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The Opioid
Crisis and
Connecticut’s
Workforce

Updating Your Approach
to Employees Suffering from
Addiction Can Preserve Your
Greatest Resource

The Opioid Crisis and its Impact on Connecticut Employers
The current opioid crisis has had a far
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reaching effect on all aspects of American
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A NEW APPROACH

Employers should take steps to update their

should be aware that their employees

workplace substance use policies away from
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TO ADDICTION
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families. Those policies should include
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often said that employees are a

IN THE WORKPLACE
Historically, employers have been encouraged
to use broad punitive measures as a method for
preventing substance abuse by employees and

Department of Public Health’s
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on these policies though have shown that they
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1.

2. Instant Support for counseling and
families

the growing opioid crisis that is likely to
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3. Employer Flexibility with respect to
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Enlisting Success by tapping into the

Employers must recognize that the opioid

Working together to save lives and livelihoods.
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