ITEM NO. 2093-E

SUBJECT: ANNUAL INCREASE FOR EXECUTIVE BRANCH EMPLOYEES IN THE MD
AND MP PAY PLANS ASSIGNED TO LABOR UNITS 02 OR 03, SE and DM
PLANS OR IN JOB CLASSES WITH A VARIABLE RANGE (VR) ASSIGNED
TO LABOR UNITS 02 OR 63

EFFECTIVE: December 26 2014

In accordance with Sections 4-40, 5-208(a) and 5-210 of the Connecticut Generai Statutes,
effective December 26, 2014 ltem No. 2093-E provides an annual increment to eligible
managsrial and confidential employees assigned to the MP, MD or variable range (VR) pay
plans in Labor Units 02 or 03, o Exscutive Secretarles assigned to the SE pay plan, and fo
managertal employees of the Division of Criminal Justice assigned to the DM pay plan.

in order fo he ei:glee to receive this annuai increase, employees must be employed by the
State of Connecticut on December 26, 2014 or June 26, 2015 and meet requlred ehgtbﬂtty
criteria specified be[ow

Executive Secretarles

This Item authorizes a thres percent (3%) Annual Increase to Executive Secretaries in the SE

pay plan with satisfaclory parformance up to the maximum of the plan as follows:

+  The annual increase is effective December 26, 2014 for amployees with a July anniversary
dats.

+ The annual increase is effective June 26, 2015 for employees with a January anniversary

. date.

s If an employee is within 3% of the posi{ion rate the balance of the increase shall be paid in
the form of a jump sum up to a maximum of $750,

+ Employees who are at the maximum of the p03|tion rate established by the implementation
of this liem shall recelve a iump sum payment of $750 in accordance wﬂh the dates
specified above. .

Managerial Employees within the Division of Criminal Justice

« 3% annual increase up to the maximum of the range for satisfactory performance
» The annual increase is effective Decembar 26, 2014 for employees with a July anniversary
" data.
¢ The annual increase Is effective June 28, 2015 for employess with a January anniversary
date.
« This payment cannot take an employee over the maximum of the range and lump sum
payments are not authorized.

Parformance Assessment Recognition System {(PARS) Participating Adencies

In accordance with Section 5-210(d) of the Connecticut General Statutes, the Commissioner of
Administrative Services may establish one or more state incentive plans for employees whose
positions have béen designated managerial or confidential,




Managerial and confidential employees in a PARS parlicipating agency who have participated In

PARS for at least six {8) months during fiscal year 2013-2014 and assigned to the MP or MD

pay plan in Labor Units 02 or 03 or assigned to a variable range in Labor Units 02 or 03 are

eligible for annual increases effective December 26, 2014 as follows:

e 3% annual increase for an overall rating of "meets all expeclations” or exoeeds
expectations”

+ 1.5% annual increase for an overall rafing of "needs ;mprovement

+ No increase for a rating of "unsalisfactory® or a second consecutive rating of needs
improvement®

¢+ In the rare case the employee is over the maximum of the range, the increass is to be pald
in the form of a lump sum and calculated on the maximum rate.

+ If the annual increase takes the employee over the maximum of the rangs, the remainder of
the increase must be paid as a lump sum payment. '

Annual lncreases In Heu of PARS for Managers in Non-PARS Participating Agencies

Managerial and confidential employees in a Non-PARS participating agency who have served in
a manhagerial or confidential posilion for at least six (6) months during fiscal year 2013-2014 and
assigned to the MP or MD pay plan in Labor Units 02 or 03 or assigned to a variable range in
Labor Units 02 or 03 are eligible for annual increases effective December 26, 2014 as follows:

v 3% annual increase up to the maximum of the range for salisfactory performance

- .o This payment cannot take an employee over the maximum of the range and lump sum

payments are not authorized.

New Manaders Not Eligibie for the Full Annual Increase

Employees hired or promoted into a management position {(MP or MD pay plan in Labor Units

02 or 03 or assigned to a variable range in Labor Units 02 or 03} with satlsfactory pen‘ormance

are eligible for a Phase-in Payment as foliows:

s Hired between January 1 and June 30, 2014; 1.5% Increase effective June 26, 2016

« * Promoted between January 1 and June 30, 2014 with prewous January anniversary date:
1.5% increase effective December 286, 2014 and 1.5% increase effective June 26, 2015.
{Note; if the employees anniversary date was previously July: 3% sffective December 26,

- 2014)

» Promoled between July 1, 2014 and December 31, 2014 with previous January anniversary
date: 1.50% Increase effective June 26, 2015

+ This payment cannot take an employee over the maximum of the range and lump sum
payments are not authorized.

Burational Project Managers

» 3% annual increase up to the maximum position rate of the MP benchmarked range for
Durational Project Managers and Transitional Managers with prior permanent, classifled
service in a managerial position with satisfactory performance effective December 26, 2014

¢ This payment cannot take an employee over the maximum of the range and lump sum
payments are not authorized.

"« No annual increase is to be paid to employees i in the above-referenced job classlification

who do nhot have prior status in 8 managerial position in the classified servica.




This ltem does not apply to any emproyee in Labor Unit 01 nor does it pedain to the unclassified
employees of any of the boards of trustees of higher education,

Human Resources Professionals should contact Shari Grzyb of the DAS Statewide Human
Resources Management Division (Business Rules and Central Audit Unit) with questions.
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