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DEPANTMENY GF REHABILITATION SERVICYS

Purpoge

The Departiment of Rehabliftation Services (DORS) tg an affitmative action etployer and
15 comnmlited'to the policles and procedures that promote equal employment opportunidy,
Affirmative Aoction and Bgqual Employment Opportunity have been  established ad

iminediate and necessaty agency objectives, The ultlmate purposes of the DORS
Affirtative Astion Program ate to!

»  ensute aquality at DORS, :

¢ avoid dlsorimination — eithet itltantmnai or inadvertent,
L)

»

dmalop a workforoe that ls truly reptezentative of all segments of the popuia’non, and
improve the operation of DORS's servioces,

Definitlong

n HAffirmative Actmn” jsa plogiam of positive action, undertalcen with cotwletion and
- &ffort, to ovércome tho prosent effeots of past praotioes, policies or baurlers fo equal
emiployment opportunity and to achleve the full and falr particpation of women,
Blaclcs and Fispanics and any other protected group found 4o be wnderutilized in the

" workfores or affected by policles and prastices having an advetse impact,

v “Bgual Bmployment Opporhindty” ls employment of Individualy without

considetation of the following: thce; color, religiovs cteed; age; sex; pregnancy;

* mexval otlentation; wotkplace hazards fo reproductive systenss, gender identify os
exprosslon; matltal status; natlonal oxighn; ancestry, intellectnal disabliify; genetio
jnfotmation; learning disability; physleal disability (inoludmg, but not limited o,
blindness); mental dxbab:hiy (past/prosent history thereof); milltary or vetetan status; -
ot exitnina) record in state employiment, unless the provisions of §464°80(b) or 46a-

. B1(b) of the Connectiont Genesal Statutss are _contloiling, unless thers 1s a bona fide
ocoupational qualifioation excluding pexsons in ohe of the sbove protected groups, *
Banal Bmployment Opportundty I the pucpose and goal of Affirmative Actlon under
§462-6875 through 46a:6%-114 of the Regulations of Connoctiout State Agencies,

DORS’ Intevnal Complalnt Procesy

The Depaytment of Rehabﬂr’ratmn Sorvices hau devdloped and establishod internal
eomrplaint procedures to be utilized In the jnvestipation of Intetnal complaints of alleged
diserimination. All DORS employess ato pravided with a copy'of the Department’s

inleenal complaint procedure and policy statements, which outiine thelr proteotions undes
equal opportonity laws.

A Bqual Oppoybmity/Affitmative Actlon Employer
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Comtigsloner, Depariment of Rehabilitation Setvices

DORS's Afflrmative Action Program

DORS has ereated an Affirmative Actlon Program to overcone the present effects of any
past policles, practices and banders to equal opportunity. In our Affirmative Action Plan,

we Identify the nchievements fhat havo been made through the application of ow good |

fuith offorts and, through the full and fair particlpation of afl of our employess in ell of
the Agenoy’s undertaldlngs, We also tecognize the hiving diffioultles experlenced by
perschs with disabilliies and'by many older persons, and will set program poals to
acldeve the full and fair utilization of thess groups of lndividuals in the worldoges,

The Depatiment fully supporty ali federal and stale constifutional provisions, laws,
ragulations, gnidelings, and executive orders that prohiblt or antlaw diserimlnetion, In
necordance with these setiivements, na person ot facility of this Agency shall be used in
the furtherance of any diseriminatory practics, nor shall we become & patly to any
agreement, acangement, contract az plas fat hag the effoct of sanctloning discrlwminatory

practices, All educalion and teaining progtams and all employment practices eonducted

by, sponsored by, ot with the approval of, DORS shall bo open to all qualified persons.

Our poloy is posted on DORS policy bulletin boards' thronghont the egenoy, o the

DORS Tntave!, and on the DORS website, Each employee has the tlght to teview and -
. comment wpon the agency’s Affimative Aotion Plan, All xesponses should be addressed

to Allola Nufiez, the agency’s Directot of the Bgual Bmployment Opporlunity Unit, who
han been assipned all affivmative actlon dutles. She can be teached at the Department of

Administative Sorvices, Equal Employment Opporfunity Undt, 450 Columbis

Boulovard, Sulte 1501, Blartford, CT 06103, or af sliclanuner@ot.pov. Her phone
munber at the agency is (860) 713-5317, - .

Comudiment

DORS will wge viable affimative actlon measures in all slages of the etaployment
process ps outlined in Seotlon 46a-68-87 of fhe Repulatlons of Conneotiont State

Ageneles and in the DORS Affirmative Avtion Plan, and will provide sotvises and
programs in & fali sad impartial manger, :

As Commissionsr.of DORS, [ readily nssome the wliimate yesponsibitity for ensuring the
suecess of our Afflimative Astlon programs and goals thioughout this Agency within the

+ Bmetebles stated in onr Plan and stress that the effeotiveness of out progracs will depend

on the complete cooperation of all adminlsttative and supervisory staff I ask that cack
share in, this responsibility and act acoordingly.

Wo rocognize that prograxas without effort ate meandngléss and that effort tadixected by

speoific procedures prevents achigvement, [ porsonally pledge sy support and '

commitment to Affirmative Action and Equal Employment Opportunity, 1 ask enoh
employee to review this policy and bs famillat with 3 Moxe mportantly, however, each
employeo s exproted fo commlt him/herself to its {deals and objeciives as Ihave done,
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