment

ILO 1: Oral Communication
Articulate scholarly beliefs, 

opinions, and concepts across 
a wide range of contexts

(BL‐2)(3)

ILO 2: Written Communication
Provide written scholarly 

beliefs, opinions, and concepts 
across a wide range of 

contexts.
(BL‐3)

ILO 3: Quantitative Reasoning 
Provide interpretation, 

representation, calculation, 
application, and analysis of 
data and information in 
authentic contexts.

(BL‐3)

 ILO 4: Critical thinking
Analyze own and others’ 

assumptions and arguments.
(BL‐4)

 ILO 5: Information literacy
Use resources needed in order 

to support a decision or 
address a problem.

(BL‐3)
 UGLO 1: Research Skills

(BL‐2)

GELO 2: Intercutural 
Reasoning (Diversity) 

(BL‐2)
GELO: Ethical Reasoning

(BL‐2)
Only includes required courses in sequence order where applicable. Does not include specializaƟon or elecƟve requirements.             

Engl‐LangArts

CLO‐1 Express the written word in a manor free from spelling, grammatical, and mechanical error. 2 I

CLO‐2 Articulate the elements of the writing process. 2 I

CLO‐3 Discuss appropriate mechanical, grammatical, and stylistic conventions required in writing for a specific audience. 2 I I

CLO‐4 Show basic awareness of academic integrity issues, including plagiarism, summarizing, paraphrasing, and quoting. 2 I I I I

Engl‐LangArts
CLO‐1 Classify sources appropriate for writing based on context, audience, and message. 3 D I I
CLO‐2 Apply critical thinking skills in reading, responding, and evaluating sources. 3 I I
CLO‐3 Use rhetorical appeals effectively within persuasive writing. 3 D I I
CLO‐4 Articulate the impact of logical fallacy and rhetorical appeals in persuasive writing.  2 D I I
CLO‐5 Demonstrate expository and persuasive writing styles. 3 D I I
CLO‐6 Apply standards of academic citation and format to written works. 3 D D D D

Engl‐LangArts

CLO‐1
Apply standard conventions for a variety of professional documents, including  memorandums, proposals,  emails, 
technical documents, and itineraries. 

3 D I I

CLO‐2 Distinguish formal and informal tone in writing.  2 D

CLO‐3
Summarize constraints of audience, style, and content for writing situations within a professional setting, both laterally and 
horizontally.

2 D

CLO‐4 Practice professional communications for a variety of workplace and business purposes. 3 D D

Engl‐LangArts
CLO‐1 Demonstrate critical analysis of various works of fiction and non‐fiction. 3 D D D D
CLO‐2 Distinguish basic literary devices and their application within assigned works.  2 D
CLO‐3 Observe the relationship between author and audience within writing. 2 D D
CLO‐4 Summarize both cultural significance and impact of creative works on modern society. 2 D D D

Math

CLO‐1 Understand methods for performing mathematical operations on whole numbers, fractions, and decimals. 2 I I

CLO‐2
Demonstrate proficiency in performing algebraic operations on polynomials, rational expressions and other algebraic 
expressions. 

3 I I

CLO‐3 Compute linear equations involving percentages, ratios, proportions, and absolute value. 2 I I
CLO‐4 Rewrite word problems into algebraic form and solve them. 2 I I I

Math

CLO‐1 Differentiate descriptive statistics and statistical inference and their importance within a professional context. 2 D D

CLO‐2 Extend statistical analysis processes to data and interpret research findings. 2 D D
CLO‐3 Discuss how data analysis is applied to organizational and applied scenarios. 2 D D D
CLO‐4 Express simple principles of probability. 2 D D

CLO‐5 Summarize data sets using descriptive statistics, parameter estimation, and hypothesis testing. 2 D D

Arts‐Hum
CLO‐1 Describe various works of art, music, literature, film, and theatre. 2 I I I I

CLO‐2 Extrapolate how artistic expression acts as a reflection of the culture and values of its respective time and place. 2 I I I

CLO‐3 Summarize the cultural heritage of self and others through interpretation of significant creative works.  2 I I I

Arts‐Hum
CLO‐1 Describe the cultural heritage of Western Civilizations. 2 I I I

CLO‐2
Summarize relevant historical events in Western Civilization and their impact the current political, cultural, social, and 
global culture.

2 I I I I

CLO‐3 Interpolate the importance of conflicting interpretations of early Western Civilization. 2 I I I
CLO‐4 Discuss the relevance of Western Civilization to other regions of the world.  2 I I I

MAT‐2010 Data in Context

ENG‐1010 Intro to Reading and Writing

ENG‐2010 Research and Writing

ENG‐3010 Professional and Technical Writing (New)

ENG‐3020 Creative Writing and Literature (New)

MAT‐1010 Math Essentials

HUM‐1010 Human Diversity Through Art

HUM‐1020 American History
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WEST HAVEN EAST HARTFORD WATERBURY
Corporate Office Coord.

Front Desk AA Day Front Desk AA Day Front Desk AA Day
Front Desk AA Eve Front Desk AA Eve Front Desk AA Eve
Evening Supervisor Evening Supervisor Evening Supervisor

PN Prg Manager PN Prg Manager PN Prg Manager
PN Clinical Supervisor PN Clinical Supervisor PN Clinical Supervisor
PN Lead Instructor PN Lead Instructor PN Lead Instructor
PN Instructors PN Instructors PN Instructors

Medical Prgs Manager Medical Prgs Manager Medical Prgs Manager

Med. Prgs Instructors Med. Prgs Instructors Med. Prgs Instructors

Asst Prgs Manager Asst Prgs Manager Asst Prgs Manager

Programs Admin Asst Programs Admin Asst Programs Admin Asst
Career Srvs Manager Career Srvs Manager Career Srvs Manager

President & Chief Executive Officer

Campus Director Campus Director Campus Director

Executive Vice President

Provost

Dean of Nursing (PN Program Adminstrator)

Practical Nursing Clinical Director

Practical Nursing Education Director
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CURRICULUM VITAE 
Dr. Erin M. Walton, Ed.D, M.Ed, BA, AS, AS 

(801) 673-8217
Email: erin.hillsteadwalton@gmail.com 

LinkedIn: www.linkedin.com/in/erinhillsteadwalton 

Personal Attributes 
I am an experienced educator, with 15+ years combined experience in various courses and academic settings. I currently teach English, 
Public Speaking, and Communication Arts to name a few. Although communication arts are not the only area I instruct, they are easily my 
favorite subject. Employers need candidates with a high level of interpersonal, conflict resolution and communication skills; these are not 
always a natural trait to every person, and I take pride in being able to lead those with deficiencies towards success.  

I am passionate and focused; one who is dedicated to enthusiastic and dynamic teaching as a means of creating and nurturing a lifelong love 
of knowledge in post-secondary education. I am also self-motivated and enjoy a challenging work environment. I am skilled in organization, 
scheduling, and resource management; and extremely personable, with long-term experience in client relations and management. I also have 
significant experience in the theatre arts, from acting to directing; even writing. My experience in these disciplines has provided me with an 
affable presence in the classroom, and I often incorporate pedagogical performance theory into other (often-unconventional) subjects. 

I have a deep commitment to furthering work outside the classroom and continued professional growth for every member of academia. Due 
to the fluid nature of academia, continuous improvement and knowledge of classroom delivery methods and other mechanisms to learning 
are vital. I carry personal commitment to the mission of education; I started my academic journey as a student enrolled in community college 
and had the opportunity to watch students (peers at the time) grow and thrive in an atmosphere where their success is imperative. These 
students aren’t always a fit for a traditional university, and I believe that community colleges serve an underrepresented and worthy 
demographic.   

Formal Education 
Doctor of Education (Ed.D) 

Higher Education Administration 
University of Concordia-Portland 

December 2018 

Master of Education (M.Ed) 
Curriculum and Instructional Design 

Western Governor’s University 

August 2014 

Bachelor of Arts (BA) 
Letters, Arts and Sciences 

Pennsylvania State University 

May 2013 

Associate of Science (AS) 
Speech Communication 

Salt Lake Community College 

May 2011 

Associate of Science (AS) 
General Education 

Salt Lake Community College 

December 2010 

Leadership Experience 

Stone Academy 
Provost  
February 2022 – Present 

Chief Academic Officer, exemplifies the mission, vision, and values of the institution. Provide leadership and direction to various 
department directors, including Admissions and Enrollment, Student Services, Career Services, and Program Directors; assist these 
leaders in development of KPIs to measure overall team performance, consult on personnel issues as needed, and collaborate on 
strategic plans for each individual department and employee. Responsible for creating and implementing professional development 
strategies for academic personnel, the implementation of new programs and campus initiatives, and assisting the Executive Vice 
President in developing and implementing educational activities both strategic and operational, including metrics to track and evaluate 
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Erin M. Walton, Ed.D. 2 

institutional efficiency. Responsible for institutional compliance with BOEN, OHE, and ABHES regulatory guidelines across all campuses, 
while acting as Director of Operations for the institution’s flagship campus. 

Created and implemented the following processes, procedures, and policies: 
• Paperless collection and tracking of employer survey data 
• Paperless collection and tracking of graduate survey data 
• Paperless collection and tracking of student survey data 
• ADA accommodation requests; from initial request through classroom implementation
• Filing of formal grievances under Title IX; from initial complaint through the appeals process 

Measures of success in this role include: 
• Design and implementation of traditional registration model, pivoting away from existing cohort style. 
• Creation and operation of a food pantry, available free for students
• Implementation of monthly campus initiatives, benefitting local charities 
• Implementation of bi-monthly student-facing workshops focused on soft-skills
• 10-day reduction in turnaround time for records requests from students
• 6-day reduction in turnaround time for records requests from regulatory agencies 
• Top-down redesign of college catalog

Nightingale College 
General Education, Director 
April 2018 – August 2021 

Provide overall administrative leadership for the College’s General Education function, academic and learner outcomes and oversight of 
academic and learner-related matters. Provide guidance for academic programs and curricula development and responsible for the 
program’s quality and continuous improvement. Provide support and mentoring to Lead Faculty, GE and oversee the administration, 
teaching, and evaluation of learners in the College’s general education courses as well as enhancement of faculty performance through 
supervision, training, and support. Provide evaluation of general education transfer credit for all learner populations; coordinate cross-
functionally to ensure proper general education course academic progress and learner satisfaction outcomes. Accountable for 
promoting and supporting an environment conducive to innovation, positive thinking, and growth, in alignment with the College’s 
mission, values, guiding principles and other institutional frameworks. 

Responsible for coordinating the general education faculty in the administration, teaching, and evaluation of learners in the College’s 
general education courses as well as enhancement of faculty performance through supervision, training, and support. Provide 
evaluation of general education transfer credit for all learner populations, and coordinates with Student Services to ensure proper 
general education course academic progress and learner satisfaction outcomes. 

Created and implemented the following processes, procedures, and policies: 
• Adjunct Faculty path to full-time employment 
• Teaching Assistant program for newly hired faculty
• Peer mentoring program for underperforming faculty
• Creation of General Education faculty handbook 
• Creation and implementation of Continued Education standards for faculty
• Creation and implementation of adjunct and full-time faculty performance standards and expectations 
• Creation and implementation of formative and summative evaluations for faculty performance (including measurement of RSI 

and engagement)
• Institutional process for term-start (including curriculum, academic, and technology interactions and deadlines) 
• Creation and implementation of disciplinary process for learners in violation of learner code-of-conduct 
• Managed creation and implementation of course challenge exams for admissions department 
• Creation and management of curriculum evaluations processes 
• Creation and implementation of Lead Faculty structure, allowing for successful scaling of GE operations in-kind with 

enrollment increases 

Measures of success in this role include: 
• Special commendation, General Education, regional candidacy site visit, 2020 
• No findings from national and programmatic accreditors during annual audit, 2018, 2019, and 2020 
• No findings from internal audits on HR Faculty files, 2018, 2019, and 2020 
• 2018, 2019, and 2020 GE expenditures within budget 
• Fully mapped GE curriculum: weekly outcomes mapped to course outcomes and tied to programmatic outcomes.
• Successful standardization of all GE curriculum, and implementation of two-year development cycle. 
• Successful transition of GE program from textbook to OER resources; completed in three academic terms 
• Successful implementation of assignment rubrics across all assignments in all GE courses; completed in three academic terms 



Erin M. Walton, Ed.D. 3 
 
 

 
Consulting and Accreditation Work 

Chief Education Officer 
BAMF Distributing, Corona, CA 
April 2016 – present 

Provide consultation to various institutions, companies, and educational institutions regarding educational content depth, breadth, and 
scope; provide recommendations for improvement where applicable. Work with start-up schools to develop and implement best 
practices for educational governance. Provide needs and/or gap analyses for operational efficacy and improvement of analytics; provide 
plan towards data-driven decisions in operations and people management. Write and implement training for employees regarding 
communication skills interpersonal communication, and conflict management.  

 
On-Site Evaluator 
Accrediting Bureau of Health Education Schools (ABHES), Washington, D.C. 
September 2019 – present 

Contracted as a Distance Education (DE) Specialist to assess and validate programmatic and institutional standards follow ABHES 
accreditation standards. Perform one to four site visits per year to evaluate a variety of programs, campuses, and institutional models.  

 
Faculty Evaluator 
American Council on Education (ACE), Washington, D.C. 
November 2017 – present 

Contracted to assess and validate whether identified courses, occupations, or professional examinations have the appropriate content, 
scope, and rigor for college credit recommendations that may be eligible for academic transfer.  

 
Clinical Coordinator 
Ameritech College (Contracted Position), Draper, UT                                                               
June 2011 – December 2011 

Contracted by the school to obtain new clinical site locations and coordinated externship rotations for nursing students. Responsible for 
all contracts, immunization records and personnel reports as needed per each site.  
 

Clinical Coordinator 
Broadview University (Contracted Position), West Jordan, UT                                               
October 2010 – February 2011 

Contracted by the school to obtain new clinical site locations and coordinated externship rotations for nursing students. Responsible for 
all contracts, immunization records and personnel reports as needed per each site.  
 

 
Instructional Design and Curriculum Work 

Northcentral University 
Director of Assessment (interim) General Education, School of Undergraduate Studies 
February 2020- December 2020 

Special projects as assigned in this role included: 
• Development of all general education curriculum for the School of Undergraduate Studies. A total of 24 courses were 

developed, including course descriptions, learning outcomes, and scaffolding to upper-division curriculum in alignment with 
institutional and programmatic outcomes.  

• Recruiting and oversight of subject-matter experts (in coordination with instructional and technology design) in development 
of GE curriculum; from initial project kick-off to final approval for courses to go student-facing. 

• Recruiting, screening, interviewing, hiring, oversight, and continuous evaluation and mentoring of all undergraduate faculty. 
• Representing the School of Undergraduate Studies on University Assessment and Curriculum committees. 
• Liaise with Admissions leadership regarding training of advisors on undergraduate programs and courses. 
• Liaise with Registrar’s office regarding program plans and transfer of credit evaluations. 

 
West Coast University 
Instructional Designer (Contracted Position), Irvine, CA                                                                   
April 2016 – February 2017 

Responsible for designing, developing, implementing, and maintaining online academic courses and programs for both American Career 
College and West Coast University. Work closely with subject matter experts, consultants, American Career College and/or West Coast 
University associates, faculty, and Independent Contractors, in various disciplines, to develop instructional content and supporting 
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materials for new course development, course maintenance and course revisions.  Accountable for ensuring course and program 
content meet both academic and design standards set forth by the institution; serve as the project coordinator for program and course 
development.  

 
Online Trading Academy 
Senior Writer and Instructional Designer (Contracted Position), Irvine, CA                                                      
April 2015 – June 2015 

Contracted by the company to design and develop instructional material for a self-paced learning environment. Demonstrated and 
utilized effective needs analysis, project management, course development, and evaluation skills. Worked directly with subject matter 
experts to ensure content is translated effectively and in a timely manner. Recruited and managed a small team of writers (independent 
contractors) which stayed on the project after my contract completed. 

 
 

Statement of Teaching Philosophy 
I believe in education. I believe that it allows the mind to bend, reshape and open to opportunities and thoughts not before approached. I ask 
my students, “Why did you come to college? Was it to be taught the things you already know…or was it to learn something new? How much 
can you truly say you’ve learned up to this point and is that enough for you?”  

Because of this adamant belief, the integrity of the classroom must be maintained and enforced. I demand quality instruction from myself 
and know I must apply myself beyond the classroom to help my students succeed. I advocate for students to challenge social norms and 
encourage them to be heard!  

Teaching Experience 

Associate Professor 
Northcentral University, La Jolla, CA 

February 2020 – Present 
COM1010 Workplace Communication (online) 

COM2010 Public Speaking (online) 
COM2020 Conflict Management (online) 

ENG1010 Introduction to Reading and Writing (online) 
ENG2010 Research and Writing (online) 

ENG3010 Professional and Technical Writing (online) 
ENG3020 Creative Writing and Literature (online) 

 
Assistant Professor 

Nightingale College, Salt Lake City, UT 
December 2017 – August 2021 
COM301 Oral Communication (online) 

ENG120 English Composition 1 (online) 
ENG310 Technical Writing (online) 
ENG320  Creative Writing (online) 

 
Adjunct Faculty (POOL) 

Remington College, Heathrow, FL 
September 2015 – July 2021 

GE 116 Written Composition (online) 
GE 118 Speech Communication (online) 

GE 1216 Speech Communication (online) 
GE 1517 Literature (online) 

GE 1418 English Composition (online) 
GE 4616 Advanced Composition (online) 

 
Adjunct Faculty 

Provo College, Provo, UT 
January 2015 – January 2016 

ENG126 Oral Communication (on-ground) 
ENG150 Written Communications (on-ground) 

HUM125 Introduction to Humanities (on-ground) 
 

Adjunct Faculty 
Salt Lake Community College, Salt Lake City, UT 

August 2014 – present 
ENG1010 Intro to Writing (online, on ground, and hybrid 

modalities; team-taught and solo taught andragogical approaches) 
 

Adjunct Faculty 
Independence University, Salt Lake City, UT 

April 2014 – August 2021 
ENG097 English Refinement (online) 

ENG105 English Writing Fundamentals (online) 
ENG223 Communication Arts (online) 

ENG310 Advanced Interpersonal Communication (online) 
CMN101 Communication Skills in the Workplace (online) 

CMN201 Communication and Public Speaking (online) 
 

Faculty/Coach 
Strayer University, Washington, D.C. 

June 2016 – December 2018 
ENG090 Writing Fundamentals (online) 
FOS100 Foundations of Success (online) 

 
Faculty 

Neumont University, Salt Lake City, UT 
April 2014 – December 2014 

ENG110 Intro to English Composition (on-ground) 
EN210 Persuasive and Professional Writing (on-ground) 

FAC105 Leadership and Problem Solving (on-ground) 
FAC120 Spoken Communications (on-ground) 

FAC125 Interpersonal and Group Communication (on-ground) 
SSC250 Human Relations/Personality Development (on-ground) 

SSC320 Group Dynamics (on-ground) 
 

Instructor 
The Neil Simon Festival, Cedar City, UT 
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Coach 
Utah Shakespearean Festival, Cedar City, UT 

August 2003-May 2005 
Intro to Stage Acting (Seminar) 

Script Analysis (Seminar) 
Acting Styles: Classical and Shakespeare (Seminar) 

August 2003-May 2005 
Movement for Actors (Workshop) 

Playwright Biography Series: Neil Simon (Seminar) 

 

Institutional Training
FERPA 

Sexual Harassment 
OSHA 

Discrimination and Harassment 
Quality and Compliance 

HIPAA 

Active Shooter 
Student Advising 

Stress Management 
Workplace Violence 

Student Judiciary Process 
Time Management 

Information Technology 
Ethical Conduct 

Financial Aid Fraud 
Americans with Disabilities Act 

SaVE Act 
Title IX 

 
Presentations 

“The What, Why, and How of Faculty Audits” 
Conference Presentation, Nightingale College, August 2021 

 
“Creating a Family Culture in the Workplace” 

Faculty Seminar, Nightingale College, December 2020 
 

“Key Performance Indicators in General Education” 
Executive Seminar, Nightingale College, July 2020 

 
“Best Practices for the Online Educator” 

Faculty Seminar, Nightingale College, August 2020 
 

“Measuring Programmatic Outcomes: An Examination of Seat-time” 
Executive Seminar, Nightingale College, April 2020 

 
“Socratic Questioning in the Distance Education Setting” 

Faculty Seminar, Nightingale College, August 2019  
 

“Communication and the Curriculum” 
Faculty Seminar, Nightingale College, April 2019 
 
“Open-Educational Resources: Best Practices” 
Faculty Seminar, Nightingale College, April 2019 
 
“Preventing Faculty Burnout 
Faculty Seminar, Nightingale College, December 2018 
 
“Interrater Reliability” 
Faculty Seminar, Nightingale College, August 2018 
 
“RSI and Learning Design” 
Executive Seminar, Nightingale College, April 2018 

 
Fellowships, Memberships, and Publications 

 
Post-doctoral Fellowship:  

NWCCU Mission Fulfillment, 2020-2021 
 

NWCCU’s Mission Fulfillment Fellowship prepares 
higher education leaders to advance institutional 
mission fulfillment and quality initiatives through 

assessment, reflection, and planning. The Fellowship 
is designed to introduce faculty, staff, and 

administrators from NWCCU institutions to regional 
and national leaders in assessment, accreditation, 

data analysis, quality assurance, educational 
innovation, and educational effectiveness. 

Member: Utah Academy of Sciences, Arts, and Letters (UASAL)* 
Member: American Association of University Women (AAUW) 
Member: Association for Educational Communications and Technology (AECT) 
Member: Association for Supervision and Curriculum and Development (ASCD) 
 
*Presented at 2016 Conference in Salt Lake City: 
"Grading for Presence: The Effects of Participation Grades in Student Satisfaction and 
Retention" 
 
Hillstead Walton, Erin M., "Adjunct Faculty: The Silent Majority" (2018). Ed.D. 
Dissertations. 187. https://commons.cu-portland.edu/edudissertations/187 

 
 
 

Service and Leadership 
At Nightingale College: 

Founding Member of Academic Leadership Committee,  
Member of Elevate Scholarship committee, Member of Institutional 

Policy committee, Member of Student Disciplinary Committee 
 

At Independence University: 
Volunteer for Student Success Center; Volunteer for Writing Center; 

Member of Academic Policy and Procedure committee 

At Neumont University: 
Faculty advisor for Speech and Debate Club; Faculty advisor for 
student Improv Comedy Team; Committee member for Spectrum 
(LGBTQ+ Support Group); Committee member for Week Zero; 
Committee member for FREX (Freshmen Experience); Ad Hoc 
Committee for General Education; Committee member for Capstone 
Projects; Faculty mentor for Enterprise Projects 

 



Erin M. Walton, Ed.D. 6 

At Remington College: 
Volunteer for Capstone course development committee (Communications); Ad hoc committee for Online Student Experiences, Subject-Matter 

Expert for Communications and English courses. 

Awards and Honors 
Inductee – Founder’s Club, 2021 

Awarded by Nightingale College, for institutional service 

Outstanding Contributions in Undergraduate Studies, 2020 
Awarded by Northcentral University, for institutional service 

The “Caught You” Award, 2016 
Awarded by Independence University, for excellence in teaching  

The Top Hat Award, 2015 
Awarded by Independence University, for teaching excellence. 

The “Caught You” Award, 2014 
Awarded by Independence University, for institutional service. 

Faculty of the Term; Summer 2014, Fall 2014 
Awarded by Neumont University, as voted by students  

Kappa Delta Phi Honor Society, 2014 
Awarded while attending Western Governor’s University, for 
academic excellence. 

Dean’s List, 2013 
Awarded while attending Pennsylvania State University, for 
academic excellence. 

Phi Theta Kappa Honor Society, 2012 
Awarded while attending Salt Lake Community College, for 
academic excellence. 

Platforms and Programs 
● Canvas ● Blackboard ● Angel ● CampusVue ● Microsoft OS ● Zoom ● Venngage ● Moodle ● PeopleSoft ● 

● WebEX  ● Big Blue Button  ● Redbooth ● CampusNexus ● PiktoChart ● PowToon ● 

Professional References 
Annette Velarde, PhD 

Lead Faculty  
Humanities and Fine Arts 

Nightingale College 
801-361-0204 

annettevelarde@mac.com 

Wyatt Gage, MA 
Lead Faculty 

Physical and Life Sciences 
Nightingale College 

801-592-1235 
wgage@nightingale.edu 

Dina Nielsen, PhD 
Senior Manager 

Learner Support Services 
Nightingale College 

435-770-6128 
dnielsen@nightingale.edu 

Jessica Begich, MA 
Program Administrator 

Stone Academy 
928-830-5269 

jbegich@stone.edu 

Dr. Benjamin Luce, Ed.D 
Assistant Vice Provost, Academics 

Strayer University 
207-749-9737 

Benjamin.Luce@strayer.edu 

Dr. Brianna Parsons, Ed.D 
Faculty Dissertation Chair 

Concordia University-Portland 
503-280-8681 

brparsons@cu-portland.edu 



Brian Pervis
DNP, MSN (N. Edu), LPN, APRN, AP-PMN, PGMT-BC, GERO-BC, WCC, FNP-C, DAPWCA, BLS Instructor

PO Box 8802, New Haven, CT 06532 (475) 655-5892 bpervis@stone.edu

Summary 

I am an experienced Advanced Practice Registered Nurse with dual degrees in Nursing Education and Family Nursing (FNP).
My years of nursing experience includes medical-surgical, behavioral health, rehabilitation, case management, wound care,
pain management, primary care, and gerontology. I continue to contribute to the nursing profession as a Full-Time Instructor
in the Practical Nursing program at Stone Academy and as Adjunct Nursing Faculty Member at Gateway Community College
Nursing (RN) program. I have experience in all aspects of nursing education (didactic, lab, simulation, clinical), including
computer literacy, instructional applications (ATI), and teaching online (WebEx, Blackboard). I enjoy the opportunity to invest
in the nursing profession as an honor & privilege. I am also an American Heart Association BLS lead primary instructor, and I
am aligned with Yale New Haven Hospital Center for Emergency Medical Services. Additionally, I have precepted nurse
practitioner students at Quinnipiac University and Walden University.

2018-12 - Present

2018-08 - 05/2020

Work Experience 

Stone Academy

Nursing Faculty

Be familiar with both the student and faculty manuals.
Utilize existing course outlines and textbooks.
Provide students with a copy of the course outline on the first day of class.
Arrive at class prepared with all materials before class.
Conduct class in a professional manner, maintain conduct, dress, and order in the classroom always. Provide students with 
a role model, while presenting the subject matter with clear and straightforward language.
Assist with orientation and graduation.
Maintain current and accurate attendance/grading records for each class.
Use appropriate visual aids, instructional materials, and methods when appropriate.
Propose course changes when appropriate.
Maintain classroom appearance.
Conduct student evaluations promptly.
Conduct lab simulations.
Conduct clinical courses as assigned.
Conduct courses on Blackboard and Canvas

Gateway Community College

Adjunct Nursing Faculty

Be familiar with both the student and faculty manuals.
Utilize course syllabus, outlines, and textbooks.
Provide students with a copy of the course syllabus, and outlines on the first day of class.
Arrive at class prepared with all materials before class.
Conduct class in a professional manner. Provide students with a role model, while presenting the subject matter with clear
and straightforward language.
Use appropriate visual aids, instructional materials, and methods when appropriate.
Propose course changes when appropriate.
Maintain classroom appearance.
Conduct student evaluations promptly.
Conduct courses on Blackboard
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2017-11 - Present

2018-10 - 2019-07

2017-11 - 2019-07

2014-08 - 2019-02

Integrative Pain and Psych Care

Family Nurse Practitioner

Evaluate patients and documents information in the patient’s chart.
Perform physical examination and order and interpret diagnostic tests.
Perform advanced nursing interventions as needed.
Formulate an assessment of the patient's condition and provides a treatment plan, including writing a prescription(s) and
providing ongoing follow-up of the condition. Provide alternative methods of therapy to patients as appropriate.
Educate staff, patients and families on healthcare issues and treatments.
Manage acute and long-term medical needs of patients in collaboration with other primary care providers and oversee the
care needs of patients in the clinical setting.
Provide emotional and spiritual support to patients.
Provide management of medical emergencies as needs dictate.
Ensure appropriate and timely documentation of medical care in the patient’s medical record in compliance with company
documentation policies. Identify and correct problems in medical records.
Perform additional work functions and duties as assigned.

MCA Academy

Health Consultant

Provide educational programs and technical assistance to help childcare programs to develop and implement sound
health plans and practices.
I review and approve health plans and serves as the Health Consultant-of- Record for local child care programs.

NSL Center for Primary Care LLC

APRN

Evaluate patients and documents information in the patient’s chart.
Perform physical examination and order and interpret diagnostic tests.
Perform advanced nursing interventions as needed.
Formulate an assessment of the patient's condition and provides a treatment plan, including writing a prescription(s) and
providing ongoing follow-up of condition. Provide alternative methods of therapy to patients as appropriate.
Educate staff, patients and families on healthcare issues and treatments.
Manage acute and long-term medical needs of patients in collaboration with other primary care providers and oversee the
care needs of patients in the clinical setting.
Provide emotional and spiritual support to patients.
Provide management of medical emergencies as needs dictate.
Ensure appropriate and timely documentation of medical care in the patient’s medical record in compliance with company
documentation policies. Identify and correct problems in medical records.
Perform additional work functions and duties as assigned.

PACT LLC

Advanced Practice Nurse

Evaluate patients and documents information in the patient’s chart.
Perform physical examination and order and interpret diagnostic tests.
Perform advanced nursing interventions as needed.
Formulate an assessment of the patient's condition and provides a treatment plan, including writing a prescription(s) and
providing ongoing follow-up of condition. Provide alternative methods of therapy to patients as appropriate.
Educate staff, patients, and families on healthcare issues and treatments.
Manage acute and long-term medical needs of patients in collaboration with other primary care providers and oversee the
care needs of patients in the clinical setting.
Provide emotional and spiritual support to patients.
Provide management of medical emergencies as needs dictate.
Ensure appropriate and timely documentation of medical care in the patient’s medical record in compliance with company
documentation policies. Identify and correct problems in medical records.
Perform additional work functions and duties as assigned.
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2013-06 - 2015-08

2013-02 - 2013-07

2012-06 - 2012-10

2011-07 - 2011-11

5/24/2011 - Present

2006-02 - 2011-07

Paradigm Healthcare

Registered Nurse

Responsible for the care of long-term care patients with acute and chronic illnesses with accountability for direct and
indirect care.
Assumed a leadership role.
Served as a resource to staff nurses.
Responsible for education of nursing students.
Provided patient and family education.

AAA Nursing

Pediatric RN

Responsible for managing a caseload of pediatric patients with special needs with accountability for direct and indirect
care.
Assumed a staff nurse role.
Served as a resource to staff nurses.
Responsible for education of nursing students.
Provided patient and family education.

Total Care Home Care and Nursing Services

Med/Surgical Case Manager

Wound Consultant.
Provide skilled nursing care to patients on an intermittent basis in their home.
Performs duties related supply management.
Education of staff nurses.

Stone Academy

Nursing Faculty

Teach theory courses, a nursing lab, and clinical and be familiar with both the student and faculty manuals.
Utilize existing course outlines and textbooks.
Provide students with a copy of the course outline on the first day of class.
Arrive at class prepared with all materials before class.
Conduct class in a professional manner, maintain conduct, dress, and order in the classroom at all times. Provide students
with a role model, while presenting the subject matter with clear and simple language.
Assist with orientation and graduation.
Maintain current and accurate attendance/grading records for each class.
Use appropriate visual aids, instructional materials, and methods when appropriate.
Propose course changes when appropriate.
Maintain classroom appearance.
Curriculum Committee Member.

123 Breathe

Primary Lead CPR Instructor

Performing administrative tasks such as maintaining records of the students, documentation, maintaining certificates, etc.
Coordinated class schedules
Supervised secondary instructors
Arranging lectures and customized courses so that students can choose the best suitable option.
Preparing instructional areas, i.e., classrooms, dummies, off-site and on-site locations, other equipment and material
required for the program.
Instructing the students in a motivational way and making lectures interesting for them.

Genesis Healthcare System

Registered Nurse

Responsible for managing a caseload of patients with acute pulmonary problems with accountability for direct and indirect
care.
Assumed a staff nurse role.
Served as a resource to staff nurses.
Responsible for education of nursing students.
Provided patient and family education.
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2004-05 - 2006-12

2002-10 - 2005-12

2002-12 - 2004-04

2003-03 - 2003-03

2002-01 - 2002-07

The Nurse Network

Licensed Practical Nurse

Shared responsibility and accountability for managing and providing direct and indirect care to a caseload of patients with
various disorders.
Assumed charge nurse role.
Served as a resource to staff nurses.
Responsible for education of nursing students.
Provided patient and family education.

A and J Personnel

Licensed Practical Nurse

Shared responsibility and accountability for managing and providing direct and indirect care to a caseload of patients with
various disorders.
Assumed charge nurse role.
Served as a resource to staff nurses.
Responsible for education of nursing students.

Haven Healthcare

Licensed Practical Nurse

Shared responsibility and accountability for managing and providing direct and indirect care to a caseload of patients with
various disorders.
Assumed a charge nurse role.
Served as a resource to staff nurses.
Responsible for education of nursing students.
Provided patient and family education.

Hunters Ambulance

Emergency Medical Technician

Assess each call situation to determine best course of action and appropriate protocol.
Utilize medical equipment to assess patients and carry out essential life support functions.
Develop and utilize triage skills to provide optimal efficiency during calls.
Assist paramedic or nurse with the preparation of advanced life support equipment.
Provide patient care according to clinical protocols and safety requirements.
Lift and move patients as required to provide optimum care.
Communicate with receiving facility to receive medical direction and to provide critical information.
Communicate with patients and loved ones to provide information and assurance that care is being given, and to show
compassion.
Act as a team leader and take responsibility for scene management as needed.
Drive the ambulance or provide map reading support to minimize call response time.
Keep current on certifications.
Communicate with dispatcher to receive and understand call data and customer feedback.
Monitor and maintain the general condition of the unit, keep it clean and stocked for optimal call response to maintain the
image of AMR.
Participate in community programs to maintain AMR image and establish strong community relations.
Document activities ultimately to ensure appropriate information is available regarding each call.

Yale New Haven Hospital - Saint Raphael Campus

Licensed Practical Nurse

Shared responsibility and accountability for managing and providing direct and indirect care to a caseload of patients with
bariatric, neurological, ENT, urological and other medical and surgical disorders.
Assumed a staff nurse role.
Served as a resource to staff nurses.
Responsible for education of nursing students.
Provided patient and family education.
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5/2022 - 7/2022

2018 - 2021

2012 - 2014

2009 - 2011

2009 - 2009

2008 - 2009

2006 - 2006

2002 - 2006

2000 - 2001

2000 - 2000

Education 

Yale University School of Management

Executive Education Certificate

Capella University

Doctor of Nursing Practice

Capstone: Implementation of an Opiate Use Disorder (OUD) Screening Tool to Reduce Opioid Abuse in a Pain
Management Clinic
Awards: President List (Fall, Winter, Spring, Summer 2018-2022). 
Activities and societies: Omega Gamma Chapter of the STTI Honor Society of Nursing. The National Society of Leadership
and Success

Sacred Heart University

Master of Science in Nursing Certificate, Family Nurse Practitioner

Awards: Dean’s Leadership Award.
Capstone: " Articulating FNP Theory to the Real World of Clinical Practice".
Activities and societies: Mu Delta Chapter of the STTI Honor Society of Nursing.

Excelsior College

Master of Science in Nursing, Nursing Education

Capstone Project: "Articulating Theory with Clinical and Developing Evidence-Based Evaluation Tools".
Activities and societies: Tau Kappa Chapter of the STTI Honor Society of Nursing.

Excelsior College

Bachelor of Science in Liberal Arts, Health Professions

Awards: Cum Laude Recognition.

Excelsior College

Associate of Science in Nursing, Registered Nursing

Awards: Honors Recognition.

Excelsior College

Associate of Science in Liberal Arts, Health Professions

Awards: Honors Recognition.

Gateway Community College

General Studies

Awards: Dean List.

New England Technical Institute

Diploma, Practical Nursing

Awards: Nurse in Excellence Award.
High Honors Award Recognition.

Gateway Community College

Certificate, Emergency Medical Technician
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12/07/2022 - Present

12/16/2021 - Present

06/07/2021 - Present

2020-02 - 2020-03

2019-06 - 2019-08

2015-01 - 2017-05

2011-06 - Present

Volunteer Experience 

American Society of Pain Management Nursing

Communications Committee

Cause: Healthcare

Assessment Technologies Institute

ATI Champion

Cause: Nursing Education

American Society of Pain Management Nursing

Diversity Taskforce

Cause: DEI

Walden University

Courtesy Clinical Assistant Nursing Professor

Cause: Education.

Walden University

Courtesy Clinical Assistant Nursing Professor

Cause: Education.

Quinnipiac University

Courtesy Clinical Assistant Nursing Professor

Cause: Education.

State of CT Emergency Credentialing Program

APRN

Cause: Health/humanitarian 
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12/24/2021 - Present

12/24/2021 - Present

08/22/2021 - Present

06/03/2021 - Present

01/08/2019 - 01/08/2029

06/02/2012 - Present

03/13/2011 - 03/13/2026

06/04/2014 - 06/03/2024

04/01/2013 - 03/31/2023

03/01/2015 - Present

01/01/2018 - Present

01/01/2018 - Present

08/26/2019 - 08/25/2024

06/2020 - 06/2025

Licenses & Certifications 

The National Society of Leadership and Success

Executive Leadership Certificate

The National Society of Leadership and Success

Advanced Leadership Certificate

The National Society of Leadership and Success

Foundations of Leadership Certificate 2

The National Society of Leadership and Success

Foundations of Leadership Certificate 1

NRCME

CDL Examiner

American Nurses Credentialing Center

Gerontological Nursing (RN-BC)

National Alliance of Wound Care & Ostomy® (NAWCO®)

Wound Care Certified

American Academy of Nurse Practitioners Certification Board
(AANPCB)

FNP-C

Yale New Haven Hospital

BLS Instructor

Infinitus LLC

Sharp Debridement

Advanced Practice Education Services, LLC

Joint and Trigger Point Injections

Suboxone

American Nurses Credentialing Center

Pain Management

American Society of Pain Management Nurses

Advanced Practice Competency in Pain Management Nursing

Qualified nurses may be recognized as having achieved Advanced Practice Competency in Pain Management Nursing by
fulfilling the activity requirements of the Advanced Practice portfolio (AP). Advanced Practice Registered Nurses (NP, CNS,
CRNA and CNM) that carry a current Pain Management nursing certification can apply for AP recognition via
portfolio. Successful applicants earn the credential AP-PMN and can use the distinction to highlight their competency of this
focused practice designation.
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2020-01

2019-10

2019-05

2019-02

Honors & Awards 

Stone Academy President

Commitment to Excellence Award

I was selected as an instructor committed to excellence in my teaching of PN students.

Stone Academy Student

Best Nursing Instructor Award

The students voted me as the best instructor of the cohort.

Gateway Community College Students

Pinning Keynote Ceremony Speaker

I was selected as the keynote speaker for the 2019 graduating class of RN students.

Engineering & Science University Magnet School

Honorable Keynote Speaker- Cancer and Families Roundtable

02/08/2022

2011-02-23

2011-07

Publications and Presentations 

CT APRN Society (Resilience in Healthcare)

Invited Abstract Presentation: Implementation of an Opiate Use Disorder

(OUD) Screening Tool to Reduce Opioid Abuse in a Pain Management Clinic

AHRQ Online Journal and Forum on Patient Safety and Health Care
Quality

Neglect of the Morbid Obese Population in Long Term Care

Contemporary Forums (Emerging Technologies in Nursing
Education)

Invited Abstract Presentation: Articulating Theory to Clinical

Membership Organizations 

CT APRN Society
National League for Nursing
American Nurses Association
Connecticut Nurses Association

American Association of Nurse Practitioners
National Black Nurse Practitioner Association
American Society for Pain Management Nursing
American Professional Wound Care Association
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Skills 

Leadership Management

Nursing Hospitals

Gerontology Wound Care

Clinical Research Medical/Surgical

Nursing Education Wound Care Certified by National Alliance of Wound
Care Board

Basic Life Support Instructor by American Heart
Association

Teaching Statement 

My philosophy of nursing education is that all nursing students deserve a quality education and are unique and need an
inspiring learning atmosphere where they can grow in their knowledge, values, and skills. I desire to design this kind of
environment where students can maximize their full capability. I will provide a protected environment where nursing students
can communicate their thoughts and take chances.

I believe that there are vital parts that are helpful to nursing education. 

The educator's responsibility is to act as a leader. 
Learners need access to practical nursing activities. 
Learners need options and allow their inquisitiveness to lead their scholarship. 
Learners crave the prospect of applying skills in clinical practice. 
Innovation must be integrated into the lesson plans.

Brian Pervis Page 9 of 12



Courses Taught 

Date Course Number Course Name Number of Students Institution

5/23/2022 12:00:00 AM SUR 114E-C (E-1) Medical Surgical
Nursing Across the
Lifespan IV 

27 Stone Academy

5/2/2022

12:00:00 AM

NUR 105 Essentials of Nursing
Care: Health Differences

23 Excelsior College

5/2/2022 12:00:00 AM SEM 111E (E-1) Seminar II 8 Stone Academy

4/25/2022 12:00:00 AM SEM 111E (E-1) Seminar II 7 Stone Academy

4/4/2022 12:00:00 AM SUR 114D (D-1) Medical Surgical
Nursing Across the
Lifespan IV 

28 Stone Academy

3/7/2022

12:00:00 AM

NUR 105 Essentials of Nursing
Care: Health Differences

22 Excelsior College

11/29/2021 12:00:00 AM CON 102D (D-1) Nursing Concepts 36 Stone Academy

11/29/2021 12:00:00 AM MAT 102D-C (D-1) Maternity - Child
Nursing 

36 Stone Academy

11/29/2021 12:00:00 AM SUR 114D (D-1) Medical Surgical
Nursing Across the
Lifespan IV 

36 Stone Academy

10/25/2021 12:00:00 AM SCI 110E (E-1) Life Science 34 Stone Academy

10/25/2021 12:00:00 AM SEM 110E (E-1) Seminar I 38 Stone Academy

8/2/2021 12:00:00 AM MAT 102D-EA (D-1) Maternity - Child
Nursing (Cont.) 

36 Stone Academy

8/2/2021 12:00:00 AM SUR 112D-C (D-1) Medical Surgical
Nursing Across the
Lifespan II 

18 Stone Academy

8/2/2021 12:00:00 AM SUR 113D-C (D-1) Medical Surgical
Nursing Across the
Lifespan III 

36 Stone Academy

7/26/2021 12:00:00 AM PHA 112E-C (E-1) Pharmacology 24 Stone Academy

7/19/2021 12:00:00 AM CON 102D (D-1) Nursing Concepts 15 Stone Academy

4/19/2021 12:00:00 AM PHA 112D (D-1) Pharmacology 22 Stone Academy

4/19/2021 12:00:00 AM PHA 112D (D-2) Pharmacology 23 Stone Academy

4/19/2021 12:00:00 AM SUR 112D-EA (D-1) Medical Surgical
Nursing Across the
Lifespan II (Cont,) 

24 Stone Academy

4/12/2021 12:00:00 AM PHA 112E-EA (E-1) Pharmacology (Cont.) 24 Stone Academy
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4/5/2021 12:00:00 AM MAT 102D-C (D-1) Maternity - Child
Nursing 

21 Stone Academy

4/5/2021 12:00:00 AM SUR 114D (D-1) Medical Surgical
Nursing Across the
Lifespan IV 

21 Stone Academy

3/1/2021 12:00:00 AM SCI 110E (E-1) Life Science 28 Stone Academy

3/1/2021 12:00:00 AM SCI 110E (E-2) Life Science 22 Stone Academy

1/25/2021 12:00:00 AM CON 102E (E-1) Nursing Concepts 21 Stone Academy

8/2/2021 12:00:00 AM SUR 111D (D-1) Medical Surgical
Nursing Across the
Lifespan I

35 Stone Academy

7/26/2021 12:00:00 AM SUR 114E-EA (E-1) Medical Surgical
Nursing Across the
Lifespan IV (Cont.)

21 Stone Academy

7/19/2021 12:00:00 AM SEM 111D (D-1) Seminar II 23 Stone Academy

4/19/2021 12:00:00 AM SCI 110E (E-1) Life Science 27 Stone Academy

4/19/2021 12:00:00 AM FUN 102E (E-1) Fundamentals of
Nursing

23 Stone Academy

4/19/2021 12:00:00 AM LAB 101E (E-1) Clinical Skills Lab 23 Stone Academy

4/12/2021 12:00:00 AM PHA 112E-EA (E-1) Pharmacology (Cont.) 23 Stone Academy

4/5/2021 12:00:00 AM SUR 112D-C (D-1) Medical Surgical
Nursing Across the
Lifespan II

34 Stone Academy

4/5/2021 12:00:00 AM CON 102E (E-1) Nursing Concepts 36 Stone Academy

3/1/2021 12:00:00 AM CON 102E (E-1) Nursing Concepts 36 Stone Academy

3/1/2021 12:00:00 AM MAT 102E-C (E-2) Maternity - Child
Nursing

20 Stone Academy

1/25/2021 12:00:00 AM SUR 114E-C (E-2) Medical Surgical
Nursing Across the
Lifespan IV

20 Stone Academy

1/22/2020 12:00:00 AM NUR* I204 01 Pharm Complex Needs 38 Gateway College

1/22/2020 12:00:00 AM NUR* I204 01 Pharm Complex Needs 50 Gateway College

12/2/2019 12:00:00 AM CON 102D (D-1) Nursing Concepts 23 Stone Academy

10/21/2019 12:00:00 AM SUR 111D (D-1) Medical Surgical
Nursing Across the
Lifespan I

36 Stone Academy

10/21/2019 12:00:00 AM SUR 112D-EA (D-1) Medical Surgical
Nursing Across the
Lifespan II (Cont,)

37 Stone Academy

10/21/2019 12:00:00 AM WEL 110D (D-1) Wellness Promotion
Across the Lifespan

33 Stone Academy

10/7/2019 12:00:00 AM MAT 102E-EA (E-2) Maternity - Child
Nursing (Cont.)

21 Stone Academy

10/7/2019 12:00:00 AM SUR 113E-C (E-2) Medical Surgical
Nursing Across the
Lifespan III

21 Stone Academy

9/3/2019 12:00:00 AM CON 101H-D (D-1) Nursing Concepts 29 Stone Academy
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08/27/2019 12:00:00 AM NUR* I202 01 Pharm Intermed Needs 52 Gateway College

08/27/2019 12:00:00 AM NUR* I202 01 Pharm Intermed Needs 37 Gateway College

6/10/2019 12:00:00 AM PHA 112E-EA (E-2) Pharmacology (Cont.) 22 Stone Academy

6/10/2019 12:00:00 AM SUR 111E-C (E-2) Medical Surgical
Nursing Across the
Lifespan I

22 Stone Academy

6/10/2019 12:00:00 AM SUR 112E (E-2) Medical Surgical
Nursing Across the
Lifespan II

21 Stone Academy

6/10/2019 12:00:00 AM SUR 113E-EA (E-2) Medical Surigical
Nursing Across the
Lifespan III (Cont.)

21 Stone Academy

4/29/2019 12:00:00 AM SUR 104H-D (D-2) Medical Surgical
Nursing Across the
Lifespan IV

26 Stone Academy

2/25/2019 12:00:00 AM FUN 102E (E-2) Fundamentals of
Nursing

22 Stone Academy

2/25/2019 12:00:00 AM LAB 101E (E-2) Clincal Skills Lab 22 Stone Academy

2/25/2019 12:00:00 AM SUR 111E-EA (E-2) Medical Surgical
Nursing Across the
Lifespan I (Cont.)

22 Stone Academy

2/25/2019 12:00:00 AM WEL 110E-C (E-2) Wellness Promotion
Across the Lifespan

20 Stone Academy

1/24/2019 12:00:00 AM NUR* I204 01 Pharm Complex Needs 52 Gateway College

1/24/2019 12:00:00 AM NUR* I204 01 Pharm Complex Needs 50 Gateway College

08/28/2018 12:00:00 AM NUR* I202 01 Pharm Intermed Needs 43 Gateway College

08/28/2018 12:00:00 AM NUR* I202 01 Pharm Intermed Needs 52 Gateway College

09/13/2011 AHA BLS Healthcare
Provider

Ongoing YNHH

9/6/2011 12:00:00 AM COM 101E (E-1) Computer Literacy 15 Stone Academy

9/6/2011 12:00:00 AM SUR 102E (E-1) Medical Surgical
Nursing Across the
Lifespan II

22 Stone Academy
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Ann Cooper

Ellington, CT 06029 | 860.307.9014 | cooperannm@gmail.com

Education

M.S. MANAGEMENT | 08.2015 | UNIVERSITY OF SAINT JOSEPH

CERT. HEALTHCARE SYSTEMS ADMINISTRATION | 12.2012 | UNIVERSITY OF SAINT JOSEPH

B.S. BUSINESS ADMINISTRATION | 06.2012 | SAINT JOSEPH COLLEGE

Knowledge & Skills

LEADERSHIP CREATIVITY SOUND JUDGMENT TEAM PLAYER

CRITICAL THINKING ANALYTICAL COMMUNICATION TRAINING

PROJECT MANAGEMENT ORGANIZED SELF-STARTER AUDIT

ADAPABILITY ACCREDITATION POLICY DEVELOPMENT BUDGETS

COMPLIANCE REGULATIONS FACILITIES MANAGEMENT HUMAN RESOURCES

STRATEGIC PLANNING ON-BOARDING HIGHER EDUCATION FINANCIAL AID

Experience

CHIEF OF STAFF | STONE ACADEMY | 05.2018 – PRESENT

● Overall work closely with the President with oversight of operations, strategic planning, financial forecasting,
enrollment monitoring, financial aid compliance, data management, financial aid compliance, accreditation,
general compliance, legal communication and consultation, assist in updating ECAR, PPA, completing applications
for new or closing programs and ABHES Accreditation, PEP’s and annual reports.  Highly involved in the Clock
hour to Credit hour transition of the Practical Nursing program, which included the progression of the program to
design how Financial Aid would work for students and the company as a whole; in addition the preparation for
presentation and applications to the BOEN, submissions to ABHES, CTOHE and USDOE.

CHIEF OF STAFF | PAIER COLLEGE | 09.2019 – 01.2021

● Assisted President in the purchase and acquisition of Paier College of Art; this included Financing/Banking
coordination of the entire purchase, Real Estate transaction, Attorney communication, Accreditation application,
visits and compliance of data, auditing, coordination for accuracy and completion – as part of purchase,
acquisition and site visitations.  Transfer and accuracy of data from previous owner to new owners (President is
part owner).  Involved heavily in new program design and application.  Heavily assisted and/or completed ACCSC
SER, many aspects in the coordination and application to move the campus from Hamden to Bridgeport, heavy
involvement in applications and updates for DOE, ECAR, PPA and ACCSC Accreditation.

COMPLIANCE MANAGER | STONE ACADEMY | 09.2017 – 05.2018

● Documented and audited processes for operations using the “life of a student at Stone Academy” approach.
Designed trainings and written policies and procedures for staff to follow, so each campus was conducting same
process operations.

ASST PROGRAM MANAGER – PRACTICAL NURISING | STONE ACADEMY | 07.2016– 09.2017

● Assisted the Practical Nursing Program Manager with the department operations, monitored student progress,
designed and developed student schedules for each overlapping cohort, monitored teacher hours to ensure
alignment of agreed hire terms, conducted proctored exams, tracked attendance and monitored SIS data for
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accuracy of student information, maintained student clinical and academic folders, maintained and assisted
Clinical Supervisor to assure a 10:1 ratio for Instructor and student Clinical site rotation for successful education
progression

CAMPUS DIRECTOR | JOLIE HAIR & BEAUTY ACADEMY | 08.2015 – 07.2016

● Was the Campus Director, who also was solely in charge of Financial Aid and Career Services simultaneously?  As
Campus Director, Oversight of all campus operations, which included:  Hiring/Termination of instructors and
other staff, maintaining salon operations and ensuring profits from services, maintained all of financial aid
processes, appointments and files. In one year, increased the campus from 15% to 95% incoming funds by
cleaning up the files and ensuring students completed all requirements to be timely on their aid and cash
payments. Oversight of Career Services included calling/meeting with students to follow up about employment
and licensing, as well as contacting and visiting employers for documentation as proof of employment.

REGIONAL FINANICIAL AID COMPLIANCE & TRAINING MANAGER | MARINELLO | 05.2013 – 01.2015

● Worked remotely visiting all 8 New England campuses to train Financial Aid staff and audit files for accuracy.  7
campuses in CT, 1 campus in MA.  In addition, traveled approximately twice a year to CA for audits of west coast
campuses and trainings at the CA corporate office.

DIRECTOR OF FINANCIAL AID | SANFORD BROWN COLLEGE | 02.2011 – 04.2012

● Oversight of Financial Aid staff members and operations, packaging, compliance and files for the department.
Underwent a USDOE Program Review while in this position, of which there were Zero findings!

FINANCIAL AID OFFICER | SANFORD BROWN COLLEGE | 12.2009 – 02.2011

● Met with students and families to ensure understanding of financial aid options and payment plans and
completion of necessary applications and paperwork to receive assistance for tuition coverage.  When started in
this position, the campus files were literally in moving boxes.  I built and organized all student files, and developed
checklists to ensure file compliance and completion.

FINANCIAL AID OFFICER | POST UNIVERSITY | 7.2009 – 12.2009

● Met with students and families to ensure understanding of financial aid options and payment plans and
completion of necessary applications and paperwork to receive assistance for tuition coverage.

SENIOR DATA EXCHANGE MANAGER | SAINT JOSEPH COLLEGE | 04.2008 – 05.2009

● Merged and maintained data from Admissions and Financial Aid to ensure tracking of population, student
movement through the enrollment progress and reporting for operational management.  In addition, met with
students and families to ensure understanding of financial aid options and payment plans and completion of
necessary applications and paperwork to receive assistance for tuition coverage.  As well as, monitored packaging
to use up SEOG and other funds that needed to be maxed out each year.

MARKETING MANAGER | CONNECTICUT STUDENT LOAN FOUNDATION | 10.2006 – 02.2008

● Assigned specific higher education institutions in the state of MA and all higher education institutions in the state
of NY.  Visited Directors of Financial, Presidents and other key stakeholders to discuss CSLF loan products and
software for loan processing.  Attended Financial Aid conferences in state of CT and NY, ran booth as a vendor to
market products and held trainings on the software offered.

STUDENT LOAN COORDINATOR, CLIENT SERVICES | CT STUDENT LOAN FOUNDATION | 01.2000 – 10.2006

● Processed student loans for schools all over U.S. whom used CSLF as a Guarantor and Servicer.  Answered
incoming calls from students, parents, schools, lenders and other servicers to coordinate, resolve and ensure
understanding of borrower responsibilities, needs of schools and resolution of issues with other entities.  Full
understanding of student loan life from Application through Default.
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STATE OF CONNECTICUT 
DEPARTMENT OF PUBLIC HEALTH 

HEALTHCARE QUALITY AND SAFETY BRANCH 

In re: Jacquelyn O’Connor, L.P.N Petition No. 2020-845 

STATEMENT OF CHARGES 

Pursuant to the General Statutes of Connecticut, §§19a-10 and 19a-14, the Department of Public 
Health (hereinafter "the Department") brings the following charges against Jacquelyn O’Connor, 
L.P.N.:

1. Jacquelyn O’Connor of Milford, Connecticut (hereinafter "respondent") is, and has been at all
times referenced in this Statement of Charges, the holder of Connecticut practical nurse license
number 040670.

2. From on or about May 16, 2018 to on or about November 25, 2019 respondent practiced
nursing at the Center for Discovery (hereinafter “the Center”), a facility specializing in the
treatment of eating disorders, located in Fairfield, Connecticut. During the course of her
employment, respondent provided care and treatment to Patient #1, a then 19-year old female
patient with multiple behavioral, emotional, and/or physical impairments.

3. Throughout 2020, respondent provided care for Patient #1 from respondent’s home in Milford,
Connecticut. Respondent’s care for Patient #1 failed to conform to the accepted standards of
the nursing profession when she:

a. maintained an improper personal relationship with Patient #1;
b. provided nursing care to Patient #1 while also acting as her healthcare representative;
c. allowed Patient #1 to reside with her and her family;
d. slept in the same bed as Patient #1;
e. spoke to Patient #1 in a loud, hostile, and/or threatening nature;
f. forcefully and/or violently removed Patient #1 from their shared residence; and/or
g. used threatening language to coerce Patient #1 into taking unprescribed medication.

4. On various occasions in 2020, respondent’s care for Patient #1 exceeded the scope of her
practical nurse license when she:

a. provided care without the direction of a registered nurse;
b. administered medication over the prescribed dose;
c. improperly withheld prescribed medication; and/or
d. administered prescription medication without authorization from a physician.
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5. On or about July 31, 2020, respondent falsified one or more medical records.

6. The above facts constitute grounds for disciplinary action pursuant to the General Statutes of
Connecticut, §20-99(b), including but not limited to §20-99(b)(2) and/or §20-99(b)(6).

THEREFORE, the Department prays that: 

The Connecticut Board of Examiners for Nursing, as authorized by the General Statutes of 
Connecticut, §§20-99(b) and 19a-17, revoke or order other disciplinary action against the 
license of Jacquelyn O’Connor as it deems appropriate and consistent with law. 

Dated at Hartford, Connecticut this  day of  2022. 

_______ 
    Christian D. Andresen, MPH, CPH, Section Chief 
    Practitioner Licensing & Investigations Section 
    Healthcare Quality and Safety Branch

 / 

15th March



STATE OF CONNECTICUT 
DEPARTMENT OF PUBLIC HEALTH 

HEALTHCARE QUALITY AND SAFETY BRANCH 

In re:  Liza Paulsen, R.N. Petition No. 2019-1389 

STATEMENT OF CHARGES 

Pursuant to the General Statutes of Connecticut, §§19a-10 and 19a-14, the Department of Public Health 
(hereinafter "the Department") brings the following charges against Liza Paulsen: 

1. Liza Paulsen of Monroe, Connecticut (hereinafter "respondent") is, and has been at all times
referenced in this Statement of Charges, the holder of Connecticut registered nursing license
number R34939.

2. At all relevant times, respondent was employed as a nurse at The Kennedy Center in Trumbull,
Connecticut.

3. On various occasions during the course of approximately 2016 through 2019, while working as a
nurse at The Kennedy Center, respondent:

a. illegally and/or inappropriately provided controlled substances, including Oxycontin,
Percocet, and/or Adderall, to a coworker;

b. diverted one or more controlled substances when she, without authorization, removed
controlled substances from the facility; and/or

c. reported to work under the influence of one or more controlled substances which may impair
her ability to practice nursing safely.

4. During the course of approximately August 2019 through December 2019, while working as a
nurse at The Kennedy Center, respondent sold controlled substances, including Oxycontin, to a
coworker.

5. The above describe facts constitute grounds for disciplinary action pursuant to the General Statutes
of Connecticut, §20-99(b), including but not limited to:

a. §20-99(b)(2); and/or
b. §20-99(b)(6).

THEREFORE, the Department prays that: 

The Connecticut Board of Examiners for Nursing, as authorized by the General Statutes of 
Connecticut, §§20-99(b) and 19a-17, revoke or order other disciplinary action against the license 
of Liza Paulsen as it deems appropriate and consistent with law. 

Dated at Hartford, Connecticut this  day of  2021. 

________________________________________________ 
Christian D. Andresen, MPH, Section Chief 
Practitioner Licensing and Investigations Section 
Healthcare Quality and Safety Branch 

10th August 
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