AFFIRMATIVE ACTION POLICY STATEMENT
Purpose
The Department of Housing (DOH) is an affirmative action employer and is committed to the policies and
procedures that promote equal employment opportunity. Affirmative Action and Equal Employment
Opportunity have been established as immediate and necessary agency objectives. The ultimate purposes
of DOH’s Affirmative Action Program are to:





ensure equality at DOH,
avoid discrimination – either intentional or inadvertent,
develop a workforce that is truly representative of all segments of the population, and
improve the operation of DOH’s services.
Definitions





“Affirmative Action” is a program of positive action, undertaken with conviction and effort, to
overcome the present effects of past practices, policies or barriers to equal employment
opportunity and to achieve the full and fair participation of women, Blacks and Hispanics and
any other protected group found to be underutilized in the workforce or affected by policies and
practices having an adverse impact.
“Equal Employment Opportunity” is employment of individuals without consideration of race, color,
religious creed, age, sex, pregnancy, sexual orientation, workplace hazards to reproductive systems,
gender identity or expression, marital status, national origin, ancestry, intellectual disability, genetic
information, learning disability, physical disability (including, but not limited to, blindness) mental
disability (past/present history thereof) or criminal record, and military or veteran status, unless the
provisions of §46a-80(b) or 46a-81(b) of the Connecticut General Statutes are controlling or there is
a bona fide occupational qualification excluding persons in one of the above protected groups. Equal
Employment Opportunity is the purpose and goal of Affirmative Action under §46a-68-75 through
46a-68-114 of the Regulations of Connecticut State Agencies.
DOH’s Internal Complaint Process

The Department of Housing has developed and established internal complaint procedures to be utilized in
the investigation of internal complaints of alleged discrimination. All DOH employees are provided with
a copy of the Department’s internal complaint procedure and policy statements, which outline their
protections under equal opportunity laws.

