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4&%&, STATE OF CONNECTICUT

o NONDISCRIMINATION CERTIFICATION — Affidavit
woprh, s By Entity
G For Contracts Valued at $50,000 or More

Documentation in the form of an gffidavit signed under penaliy of false statement by a chief executive
officer. president. chairperson, member, or other corporate officer duly guthorized to adopt corporale,
company, or partnership policy that certifies the contractor complies with the nondiscrimination
agreements and warvanties under Connecticut General Starutes §§ 4a-60 and 4a-60a, as anended

INSTRUCTIONS:

For use by an gntity (corporation, limited liability company, or partnership) when eatering into any contract
type with the State of Connecticut valued at $50,000 or more for any year of the contract. Comiplete all
sections of the form. Sign form In the presence of a Commissioner of Superior Court or Notary Public.
Submit to the awarding State agency prior to contract execution.

AFFIDAVIT:

I, the undersigned, am over the age of eighteen {18) and understand and appraciate the obligations of

anoath. Iam
Signatory's Title

duly formed and existing under the laws of

Name of State or Commonwealth

1 gertify that 1 am authorized to exacute and deliver this affida

a1/ 77

'(" Name of Entity

vit on behalf of

MIA A

has a policy in place that complies with the nondiscrimination agreements and warranties of Cennecticut

General Statutes §§ 4a-60 and 4a-60a, as armended.

Authorized Signatory ,

Printed Name

Sworn and subscribed to before me on this é .. day of - LCMV 20 / 2 .
,' 1) - ‘

/ Z‘é/%—/{f{, Lesin_ ‘7 3//%

Fdwdprlssioner of the Superlor Court/ Nétary Pubiic Commission Expiratign Date
~ DEBORAH L. LYO
NOTARY PUBLIC
State of Connecticut
My Commission Expires
July 31,2019




AFFIRMATIVE ACTION POLICY STATEMENT

It has always been the policy and will continue to be the strong commitment of
Quality Mechanical Corporation and all contractors and subcontractors who do
business with this City to provide equal opportunities in employment to all qualified
persons solely on the basis of job-related skills, ability and merif. Quality Mechanical
Corporation will continue to take Affirmative Action to ensure that applicants are
employed and that employees are treated during employment without regard to their race,
color, religion, sex, national origin, ancestry, mental disorder (present or past history
thereof), age, physical disability (but not limited to, employment, upgrading, demotion or
transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or
other forms of compensation and selection for training including apprenticeship. Quality
Mechanical Corporation, and its subcontractors will continue to make good faith efforts
to comply with all federal and state laws and policies which speak to equal employment
opportunity.

The principles of Affirmative Action are addressed in the 13", 14™ and 15® -
Amendments of the United States Constitution, Civil Rights Act of 1866, 1870, 1871,
Equal Pay Act of 1963, Title VI and VII of — the 1964 United States Civil Rights Act,
Presidential Executive Orders 11246, amended by 11375, (nondiscrimination under
federal contracts), Act I, Sections 1 and 20 of the Connecticut Constitution, Governor
Grasso’s Executive Order Number 11, Governor O’Neill’s Executive Order Number 9,
the Connecticut Fair Employment Practices Law (Sec. 46a-60-69) of the Connecticut
General Statutes, Connecticut Code of Fair Practices (46a-70-81), Deprivation of Civil
Rights (46a-58(a)(d)), Public Accommodations Law (46a-63-64), Discrimination against
Criminal Offenders (46a-80), definition of Blind (46a-51(1)), definition of Physically
Disabled (46a-51(15)), definition of Mentally Retarded (46a-51(13)), cooperation with
the Commission on Human Rights and Opportunities (46-77), Sexual Harassment (46a-
60(a)-8), Connecticut Credit Discrimination Law (36-436 through 439), Title I of the
State and Local Fiscal Assistance Act of 1972.

This Affirmative Action Policy Statement re-affirms my personal commitment to
the principles of Equal Employment Opportunity.
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