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DEPARTMENT OF EMERGENCY SERVICES AND PUBLIC 

PROTECTION 
(adapted and condensed for the Connecticut Fire Academy, Recruit Firefighter Program) 

 

         Although through a much longer and storied history than is contained here, with the 

creation of the Connecticut State Police back in 1903, the six division Department of Emergency 

Services and Public Protection (DESPP) came about as a result of legislation that created DESPP 

on July 1, 2011.   

 In 2011, in an effort by the state to decrease the number of agencies and reduce costs, 

another transformation occurred. The then Department of Public Safety became the Department 

of Emergency Services and Public Protection (DESPP).  DESPP is comprised of the following 

six divisions: Connecticut State Police (CSP); Scientific Services; Emergency Management & 

Homeland Security (DEMHS); Police Officers Standards and Training Council (POSTC); 

Division of Statewide Emergency Telecommunications (DSET); and the Commission on Fire 

Prevention and Control / CT Fire Academy. 

The Connecticut Department of Emergency Services and Public Protection is committed 

to protecting and improving the quality of life for all by providing a broad range of public safety 

services, training, regulatory guidance and scientific services utilizing enforcement, prevention, 

education and state of the art science and technology. 

In striving to accomplish our mission, we will embody our core values with great PRIDE: 

Professionalism through an elite and diverse team of trained men and women. 

Respect for ourselves and others through our words and actions. 

Integrity through adherence to standards and values that merit public trust. 

Dedication to our colleagues, our values, and to the service of others. 

Equality through fair and unprejudiced application of the law. 

       In addition to understanding some of the history and the mission of the DESPP, all Fire 

Academy Recruits are also responsible for knowing and abiding by the relevant Department of 

Emergency Services and Public Protection Statements of Policies. These policies, Equal 

Employment/Affirmative Action, Anti-Retaliation, Anti-Discrimination, Sexual Harassment, and 

Americans with Disabilities Act are listed in the “Recruit Firefighter Program” section of the 

Commission on Fire Prevention and Control website, and posted in the Recruit Lounge on the 

second floor of the Fire Academy’s Administration Building. This comprehensive and detailed 

information in those locations is intended to ensure that we are collectively meeting the highest 

standards of training and performance while you are under our care, custody, and control.  

Toward that end, please direct any questions, concerns, or comments regarding these 

policies to the Fire Academy Program Manager, or to any Recruit Firefighter Program 

Coordinator. 
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